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ABSTRACT

The past two decades have seen the emergence of a global movement that calls for a new model 
of learning for the twenty-first century. There is now a significant body of literature focusing mainly 
on three topics – motivations for a new model of learning, the specific competencies and skills 
needed to function effectively in the twenty-first century, and the pedagogy required to stimulate 
those capabilities. This is the second in a series of three papers based on a comprehensive review 
of the literature. It addresses the competencies and skills that are deemed necessary for today’s 
societies. While it is generally accepted that formal education must be transformed to enable the 
new forms of learning needed to tackle the complex global challenges ahead, there is no single 
prescribed approach to educating young people for the twenty-first century. Multiple sources 
have identified a variety of competencies and skills that warrant consideration, most of which are 
absent from current learning processes. Growing concern about potential economic and global 
crises ahead are leading many to question whether today’s learners possess the combination 
of critical thinking, creativity, and collaborative and communication skills, necessary to tackle 
the unexpected developments they will face. This paper explores these skills in depth and 
highlights several key elements for learning in the twenty-first century including personalization, 
collaboration, communication, informal learning, productivity and content creation. It also 
underlines the importance to the twenty-first century workplace of personal skills such as initiative, 
resilience, responsibility, risk-taking and creativity; social skills such as teamwork, networking, 
empathy and compassion; and learning skills such as managing, organizing, meta-cognitive skills 
and ‘failing forward’. 

1 This paper was prepared for UNESCO when the author was a Fulbright Scholar at the National University of Ireland.
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INTRODUCTION
Preparing students for work, citizenship and life in the twenty-
first century is daunting. Globalization, new technologies, 
migration, international competition, changing markets, and 
transnational environmental and political challenges all drive 
the acquisition of skills and knowledge needed by students 
to survive and succeed in the twenty-first century. Educators, 
education ministries and governments, foundations, employers 
and researchers refer to these abilities as twenty-first century 
skills, higher-order thinking skills, deeper learning outcomes, 
and complex thinking and communication skills. This report 
concentrates on the competencies and skills that are deemed 
necessary for today’s societies and addresses questions 
regarding how these may help learners navigate the challenges 
of the twenty-first century. 

What critical skills does tomorrow’s workforce need to develop 
and master today? What capabilities will young people need 
to tackle the volatile and unexpected challenges they will face 
in the future? Debate regarding the competencies and skills 
learners need to cope with the unforeseen challenges ahead 
has given rise to a significant body of literature. There is a clear 
consensus that new approaches to learning must accommodate 
the characteristics of today’s students, become more inclusive 
and address twenty-first century interdisciplinary themes 
(Carneiro, 2007). Furthermore, the development of twenty-
first century skills should not be delayed or reserved solely 
for higher-level students. Instead, it is essential to support 
students to cultivate meta-cognitive competencies and skills 
from the earliest stages of formal education.

As a result of the persistent use of digital and mobile 
technologies, most students today are natural investigators, 
researchers and synthesizers of information. These skills 
can be put to strong use in the classroom to unlock student 
engagement. Technologies in which students are already 
well versed are an effective way to support independent and 
enquiry-based learning, and to allow for instant and reflective 
forms of assessment.  

OVERALL VISION OF 
TWENTY-FIRST CENTURY 
LEARNING
Personalization, collaboration, communication, informal 
learning, productivity and content creation are central to the 
competencies and skills learners are expected to develop and 
the way in which these skills are taught. These elements are key 
to the overall vision of twenty-first century learning (McLoughlin 
and Lee, 2008; Redecker and Punie, 2013). In addition, personal 
skills (initiative, resilience, responsibility, risk-taking and 
creativity), social skills (teamwork, networking, empathy and 
compassion) and learning skills (managing, organizing, meta-
cognitive skills and ‘failing forward’ or altering perceptions of 
and response to failure) are vital to peak performance in the 

twenty-first century workplace (Learnovation, 2009). While 
many of these competencies and skills may seem modern they 
‘are not new, just newly important’ (Silva, cited in Salas-Pilco, 
2013). 

Over the last two decades, no fewer than ten international 
organizations and commissions, governments, private 
consortia and private institutions have proposed frameworks 
and outlined competencies needed to address twenty-
first century challenges. Dede (2010) and Salas Pilco (2013) 
compared several frameworks to identify the evolution of 
themes over time and the points they have in common. While 
there is no single prescribed approach to educating young 
people for the twenty-first century, a variety of competencies 
and skills warrant consideration (cf. Table 1). While frameworks 
differ in complexity, each is useful for the specific context for 
which it was developed. The comparison also draws attention 
to the absence of these competencies and skills from current 
learning processes. 

The Delors Report (1996) produced by the International 
Commission on Education for the Twenty-first Century 
proposed one of the first frameworks to identify competencies 
needed in the coming century. The four visions of learning 
outlined in this landmark report – knowledge, understanding, 
competencies for life and competencies for action – remain 
appropriate reference points and organizing principles for 
identifying competencies for twenty-first century learning. The 
Delors Report also formulated four principles identified as 
the Four Pillars of Education: Learning to Know, Learning to 
Do, Learning to Be and Learning to Live Together. The Delors 
framework remains relevant today and can be redefined and 
expanded for the twenty-first century.

Perhaps the most obvious gateway for innovation is the 
curriculum in combination with choices on teaching and learning 
approaches. For the most part, curriculum development 
worldwide has not kept pace with current expectations about 
learner competencies and skills or new tools to support learning. 
What changes should be made to curricula in the twenty-first 
century? Fifteen years from now, schools will likely make greater 
use of technology, conduct formative assessments and grading 
to inform instruction, cooperate more closely with industry and 
universities, and become more customized towards individual 
needs and interests (Leis, 2010). 

However, the process of reforming schools and learning does 
not imply an immediate overhaul of the curriculum or the 
transformation of schools and classrooms with new technology 
and organizational schemes. Instead, the first priority is to 
ascertain what elements should be removed from an already 
over-burdened curriculum (e.g. less relevant knowledge), 
before embedding new competencies and skills or transforming 
the way class time is used. Meta-layering (e.g. interdisciplinary 
themes, learning how to learn) and personalized learning 
approaches will then complete this transformation (Center for 
Curriculum Redesign and OECD, 2012).

There are a number of effective, research-based curriculum 
models capable of guiding twenty-first century learning. 
Sternberg and Subotnik (2006) argue for a curriculum 
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focused on fostering learners’ capabilities in ‘The other 3 Rs’: 
Reasoning (analytical, critical thinking and problem-solving 
skills), Resilience (life skills such as flexibility, adaptability and 
self-reliance) and Responsibility (wisdom or the application of 
intelligence, creativity and knowledge for a common good)’ 
(p. 1).

Wagner (2010) and the Change Leadership Group at Harvard 
University identified another set of competencies and skills. 
Informed by several hundred interviews with business, non-
profit and education leaders, Wagner stressed that students 
need seven survival skills to be prepared for twenty-first century 
life, work and citizenship: 

• Critical thinking and problem solving

• Collaboration and leadership

• Agility and adaptability 

• Initiative and entrepreneurialism 

• Effective oral and written communication 

• Accessing and analysing information

• Curiosity and imagination (p. 4).

Wagner et al. (2006) advocate a curriculum founded on very 
different principles – ‘The new 3 Rs’: Rigour, Relevance and 
Respect. Rigour refers to the abilities and capacities students 
acquire as a result of their learning. Relevance refers to their 
understanding of how their learning connects to current 
real-world challenges and future work. Respect refers to the 
promotion of respectful relationships among teachers and 
students that foster academic and social competence (pp. 1-2). 

Ackerman and Perkins (1989, pp. 80-81) have endorsed 
‘thinking skills being taught as a “meta-curriculum” interwoven 
with traditional core subjects’. Conley (2007) emphasizes the 
importance of learners developing ‘habits of mind’ including 
analysis, interpretation, precision and accuracy, problem-
solving, and reasoning to support thinking and reflection. Levy 
and Murnane (2004) favour building skills in ‘expert thinking’ 
and the use of detailed knowledge and metacognition to 
support decision-making (p. 75).

Prensky (2012) advocates a student-centric curriculum founded 
on ‘The 3 Ps’; these consist of ‘Passion (including character), 
Problem solving (including communication) and Producing 
what is required with creativity and skill’ (pp. 23-25). 

Perkins (cited in P21, 2007b, p. 2) has endorsed the teaching 
of ‘thinking skills’ … as a “meta-curriculum” interwoven with 
traditional core subjects’. Tucker and Codding of the US-based 
National Center on Education and the Economy (1998) also 
urge schools to adopt ‘a thinking curriculum – one that provides 
a deeper understanding of the subject and the ability to apply 
that understanding to the complex, real-world problems that 
the student will face as an adult’ (pp. 76-78). 

The notable features of the above models are inquiry, design 
and collaborative learning for effective instruction. A curriculum 
based on these learning methods blended with more 
direct forms of instruction is necessary to build knowledge, 

understanding, creativity and other twenty-first century skills 
(Trilling and Fadel, 2009, pp. 134-135). 

Research carried out by OECD/CERI on ‘New Millennium 
Learners’ (Ananiadou and Claro, 2009) described three 
dimensions for learning in the twenty-first century — 
information, communication, and ethics and social impact. An 
international survey of CEOs carried out by IBM (2010) also 
found that chief executives believe creativity will be essential 
to successfully navigate an increasingly complex world. 

The Assessment and Teaching of 21st Century Skills project 
(ATC21S)2 categorized twenty-first century skills internationally 
into four broad categories – ways of thinking, ways of working, 
tools for working and skills for living in the world (Griffin, McGaw 
and Care, 2012). Meanwhile, the US-based Apollo Education 
Group, a leading provider of higher education programmes for 
working adults, cited ten skills needed by students to survive 
as twenty-first century workers (Barry, 2012) – critical thinking, 
communication, leadership, collaboration, adaptability, 
productivity and accountability, innovation, global citizenship, 
entrepreneurialism, and the ability to access, analyse and 
synthesize information. 

The Asia-Pacific Economic Cooperation (APEC)3 has identified 
the development of twenty-first century competencies 
among youth as a ‘pressing international concern’. These 
competencies are defined as the knowledge, skills and 
attitudes necessary to be competitive in the twenty-first century 
workforce participate appropriately in an increasingly diverse 
society, use new technologies and cope with rapidly changing 
workplaces. APEC members defined four ‘overarching 21st 
century competencies’ that should be integrated into existing 
educational systems – lifelong learning, problem solving, self-
management and teamwork (APEC, 2008).

Lastly, the US-based Partnership for 21st Century Skills 
(hereinafter P21), a coalition of business leaders and educators, 
proposed a Framework for 21st Century Learning, which 
identified essential competencies and skills vital for success 
in twenty-first century work and life (P21, 2007a, 2011). These 
included ‘The 4Cs’ – communication, collaboration, critical 
thinking and creativity, which are to be taught within the 
context of core subject areas and twenty-first century themes. 
This framework is based on the assertion that twenty-first 
century challenges will demand a broad skill set emphasizing 
core subject skills, social and cross-cultural skills, proficiency 
in languages other than English, and an understanding of the 
economic and political forces that affect societies (P21, 2007a, 
2013). 

The following sections discuss these potential competencies 
and skills in greater detail, organized according to the Four 
Pillars of Education outlined in the Delors Report. 

2 ATC21S is a worldwide multi-stakeholder partnership consisting of the 
University of Melbourne, Cisco, Intel and Microsoft, based in Australia, Costa 
Rica, Finland, the Netherlands, Singapore and the United States, with more 
than 250 researchers spread across sixty institutions worldwide.

3 APEC is an alliance of twenty-one Pacific Rim member economies promoting 
free trade, economic cooperation and economic growth throughout the 
Asia-Pacific region.
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LEARNING TO KNOW

There is general agreement that mastery of core subjects and 
learning around twenty-first century themes are essential for 
today’s students. Identified core subjects include: Grammar, 
Reading or Language Arts; World Languages; Art; Mathematics; 
Economics; Science; Geography; History; and Government 
and Civics, with a balance between education in technical and 
natural science subjects and culture and humanities (Davies, 
Fidler and Gorbis, 2011; Gardner, 2008; P21, 2007a, 2007b; 
Salas-Pilco, 2013). Above all, twenty-first century competencies 
must be founded on sound and integrated content knowledge, 
rather than sets of compartmentalized and de-contextualized 
facts. Twenty-first century learners must also commit themselves 
to lifelong learning; they must continually assess what they 
know and still need to understand for success in work and life, 
and be ready to retrain themselves when new situations require 
new skills (Gijsbers and van Schoonhoven, 2012; P21, 2007a, 
2011; Redecker et al., 2011).

In addition, educational theorists and organizations stress 
that schools must weave twenty-first century interdisciplinary 
themes into core subjects. There are four themes with 
special relevance for modern life: global awareness; financial, 
economic, business and entrepreneurial literacy; civic literacy; 
and health literacy including health and wellness awareness. In 
recent years, professional educational groups have advocated 
introducing these themes into the curriculum to better prepare 
students for the demands of adult life and work (P21, 2007a). 

LEARNING TO DO

Carneiro (2007) notes that both students and adults alike 
need academic and applied knowledge, and must be able to 
‘connect knowledge and skills, learning and competence, inert 
and active learning, codified and tacit knowledge, and creative 
and adaptive learning and transform them into valuable skills’ 
(p. 156). Above all, these skills stress active learning. 

CRITICAL THINKING

Critical thinking is considered fundamental to twenty-first 
century learning (Ananiadou and Claro, 2009; Gardner, 2008; 
P21, 2013; Redecker et al., 2011; Trilling and Fadel, 2009; 
Tucker and Codding, 1998). The US Department of Labor’s 
Secretary’s Commission on Achieving Necessary Skills 
(SCANS) (1991) identified critical thinking skills or the capacity 
for active investigative thinking as one of three foundational 
skill sets vital to workplace success. Critical thinking involves 
accessing, analysing and synthesizing information, and can 
be taught, practised and mastered (P21, 2007a; Redecker 
et al., 2011). Critical thinking also draws on other skills such as 
communication, information literacy and the ability to examine, 
analyse, interpret and evaluate evidence. 

In spite of significant efforts to equip learners with appropriate 
research skills for the digital age, recent studies suggest that 
many secondary and university students lack the necessary 
competencies to navigate and select relevant sources from the 
overabundance of available information (Windham, cited in 
McLoughlin and Lee, 2008). Essential digital literacy and critical 
thinking skills are required to locate quality sources and assess 
them for objectivity, reliability and currency (Katz and Macklin, 
cited in McLoughlin and Lee, 2008). Critical thinking is also an 
essential skill outside formal education. Today’s citizens need to 
be able to compare evidence, evaluate competing proposals 
and make responsible decisions. Private businesses must also 
employ critical thinking to better serve their customers and 
develop innovative products within the changing economy 
(NEA, 2010).

PROBLEM-SOLVING

Another basic competency of twenty-first century learning 
is problem-solving (Ananiadou and Claro, 2009; P21, 2007a, 
2007b, 2013; Redecker et al., 2011; Sternberg and Subotnik, 
2006; Trilling and Fadel, 2009). Research and problem-solving 
skills include point identification and the ability to search for, 
select, evaluate, organize and weigh alternatives and interpret 
information. Problem-solving in the twenty-first century also 
requires individuals to draw from multiple domains to find 
solutions to complex issues. This ability to scan multiple 
domains is especially valued in today’s highly competitive 
workplace (P21, 2007a).

To be effective, lifelong learners must be self-reliant and 
acquire higher-order cognitive competencies. By promoting 
the capacity to learn and grow, learning and innovation skills 
facilitate the mastery of other twenty-first century skills such 
as the capacity to recognize perspectives, communicate 
ideas, take creative action, and draw on relevant disciplinary 
and interdisciplinary expertise to solve complex problems 
(Mansilla and Jackson, 2011; P21, 2007a). Educated workers 
in the twenty-first century need to be able to understand and 
work with complex ideas and be able to critically evaluate 
information. Other vital skills include the ability to discern 
relationships between existing and new information, and 
between new contexts and goals, and to locate new knowledge 
when needed (Facer, 2011; Gijsbers and van Schoonhoven, 
2012; Redecker et al., 2011). 

Problem-solving has always involved teamwork and 
cooperation. Successful problem-solving in the twenty-first 
century requires effective and creative collaboration between 
learners, who must keep pace with evolving technology and 
handle vast amounts of often-contradictory information. 
Discovering solutions to today’s complex problems demands 
a broad range of skills linked to critical thinking, innovation 
and creativity (P21, 2007a). To resolve a problem it is important 
to first define it and understand its constituent elements. In 
addition, it is necessary to identify the resources and strategies 
needed to solve the problem (e.g. skills related to information 
literacy, scanning data and extracting relevant information). 
Critical thinking skills are fundamental to this process. Learners 
must also be able to apply the appropriate tools and techniques 
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effectively and efficiently and persist in the face of obstacles. 
Flexibility and self-direction are therefore critical to problem-
solving. Finally, success often depends on knowing when and 
how to access the expertise of others (P21, 2007a).

COMMUNICATION AND COLLABORATION

Strong communication abilities including the capacity to 
express thoughts clearly and persuasively both orally and in 
writing, articulate opinions, communicate coherent instructions 
and motivate others through speech, are highly valued in the 
workplace and public life (NEA, 2010). According to experts, 
coordination and collaboration will also be essential skills for 
productive participation in society in the twenty-first century 
(Redecker et al., 2011). However, recent research shows 
that normalizing collaborative learning will require changes 
in curricula, instruction, assessment practices, learning 
environments and the professional development of teachers 
(Trilling and Fadel, 2009, p. 115).   

Educators already use cooperative learning throughout Europe, 
North America and many other parts of the world due to its 
high success rate. In a meta-analysis of 164 research studies, 
Johnson, Johnson and Stanne (2000) concluded that students 
who work cooperatively show dramatic increases in academic 
achievement, self-esteem and positive social skills. Overall, 
the authors discovered over 900 research studies validating 
the effectiveness of cooperative learning. Cooperative efforts 
have been found to result in higher individual achievement 
than either competitive or individualistic efforts. In addition, 
cooperative learning tends to trigger other positive outcomes, 
such as higher-level reasoning, increased transfer of learning, 
greater motivation to succeed, stronger social and cognitive 
development and increased time-on-task. Additional positive 
outcomes include reductions in stereotyping and prejudice, a 
greater appreciation of diversity, development of social skills 
and improvement in the quality of learning environments.

Communication and collaboration are highly regarded in the 
adult world, while empathic and social skills carry significant 
value. Communication skills are also embedded in information, 
media and ICT competencies (P21, 2007a, p. 17). It is important 
to consider how words and images are shaped by present 
day technologies, taking into account the large proportion of 
messages that are mediated by one or more digital devices. In 
this context, effective communication and collaboration skills 
can help to avoid misunderstandings and miscommunications. 

Collaboration and teamwork in the twenty-first century will be 
developed within schools, between schools, and between in-
school and outside-school experiences (P21, 2007a). Students 
will learn together as they work collaboratively on authentic 
project-based assignments and develop skills by teaching their 
peers in groups. In the future workplace, workers can expect 
to engage in highly networked collaborations, separated from 
colleagues by considerable distance and situated far from the 
physical location of information resources (Facer, 2009). People 
will need to be comfortable with collaborating at a distance, 
and simulating those interactions in education will have clear 
benefits. It is more important than ever to function as clear and 

effective communicators, skilled in the use of technologies and 
social media that allow collaboration with international teams 
(P21, 2007a, pp. 16-17). 

CREATIVITY AND INNOVATION

In a speech at the 2006 TED Conference, Sir Ken Robinson, 
a leading thinker and speaker on creativity remarked, ‘We do 
not grow into creativity, we grow out of it – or rather, we are 
educated out of it’. Traditional education, with its emphasis 
on rote learning and memorization of static facts, has long 
valued conformity over novelty of thought (Wan and Gut, 
2011). However, in today’s world of global competition and task 
automation, innovative capacity and a creative spirit are fast 
becoming requirements for professional and personal success. 
Robinson (2006) argues that humanity’s future depends on the 
ability to ‘reconstitute our understanding of human capacity 
and place creativity and innovation in the forefront of our 
educational systems’. Divergent thinking (the courage to ‘seize’ 
problems) and enthusiastic experimentation boost creativity 
and innovation even further (Center for Curriculum Redesign 
and OECD, 2012). The capacity to ‘break new ground’, invoke 
fresh ways of thinking, put forth new ideas and solutions, pose 
unfamiliar questions, and arrive at unexpected answers further 
advance innovation and creativity (Gardner, 2008; Sternberg, 
2007). Successful individuals will be those who possess the 
creative skills to envision a strategy for making the world a 
better place for all (P21, 2007a, p. 14).  

INFORMATION, MEDIA AND TECHNOLOGY 
LITERACY

The complexity of today’s world increasingly demands the ability 
to access, evaluate and use information (Trilling and Fadel, 
2009). Information literacy has a truly transformative effect, one 
that makes possible the acquisition of other skills essential for 
a successful twenty-first century life (Wan and Gut, 2011, p. 54). 
According to the P21 (2007a), a media-literate person is one 
who uses the process skills of awareness, analysis, reflection 
and action to understand the nature of media messages (p. 
19). Media literacy provides a framework to access, analyse, 
evaluate and create messages in a variety of forms, creates 
an understanding of the role of media in society, and builds 
essential skills of inquiry and self-expression. Media literacy is 
not solely limited to interpretation; it also encompasses the 
ability to create messages for self-expression and to influence 
and inform others (Wan and Gut, 2011, p. 164).

INFORMATION, COMMUNICATION AND 
TECHNOLOGY (ICT) LITERACY

Being ICT literate means possessing the ability to easily 
access, manage, integrate, evaluate and create information 
through the use of digital communication and technologies 
(ETS, 2007). ICT literacy centres on using progressively higher 
order cognitive skills to make sense of – while making use of 
– the information, media and technologies in the surrounding 
environment. According to the International Literacy Panel 
convened by ETS, a non- profit assessment organization, (2007) 
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every nation must widely cultivate ICT skills in its population or 
risk being excluded from today’s technology-driven knowledge 
economy. There are many linkages among these three forms of 
literacy – information communication, media and technology. 
Once mastered, these forms of literacy, just like traditional 
forms, enable the mastery of other competencies and skills 
needed for twenty-first century success (Trilling and Fadel, 
2009).

LEARNING TO BE

A significant body of literature has emerged on preparing 
youth for life in the twenty-first century. Academic and cognitive 
skills, essential as they are, are not the only skills necessary for a 
successful life. Just as cognitive competencies are fundamental, 
so are the personal qualities that shape learners’ identities, 
guide their responses to failure, conflict and crisis, and prepare 
them to tackle the difficult twenty-first century problems they 
will face. In particular, young people need to be able to work 
with and learn from diverse groups in a variety of work and 
social settings, and be able to adapt to changing times (P21, 
2007a, p. 21).

SOCIAL AND CROSS-CULTURAL SKILLS

Good social and cross-cultural skills are crucial to successful 
functioning both in school and life. These skills allow individuals 
to interact effectively with others (e.g. knowing when to listen 
and when to speak, and how to conduct oneself in a respectable, 
professional manner), work effectively in diverse teams (e.g. 
respecting cultural differences and collaborating with people 
from a wide range of social and cultural backgrounds), be 
open-minded to different ideas and values, and use social 
and cultural differences to generate ideas, innovation and 
better quality work. Good social skills help learners make good 
choices. The extent to which children and adolescents possess 
good social skills can influence their academic performance, 
behaviour, social and family relationships, and involvement in 
extracurricular activities. Social skills are expected to grow in 
importance in the twenty-first century, in particular the ability 
to empathize (National Research Council, 2012; P21, 2007a). 
Opportunities to develop emotional resilience and empathy 
must be designed explicitly to allow learners to develop these 
skills (Leadbeater, 2008). Steedly et al. (2008) echo the belief 
that children generally acquire positive social skills through 
daily interactions with adults and their peers. However, it is 
important that educators and parents reinforce this casual 
learning with direct instruction. 

PERSONAL RESPONSIBILITY, SELF-REGULATION 
AND INITIATIVE

The high level of interaction and teamwork expected in the 
twenty-first century workplace has heightened the importance 
of personal qualities among learners. The ability to self-govern 
is at the heart of twenty-first century learning. Self-directed 

learners take personal responsibility for their learning and are 
willing to improve their capabilities throughout their careers. 
Herring (2012) argues that self-directed learners are intrinsically 
motivated. They understand that their passion for learning is 
fundamentally tied to their ability to succeed in the workplace. 
Herring also states that risk-taking and commitment to 
continuous learning are the hallmarks of self-directed learners, 
who will succeed by differentiating their skills and exploiting 
the broad array of informal learning technologies available to 
them (pp. 1-2). 

Adaptability – the capacity to change in response to shifting 
conditions in the economy and marketplace and quickly 
master new skills – has been identified as one of the top three 
competencies required in the twenty-first century workforce 
(Association for Talent Development, cited in Herring 2012, 
p. 2). Nurturing flexibility in a variety of work and social settings 
and demonstrating initiative and resourcefulness are also 
essential, especially as rapidly changing expectations in the 
workplace become the norm. Fostering mental agility and 
curiosity among learners is vital and a myriad of web-based 
technologies (including social, mobile, video, games and 
personalized portals) are available to support this aim. The use 
of technology-enabled informal learning resources also allows 
collaborative learners to easily share and exchange knowledge, 
and self-directed learners to continuously teach themselves 
(Herring, 2012, p. 2). The ability to reflect on personal strengths 
and weaknesses and improve time management is also useful. 
Training in school to enhance these skills can help prepare 
learners for twenty-first century work and life (P21, 2011, p. 11). 

SENSE-MAKING SKILLS

Today’s youth inhabit a world that will present numerous 
challenges, many of which are as yet undefined. Mansilla 
and Jackson (2011) stress that twenty-first century students 
must develop the ability to make sense out of significant and 
complex global issues. They need to be prepared to tackle a 
wide range of pervasive problems, including human conflict, 
climate change, poverty, the spread of disease and energy 
crises. Schools should provide youth with opportunities, 
guidance and support to make sense of real-world roles 
and responsibilities. Bolstad (2011) states that students must 
develop competencies that allow them to make sense of new 
situations and environments including those characterized by a 
high degree of complexity, fluidity and uncertainty.

METACOGNITIVE SKILLS

P21 has identified self-directed learning as one of the life 
and career skills necessary to prepare for twenty-first century 
education and work (P21, 2007a). Simply expressed, teaching 
metacognition improves learning. Metacognition is defined 
as ‘thinking about thinking’. Possessing metacognitive 
knowledge means an individual is aware of how much they 
understand about a topic and the factors that might affect 
their understanding (Lai, 2011, p. 5). Metacognition skills can 
increase learners’ comprehension. Lovett and Ormand (2008) 
identify three critical steps to teaching metacognition:



EDUCATION RESEARCH AND FORESIGHT • WORKING PAPERS7

• Teach that learning is not a fixed quantity and that a person’s 
ability to learn can change;

• Teach how to set goals and plan to meet them;

• Give learners ample opportunities to practise accurately 
monitoring their learning and adapting it as necessary (p. 1).

ENTREPRENEURIAL THINKING SKILLS

Creativity and entrepreneurial thinking are essential skills for 
the twenty-first century (Robinson, 2006). Many fast-growing 
jobs and emerging industries rely on the creative capacity 
of workers including the ability to think unconventionally, 
question conventional wisdom, imagine new scenarios and 
produce astonishing work. Possessing an entrepreneurial 
mindset – the ability to recognize and act on opportunities and 
the willingness to embrace risk and responsibility – enables 
individuals to create jobs for themselves and others (P21, 2008, 
p. 10). Learners must therefore be taught to ‘think on their 
feet’. They must also be coached on inventive thinking and to 
observe and evaluate opportunities and ideas that may be new 
to them, but which hold merit or promise to positively affect 
the organizations and communities in which they work and 
live (Metiri Group and NCREL, 2003). Entrepreneurial activities 
in school should be designed to enable students to lead and 
cultivate greater autonomy (P21, 2008). 

LEARNING-TO-LEARN AND HABITS OF 
LIFELONG LEARNING

The pace at which people encounter new information and the 
evolution of knowledge itself will continue to change. Bolstad 
(2011) argues that future-oriented schools must therefore 
expand the intellectual capacity of learners and strengthen their 
willingness and ability to keep learning throughout their lives. 
Learning-to-learn skills and the openness and commitment of 
students to lifelong and life-wide learning are crucial to the 
ability to adapt. Key competencies based more on the ability 
to learn than on the accumulation of knowledge are likewise 
essential (Carneiro and Draxler, 2008). 

The concept of lifelong learning needs to be revised to include 
the four pillars of education outlined by the Delors Report 
(Tawil and Cougoureux, 2013, pp. 1-10). This framework will 
function as an organizing principle for education and training 
systems, and for building ‘knowledge societies’. Herring (2012) 
emphasizes the importance of this approach for continuous 
employee and economic growth: 

We face clear challenges. We must find new ways to help 

yesterday’s knowledge workers take responsibility for their 

own development, and to see that development as central to 

not just their employer’s value creation, but their own value 

creation as well. We must help the knowledge workers of 

yesterday move beyond their comfort zones to become the 

innovation workers of tomorrow… they [must] embrace self-

directed, continuous development in order to differentiate 

their skills and make themselves invaluable contributors to 

our economy (p. 3).

LEARNING TO LIVE TOGETHER

There is persuasive evidence that cooperative teams achieve 
higher levels of thought and retain information longer than 
learners who work in isolation. Shared learning gives learners 
an opportunity to engage in discussion, continually monitor 
their learning and become critical thinkers (Johnson and 
Johnson, cited in Laal, Laal and Khattami-Kermanshahi, 2012). 

SEEK AND VALUE DIVERSITY

In the twenty-first century, learners must take part in 
educational activities that help them develop competencies in 
living and working together in culturally diverse societies and 
organizations. They must learn the value of not only welcoming, 
but also seeking out and engaging the talents and ideas of 
diverse participants. This is an essential skill that learners must 
cultivate and practise frequently. It involves respecting and 
valuing the concerns of people and cultures different from 
their own and acquiring the social and cross-cultural skills 
to seek out the views of others (Barrett et al., 2014). It also 
involves building awareness of and appreciation for differences 
among individuals and communities (Pink, 2005). The school 
environment offers the possibility to design learning activities 
that give young people opportunities to value and practise 
getting along and living peacefully in a highly diverse world 
population – highly valued skills in a twenty-first century world. 
There is therefore an urgent need for teachers to design 
collaborative and authentic learning activities that develop 
students’ understanding, skills and values with a view to 
negotiating viable solutions to worldwide political conflicts, 
environmental challenges and cultural divisions that will 
undoubtedly continue into the next century (UN, 2012). 

TEAMWORK AND INTERCONNECTEDNESS

As fresh concerns surface over global competitiveness, 
applied skills have once again emerged as a key educational 
concern. These skills are essential in both the community 
and the workplace. The 2006 Conference Board survey found 
that professionalism, a good work ethic, oral and written 
communication, teamwork, collaboration, critical thinking 
and problem-solving were the most important skills cited by 
employers. These skills will help citizens to thrive in collaborative 
working environments (Redecker et al., 2011). Among the 
critical qualities in a diverse twenty-first century world are the 
ability to foster interdisciplinary cooperation and the global 
exchange of ideas to counter potential discrimination due to 
origin, gender or age (Leis, 2010). 

CIVIC AND DIGITAL CITIZENSHIP

Civic literacy and digital literacy go hand-in-hand. Civic literacy 
is an essential skill that consists of knowing how to exercise 
the rights and obligations of citizenship at local, state and 
national level; developing the motivation, disposition and skills 
for civic participation; and understanding the local and global 
implications of civic issues (P21, 2007a, 2013). Responsible 
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citizenship is informed, engaged and energetic. Locally, young 
people will need support and encouragement to engage in 
their communities and understand how these communities are 
organized and governed (UN, 2012). 

Another vital skill set for twenty-first century learners is digital 
citizenship – knowing how to participate productively and 
responsibly online (P21, 2013). It is essential to help students 
understand how to participate intelligently and ethically as 
responsible citizens in virtual communities (P21, 2013). This 
involves learning how to assess the reliability and quality 
of information found on the internet and using information 
gained in a responsible manner (Davies, Fidler and Gorbis, 
2011). Schools may offer the most appropriate setting for 
individuals to learn and practise how to use technology in 
a responsible manner (e.g. issues of data access, privacy 
protection, fraud detection, plagiarism, intellectual property 
rights and anonymity) and how to become good digital citizens 
(Leis, 2010). 

GLOBAL COMPETENCE

Globally competent learners are able to take action in many 
ways, they tend to think of themselves as world citizens, rather 
than citizens of their particular nation or homeland. Globally 
competent learners use critical thinking skills to survey and 
thoughtfully prioritize problems, identify possible solutions, 
assess options and plan actions based on evidence, and are 
equipped to assess the potential impact and consequences of 
actions under consideration (Mansilla and Jackson, 2011). 

Globally competent learners are careful to consider previous 
approaches and the perspectives of others, they act ethically 
and collaboratively – in creative ways – to contribute to local, 
regional or global development. Globally competent learners 
do not presume they are equipped to handle complex 
challenges alone. They reflect candidly on their capacity 
to complete an assigned task and seek out collaborative 
opportunities to join with others whose strengths complement 
their own (Mansilla and Jackson, 2011). 

INTERCULTURAL COMPETENCE

The ability to understand and communicate with each other 
across cultural barriers is a fundamental prerequisite for 
making societies work. All learners need to acquire intercultural 
competence. For this reason, intercultural education, which 
aims to develop and enhance this ability, can make an essential 
contribution to peaceful co-existence and inclusive learning 
(Barrett et al., 2014). However, intercultural competence is 
not acquired automatically, but instead needs to be learned, 
practised and maintained throughout life. Educators at all 
levels play an essential role in facilitating the development of 
intercultural competence among learners (Barrett et al., 2014).

Within culturally diverse societies, respect and tolerance 
are vital to ensuring that the views of individuals from all 
cultural backgrounds are fully acknowledged and respected. 
It is essential that students learn how to fully listen to others, 
demonstrate flexibility, and cooperate with contributors in 
interdisciplinary and intercultural teams. These are essential 

competencies that twenty-first century citizens cannot do 
without (Barrett et al., 2014; Levy and Murnane, 2004; P21, 2007a; 
UNESCO 2013a). It is clear that education has a significant, 
even fundamental, role to play in offering twenty-first century 
learners opportunities to develop the competencies that make 
living together possible (Carneiro and Draxler, 2008).

CONCLUSIONS, NEXT STEPS 
AND FUTURE ISSUES
This paper examines the many possible futures and forms of 
learning in the digital age. Education should prepare learners 
to tackle collaborative problem-solving scenarios that are 
persistent and lack clear solutions. Real-world challenges 
are highly complex, often ill-defined and interdisciplinary 
in nature, spanning multiple domains (social, economic, 
political, environmental, legal and ethical). Learners must have 
opportunities to reflect on their ideas, hone their analytical 
skills, strengthen their critical and creative thinking capacities, 
and demonstrate initiative. In particular, the ability to evaluate 
new inputs and perspectives, build new capacities and 
strengthen autonomy will be crucial.

Transforming twenty-first century education is about making 
sure that all learners are prepared to thrive and succeed in a 
competitive world – a world with many opportunities for highly 
skilled individuals, yet limited options for others. Twenty-first 
century life and work environments require far more than 
thinking skills and content knowledge. The ability to navigate 
these complex environments in a globally competitive 
information age requires learners to develop appropriate life 
and career skills, as they need them. The increased tempo at 
which new developments are emerging will demand that young 
people quickly recognize the importance of lifelong learning. 
Re-skilling and updating competencies will enable learners of 
all ages to adapt to new expectations in the twenty-first century 
workplace and life. To equip learners to tackle twenty-first 
century challenges and pressures, schools must adopt curricula 
that are comprehensive yet flexible, and centre on content that 
extends thinking and reasoning. There is a need for curricula that 
are open to learner input, interdisciplinary in focus, and blend 
informal and formal learning in an effective manner. Problem-
solving, reflection, creativity, critical thinking, metacognition, 
risk-taking, communication, collaboration, innovation and 
entrepreneurship will become key competencies for twenty-first 
century life and work. While mathematic, verbal, scientific and 
digital forms of literacy will remain essential building blocks, it 
will become increasingly important for citizens to have a solid 
grasp of civic issues. A dynamic twenty-first century curriculum 
will enrich these new competencies and skills, while reaffirming 
the importance of core academic subjects and forms of literacy.

Pedagogy 2.0 approaches such as participation, collaborative 
learning, personalized learning, teaching for transfer, project-
based learning and real-world contexts will be the key to 
stimulating such growth. The next step is to combine these 
educational innovations and supports for the betterment 
of every student. Twenty-first century learners can expect 
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to be part of a culture that values participation, with ample 
opportunities to initiate, produce and share one’s creations. 
They will be expected to communicate and collaborate in 
a variety of contexts, engage in peer-to-peer learning and 
develop as global citizens. Through applying learner-centered 
pedagogy such as problem, inquiry and project-based learning, 
individuals will gain insights, understanding, increased capacity 
and confidence by grappling with real-world questions and 
problems. Approaches that lead learners to question their 
own beliefs and those of their peers will enhance reflection, 
metacognition and the construction of new knowledge. 
Networked education will enable students to participate in 
more personalized and equitable learning opportunities, 
through collaboration within their own communities and as 
part of teams of learners separated by time and distance. 
These pedagogies are further examined in the third report in 
this series.

Just as teachers cannot overhaul the education system alone, 
nations cannot counteract worldwide deficiencies in education 
systems in isolation. All countries will face consequences if 
today’s learners are not adequately prepared to collaborate 
and resolve the world’s economic, environmental, health, 
social and political challenges. Trilling and Fadel (2009) state 
that every nation can contribute to a global pool of expertise 
on how best to implement twenty-first century learning. 

Nations must form alliances in order to overcome obstacles to 
overhauling education. Each nation must examine new ideas 
put forward by its citizens and increase the collective impact of 
the resulting innovation by tackling these challenges through 
regional partnerships and coalitions that accommodate local 
needs and contexts. The elements and benefits of promising 
practices and innovations can be shared and those that 
work can be scaled. Ultimately, the difficult work of radically 
transforming learning can be leveraged through international 
networks, some of which are already emerging.

The roles of educational institutions in the future and their 
capacity to radically transform themselves remain uncertain. 
Nations must acknowledge the many reasons why twenty-first 
century learning must be different. They must critically evaluate 
traditional education to determine whether schools are living 
up to current expectations and ask how successful their schools 
actually are in equipping learners to compete in a global 
economy. Every nation has its own vision of what a twenty-first 
century education should look like. Innovations that produce 
successful learning in one nation can have a ripple effect as 
other nations adopt and adapt these methods for their own use. 
With increased international cooperation and collaboration, 
each nation can participate in building a global learning 
network as dominant and pervasive as existing international 
networks in business, finance and communications. 
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ANNEX

TABLE 1. ESSENTIAL COMPETENCIES AND SKILLS FOR TWENTY-FIRST CENTURY LEARNING 

Competencies 
and skills

Source
Competencies 

and skills
Source

Competencies 
and skills

Source
Competencies 

and skills
Source

Learning to know, 
learning to do, learning 
to be and learning to 
live together

International 
Commission 
on Education 
for the 
Twenty-first 
Century 
(1996)

The other 3 Rs: 
Reasoning (analytical, 
critical thinking and 
problem-solving 
skills); Resilience 
(flexibility, adaptability 
and self-reliance); 
and Responsibility 
(application of 
intelligence, creativity 
and knowledge for a 
‘common good’)

P21 (2007a, 
2007b)

Sternberg 
and Subotnik 
(2006)

Entrepreneurial skills: 
ability to ‘think on your 
feet’, observe and 
evaluate opportunities 
and ideas that may 
be new, autonomy, 
the ability to think 
unconventionally, 
imagine new scenarios 
and question 
conventional wisdom

P21 (2007a, 
2008)

Robinson 
(2006)

Wagner 
(2010)

Teamwork and 
intercon nectedness: 
capacity for 
collaborative 
teamwork, good 
written and oral 
presentation skills, 
professionalism, a good 
work ethic, ability to 
foster interdisciplinary 
cooperation and global 
exchange of ideas, 
ability to counter 
discrimination due to 
origin, gender or age

Conference 
Board et al. 
(2006)

Leis (2010)

Redecker et 
al. (2011)

The 4 Cs 
(communication, 
collaboration, critical 
thinking and creativity) 
taught within the 
context of core 
subject areas: social 
and cross-cultural 
skills; proficiency in 
languages other than 
English; understanding 
of economic and 
political forces that 
affect societies and 
twenty-first century 
interdisciplinary 
themes; global 
awareness; financial, 
economic, business 
and entrepreneurial 
literacy; civic literacy 
and health literacy, 
including health and 
wellness awareness

Conference 
Board et al. 
(2006)

P21 (2007a, 
2013)

Innovation skills, 
creativity, divergent 
thinking, courage 
to ‘seize’ problems, 
enthusiastic 
experimentation; the 
capacity to ‘break 
new ground’, invoke 
fresh ways of thinking, 
put forth new ideas 
and solutions, pose 
unfamiliar questions, 
and arrive at 
unexpected answers

Barry (2012)

Center for 
Curriculum 
Redesign and 
OECD (2012)

Gardner 
(2008)

P21 (2007a, 
2013)

Robinson 
(2006)

Sternberg 
(2007)

Capacity for 
collaboration and 
teamwork using 
authentic, project-
based learning; 
ability to teach peers 
in groups; ability to 
engage in networked 
collaborations either 
locally or at a distance

Facer (2009)

P21 (2007a)

Communication and 
collaboration: ability 
to express thoughts 
clearly and persuasively 
both orally and in 
writing, articulate 
opinions, communicate 
coherent instructions, 
and motivate others 
through speech

Barry (2012)

Levy and 
Murnane 
(2004)

P21 (2007a, 
2013)

Rigour, relevance and 
respect:

Rigour (what students 
are able to do as 
a result of their 
learning); Relevance 
(understanding of 
how learning connects 
to current real-world 
challenges and 
future work); Respect 
(promoting respectful 
relationships among 
teachers and students 
that foster academic 
and social competence)

Wagner et al. 
(2006)

P21 (2007a, 
2007b)

Critical thinking; 
capacity for active 
investigative thinking 
and inquiry; ability 
to access, analyse 
interpret, apply and 
synthesize information; 
ability to examine, 
interpret and evaluate 
evidence, and ask 
relevant questions; 
ability to integrate 
ideas from different 
disciplines or spheres 
into a coherent whole 
and communicate that 
integration to others

Ackerman 
and Perkins 
(1989)

Barry (2012)

Bransford 
(2007, cited in 
P21 2007b)

Gardner 
(2008)

P21 (2007a, 
2007b)

Redecker et 
al. (2011)

Tucker and 
Codding 
(1998)

US Dept. 
of Labor, 
SCANS (1991)

Wagner 
(2010)

Collaborative, 
empathic and social 
skills; communication 
skills

P21 (2007a, 
2013)

Academic and applied 
knowledge; ability to 
connect knowledge 
and skills, learning 
and competence, 
inert and active 
learning, codified and 
tacit knowledge and 
creative and adaptive 
learning

Carneiro 
(2007)
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Competencies 
and skills

Source
Competencies 

and skills
Source

Competencies 
and skills

Source
Competencies 

and skills
Source

Core subjects include 
English, Reading 
or Language Arts; 
World Languages; 
Art; Mathematics; 
Economics; Science; 
Geography; History; 
Government and 
Civics with a balance 
between education in 
technical and natural 
science subjects, and 
culture and humanities; 
mastery of major 
schools of thought, 
including science, 
mathematics and 
history

Davies, Fidler 
and Gorbis 
(2011)

Gardner 
(2008)

P21 (2007a, 
2007b)

Salas-Pilco 
(2013)

Technical and complex 
problem solving 
skills; communication; 
collaboration; 
willingness to grapple 
with tough challenges 
and problems with 
elusive solutions; clear 
and effective oral and 
written communication

Conference 
Board et al. 
(2006)

P21 (2007a)

Tucker and 
Codding 
(1998)

Wagner 
(2010)

Civic citizenship: civic 
literacy, capacity to 
understand the local 
and global implications 
of civic issues

P21 (2007a, 
2013)

Metacognition: self-
directed learning; 
planning; goal-setting; 
monitoring one’s own 
progress; adaptability; 
ability to set learning 
goals, and plan and 
monitor your own 
learning; ability to 
assess progress and 
take action with results; 
self-efficacy

Bransford 
(2007, cited in 
P21 2007b)

P21 (2007b)

Information, media and 
technology literacy: 
ability to access, 
evaluate and use 
information; capacity to 
understand and analyse 
the nature of media 
messages; ability to 
analyse, evaluate and 
create messages in a 
variety of forms; ability 
to create messages 
as self-expression 
and to influence and 
inform others; digital 
citizenship

Davies, Fidler 
and Gorbis 
(2011)

ETS (2007)

Leis (2010)

P21 (2007a, 
2007b, 2013)

Prensky 
(2012)

Trilling and 
Fadel (2009)

Wan and Gut 
(2011)

Social and cross-
cultural skills: ability to 
interact effectively with 
others (knowing when 
it is important to listen 
and when to speak, and 
how to conduct oneself 
in a respectable, 
professional manner); 
ability to work 
effectively in diverse 
teams (respecting 
cultural differences 
and collaborating with 
people from a wide 
range of social and 
cultural backgrounds); 
awareness of and 
appreciation for 
differences among 
individuals and 
communities; capacity 
for openness to 
different capacity for 
openness to different 
ideas and values; 
social skills; emotional 
resilience; empathy

Gardner 
(2008)

Leadbeater 
(2008)

National 
Research 
Council 
(2012) 

P21 (2007a, 
2013)

Pink (2005)

Skills related to thinking 
and reflection taught 
as a ‘meta-curriculum’ 
and interwoven 
with traditional core 
subjects; ‘habits 
of mind’ (analysis, 
interpretation, 
precision and 
accuracy, problem 
solving, reasoning); 
sense-making; and 
using expert thinking 
(detailed knowledge 
and metacognition) 
to support decision-
making

Ackerman 
and Perkins 
(1989)

Bolstad 
(2011)

Conley (2007)

Levy and 
Murnane 
(2004)

Mansilla 
and Jackson 
(2011)

P21 (2007a, 
2007b)

Intercultural 
competencies: ability 
to understand and 
communicate with 
others; respect and 
tolerance; ability 
to listen attentively 
to others; capacity 
for flexibility and 
negotiation; global 
competence; ability 
to cooperate with 
contributors in 
interdisciplinary and 
intercultural teams

Barrett et al. 
(2014)

Carneiro and 
Draxler (2008) 

Levy and 
Murnane 
(2004)

Mansilla 
and Jackson 
(2011)

P21 (2007a)

UNESCO 
(2013c)

Curiosity, adaptability 
and commitment to 
continuous learning

Gijsbers 
and van 
Schoonhoven 
(2012)

Herring (2012)

P21 (2007a, 
2011)

Redecker et 
al. (2011)

Ways of thinking, ways 
of working, tools for 
working, and skills for 
living in the world

Griffin, 
McGaw and 
Care (2012)

Seeking and valuing 
diversity: ability 
to live and work 
together in culturally 
diverse societies and 
organizations; ability 
to welcome, seek out 
and engage the talents 
and ideas of diverse 
participants; ability to 
respect and value the 
concerns of different 
people and cultures; 
willingness to acquire 
the social and cross-
cultural skills needed 
to seek out the views 
of others; capacity 
to value and practise 
living peacefully as 
part of a highly diverse, 
global population; 
ability to understand 
how to negotiate 
solutions to worldwide 
political conflicts 
and environmental 
challenges

Barrett et al. 
(2014)

UN (2012)

Personal responsibility, 
self-management and 
reflection: capacity 
for leadership, 
resourcefulness, self-
control, empathy, 
ethics, integrity, 
flexibility, adaptability, 
initiative, self-
direction; inventive 
thinking, risk-taking, 
reflection, productivity, 
accountability, 
fulfillment of one’s 
responsibilities as a 
worker and as a citizen; 
teamwork and time 
management

Gardner 
(2008)

Metiri Group 
and NCREL 
(2003)

National 
Research 
Council 
(2012)

P21 (2007a, 
2013)

Prensky 
(2012)

US 
Department 
of Labor, 
SCANS (1991)



EDUCATION RESEARCH AND FORESIGHT • WORKING PAPERS12

REFERENCES
Ackerman, D. and Perkins, D.N. 1989. Integrating thinking 

and learning skills across the curriculum. H. Jacobs (ed.), 
Interdisciplinary Curriculum: Design and Implementation. 
Alexandria, VA, Association for Supervision and Curriculum 
Development. www.ascd.org/publications/books/61189156/
chapters/Integrating-Thinking-and-Learning-Skills-Across-
the-Curriculum.aspx (Accessed 27 February 2014).

Ananiadou, K. and Claro, M. 2009. 21st Century Skills 
and Competences for New Millennium Learners in 
OECD Countries. OECD Education Working Papers, 
No. 41. Paris, OECD Publishing. www.oecd.org/
officialdocuments/publicdisplaydocumentpdf/?cote=EDU/
WKP(2009)20&doclanguage=en (Accessed 22 June 2014).

Anderson, A. 2014. Southern perspectives on learning and 
equity in the post-2015 sustainable development agenda. 
The Brookings Institution (online). www.brookings.edu/blogs/
education-plus-development/posts/2014/01/15-sustainable-
development-agenda-anderson (Accessed 28 June 2014).

APEC. 2008. 2nd APEC Education Reform Symposium: 
21st Century Competencies. Xi’an, China, Asia-Pacific 
Economic Cooperation Human Resources Development 
Working Group. http://hrd.apec.org/index.php/21st_Century_
Competencies (Accessed 18 July 2014).

Barrett, M., Byram, M., Lázár, I., Mompoint-Gaillard, P. and 
Philippou, S. 2014. Developing Intercultural Competence 
through Education. Pestalozzi Series No. 3. Strasbourg, 
Council of Europe Publishing. 

Barry, M. 2012. What skills will you need to succeed in the future? 
Phoenix Forward (online). Tempe, AZ, University of Phoenix. 
www.phoenix.edu/forward/careers/2012/09/what-skills-will-
you-need-to-succeed-in-the-future.html  
(Accessed 27 June 2014). 

Bolstad, R. 2011. Taking a ‘Future Focus’ in Education – 
What Does It Mean? NZCER Working Paper. Wellington, 
New Zealand Council for Educational Research. www.nzcer.
org.nz/system/files/taking-future-focus-in-education.pdf 
(Accessed 8 March 2014).

Bull, A. and Gilbert, J. 2012. Swimming Out of Our Depth: 
Leading Learning in 21st Century Schools. Wellington, New 
Zealand Council for Educational Research. www.nzcer.
org.nz/system/files/Swimming%20out%20of%20our%20
depth%20final.pdf (Accessed 27 May 2014).

Carneiro, R. 2007. The big picture: understanding learning and 
meta-learning challenges. European Journal of Education, 
Vol. 42, No. 2, pp. 151-172. http://onlinelibrary.wiley.
com/enhanced/doi/10.1111/j.1465-3435.2007.00303.x/ 
(Accessed 10 June 2014).

Carneiro, R. and Draxler, A. 2008. Education for the 21st 
century: lessons and challenges. European Journal of 
Education, Vol. 43, No. 2, pp. 149-160. http://onlinelibrary.
wiley.com/doi/10.1111/j.1465-3435.2008.00348.x/pdf 
(Accessed 24 February 2014).

Center for Curriculum Redesign and OECD. 2012. 21st century 
education: What should students learn in the 21st century? 
Summary and Outcomes of Plenary I. Paris, OECD. 
http://curriculumredesign.org/wp-content/uploads/CCR-
PlenaryISummary-Outcomes-FINAL1.pdf  
(Accessed 1 March 2014). 

Cisco Systems. 2010. The Learning Society: A CISCO 
White Paper. San Jose, Calif., Cisco Systems Inc. www.
cisco.com/web/about/citizenship/socio-economic/docs/
LearningSociety_WhitePaper.pdf  
(Accessed 24 February 2014).

Conference Board, Corporate Voices for Working Families, the 
Partnership for 21st Century Skills and the Society for Human 
Resource Management. 2006. Are They Really Ready To 
Work? Employers’ Perspectives on the Basic Knowledge 
and Applied Skills of New Entrants to the 21st Century 
U.S. Workforce. www.p21.org/storage/documents/FINAL_
REPORT_PDF09-29-06.pdf (Accessed 14 March 2014).

Conley, D.T. 2007. Toward a More Comprehensive Conception 
of College Readiness. Eugene, OR, Educational Policy 
Improvement Center. 

Davies, A., Fidler, D. and Gorbis, M. 2011. Future Work Skills 
2020. Palo Alto, Calif., University of Phoenix Research 
Institute. www.iftf.org/uploads/media/SR-1382A_UPRI_future_
work_skills_sm.pdf (Accessed 20 May 2014).

Dede, C. 2010. Comparing frameworks for 21st century skills. 
J. Bellanca and R. Brandt (eds), 21st Century Skills, 
pp. 51-76. Bloomington, IN, Solution Tree Press.

Delors, J., Al Mufti, I., Amagi, I., Carneiro, R., Chiung, F., 
Geremek, B., Gorham, W., Kornhauser, A., Manley, M., 
Padrón Quero, M., Savané, M-A., Singh, K., Stavenhagen, R., 
Won Suhr, M. and Nanzhao, Z. 1996. Learning: The Treasure 
Within: Report to UNESCO of the International Commission 
on Education for the Twenty-First Century. Paris, UNESCO 
Publishing. http://plato.acadiau.ca/Courses/pols/conley/
QUEBEC98/DELORS~1/delorse.pdf  
(Accessed 18 February 2014).

ETS. 2007. Digital Transformation – A Framework for ICT Literacy: 
A Report of the International ICT Literacy Panel. Princeton, 
NJ, Educational Testing Service. www.ets.org/Media/Tests/
Information_and_Communication_Technology_Literacy/
ictreport.pdf (Accessed 27 June 2014).

Facer, K. 2009. Educational, Social and Technological Futures: 
A Report from the Beyond Current Horizons Programme. 
Berkshire, UK, FutureLab. www.beyondcurrenthorizons.org.
uk/wp-content/uploads/final-report-2009.pdf  
(Accessed 20 February 2014). 

________. 2011. Learning Futures: Education, Technology and 
Social Change. New York, Routledge.

Gardner, H. 2008. Five Minds for the Future. Boston, Harvard 
Business Press.

Gijsbers, G. and van Schoonhoven, B. 2012. The future of 
learning: a foresight study on new ways to learn new skills for 
future jobs. European Foresight Platform (EFP) Brief, No. 222. 
www.foresight-platform.eu/wp-content/uploads/2012/08/EFP-
Brief-No.-222_Future-of-Learning.pdf (Accessed 17 February 
2015).

Griffin, P., McGaw, B. and Care, E. (eds). 2012. Assessment and 
Teaching of 21st Century Skills. Dordrecht, NL, Springer. 
http://link.springer.com/book/10.1007%2F978-94-007-2324-5 
(Accessed 27 May 2014). 

Herring, S. 2012. Transforming the workplace: critical skills 
and learning methods for the successful 21st century 
worker. Big Think (online). http://bigthink.com/experts-
corner/transforming-the-workplace-critical-skills-and-
learning-methods-for-the-successful-21st-century-worker 
(Accessed 6 April 2014).

IBM. 2010. IBM 2010 Global CEO Study: Creativity Selected as 
Most Crucial Factor for Future Success. Press release.  
www-03.ibm.com/press/us/en/pressrelease/31670.
wss#contact (Accessed 10 May 2014).

Ito, M., Horst, H., Bittanti, M., Boyd, D., Herr-Stephenson, B., 
Lange, P.G., Pascoe, C.J. and Robinson, L. with Baumer, 
S., Cody, R., Mahendran, D., Martínez, K., Perkel, D., Sims, 
C. and Tripp, L. 2008. Living and Learning with New Media: 
Summary of Findings from the Digital Youth Project. John 



EDUCATION RESEARCH AND FORESIGHT • WORKING PAPERS13

D. and Catherine T. MacArthur Foundation Reports on 
Digital Media and Learning. Cambridge, Mass., MIT Press, 
pp. 1-53. http://digitalyouth.ischool.berkeley.edu/files/report/
digitalyouth-WhitePaper.pdf (Accessed 12 March 2014).

Johnson, D.W., Johnson, R.T. and Stanne, M.B. 2000. 
Cooperative Learning Methods: A Meta-Analysis (online). 
Minneapolis, MN, University of Minnesota. www.ccsstl.
com/sites/default/files/Cooperative%20Learning%20
Research%20.pdf (Accessed 17 July 2014).

Laal, M., Laal, M. and Khattami-Kermanshahi, Z. 2012. 
21st century learning: learning in collaboration. 
Procedia – Social and Behavioral Sciences, 
Vol. 47, pp. 1696-1701. http://ac.els-cdn.com/
S1877042812026213/1-s2.0-S1877042812026213-
main.pdf?_tid=7d74a7f8-cbda-11e3-9677-00000 
aab0f6b&acdnat=1398362682_1eeebc5d8a0e 
245ca19c5344c 54ba238 (Accessed 15 March 2014).

Lai, E.R. 2011. Metacognition: A Literature Review. Pearson 
Research Report. Upper Saddle River, NJ, Pearson 
Education. http://images.pearsonassessments.com/
images/tmrs/Metacognition_Literature_Review_Final.pdf 
(Accessed 30 July 2014).

Leadbeater, C. 2008. What’s Next? 21 Ideas for 21st Century 
Learning. London, The Innovation Unit. www.innovationunit.
org/sites/default/files/What’s%20Next%20-%2021%20
ideas%20for%2021st%20century%20learning.pdf 
(Accessed 13 March 2014).

Leadbeater, C. and Wong, A. 2010. Learning from the Extremes: 
A White Paper. San Jose, Calif., Cisco Systems Inc.  
www.cisco.com/web/about/citizenship/socio-economic/docs/
LearningfromExtremes_WhitePaper.pdf  
(Accessed 24 May 2014).

Learnovation. 2009. Inspiring Young People to Become Lifelong 
Learners in 2025. Vision Paper 1. Brussels, MENON, 
pp. 1-12. www.menon.org.gr/wp-content/uploads/2012/10/
Learnovation-Vision-Paper-1_Learning-at-School-Ages1.pdf 
(Accessed 10 March 2014).

Leis, M. 2010. Challenges for the Future of Learning until 2030: 
Foresight on Learning, Innovation and Creativity.  
Presentation at LearnTec 2010, Karlsruhe, DE.  
www.foresightfordevelopment.org/sobipro/download-
file/46-189/54 (Accessed 26 April 2014). 

Levy, F. and Murnane, R. 2004. The New Division of Labor: How 
Computers Are Creating the Next Job Market. Princeton, NJ, 
Princeton University Press.

Lovett, M. C. and Ormand, C. 2008. Teaching Metacognition: 
A Summary of a Featured Session Podcast by Marsha 
Lovett. EDUCAUSE Learning Initiative Annual Meeting, 
San Antonio, TX, 29 January 2008. http://serc.carleton.edu/
NAGTWorkshops/metacognition/teaching_meta cognition.
html (Accessed 30 July 2014).

Mansilla, V.B. and Jackson, A. 2011. Global Competence: 
Preparing Our Youth to Engage the World. New York, Asia 
Society. http://asiasociety.org/files/book-globalcompetence.
pdf (Accessed 19 June 2014).

McLean, H. 2014. Who owns learning? NORRAG NEWSBite 
(online). http://norrag.wordpress.com/2014/04/30/who-owns-
learning/ (Accessed 4 May 2014).

McLoughlin, C. and Lee, M.J.W. 2008. The three p’s of pedagogy 
for the networked society: personalization, participation, and 
productivity. International Journal of Teaching and Learning 
in Higher Education, Vol. 20, No. 1, pp. 10-27. http://files.eric.
ed.gov/fulltext/EJ895221.pdf (Accessed 20 March 2014).

Metiri Group and NCREL. 2003. EnGauge 21st Century Skills: 
Literacy in the Digital Age. Chicago, IL, North Central 
Regional Educational Laboratory. 

National Research Council. 2012. Education for Life and Work: 
Developing Transferable Knowledge and Skills in the 
21st Century. Washington DC, National Academies Press.  
www.p21.org/storage/documents/Presentations/NRC_
Report_Executive_Summary.pdf (Accessed 12 July 2014).

NEA. 2010. Preparing 21st Century Students for a Global Society: 
An Educator’s Guide to ‘The Four Cs’. Washington DC, 
National Education Association. www.nea.org/ tools/52217.
htm (Accessed 5 June 2014).

P21. 2007a. The Intellectual and Policy Foundations of the 
21st Century Skills Framework. Washington DC, Partnership 
for 21st Century Skills. http://route21. p21.org/images/stories/
epapers/skills_foundations_final.pdf (Accessed 20 February 
2014).

________. 2007b. 21st Century Curriculum and Instruction. 
Washington DC, Partnership for 21st Century Skills.  
http://route21.p21.org/images/stories/epapers/ r21_ci_
epaper.pdf (Accessed 23 February 2014).

________. 2008. 21st Century Skills, Education & 
Competitiveness. Washington DC, Partnership for 
21st Century Skills. www.p21.org/storage/documents/21st_
century_skills_education_and_competitiveness_guide.pdf 
(Accessed 20 March 2014).

________. 2011. Framework for 21st Century Learning. 
Washington DC, Partnership for 21st Century Skills.  
www.p21.org/storage/documents/1.__p21_
framework_2-pager.pdf (Accessed 17 February 2014).

________. 2013. Reimagining Citizenship for the 21st 
Century: A Call to Action for Policymakers and Educators. 
Washington DC, Partnership for 21st Century Skills.  
www.p21.org/storage/documents/Reimagining_Citizenship_
for_21st_Century_webversion.pdf  
(Accessed 27 March 2014).

Pink, D. 2005. A Whole New Mind: Why Right-Brainers Will Rule 
the Future. New York, Riverhead Books.

Prensky, M. 2012. From Digital Natives to Digital Wisdom: 
Hopeful Essays for 21st Century Learning. Thousand Oaks, 
Calif., Corwin.

Punie, Y. 2007. Learning spaces: an ICT-enabled model of future 
learning in the knowledge-based society. European Journal 
of Education, Vol. 42, No. 2, pp. 185-199. http://onlinelibrary.
wiley.com/enhanced/doi/10.1111/j.1465-3435.2007.00302.x/ 
(Accessed 20 February 2014).

Redecker, C. and Punie, Y. 2013. The future of learning 2025: 
developing a vision for change. Future Learning, Vol. 1, 
pp. 3-17. www.academia.edu/6470910/The_Future_
of_Learning_2025_Developing_a_vision_for_change 
(Accessed 7 April 2014).

Redecker, C., Ala-Mutka, K., Leis, M., Leendertse, M., Punie, 
Y., Gijsbers, G., Kirschner, P., Stoyanov, S. and Hoogveld, 
B. 2011. The Future of Learning: Preparing for Change. 
Luxembourg, Publications Office of the European Union.  
http://ftp.jrc.es/EURdoc/JRC66836.pdf  
(Accessed 5 April 2014).

Robinson, K. 2006. How schools kill creativity (online video). 
TED Conference 2006. Monterey, Calif. www.ted.com/talks/
ken_robinson_says_scholos_kill_creativity  
(Accessed 15 February 2014).



EDUCATION RESEARCH AND FORESIGHT • WORKING PAPERS14

Saavedra, A. and Opfer, V. 2012. Teaching and Learning 21st 
Century Skills: Lessons from the Learning Sciences. A 
Global Cities Education Network Report. New York, Asia 
Society. http://asiasociety.org/files/rand-0512report.pdf 
(Accessed 8 July 2014).

Salas-Pilco, S. Z. 2013. Evolution of the framework for 
21st century competencies. Knowledge Management & 
E-Learning: An International Journal, Vol. 5, No. 1, pp. 10-24. 
http://hdl.handle.net/10722/191519  
(Accessed 25 April 2014).

Save the Children. 2013. Ending the Hidden Exclusion: Learning 
and Equity in Education Post-2015. London,  
Save the Children International. www.savethechildren.org.
uk/sitesdefault/files/docs/Ending_the_hidden_exclusion_full_
report.pdf (Accessed 5 April 2014).

Steedly, K., Schwartz, A., Levin, M. and Luke, S. 2008. Social 
skills and academic achievement. Evidence for Education, 
Vol. 3, No. 2, pp. 1-7. Washington DC, National Dissemination 
Center for Children with Disabilities. http://nichcy.org/wp-
content/uploads/docs/eesocialskills.pdf  
(Accessed 7 July 2014).

Steer, L. and Parker, A. 2014. Learning about Learning in 2013: 
An Agenda for Action in 2014 (online). Washington DC, the 
Brookings Institution. www.brookings.edu/blogs/education-
plus-development/posts/2014/01/07-learning-agenda-steer 
(Accessed 7 February 2014).

Sternberg. R.J. 2007. Finding students who are wise, practical, 
and creative. Chronicle of Higher Education, Vol. 53, No. 44, 
pp. B11-12. 

Sternberg, R.J. and Subotnik, R.F. (eds). 2006. Optimizing 
Student Success in School with the Other Three Rs: 
Reasoning, Resilience, and Responsibility. Research 
in Educational Productivity Series. Charlotte, NC, 
Information Age Publishing. http://books.google.
com/ 9Cthe+application+of+intelligence,+creativity, 
+and+knowledge+for+a+common+ 
good.%E2%80%9D&source=gbs_navlinks_s 
(Accessed 21 July 2014). 

Tawil and Cougoureux, M. 2013. Revisiting Learning: The 
Treasure Within – Assessing the Influence of the 1996 Delors 
Report. Education Research and Foresight Occasional 
Papers. Paris, UNESCO. http://unesdoc.unesco.org/
images/0022/002200/220050e.pdf  
(Accessed 26 March 2014).

Trilling, B. and Fadel, C. 2009. 21st Century Skills: Learning 
for Life in Our Times. San Francisco, Calif., Jossey-Bass/
John Wiley & Sons, Inc. https://yasamboyuogrenme.
wikispaces.com/file/view/21st+CENTURY+ SKILLS.pdf 
(Accessed 20 May 2014).

Tucker, M. and Codding, J. 1998. Standards for Our Schools: 
How to Set Them, Measure Them, and Reach Them. San 
Francisco, Calif., Jossey-Bass.

UIS. 2013. Schooling for Millions of Children Jeopardized by 
Reductions in Aid. UIS Fact Sheet, No. 25. Montreal, Canada, 
UNESCO Institute for Statistics. http://unesdoc.unesco.org/
images/0022/002211/221129E.pdf (Accessed 29 April 2014).

UNESCO. 2013a. Policy Guidelines for Mobile Learning. 
Paris, UNESCO. http://unesdoc.unesco.org/
images/0021/002196/219641e.pdf (Accessed 29 April 2014).

________. 2013b. Rethinking Education in a Changing World: 
Meeting of the Senior Experts’ Group, Paris: 12-14 February 
2013. Paris, UNESCO. www.unescobkk.org/education/
educationbeyond2015/beyond-2015-rethinking-learning/ 
(Accessed 15 April 2014).

________. 2013c. Intercultural Competences: Conceptual 
and Operational Framework. Paris, UNESCO. http://
unesdoc.unesco.org/images/0021/00219/219768e.pdf 
(Accessed 5 July 2014).

________. 2013d. Education for All Global Monitoring Report, 
2013-2014. Paris, UNESCO. http://unesdoc.unesco.org/
images/0022/002256/225654e.pdf  
(Accessed 15 February 2014).

UNESCO and UNICEF. 2013. Envisioning Education in the Post-
2015 Development Agenda: Executive Summary. Paris, 
UNICEF and UNESCO. http://en.unesco.org/post2015/sites/
post2015/files/Post-2015_en_web.pdf  
(Accessed 12 May 2014).

UN. 2012. United Nations Secretary-General’s Global Education 
First Initiative. New York, United Nations.  
www.globaleducationfirst.org/ (Accessed 26 April 2014). 

US Department of Labor, SCANS. 1991. What Work Requires 
of Schools: A SCANS Report for America 2000. Washington 
DC, US Department of Labor, Secretary’s Commission on 
Achieving Necessary Skills. http://eric.ed.gov/?id=ED332054 
(Accessed 22 June 2014).

VISIR Consortium. 2012. VISIR Vision Report: Analysing Change 
to Shape the Future of Learning, pp. 1-47. www.menon.org/
wpcontent/uploads/2012/05/VISIR_Vision_Report_ 2012.pdf 
(Accessed 7 April 2014).

Wagner, T. 2010. Overcoming The Global Achievement 
Gap (online). Cambridge, Mass., Harvard University. 
www.aypf.org/documents/Wagner%20Slides%20%20 
global%20 achievement%20gap%20brief%205-10.pdf 
(Accessed 16 July 2014).

Wagner, T., Kegan, R., Lahey, L., Lemons, R., Garnier, J., 
Helsing, D., Howell, A. and Rasmussen, H. 2006. Change 
Leadership: A Practical Guide to Transforming Our Schools. 
San Francisco, Calif., Jossey-Bass.

Wan, G. and Gut, D.M. (eds). 2011. Bringing Schools 
into the 21st Century. Explorations of Educational 
Purpose, Vol. 13. Dordrecht, NL, Springer. http://books.
google.com/ books?id=miNlu7b_6jsC&pg=PA136&lpg 
=PA136&dq= Wan,+G.+and+Gut,+D.+M.+(eds),+2011. 
+Bringing+Schools+into+the+ 21st+Century&source 
=bl&ots=B0if8YF5UL&sig= MJIm8b1wQL71FDebm 
9usVPD8i3 Q&hl=en&sa=X&ei=xIfkU8KZEoWBygTL- 
IGQBA&ved=0CCYQ6AEwAQ#v= onepage&q=Wan%2C%20
G. %20and%20Gut%2C% 20D.%20M.%20 (eds)%2C%20
2011.%20 Bringing%20Schools%20into% 20the%2021st%20
Century&f=false  (Accessed 19 June 2014).

To cite this article:

Cynthia Luna Scott. THE FUTURES of LEARNING 2: What kind of learning for the 21st century? UNESCO 
Education Research and Foresight, Paris. [ERF Working Papers Series, No. 14].

s_cochet
Typewritten Text

s_cochet
Typewritten Text
ED-2015/WS/23

s_cochet
Typewritten Text




