Gender Equality
: el earning
: Programime

Culiural Organizaion

Module 1:
UNESCO's Priority Gender Equality

©UNESCO: Gender Equality eLearning
Programme - Acknowledgements

The contents of this eLearmng Programme has been developed by the Division for Gender Equality m the
Bureau of Strategic Planning throughout the implementation of TNESCO s *Capacity Development and
Traming i Gender Mamstreaming Programme” launched m September 2005,

Editors/Lead Authors: Case Studies:
santye (Jilser Corat and Lydia Euprecht Diwision for Gender Equality and Anathea Brooks

Research and Drafting: Instructional Design:
Lowsza Sacudi, Lawra Fames EBold Type Commumncations, Inc.

French Translation: Voice-over:
Lowsa Sacudi, Anne Saturno and Patricia Martinache Tason Eent and Cécile Gayet

Peer Review:

Florence Migeon, Anathea Brooks, Jeanne Lawler, Trmgarda
K asmskaite-Buddeterg, FW Eussell-Eivoallan, hiald
Hayashikawa, Theophatia Chavatzia, K ostas Tararas

We gratefilly acknowledge content input prowided by Maittravee Multhopadhyay, Franz Wong and Lina Abouhabib
iFoyal Tropical Institute - ETT) and Prof Dr. Aung Tun Thet (United Mations System Staff College) in the first cycle
(2005-2007 of the mplementation of the * Capacity Development and Tramng m Gender Mamstrearng Programme™.




Navigating through the Programme

Gender Lounity
wemByPuyann UN Reform
MODULE OME

Srdd T

New UN Architeclure supporing Gender Equality and Women's
Empowermenl.
= The President of the UN General Assembly appoints two
Ambassadors lo facilliale the negolFaton arovad the new
Ins i tional arrangements.

=it has bean proposed to reinforce the sxisting institcrbonal
arrangemoents throegh the consoilidstfon of the gender-specfic

The DOCUMENT icon opens a
relevant document or the
| website from which it can be
accessed.
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After completing this
module, you will...

Acquire a common
understanding of
UNESCQO’s approach and
policy commitments

to Gender Equality and how
they relate
to UN frameworks and
policies.




A word from...

“Gender equality will exist when both women and men are able to
share equally in the distribution of power and knowledge. have
equal opportunities, rights and obligations in terms of work or
income generation, are given egual access to gualify education,

capacity building opportunities throughout [ife and in all domains,

and the possibility to develop to their full potential.”

Koichiro Matsuura, Director-General of UNESCO
International Women's Day 2009

“Gender Mainstreaming begins with the
= acknowledgement that we live in a gendered world.
e "H Challenge the visible. Discover the invisible.”
=8

_ = Saniye Giilser Corat, Director, Division for Gender Equality, Bureau of Strategic Planning
F‘!“ “% Gender Mainstreaming Training for the Science Sector, Fall 2006
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Beijing, +5, +10 World Summit | UN Reform,

Click any newspaper along the timeline to learn more. Once you've reviewed all the -
Landmark Events, press the Next button to move to the next chapter.
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World Conferences: 1975-1994

Copenhagen 1960

Five years later, the second YWorld Conference was
held ushering in the Decade of YWomen. The facus
here was on Equality, Development, and Peace.
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World Conferences: 1975-1994

Mairobl 1985

The MNairobi Forward-Looking Strategies for the
Advancement of Wamen in 1885 sets minimum
targets for the year 2000 including:

e Enforcement of laws guarantesing the
implementation of Gender Equality.

Incraase inthe life expectancy of women to at
least BS vears inall colntries.

Reduction of maternal mortality.
Elimination of women's illiteracy.
Expansion of employment opportunitiss,
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World Conferences: 1975-1994

Ric de Janeiro 1992

The UM Confarence on Environment and
Development, Rio de Janeiro in 1992, presented The
Rio Declaration on Environment and Development
which states, "“Women have a vital role in
enviranmental management and development. Their
full participation is therefore essential to achisve
sustainable development ”
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World Conferences: 1975-1994

Vienna 1993

The Woarld Conference on Human Rights, Yienna in 1993

Dieclared that "the human rights of wornen and girls
are an inalienable, integral, and indivisible componant
of universal human rights”

Urged the eradication of all discrimination against
wormen, both hidden and overt.

Put violence against women on the global developmen
agenda and recognized viclence against women as a
human rights vialation for the first ime in LUK history,

senved as a basis for the UM General ,ﬂ\ssembly

Declaration on the Elimination of Yiolence against
Wiomen, adopted in 1993, that proposed the first LIk
system-wide definition of viclence against women.
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World Conferences: 1975-1994

Beijing Platform for Action:
1995 and Follow-up

1995 Beijing Platform for Action

Beijing +5

Beijing +10

Beijing +15

Click a button above to learn more about
each stage of the Beijing Platform for Action.




Beijing Platform for Action:
1995 and Follow-up

1995 Beijing Platform for Action ) cld 1006 bovamont
The UN’s Fourth World Conference on Women in Beijing in 1995 is a landmark
event as Gender Mainstreaming is clearly established as the global strategy for
promoting Gender Equality through the Platform for Action.

12 Strategic Objectives below were adopted, all of which are relevant to UNESCO’s
actions and policy:

A. Women and Poverty & G. Women in Powerr and Decision-Makings
B. Education andf Training of Womernr; H. Institutional Isachanism for the
C. Womeu: and Health; Advancement of Women
D. Violence zgainst Womers I Human Rights of Womenyg
E. Women an Armed Conflicts J. Women anc the Media
F. Women an the Economy ; K. Women and the Environment;
L. The Gin-Child

Click each Strategic Objective listed
above to learn more.

Beijing Platform for Action:
1995 and Follow-up

1995 Bejjing Platform for Action ) ,jgg;{ﬁ;jcjg;ené
The UN’s Fourth World Conference on Women in Beijing in 1995 is a landmark

event as Gender Mainstreaming is clearly established as the global strategy for
promoting Gender Equality through the Platform for Action.

12 Strategic Objectives below were adopted, all of which are relevant to UNESCO’s
actions and policy:

A. Women and Poverly & G. Women in Power and Decision-Makings
B. Education ancf Training of Womer; H. Institutional IM:chanism for the
C. Womei: end Healths Advancement of Women
D. Violence against Womers I Human Rights of Womeny
E. Women and Ammed Conflicts J. Women anc! the Media
F. Women an the Economy ; K. Women and the Environmeni;
L. The Gi-Child

Click each Strategic Objective listed
above to learn more.




Beijing Platform for Action:
1995 and Follow-up

5,  Bejjing Stravagic Ohjectives:
W= Paverty Docurrsn:

Sirategic Objective: A. Women and Poverty

A1l Review, adopt, and maintain macroeconomic policies
and development strafegies that address the needs and
efforts of women in poverty.

A.2. Revise laws and administrative practices to ensure
women's equal rights and access fo economic resources.

A.3. Provide women with access to savings and credit
mechanisms and institutions.

A.4. Develop gender-based methodologies and conduct
research to address the feminization of poverty.

Beijing Platform for Action:
1995 and Follow-up

#5,  Beling Sirsteqic Objectives:
W Education Document

Strategic Objective: B. Education and Training of
Women

E.1. Ensure equal access to education.
B.2. Eradicate illiteracy among women.

B.3. Improve women’s access fo vocational training, science and
technology, and continuing education.

B.4. Develop non-discriminatory education and training.

B.5. Allocate sufficient resources for and monitor the
implementation of educational reforms. (Paragraph 87 makes
explicit reference to UNESCO.)

B.6. Promote lifelong education and training for girls and
womern.




Beijing Platform for Action:
1995 and Follow-up

#5,  Beijiing Slrategic Objectives: . - = =
=W in et | Strategic Objective: C. Women and Health

C.1. Increase women's access throughout the life cycle fo
appropriate, affordable and quality health care, information, and
related services.

C.2. Strengthen preventive programmes that promotfe women's
heath.

C.3. Undertake gender-sensitive initiatives that address sexually
transmitted diseases, HIV/AIDS, and sexual and reproductive
health issues.

C.4. Promote research and disseminate information on women's
health.

C.5. Increase resources and monitor follow-up for women's
health.

Beijing Platform for Action:
1995 and Follow-up

. Bailing Stratagi> Obfactives: = = e £ -
0=D) e Doconmers | Strategic Objective: D. Violence Against Women

i D.1. Take integrated measures to prevent and eliminate
violence against women.

D.2. Study the causes and consequences of violence
against women and the effectiveness of preventive
measures.

D.3. Eliminate trafficking in women and assist victims of
violence due to prostitution and trafficking.




Beijing Platform for Action:
1995 and Follow-up

-~ ' _ . _
Q=)0 o oy Strategic Objective: E. Women and Armed Confiict
Conflict Docurmeart "

' .E.1'. Increase the participation of women in conflict resolution at
decision-making levels and protect women living in sitfuations of
armed and other conflicts or under foreign occupation.

g:ht a

E.2. Reduce excessive military expenditures and control the
availability of armaments.

E.3. Promote non-violent forms of conflict resolution and reduce the
incidence of human rights abuse in conflict situations.

E.4. Fromote women's contribution to fostering a culiure of peace.

E.5. Provide protection, assistance, and fraining to refugee women,
and other displaced women in need of international protection.

E.6. Provide assistance to the women of the colonies and non-self-
governing territories.

Beijing Platform for Action:
1995 and Follow-up

N Beijing Strateyic Objactives:

1 e e Strategic Objective: F. Women and the Economy

L]l
F.1. Promote women's economic rights and independence, including
access fo employment, appropriate working conditions, and control
over economic resources.
o b
e . F.2. Facilitate women's equal access to resolurces, employment,

_‘# markets, and trade.
‘1.

&
-

3 f F.3. Provide business services, fraining and access to markeis, and
ﬁ information and technology, particularly fo low-income women.
,-J‘ o s

F.4. Strengthen women's economic capacity and commercial
neiworks.

F.5. Eliminate occupational segregation and all forms of
-  employment discrimination.

F.6. PFromote harmonization of work and family responsibilities for
women and men.




Beijing Platform for Action:
1995 and Follow-up

N  Beiiing Stratevic Shjectives:
WY Decision Docurert

Strategic Objective: G. Women in Power and
Decision-Making

G.1. Take measures o ensure women's equal access
to and full participation in power structiires and
decision-making.

G.2. Increase women's capacity to participate in
decision-making and leadership.

Beijing Platform for Action:

1995 and Follow-up

5 Beittng Strategr: Tiachives:
S institutional Docurnent

Strategic Objective: H. Institutional
Mechanism for the
Advancement of Women

H.1. Create or strengthen national machineries and
other governmental bodies.

H.2. Integrate gender perspectives in legislation, public
policies, programmes, and projects.

H.3 Generate and disseminate gender-disaggregated
data and information for planning and evaluation.




Beijing Platform for Action:
1995 and Follow-up

=) fgr.-g;f; o e Strategic Objective: L Human Rights of Women
8

1.1. Promote and protect the human rights of women, through
the full implementation of all human rights instruments,
especially the Convention on the Elimination of All forms of
Discrimination against Women.

1.2. Ensure equality and non-discrimination under the law and
in practice.

1.3. Achieve legal literacy.

Beijing Platform for Action:
1995 and Follow-up

= ey 1A i i ] - - = - -
[E)) . e ianieniRiadia Strategic Objective: J. Women and the Media
ocument )

J.1. Increase the participation and access of women to
expression and decision-making in and through the media
and new technologies of communication.

J.2. Promote a balanced and non-stereotyped portrayal of
women in the media.




Beijing Platform for Action:
1995 and Follow-up

Strategic Objective: K. Women and the
Environment

K.1. Involve women actively in environmental
decision-making at all levels.

K.2. Integrate gender concerns and perspectives in
policies and programmes for sustainable
development.

K.3. Strengthen or establish mechanisms at the
national, regional, and international levels fo assess
the impact of development and environmental policies
on women.

Beijing Platform for Action:
1995 and Follow-up

Strategic Objective: L. The Girl-Child

L.1. Eliminate all forms of discrimination against the girl-child.

L.2. Eliminate negative cultural aftitudes and practices against
girls.

L.3. Promote and protect the rights of the giri-child and increase
awareness of her needs and potential.

L.4. Eliminate discrimination against girls in education, skills
development, and training.

L.5. Eliminate discrimination against girls in health and nuirition.,

L.6 Eliminate economic exploitation of child labour and protect
young girls at work.




Beijing Platform for Action:
1995 and Follow-up

s Beiling Strategc Obfactives: | i H o ] i i
=) | Strategic Objective: L. The Girl-Child (Continued)

L.7. Eradicate violence against the girl-child.

L.8. Promofte the girl-child awareness of and participation in
social, economic, and political life.

L.9. Strengthen the role of the family in improving the status of
the girl-child.

Beijing Platform for Action:
1995 and Follow-up

Beijing +5, New York
Special Session of the UN General Assembly

In Resolution 52/100, the UN General Assembly decided
to convene a Special Session (23rd) on "Women 2000:
Gender Equality, Development and Peace for the twenty-
first century” to review and appraise progress and identify
obstacles and current challenges in the implementation of
the Beijing Flaiform for Action.

Beijing +5 recommends "further actions and initiatives at
the local, national, regional, and international levels to
accelerate the implementation of the Platform for Action
and to ensure that commitments for gender equality,
development, and peace are fully realized.*

) Badjing +5 Document
=
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Beijing Platform for Action:

1995 and Follow-up

Beijing +10, New York
49th Session of the Commission on the Status
of Women

Follow-up to the UN Fourth World Conference on Women
on the occasion of its 10th anniversary, held during the
49th Session of the Commission on the Stafus of
Women.

The declaration adopted at this event emphasizes “that

the full and effective implementation of the Beijing
Declaration and Platform for Action is essential to
achieving the internationally agreed development goals,
inciuding those contained in the Millennium Declaration,
and siress the need to ensure the integration of a gender
perspective in the high-level plenary meeting on the
review of the Millennium Declaration.”

Beijing Platform for Action:

1995 and Follow-up

Beijing +15

Beijing +15 is the next scheduled review of the Beijing
Platform for Action planned to occur in 2010.




1997 ECOSOC
Agreed Conclusions

A UN system-wide definition of Gender Mainsireaming and
its principles...

“IGender Mainstreaming is]...the process of assessing the
implications for women and men of any planned action,
including legisiation, policies or programmes, in all areas
and at all levels. It is a strategy for making women's as well
as men's concerns and experiences an integral dimension
of the design, implementation, monitoring and evaluation
of policies and programmes in all political, economic and
societal spheres so that women and men benefit equally
and inequality is not perpetuated. The uitimate goal is to
achieve Gender Equality.*

Implications for all UN agencies, including UNESCO:
= Establish the need fo mainstream gender into all policies
and programmes in the UN system.
» Establish the role of gender units and focal points in Gender
Mainstreaming.
= Establish the need for capacity-building for Gender
Mainstreaming.
'Cp, ECOST 1087 Document
8

2005 World Summit Outcome

in 2000, the UN's Millennium Summit adopted the Millennium
Declaration and related Millennium Development Goals (MDGs).

Gender Equality is the explicit focus of three of the eight MDGs:

-*E::’ MDG 2: Acheive Primary Universal Education,

| =
| = MDG 3: Promote Gender i&.szlity and Empower Women

::u MDG 5: Imprizvs Maternal Heal‘ﬂa

MDG3 is fundamental for the achie vemeht of all MDGs.
All MDGs have a strong Gender Equality dimension.

In 2005, the World Summit Outcome was a follow-up to the
Millennium Summit, during which the decision was made to
accelerate the progress of the Millennium Declaration, especially
MDG 3.

-y Millenivira Dezizration

=y Word Suserd Outcome
o~ [




2007 Triennial Comprehensive
Policy Review (TCPR)

s The TCPR does a comprehensive review every three years of
the UN development system’s operational activities.

= The 2007 TCPR was conducted and led to the adoption of the
UN General Assembly Resolution 62/208 on 19 December
2007, which renewed and reinforced the GA’ s commitment
to Women's Empowerment and Gender Equality.
= See Part C paratiraphs 56 to 66.

s Implementation of the resolution is considered essential to
achieving all MDGs.

d = The General Assembly, at its 63rd session, decided to change
~ the comprehensive policy review of the UN development
system's operational activities from a triennial to a quadrennial
cycle, and will hold its next review in 2012,

UN Reform

Conclusion of High Level Panel on UN-system wide coherence -
Objective: Explore how the UN systfem can work more
coherently and effectively "Delivering as One.”

Gender Equality is seen as a cross-cutting issue like Sustainable
Development and Human Rights and considered a "key to
effective development.”

"The panel recommends sirengthening the coherence and
impact of the United Nations institutional gender architecture by
streamlining and consolidating three of the United Nations
existing gender institLtions as a consolidated United Nations
Gender Equality and Women's Empowerment Programme.”

The commitment fo Gender Equality must remain the mandate of
all UN entities.




UN Reform

New UN Architecture supporting Gender Equality and Women's
Empowerment:

» The President of the UN General Assembly appoinis iwo
Ambassadors to facilitate the negofiation around the new
institutional arrangements.

= It has been proposed fo reinforce the existing institutional
arrangements through the consolidation of the gender-specific
entities, i.e.: the Office of the Special Advisor on Gender Issues
and the Advancement of Women (OSAGI), the Division for the
Advancement of Women (DAW), the United Nations
Development Fund for Women (UNIFEM) and the United
Nations International Research and Training Institute for the
Advancement of Women (INSTRAW) to improve coherence
and support to Member Stales.

» For this new entity, several instifutional options are being
envisaged, each of them with its own structure in regard fo
Governance, Functions, Staffing and Funding.

= Decision to be made by the General Assembly during its 64th
Session.

\# UN High Level Panel Website
;k‘t-i-‘ (see Final Repon Paragraphs 46-40] g/

Mo..that's incorrect.

Check your Understanding!

Please click HERE to continue.

Drag and drop the Landmark Event from the right column to match it with the appropriate
outcome in the left column.

Appropriate Outcome Landmark Event

Declared that "the human rights of women and girls are A) Beijing 1995 Platform for
an inalienable, integral, and indivisible component of Action

universal hurman rights." .
Bl World Summit, 2005

Fresented a global strategy for promoting Gender
“Equality inwhich 12 Strategic Objectives were adopted
~that focused on the status of women. iZ) The World Conference on

Human Rights, Vienna 1993
Froposed the consolidation of three of the existing 1M
zender Institutions into a single Gender Equality and Oy U Reform
nWomen's Empowerment Proramme to improve its
effectivensess.

Marlked the significance of the pursuit of Gender
2 Equality by declaring it one of the eight Millenium
Development Goals,

“Clear | submit




Key Conventions and Declarations
Supporting Gender Equality

Convention for the
Supression of the
Traffic in Persons
ani the
Exploitation of the

Protocol Additional
to the Geneva
Conventions
Re: Protection of
Victims of

Geneva
Convention
Relative to the

Protection of Convention of

Canvariiisn an Non-International Cw!l!:ﬂ::al:::ﬁffﬂu?:rs L Prostitution of Consent to
the Political Armed Conflicts 1950 Others Marriage,
Rights of 1949 1931 Minimum Age of
Women Marriage, and
1954 Registration of
Marriages
Convention on the 1964

Elimination of All Forms of
Discrimination Against
Women (CEDAW)
1979

Declaration on
the Protection
of Women and

Declaration of
the Elimination

Child A of Violence
Wildren in Against Women
Emergency and 1993

Armed Conflict
1974

CEDAW's Optional Protocol
2000

Ciick any button above to learn more.

UNESCO’'s Response

Since its creation, UNESCO has been committed to expanding the rights of women. Following the
1995 Beijing Conference, UNESCO's progress in this commitment can be charted by marking the
evolution of its strategic planning documents:

34 Ci4:
UNESCO's
Medium Term
Strategy for

2008-2013

designates
Gender Equality
as one of two
global priorities.




Medium Term Strategy
for 2008-2013 (34 C/4)

H,; 34 C/4: UNESCO's Med it Term Strategy for 2008-2013

!
Designates Gender Egquality as one of iwo global
priorities.

\ ' ( ™) r A
Priority ‘ Gender
Gender Equaiity

Equality Action

\& A _\ Plan )

Click the three buttons above to learn more.

Medium Term Strategy
for 2008-2013 (34 C/4)

F‘,; 34 C/4: UNESCO’'s Medii:'r Term Strategy for 2008-2013

%
Designates Gender Equality as one of two global
priorities.

V- B Va N|
Priority ‘ Gender
Gender Equaiity
Equality Action

\ A Q. Plan )

Click the buttons above to learn more.




Priority Gender Equality

Priority Gender Equality presents UNESCO's policy regarding Gender
Equality. The following slides illustrate the dedication to this effort and
a vision for how Gender Equality can be integrated into all of
UNESCO's actions and programmes.

Click one of the buttons below to learn how Priority Gender Equality is
presented in the 34 C/4:

sl A
-h - ﬁ'

I &E‘k&ﬂi —1
(147 x 174)

E iy o g
R

Paragraph 10 | | Paragraph 11;

Priority Gender Equality

Priority Gender Equality presents UNESCO's policy regarding Gender
Equality. The following slides illustrate the dedication to this effort and
a vision for how Gender Equality can be integrated into all of
UNESCO's actions and programmes.

Click one of the buttons below to learn how Priority Gender Equality is
presented in the 34 C/4:

Paragraph 10 | | Paragraph 115




Priority Gender Equality

“Priority Gender Equality: As called for by the 2005
World Summit Outcome document, priority will also be
given to the pursuit of Gender Equality through action
in all of UNESCO'’s fields of competence supported by
- a two pronged approach pursuing both gender-specific
'- I 5 programming and gender mainstreaming in Member
Paragraph 10 States and within the Organization.”

Priority Gender Equality

UNESCO is committed to a series of actions supportive of women's
empowerment, women's rights, and Gender Equality in Member States by:

« Mainstreaming Gender Equality issues throughout the programming cycle
at all programme levels; preparing a results-based action plan to define
the action envisaged by UNESCO in its fields of competence as provided

y for in the C/5 documents, and reporting results against specific gender-
relevant indicators.
Paragraph 11 « Building commitment, competence, and capacity for Gender
Mainstreaming through the dedicated capacity development and
resources for these purposes.

Internally, UNESCO will:

= Support equal career opportunities for staff and appropriate working
arrangements to balance work and life

= Progressively increase the representation of women in decision-making
levels within the Secretariat to reach 50% by 2015.




Priority Gender Equality

1 3

Of the 960 million adults
in the world who cannot
read, two-thirds are
women.

Of the world's one billion
poorest people, three-fifths
are women and girls.

In sub-Saharan Africa,
©7% of those living with
HIV are women and young
women, aged 15-24.

The gender divide is one of
the most significant
inequalities with the digital
divide, and it cuts across all
social and income groups. |

¥

Priority Gender Equality

Sustainable development, human rights, and peace at the global, regional,
and local levels can only be realized if women and men enjoy expanded and
equal opportunities, choices, and capabilities, to live in freedom and dignity.

Equality befween men and women exisits when both sexes are able fo
share equally in the distribution of power and knowledge, have equal
opportunities, rights, and obligations in terms of work or income
generation; are given equal access to quality education, capacity-building
opportunities throughout life and in all domains, and the possibility to
develop their full potential and personal ambitions.

Gender Equality is a fundamental human right, a commonly shared value,
and a necessary condition for the achievement of the internationally agreed
development objectives inciuding all MDGs.




Priority Gender Equality

UNESCO’s Gender Mainstreaming strategy ensures that women and men benefit equally from
programme and policy support. It is intended to transform development such that equality
becomes both a means and an end.

It aims at achieving all international development goals, including but not only, those explicitly
seeking to achieve Gender Equality.

Gender Mainstreaming means:

= Identifying gaps in Gender Equality = Developing sirategies and programmes lo
through the use of Gender Analysis close existing gaps.

and sex-disaggregated data.
» Futting adequiate resources and the

= Raising awareness about gaps. necessary expertise into place.

= Building support for change through » Monitoring implementation.

advocacy and alliances and partnerships.
= Holding individuals and institutions

accountable for results.

Check your Understanding!

True or False: 34 C/4 states that "Gender Equality is a fundamental human right, a
commonly shared value, and a necessary condition for the achievement of the
internationally agreed development objectives including all MDGs."

2 A) True

MNo..that's incorrect.
o B) False The answer is TRUE.

Please click HERE to continue.




Check your Understanding!

True or False: UNESCOQO’s Gender Mainstreaming strategy ensures that only women bene
from programme and policy support.

® A) True No..that's incorrect. The answer is FALSE because
UNESCO's Gender Mainstreaming strategy ensures that
o B) False both women and men benefit equally from programme
and policy support.

Please click HERE to continue.

Check your Understanding!

True or False: Priority Gender Equality at UNESCO is supported by a two-pronged
approach pursuing both Gender-Specific Programming and Gender Mainstreaming.

2 A) True

. B) False MNo..that's incorrect. The answer is TRUE.

Please click HERE to continue.




Check your Understanding!

True or False: UNESCO designated Africa and Women as two Global Priorities for the
Organisation in its Medium Term Strategy for 2008-2013.

® A) True No..that's incorrect. The answer is FALSE because
UMESCO designated Africa and Gender Equality as two
@ B) False Global Priorities for the Organisation in its Medium Term
Strategy for 2008-2013.

Please click HERE to continue.

Gender Equality Action Plan (GEAP)
2008-2013

The GEAP consists of the sections listed below:

gy o

This seclion of the GEAFR is currently in de




Gender Equality Action Plan (GEAP)

2008-2013

The GEAP consists of the sections listed below:

This section ofthe GEAF is currently in development.

Click one of the sections above for more information.

|| Sender Equality Action Flan (GEAP) 2

GEAP Accountability Structure

= Director General

= Division for
Gender Equality

= Assistant Directors-
General of Programme
Sectors

» Directors of Central
Services

= Directors/Heads of
Field Offices

» Programme Sectors
= Field Offices
« Category | Institutes

= Regular, stand-alone reports to the General Conference on country-
level gender-specific and gender mainstreamed actions, results
achieved, and actual budgets used. (179 EX)

» Provides policy and technical advice.
= Supports improved monitoring and evaluation on Gender Equality
issues and guides and coordinates the process.

= Ensure implementation of gender-specific and gender mainstreamed
actions identified in the GEAP and CIS documents.

= Contribute on GE-related results achieved to the Director-General's
activity reports (Ex/4, Ci3, stand-alone reports to the General
Conference, etc.) and to ongoing reporting to SISTER 2.

= Implement Priority Gender Equality actions using the GEAP as the
road map.

= Monitor progress in achieving results in both gender-specific
programming and gender mainstreaming.




GEAP defines Expected Outcomes
at the Organisational Level

= Progressive increase in the number and
quality of Gender Responsive and Gender
Transformative programmes and initiatives in
all sectors.

= Improved and visible UNESCO support to
Gender Equality and Women's Empowerment
in Member States through policy dialogue and
programmes.

= Commitment to Gender Equality
institutionalized in the Secretariat and in
programming.

GEAP defines Expected Outcomes
at the Sector Level

Click a tab below to learn more about how the
Gender Equality Action Flan defines
expected outcomes at the Sector Level.

Natural Sorial and Comzisunication
Stisnces || Humgn Hciences q | | and !nformation

Educaiion




GEAP defines Expected Outcomes
at the Sector Level

Click a tab below to learn more about how the
Gender Equality Action Plan defines
expected outcomes at the Sector Level.

-

Natural Sorial and Com:izuication
Srisnces Humagn Seiences 5
C1EN

Education Cuiture and information

8l

GEAP defines Expected Outcomes
at the Sector Level

Education

= National capacities strengthened in designing and managing literacy policies and programmes
targeting women and girls.

= Gender-sensitive teacher policies in Member States.

= Teachers better trained in gender-sensitive teaching and learning approaches.

= Quality of secondary education enhanced to expand equal access and ensure retention of boys
and girls.

= National TVET policies reviewed to ensure adequate skills acquisition for employment of boys
and girls alike.

= National capacities strengthened to prepare and manage inclusive, rights-based education
sector plans and policies that are gender sensitive an assure equitable access to education.

» Education systems’ responses to HIV and AIDS are gender sensitive.

Matural Social and Ccult Communication
Sciences Human Sciences L Ture and Information




GEAP defines Expected Outcomes
at the Sector Level

Natural
Sciences

= Gender Equality integrated in the design, monitoring, and evaluation of educational, training,
and capacity-building activities and research projects to meet the global water challenges
defined by the MDGs.

= Value of the indigenous and local knowledge held by women, and women's contributions to
sustainable development in SIDS, highlighted, in particular, natural disaster preparedness and
response, biodiversity conservation, and climate change.

= Participation of women in the basic sciences increased through capacity-building and training
activities.

= Gender-responsive approach to disaster risk reduction promoted.

= Gender-responsive approaches to biodiversity conservation and sustainable development
fostered through promotion of effective participation of women in decision-making
processes.

Social and Communication

Education Human Sciences ELGIE and Information

GEAP defines Expected Outcomes
at the Sector Level

MNatural
Sciences

= Science policy processes progressively gender-mainstreamed.

= Effective participation of women in processes shaping scientific policies and promotion of
national science policy and agendas.

= Gender balance in capacity-development initiatives of training, research, and education and
scientific events organized by |I0C, promoted and progressively increased.

= | 'Oreal-UNESCO Women in Science partnership continued.

= Gender dimensions of poverty and knowledgelftechnology transfer addressed through
UNITWINIUNESCO Chairs Programme.

= Participation of women scientists and engineers in academic research and innovation
especially in developing countries promoted.

*

Social and Communication

Education Human Sciences and Information




GEAP defines Expected Outcomes
at the Sector Level

Social and
Human Sciences

= Policy recommendations for women'’s socio-economic empowerment formulated and
communicated to policy-makers.

= Awareness raised of national authorities on the impact of poverty on women during review of
National Poverty Reduction Strategy Papers.

= Awareness raised among youth on gender specific issues in the fight against HIVIAIDS -related
discrimination.

= Municipalities’ awareness of gender issues in the fight against racism and discrimination
enhanced.

= Participation and visibility of women philosophers in SHS-philosophy programme initiatives
promoted and enhanced.

MNatural Communication

Culture

Education SElahEes and Information

GEAP defines Expected Outcomes
at the Sector Level

Social and
Human Sciences

= Gender Equality issues integrated into ethical frameworks for science and technology.

= Gender Equality dimensions integrated into the MOST Tool.

= Gender Equality considerations integrated into the work on migratiom.

= Awareness of Gender Equality issues in sports and physical education enhanced.

= Equal participation of young women and young men in UNESCO youth initiatives promoted.

MNatural Communication

Education Seientes and Information




GEAP defines Expected Outcomes
at the Sector Level

Culture

= Gender perspectives in cultural policies for development promoted.

= Gender Equality considerations integrated into policies and practices related to cultural heritage
conservation.

= Awareness of the gender dimensions of intangible cultural heritage enhanced.

= Gender Equality integrated into the development and implementation of capacity-building
activities for museums.

s Women's active and visible participation in cultural and creative industries increased.

= Gender-responsive policy and strategies to fight HIV and AIDS strengthened.

MNatural Social and Communication
Sciences Human Sciences and Information

Education

GEAP defines Expected Outcomes
at the Sector Level

Communication
and Information

= Gender Equality perspectives fully integrated into communication and information-related
policies and strategies.

= Enabling environment for equal accessibility to infermation and knowledge promoted through
media and ICTs.

= Women empowered to participate in development and public life through access to information
and knowledge.

= Gender perspectives in media content increased.

W] Social and
Sciences Human Sciences

Education




GEAP defines Expected Outcomes
at the Sector Level

Communication
and Information

= Capacities of media institutions enhanced to offer high-quality and gender-responsive training.

= Women's involvement in conflict resolution and peace-building processes as well as
reconstruction efforts strengthened through better access to information.

= Safety and security of female media professionals and journalists in conflict and post conflict
situations strengthened.

MNatural Social and
Sciences Human Sciences

Education Culture

Click a tab fo learn more abouit how the Gender Equality Action
Plan defines expected outcomes at the Sector Level.

Roles and Responsibilities of
the Division for Gender Equality

Anmette Jalilova

Click one of the buftons above to learn more about the policy and technical support
provided by the Division for Gender Equality.




Roles and Responsibilities of
the Division for Gender Equality

Technical
Support

= r— T

Enmette Jalilova

Click one of the buttons above to learn more about the policy and technical support
provided by the Division for Gender Equality.

Roles and Responsibilities of
the Division for Gender Equality

» Forges within UNESCO, its Member States, and at regional and global levels,
political commitment to Gender Equality.

= Contributes to policy and decision-making bodies/processes through review and
input.

» Leads the process of operationalization of UNESCO's Priority Gender Equality.
» Guides and monitors the overall implementation of the GEAP 2008-2013.

» Coordinates policy and action research on Gender Equality issues pertaining to
UNESCO's fields of competence.

» Provides evidence-based policy advice to Member States.

» Develops and establishes partnerships with other UN entities, international and
regional IGOs, major international NGOs, private foundations, and private
sector partners that support Women's Empowerment and Gender Equality
initiatives.

» Promotes an enabling environment and gender parity in the Secretariat in
alignment with Priority Gender Equiality.




Roles and Responsibilities of
the Division for Gender Equality

» Provides implementation guidance for gender-specific and gender
mainsitreamed programming.

= Condurcts orientation and training programmes for the Secretariat to Te':hn ] Cﬂf
enhance competence and skills of staff to plan, implement, and monitor S u ort
gender-responsive and gender-transformative initiatives. pp

= Supports capacity-building of Member States, through fechnical
assistance for gender-responsive policies.

« Contributes to programme development for world / international
conferences and world reports as well as intersectforal platforms to
ensure Gender Equality issues are addressed.

Key Messages

Mihat is Gender What is the process

Click

: ; “fir Gender
«Maiistreaming? ié?ﬁ!mﬁr@treaming?

What is UNESCO's What skills are needed

appraach to Capacity - 1. fiirther Gender
(R 16PETI L sy by gt ; E'ﬁ'ﬂ&m at UNESCO?

.:3%@11 omes in the
déd'eld{¥iment process?




Key Messages

Mihat is Gender What is the process

Click,

: ! ‘fir Gender
{xmaj@g.treamlng? féﬁ%ﬂiﬁr@treaming?

What is UNESCO's What skills are needed
- appraach to Capacity - o firther Gender
s lanment? Eju4fity at UNESCO?
What are the expected Ll

outcomes in the
development process?

Click the key for a review of the key messages you learned in this moduile.

Key Messages

What is Gender
Mainstreaming?

Gender Mainstreaming is:
» Globally accepted strategy for promoting Gender

Equality.
» A process, a strategy, an approach, a methodology.
* A means to an end: Gender Equality.




Key Messages

What is the process
for Gender
Mainstreaming?

Process of Gender Mainstreaming :

* Ensure that Gender Equality concerns are fully and
routinely considered in all of UNESCO'’s actions and
programmes and during all phases of programme
development, implementation, and evaluation.

Key Messages

What is UNESCO's
approach to Capacity
Development?

UNESCO’s approach to Capacity Development for Gender
Mainstreaming means:
» Building individual capacities for gender awareness
and responsiveness.
» Building organizational capacity through change in
organizational processes and development of tools.
» Building system-level capacity through UNESCO
initiatives in Member States.




Key Messages

What skills are needed
to further Gender
Equality at UNESCO?

The first critical element UNESC O stalf need in working
for Gender Equality is an open and curious mind - i.e, no
instructions, approval or visa is required from a
supervisor to do Gender Analysis while programming.

Final Exercise

Module 1: UNESCO's Priority Gender Equality.

Now, you have a chance to check your
overall understanding of Module 1. Click
here to complete your final exercise.




Quiz Question #1

Select the answer that best completes the sentence below:

34 C/4: UNESCO'’s Medium Term Strategy for 2008-2013

MNo..that's incarrart  Tha farne af 34 Cl4 is to
designate ( “two global
No...please try again!

Quiz Question #2

The implementation of one of UNESCO's two global priorities is supported by the:

® A) Women's Empowerment Action Plan
@ B) Gender Equality Action Plan

® C) Gender Empowerment Action Plan

MNo...that's incorrect. The implementation of one of UNESCO's
two global priorities is supported by the Gender Equality
Action Plan, or GEAP.

Ejtu continue.




Quiz Question #3

True or False: UNESCO’s two-pronged approach to achieve Gender Equality consists of
Gender Mainstreaming and Gender-Specific Programming.

2 A) True

@ B) False

Mo..that's incorrect. The answer is TRUE.

Please click HERE to continue.

Want to Learn More?

-




Module Completed

Introduction to

Gender Equality

elearning
Programme

Module b:
Adwvocating for Gender

Equality

Module 4:
Gender Responsive
Budgeting and
Results Based
Management (RBM)

Module 1:
UNESCO’s Priority
Gender Equality

Module 2:
Key Concepts

Module 3:
Gender Analysis -
First Step to Gender
Mainstreaming

Module Completed

Introduction to

Gender Equality

elLearning
Programme

Module b:
Advocating for Gender

Equality

Module 4:
Gender Responsive
Budgeting and
Results-Based
Management (RBM)

Module 1:
UNESCO's Priority
Gender Equality

Module 2:
Key Concepts

Module 3:
Gender Analysis -
First Step to Gender
Mainstreaming

You have now
completed
Module 1:

UNESCO's Priority
Gender Equality.

Please click on the
button below to
return to the Gender
Equality eLearning
webpage

You have now
completed
Module 1:

UNESCO's Priority
Gender Equality.

Please click on the
button below to
return to the Gender
Equality eLearning
webpage




