Response to the Questionnalre o0 Governments on

Implementation of the Beijing Platform for Action

for Bellze
e: Overview = in achiewin der equalit omen's advancement
1. The Government of Belize i5 committed to the advancement of womean in

achieving equality, equity and justice. To honor its internations! commitment made at the 1964
Feurth World Conference on Women tn Bejjing, the Government of Belize has undertaken 3
diversity of responses to achieve its mission of full realization of all human rights and fundamental
freedom for oIl women. A multi-sectorial approach including Government and Non-Cioverriment
Organizations (NGO) in the establishiment of strategies, policies, legislation, and pregrams hag
been established around five priority areas,

An assessment of post-Beljing activities highlights gender main streaming, women and the
economy {including poverty 1, violence against women, women's political pattisipation and
leadership, and women's sexual and reproductive health as the five priority zreas for achon

To address the priority atea of gender main streaming a national Equity and Equaiity
Strategic Plan has been developed, This nationat plan envisions a soclety where each person is
able to realize hiz or ber potenttal and participate in active, meaningful roles in the development of
Belizs, and enjoy all benefits thereof  The mission is to create an enabling envirpmment which
allows women and men to empower themselves economically, socially, culturally, and politically.
The Equity and Bquality Strategic Plan proposes to achieve its mission by factlitating the
implementation of 2 rational Gender Managenent System spearheaded by a task fore headed By
the Wonen's Department and supported by other Govemnnient agencies, the Private Sector and
NGD:

In September of 1998, a work plan was presented 1o the Minister of Human Development,
Women and Youth for approvel, E included obfectives:- to facilitate government and NGO
capacity to develop and implement relevant policies and programs, to develop effective
coordination ameng public and private sector organizations to ensure gender integralion, and to
institutionalize Gender Management Systems, monitor, and evaliate the progress of the plan, The
task forge is currently working oo the impiementation of the Strategic PMan.

The Beifing Piattorm for Action identified twelve entical areas of concern. Two of those
areas were - Women and Poverty and Women and the Bconomy. The second priority area for
Belize is Women and the economy, including poverty, A Poverty Assessment Study was done in
1995, which indicated that 33.1% of the female population lived in poverty. That assessment has
led the way for the development and the implementation of several progrems aimed at allevialing
poverty, especially among women and youth. Skills eraining programs for women and girs have
been developed 1t most districts.

The Women’s Department has been providing programs in computer skills training, as
well as traditional skills like cooking, sewing and craft making. The Center for Employment



trairing has also created a curricolum for nontraditional skifls training such as carpentry, and
masonty, for women and girls, The Youth Enterprise Unit, a wing of the Youth Department, was
established to offer youny women and men the opportunity to acquire entrepreneurial skills o
start their own business. The Sociel Investment Fuind (SIF) was established to assist women and
youth in poverty, with fiunds for projects. The National Committee for Families and Children
developed 2 Day Care Pelicy that weould allow for the establishment of day care services to assist
working women, espedially those from female headed households, The Government’s efforts glso
ncluded the introduction of a Sustainable Human Development Prﬁgram to upgrade capacities for
vommunity leaders, including women.

Women's access to credit has heen limated by their lack of access to collateral. Traditional
credrt agencies have not created lending programs aime<d at low income borrowers and thus do
ot cater to people with low paying jobs, like those of many women. Non-traditionsd eredit
agencies like the Belize Enterprize for Sustainable Technology (BEST), the National
Development Foundation of Belize (NDFR), and the Social Investment Fund {SIF) have been
more accessible (o women. Onc quarter of NDFB'5 clieats 1s women. It has now put a gonder
poliey In place regarding the processing of loans. BEST also has 4 gender poltey in place and has
ning Community Banking projects in the country. Other NGOs such as Help for Progress and
Belize Association of Producers Crganizations (BAPO) are helping miral women with funds for
small iIncome generating projeets.

The issue of sexual harassment in the workplace was raised in the early 1990s by the
Women Against Violence Organization and was completed by the Women®s Depattment and
ather NGOz, In 1996 government passes the Sevual Harassment Act. The Act served to protect
women in the workplace, institutions, and places of accommodation, whether business or
residential. A revision of this Act was proposed as there were ambiguities in its implementation,
Thiz revigion i important 25 the Sexual Harassment Act was a commitment 1o protect women in
the workplace from nrwanted sextal advances and ahuss,

The third priority area for the Government of Belize in implementing its post-Beijing
committaent is the area of violence against women, This is an area of sreat concern for most
Belizean women, Significant development has taken place in this srea. Tn 1992 Woimen Against
Violence, an NGO, pionesred the Domestic Violence Law which took effect in 1993, Haven
House, a shelter for battered women has been established to assist women victims of domestic
violence with temporary houzing and possible job placements. The Sexual Harassment Act of
1996 also serves as legal protection of women {and men) from sexual barassment. Family Conrt
was also established to deal with cases involvng violence and abuse within the home. Tt uses the
legal system o protect victims from perpetrators by issuing fines, collecting child and fatvily
Support, issuing restrainiog orders and even jail time. Counseling servives is also avaiighle
through Family Court and Waomen's Department. Workshops on the dynamics of domestic
violenoe and sexual harassment are conducted countrywide by the Wamen®s Departrent also.

Flaws in the implementation of the Domestic Violence Act have led to the creation of 2
Domestc Violence Task Force whoss mizsion is alzo to develop a national plan to address
domestic violence. Technical assistance from PAHO has allowed the development of & plan called



the “Integrated Model of Care for Family Violence: State and Civil Sociery Response 1998-2007,
The plan involves multi-sectorial coordination and participation of agencies including the Police,
Women’s Department, Women's Commission and NGOs committed to eradicating domestic
viplence, The Women's Depaniment slso holds an annual Zero Tolerance Campaign on Domestic
Vialence in commemoration of International Day to Eed Viclence Against Women.

The role of women in political parties and leadership, the fourth priority area, has changed
very litfle over the years. Women make up approximately fifty percent of the country’s
population of 236,975 people, yet thers is only one elected, fomale Minister in the Cabinet and
two elected women(ineluding the Cabinet Mindster) in the Housc of Representatives, Women are
grassly under- represented in Central Government just as they are in other leadership positions in
public administration, civil service, appointed boards and private enterptise.

The Ceneral Elections of Augnst 1598 also saw 5 ont of 58 election candtdates being
women- a meager 8.6%, Of that small nomber one woman candidate won the largest percentage
of votes in that election. Local government elections has seen an increase in women participation
as candidates. 1998 City Council elections saw & of the 22 candidates being women. That was
the ghest percentage of women to ever contest the City Coundil electivns. Four of those
Women won seats alsg, More women have also contested and won seats at the Town Board and
Village Council levels. In the south of Belize, Garifina women {indigenous women} have the
highest rate of election success for women nationwide. Many have served as Mayors, Many
other women from gther ethmic groups have also served as Chairpersons of their villages,

Sirvilarky, the appointment of women to other semi-pofitical bodies, statutory bodies and
Boards has increased, yet it is still not representative of the country’s demographic disifbution.
Currently women serve a5 the President of the Senate and Speaker of the House of
Representatives. More women have been appointed Senators and Chafrpersons of Beards, but
these positions stilf hold less power than seats in the Cabinet.

The Government’s decision to include more women in its list of impertant politicat
appointments came out of a *“Women's Apenda that was tabled by the political party that was
successful in the 1998 General Elections. The women’s wing of that party [obbied for a 30%
minimal wamen leadership representation in key positions. The appointments did ot meet the
mimimal target, but they are a step toward increasing the numbers of women in Jeadership
positions in Belize. The National Women™s Commission is currently eonducting a study to assess
apportunities for woren's political leadership in Belize. The results of this should provide more
mformation on the situation of women political Jeaders and recommendations will be fed o
Cabinet, all political parties, the Political Reform Commission, NGOs, trade unigns, and other
governmant bodies.

Women’s sexual and reproductive health, the fifth priority area, has been a concern of
several regional and international plans of action. In Belize, the post-Beifing Action Plan focuses
on the National Health Plan which includes a gender approach component. This Nationa) Health
Plan is currently being worked out. The Women's Department, PAHO and Belize Family Life
Association (BFLA) are working on the integration of gender specific needs and ¢oncemns into a



Health Sector Reform Project. BFLA has broadened its scope of delivery and has moved away
from direct farwily planning to seneal and reproductive health zervices and education. With the
ncreasze in the number of women and teans who are testing posiiive for HIV and other sexually
transmitted diseases, Government and NGOs like BELA have widened their scope of medical
health care to melude counseling and education. Currently most rurg! communitics have access 1o
primary health care, pro and post natsl care, public avareness proprams on cancer, HIV/AIDS,
abortion, STDs, domestic viplence, rape and teen prognancy that are specific to women.

The goals of gender equality and the advancement of women are being pursued as a
priority in relation to other public policy goals. These five critical areas do not just affect women
but they also affect families, children, indigenous people and all other minority groups. For
exarnple lack of adequate education and skills training to qualify for a good paying job i= not only
an obstacle to self sustainability and economic status of women but to men and any other group a3
well. Therefore, when governments commit thomselves to the alleviation of poventy, increase in
health care, participation, protection from sexual harassment, improvement of education and
elimmination of all forms of discrimination, they are looking at the entire population and the
advancement of the country and its entire population. Women issues are people issues,

The status of women and girls has improved since the Fourth World Conference on
Women of 1995, National attention has been given to sexual abuse, domestic violence, poverty,
discrimination, cultural attitudes and traditional structures that have kept women out of the
ecotomic, political, and secial mainstream of Belize. Government and MGOs have been focusing
on violence against women and girls. A unit within the Police Force has been establish to deal
with rape, incest, and domestic viclence, all of which affect women and girls much more than they
de men and boys, Women's Depariment and other WGOs have been imvolved with the task of
gensitizing private and public service, A Political Beform Commission was created to review the
system of governance of the courtry. Three women make up part of the teatn of fourteen,
mcluding sne person from the Women®s Issues Metwark,, The Comunission’s task is to anabyzs
the current constitution and sovernrment system and make recommendations.

The area of violence against women has bean the most successful in terms of public
education, the reporting of cazes of sexual abuse againgt girls and women, public support for
victims of abuse, implementation of existing laws against sbuse and availability of goverrmment
Iocal and international finds to support programs, The Medical and Police Diepariments have been
invokved in gender sensitization programs (o improve their responses and gther invelvement in
cases of violence against women and girls

The Equity and Equality Strategic Plan aims at implementitg 4 national Gender
Management System 1o the public and pavate sectors and In Government, therefore, all areas of
sogiety have been targeted for participation in the plan.  The mission is to * create an enabling
enviropment which allows wamen and men to empower themselves economically, socially,
cultrally and politicaliy.” Public education campaizns, programs and projects have been
proposed to mstitetionalize the approach among public and pnvate sector organizations and
nstitutions, Gender azsesament has been dome of school curricula, educational philosophies,
teaching methods and texx books, and recommendations have been made to the Mimstoy of



Education, Sorme schools have already mede the switch to gender sensitive and pender neotral
books, abandoning loag lizld sex stereatypes,

Despite the advances i the road toward gender equity and equality for women in Belize,
cultural and traditional attitudes towards women and their roles need to be modified. Many
wormen still do not see themselves in “male” rotes of leadership, especially at the nationat level.
The structure of the maie oriented political system with its lack of flexibitity, and system of
promotions according to seniority rather than merit, discourage women from getting involved as
candidates themselves. ‘Women have always been the driving foree behind the political campaigns
of both political parties, but find lintle support when they decide to accept the challenges of
candidacy. Women have also traditionally seen themselves as wives and mothers and have made
decisions based on those roles and sometimes have prefer the hidden role behind their men.

Finaneial, technieal, and human rescurces have also been major setbacks in the
implementation and cxpansion of programs simed at improving the quality of life for givls and
women, Traditional values and beliefs concerming man/woman relationships have also held back
legistation, court actions, counseling programs and intervention programs on domestic violence
and sexval sbuse. The absence of data 15 another iomediate obstacle i the analysis of the status
of women and gitls, Cutrently the Women's Department and the Women’s Commission continue
1) work as the maain arms of Government responsible for all initiatives aimed at advancing the
cause of women and menitoring agresments between Govermnent and any other bodies for the
advancement of women in Belize.

Patt Ty Fi i itstifuwe 1

I. The anmeal budget for the Ministty which includes the Women's Department, as
a percentage of the national budget 15 7%, The budget of the Women's Department, as a
percentage of the (otal budget of the Mindsity responsible for this Department 1= 1.5%. There has
been an increase in the Capital Two portion of the hudget since 1995, The amount of Tocal funds
allocated to this Department has nser steadily to approximately three times what it was in 1995,
The Capital Three portion of the budget hag afso increased since 19935, This portion of the budpet
covers inbernational and bilateral donors, Women™s Departiment is responsible for the distibution
and use of these fiunds. A Drepariment budgzet 1= worked out and projecis and programs fit into
thess, The Audit Departoent i5 the wing of Gowernment that monitors the vse of Government
funds, It does not investizate the programs and projects but rather does the Govemnment
accounting. The Ministry for Hurnan Development, Weomen and Youth monitoes the
implementafion of Women's Drepartment programs.

The Women's Depaniment and its supporting Wemen's Commission work in conjunction
with other agencies and cvil society to create tack forces that address specific prierty areas for
the Platform of Action. For éxarnple the Gender Equity and Equality Task Force is responsible
for the implementation and monitoring of indtiatives toward the establishment of Gender
Management Systems in the public and private sector. These task forces ars multisectorial and
atternpt to represent all the necessary stakeholders. They meet at quanterly sessions to report on



tndividual responsibilities, achievements and obstacles.

Non-government organizations (N{GOs) are important in the mission for equity and
equality for all women. WIN Belize- Women's Issues Network of Belize and many other NGOs
before WIN Belize have been important steering forces in the women’s movement in Belize,
NGOz like BOWAND - Belize Organization for Women and Development have been in ction
for twenty years and were largely responsible for the initiation of gendet consciousness and
comtinue to work with the Women's Department to provide training and public awareness in
gender isues, a2 well as social, economis, and political issued that inpact the lives of women,
NGOz collaborated with the Women's Diepartnent in 1995 to prepare the Belize paper for the
Fourth World Conference on Women in Befjing while many other territoties presenhed
povernment papers and itdependent NGO papers.

The Women's Depariment, the Wormen's Commission, Civil Socicty, other MGOs and
international orgamizations are all involved in the ongoing task of developing awareness of the
plight of women in Belize, the region and the world. Many profects, programs, legislation, and
campaigns have been Jaunched 1o achieve equality and justice for all women. The Beijing
Platform for Action and several other Conference Action Plans serve as the road map toward the
goal of eguality, soeial justice, and empowerment for all women.



PART THREE: IMPLEMENTATION OF THE CRITICAL AREAS OF
CONCERN OF THE BELING PEATFORM NOR ACTION

Following the Fourth Weorld Conference on Women, Belize's National Taskforee on
Gender Equity and Equality identified five critical areas of the Beijing Platform for
Action that it considered prionities for the country: Poverty, Health, Education, Violence
apainst Women, and Women in Power and Dectsion-Making. The efforts necessary for
improvements in these five areas were expected to continue inte the new milleniom, and
the Goverament of Belize has established a goal of the year 2003 for certain objectives.
In 1994 a sixth commitment to the Bejjing Platform was initiated with the developrment
of the Belize Equity and Equality Strateme Plan, the purposs of which is to facilitate the
implementation of 8 national gender management system, The follovwing answers to
section three of the questionnaire pertain only to the six areas of the Beijing Matform for
Action that Belize has prionitized.

{A)  Innuvative policies, programmes, projeciés, amd good practices
(4)
Poverty/nemployment

Two crucial factors that contribute to the incidence of poverty in Eelize,
particularly among womern, are lack of training and lack of access to affordable eredit. In
an effort to provide women with skitls that will broaden their employment opportunities,
severzl sovernment and non-government agencies in Belize offer skalls training courses
in both traditionzl areas for women, such as sevang and office training, and non-
traditional areas such as electrical wiring and sinall appliance repair, Some programmmes
meorporate personal development and business management components 1nto ther
coursework, in addition o these progratnes, the newly astahlished Yourh Enterprise
Uit offers young women and men an opporunity 1o acquire the entrepreneurizl gkills
necessary 1o start their own businesses, The Women's Departiment has also developed
Income Generating P'rojects targeting women and young people in the Stann Creek and
Toledo districts, arcas that suffer the highest [evels of poverty in the country,



In order for these sequired skills o be converted into sustairable employment, the
Government of Befize has recognized that it is imperative for women 1o have accoss to
affordable credit, an opportunity which is often hampered by women's lack of capital or
property as collateral. In 1996 the Social Investment Fund (SIF) was crested as a poverty
alleviation programme focusing on-community development projects. In an extension of
this programme, SIF is about to embark on a micro-credit venture i conjunction with the
Belize Enterprise for Sustainable Techrology (B.E.S.T.) targeting women and youth.
Beginmug late last year, the Smell Farmers and Business Bank established z special
window designated for women interested in objaining ipans. During a four month period
{23 December 1998 — 30 Apnl 19999, 139 women from around the country accessed a
total of $1, 058,195.00 BZE, amcunting 1o 29% of the overall {unds disbursed, All of
these loans were granted for the establishment of small businesses. This effort on behalf
of the Smatl Farmers angd Business Bank reflects the commitment made by the People’s
United Party in its 1998 electoral Mamfesto to increase women’s access to affordable
credit.

The introduction of a sustainable Human Development Propramine has also aided
i the ceonomic ernpowerment of women in Belize, Thiz programme operates from the
point of view that effective economic development can only be achieved when it is
integrated with social development. This holistic approach focuses on buildiag the
capacities of commuanity leaders, especially wamen, through workshops and leadership
training programmes. The 1998 annual report from the Women®s Dopartment show that
approximately seven thousand women benefited froum these programs, In an effort 1o
facilitate women's participation in lesdership positions and the labouor force, the
Government of Belize with the puidance of the National Committes for Families and
Children is also currently drafting a national day care policy, which will pasooularly
benefit women in female-headed horseholds.

Health

The Mational Hezlth Plan of Belize now incledes a partial gender planning
approach, including desegregation of data by sex. Since 1995, hawever, the Government



has been engaged in heaith sector veform, the diagnostic phase of which has recently
concluded. Strategic options for pender mainstreaming, among other issues, have been
identified and a loan application iz being developed for submission to the International
Dievelopment Bank: and other finding institutions. There is also a move towards more
private provision of health care services In certain areas and a decentralization of serviges
at the district level. Throngh this medium patients who can afford will be able to have
casier acoess to Health care services. More autonomy will also be give to district
personnel for the delivery of Health services.

Several mitiatives kave been launched in response to the need for more sesmai and
reproductive health services and education, The Maternal and Child Health programme
of the Ministry of Health has identified Adolescent Health, Contraception, and ST
during pregnancy as three of 1ts five priordty areas. The Ministry of Health has also been
invalved in coordinating a to-nationzl project between Belize, Mexico, and Guatemala to
address different women®s health issues, in particalar reproductive health. Belize Family
Life Association (BFLA) has broadened its seope of delivery 1o include not only direct
family planning, but algo more sexual education programmes and reproductive health
gervices. [n 1995 the Ministry of Health and UNFPA funded a project through the Pan
American Health Orgamezation Multisectoral Committes to develop aorms and protocoels
in the provision of family planting services as well as intrease ComMmunity wareness
regarding sexuality, repraductive health, and the delivery of services in the Cayo district,

The National Women's Commission, the Minisiry of Health and the Ministry of
Hurmzn Development joined together in 1998 to conduct an anzlysis of women's healel
and publizhed the book, From Girls fo Womer: Growing Up Healihy fn Befize. This
comprehensive publication has been an important resource for information regarding the
health sitwation of women in Belize, and will hopefully be npdated if fnding can be
acguired. In response to the increasing incidence of cancer, the Mational Women’s
Comrnission also produced a handbool focusing on breast and cervieal cancers in én

effort 1o educate women and 1o offer encouragement (o persons living with cancer,

Educatinn



Belize recognizes that both formal and informal educations are e35ential to the
cmpowerment of its women. Thus in addition to ptimary, secondary, and tertiary school
programmes, many tkills training programmes are availabie, as discussed In the earlier
section regarding Poverty and Unemployment. n formal education the participation rates
of famele children are equal to or better than their male counterparts, eapecially beyond
the primary lewel, However, this trend obviously applies only to children who have the
opportunity to attend schoel. Some childeen, especially sirls, are forced to drop out of
schogl due to financial reasons, being unable to meet school fees, the cost of uniforms,
books, etc. These costs seem (o increase with the level of education.

Violence against Women

Ome of the most prominent issues of concer for Belizean women over the past
decade has been domestic vinlence. Fellowing the Fousth Warld Conference on Women,
studies were conducted in the Belize and Orange Walk districts to assess the
effectivenass of the 1992 Domestic Viclence Act. Data indicated that the law had been
poorly implemented, and as a result a taskferee was establisbed to develop a national plan
of action (0 address family violence, Conseltations have since been held at district and
national levels, but as of yet a comprehensive plan is still being developed. The
Women™s Department conducts training sessions on the dynamics of family viclence, and
this qutreach effort has led to an increased number of domestic violenes cases acted upon
by the Family Coutt. Since 1996 the Family Court has recorded approximately 1,300
reporied cases of domestic violence, 165 of which occtirred between January and April
1992, The court has prosecuted 50% of the reported cases. There are several rezsons
why the gther cases have not been concluded by the coun, including withdrawal of
charges, reconciliation between couples, requests for counseling, and faiture to appear at
the hearing among others.

I 1996 the Government of Belize passed legislation protecting persons from
serual harassment, after which the Women's Department embarked on an extensve
sensitization campalgn. As a result of this campaign ithe Depariment has been saddied
with an ingreasing amount of sexual harassment cases, however the Jaw does not provide
an effective protocol for reporting these matters, In conjunction with several women's



ssues MO s, the Women's Department also conducts the annual Zerg Tolerange
Campaign on Domestic Violence in commemoration of Intetmational Day to End
Violence against Womens, This is another example of Belize's efforts 1o raise public
awarenass about violence against women, a subject that has Iong been considerad taboo
ir Belizean culture.

Gender Mainsiresting

Since the Beijing Conference, the relationship between women and development
in Belize has shifted from a2 Women 1n Development (WID} approsch, which focused on
getting women more practically involved in the development process, (0 a Ciender and
Drevelopment (GAD} approach, which emphasizes the need for gender analysis and
planning in the overall structure of government and civil sociery. As such, in 1998 the
E¢lize Equity and Equality Strategic Flan was drafted to facilitate the implementation of
# Nefional Gender Management Systemn. This plan is spearheaded by a taskfires of both
government and nor-government agencies. The goal of the plan 15 to integrate a
coordinated, gender-sensitive approach intg government and ¢ivil policies and
programmes. The date of implementation for this plan has not vet been defermingd,

Women in Power and Decision-Mzking

Ahthough there have been many active women's groups in Belize over the past
two desades, there are still very few woren involved in politics and leadership positions
in hoth the public and private sectors, The National Women's Commission recently
cottducted & survey of two thouzand wornen sge eighteen and older from selected
households 1o assess the political participation of women in Belize, The data collestod
from this survey is cumently being analyzed, however feedback was extremely Bmited,
o response to this dearth of involvement, an advocacy campaign 1 being planned to
promeofe the appointment of nore women to leadership positions in both the public and
private sectors. A part of this campaign will target the current Government of Belize, as
in its electoral Manifesto the People's Unived Party promized to include more women in
key leadership positions within the public service, the initial target being thirty percent of



appoiatments going 0 women. Az of August 1998, Belize had achieved a 100% increase
in women’s reprézentation in the House of Representatives, and for the fizst time the
Speaker of the House is a woman. The ctirrent Prestdent of the Senate is a woman as
well,

iB)  Obstacles encountered

(5} Owerall, lack of human and financial resources ars the most sigmficant constraints
eneountered by government and non-government agencies in Belize. Inthe ares of
Poverty and Uneinployinent, many programmes and projects are [imited by these Butors
as well s by traditional beliefs regarding the role of women in Belizean society. Inan
effort to promote the expansion of these roles, the theme of Belize Women®s Week 1998
was, “Women Breaking Through Traditional Barriers” Activities for the week included
a countrywide public awareness campaign as well as an educational fprum on non-
traditional empioyment opportunities for women, Some programimes in this area have
also suffered from a lack of formal monitonng mechanismes, thus their effectivensss
cannat be evaluated and the need for modifications carmot be determiined.  This greatly
hinders the sustainability of these efforts.

Funding difficutties on both the national and local levels have impeded
programnes to ensure equal and proper care 1n the health sector as well. Lack of human
and financial rescurces encumber the delivery of adequate, gender-sensitive services by
the apprupnate agencies, creating a dispanty ia the quality and availability of health care.
Belize also does not have sufficient policies regarding sexmai and reproductive health, an
area in which women are especially vulnerable, Relevant agences are advocating thiat
this 1ssue i1s addressed 1n the health sector reform process.

The maost gpnificant concam regarding women and education in Befize is the
expulsion of pregnant gls ffom pnmary and secondary schowls. These policies are a
result of the Church-State education system in which schools operated by relipicus
ixstitutions receive annusl subventions ffom the government, but retain the nght to form

theit own policies as determined by 4 Board of Directors, These girls are then forced 1o



limits her gccess to the political arena. Cultural attitudes regarding woinen in politics
reflect a belief that women only belong in cerfain areas of govemment, such as socizl
services, but womnen still do not oocupy key deciston-making positions even in these
aress. One of the reasons women in Belize have been g0 active in non-governmental
organizations is because these groups gave them the opportunity 1o organize around
izsues that affected women directly, and wers adaptable to their other respongibilities as
CAreyivers.

The plan o implement a national gender management system s still in draft, thus

it 15 100 early to determine any obstacles which mav be encovntered.

(&) Steps already discussed in overall report.
(7}

mployment

In its electoral Manifesto, fhe People™s United Party commitied to increasing
Social Security benefits for widows and domestic workers as well a3 taking steps to
ensure that all econamic policies are gender-sensitive in order to provide women
equitable access to all of Belize’s resources and econminic opporunities, These
commitments should be completely realized by August 2005, when the next nattonal
elections will oocur. To expedite the implemantation of such policies, Women's Tssues
Metwork-Belize, which is an umbrella orgamization of several women's groups and
agencies, 1s developing a campaign to advacate fior the economic empowerment of
women in Belize. Iszues in this campaign include the establishment of an equal
riRimum wage acrass all employment sectors, ensuring Social Security benefits for
demestic workers, and a review of palicies regarding maternity leave. This campaign is
currently in the early stages of development, thus no time frame has yet been established,

The Women's Department, as part of its Action Plan for 1998-2003, will be
Jeveloping a formal refereal systera with relevant government and non-govermment credit
and employment agencies so that women who complete any of the Department’s training
proerammes, of who come 1o the Department for job counseling are able to quickly



acoess employment opporfunities. In addition to this the Depanment will be expanding,
its training programmes in all six districts,

Health

T early 1999 the Govermment through the Ministries of Health, Huoman Development,
Women and Youtl; snd Edueation and sportts, launched formally its SHAPES
Propramme {3chool Health and Physical Education Services), which advocates
concretely for the design of curmcula to include sexqeality and other nnach debated
themes, in the primary school seiting,

A Breast-teeding Policy was drafted and approved by the Ministry of Heaith in 1998, It
aims to help eliminate bottle-feeding practices in the country's major hospitals. Seven of
six distziet hospitals are at least five of the ten steps for successful breast-feeding

practices.

Education

The Women’s Department in conjunction with COMP AR, will be devetuping a
eurnculum on civie education for women. To design, develop and iraplement a civie
education skills training program aud o incresse the pool of women n Belize who kaow
thewr rights as Belizean Citizens. The develvpment phase should be completed by June
1999 after which the curriculum will be implemented through workshops In each diztret
until Movember 1999 A final evaluation of the programme will be completed the

following month.

inlen ingt Wom
The Women™s Department will be conducting training sessions on counzeling and
support group techmgques in the four remainiag distosts (Belize, Cavo, Stann Creek,
Toleda), This effort is desipned to ingraase the services available to victims of domestic
violence. The Department will also be mobilizng a lobbying effort to establish &

Dormestic Yiolence hotline in Belize.

Waomen in Power 2rd Declsinn-Making



The Government of Belize is committed throwgh its manifesto to inclede mors women in
key leaderszhip position 1n the public service and other pubiic bodies with an initial target

of 30% of appointess being women,

Ceniler Eguality
The Equity and Equality Strateme Plan aims at iaplementing a Natigngl Gender

Mapagement System 12 a commutment by Govertment 16 create a enabling environment

of equity and equality for men and women.



