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Filling & Registry

Executive Office

 (Coordination)

Medical Service

(Medical, Social Welfare)

Pension & Insurance Office
(UNJSPF, Medical insurance, Staff 

Compensation Plan, Life Insurance)

Staffing, Benefits & Learning Section
 

 

q Recruitment & Planning

q Appointments of staff and non-staff (Including promotion)

q Mobility, Deployments, Career Developments,

q Entitlements/allowances

q Partnerships (YPP, Associate Experts, Internships, Loans & 

Secondments)

q Performance Mgmt. & Learning

q Monitoring (established targets)

Policy, Compensation, Statistics & Administrative 

Law Section (HRM/PCL)
 

q Policy Development (Rules, practices, HR Manual 

Standards)

q Workforce Planning; Statistics & Reporting

q Classification, Organizational Design & Compensation

q Inter-agency issues

q Change Management

q Organizational Communications (Update HRM website, 

publications, information notes, circulars, etc…)

q Legal advice to management & Staff

q Appeals and contestations

q Compliance & Preventive action

Thematic Teams
 

(KMS/ERP, Redeployment, Reform/HR Strategy, Communication)
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