QUESTIONNAIRE TO GOVERNMENTS ON IMPLEMENTATION QF THE

BELJING PFLATFORM FOR ACTION

COUNTRY: MALAYSIA

PART ONE

OVERVIEW OF TRENDS IN ACHIEVING GENDER EQUALITY AND
WOMEN'S ADVANCEMENT IN MALAYSIA

1.1.

B2

Cowntry's Commitment

At the Pourth World Conference on Women in Beljing in 1993, Malaysia has
explicitly cxpressed comemitment to the implementation of the Beijing Platform

for Action for the Advancement of Wamen into the 21% Century.

“ The fact that we are mecting af this Fourth World Conference gffirms our
commitment and prapareducsy to change.. The Platforn for dction {5 a means
for us to operationalize the commitment to lead to fundamentul chonge . The
Mataysian Goverranent is commitied to equal vights and responsibilities, agtial
opportunities and equal perdcipation.... We must rise above the differcroes i
constructively and creatively chart this Beifing Platform for Action”,

Priot 1o Beijing, Malaysia has formulated and approved the Watiopal Policy on
Womnen based on the principles and strategies contained in the Naivobi Forwaed
Looking Stratcgies of 1985, The National Poliey for Women endorsed the
objectives of gender equality, eradication of poverty, integration of women in all

aspects of national developinent as equal partners with men 85 milestoncs W be
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achicved jn the process of the nations towards 2 mode, industrial and politically

stable socicty.

With the commitment to implement the Beijing Platform for Action, the following
actions have been taken by the Deparlment of Women's Aflairs (HAWA).

)

to dizzeminate widely the National Folicy for Women;

i work in coliaboration with Mon-Governmental Organizations (NGOs)
and line ministries to prepare for the Mational Plan for Action focussing on
the 12 etitical arcas of concern identified in the Beyjing Platform for
Action,

to strengithen the Mational Machineries and Institulions for the
advancement of woten;

to Formulate srrategics for sensitizing govemment personnel and NGOs on
gender issues and women's perspectives;

to seek cabinct approval on the draft Plan for Action for the advancement
of women, The draft Plan of Action was approved by the Cabinet in 1997.
A copy of the Plan is attached as Appendix "A'.

Major Achievements in Implementing the National Pian for Action

The integration of the goals and gender equality and advancement of women is a
priority in the Mational Development Policy ($091-2000) and Visien 2020, The

main thrusts of these policies are national wnity, economic srowth will equity,

sociak justice and jmprovid quality of life for ail,



22 The adoption of strategies for further advancement of women. These include:

»  Greater parficipation of women in the labor force;

« More education and training in support of women,

+ Lpgrading women's health slatos:

» Reviewing laws and regulations that discriminate against women;

»  Strengthening and consolidating capacities [or the advancement of
WML,

» Increase allocation for programs and projects that benefit women

+ Measures to creato envieonnent that are more women frisndly;

« Collecting sex disagercgated data for all impact assessment studies

3 Situation of women and girls bn sectors oot ¢overed by National plan for
Action

3.1. The Natjonat Plan for Action i3 a comprehensive document that covers mirad and
urban, suburban areas, mingrity groups especially the indigenous peoples, older

womer, single parents and migrant workers.,

35 In assessment, the sitnation of all woemen and girls can be said to have been better
now than in 1995, For example, the rale of poverty among the hard-core paor, the
majority of whom are women, bas drastically been reduced each year. The
govemment is determined to eradicale the incidenee of paverty aimong hard-core
paot when it sets the target to reduce the figuse to £, 5% by the year 2000. For a
relative poor, the target is set for 5.5% reduction by the year 2000,
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Gender Equality and priority in relation to other public policy goals

In retrospective Malaysiz bas not pursued gender discriminalony policies n its
development goals. All efforts are being made to integrate wornen &5 [ally as
possible - both as actors as well as beneficlaries. However, as women are "late
comers" oF "late staters” in tho develomnent process, thelr participafion rates
especially at higher decixion-making levels are less than that of men. The
disparitics are graduslly narrowing down as women have access to educalion

oppotiunitics and better health standards, as the ecconnmy diversifics and arows,
Country's Priorities in terms of the Critieal Areas of Concern

Generally, Malaysin recognizes (he Platform's orifical aress of coficerm as
{mportant pricrities, The National Plan for Action ootes that these 12 areas are
iroportant t9 women's further advansement and therslors need to be given foous
in a4l national development programs. Those 12 areas bocome what normzlly

comzidercd "the women's perspechives”,
The National Plan for Action, however, identified 13 action sactors, namely:-

s  Actions to strengthen national machineries and instinntions;

« Actions to increase public awareness and comemitment of govesnment
bureauctacy to women's related issucs;

e Actions to mobilize non-governmental organizations 10 enhance eifectivencss
of socin-economic pragrams;

»  Actions t improve conditions related 0 women and their family;

»  Actions to protote women's health status;

« Actons to impeove women's stgtus in the  economy especially
entetprencurship in Small and Medium Emerﬁrises {SMEs), women affected

by coonamic crisis, status of domestic workers and informal sectors;
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Actions to improve the rate of women in education and training (in practice in
scicnee and technigal field, including mformation Technelogy and Vocational
Fetraining},
Actions to improve women's Jegal litemey and to review existmg
diseriminatory laws and entorcement of the Domestic Violenee Act,

Actions 1o improve women's parlicipation in decision-making bodies;

Actions to counter negative impact ol women in modis;

Arlions to improve the status of women in religion;

Actions to ncrease (he participation of women in the Culture and Arts; and-

Actions to inerease opportunities for women in spoits.

The National Action Plan has not specified "the girl child” as « separate priorily

area of concern. However, there are actions 1o address incidences such ax:

>

L

>

Tnvoluntary child labor;

Trop out rates among s¢hoot childeen, jn particular gitls;
Denial of the child's tights to cducation and care.

Child marmiages; and

Child abuge.

Malaysia prohibits the practice of famale gemital putilation and therc has been no

known cases of female penital mutilation ameng any of the stmeunitics anud

indigenous people of Malaysia.



FART TWQ

FINANCIAL AND INSTITUTIONAL MEASURES

i.

1.1.

1.2

2.1

The Maticnal Budget

Recently, the Mational budget allogates annually the sum of approximately RM 30
nrillien for wotmen specific programs under the Depattroent of Women's Affairs,
fonly 26 million was provided during the Sixth Plan - we are new in the Seventh
Plan}. The recent budget allocation includes funding for NGOs to carry out
government approved projécts as identificd in the Mational Plan for Action for the
Advancement of Women. In addition to this allocation, various other ministoics

Iave women specific programs, namely:

o DMinistey of rural Development for poverdy eradication projects;
+ Ministry of Enterprenuer Dovelopiment;

+ Ministey of Health; and

s Wlinisfry of Homan Besources.

HAWA as the central agency for women's advancement monitors the smpact of

vanous poficics and progeanmy oL WOMEr.

Structures and Mechanisnis

The organizational chart of the l:ras.in:: mstinational mecbanisms  for  the
advapcement of women is atached (Sce Appendix "B"). The Division of
Women's Affairs under the Ministry of MNational Unity and Social Devclopment
has been upgraded to a department.  Its functions include the co-ordinating and
monitoring of the implementation of government’s policies and projects o ensure

that women's interests and concerns ars taken into copsideration in these policies
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2.4

3.1

and programames, and that developraent programmes do not have negative Impact

O WL

HAWA iz also invelved in sponsoring and facilitating courses, seminars,
workshops and meetings aimed at increasing the knowledge and skills of wornen
in specific areas and enhancing their awareness conceming their roles and
responsibiliies in the dewelopment process. HAWA collaborates with olher
agenciss in organising “gender sensitization” training for govemment officials
and planners to provide skill a8 to how women's needs and concerns could be

infograted into the developrent projects and programmes.

HAWA monitors and receives feed backs on the imptementation of programs and
activities carried out by various ministries through itz Haison officers and
Technical Working Commitiees ot focus groups. At the state and distriet levels,
Consultative Comnuitiess have becn appeinted.

At the international level, HAWA serves as a foeal point for international co-
aperation and collaboration between the government and various nternationat
todies that deal with women's progranas,  Theough similar mechanisms HAWA
receives feed backs of the implementation or follow-up progress of any treaties,
conventions and resolutions. Regular meetings with other relevant agencics are
co-ordingted by the Ministry before any national report is submined to

international badies’ commitlees,

Role of Non-Governmental Organizations

The MGOs, in particolar the National Councit of Womnen's Orpanizations
(NCWO) which wes formed in 1962 has played an active and effective role n
advocating equalily of status for women and equal opporbuiities for participation

of women in development. NCWO was instrinental in advancing the caose for
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equal pay for women and similar conditions of service as men in the 60z and 70z,
in the cstablishment of the Matienal Advisory Council on the Integration of
Wamen in Development (WACTWID) in 1976; in securing a special day for the
gheervance of women's contdbution or achicvements, that iz Hari Wanite
{Women's Day) in 1963 which iz celebrated yearly on the 25 August; and for
obtaining wornen's representation in many poficy making bodies. NGO are also
involved in making review and recommendations in such areas as education, law,
health, media, environment, conzumerisn, religion, cualture, Ccoonomy.
employment and welfsre. NCWO has set up WOMEN WATCH in 1998 1o
monitor the implementation of the Beljing Platform for Action. The trust and
concerns of (he WOWO are implemented through the foilowing cotnmissions:

» Eeonomic Comnissions;

s Education and Training Commissions,

¢+ Welfare and Devclopment Comnissions;
+ Finance and Copsumer Commissions; and

s Law znd Legislation Commission.

Other than NOWO, there are various women NGOs that are very active in
carrying out programs and projects for the bepefit of women. All Woinen Society
of Malaysia (AWAM), Women's Ald Organization (WAQ), and Women Crisis
Center ars examples of committed and active women NGOs in Malaysia These
NGOs have set up shelters for battersd women, providing services to women who
suffered from AlDs and ace active in helping and supporting the abused,
inchuling children,  The NGO work closely with international agencies {in
particular the donors) and government agencies, such as the police and the
tfiniziry of Health.

After 1995, mandate for ¥GOs has been further stengthened (o enable them 1o

be move effective in fulfilling their roles as partners in implementing programs to
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integrate women in development. To [ecilitate elfecuve communication and on-
aoing working relationships  between the government and NGOs, the
tepresentatives of NCWO serve as members of NACIWID, Intep-binisterial
Commilles, Techpical Weoeking Commines {TWGs) and State Consnbtateve
Connittees, NGOS are provided with sufficient fund 1o enable them to casry out

their activities for the benefit of women.
Arrangements to Coordinate Follow-up to Global Conferences

The Ministry of Wational Unity and Social Development working together waith
the Ministry of Forcign Affairs coordinate follow wup actions 1o global

conferences. Thess include:

+  The Intermational Conference on Pﬁpulafinn and Development (ICFDY)

+ The World Summit for Social Development

+ The United Nations Conferences on Women

« Convention on the Elimination of All Forms of Discrimtination Against
Women (CEDAW)

The Ministy of Mational {Jpity and Social Dowclopmenl, in padicudar the
Women's Affairs Depariment, however, has not been ipvolved actively in the
Vienna Conferences on Human Rights, or the Cowvention on the Rights of the
Chitd, the Educational Summit (Education lor all) and the Environment Smamit
Conventions. Comments and feed backs as well as interventions and staterments
with regards 1o issves related to women in these copferences were submitted
throngh the Ministry of Foreign Affairs. It is hoped that as HAWA grows in
strength and statuze, 1t will seek to be involved in these and other conventions and

global conferences.
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PART THRLEE

IMPLEMENTATION OF THE CRITICAL AREAS OF CONCERN OF
THE BEIJING PLATFORM FOR ACTION - OBSTACLES
ENCOUNTERED AND MEASURES TAKEN

Strengthening of National Machinery

Two years alter the Beijing Conference and a year after the National Flan of
Action was endorscd, the Division of Women's Affairs (HAWA) was llpgrade:d‘tu
a full fledged departozne, within the Ministry of Mational Unity and Secial
Development directly under a senior Minister.  As a  Govermment national
machinery, the Department of Women's Affaies continves to strengthen and
enhance its capacities and capabilities in terns of Itman resowrces, expertise and

linkages.

As a catalyst and a resoutce centre for government on gender issues, HAWA
continues to enhance its capabilities 10 co-ordinate the implementation of gender
respongive policies and plans, and to ensure gender accovntability of programmes
undertaken by other government ggencies through cffective  menitering,

evaluation and reporhing.

The Wational Advisory Council on the Integration of Women in Development
(NACIWID) has been revived and strengthened. A new mandste has been given
to the Council which inclhute agcess to varions Ministries and active paticipation
in nztional and intetnational fora, The Council reports directly 1o the Minister in

chargs,
At the state and local level, patallel agencies have been set up. The Statc Liuison

Connnittee, which brings tegether state Jevel NGOs and government agencies
reporl 10 the State Members in charge of women's affaies. Close linkages with

1
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HAWA and Consultative Committees members at the state and diseriet fave] is

mamntained.

The revamping of the Wational Machinery was initiated by a sludy undertaken by
Asian Dlevelopment Bank {ADB) commissioned by the govemment theough
bilateral agresment between Canada and Malaysia.

Drata Collection, Dissemination and Utilisaiion

In our attempt to address the paucity of gender dissagorepated data in all sectors
of development, Resource Centre on Women in Development was sct up under
the Departiment of Women's Affairs. The Resource Centre iden was initiated by
members of the ASEAN Women's Program (now ASEAN Sub-Committee on
Women) with studies being undestaken on a Regional lovel to develop a common
thesaurus on women i development for the region. In spite of earlier
weakpesses and lack of direction, the resource cente has continued o build ils
capacity to collect, analyse and disseminate infocmation, and to provide gender
training and technical advisory support W other ministries that have the
responsibilifics to implement the Plan of Action on the advancement of women.
Since its establishiment, statistical repotts on the women in developnent in each
sector in Malaysia has bean produced and uwpdated. The resource conine also
prodaces Bulleting and other publieations on women in developinent for local vse,
The department iz now in the process of establishing an adequate management
information system (MIS) and the mechanizms for data analysis at the respurce
centre. Plang are underway to develop a web-site and E-Community to promote
finfeages and innovation.

11
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Women in Decision Making and Power Sharing

Diexpite  the improvementls i WOMCH'S cducational  lewels,  empioymeant
oppotfunities and succesdes allained by women, ipeir represcitation st the
decision-making level i still very low as comparesd te fhat of men, In the arena of
politics, the mumber of women candidates slanding for clections has slightly
creased with time and the proportion of victorious candidates bave somewhat
improved. The number of women in politics and public sector is shown In

Appendix "C" and "D".

Probiems, battiers and constraints that inhibit the full participation of women at
the decision-making fevel have heen raised in several fors organized by the
Departsent of Women's Affairs and NGOs and have heen fargeted in the
National Plan of Action. Measures such as the setting up of family and woemen
Friendly work environment euch az child care facilities and the imroduction of
flexible working hours i the public and private sectors have been underiaken and

some progress have been achieved.

The Govermment continues to pay special attention to the chatacles that have

hindered women's advancenmeat o tiie lovel. More effective measurcs are being

taken by the Ciovernment 1o create and ncrcase 4 gender-positive environment in
which the otganizational clirate i supportive of both genders and be parl and
parcel of good human resource management. CGender sensitivigy training with the
pbicetive o raise the overall lewel of consciousness amangst planncrs, polisy-
makers and implementers is being enhanced, There is sl 2 need for persistent
efforls to modify the prevailing stereotyping and peregptions on the role of
women, ender-sensitivity modules which have been developed will be tested

and assessed to suit the pver-changing management grvromnment.
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To create the enabling envirenment for the upward mobility of women leadership,
management training and others skills development have been {urther enhanced to
cniable women to advance in their carsers. Adlention has he given 1o the issue of
gender in the development training programmes so that women wilh Tamnily
responsibilities will be able to attend as many training courses 95 possible to
enhance their skills. With such measurcs, it is hoped that women will be recnmted
and promoted at & higher rate to hedd important positions both in the public and
privale sectors,

Recognising that formal taining for new comers iz a major pact of the
sogialisation process, the ntreduction of gender modulés CORCCIING Women in
develupment into the pre-servies training programme or any other orientation
programmes for new amployees arc being taken up to foster conscionsness about
the now rokes of women and their contributions to the development of the country,
[ order lhat women's issues can be integrated into the main stream of
management traiting, HAWA, in collaboration with the TMational Tostitze of
Public Administration {NTAM} Is in the process of incorporating  gender-

sepsitisation programmes into the nuain training programrnes of INTAN,

A study has been carried cut by HAWA 10 find out the number of women
representatives in the various Advisory Coungil in the Federal wnd at the State
level, how they have been selected, and whether gendsr balance exist ag crieerla.
The study is on-going and mors revoaling details are being discovered. A
campaign to bring about changes in attituds towards women's role will be planned

in the near fubure,

Women in Education

On fhe whole, it can be said that cducational opporienities in Malaysia have

succeeded in penevating more educated women, and helped in reducing the

I3
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cducational disparity which exists befween mef and women. The entoiment of
girls and boys in school and universities is shown in Appendix “"E". Hewever,
sender stereotyping s still very much alive in the technical and peofessional
fields. In view of the fact that woren and givls are still being sncialized in socio-
culmoral norns that are not i favor of thelr association with scienee and
technology, henee their  Limited representation in these areas, greater eflorts have
hoep, Undertaken to mainsiesm the importanse of women's representation in

those areas into higher institations and other training programs.

A nurnber of institutions of higher leaming has set up women s/gender studies
itz within fheir facultiesidepartments. Four of the Universities in Malaysia have
theie respestive centers which focus on women'sigender studies and research
programs.  [n addities, motivational and counseling programs to encourage gitls
to chooso vareers in the sciences and technological fields will continue to be
apdertaken 3o a5 to inerease the participation of female studenls in sclcnce,
advance technelogy, engineering, and technical education which will eventally
increase {he number of female paticipation in related labor matket. Career
vocational guidance aimed at éneouragiog fernale students to choose technical and

non-technical vocational training will be made.
Promoting Legislation on Women's Rights 25 Human Rights

The Constitulion of Malaysia lays down the minimum standards of the human
rphes of ils cifizens. A$ mulli-racial society, the human rights gtandards arc
within the spirit of national values, acconmnodating the various traditions,
religions, oustoms, social and economic conditions in the country. I promoting
and protecting human rights In nfalaysia, the government has agreed to establish
an independsnt Comunission on haman rights at the national level. The
Comnission constifutes an essential mechanisms for the mplementation of

human dghits.
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By wirue of the Article 8, the Federal Constitution has cleatly embodying the
spirit of Article 7 of the Universal Deolaration of Human Rights. Article 7 of the
Universal Declaration of Human Rights reads:

"4 are equed before the low and are emtitied to equal profeciion agamnst gRy
discrimination in viclation of this Declaration and agatnst any fmcitement o such

discrimination

The Article 85} of the Malaysian Constitution, hoecver, allows for the relaxafion

of this prineiple based on the grounds of any of the following provisions:

a) regulating personal law;

B or practice restricting office or cmplayment connected with the
affairs of any veligion, fo professing that religion;

c) pratestion, well being of advancement ol the aboriginal peopls;

ey prescribing residence in a state or pact of a state as a qualification
for election or appointment to any authority having jutisdiction in
that seate;

G} of 2 constitution of 2 state, being o comesponding ¢ 2 provision 1o
force immediately before Merdekea Day, and

£} restricting enlistnent in the Malay Regiment to Malays.

Malaysia has acceded to the Convention on the Elimination of All Formz of

Discrmination Against Women (CEDAW) in 1995, Since 1993 most of the
earlier rescrvations made have been wilhdrawn, with the exception of those
pertaining to existing laws that have vot yet been changed. The {irst national
report te CEDAW Commitiee js now in the process of being prepared. This
repott will serve as @ baseline for [uwure actions 10 be taken to improve the

Human Rights of women under the law.,
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The legal status of Malaysian womnen has been the subject of considerable

debates, Some of the existing legislation that protect women are the adoption of
the principle of equal pay for equal work valuc {1969Y, similar rights under the
Peosion’s Act (1970% the Dmployee™s Provident Fund Owdinance and  the
Workmes's Compensation Ast (1955}, which applicable to Malavsian citizen’s
only: Workmen's Compensation Act (1953), which covers all foreien workers
except housemaids; the Employment Act (1953) which provides a comprehensive
legal framework govemting matters such as payment of wages, rest days, hours of
work, holidays, termination and all other matters pertainng employment which
apply to both inen and women; the Oceupational Safety and Health Act (1994),
and {he Factoges and Machinety Act (1967} both of which are to promote high
standards ol bealth and safety at work for workers from both sexes; the Income
Tax Act (1967) amended in 1578 to allow a woman crmplovee to have her incorme
assezzed under Ler own pame; Girl’s Protection Act (1973) amended in 1987; The
Law Reform (Marriage and [Yvorce Act (1978) which preseribed 16 years as ihe
minimum age for marriage among ferales and provided for compulsory

registration of ail marriages.

While most laws are not discriminatory in intent, they are 50 in practice. Although
existing supportive begislation have helped protect worpen's interest, In practice
rnany women still found it difficult 1o apply the laws for their benefit. To further
address matters perlaining to women and law, HAWA, in collaboration with
University of Malaya have conducted a stody on the affectiveness of existing laws
in providing protection to wornen. The study shows that although the existing
laws are sufficient in protecting women's rights and interests, it has been found
lhat most implementers of the lyws arc not folly sensitive to the different needs of
women. In addressing this problem, measures are being taken to educate both the
implementers of the law and warnen themselves so that they would be belter aware
of women’s rights under the existing laws. To thiz end, HAWA, in collaboration
will NEGOs will continue to organize legal literacy program. Women's Complaint
Burcan which was set up by an NGO will be firher strenpthencd. Drigsernination

0]
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of information will be carded out by the local mass media to inerease awarenvss

amongst men and women of their rights under the vanious laws.

Women and Health

The issue of women sod health has been recogmized a5 one of the main, priorty
areas in development. A Flan of Action on Women and Mealth haz been
formulated to ensure that women’s health becotnes part of the national agenda.
The Matemal and Child Flealth Services continue 4o caery out antenatal care,
domiciliary delivery, post natat care, child health care, pre schogt and school
health services, family planning, health education, nutrition activities including
mutrikion education and nuirition surveillanes, To reduco maternal deaths, (safe
tnotherhood) Malaysia has also adopted additional methods, ic. develop and
apply lhe risk spproach sirategy whereby cases identified as priGHity oF TCQUITIng
special care ars managed according to set eriteria and more intensively. A color
eoding system is used to identify high-rizk mothers and nevi-bom, with red for
high tisk cases, white for lowerisk, and yellow and green for those i betweon.

Malaysia is one of the first countries in this region to develop thiz approach.

A werics of seminars on women and AIDS have becn launched beth by the
Mimistry of Health and NGOs.  Majerity of the AID® cases are men, but (he
proportion of women infected with HIV iz on the vise from 4.30% (1956-1956} to
5.0% in 1997, The percentage of women reported having HIV from 1989 to 1997

is a5 shown in Appendix "E"

Health education and healsh promotion is the roain strategy for the prevention and
control of HIV/AIDS. Mass gwarencss campaign, individual and small group
approaches W0 motivate people with high-risk hehaviors to modify their behaviar
and adopted to healthy fifestyles, and inclusions of AIDS kaowledge in teachors

training and school curmiculum ave examples of measures that have been laken.

17
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The government will continue with the on-going effors to promote access to
women of all ages to quality and affordable health care and family planning
services, in paricular to those from the low ipcome groups living in the ruzal

ATCas.
Violgnes: Agrinst Women

i the area of violence against Wonen, SOvEIment agencics in collaboration with
WG0s have succeeded in making sighificant progeess towards eliminating
domestic violence. The Domestic Violenes Act was passed in 1994 and xince
tiave beon effectively enforced. Domestic violence 1s now dealt with 4s a criminal
offence with appropriate penalties imposed and provision is made for irlerim
protection order and the tuposition of penalty for the breach of the protection
arder. Realizing that legislation may only remove the more blatant discrnmnatory
practices, the goverment and NGO in Malaysia continue to push for groater
transparency of procedures adopted by police personnel and have urged the
appropriate tralning and sensitization of the relevant pariies,

At the highest advosaey level, all agencies have been urged to refrain {rom
trivializing the issue of domestic vielenes and seek positive avenues and measures
for effcolive and speedy redressal. A onc stop-crisis conter has also been set up
in almost all hospitals in Malaysia to provide tecatsent for victims of violcnes,
This is an inter-agency co-operation bringing together the police investigation
and meslical procedures in one place, that is at the hospital. The interrogation of
the victim will be contucted in the hospital nstead of the polies station, and all
procedures, polics and medical take place in fhe hospital in a specially designated

place as It s seen as & moee neutel and gender friendly place.

Another nnovation iz the standardized special rape investigation kit which
sathers medical and legal evidence throughout the country. This has reduced the

18
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need to train the doctors as the kit is scif-explanatory.  The whole procedure has
tnade the process more victim-friendly and increased the cfficiency of the

ivestigation.

Shelter homes and counseling services are now provided to bamered and
abandoned wives. HAWA, is amanging for the sctting up of Women Crisis
Centers in all 14 staes in Malaysia which will be placed under the suparvision of
the Stats Consultative Committes. Financial assistance and support will be

provided for this purpose.

‘Wamen and the Economy

The Covernent confinuss to support programs carred owl o improve the
coonoinic well-being of women, particulatly in the mral aveas. Problems that
wonen faced in the coonomy such as lack of direet access to land, unequal aceess
to farm inputs, technology apd extension services and inability to chtain bank
aredit will continne to be addressed. Special programs targeling women (Women
Only Program) will continue to be carried out by the various pgovernment
agencies. Several govenunent departments, patticularly those involved in moral

and agrcultural development implement specific wornat’s projecls.

The Community Development Division of the Mimistry of Buml Development,
popularly known ag KEMAS has best roaning programs for the rural community
particulazly women since 1961, EEMAS’s programs inciude zkill teaining, family
developmment, upgrading of home-economics gkills and income-generafing
activities,  Apencies under the Ministy of Agtienhurs such as Farmers
Organization Authority, Agricoltural Depariments as well a5 agencies under the
Ministry of Land and Cooperative Development such as Federal Land
Developraent Autherity { FELDA), Federal Land Consolidation Rebabilitation
Authority (RISDA) also offer almost similar programs that focussed on wWomen as
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5.3,

a2,

ol

their clients with the aim of developing women to become brtter wives and
household managers. More progeams ars now formulated to encounrags {emale
partisipation in productive aclivities and to provide opporlunities for related
education and skills training, especially in new technologies, to enable (he women

farrners 1o contribute and benédit frem modom agticultural and earal developrment
Programs,

T'o increase the number of wonien soferplenucts, maore training opportunities will
be provided to women and will be condueted on continuous Lasiz, The Ministry of
Enterprenuer Development has launched a series of training prograns to assist
women to bocorae selfemploved in small and medium scale industries. The
farget group in this program aré rutal women and wornen retrenchied by the
curent economic crisis. Women Enterpreneurship Development Program will be
further enhanced to increase women's capability in vsing modetn technology b
praducing goods which are high in qualily as well as competitive and intovative,
The Rural women's participation in the micro-enterprises will be further scaled
up. Business aid ot micro credit scheme and other eredit assiztance which are
more “zender friendly™ will continge to be provided to promete the development

of small scale women enterpreneuns.

Modifying Stercotypes and I'rejudices

Although the principle of gender equality between men and women has official
endorsement, yet inequality tend to permpetuate itself becanss it is internalized and
legitimized throwgh a social pereeption of what i= sppropeiate for men and
women. Chanping these pereeplions is, of course, not an easy task, a8 sercotyping
and negative assumptions towards women wre compis factors that have their
roats in both bistoriesl and cultural processes. Steregiypes held by any =ociety arc
difficult to change. Therefore, any attempl at changing perceptions of women
should begin with the reexamination of cultural and traditional nomms.  Whers
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these ure mo longer valid or justifiable, efforts mwst be made to make these
reclundant, and therefore removed.

9.2, Perzistent effort to modify the prejudices in the organizations is now being
undertaken by the government, particularly in improving the numiber of wonen
in decision-making and managerial positions. We realized that for 2 change
women's position to take place, a culture that valses the concept of human
capability and worth should become at integral par of organizational practice.
Int this regard it is believed that pursuing an officiaily “gender blind' policy is
not be the best way. Rather, it is necessary to put in place speeific policies,
firsily 1o ensure that individual women are not penalized by sterectypieal
assmptions about the characteristics of women as 2 grovp, and, sceondly, o
respond to the challenge that the new senerations of women are morc robust,
versatile, and ambiticus - the characteristics that have been appeoptiate and

effective for managerial positions.

9% The present pender awsoness and scnsitization training is be.i.ug directed to
address the peed to chanpe negalive aftitndes towards women, o rearicnl
thinking, and to change the mind-set of the pelicy makers. implementers, and
public service personnel. Civen the existing recoghition of the importanee of
in-service and pre-promaofion taining, and the resources already allocated to
this, efforts are being made to incorporate the requirement of gender couality

in all training courses for the public personnel.

10,  Gender Mainstreanling

10.1. Many agencies do not really understand the meaning of gender mainstreaming. In
this respect 1wo approaches, have been wsed, namely Woinen in Development and
Gender and Development approach. At the moment, the nztional machinery has

heen entrusted with the responsibility for ensucing mainstreamning.  [neer
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10.2.

il.

roinisterial committees and consultative committees bave been sct up to further
carTy oyl moatnstowming  activitics, particularly i ineorporating  gender
parspectives it their planning, policy making and implementanon of the Beljing
Platform for Action, Commomaealth Plan of Action, [CPL and other intemationzl
conventions and dectarations endorsed or ratified by Malaysia,

While inter-yainisterial and consultative committecs have been set up, they have
not heen able to catry out mainsteeaming activities seriously, due to the lack of
resources {financial and manpower), Moreover, officials appointed by the
Ministrles sz faison officors ave burdencd with thelr routing woeek, thus a1l 0
carry out the mandate given to them a5 expected by the national machinery. Since
the pational machinery is also part of the implementing agency, it does not have
anthority over other ministries. A clear mandate will have to be provided to
relovant depariments and ministdes for impleraentation and for establishing
accountability. There i3 also a need for reorganizing in terms of procedures,
processes., practives and work methedologies, particutarly in ensuring that plans
and tarpels are included as an intepral part of the overall sectorad plan and provide

the enabling conditions whore necessary.

Conclusion

Although, due to some difficultics, some activities in the Beijing Platform for
Action have not been fubly implemented, 1 is believed that with full aommitnent
fropn the government, particulerly in providing sufficicnt funds to camy out
programs and projects as stipulated in the national plan of action, and with the
suppott from MGOQs and relevant apencies, Malaysia would be able to carry out
the mandate on improvieg the stams of women more effectively in the years o

COTTME:,



