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[MyHKT 5 npeaBapuUTENbHON NOBECTKM AHS

Mepbl NO BbINOMIHEHUIO peLUeHU U Pe3orTioLUN, NPUHATLIX
UcnonHutenbHbIM coBeTOM U eHepanbHOW KOHdepeHUuuen
Ha npeAablAyLWMUX ceccusix

Yactb |

Bonpochl, kacarowumecs nporpamMmmbl

PE3IOME

HacTtoswmin goknag npegHasHadyeH gnsg MHAQOPMUPOBAHUS YreHoB MCNONHUTENBHOro
coBeTa 0 X0A€ BbIMOSIHEHUST PELLEHNA U PE30SIIOLUNIA, NPUHATBLIX VICMONHUTENBbHBIM COBE-
TOM 1 'eHepanbHOM KOHEPEHLMEN Ha NpeablayLLNX CECCUSX.

B YacTtu | HacTosiLLero 4OKyMeHTa npeacTaBneHa nHgopmaumst no cneayowmMm, kacaro-
LLIMMCS NporpamMmmbl Bonpocam:

A. [opaboTaHHbIM nflaH AeMCTBUMA MO ManbiM OCTPOBHLIM pa3BUBaOLWMMCA
rocyaapctBam (MOCPI) u cTpaterns ero ocyLiecTBreHus

B cootBeTcTBUM C peweHnem 197 EX/5 (I, D) B HacTosLLeM OOKYMEHTE U CBS3aH-
HoM ¢ HUM gokymeHTe 199 EX/5 INF. npeacraeneH gopaboTaHHbin NnaH aencTemmn
FOHECKO no marnbiM ocTpoBHbIM passusatoumcs rocygapcteam (MOCPI) Ha ne-
puoa ¢ 2016 no 2021 rr. n cTpaterns Ans NepBoro arana ero ocyLecTBNeHns
(2016-2017 rr.).

Oxupaembie Mepbl CO CTOPOHbI CNonNHUMTENbLHOro coBeTa: Npeanaraemoe pe-
LWeHue B nyHkTe 12.

B. BapuaHTbl opraHusauum npouecca, CBsi3aHHOro ¢ paspaboTkou npepBapu-
TeNbHOro NpoeKTa He uMeloLLein 06s3aTenbLHON CUMbI AeKnapauum 3TUYeCKUX
NPUHLUMNOB B CBA3M C U3MEHEeHWeM Knumarta

"eHepanbHas koHdepeHunsa B ceoen pesontoumm 38 C/42 npegnoxuna NeHeparnb-
HOMY AMpeKTopy «npeacrtaBuTb McnonHutensHomy coBeTy Ha ero 199-n ceccuu
BapuaHTbl OCYLLEeCTBNEHNsI» NOArOTOBKM MpeaBapUTENbHOrO TEKCTa Aeknapaumu
3TUYECKNX NMPUHLMMNOB B CBA3M C UBMEHEHMEM KNmaTa.




(ii)

Doknap o npasgHoBaHuMU gecAaTuneTua AdpukaHckoro ¢poHaa BCeMUPHOro
Hacneausa n [1HA BceMmupHoro Hacreaua Adpukm

McnonHuTenbHbI coBeT Ha cBoen 197-n ceccum npennoxun eHepanbHOMY Ou-
pekTopy npeactasutb 199-11 ceccumn goknag o npasgHoBaHum gecatuneTtus (2006-
2016 rr.) AdppukaHckoro dpoHaa BcemmpHoro Hacneansa (A®PBH) n [JHa BcemmpHoro
Hacnegusa Adpuku, Bkntovas MHopMaumio 06 OCyLEeCTBIEHHbLIX rocygapcTBaMu-
y4aCTHUKaMMN MePONPUATUSIX.

B HacTodwem [oknage coaepXuTcd nepevyeHb MeponpuaTuin, OpraHnsyemblx
A®BH no cnyyato ceoero gecatuneTus,  NpUBoANTCA CCbifika Ha VIHTepHeT-agpec,
roe pasmelleH CNUCOK OCHOBHbBIX MEPONpUATUIA, 3anfiaHMPOBaHHbIX rocydap-
cTBamMu-yYrieHamu ans npasgHoBaHua gecatunetms APBH u [OHA BceMUpHOro
Hacnegusa Adpuku.

Oxupaemble Mmepbl o CTOPOHbI cnonHuTenbHOro coseTa: npeanaraemoe pe-
LWeHWe B NyHKTe 6.

Hoknap o pestenbHocT KOHECKO no 3awmTe KynbTypbl U NOOLWPEHUIO KYIb-
TYPHOro nniopanuima B criyyae BOOPYX€HHOro KOHNIMKTa

HacTtoawmnn JoKyMeHT npeacraBnsgeTca Ha paccMoTpeHue NCnonHUTensHOro co-
BeTa B cooTBeTCcTBUM C pe3onoumnen 38 C/48 n pewernem 197 EX/10 nog Ha3Ba-
Huem «YkpenneHue geatensHoctn KOHECKO no 3awuTe KynbTypbl 1 NOOLLPEHUIO
KynbTYpPHOro nntopannama B criydae BOOPY)KEHHOIO KOH(INKTay.

B nokymeHTe cogoepXxutcs «aoknag o NpoBeaeHHbIX MeEpPOnpUATUAX U UTorax KOH-
CynbTaLuuii Co BCEMU COOTBETCTBYOLWMMM opraHamu OpraHusauum O6beamHeHHbIX
Hauwnin B Lensix paccMOTpeHusi onTUMarbHbIX METOAOB OCYLLEeCTBeHUs cTpaTe-
rn».

Oxunpaemble Mepbl CO CTOPOHBLI icnonHUTenbHOro coBeTa: npeanaraemoe pe-
LeHWe B nyHKTe 32.

Ha6nrogeHue 3a cutyaumnen B ABToHoMHOMN Pecny6nuke Kpbim (YkpaunHa)

HacToswaga nidopmauuma npeacraBnaeTcs Bo ucnonHeHune petueHmsa 197 EX/S (1)
0 HabngeHun 3a cutyaumen B ABTOHOMHon Pecnybnnke Kpbim (YKpanHa), B KOTO-
povi cogepxuTca npocbba npeacTtaBUTb BCEOOBEMIMIOLLYIO LONONHUTENBHYHO WH-
dopmauuio o cutyaumm B ABToHoOMHOW Pecny6nuke Kpbim 1 B ropoge CeBactonosnb
(Ykpauna) B obnactax komneteHuun KOHECKO, Bkntovas (1) 0630p NpUHATLIX K
nnaHupyembix mep B obnactax komneteHumn KOHECKO; (2) nHdopmaumo o no-
cnegHux cobbiTnsax B ABToHOMHoM Pecnybnuke Kpbim 1 B ropoge Ceactononb
(YkpaunHa) B obnactax komneteHumn FKOHECKO, npeactaBneHHyto Cekpetapuarty
10 deBpans 2016 r. NocTosiHHBIM NpeacTaBUTENbLCTBOM YKpaunHbl; U (3) nidopma-
UMIo, NpeacTaBieHHY UHCTUTYUMOHaNbHbIMKY napTHepamu KOHECKO: Ynpasne-
Hnem BepxoBHoro komuccapa OpraHusaumm O6beanHeHHbIX Hauun no npaBam ye-
noeeka, Komnccapom CoseTta EBponbl no npasam yenoseka, Npegcrasutenem Op-
raHusaumm no 6esonacHocTn U coTpygHu4ecTsy B EBpone no Bonpocam cBo6oabl
CMW, MexayHapoaHbIM COBETOM MO OXpaHe NMaMATHUKOB M UCTOPUYECKUX MECT U
opraHusaumen «MexgyHapogHaa aMHUCTUS».

Oxuaaemble Mepbl CO CTOPOHLI UcnonHUTenbLHOro coseTa: npeanaraemoe pe-
LueHWe B nyHKTe 14.




(iii)

CneuvanbHaa nporpamma no okasaHuto KoTt-g’'IByapy BcecTOpoHHeEW noa-
OEepPXKN B NOCTKOH(NIMKTHON CUTyaLumn

Oxuaaemble Mepbl CO CTOPOHbI cnonHUTeNbLHOro coBeTa: Npeanaraemoe pe-
LweHwue B nyHkKTe 10.

MocnegHue pelwweHUs U MeponpusaTuUAa opraHmsaumn cuctembl OOH, npepg-
cTaBnswwWwme nHtepec ansa gesatensHoctn KOHECKO

Oxupgaemble Mepbl CO CTOPOHLI icnonHuTenbHOro coBeTa: npeanaraemoe pe-
LeHue B nyHKTe 19.
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A. JOopaboTtaHHbin lnaH gencTBMIA NO ManbiM OCTPOBHLIM pa3BUMBaKLWMMCA rocyaap-
ctBam (MOCPI') n cTpaTterus ero ocyliecTBneHus
(BoinonHeHue pelwenmnsa 197 EX/5 (1, D))

1. B uenax panbHenwero ucnonHeHunsa pesontoumn 37 C/1 (V) YkpenneHue cmpameauu
FOHECKO 8 omHoweHuu Marbix 0Cmpoe8HbIX pasgusatoujuxcsi 2cocydapcme OpraHm3saums paspa-
©oTtana npoekT NnaHa gencTenin No ManbiM OCTPOBHbLIM pa3BuBatoLwmnmes rocygapctesam (MOCPI),
OTBEYaKLLMIA NpUopUTETaM, U3NOXEHHBIM B UTOFOBOM AOKYMEHTE TpeTben MexayHapO4HOW KOH-
depeHumm no MOCPI (1-4 ceHTabps 2014 r.), M3BECTHOM Takke Kak [lporpamma gencTBnii no yCKo-
peHHomy pa3sutuio MOCPT («IMyte CAMOANY). MpoekT MNnana gencteun 6610 npeactasneH Vicnon-
HUTENbHOMY COBETY Ha ero 196-1 ceccum n nony4uunn ero ogobpexne (qokymeHt 196 EX/5 (1, B)).

2. Bo ncnonHenwne pelwenuns 196 EX/5 (I, B) Ml'eHepanbHbIn gupekTop npeactasuna 197-1 ceccum
WcnonuutensHoro coseTa aoknaa O meponpusimusix 8 uHmepecax MOCPI™ 8 pamkax rnpogpamMmbi
u 6rodxxema OpaaHu3sayuu Ha 2014-2017 ea., ekrirodast aHau3 nompebHocmet 8 AornoHUMesIbHbIX
pecypcax (pokymeHTbl 197 EX/5 (1, D) n 197 EX/5 INF.).

3. McnonHMTEenNbHbIN COBET NPUHSAN K CBEOEHWUIO 3Ty AONOMHUTENBbHYO MHOPMaLMIO 1 Npocun
"eHepanbHOro gnpektopa npencrtasmMtb COBETY Ha yTBepXKaeHune Ha ero 199-in ceccum gopaboTaH-
HbI MnaH gencteur no MOCPI™ u cTpaTternio ero ocyLecTBreHus.

4, McnonHuTenbHbIN COBET Takke NMPOCUI BKITIOYUTL B CTpaTeruio ocyllectenenuna lNnaHa gen-
CTBUI criegytowme NyHKTbI: (@) 80Mpoc, Kacarouwulicss U3MEeHeHUs Knumama u e2o 8o30elicmeus Ha
MOCPT, ¢ yuemom e2o HeriocpedcmeeHHOU c€e53U € yensamu ycmoudueoeo passumus (LUYP) u
21 ceccuel KoHgpepeHyuu cmopoH (KC-21) PamoyHou koHeeHyuu OOH 06 usmeHeHuUu Knumama
(PKMKOOH) u cesizaHHbIX ¢ HUMU mepornpusamud; (b) mabnuyy ¢ yemkou pa3buskou rno cpedcmeam
06bI4HO20 6r0dema u eHebrodxemHbIM cpedcmeam, komopas yrnpocmurna 6si duanoe MOCPI u
Cekpemapuama ¢ nomeHyuasnbHbIMU 08YCMOPOHHUMU U MHO20CMOPOHHUMU OOHOopamu; U
(c) cmpameauto no u3sbickaHuto 6HebroxemHbix cpedcme e uHmepecax MOCPIT (peweHune
197 EX/5 (1,D)).

5. Bo ncnonHeHne npocbObl gopaboTaTth npoekT MNnaHa genctemi no MOCPI™ CekpeTapumar ne-
pecMOTpeN NPOEKT, NpeacTaBreHHbIn 196-11 ceccumn MicnonHuTenbHoOro coseta. B yacTtHocTH, no-
CTaBfeHHble B paMKkax npoekTta lNnaHa aencrTemm 3agaum 6uinm yBa3aHbl C KOHKPETHBIMU Mepamu,
a o0befMHEHME CXOXMX 3NEMEHTOB MO3BOMWIIO NpuaaTtb codepxaHuto 6onee ynopsaoyeHHYHo
cTpykTypy. opaboTtaHHein MNMnan genctemn no MOCPI npeactaeneH B Yactu | gokymeHTa 199 EX/5
INF.

6. CekpeTtapmat Takke paspaboTan cTpateruio ocywectsneHus gopabortaHHoro lNnaHa pen-
ctBun no MOCPTI (cm. Yactb Il gokymeHta 199 EX/5INF), yoenus ocoboe BHUMaHue meponpus-
THSIM, KOTOpPbIE NITaHMPYETCH OCYLLECTBUTL B COOTBETCTBUM C AoKyMeHTom 38 C/5. Ycunusmn Bcen
OpraHusauumu, BKItoyasi Bce nporpaMmHble cektopa B LLTtab-kBapTvpe n oCHOBHbIE NoApa3geneHns
FOHECKO B MOCPT, 6bin NnpoBeaeH cuctematTmyeckuini 063op oxmagaemblx pe3ynbTaToB, YCTaHOB-
neHHbIx B gokymeHTe 38 C/5, B uensix onpeaenennsa nokasatenen acodekrnsHoctn (M3) B oTHOLE-
Hun MOCPT n kacatowmxcd MOCPI™ koMNOHEHTOB COOTBETCTBYIOLLMX LIENEBbLIX NOKasaTenen. Atn
nokasatenu acppektmBHOCTU U cBA3aHHble ¢ MOCPI™ ueneBble nokasaTenu n3 BcexX KpymHbIX Npo-
rpaMmm B CBOEN COBOKYMHOCTWN COCTaBNAOT OCHOBY MepBOro atana ocyliectsneHua OpraHusaumen
Mnana pgencteui no MOCPI. O nogpobHo npenctaeneHbl B [punoxeHun 1 K OOKYMEHTY
199 EX/5 INF.

7. B cooTtBeTcTBUM C Npocb6oi McnonHUTeNbHOro coBeTa npeaaraemas crpaTternsi ocyLecTB-
NEeHUs y4nTbiBaeT NpobrnemMaTuKy U3MEHEHUs KnumaTa U NpuHMMaeT BO BHUMaHue LIYP u utoru
KC-21 PKMKOOH.
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8. Kpome Toro, B Tabnuue 1, cogepxailernicsa B Yactu Il gokymenta 199 EX/5 INF., npeacras-
neHbl oMHaHCOBbIE CPeACTBa, UMetoLLmMecs Ans ocylecTtaneHms meponpuatun no MOCPI B cooT-
BeTcTBUMN C AokymeHToM 38 C/5 YTBepxaeHHbIn (0Obl4Has nporpammMa M rapaHTMpoBaHHbIE BHe-
GlooKeTHble cpeacTBa), C 0COObIM aKLLEHTOM Ha MepPONPUATUS, NPOBOAMMbIE UCKIMIOYMTENBHO B UH-
Tepecax MOCPI'. Takum obpasom, ykasaHHble B Tabnuvue 1 ungpbl ABASKOTCA 3aHWKEHHBIMU MO
TOW NPUYMHE, YTO OHM ONMPAtOTCS, rMaBHbIM 00pa3oM, Ha NPesycMOTPeHHbIe AokymeHToM 38 C/5
AeLeHTpan1M3oBaHHble CpeacTBa, nepefaHHble TemM nogpasgeneHusM Ha MecTax, KoTopble oTBe-
YyaroT mcknounTensHo 3a MOCPT.

9. HakoHel, cTpaTernsa no uabiCkaHuio BHeGOOKEeTHbIX cpeacTB B UHTepecax MOCPIT nsnara-
eTcsl B pamkax obulen crtpaterum ocyllecteneHunsa B Yactu Il gokymeHta 199 EX/5 INF. Nomumo
KpaTkoro o63opa TekyLien cutyaumm, B Hen npeacTaBneHbl pasnuyHble NoAXoAbl K MOUCKY OUHAH-
CUPOBaHMS N NoKasaHbl BO3MOXHOCTW MPUBIIEYEHNS CPeacTB, KOTOPbIE MOMYT NMOMOYb B OKa3aHUn
MOCPI" Heobxoammon nogaepxku. B MpunoxeHun 2 npusBoguTtcs Bceobbemnowas Tabnuua, B
KOTOpPOW MpeasiaratoTcsl NPMOPUTETHLIE HanNpaBneHNa BHEOPKETHOrO (PUHAHCMPOBAHUS B UHTE-
pecax MOCPI" B cootBeTcTBUM C gokymeHToMm 38 C/5 n ykasbiBaeTca HexBaTka (PUHAHCOBbIX
cpeacTs.

10. Kpowme Toro, Bo ncnonHexue pewenus 197 EX/5 (I, D) Ctatuctudeckmn nactmutyt KOHECKO
NPUCTYNWI K NOArOTOBKE Ae3arpermpoBaHHbIX AaHHbIX B 0THoweHun MOCPT ¢ uenbto ux npeacras-
nexus VicnonHutenoHomy coBeTy Ha ero 200-1 ceccun.

11. TeHepanbHbI QUPEKTOP NpeacTaBuT goknag o xoae paboTsl No ocywectenexuto MNnaHa gen-
ctBun no MOCPI 201-n ceccum VcnonHuTtenbHoro coseTta.

Mpeanaraemoe pelwieHne

12. VcnonHuTenbHbIA COBET, BO3MOXHO, NOXenaeT NPUHATb peLleHne CreayoLLero cogepxa-
HUA:

McnonHuTenbHbIN COBET,
1. ccbinasck Ha pesontouuto 37 C/ 1 (V) n pewenune 197 EX/ 5 (I, D),
2.  paccmotpeB aokymeHTbl 199 EX/5 Part | (A) n 199 EX/5 INF.,

3.  noayepkmBas BaxHOCTb nporpammsbl «MyTb CAMOA» B ka4ecTBe OCHOBHOMO JOKyMeHTa
no MOCPT,

4, Bblpa)kaeT CBOK MPM3HATENbLHOCTL [[eHepanbHOMY AMPEKTOPY 3a YCuUnus, NpeanpuHs-
Tble ana gopabotku MNnaHa aencteun no MOCPT, n yTBepxaaeTt 3ToT nnaH B gopabo-
TaHHOM BuAE;

5. NPUBETCTBYET CTpaTernto And nepBoro atana ocywiectBneHus lnaHa gencrteui no
MOCPT, copepxawytocs B yactu |l gokymeHnTa 199 EX/5 INF.;

6. npocut MeHepanbHOro AMPEKTOpa OCYLECTBNATL 3Ty CTpaTernto 1 NpeacraBnaTb 4O-
Knagbl 0 xoge pabote B 3701 0611acTn B paMkax COOTBETCTBYHOLINX Aoknagos OpraHu-
3auUuMKn O BbINOSIHEHUM MPOrpaMmbl, NPeLYCMOTPEHHbLIX pernaMmeHTUPYOLWMMN OOKYMEH-
Tamu.
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B. BapuaHTbl opraHM3auum npouecca, CBsi3aHHOro ¢ pa3paboTKoin NnpeaBapUTENLHOroO
NpoeKTa He nmeloLler 06s3aTenbLHON CUMbI AeKNapauun 3TUYEeCKUX NPUHLMUIMOB B
CBSI3U C U3BMEHEeHUeM Knumara

NCTOPUA BOMPOCA

1. B ceoen pesontoumn 38 C/42 NeHepanbHas koHepeHuusa npeanoxuna feHepanbHOMy gu-
peKTopy «NOAroToBUTb B TeCHOM coTpyaHudectBe ¢ KOMECT u B KOHCynbTaLmm ¢ rocygapctsamu-
YyreHamu Ha OCHOBe (hMHaHCUPOBaHMSA 3a CHET 0BbIYHOro GrogxeTa u, NpU HeOBXOAMMOCTH, BHe-
OOKETHBIX NCTOYHUKOB, NpeaABapuTerbHbIN TEKCT He nMetowen obasaTensHOM Cunbl geknapaumm
3TUYECKNX NPUHLIMMOB B CBA3U C UBMEHEHWEM KnnmaTta B AOMOSIHEHNE K CyLLEeCTBYOLWUM CrpaBoy-
HbIM IOKYMEHTaM C y4eTOM pe3yrbTaToB NpoxoAsLuero Ha 21-n n 22-n ceccuax KoHdepeHummn cTo-
poH (KC-21 n KC-22) Pamo4Hon koHBeHumnen OpraHmsaumm O6begmHeHHbIX Haumin 06 nameHeHnm
knumata (PKMKOOH) neperosopHoro npouecca n npeacraBuTb AaHHbIA TEKCT 'eHepanbHOW KOH-
depeHUMM Ha ee 39-11 ceccum», a Takke «npeactaBuTb icnonHuUTensHOMy coBeTy Ha ero 199-n
ceccun BapuaHTbl OCYLLECTBNEHNSI JaHHON AeATENbHOCTUY.

2. "eHepanbHaga KOHepeHUNA NpUHSNa 3Ty pe3onouuio Nocre paccMoTPeHNs TEXHUYECKOW pa-
60Tkl BcemmpHom kommcecmm KOHECKO no aTuke Hay4yHbIx 3HaHuin n TexHonorun (KOMECT), B yacT-
HocTn, aoknaga KOMECT «3Tuyeckue npMHUmMnbl 4eATENbHOCTM B YCIOBUSIX UIBMEHEHUSA KNMMaTa:
agantaumst n cmdardeHme nocnegcrtemi» (2015 r.), NTOroB NEpPEroBOpPHbIX NMPOLLECCOB B pPaMKax
PKMKOOH, a Takke pe3ynbTaToB npeablgymx obcyxaeHnn B pykosogsawmx opraHax FOHECKO
(pesontoumnmn 35 C/36 n 36 C/36, pewenuna 185 EX/13, 186 EX/9, 190 EX/ 10 n 195 EX/5 (I, C) n
nokymeHT 37 C/INF.4).

3. Ha 21-n ceccum KoHdepeHummn ctopoH PKUKOOH 6bino npunato MNapwkckoe cornatleHune no
N3MEHEHWIO KNMMaTa, NOATBEPXKAAMOLLEE NPUBEPKEHHOCTL BCEX CTPaH AEATENbHOCTM B CBA3N C U3-
MEHEHMEM KNMMaTa Ha OCHOBEe A0OPOBOMBLHOIO y4acTusi, npearnonaratoLwero onpeaenexHme n Bbi-
NMofiHeHMe COOTBETCTBYHOLLUMX 3a4ay Ha HaUMOHarNbHOM YpOBHE. B 9TOM KOHTEKCTe AesiTenbHOCTb
KOHECKO no paspaboTke geknapauumn 3TM4ECKMX NPUHLMUMNOB B CBSA3N C UBMEHEHNEM KNMMaTa siB-
nsieTcs BeCbMa akTyarlbHOM U CBOEBPEMEHHON 1 cnocobHa AOMONMHUTL U YKPENUTL CyLLLECTBYOLLME
paMKu MeperoBOpoB B COOTBETCTBMM C 3aMeYaHUsSIMU U pPekoMeHOauUsiMM rocyaapCTB-4YEHOB
KOHECKO, cchopmynmpoBaHHbiMu Ha 38-1n ceccum 'eHeparnbHon KoHdepeHumn.

BAPUAHTbI NOArOTOBKU NPEABAPUTEJIbHOIO TEKCTA

4. PykoBogswwmm JOKyMEHTOM 4115 NOArOTOBKM NpeaBapuUTenbHOro TekcTa Aeknapaumm CnyxuT
«lMoatanHasa npouenypa pa3paboTkn, pacCCMOTPEHUSA, MPUHATUS U NPETBOPEHNS B XU3Hb Aekrnapa-
UMK, XapTun n apyrux npuHumMaeMblx eHepanbHON KOHdepeHUMen aHanorMyHbiXx HOPMaTUBHbIX
OOKYMEHTOB, KOTOpble He npeaycMoTpeHbl [Npasunamu npoueaypsbl, KacaowuMmuca pekoMmeHgaumnn
rocygapctBam-yrieHamMm 1 MeXAyHapOAHbIX KOHBEHLMI, NoAnagatoLmx nog ycrioBus nyHkta 4 crta-
Tk IV YcTaBa» (pesontouuns 33 C/87).

OcCHOBHbI€e 3Tansbl

5.  YuyuTbiBas npMMeHMMble B AAaHHOM Ciyyae npasuna npouenypbl, CPOKU, BONPOChl (OMHAHCK-
poBaHusa 1 pekomeHgauum Kommccum no coumnasnbHbiM U F'yMaHUTapHbIM Haykam, ChopMynnpoBaH-
Hble Ha 38-1 ceccun "'eHepanbHOM KoHdepeHumn, a Takke onblT KOHECKO B gene paspaboTtku Ta-
KOro poga OOKyMEHTOB, ['eHepanbHbIi ANPEeKTop npegnaraeT pa3buTb Npouecc NOArOTOBKM TEKCTa
Aeknapauumm Ha cnegytowme aTtanbl:

° Otan 1: noaroToBka NepBoONn pefakumm npoekTa (anpenb — asryct 2016 r.);

. OTan 2: KoHCynbTauumm ¢ rocygapcrsamum-ynieHamm (ceHTabpb — aekabpb 2016 r.); n
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. Otan 3: NoaroToBKa OKOHYaTENbHON peAakumMm NpoekTa C y4eTOM 3aMeyaHnii (AHBapb
2017 r. — pata npeacraBneHus ceccum McnonHMTenbHOro coBeTa).

dtan 1: MoaroTroBKa NepBoOM peAakUUN NpoekTa

6. MoproToBKy NpoekTa Aeknapaunmy npeanaraeTcs nopyyuntb MexagucumninHapHom n cbanaH-
CUPOBaHHOM C TOYKM 3peHns reorpadonyeckon NpeacTaBneHHOCTY crieumansHOM rpynne aKkcnepTos,
OTBevaloLLEeN KpuTepuam coBeLlaHnin kateropmm VI cornacHo nonoxxeHuam MNpasmn obLuen knaccu-
duKkaumm pasnuyHbixX Kateropui cosellaHun, cosbiBaeMbix KOHECKO. Pasmep n coctaB rpynnbl
9KCNepToB, ee MeToAbl paboThbl, a TaKkke Nepuog, Ha KOTOPbIA OHa co3AaeTcs, AOMKHbI ObITb onpe-
AerneHbl B COOTBETCTBUMN CO CPOKaMW.

9tan 2: KoHcynbTauum ¢ rocygapcTBaMmu-4neHamm

7. B uensx npoBeaeHus 6onee WNPOKMX KOHCYNbTaL WA NepBas peaakums npoekTa geknapauum
OyneT HanpaeneHa rocygapcTeamM-yneHam, HaydHbIM coobLLecTBam 1 ApYrMM 3anHTepecoBaHHbIM
CTOpOHaM, BKoYas rpaxkaaHckoe obLectso. Ecnuv rocygapctea-yneHbl NocyMTaloT 37O Lienecoot-
pasHbIM, OHM MOFYT 3a CBOW CYET NPOBECTU Psif, KOHCYNbTaUMIA HA HAUMOHaNbHOM, cybpernoHanb-
HOM W pPernoHanbHOM YPOBHE.

9tan 3: NoaroToBka oKOHYaTeNbLHOM peAakuMmu NPoeKTa ¢ y4eToM 3aMevyaHumn

8. Ha atom atane B NpoekT 6yayT BHECEHbI U3BMEHEHUS B COOTBETCTBUM C MOMYyYEHHbLIMWU 3ame-
YaHuaMUY, a ero gopaboTtaHHasa Bepcust ByaeT nepefaHa Ha pacCMOTPEHME COBELLaHUSA KaTeropum
II. MogroToBKy NpeaBapuTenbHOrO TEKCTa Aeknapauuu nnaHupyeTcs 3aBepwnTb Ao Havana 39-1
ceccun ["'eHepanbHON KOHdEpPEHLUN.

PuHaHCOBLIe NocneacTBUA

9. B npuBeaeHHON HUXe Tabnuue NpeacTaBneHbl BapuaHTbl NOArOTOBKM NPOeKTa Aekrnapaumm ¢
ykasaHveMm npeaBapuTerbHbIX CYMM BHEGHOIKETHBLIX CPEACTB, He0bXoaMMbIX B psife criydaes. Cre-
AyeT OTMETUTb, YTO CPeACcTBa OObIMHOM NPOrpaMMbl YXKe HanpaBnslTCA Ha OCyLLEeCTBeHMe aaH-
HOW OesTenbHOCT NOCPeACTBOM onraThl paboyero BpeMeHu COTPYAHUKOB M APYrMX pacxodoB, CBsi-
3aHHbIX C OPraHM3aLMOHHBIMU acnekTaMmy NPoBeAEHUS KOHCYNbTaLWNA.

A9man 1: [lodcomoeka nepeol pedakyuu npoekma CneyuanbHolU 2pynnol 3Kcnepmoe
(kamezopusi Vi)

1.A:  dopmupoBaHne CneunanbHOM rpynnbl 3KCNEPTOB He
bonee yem u3 36 UnNeHoB, BbICTYNAKLWMNX B MIMYHOM Ka-
yecTse

1.B: Co3bIlB NATUAHEBHOrO coBellaHna CneunanbHon Ob6beM TpebyeMbix BHEGHOKETHBIX
rpynnel akcnepToB. [[ocyaapcTBa-yneHbl MOryT y4acTtso- | cpeacts: 210 000 gonn.
BaTb B KadyecTBe HabnogaTenen.

1.C: CneuuanbHas rpynna akcnepToB pa60TaeT ancTtaHuu- B cny4ae OTCyTCTBUA BHEOHOOXKETHbIX
OHHO, 6e3 npoeseneHunA coBeLllaHuA. cpencts

Aman 2: KoHcynbmayuu ¢ aocydapcmeaMu-tl.neHaMu

2.A: Pa3smellieHne B MHTEpHeTe NpoeKTa Aeknapawmm Ha Lie-
CTU A3bIKaXx.

2.B: HDQD,OCTaBJ'IeHMe rocygapcream-4yieHamMm BO3MOXHOCTU
3a CBOW cyeT OopraHu3oBaTb 1 NPoBeCTN OONOJTHUTESb-
Hbl€e KOHCYyIbTauun
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Aman 3: [lod2omoeka oKoHYamesibHOU pedaKyuu npoekma

3.A: CosblB TpexgHeBHOro coBellaHmna CneunanbHom Ob6beM TpebyeMbix BHEGHOKETHBIX
rpynnbl 3kcnepToB. [o0cyaapcTBa-yneHbl MOryT y4acTBo- | cpeacts: 160 000 gonn.
BaTb B Ka4ecTBe HabnioaaTenen.

3.B: CneuvanbHas rpynna akcrnepTos paboTaeT guctaHuu-
OHHO, 6e3 NpoBeaeHNs coBeLLaHus.

3.C: [lo 3aBepeHun pabotbl CneunansHom rpynnel skcnep- | O6bem Tpebyembix BHEOAKETHBIX
TOB — npoBefeHue B [apuxe TpexgHeBHOro mexnpasu- | cpeacts: 90 000 gonn.
TeNbCTBEHHOIrO coBellaHus kateropuu Il ¢ ydactmem
9KCNEepTOB, HA3HAYEHHbIX rocygapcTBaMu-4rieHamm (oT-
KpbITOro A1 BCEX rOCy4apCTB-UIEHOB).

10. CekpeTapuat npumeT HeobxogMmMble Mepbl ANs TOro, YTobbl MeXceKkTopasbHbIe S3KCNEPTHbIE
3HaHna KOHECKO npumeHsnuch B MHTepecax ahpekTMBHOIO OCYyLLIECTBIIEHUS 3TOro npolecca, B
YaCTHOCTW, MOCPEACTBOM UCMOSb30BaHNSA BO3MOXHOCTEN YXKe 3anfiaHNpOBaHHbIX COBELLaHWA Co-
OTBETCTBYHOLUMX KOMUTETOB 3KCNEPTOB U MeXnpaBuUTENbCTBEHHbIX nporpamm (KOMECT, MKB,
MIT1, MAB, MOK, MOCT wu gp.), a Takke nytem coTpyaHuyecTBa ¢ cekpeTapmatamm PKKOOH,
MUK, KOHEN, BMO, MOT, BO3, YBKIMY 1 pasnnyHbix koHBeHUmn OOH 06 oxpaHe okpyxatoLien
cpenpbl.

Mpepnaraemoe pelieHune

11. B cBeTe BbIWEN3NOXEHHOIO, VICMONMHUTENbHBIN COBET, BO3MOXHO, NOXenaeT NPUHATL pelLle-
HVe crneayloLLEero coaepXaHus:

McnonHuTenbHbIA COBET,
1. ccbinasick Ha pesontoumn 38 C/42 n 33 C/87,
2. paccmoTpeB AokymeHT 199 EX/5 Part | (B),

3. npegnaraet F'eHepanbHOMY ANPEKTOPY cchopmmupoBaTh crneLumanbHyto rpynny [He 6onee
yeM M3 36 9KCMepToOB] B COOTBETCTBUU C KpUTEPUSMKU coBellaHuin kateropum VI co-
rnacHo nonoxenuam Mpasun obLiern knaccuukaumm pasnnyHbIX KaTeropmm cosella-
HUR, cosbiBaeMbix FOHECKO, n nopyuntb e nogrotToBKy NepBon pefakumm npeasapu-
TeNnbHOro TeKkcTa Aeknapaummn 3TUYECKUX MPUHLMMNOB B CBA3W C rnobanbHbIM U3MeHe-
HMeM Knumara;

4.  npocuT eHepanbHOro AMpeKTopa NpeacTaBUTb rocyaapCTBaM-YieHaM BblLLEYNOMSIHY-
TYl0 NEPBYIO pedakumio NpeaBapuTenbHOro TeKCTa Aekrnapaumm 3TUYeCKMX NPUHLMNOB
B CBSI3U C rnobanbHbIM M3MEeHEHUEM KnMaTa Al NPOBEAEHNS KOHCYNbTaLlWi;

5.  npocuT Takke MeHepanbHOro AUpeKkTopa NpUHATL Bce Heobxoaumble Mepbl Ans Toro,
4106kl CneuunanbHas rpynna aKkcnepToB NyTeM NPOBEAEHWUSI COBELLAHUS UMK UCTONb30-
BaHWSA 3NEKTPOHHbIX CpeaCcTBa CBs3n AopaboTana npeaBapuTenbHbIA TEKCT Aeknapa-
LMW 3TUYECKMX NPUHLMMNOB B CBSA3M C rnobanbHbiIM U3MEHEHMEM KnMmaTa C Y4eToM 3a-
MeYaHWUI, NONyYeHHbIX OT rOCyAapCTB-YIIEHOB B XO4€ COOTBETCTBYIOLLMX KOHCYNbTa-
uunn,

6. npeanaraet Takke [eHepanbHOMY OMPEKTOPY CO3BaTb, NMPU HanMMynM HeoOXOAMMbIX
BHEOOKETHbIX CpeacTB, coBellaHne kateropum Il ¢ uenbio okoHYaTenbHOM AopaboTKu
npenBapuTenbHOro TeKCTa Aeknapauuu;
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7.  NOCTaHOBMSET B Crydae co3blBa CoBellaHna kateropuu Il ¢ Luenblo okoHYaTenbLHoOM o-
paboTkn NpeaBapUTENbHOro TEKCTa AeKnapaLumm B COOTBETCTBUN C peLLEHNSMN, coaep-
XalMMUcA B BbllleyKa3aHHbIX MyHKTax 4 — 6:

(&) HanpaBuTb NpUrnaleHnsa NPUHATbL y4acTue B AaHHOM COBeLLaHuM BCeM rocyaap-
CcTBaM-yrieHam n yneHam — cotpygHukam KOHECKO;

(b) HanpaBuTb Takke NpeanoXeHus npucnaTbe HabnwgaTenen Ha coBellaHne Kate-
ropum Il rocygapctBam, ynoMsHyTbiM B MNyHKTE (b) NPUNOXEHWUs K OOKYMEHTY
199 EX/5 Part | (B);

(c) HanpaBuTb NpeanoXxeHus npucnatb HabnogaTenen Ha coeelwaHne kateropum
opraHmsaumsm cuctembl OpraHmsauun O6beauHeHHbIX Haumi, ¢ KoTopbiMK
KOHECKO 3akntouuna cornawleHns o B3aMMHOM NPeACcTaBUTENBCTBE U KOTOpbIe
nepeyvncneHbl B NyHKTe (C) npunoxeHusa K gokymeHTty 199 EX/5 Part | (B);

(d) HanpaBuTb NpeanoxeHus nNpucratb HabngaTenen Ha MeXnpPaBUTENbCTBEHHOE
coBeLllaHne akcnepToB (kateropus |l) opraHusaumsMm, yuypexgeHusam u Opyrum
CTPYKTYpaMm, nepeyncneHHbIM B nyHkTax (d), (e), (f) n (g) npunoxeHus K AOKyMEHTY
199 EX/5 Part | (B);

8.  nmpeanaraet ganee 'eHepanbHOMY OUPEKTOPY NPeACTaBUTb BbiLLEYNOMSAHYThIV NpeaBsa-
puUTEnbHbIA TekCT NcnonHuTensHOMy coBeTy Ha ero 202-n ceccun ¢ TeM, 4Tobbl CoBeT
Mor copMynMpoBaTh CBOM pekoMeHAaumu, KOoTopble BNocneacTsun criegyeT npenpo-
BoauTb 39-n ceccum I"'eHepanbHOM KOHEpPEHLNN BMeECTE C NoObiMM 3amMevaHusiMn Unm
KOMMEHTapusaMn, KOTOpble MOXET NoXenaTb Bbicka3daTb ['eHepanbHbIi QUPEKTOop;

9.  obpallaeTcs ¢ Npu3bIBOM K rocygapcTBaM-YrieHaM 1 noTeHumManbHbIM AOHOPaM BHECTU
A06poBObHbIE B3HOCHI A4Sl NPOBEAEHUS HE MEHEE YeM ABYX coBeLlaHuii CneuunansHom
rpynnbl 9KCNepToB M coBelwlaHus kateropum |l ¢ yyacTnem HasHauyeHHbIX rocygap-
CcTBaMu-4YrieHaMu 3KCrepToB B Liensx obecneyeHns NonHOMacLuTaGHOro xapakrepa KoH-
CynbTaTMBHOMO NpoLecca 1 NPUBNEYEHNST K HEMY LLUMPOKOFO Kpyra 3aMHTEpPecoBaHHbIX
nu.




199 EX/5 Part | — page 7

ANNEX

The Director-General’'s proposals concerning invitations to the intergovernmental meeting of experts
(Category Il) are listed below:

(@) Member States and Associate Members

In accordance with Article 21, paragraph 1 (a), of the Regulations for the general classification of the
various categories of meetings convened by UNESCO, the Executive Board, on the Director-Gen-
eral’s proposal and subject to the existing regulations applicable, shall decide on the Member States
and Associate Members whose governments are to be invited to the meeting.

1. In accordance with Article 21, paragraph 2, of the Regulations, Member States and Associate
Members not invited under Article 21, paragraph 1, of the Regulations, may send observers to
the meeting.

2. In accordance with Article 23 of the Regulations, the governments of the Member States and

Associate Members that are invited to participate have the right to vote.
(b) Non-Member States

Under Article 21, paragraph 3, of the Regulations, the Executive Board may designate non-Member
States to be invited to send observers to the meeting.

The Director-General proposes that States that are not members of UNESCO but are members of
at least one of the organizations of the United Nations system be invited to send observers. At the
time of preparation of the present document, those States were Holy See and Liechtenstein.

In addition, the Director-General proposes that the Executive Board invite to the meeting, as observ-
ers, any States that become members of any of the organizations of the United Nations system
before the opening of the meeting.

(c) International organizations

Under Article 21, paragraph 4, of the Regulations for the general classification of the various cate-
gories of meetings convened by UNESCO, the following organizations of the United Nations system,
with which UNESCO has concluded mutual representation agreements, may send representatives
as observers to this meeting:

United Nations (UN), its funds, programmes, specialized agencies and regional commissions, in-
cluding:

- United Nations (UN)

- United Nations Environment Programme (UNEP)

- World Meteorological Organization (WMO)

- International Maritime Organization (IMO)

- Food and Agriculture Organization (FAO)

- International Atomic Energy Agency (IAEA)

- United Nations High Commissioner for Human Rights (UNOHCHR)

- United Nations High Commissioner for Refugees (UNHCR)

- United Nations Women/United Nations Entity for Gender Equality and the Empower-
ment of Women (UN Women)

- International Labour Organization (ILO)

- World Health Organization (WHO)

- United Nations Development Programme (UNDP)

- United Nations Population Fund (UNFPA)

- United Nations Human Settlements Programme (UN-Habitat)
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- United Nations Children's Fund (UNICEF)

- International Monetary Fund (IMF)

- United Nations Industrial Development Organization (UNIDO)

- United Nations Conference on Trade and Development (UNCTAD)

- International Fund for Agricultural Development (IFAD)

- World Food Programme (WFP)

- United Nations World Tourism Organization (WTO)

- United Nations World Trade Organization (WTO)

- World Intellectual Property Organization (WIPO)

- International Telecommunication Union (ITU)

- Universal Postal Union (UPU)

- United Nations Relief and Works Agency for Palestine Refugees in the Near East

- United Nations University (UNU)

- United Nations Institute for Disarmament Research

- United Nations Institute for Training and Research (UNITAR)

- United Nations International Research and Training Institute for the Advancement of
Women

- Economic Commission for Africa

- Economic Commission for Europe

- Economic Commission for Latin America and the Caribbean

- Economic and Social Commission for Asia and the Pacific

- Economic and Social Commission for Western Asia

(d) Organization of the United Nations system with which UNESCO has not concluded
mutual representation agreements (Article 21.5 (a))

Pursuant to Article 21, paragraph 5 (a), of the Regulations, the Director-General proposes that the
following organization of the United Nations system with which UNESCO has not concluded mutual
representation agreements be invited to send observers to the meeting:

e World Bank
(e) Other intergovernmental organizations

Pursuant to Article 21, paragraph 5 (b), of the Regulations for the general classification of the various
categories of meetings convened by UNESCO, the Director-General proposes that the following
intergovernmental organizations be invited to send observers to the meeting:

o African Centre for Applied Research and Training in Social Development (ACARTSOD)
o African Union

e Caribbean Council for Science and Technology (CCST)

e Commission on Science and Technology for Sustainable Development in the South
(COMSATS)

Commonwealth Secretariat

Council of Europe

European Bank for Reconstruction and Development (EBRD)

European Union

Geoscience Division of Secretariat of the Pacific Community (SPC)

International Centre for Agriculture and the Biosciences (CAB International)

International Institute for the Unification of Private Law

International Organisation of la Francophonie

Islamic Educational, Scientific and Cultural Organization

Latin American Faculty of Social Sciences (FLACSO)

Organization for the Development of the Senegal River (OMVS)

Organization for Economic Co-operation and Development
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Organization of Ibero-American States for Education, Science and Culture
Pacific Regional Environment Programme (SPREP)

Regional Organization for the Protection of the Marine Environment (ROPME)
The Cooperation Council for the Arab States of the Gulf

The Arab League

International non-governmental organizations

Pursuant to Article 21, paragraph 5 (c) of the Regulations for the general classification of the various
categories of meetings convened by UNESCO, the Director-General proposes that the following
non-governmental organizations (NGOs) be invited to send observers to the meeting, in accordance
with the Directives concerning UNESCQ'’s partnership with non-governmental organizations:

Arab Organization for Human Rights (AOHR)

Association of Asian Social Science Research Councils (AASSREC)

Club of Rome (COR)

Education International (El)

Forest Peoples Programme (FPP)

Foundation for Environmental Education (FEE)

Human Rights Information and Documentation Systems, International (HURIDOCS)

Indigenous Peoples of Africa Coordinating Committee (IPACC)

International Academy of People’s Diplomacy

International Association for Political Science Students (IAPSS)

International Association of Academies of Sciences (IAAS)

International Association of Educators for Peace (IAEP)

International Association of Hydrogeologists (IAH)

International Association of Universities

International Astronautical Federation (IAF)

International Astronomical Union

International Consortium on Landslides (ICL)

International Council for Philosophy and Humanistic Studies (ICPHS)

International Council for Science (ICSU)

International Eurasian Academy of Sciences (IEAS)

International Federation for Human Rights (IFHR)

International Ocean Institute (10I)

International Seismological Centre (ISC)

International Solar Energy Society (ISES)

International Scientific Council for Island Development (INSULA)

International Social Science Council (ISSC)

International Union for Conservation of Nature (IUCN)

International Work Group for Indigenous Affairs (IWGIA)

Latin American Association for Human Rights

Mediterranean Information Office for Environment, Culture and Sustainable Develop-
ment (MIO-ECSDE)

PEN International (PEN)

ROTARY International

Religions for Peace (RFP)

Scientific Committee on Problems of the Environment (SCOPE)

World Federation of Scientific Workers (WFSW)

World Energy Council (WEC)

World Mountain People Association (WMPA)

World Peace Council (WPC)

World Underwater Federation (CMAS)

World Water Council (WWC)
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(g) Other entities

Pursuant to Article 21, paragraphs 4 and 5 (a), the Director-General proposes that the following
United Nations Conventions, advisory bodies, programmes and networks be invited to send observ-
ers to the meeting:

United Nations Framework Convention on Climate Change (UNFCCC)

Green Climate Fund

Intergovernmental Panel on Climate Change (IPCC)

UNESCO’s World Commission on the Ethics of Scientific Knowledge and Technology
(COMEST)

UNESCO'’s International Bioethics Committee (IBC)

UNESCO'’s Intergovernmental Oceanographic Commission (I0C)

UNESCO'’s International Hydrological Programme (IHP)

UNESCO'’s Man and the Biosphere Programme (MAB)

UNESCO'’s Management of Social Transformations Programme (MOST)

Scientific Advisory Board of the United Nations Secretary-General

Convention on Biological Diversity

United Nations Convention to Combat Desertification

The Vienna Convention for the Protection of the Ozone Layer

Convention for the protection of the Mediterranean Sea against pollution (Barcelona

Convention)

The Climate Group States & Regions Alliance

Nrg4SD, Network of Regional Governments for Sustainable Development

R20 Regions of Climate Action.
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ANNEXE

Les propositions de la Directrice générale concernant les invitations a la réunion intergou-
vernementale d’experts (catégorie Il) sont les suivantes :

(a) Etats membres et Membres associés

Aux termes de l'article 21, paragraphe 1 (a) du Reglement relatif a la classification d’ensemble des
diverses catégories de réunions convoquées par 'UNESCO, le Conseil exécutif, sur proposition de
la Directrice générale et sous réserve des textes réglementaires applicables, décide des Etats
membres et des Membres associés dont les gouvernements seront invités a la réunion.

1.  Aux termes de l'article 21, paragraphe 2, du Réglement, les Etats membres et les Membres
associés non invités en vertu de l'article 21, paragraphe 1, du Réglement, peuvent envoyer
des observateurs a la réunion.

2.  Aux termes de larticle 23 du Réglement, les gouvernements des Etats membres et des
Membres associés, qui sont invités a participer a la réunion ont le droit de vote.

(b) Etats non membres

Aux termes de l'article 21, paragraphe 3, du Réglement, le Conseil exécutif peut désigner des Etats
non membres qui seront invités a envoyer des observateurs a la réunion.

La Directrice générale propose que ces Etats, qui ne sont pas membres de 'UNESCO, mais
membres de lI'une au moins des organisations du systéeme des Nations Unies, soient invités a en-
voyer des observateurs. Au moment de la rédaction du présent document, la liste de ces Etats était
la suivante : Liechtenstein et Saint-Siége.

Par ailleurs, la Directrice générale propose au Conseil exécutif d'inviter a la réunion, en qualité d'ob-
servateurs, les Etats qui deviendraient membres de I'une quelconque des organisations du systeme
des Nations Unies avant l'ouverture de la réunion.

(c) Organisations internationales

En vertu de l'article 21, paragraphe 4, du Reglement relatif a la classification d’ensemble des di-
verses catégories de réunions convoquées par 'UNESCO, les organisations du systéme des Na-
tions Unies ci-aprés, avec lesquelles TUNESCO a conclu un accord prévoyant une représentation
réciproque, sont invitées a envoyer des représentants en qualité d’observateurs a la réunion :

Organisation des Nations Unies (ONU), et ses fonds, programmes, organismes spécialisés et
commissions régionales, notamment :

- Organisation des Nations Unies (ONU)

- Programme des Nations Unies pour I'environnement (PNUE)

- Organisation météorologique mondiale (OMM)

- Organisation maritime internationale (OMI)

- Organisation des Nations Unies pour l'alimentation et I'agriculture (FAQO)

- Agence internationale de I'énergie atomique (AIEA)

- Haut-Commissariat des Nations Unies aux droits de I'homme (HCDH)

- Haut-Commissariat des Nations Unies pour les réfugiés (UNHCR)

- Entité des Nations Unies pour I'égalité des sexes et l'autonomisation des femmes (ONU-
Femmes)

- Organisation internationale du Travail (OIT)

- Organisation mondiale de la Santé (OMS)

- Programme des Nations Unies pour le développement (PNUD)

- Fonds des Nations Unies pour la population (UNFPA)
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- Programme des Nations Unies pour les établissements humains (ONU-Habitat)

- Fonds des Nations Unies pour I'enfance (UNICEF)

- Fonds monétaire international (FMI)

- Organisation des Nations Unies pour le développement industriel (ONUDI)

- Conférence des Nations Unies sur le commerce et le développement (CNUCED)

- Fonds international de développement agricole (FIDA)

- Programme alimentaire mondial (PAM)

- Organisation mondiale du tourisme (OMT)

- Organisation mondiale du commerce (OMC)

- Organisation mondiale de la propriété intellectuelle (OMPI)

- Union internationale des télécommunications (UIT)

- Union postale universelle (UPU)

- Office de secours et de travaux des Nations Unies pour les réfugiés de Palestine dans le
Proche-Orient

- Université des Nations Unies (UNU)

- Institut des Nations Unies pour la recherche sur le désarmement

- Institut des Nations Unies pour la formation et la recherche (UNITAR)

- Institut international de recherche et de formation pour la promotion de la femme

- Commission économique pour |'Afrique

- Commission économique pour |I'Europe

- Commission économique pour I'Amérique latine et les Caraibes

- Commission économique et sociale pour I'Asie et le Pacifique

- Commission économique et sociale pour I'Asie occidentale

(d) Organisations du systéme des Nations Unies avec lesquelles 'UNESCO n’a pas conclu
d’accord prévoyant une représentation réciproque (article 21, paragraphe 5 (a))

En vertu de l'article 21, paragraphe 5 (a), du Réglement, la Directrice générale propose que l'orga-
nisation du systeme des Nations Unies ci-aprés, avec laquelle 'TUNESCO n’a pas conclu d’accord
prévoyant une représentation réciprogue, soit invitée a envoyer des observateurs a la réunion :

e Banque mondiale
(e) Autres organisations intergouvernementales

En vertu de l'article 21, paragraphe 5 (b), du Réglement relatif & la classification d’ensemble des
diverses catégories de réunions convoquées par 'TUNESCO, la Directrice générale propose que les
organisations intergouvernementales ci-aprés soient invitées a envoyer des observateurs a la réu-
nion :

- Centre africain de recherche appliquée et de formation en matiére de développement social
(CAFRADES)

- Union africaine

- Conseil des Caraibes pour la science et la technologie (CCST)

- Commission sur la science et la technologie pour un développement durable dans le Sud
(COMSATS)

- Secrétariat du Commonwealth

- Conseil de I'Europe

- Banque européenne pour la reconstruction et le développement (BERD)

- Union européenne

- Division Géoscience du Secrétariat général de la Communauté du Pacifique (CPS)

- International Centre for Agriculture and Biosciences (CABI)

- Institut international pour l'unification du droit privé

- Organisation internationale de la Francophonie

- Organisation islamique pour I'éducation, les sciences et la culture

- Faculté latino-américaine des sciences sociales (FLACSO)
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Organisation pour la mise en valeur du fleuve Sénégal (OMVS)

Organisation de coopération et de développement économiques

Organisation des Etats ibéro-américains pour I'éducation, la science et la culture
Programme régional océanien de I'environnement (PROE)

Organisation régionale pour la protection du milieu marin (ROPME)

Conseil de coopération des Etats arabes du Golfe

Ligue des Etats arabes

Organisations internationales non gouvernementales

En vertu de l'article 21, paragraphe 5 (c), du Réglement relatif & la classification d’ensemble des
diverses catégories de réunions convoquées par 'UNESCO, la Directrice générale propose que les
organisations non gouvernementales (ONG) ci-aprés soient invitées a envoyer des observateurs a
la réunion, conformément aux Directives concernant le partenariat de 'UNESCO avec les organisa-
tions non gouvernementales :

Organisation arabe des droits de I'homme (OADH)

Association des conseils asiatiques pour la recherche en sciences sociales (AASSREC)
Club de Rome (CoR)

Internationale de I'éducation (IE)

Forest Peoples Programme (FPP)

Fondation pour I'éducation a I'environnement (FEE)

Systémes d'information et de documentation sur les droits de I'hnomme — International
(HURIDOCS)

Comité de coordination des peuples autochtones d'Afrique (IPACC)
International Academy of People’s Diplomacy

Association internationale des étudiants en science politique (IAPSS)
Association internationale des académies des sciences (IAAS)
Association internationale des éducateurs a la paix (AIEP)

Association internationale des hydrogéologues (AlH)

Association internationale des universités

Fédération internationale d'astronautique (FIA)

Union astronomique internationale

Consortium international sur les glissements de terrain (ICL)

Conseil international de la philosophie et des sciences humaines (CIPSH)
Conseil international pour la science (CIUS)

Académie eurasienne internationale des sciences (IEAS)

Fédération internationale des ligues des droits de I'homme (FIDH)

Institut international de I'océan (I0I)

Centre séismologique international (CSI)

Société internationale d'énergie solaire (ISES)

Conseil scientifique international pour le développement des fles (INSULA)
Conseil international des sciences sociales (CISS)

Union internationale pour la conservation de la nature (UICN)

Groupe de travail international sur les questions autochtones (IWGIA)
Association latino-américaine pour les droits de 'homme

Bureau méditerranéen d'information sur I'environnement, la culture et le développement
durable (MIO-ECSDE)

Fédération internationale PEN (PEN)

Rotary International

Religions pour la Paix (RFP)

Comité scientifique sur les problémes de I'environnement (SCOPE)
Fédération mondiale des travailleurs scientifiques (FMTS)

Conseil mondial de I'énergie (CME)

Association des populations des montagnes du monde (APMM)

Conseil mondial de la paix (CMP)
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- Confédération mondiale des activités subaquatiques (CMAS)
- Conseil mondial de I'eau (CME)

(g) Autres entités

En vertu de l'article 21, paragraphes 4 et 5 (a), la Directrice générale propose que les conventions
des Nations Unies, les organes consultatifs, les programmes et les réseaux ci-apres soient invités a
envoyer des observateurs a la réunion :

- Convention-cadre des Nations Unies sur les changements climatiques (CCNUCC)
- Fonds vert pour le climat
- Groupe d'experts intergouvernemental sur I'évolution du climat (GIEC)

- Commission mondiale d'éthique des connaissances scientifiques et des technologies
(COMEST) de 'UNESCO

- Comité international de bioéthique (CIB) de TUNESCO

- Commission océanographique intergouvernementale de 'TUNESCO (COl)
- Programme hydrologique international (PHI) de TUNESCO

- Programme sur I'Homme et la biosphére (MAB) de TUNESCO

- Programme Gestion des transformations sociales (MOST) de TUNESCO
- Conseil consultatif scientifique du Secrétaire général de TONU

- Convention sur la diversité biologique

- Convention des Nations Unies sur la lutte contre la désertification

- Convention de Vienne pour la protection de la couche d'ozone

- Convention sur la protection du milieu marin et du littoral de la Méditerranée (Convention
de Barcelone)

- The Climate Group States & Regions Alliance
- Reéseau des gouvernements régionaux pour le développement durable (nrg4SD)
- R20 Regions of Climate Action.
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C. [Doknap o npasgHoBaHun aecatuneTus AdpukaHckoro ooHaa BCeMUMpPHOro Hacneaus
u [lHAa BcemupHoro Hacneaus Acdpuku

l. MCTOPUA BOMPOCA

1.  AdppukaHckuin cooH BcemupHoro Hacneamst (A®BH) 6bin co3gaH 1 oumumanbHO npeacras-
neH obwecteeHHocT 5 masa 2006 r. B CtepkdoHTernHe (KOxHon Adpuka). Muccua A®BH 3aknto-
YaeTcs B OKa3aHuu cogencTeus 54 acdpukaHCKMM rocygapcTBam-yrieHam, SBNSLWMMCcs CTOpOHaMu
KoHBeHUUN 0 BceMuMpHOM Hacneauun 1972 r., B Bonpocax ee 3(peKTMBHOIO OCyLEeCTBNEHUS Ha
agpukaHckoM KoHTUHeHTe. B 2009 r. NeHepanbHas KoHdepeHUns Ha cBoen 35-n ceccum NpUCBO-
una A®BH craTyc ueHTpa kateropum 2 nog arugon FOHECKO (pesontouna 35 C/56).

2. WcnonHuTensHbIn coBeT B cBoeM pelueHun 197 EX/ 36 npueTcTBOBan npeanoxexHve Adgpu-
KaHCKOW rpynnbl O NpasgHOBaHUW AecATuneTus cosgaHnsa AdppukaHckoro goHaa BCEMUPHOro
Hacrnegusa u o nposo3drnaweHnn [Hs BcemnpHoro Hacneausa Adpuvku, otmedyaemoro 5 masi. B atom
peLLeHnn rocygapctBam-yrieHam, ABNSWUMCS CTOpoHaMn KOHBEHUMM O BCEMUPHOM Hacneauu,
ObIN10 NPeAnoXeHo OpraHn3oBaTh NPAa3AHUYHBIE MEPONPUSTUS, MPUYPOYEHHBbIE K AECATUNETUIO CO-
3paHna A®BH n [Ho BcemupHoro Hacneaust Adppuikn, n Hanpaeutb B CekpeTapuaT nHdopmauuio
06 3TUX MeponpuUATUSX.

3. MpasgHoBaHune gecatuneTtus cos3gaHus APBH coctoutca 5 masa 2016 r. n npegoctaBuT ad-
PUKaHCKUM rocyaapcTBaM-CTOPOHAM NPEKPacHY BO3MOXHOCTb 4115 NpoBeaeHns 063opa CBOMX A0-
CTVXXEHUIN N COCTOAHNSA ocyLuecTBneHns KOHBEHLMN O BCEMUPHOM Hacnegmm Ha acppmkaHCKOM KOH-
TUHEHTE, BbISIBIIEHMS] OCHOBHbIX NpobsieM, CTOALWMX nepeq HAMK, 1 pa3paboTku nnaHoB Ha Oyay-
wee.

Il.  MEPOMPUATUSA, OPFAHU3YEMbIE AGPUKAHCKUM ®OHOOM BCEMUPHOIO
HACNEQOUS (A®BH)

4.  A®BH no cnyyato cBoero gecatuneTnsa opraHmM3yeT B COTpyaHMyecTBe ¢ LleHTpom Bcemup-
HOro Hacneanst MeponpUSTUS, O KOTOPbIX KPATKO pacCKasblBaeTCs HUXeE.

. PernoHanbHbIn MONOAEXHbIN (hopyM Ha Temy «Monoaexb U BCEMUPHOE Hacreaune B
Adbpurke» npegocTaBUT MOSOAEXM BO3MOXHOCTb ANs 6onee akTMBHOrO yyacTus B no-
nynsipu3aumm n oxpaHe Hacnegus. Popym nponget ¢ 28 anpens no 5 masi Ha ocTpoBe
Po66eH, asnsatowiemcs 06beKTOM BceMUPHOro Hacneans, 6nus KenntayHa, KoxHasa Ad-
puka.

° B mexgyHapogHou koHdepeHuun «CoxpaHeHne n yCTONYMBOE pasBUTME», MOCBSALLEH-
Hon adpukaHckum obbekTam BceMmpHoro Hacnegus (KenntayH, KOxHas Adopuka, 4-
6 mag 2016 r.), npuMyT yyacTue cneumanncTbl No BONpocam Hacneausi u opuumansHble
nvua, KOTopble PacCMOTPSAT MepbI, NPUHATbIE B 06NnacTn Hacneamsa u pasBuTUs, U OCy-
LLECTBAT aHanM3 ycTOMYMBOro nogxoda K aTon npobnemaTtuke ons adppurkaHCKOro KOH-
TMHEHTa B COOTBETCTBUU C NPUHLMMAMN NONNTUKA YCTONYMBOIrO pasBUTUS.

. MaBHbIM MeponpuUATUEM B pamMKax 3TOro NpasgHoBaHUSA cTaHeT «Houb adpuKaHCKUX
nereng gecatunetHero obunes» (KenntayH, KOxHas Adpuka, 6 masa 2016 r.) — koHUepT
C y4YacTueM My3bIKaHTOB M3 cTpaH APUKN N LLEPEMOHUSA BPYYEHUST NPEMUI Nuuam 1
opraHuM3aumsam, UrpatoLwnm Bbl4atoLLYHCS PoSfib B COXPaAHEHWUM HAcneams n yCToOn4MBoMm
pa3suTumn B Acbpuke. Ha atom meponpustumn Tarke OyayT npeacraBneHbl pesynbrathbl
MOJOAEXHOro oopyma 1 KOHEPEHLNN, KOTOPbIE YNIOMUHAIOTCS BbiLLE.

. ByneT o6bsBneHo o nposeaeHun B 2017 r. KaMnaHUM No NPUCYKOEHUIO MOMOAEXKHbBIX
npemMuin B 06nacTv BCEMUPHOro Hacneams B Ka4ecTBe creumanbHOn nporpammel, npu-
3BaHHOW OTMETUTb BKNag MONOAEXM B cOXpaHeHNe adpUKaHCKMX OOBEKTOB Hacneaus
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nocpeacTBOM MHHOBALMOHHbBIX TEXHOMOMMYECKUX NnaTtopM. 3Ta LLepeEMOHUS NPUCYXK-
AeHunsa npeMmnin BygeT pacnpocTpaHeHa Ha gpyrne MonogexHble nnatgpopmbl B ob6nactu
WHHOBALIMOHHOW Hay4YHOW OeATEeSIbHOCTH.

° ByneT ocywecTtBneHa paspaboTka npuknagHow nporpammbl/MHPOPMAaLMOHHOIO nop-
Tana no BceMupHomy Hacneguio Acdpurkmn Ha MoBunbHbIX NNaTopMax ANnst 4eMOHCTpa-
LuMmn KapT, doTorpadun U AaHHbIX, KacatoLwmxcsa Bcex adpukaHCcknx o0 bekToB BCEMUP-
Horo Hacneawus. byayT Takke NpeAcTaBneHbl CTpaHMYKM Grorepos, YTO NO3BONUT yCTa-
HOBUTb B3aUMOOENCTBME MeXAy NydwmMuM MonoabiMyu Bnorepamum no Bonpocam, CBsi-
3aHHbIM C aPpMKaHCKUM Hacrneanem n yCTONYMBbLIM PasBuUTUEM.

o A®BH opraHnsoBan nepeaBuXHY0 BbICTaBKy nof HassaHueM «AdpurkaHckoe Hacneane
B ONACHOCTW», KOTOPas pacckasbiBaeT O HEraTUBHbIX MOCNEACTBUSX MECTHbIX KOH(INK-
TOB, CTUXMIAHLIX BeacTBUiA N BpakoHbepCcTBa AN1s adppurKaHCKoro Hacrneaunsa. dT1a oTo-
BbiCTaBKa 6yaeT AeMoHcTpupoBaThesi B Mysee Adpuku B loxaHHecbypre go 28 mapTa
2016 r., nocne 4ero nepeegeTt Ha 06BLEKT BCeMUPHOro Hacneaus «Konbibenb yenose-
yecTtBa» B MaponeHre, npoBuHuus MayteHr, KOxHaa Adpuka.

o Ha nonax CammuTta rnas rocyaapcts AdpukaHckoro cotsa (MoHb 2016 r., Kuranu, Py-
aHpa, byget noaTBepXOeHO OOMOMHUTENbHO) NpovaeT MepornpuaTue, HanpasneHHoe
Ha MOBLILIEHNE YPOBHS MHPOPMUPOBAHHOCTM O pabote APBH v npuBneveHme nog-
AEPXKN CO CTOPOHbI Y4acTBYHOLLMX rocyaapcTts. B xoge atoro meponpusatusa Takxke 6y-
AeT OTKpbITa BbICTaBKa noj Ha3saHuem «BcemupHoe Hacnegue Adpuku: NyTb K passu-
TUIO».

.  MEPOMPUATUA, OPTAHUIYEMbBLIE TOCYOAPCTBAMU-YJIIEHAMU

5. B nucbme o1 5 aHBaps 2016 r. gupexTop LleHTpa BceMmnpHOro Hacneausa npocun adpukaHckmne
rocygapcTBa-CTOpPOHbI HanpaesuTb B Cekpetapuart Kk 31 aHBaps 2016 r. nHpopmaumio o meponpus-
TUAX, 3anfaHNPOBaHHbIX B CBA3WN C 9TON rogoBLUMHON. C NOMHbLIM NepevyHeM MeponpuUaTUA, BKIO-
yas Te, MHdopmaumsa o KoTopbix noctynuna nocne 31 aHeapsa 2016 r., MOXXHO O3HAKOMUTBLCA Ha
cnegyowiem Beb-cante: http://APBH.net/index.php/10th-anniversary-of-the-ADBH/

IvV. NPEQANATAEMOE PELWWEHUE

6. B cBeTe BbILLEN3NOXEHHOTO VICNonHUTENbHbIN COBET, BO3MOXHO, MOXenaeT NpUHATL pelle-
HMe crnepayloLLEero coaepXaHus:

McnonHuTenbHbIN COBET,
1. paccmotpeB AokymeHT 199 EX/5 Part | (C),

2. ccblnasch Ha peweHue 197 EX/36, a Takke Ha pesontoumto 38 C/53, B koTopown eHe-
panbHasa koHdepeHums ogobpuna npasgHoBaHWE OecATMneTUst cosdaHusa AdpukaH-
ckoro cboHaa BcemupHoro Hacneaus Adpukn (A®BH) n npososrnawexve [HA BceMup-
Horo Hacnegust Appukn, otmedaemMoro 5 mas,

3. BbICOKO oLieHmBaeT yeunus AOBH no nposegeHuio paga MeponpusTim, HanpasBneHHbIX
Ha NOBbILEHNE OCBEOOMITEHHOCTU MEXAYHapOaHOM 00LWecTBEHHOCTM O Hacneaun Ad-
pUIKK;

4.  MpUHUMAaeT K CBEAEHUID MEeponpuUsaTUS, OpraHN3oBaHHbIE rocydapcTBamMu-yrieHamMmm no
cnyyato npasgHoBaHua gecatunetms AOBH n [1Ha BcemumpHoro Hacneaus Adpuku;
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Nnpu3bIBaeT BCe rocyaapcTBa-yneHbl HapawmeaTb paboTy No NpoBeAeHUo AarnbHENLWNX
MepONpUSITUIA B CBSA3N C 3TUM Npa3gHOBaHWEM C TeM, YTO NOATBEPAUTL CBOK NpuBEp-
)KEHHOCTb eny COXpaHeHUs1 U OXpaHbl BCEMUPHOro Hacneams ApukM B COOTBETCTBUM
C nonoxeHnsimm KoHeeHLUn 06 oxpaHe BCEMUPHOTO KyNbTYPHOrO 1 NPUPOAHOro Hacne-
avsi.
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D. JHdoknaa o paeatenbHocTn HDHECKO no 3awmTe KynbTypbl U NOOLWPEHUIO KYNIbTYPHOIo
nnropanu3ma B criy4ae BOOPY)XEHHOro KOHNuKTa
(BbinonHeHwue peleHns 197 EX/10 n pesontouumn 38 C/48)

l. Uctopusa Bonpoca

1. eHepanbHast KoHdepeHumMss Ha cBoen 38-m ceccunm npuHaAna pesontoumio 38 C/48,
Kacatowyoca ykpenneHuo pgestenbHoctn HOHECKO no 3awurte KynbTypbl U MOOLLPEHMUIO
KynbTYpPHOro nntopannama B criydae BOOPYXEHHOro KOHQMKTA.

2. B cBoen pesonouunun NeHepanbHas koHdepeHuus: npeanoxuna eHepanbHOMY AMPEKTOPY
paspabotaTb B KoOpAuMHauuu C rocygapcrBaMu-4rieHamn W ApYyrMMn  COOTBETCTBYIOLLMMU
y4YacTHUKaMu MnaH OeNCTBUIA C Lenblo AarnbHENWero yTOYHEHUS N OCYLLECTBIEHNS cTpaTernm B
cooTtBeTCcTBMU ¢ MaHgaTom FOHECKO (nyHKT 2); npeanoxuna rocyaapcrBam-ynieHam NoaAepXatb
pa3paboTky nnaHa [AenWCTBUM MO OCYLLEeCTBMEHUIO CTpaterMn nocpeacTBoOM onpeaeneHuns
MeXaHW3MOB OMnepaTUBHOM M MOBUNM3aUUM HaUMOHANbHbIX KCMEPTOB, a TakKe NyTeM BHeCEeHUS
B3HOCOB B YpesBblyaniHbI hoHA Hacneaus (NyHKT 3); npeanoxuna [eHepanbHOMY AMPEKTOpY B
COTPyAHMYECTBE C rocygapCTBammn-4rieHamMu U3yunTb NpakTuyeckme mMeTodbl MPUMEHEHUS TaKoro
MexaHu3mMa B LensxX OnepaTUBHOMO MPUHATMA Mep M MoOunM3aumm HauuoHarnbHbIX 3KCMEepTOB
(nyHkT 4). B nyHkTte 7 leHepanbHOMYy AOWPEKTOPY npeanaranocb MPUCTYNUTb K BKAKOYEHWUIO
NONOXEeHWU NepecMOTPEHHOW CTpaTerMn B YUCMO NPUOPUTETOB NpeABapUTENbHbIX NPEAnoXeHU
no npoekty aokymeHta 39 C/5, koTtopble ByayT npeacrasrneHbl cnonHUTENbHOMY COBETY Ha ero
200-1 ceccun.

3. HakoHel, B nyHkTe 5 pesontounn 'eHepanbHas KoHdepeHuna npeanoxuna eHepansHoMy
OupekTopy npeactasuTb MicnonHuTensHOoMy coBeTy Ha ero 199-i1 ceccun «goknag o NpoBeaeHHbIX
MEpPONPUATUAX N UTOorax KOHCynbTauMh CO BCEMW COOTBETCTBYHOLWMMU opraHammn OpraHusauumm
O6beauHeHHbIX Hauun B Uenax paccMOTPEHUs ONTUManbHbIX METOLOB OCYLLECTBNEHUSA
cTpartermm».

Il. [doknap o npogenaHHom paboTe

4, Bbinn NpeanpuHATbl  3HAYMTENbHbIE YCUNUS  ONs  OCYLUEeCTBNEHUs AanbHenwunx Mep
pearnpoBaHunsa 1 aktusmsauumn geatensHoctn KOHECKO B oTBeT Ha koHnMKTbI B Mpake, JnBuum,
Cvpun n MemeHe Ha cTpaHoBoM ypoBHe, B LUTa6-ksapTupe M nNocpeacTBOM MHGOPMALMOHHO-
pas3bACHUTENBHON paboTbl Ha MeXAyHapoaAHOM YpoBHe. MeponpuaTtus, ocylecTBnsemble
COBMECTHO C pasfnnyHbIMK NapTHepamMu, COrnacylTcs C ABYMS OCHOBHbIMU LIENsiM cTpaTerum, kak
NMOKa3aHo HmXe.

LA PacwunpeHMe BO3MOXHOCTEW [rOCyOapCTB-YJIEHOB B 00nactm npenoTBpalleHus,
YMEHbLUEeHUA WU nuKBMaauum yuwepba, NpuUYNHAEMOro KynbTypHOMY Hacneaulo u
pa3HooO6pa3uto B pe3ynbTaTe KOHhNUKTa

5. B Tom, uTo kacaetca Cupun, ¢ 30 HosiOpst no 2 aekabpsa 2015 r. B benpyte, JlueaH, npowuen
y4ebHO-NpaKkTUyecknn cemmHap no Bonpocam 60pbObl C HE3aKOHHBIM O0BGOPOTOM KYmNbTYPHbIX
LlEHHOCTEN 1 NX pectuTtyummn. B xoae aTon TpexgHEBHOM NOATOTOBKU paccMaTpmBanmCb pasnmyHble
BOMPOChI, CBA3aHHbIE C NPUBIIEYEHNEM 3aNHTEPECOBAHHbLIX CTOPOH, MeXAyHapOoAHbIMW NPaBOBbIMU
pamMKamMu 1 NpeBeHTUBHLIMWU Mepamn, NPU3BaHHbIMWM CO4ENCTBOBaTbL BO3BPALLEHUIO U PECTUTYLINU
KynbTypHbIX 06bekToB. B umcne 25 yyacTHMKOB ceMuHapa NOAroTOBKY MPOLUNN COTPYOHWUKM
[(maBHOro ynpaeneHusi o Bonpocam gpesHocTten n mysees (MYOM), LleHTpanbHOro HaunmoHanbHoro
Otopo MHTepnona B [Jamacke, TaMOXeHHbIX cnyx6 n nonvumm Cupun n Nopganum. Kpome Toro, ¢
11 no 13 auBaps 2015 r. B benpyTte Gbina opraHn3oBaHa TpexgHeBHas NOAroToBKa No Bonpocam
undcposoro 3D-aokymeHTMpoBaHuSA. B pamkax aToro nunoTHOro npoekta obyyeHne npownm natb
cneumnanucTtoB (MHXEHEPOB U apxuTekTopoB), oTobpanHbix YOM. lNpoekt Obin opraHmM3oBaH
coBmecTHo ¢ MKOMOC u komnaHuei «CanApk» (MPOoekT «JHKa») B pamkax dpuHaHcupyemoin EC
nporpamMMbl Ype3Bbl4alHbIX Mep Mo OXpaHe KyrnbTypHOro Hacneauna Cupun.
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6. B Wpake B pamkax ocyuwectBrneHns KoHBeHumn 2005 r. o6 oOxpaHe M MooLpeHum
pa3Hoobpasuns dopM KyrnbTypHOro camoBbipaxeHust u kamnaHum KOHECKO «#06beanHnmcs Bo
nms Hacriegmsi» 30 Hos6psa 2015 1. B Opbune, Mpakckmin KypancraH, CoOCToancs CMMNo3nyMm Ha Temy
«Yrpo3bl pasHoobpasunio opM KynbTYpHOro CaMOBLIPaXEHUs U cpefcTBa obecneyeHus ero
3aWNTbl U MOOLUPEHMS» NOA 3rMAOA MUMHUCTPA KynbTypbl pPErvMoHanbHOro npaBUTENbLCTBA
Kypauctana (PI1K). Ero y4acTHyku npu3Banv NpuHATL He3aMeanuTernbHble Mepbl MO NpekpaLleHuo
«KyNbTYPHOM YNCTKM», @ TaKKE NO 3anTe 1 NOOLLPEHMIO KyNbTYPHOro pasHoobpasusa Mpaka.

7. B Tom, yto kacaetcs Jlmeun, KOHECKO opraHnsosana ¢ 4 no 7 okts6pa 2015 r. B TyHuce
ceMuHap B NoAAepXKy ocywiecTBrneHms KoHBeHUMn 06 oxpaHe BCEMUPHOro Hacneaus, B KOTOPOM
NPUHANKM yyacTne 16 COTPYAHMKOB pasfnUYHbIX TeppuTopuarnbHbIX OTAENEHWA YnpasneHusi no
Bonpocam ppesHocten Jlmeumn (YOJ1). CemunHap npegoctaBunl BO3MOXHOCTb NpoBecTu 0630p
COCTOSIHUSI COXPaHHOCTM OOBLEKTOB BCEMWPHOIO Hacneaus B CTpaHe M paspabotatb MNpoekT
npeaBapuUTENbHONO HaLMOHANbHOIO CNMcka B KadecTBE MEPEeYHs HaxoOsLWMXCS B OMacHOCTU
0OBEKTOB 1 MEXaHU3Ma 3aLLUMUThl.

8. 10-11 okTa6psa 2015 r. npoBegeHNe MOArOTOBKN M NpeaoCcTaBleHne TEXHUYECKON MOMOLLN
ObINn opraHu3oBaHbl Ans coTpyaHukoB Y[J1 no Bonpocam ycTtaHOBKM cuctem 6es3onacHOCTM Ha
obbekTe BcemupHoOro Hacneana B KumpeHe. OTa nogrotoBka no3sBonuna Havatb paboTty no
oropaxuBaHuto Hanbonee ya3BUMbIX 30H 3TOr0 ob6bekTa BCEMUPHOrO Hacrneausi, a Takke Mo
YCTaHOBKE 3KCNepUMEHTaNbHON CUCTEMbI MPeaoTBpaLLeHUs HECAHKLNMOHUPOBAHHOIO MPOHUKHO-
BeHus. BegeTca 3akynka KOMNnekToB obopynoBaHua AN NpefoTBpaLleHNs HeCaHKLMOHUPOBAH-
HOro NPOHUKHOBEHMS N obecneyeHns 6esonacHocTn My3eeB. Kpome Toro, ¢ 29 oktabps no 5 Hos6ps
2015 r. KHECKO B coTtpyaHnyectse ¢ MKKPOM-ATXAP 1 HaunoHanbHbIM UHCTUTYTOM Hacneaus
opraHusoBana B TyHuMce BTOPOW UMKN yvebHoro kypca «ObGecnedeHve roTOBHOCTM cOOpaHui
KyNbTYPHbIX LLEHHOCTEN N apXUTEKTYPHOro Hacneams K YpesBbldariHbiM cuTyaumsam». [oarotoBka
cTana npoAoIPKEHNEM O3HAKOMUTEIbHbIX 3aHATUIA, NpoBeAeHHbIX B nioHe 2015 r. B [xepbe. OHa
obbeauHuna 27 y4aCTHMKOB W3 psga oTAeneHui YnpaeneHus No BOMpOCaM ApPEBHOCTEW,
YnpasneHus no BonNpocam MCTOPUYECKMX ropoaoB, NpeacTaBuTenen MyHuumnanbHblXx obpasosa-
HWUI 1 KyNbTYPHBLIX accoupaumii. B ceete kpuanca B lemeHe B NOAroTOBKE Takke NPUHSANW yyactve
[Ba npeacTaBuTens [MaBHOrO yNpaBneHWst MO COXPAHEHWI0 WCTOPUYECKUX ropogoB MemeHna u
[naBHOro ynpaBneHns no BonpocaM APeBHOCTel, My3eeB 1 pykonucen Memena.

9. Kpome Toro, KOHECKO B coTtpyaHnyectee ¢ MKKPOM un noconbctBoMm CoegmHeHHbIX LLTaToB
Avepvkn B TyHuCe OpraHusyeT MeXAyHapo4HOE COBELlaHWe 9KCNepToB, MOCBSLLEHHOE
COXpaHeHuto KynbTypHoro Hacneauns Jineun. OCHOBHas Lienb 3TOM BCTPEYUN, KOTOPYHO NNaHUpyeTca
npoBectu B Mae B Pume, 3aknyaeTcd B LOOCTWKEHUMM [OOrOBOPEHHOCTM OTHOCUTENbHO
BceoObeMoLero nnaHa AencTBui, KOTOpbI OyaeT BKYaTh KOHKPETHbIE Larv U KOHTPOSIbHbIE
nokasartenu, oxsaTbiBaloLne psg obnacten coxpaHeHus KynbTypHOro Hacneausi Jiueun, B TOM
4yncrne apxXMTEKTYPHOE M ABWKUMOE Hacneamne, a Takke ydacTme rpaxxgaHckoro obuiectsa B OxpaHe
Hacnegus.

10. B Manu no cnyvato 3aBepweHus pabotsl KOHECKO no BocctaHoBnenuto 14 maB3onees B
TumbykTy 4 chbeBpans no MHULMATMBE MECTHBIX OBLLIMH COCTOSANACh LePEMOHUS NX OCBSLLLEHMS. DTO
MOCNYXWIO 3aKMOYUTENBbHBIM 3TarnoM KyNbTypHOro BO3pOXAeHWs maB3orneeB TUMByKTy nocne ux
paspyLleHNs BOOPY>KEHHbIMUW rPYNNMpPOBKamMK, KOTopble 3aHsnu ropod B 2012 T.

[I.LB BKnioueHue 3alumThl KyNbTypbl B FyMaHUTapHYIO AeATeNbHOCTb, CTpaTernm B o6nactm
6e3onacHOCTU U Npoueccbl MUPOCTPOUTENbLCTBA

11. B uenax B3aMMOAEWCTBUS C COOTBETCTBYHOLUMMMW 3aMHTEPECOBaHHbIMWU CTOPOHAMW BHeE
cdepbl kynbTypbl KOHECKO nposena B XeHese 1 Hibto-Mopke psap koHcynbTauuin ¢ OpraHusaumven
O6beanHeHHbIX Hauuin ©n  gpyrumum  napTtHepamu MO FyMaHWTapHOW  AeATEerbHOCTM WU
MUPOCTPOUTENBLCTBY. OTO  MO3BOMUNO  BbIABUTb  AOMNOMHUTENbHBIE  BO3MOXHOCTW  ANS
COTPYAHMYECTBA U CUHEPrumn, KoTopble ByayT oTpaxeHbl B NnaHe AeCTBUIM NO OCyLEeCTBNEHUIO
ctpaternn. OHu BKNtoYaoT 0OyYeHre COTPYOHUKOB NyMaHUTaPHbIX OPraHn3aumin 1 MMpOTBOPYECKNX
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Cvn, NOArOTOBKY MaTepuarnoB O BaXHOM 3HAYEHWW KynbTypbl B NPeAoTBpaLLEHMM KOHMIMKTOB U
Mepax pearvpoBaHuWsi B 4Ype3Bbl4aMHbIX CUTyauusX, a TaKKe CUCTEMATUYECKOe BKIOYEHUE
BOMPOCOB KyNbTypbl B pasnunyHbie MexaHnambl OOH no oueHke 1 nnaHnpoBaHMIo.

12. ToarotoBka mupoTBopLeB OOH GyaeTt onnpatbca Ha NnonoxuTenbHbin onbIT Bropo KOHECKO
B bamako B pabote ¢ MMMHYCMA, a Takke Ha paboTy y4ebHbIX KypCcoB, HE4aBHO OpraHM30BaHHbIX
Biopo HOHECKO B bBewnpyte gna nepcoHana BCOOHJ1 B napTHepctBe ¢ MexagyHapogHbIM
komuteToM [onyGoro wuta M MUHUCTEPCTBOM KynbTypbl JlMBaHa. CekpeTtapuat [aarckou
KoHBeHUun 1954 1. n AByX NpoTOKONOB K Her (1954 n 1999 rT.) Takke okasan NoMoLLb opaHLy3CKOW
apMun B paspaboTke ee CrnipaBoYvHMKa NO 3alLnTE KYyNbTYPHbIX LEHHOCTEN B Cllydae BOOPYKEHHOro
KOHSIMKTA, KOTOPbIA SBNSETCA  OOKYMEHTOM, PEerynvpyrolmnumM OeWCcTBUMS  OonepaTMBHOIoO
KOMaHOoBaHus Ha mecTtax. Kpome Toro, B cotpygHudectBe ¢ kadegpon KOHECKO no oxpaHe
KynbTYPHbIX LLEHHOCTEN U Bonpocam Mupa npu YHmBepcutete Hotokacna B HacTosiLee Bpems naet
MOAroTOBKa Yy4eOHbIX MaTepuanoB MO OXpaHe KynbTYpPHbIX LIEHHOCTEN ANsi MUPOTBOPLEB U
BoeHHocnyxawmx. Cekpetapuat KoHseHuun 1954 r. n aByx npotokonos K Hen (1954 n 1999 rr.)
Hanagun coTpygHu4ecTBo ¢ MexayHapogHbIM MHCTUTYTOM FymaHuTapHoro npasa B CaH-Pemo.
26 okTta6pa 2015 r. KHECKO nposena koHcynbTauum ¢ npeactasutenamm HATO ansa obecyxaeHus
noTeHumanbHblx obracten cotpygHudectaa. K nx ymcny mMoxeT OTHOCUTLCA OOMeH MHopMaLmen,
Hanpumep, KoopauvHaTamu KyrbTypHbIX OOBEKTOB, MOArOTOBKAa BOEHHONO COCTaBa, a Takke
NH(POPMAaLMOHHO-Pa3bsACHUTENbHAA AEATENbHOCTL Ha nonuTudeckom ypoBHe HATO c uenbto
obecnevyeHns cCUCTEMATUYECKOrO yyeTa acneKkToB KynbTypbl M Hacnegus B Xo4e BOEHHbLIX W
MupoTBopuyecknx onepaumn HATO. lMomumo aToro, Gnarogapsd nogdepXke W MHUUMaTUBE
MUHUCTEpPCTBA 000OPOHbI PpaHLMM OblyT NOArOTOBIIEH KOMMEKT MatepuanoB Ansa dpaHuy3ckux
BOOPYXXEHHbIX CWUJl, Y4acCTBYHOLUMX B BOEHHbIX OMepauusx No noaaepXaHuio Mupa, C Lenbto
MOBbILWEHNA WX WMHPOPMUPOBAHHOCTM W MOAFOTOBKM MO BOMNPOCaM BbISBMEHUS W 3aWwuUTbl
KynbTYpHOro Hacnegusi.

13. Kpome Toro, 26-27 Hosibpss 2015 r. KOHECKO opraHu3oBana coBeljaHne 3KCnepToB,
MOCBSLLEHHOE OTBETCTBEHHOCTW 3a 3aluTy KynbTYpHOrO Hacrnegus wn ee npakTu4eckomy
obecneyeHunto, B TOM YnCne NOCPeACTBOM CO34aHNs OXPaHSAEMbIX KyNbTYPHbIX 30H 1 6e30nacHbIX
panoHoB. B mMeponpuaTMn NpUHANW ydacTue MexayHapoOHble 3KCNepTbl, MHCTUTYLUOHArbHbIE
napTHepbl KOHECKO 1 OOH. Mo ntoram coBelaHmsa 6bin chopMynMpoBaH psa pekoMeHpaumn,
KoTopble OyayT oTpaxeHbl B [MnaHe OeNCTBMIA MO OCYLLIECTBIIEHMIO CTPATErMN.

14. KOHECKO npogomxaeT akTMBHO coTpyaHu4daTh ¢ MexayHapoaHbiM yronosHeim cygom (MYC)
no Bonpocam 60pbbbl ¢ 6e3HaKkazaHHOCTbLIO NAULL, BUHOBHbIX B COBEPLLEHWUN BOEHHbLIX MPECTYNNEHUN,
CBSA3aHHbIX C MpeAHaMepeHHbIM paspyLleHUEeM KyIbTYpPHbIX LIEHHOCTEN, BHOCS CyLLECTBEHHbLIN
BKknag B paboty MYC nocpefctBom CBoen OEeATENbHOCTM Ha MeCTax.

15. B TOMm, 4TO KacaeTca 60pbbbl C HE3aKOHHBIM 0B60POTOM KyNbTYPHbLIX LEHHOCTEN, B COOTBET-
cTBumn ¢ pesontounamm CoseTta besonacHocTn 2199 n 2253 MeHepanbHbIA OUPEKTOP Hanpasuna
rocygapctBam-yrieHaMm [Ba UMPKYNSpHbIX NMCbMa C npocbbor npeactaBuTb WHGopmauumio
OTHOCUTENBLHO OCYLLECTBEeHUs 3TUX pesontoumin. 25 gHeBapa 2016 r. oHa Takke cosana
BUOEOKOH(EPEHLMNIO MOA4 CBOMM npeacenaTenbCTBOM C ydacTueMm pykoBoauTenen WHTeprnona,
FHOHWAOPYA, YHIT OOH u BTO c¢ uenblo MOHUTOpMHra xoga paboTbl 1 onpeaeneHus 6yayuimnx
COBMECTHbIX OENCTBUIN B TECHOW KoopauHaumu ¢ ['pynnoi no HabnogeHuo 3a caHkumnamm CoseTa
BesonacHoctn OOH. CekpeTtapuat perynapHo npeaocTaBnsieT matepuansl 4ns goknagos [pynnbl
no HabniogeHuto 3a caHkumamm OOH u MeHepanbHoro cekpetapss OOH. Kpome Toro, FOHECKO
Bowa B cocTtaB paboyen rpynnbl Lleneson rpynnbl MO OCYLLECTBEHNIO KOHTPTEPPOPUCTUNYECKUX
meponpuatuin  (LUFOKM). Byaywme ycunua oOxBaTAT pacwmpeHne obmeHa uHdopmaumen,
NnoaroToBKY KagpoB W MNpoBefeHne COBMECTHbIX MCCNeoBaHUN U MepornpuUsaTMA Ha mMapLupyTax
He3aKOHHOro o6opoTa KySnbTypPHbIX LLEHHOCTEN.

16. B uenax ycuneHust HTerpaumm BonpocoB KynbTypbl M HAacneaus B paMoyHble JOKYMEHTbI Mo
BoMpocamMm MOMUTUKM B 0BnacTaAx rymaHuTapHon nomowm u npae 4denoseka KOHECKO 6yget
COAENCTBOBATb YTBEPXKAEHMUIO KyNbTypbl B KQYE€CTBE MHCTPYMEHTa obecnevyeHns yCTOM4YMBOCTU B
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KOHTEKCTe TryMaHuTapHbIX KatacTpod Mo crnyyaiw BcemupHOro cammuTta no rymaHuTapHbIM
Bornpocam (Ctambyn, 23-24 masa 2016 r.). Kpome Toro, CekpeTapuat OygeTr cOTpyaHu4aTtb C
Ynpasnenmem CneumanbHoro pgoknagyunka OOH B obnactm KynbTypHbIX npaBe, npodeccopa
Kapumbl BeHHyH, u Cekpetapnatom Komuteta OOH no 9SKkOHOMMYECKUM, couunanbHbIM U
KynbTypHbIM npasaM (KOCKI1) ¢ uenblo uHTerpaummn acnektoB KynbTypbl B perynspHble goknagpl
3TMX OpraHoB O XxoAe ocyLlecTBneHus MexayHapoaHoro nakta 06 3KOHOMUYECKMX, COLMArbHbIX U
KynbTYpPHbIX Npas..

17. Tlomnmo 3TOro, Ha KoHel, cheBpans 3annaHMpoBaHo noanucaHve CornawleHns o napTHepcTee
¢ MexayHapogHbim komuteTtoM KpacHoro Kpecta (MKKK). Ero nonoxeHus kacatotca obmeHa
nHpopmaumen, pacnpocTpaHeHns npuHumnos KoHeeHumn 1954 r., a Tawke NOArOTOBKU
cotpyaHmkoB MKKK wn pobpoBonbueB no Bonpocam oOXpaHbl KyfnbTYpPHbIX LEHHOCTEW, W
npegycMaTpuBaloT BKMIOYEHME 3TOr0 KOHKPETHOro acnekrta MeXAyHapOAHOro rymMaHuTapHOro
npasa (MITl) B WH(OPMALMOHHO-MPOCBETUTENBLCKYIO pPaboTy, MeponpusaTMa MO CO34aHuIo
noTeHumana n onepaTuBHyIo AesTenbHocTb KomuteTta.

I.C WHdopmMaumoHHO-NpocBeTUTENbLCKaa paboTa

18. B pamkax kamnaHum FOHECKO «#O6begmHMmMca BO MMSA Hacnegus» CoOCTosNIOCh HECKOSNbKO
MeponpuaTUin Ha MmecTax u B LLTab-kBapTupe B Lensx NoBbILLEHUS YPOBHS MH(POPMUPOBAHHOCTY O
3awmTe KynbTypHOro Hacrnegums Bo BpemMsi BonHbl. Biopo FOHECKO B BenpyTte opranusosano 21
okTa6pa 2015 r. Bocemb cemuHapoB ans 1600 yyawuxca B Bo3pacTte oT 11 go 15 net nog armagom
MUHUCTPA KynbTypbl JlIuBaHa, Ero MNpeBocxoauTtensctea PanmMmoHa Apanmpxn, B COTPYAHNYECTBE C
HMO «bunaguy, cneunanuanpylowenca Ha coxpaHeHMn Hacneaus. 9Ta MHMuMaTmMBa Takke Obina
HanpaBfneHa Ha O3HakoMmmneHue Yy4yacTHMKOB c KoHBeHumsmn HOHECKO. Biopo HOHECKO B
Pamannaxe, B coTpyaHuyectBe ¢ npoektom Ceten monogexun CpegusemHomopbs FOHECKO B
ManecTtuHe, opraHnsoBano 19 oktabps 2015 r. BOIOHTEPCKYIO aKUMIO OS1si MOOAbIX NanecTUHLUEB
B cekTope [asa. bropo KOHECKO B AmmaHe u Kopnopauus passutua 3c-Canta 14 Hosiopst 2015 .
OpraHn3oBanu OTKPbITOE IKCKYPCUIO MO 06beKTaM KynbTypbl cTaporo ropoga dc-Canta nog armaon
Ero MNMpeBocxogutenbcTBa r-Ha Haeda Anb-Pariesa, MMHUCTpa Typu3ma 1 gpeBHocTen MopgaHun.
B LWUtab-kBapTtupe 26 aHBapsi 2016 r. coCcTosancs MOCBSLWEHHbIN 3aWMTe KyNbTypHOro Hacrneausi
KOHUepT MexxayHapoaHoro omnapMoHUYecKoro xop, Bxogsuero B uncrno «Aptuctos FOHECKO 3a
mMup». Ha meponpusitum npucytcteoBano 6onee 1300 yenosexk.

19. KOHECKO Takke obObeauvHuna ycunus € WHOYCTpUEN Typu3aMa B LENSX MOBbILWEHUS
OCBEOMJIEHHOCTM TYPUCTOB WU LUMPOKON OOLLECTBEHHOCTM O BaXKHOM 3HAYEHWUM YCTOMYUBOIO
Typu3ma M HeOBGXOAMMOCTU OXpaHbl KynbTypHOro Hacneams. dpaHuysckoe oTaeneHne mexayHa-
poaHoro nsgatensctea «OguHokas nnaHeTa» onybnukosano Ha cBoeM Beb-canTe KpaTKyto CTaTblo,
npeaynpexagawLwyo TypuctoB 06 OnacHOCTAX He3aKOHHOro obopoTa KyNbTYpHbIX LEHHOCTEMN.
MHdpopmauymnoHHo-npoceeTutensckme sugeoknunosl KOHECKO o 6opbbe ¢ He3akoHHbIM 060pOTOM
KyNbTYPHbIX LEHHOCTEN B HAcTosILLIee BPEMSI TPAHCNNPYIOTCA Ha MMraHTCKUX 3KpaHax B adponopTax
pysun. Kpome Ttoro, FOHECKO B napTtHepctBe ¢ Komutetom «Konbbep», ®paHums, nposena
paboTy NO opraHusaumMm KamnaHuym Mo MNOBbILEHMIO WMH(OPMUPOBAHHOCTU OOLLECTBEHHOCTU O
npeaoTBpaLLeHMn He3akoHHOro obopoTa KynbTypHoro Hacnegusi. FOHECKO 6Gyanet npunaratb
AanbHenwmre ycunusa Ons paclmpeHus napTHEepPCKMX OTHOLLEeHWA B 3Ton obnactu mexay ee
rocygapctBamu-yrieHamu.

20. HauuHaeTcsa kamnaHus, HanpaerieHHast Ha BceoOwyo patudukaumo KouseHumn 1954 r. o
3almTe KynbTYpHbIX LEHHOCTEN B Cryvyae BOOPY>KEHHOro KOHAIMKTa MU ABYX NPOTOKOSIOB K HEW, a
Tarke KoHBeHuun 1970 r. 0 Mepax, HanpaBfeHHbIX Ha 3anpeLleHme n npegynpexneHme He3akoH-
HOro BBO3a, BbIBO3a M Nepeaaym npasa CO6CTBEHHOCTU Ha KyNbTypHble LleHHOCTU. KamnaHusa 6yaet
onupaTbCcs Ha WHMOPMAaLMOHHO-NPOCBETUTENBCKME MEPONPUATUA Ha WUHAMBMAYANbHOM YPOBHE,
CMWU v ppyrne cpeactBa Ans NpuBREYEHUS BHUMAHWS roCyAapCTB-YNEHOB, KOTOpble elle He
paTMduUuMpoBanu 3TM KOHBEHLMUK, U LUMPOKOW OBLLECTBEHHOCTUN B LIENIOM.
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21. Tlpw nogpepxke npasutensctB Utanum n MlopgaHum n B cotpyaHmnyectse ¢ NHTepnonom um
YHIT OOH KOHECKO Takke BHOCMT BKNag B JdanbHenwee nposefeHne WHGPOPMaLMOHHO-
pas3bACHUTENBHON MHUUMATMBLI B 0Bnactu HesakoHHOro obopoTa KynbTypHbIX LEHHOCTEN B
LienTpanbHbix yupexaenuax OOH B Hbto-Mopke. Mocne cTapToBOro coseLaHuns, CoCTOSBLIEroCs
oceHbto 2015 1., B nepuoa ¢ mapTa no man 2016 r. nponayT eLle Tpyu MeEPONPUATUS, MOCBSLLEHHbIE
BOMpoOCaM, CBSI3aHHbIM CO CTpaHamMu Ha3HaYeHUs] M PbIHKOM MPOU3BEAEHUA WCKYCCTBa, CO
CTpaHamu, 4epe3 KOTOpble OCYLIEeCTBNAETCA TPaH3UT U nepedadya HE3aKOHHO NepeBO3VMbIX
KyNbTYpHbIX LIEHHOCTEN, a TaKkke C YHUYTOXEHMEM KynbTypHOro HacneauMss U CcTpaHamu
NPOVCXOXAEHUS.

22. C uenbl YyKpenneHuss Ha MeXOyHapo4HOM YpPOBHE [JanbHenwen MHOPMaLMOHHO-
pasbsacHuTenoHon pabotel KOHECKO B obnactu 3awmTtbl KynbTypHOrO Hacnegus B Xope
BOOPY)XEHHbIX KOHMNUKTOB [eHepanbHbIi AMPEKTOp NpuHAna ydactue B MpOBO3rnalleHum
3 pekabps 2015 r. B lMapuxe mHUUMaTMBLI «EAMHCTBO 4epes pasHoobpasney», BO3rnaBfsieMomn
Mapamn 60 ropogoB CO BCEro Mmpa M NpuU3BaHHOW MPOLAEMOHCTPUPOBATb UX NPUBEPXKEHHOCTb
YKpPENneHnto Mupa nocpeacTBOM KymnbTypbl. [€HepanbHbIi OUPEKTOP BbICTyNuna € psgom
nNyonuYHbIX 3asBMEHUN, OCYXOAWLWNX YHUYTOXEHUSI KyNnbTYpHOro Hacneausl, u npussana
npekpaTuTb Ux paspyLieHune B Npake (20 aHeaps) u Cupumn (5 n 11 oktabps, 24 aekabps). 5 oktabps
2015 r. oHa Takke HanoMHua cTopoHam KoHdnukTa B Crpum 006 nx NnpaBoBLIX 00s13aTeNbCTBaX

lll.  Ha nytu k paspabotke NnaHa gencreumn

23. Crpatervns, npegcraesneHHas B gokymeHte 38 C/48, copepxut nogpobHoe onucaHue
«NPUOPUTETHBIX obnacTen gesaTenbHOCTUY» (NyHKTbI 17-36), pacckasbiBalolee O pasriMyHbIX BUOaX
meponpuaTuin, kotopble KOHECKO cumTtaeT HeobGxoaMMbiMM NPOBECTU OIS ee OCYLLEeCTBNEHNS B
TeyeHue npegnonaraemoro wectuneTHero nepmnoaa. Paspabotka [NnaHa genctenii B COOTBETCTBUM
c npocbbon [eHepanbHOM KOHMEPEHUMN MOMOXET ONMpedenuTb KOHKPETHble MeEpONnpuUsiTUS — B
pamMkax oOLlen cTpaTtermm M B COOTBETCTBUM C ee OBYMsS Lensmu, — Ha koTopbix OpraHmsauusi
HamepeHa cocpefoTOMUTb OCHOBHbIE YCUIUS B KPATKOCPOYHOM U CpeaHECPOYHON NepcnekTuae.

24. Tockonbky MnaH gencTBuin gomkeH ObiTb pa3paboTaH B KOOpAWHAUUKM C rocygapcTBamu-
YrieHaMn U COOTBETCTBYIOLLMMKN NapTHepamu, CekpeTapuaT Takke NpeacTaBusl BbllLEYNOMSIHYThIE
nepBoHavanbHble 3nemMeHTbl [lnaHa pencTtBuM B XOA4E€  MEXCECCUMOHHOro  coBeLllaHus
WcnonHutenbHoro coseta 19 cheBpansa 2016 r. Atornm gmckyccunm B XO4Ee MEXCECCUOHHOMo
coBelaHus B doespane, a Takke 199-11 ceccnmn NcnonHUTENbHOIO CoBeTa NocnyaT OCHOBOW Ans
pa3paboTkn 1 AanbHENLWero yToMHeHNs 3Toro nnaHa. Mpn HeobxoAMMOCTM B TeHEHUE CrieayoLmx
mecaueB OyayT npoBedeHbl OOMOMHUTENbHbIE KOHCYMbTauMM C KioYeBbiIMM MapTHepamu Mo
cucteme OOH n gpyrmmm COOTBETCTBYHOLLMMUN 3aNHTEPECOBAHHBIMIN CTOPOHaMK. Ha ocHoBe 3Tmnx
KOHCynbTaumi Bceobbemmowmn [naH gencteun OygeT MOArOTOBMEH ANt pacCMOTPEHUs
McnonHntenbHbIM coBeTOM Ha ero 200-in ceccun.

25. C uenbto nosbiweHns adpdpektmeHoct HOHECKO B nogrotoBke M pearvpoBaHUM Ha
ypesBblYalHble CUTyauuW, CBA3aHHbIE C KOH(NUKTaMU U CTUXunHbiMKM Beacteusmu, B CekTope
KynbTypbl CO3[0aHa BHYTPEHHAA pPyKoBOAdALlAa rpynna Mo 4YpesBbl4aWHbIM - CUTyaunam Ons
obecneveHnsa KOOpAMHaLMKN KU CTpaTErmyeckon opmeHTauumn B pamkax Cektopa KynbTypbl U Opyrux
cektopos HOHECKO.

26. [MnaH pgencteum, pas3paboTKy KOTOPOro npu3biBalOTCA MNOoAdepaTb rocygapCTBa-yfieHbl B
nyHkTe 3 pesonounn 38 C/48, gormkeH BKN4YaTbh onpedeneHve MexaHusma onepaTUBHOM
MoOunusauumn HaumoHanbHbIX 3kcnepToB. Pesontoums 38 C/48 Takke npuabiBaeT rocygapcrsa-
yneHbl paspaboTaTtb TakMe MexaHn3mbl OrNepaTMBHON MOBUNM3aUMM HaLMOHanNbHbIX aKcnepToB. B
CBSI3M C 3TUM UTarbsHCKOE NPaBUTENbCTBO B KOOPANHALUN C MUHUCTEPCTBOM KyNbTYpbl U TypU3Ma
Wtanum yupeomno HauMoHanbHy LeneByto rpynny aKCnepToB B pamkax MobanbHon koanuumm
«#O0begnHmca BO MMSA Hacnegus», aKkcnepTbl koTopon OyayT rotoBbl Mo npocbbe HOHECKO
OKasblBaTb NOMOLLb B 06ecneveHnmn 3anTbl KynbTyPHOro Hacneaus, Haxoasawerocs nog yrpo3on.
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MemopaHaym o B3avmonoHnmanum mexagy FOHECKO v npaButensctBom Vtanum 6bin nognucaH B
Pume 16 deBpansa 2016 r.

27. B TOM, 4TO KacaeTcs cogepawlerocs B nyHkre 3 pesontouun 38 C/48 npusbiBa BHOCUTb
B3HOCbI B UYpesBblManHbIN (poHO Hacreamda, [ocypapctBo Kartap pewwmno npegoctaBUTb
2 MIH. JOnM. B KQ4ecTBe YacTu 3asiBNEHHOro B3HOCa B 00bEME fecATb MunnnoHoB. Kpome Toro, Ha
CErofHsILLHMN OeHb MOCTYNuUIM B3HOCbI OT npaBuTenscTB AHAOoppbl, Jliokcembypra, MoHako,
CnoBakunm un 3CTOHMKM, a Tawkke uYacTHbiXx nuu. CekpeTapuvaT wu3yyvyaeT LOMNOSMHUTENbHbIE
BO3MOXXHOCTM MOBMNM3aL MmN pecypcoB, HEOBXOONMbIX AN1S OCYLLEeCTBNEHUS CTpaTErvn.

28. B cooteeTcTBMM € npocbbon "'eHepanbHon koHdepeHuun (38 C/48, nyHkT 4), CekpeTapuaTt
Hayan cepuio KOHCYNbTauui B LENsiX U3yYeHUss NPakTUYeCKMX METOAO0B NPUMEHEHUS MexaHu3ma
onepaTMBHOrO NPUHATUS Mep U MOBMNM3aLNU HaLMOHamNbHbIX 3KCMEPTOB NPY KOOPAWHMPYIOLLEN
ponn KOHECKO, kak 310 npegycMOTPEHO B MPUHATOW cTpaTtery. B pamkax aTvx KOHCyrnbTauum
COCTOANUCh 0bCcyXaeHns ¢ npeacrasuTenammn JenaptameHTa onepauui no nogaepXxaHuo mupa
OOH (OOMNMMOOH) B Hito-Mopke, a Takke BcTpeun ¢ apyrumm yupexxaeHuamn OOH B XKerese.

29. Kak nokasanuM 3TW KOHCynbTauumu, Havbonee npakTUyYHbIM cnocobom 6GbICTporo u
3(pheKTUBHOIO pas3BepTbIBaHUSA IKCMEPTOB Ha MeCTax, Kak NpeacTaBnseTcsi, B NoAaBnsitOLLEM
bonblwKHCTBE cnyvaeB sBnsetca nognucaHve wmexagy KOHECKO wu  cooTtseTcTBYOWMM
HaUMOHanbHbIM OpPraHOM TaK Ha3blBAEMbIX PE3EPBHbIX COrMaleHUn, npeaycMaTpuBatoLLnX
NpeaocTaBfeHne HaxogsAWMXCa B pe3epBe COTPYAHWKOB, B [aHHOM Crydae HauMoHanbHbIX
3KCnepToB. TUMOBOW TEKCT TaKOro pPEe3epBHOr0 COrMalleHUsi COAEPXUTCA B MNPUNOXEHUU K
PykoBogcTtBy no ynpaeneHuto nogcknm pecypcam KOHECKO (Jobaenenue 13 H), perynupytoiemy
BCE nMpoueaypbl, CBsfi3aHHble C OTO6opoM W pasBepTbiBAHMEM MepcoHana, BKAYas
agMVHUCTPaTUBHbIE, MPaBOBblE N (DMHAHCOBLIE aCMNeKTbI.

30. B uenax BHeOpeHWs MexaHuama, O KOTOPOM uMAOeT pedb B pesonwoumm 38 C/48,
BblLLEYNOMSAHYTOE TUMNOBOE COrMalleHne B KaXXAOM KOHKPeTHOM criyyae 6yaetr Heobxoammo
afanTupoBaTb U K KOHKPETHBIM OBCTOSATENBCTBAM pPasfnnyHbIX HaLMOHanNbHbIX NapTHepoB. CneayeT
NnoAYepKHyTb, YTO Ha IKCMEPTOB, KOTOpble ByAyT UCNONb30BaTbCA NPU KOOPAMHUPYIOLWEN ponu
FKOHECKO, Bceraa p[gomkHbl pacnpocTpaHaTbCA Mepbl ©e3onacHocTn, AeWCTByOLWME Ans
nepcoHana OOH B cOOTBETCTBYOLLEN 30HE.

31. B psige cny4aeB, n O0COGEHHO B Crnyyae onepauun no NOAAEPXKaHMIO Mupa NO PeLUEeHWUto
CoseTta besonacHoctn OOH, maHgaT KoTopon GyaeT BkNoYaTh 3aWMTY KyNbTYpHOro Hacneawus,
BbILLEYNOMSAHYTOr0 Pe3epBHOro CornaweHms MoXeT OblTb HeaocTaTouHo. B Takmx ycrnosusix npu
BblbOpe M pas3BepTbiBaHUMM NepcoHana Heobxoaumo cnefoBaTb YCTAHOBMEHHLIM Mpoueaypam
OOH, a gns onpeaenenuns koHkpeTHon ponun KOHECKO B 3TOM KOHTEKCTE — KOTOpasi MOXET Takke
3aBMCETb OT MOSIOXKEHWI PE3OSNOLNN O MUPOTBOPYECKOW MUCCUN, — TPEOYIOTCS AOMOMHUTENbHbIE
KOHcynbTaumn, B 4acTtHoctu, ¢ OJONMMOOH wn [denaptameHToM noneson nogaepxku OOH.
CekpeTapmaT HaMepeH NpPoaosKaTb KOHCYNbTauun n npeactasut 6onee nogpobHbIN Joknag no
aTomy Bornpocy Ha 200-n ceccum VicnonHUTENbLHOro coseTa.

IV. Tpepnaraemoe peweHue

32. B cBeTe BbIWEN3NOXEHHOrO WICNOMHUTENbBbHLIM COBET, BO3MOXHO, MNOXenaeT nNpPUHATb
cnefyollee peLleHue:

McnonHuTenbHbIN COBET,
1. ccbinasch Ha pesontouunto 38 C/48 n pewenne 197 EX/ 10,
2. paccmotpeB AokymeHT 199 EX/5 Part | (D),

3. NpUHMMAaET K CBEOEHWO NepBOHaYarbHble arIeMeHTbl NoAroToBkM MnaHa aencTemm no
OCYLLIECTBIIEHMIO CTpATENMM, N3MNOXEHHbIE B AokymeHTe 199 EX/5 Part | (D);
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4.  NpuWBETCTBYET NPOrpecc, JOCTUTHYTbIA B [ere OCYLLEeCTBIIEHUs CTpaTermn no «ykpen-
nenunto geatenbHoctn KOHECKO no 3awmte KynbTypbl M MOOLUPEHUIO KYIbTYPHOrO
nnopanuama B criydae BOOPY>KEHHOIO KOH(IMKTa;

5. NpMBETCTBYET Aarnee npeaocTaBneHme HECKONbKMMM rocyaapCcTBaMmn-4reHamm B3HOCOB
B UpesBblvanHbI hoHA Hacneanst B nogaepXkky ocywecteneHunsa ctpaternm KOHECKO;

6. npegnaraetr [eHepanbHOMY [OMPEKTOpYy, MO Mepe HeobxoaumocTu, NpoaorkaTb
KOHCynbTauMm C rocygapctBamu-yneHamu, OpraHusaumen O6beamHeHHbIX Haumi n
APYTMMU  COOTBETCTBYIOLLUMMW  MEXOYHAPOOHbIMW  OpraHmsaumMsaMuM B UHTepecax
paspaboTku NnaHa gencreunm,

7. Npu3biBaET BCE rocygapcrBa-yi€Hbl BHOCUTb AOMOJIHUTESIbHbIE ﬂO6pOBOJ’IbeIe B3HOCbI
B l-‘|[’.)G3BI:I‘-IaI7IHI:Il\/'l (*)OH,D, Hacneaua B nognepXky oCywecTBlieHUA CcTpaTernm,

8. npocut [eHepanbHOro AuWpekTopa YKpennaATb W [anee COTPYOHUYECTBO Mexay
KOHECKO, cooTBEeTCTBYIOLNMM NAPTHEPCKUMN yupexaeHnsammn cnctemol OpraHmsaunm
O6beavHeHHbIX Hauuin ©  OpyrumMu  COOTBETCTBYIOLLMMM  3avHTEPECOBaHHbIMU
yYpexaeHuaMn B UMHTEpecax ocylecTBneHna crtpatermm u [MnaHa pencteBum um
npencraBvTb goknag no atomy sonpocy 200-1 ceccum CNONHNTENBHOrO CoBETA.
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E. HabnioageHue 3a cutyaumen B ABToHomHOM Pecnybnuke Kpbim (YkpaunHa)

l. NCTOPUA BOIMPOCA

1. B pewennn 197 EX/5 (ll) no HabntogeHuio KOHECKO 3a cutyauunen B ABTOHOMHOW Pecny6-
nuke Kpeim (YkpauHa) k M'eHepansHOMy anpektopy obpalleHa npocbba npogoimkuTb coop nHop-
MauumM OT MEeXOyHapOAHbIX OpraHu3auun BHyTpu U BHe cuctembl OpraHmdaunm OO6beanHEHHbIX
Hauumn, a Takke oT HenpaBMTENbCTBEHHbIX opraHnsaummn (HIMO), nmetowmnx B CBOEM pacnopsiXeHum
COOTBETCTBYIOLLUME OOHOBIEHHbLIE CBEAEHUSA O cuTyaumm B ABTOHOMHOW Pecnybnuke Kpbim (Ykpa-
MHa), U NPEeACTaBWUTb AOKNa4 O MPUHATBIX M NNaHMpyeMbIX Mepax B 0OnacTax KoMneTeHuuu
FOHECKO.

2.  [na BbinonHeHus atoro pelweHns CekpeTapuaTt npoBen 0630p NPUHATBIX U NNaHMPyeMbIX
mep B obnactax komneteHuun FKOHECKO. Kpome Toro, NeHepanbHbin AupekTop Hanpasuna [locTo-
AHHOMY NPeACTaBUTENBLCTBY YKpPauHbl MMCbMO C NPOCLOON NpeacTaBuTb MHpopMauuo o nocnea-
HUX cobblTnax B ABTOHOMHOM Pecnybnuke KpbiM 1 B ropoge Ceactonons (YkpavHa) B obractsax
komneTteHumn KOHECKO.

3. eHepanbHbIN AnpekTop obpaTunacb ¢ NPocbOon NpeacTaBUTb COOTBETCTBYHOLLYHO OOHOB-
NeHHy nHpopMaumio o cutyaummn B ABToHoMHon Pecnybnuke KpbiM (YkpanHa) B cdhepax Komne-
TeHumn KOHECKO k opraHusauuam, npuriaieHHbIM Ha MHOPMaLNOHHOE COBeLLlaHne, COCTOosB-
weecs B LUtab-kBaptupe KOHECKO 2 nioHsa 2015 r., yuntbiBast akTyanbHOCTb UX AeATENBbHOCTU AN
obnacten komneteHumn FOHECKO u cywecTtBytowme napTHepckme oTHoweHus ¢ FOHECKO. K
YyMcny 3TUX OpraHM3auun OTHOCATCSH, B HYaCcTHOCTU: YnpasneHue BepxosHoro komuccapa OpraHnsa-
umm O6beamHeHHbIX Hauunm no npaBam yernoBeka, YnpaeneHue Komuccapa Coseta EBponbl no
npasam 4enoseka, bropo MNpeactasutens OpraHnsaumm no 6e3o0nacHOCTU N COTpyAHMYecCTBy B EB-
pone no sonpocam ceob6oabl CMU, MexxayHapoaHbIn COBET MO OXpaHe NaMATHUKOB Y UCTOPUYECKNX
mect (MKOMOC) u opraHusauua «MexgyHapogHaa amHucTusa» (oduumanbHbIn  napTHeEp
FOHECKO, umetownii cratyc coTpygHU4ecTBa).

4. "eHepanbHbIN ANMPEKTOp npoBeria KoHcynbTauun ¢ MNpencenarenem VCnosHUTENBLHOIO CO-
BeTa C Lenbio NpeanoXnTb PyKOBOASALLMM OpraHam COOTBETCTBYHOLLUNX KOHBEHLWI, KaK OTAEbHbIM
CyBEPEHHbBIM OpraHam, JeNCTBYIOLLMM No4 npeaceaaTensCTBOM rocy4apCTB-YreHOB, PacCMOTPETb
BO3MOXHOCTb MPOBEAEHNA CKOOPOAWHUPOBAHHOW OLIEHKM cuTyauun B ABTOHOMHOW Pecnybnuke
Kpbim 1 B ropoge Ceactononb (YkpauHa) B obnactax komneteHumm KOHECKO. B cBsasn ¢ atum
"eHepanbHbIM OUPEKTOP Hanpasuna NMCbMO cekpeTapuaTam COOTBETCTBYHOLLMX KOHBEHLMN C Lie-
Nblo NpUBMAeYb NX BHUMaHME K 3TOMY BOMPOCY.

5. 20 aHBaps 2016 r. MNpegcepatens VicnonHuteneHoro coseta npenposogun reHepansHOMY
ANPEKTOPY MOAroTOBNEHHY [1OCTOAHHBLIM MPEeACTaBUTENBCTBOM YKpauHbl NaMATHYHO 3anucky O
BbinonHeHunn pewwexns 197 EX/5 (1) «HabntogeHne 3a cutyauunen B ABToHoMHoM Pecnybnuke Kpbim
(YxkpanHa)».

6. B pewennn 197 EX/5 (II) no HabnogeHuto 3a cuTyaumen B ABToHoMHoN Pecnybnuke Kpbim
(YkpanHa) k eHepanbHOMYy AunpekTopy obpalieHa npocbba «ydypeguTb MexaHu3Mm Ofs MOHUTO-
puHra cutyaumm B ABTOHOMHON Pecnybnuke KpbiM Ha MHCTUTYLMOHANbHOM YPOBHE B TOW dhopme,
KOTOPYKD OHa coudTeT LuenecoobpasHon, B Lensx obecneyeHuss HEeNnocpeacTBEHHOMO Yy4acTus
FOHECKO B pa3spaboTke COOTBETCTBYIOLLMX PELUEHMI A1 BONPOCOB, OTHOCALLMNXCS K KOMNETEHLMM
OpraHnzaunny. B cBA3n ¢ 3TuM Obinn NpoBefeHbl KOHCybTaumm mexay eHepanbHbIM OUPeKTo-
pom, 3amecTtuTtenem leHepanbHOro AMpeKTopa No BHELLUHNUM CBA3AM M 06LLEeCTBEHHON MHpOpMaLUK
W, cOOTBETCTBEHHO, Npeacenatenem McnonHUTENLHOrO coBeTa M NOCMAOM M MOCTOAHHbBIM NpeacTa-
BUTENEeM YKpauHbl 4ns o6CcyXaeHnss BO3MOXHbIX MOAANbHOCTEN BbINOSTHEHWUSI 3TOro pelueHns Vc-
NoSTHMTENbBHOrO coBeTa. B cBomnx nocnegyowmnx aencteusax 'eHepanbHbii gupekTop dyaeT n ganee
yKpennaTe o6MeH MHpopMaumen 1 B3anmMogencTeBme Ha perynspHon OCHOBE C MHCTUTYLMOHAsb-
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HbIMK napTHepamy OpraHusaumu B Lensax obecneyeHnss MOHUTOPUHIa U3MEHEHUI B cdhepax KOM-
neteHuun KOHECKO. K uucny Takmx mep oTHocutcsa nposedeHue nepeq 199-n ceccum McnonHu-
TenbHoro coseta KOHECKO mHdopMauUMOHHOro CoBeLaHmsa ¢ rocygapcTeaMm-4sieHamm no m3me-
HeHuio cutyauun B ABToHOMHOM Pecnybnuke Kpbim (YkpanHa) B cdpepax komneteHuun KOHECKO ¢
yyactuem naptHepoB KOHECKO, yuntbiBasa aktyanbHOCTb UX AeATeNbHOCTU Ana obnacten komne-
TeHumn OpraHusauum u cyllecTsylowme naptTHepckue oTHoweHns ¢ KOHECKO.

7.  [eHepanbHbIi AUPEKTOP rOTOBA U Aaree npeactaBnsaTe MicnonHutensHoMy coBeTy, B criyyae
HeobxoaMMOCTH, OGHOBMEHHYD MHGOPMaUM MO 3TOMy Bonpocy B 06nacTax KOMNeTeHUuu
FOHECKO.

ll.  OB30OP NPUHATbLIX N NNTAHUPYEMbIX MEP, KACAIOLLMXCA ABTOHOMHON
PECNYBJIUKU KPbIM (YKPAUHA)

8.  Hactoswmi goknag noaroToBrieH B pamMKkax BbIMOSHEHUS pelweHnst «HabniogeHne 3a cutya-
unen B ABToHOMHON Pecny6nuke KpbiM (YkpanHa)y», MpUHATOro rocygapcreamu-ynieHamu Ha 197-i
ceccumn NcnonHutensHoro coeeTa. Bo Bcex ceomx gencrauax KOHECKO pykosogcTteoBanach peso-
noumnen NeHepanbHon Accambrien OpraHusauun O6beguHeHHbIX Haumi ot 27 mapta 2014 r. «Tep-
puTopuarnbHas LeNoCTHOCTb YKpauHbl», B KOTOpon Accambriest «MOATBEPXKAAET CBOI NPUBEPKEH-
HOCTb CyBEPEHUTETY, NONINTUYECKON HE3ABUCUMOCTU, EANHCTBY U TeppUTOpUanbHOM LLEeNOCTHOCTH
YKpavHbl B €e MeXayHapo4HO NPU3HAaHHbIX rpaHuuaxy.

9. Kak otmeuaeTtcsa B gokymeHTe 197 EX/5 (1) B pamkax KpynHow nporpammel |, B ABTOHOMHON
Pecnybnuke KpbiM (YKpavHa) pacnosnioXeHo YeTbipe LUKOMbl U UHCTUTYTAa, KOTOpble ABNAOTCH Ya-
ctbto CeTtun accouumnpoBaHHbix wkon KOHECKO (Cetn CALW): rumHasmsa Ne 9 CumdrepononbeKoro
ropoackoro coeeTa, Cumdepononb, ABToHOMHast Pecnybnuka Kpeim (YkpauHa); cpeaHsia wkona
Ne 14 (I-lll ctyneHn), Cumdbepononb, ABToHOMHast Pecnybnuka Kpbim (YkpaunHa); cpegHsas wkona
uMm. AnekcaHgpa lNMywkuHa, Nyp3yd, ABToHoMHasa Pecnybnuka Kpbim (YkpanHa); n ceBactonosib-
ckuin nuuen Ne 1, Cesactononb, ABToHOMHasa Pecnybnuka Kpbim (YkpauHa). Cektop obpa3soBaHus
He nony4yan Yyepes3 HauMoHarnbHOro KoopAnHaTopa AOKNaaoB O AeATENbHOCTM B NocrneaHee Bpemst
OT 9TUX LUKOM M MHCTUTYTOB, KOTOPbIE HE NPpMHUMAanu yyactusa B pabote Cetn.

19 nekabps 1962 r. YkpanHa patuduumpoana KoHeeHuuto 1960 r. o 6opbbe ¢ AnckpumMmnHaLmen B
obnactu obpasoBaHus. B xoge Tpex nocnegHnx KOHCynbTaumim, NpoBoAMBLUMXCA B nepuog ¢ 1995
r.no 2013 r. YkpanHa He npeacTasnsna goknaga o Mepax, NPUHATLIX B LIENSX OCYLECTBNEHWS 3TOM
KoHBeHLuu.

10. B pawmkax KpynHou nporpammebl || MexxgyHapogHas nporpamma no reoHaykam B HacTosuiee
BpEMS OCYLLIECTBIISIET OA4MH MPOEKT, CBA3aHHbIN ¢ ABTOHOMHOM Pecnybnukon Kpbim (YkpanHa). OH
Ha3sbiBaeTcda «OT Kacnunckoro mops 0o CpeansemMHoro: UaMeHeHMe OKpy>KatoLen cpeabl U OTBET-
Hble Mepbl YenoBeYecTBa B X04e YeTBEPTUYHOro nepuoga» (npoekT peanuayetca ¢ 2013 r. v gon-
XeH 3aBepwmnTbes B 2017 1.). PykoBoguTenem npoekTa sBNseTcs 3aBeayroLwmun otaeneHmem omsm-
yeckoln u Mmopckon reonormn Ogecckoro HaumoHanbHoro yHnsepcuteta um. .. MedHnkoBa; B ka-
YecTBe COPYKOBOAMTENEN BbLICTYNAOT COTPYAHWUKM TOrO Xe YHUBEPCUTETa, a Takke crneumanmncTbl
PyMbiHuu, Typuumn n Poccun. OcyllecTBneHne 3Toro npoekTa HanpasneHo Ha nsyvyeHune Koppens-
LUK reonormyecknx, apxeoriornyeckmx, IKONOrmYecKnx 1 aHTPONONorMyecknx JaHHbIX Ha MeXanc-
UMNIIVMHAPHOW U MEeXperMoHarnbHONW OCHOBE B LeNisgX NOHUMaHWUs B3aMMOCBSA3EN MexXay U3MeHe-
HUeM OKpyXatollen cpedbl N afanTauuen YenosBevyecTsa B Xoe YeTBEPTUYHOIO Nepuoaa, a Takke
obecneyveHns ceTeBon paboTbl U CTPYKTYPbI MO CO34aHUI0 NOTeHUmana ans paspaboTkn HOBbIX UC-
cnepoBaTeNbCKUX MHULMATUB MeXancuMninHapHoro xapakrepa. Llenb npoekTta Takke coCTouT B
NnoAaroToBKe ANs CneuvanucTtoB B 06nacTv Hacneausi, nvu, OTBETCTBEHHbIX 3a pa3paboTky nonu-
TUKN, 1 Bonee LUMPOKON ayauTopum pyKOBOOALLMX NPUHLIMMOB, aKTyarnbHbIX ANs1 U3y4eHnst kopugopa
mexay Kacnuinckum, YepHeim n CpeamseMHbIM MOPSIMU B MHTEpecax fyyLlero NoHMMaHus eBpasuin-
CKOW NCTOPUUN, IKONOTNYECKNX NSMEHEHUA U NX BO3MOXHOIO BO3OENCTBUS Ha YenoBeka. B pamkax
npoekTa NnaHmpyeTcsa NpoBeCTU coBelaHne B TypkmeHucTaHe B oktabpe 2016 T.
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11. Kak otmeyvaetcsa B gokymeHte 197 EX/5 (Il) B pamkax KpynHou nporpammesl Ill, MexayHapoga-
HbI OEeTCKMI LIEHTP «ApTeK», pacnonoxeHHbin B N'yp3yde, ABToHOMHas Pecnybnuka Kpbim (Ykpa-
nHa), B none 2007 r. ctan ueHTpoM kateropumn 2 nog arngon KOHECKO. Ero uenb coctouT B cogen-
CTBUN (POPMUPOBAHUIO Y MOMOAEXKN YMEHUS «KUTb BMECTE», TEPMMMOCTU, B3aUMOMNOHNMAHNSA U
3HaHWIN O pasHbIX Hapodax, UX KynbType, 0bOblvasx 1 Tpaanumax NOCpeacTBOM XYLOXKECTBEHHOIO
BoCnuTaHuA n TBopyvectea. [Jenctesne cornawenns ¢ KOHECKO npekpatunock B uone 2013 r. u
MOXeT ObITb BO30GHOBNEHO B COOTBETCTBUMN C KOMMIEKCHOM BCEOOBHEMIIOLLEN CTpaTernen B OTHO-
LWEeHUN NHCTUTYTOB U LEHTPOB KaTeropuu 2. Hukaknx oerncTBui He npeanpuHMManoch.

12. B pamkax KpynHon nporpammsl IV LieHTp BceMmnpHOro Hacneamnst NpoaorkaeT, HACKOMbKO 3TO
BO3MOXHO, BECTU MOHUTOPUHI COCTOSIHUSA COXPaHHOCTU 06bEeKTa BCEMUPHOro Hacneans «dpesHui
ropoa XepcoHec TaBpUYECKUA N ero xopa», pacnosiokeHHoro B ABTOHOMHoM Pecnybnuke Kpbim
(YkpauHa). Ot naptHepoB KOHECKO, HenpaBUTENbCTBEHHbIX OpraHM3auuin unn gpyrmx cooTBeT-
CTBYIOLLMX MEXNPABUTESNbCTBEHHbIX OpraHmsaummn, Takmx, kak MKOMOC unn MUKKPOM, coobueHni
00 yrpose BblaatoLLencs yHnBepcanbHOW LLEHHOCTN 3Toro obbekTa He noctynano. C yyetom o3abo-
YEHHOCTM, BbIPaXXEHHOW YKPaUHCKMMW OpraHamu BNacT B OTHOLUEHWW COCTOSIHUS COXPaHHOCTU
00bEeKTOB BCEMUPHOrO Hacneamd, n Bo ucnonHeHune pelexns 197 EX/5, B KOTOPOM pyKOBOASALLMM
opraHam FOHECKO npeanaraetcsi npoBeCTM OLEHKY CuTyauumn B YKpavHe B 0061acTsix KOMneTeHuun
OpraHnszaunn, BHUMaHuto Komnteta BceMmpHoro Hacrneaus Ha ero 40-n ceccun 10-20 mions 2016 r.
OyoeT npeacraBneH Aoknag 0 COCTOAHUM CoXpaHHOCTU 06bekToB. CekpeTapuaT B KOHCYNbTaLmMm C
MKOMOC crneauT 3a passutnem cutyaumm B CBA3N C BbIPaXXEHHbIMW YKPAaUHCKMMW OpraHamMu Bna-
CTM ONAaCeHUAMN B OTHOLLEHMN COCTOSIHUSA coxpaHHOCTW «Komnnekca namsaTHUKoB Cygakckon Kpe-
noctn VI-XVI BekoB» — 06bekTa, BKIHOYEHHOIO B NpeaBapuTenbHbIi nepeyveHb YkpanHon B 2007 T.
LleHTp BCeMUPHOro Hacneamsa He nosiyvan HUKaKon KOHKPETHOW MHAopMaL MM O BO3MOXHbIX onac-
HOCTSX, rpO3ALLMX APYrMM pacnonoXeHHbIM B KpbiMy 06bekTaM (ABopeL, KpbIMCKUX XaHOB B Baxun-
capae, aKkTopuun 1 yKpenreHns Ha TOproBbIX NyTaX reHyasues: oT CpeamseMHOro Mops kK YepHomy,
KyNnbTYPHbIA NaHAWadT «NeLepHbIX FTOPOAOBY» KPbIMCKOWM [OTUM 1 UCTOPUYECKMNE OKPECTHOCTU CTO-
nuubl Kpbimckoro xaHctBa baxuncapas), BKMOYEHHBIM B NpedBapUTENbHLIN NepeYeHb YKpauHbl.
14 depans 2016 r. MKOMOC nponHdopmmupoBan 0 cOOOLLEHNSIX OTHOCUTENbHO NPOBEAEHUS He-
CaHKLUMOHMPOBAHHbIX apXe0norMyecknx nccnegoBaHnm B pasnmyHbix MecTax, BKrtodast 06 bekT Bce-
MUpPHOro Hacrneauna «peBHUN ropo XepcoHec TaBpuUYeCKUn 1 ero xopay, a Takke 0 BO3MOXHOM
He3aKOHHOM BbIBO3€ KyIbTypHbIX apTedaktoB B Poccuiickyto ®egepaumtio. Ha gaHHon ctagum
MKOMOC He moxeT noaTBepAuTb UM ONPOBEPTHYTL 3TY MHAPOPMAaLMIO.

B oTHOWweHMM KynbTypHOro Hacneausa B uenom CekpeTtapuat He nonydan nHgopmaummn, kKotopas
rosopusia 6bl 0 NOBPEXAEHUN NN YHUUTOXEHUM KyNbTYpPHbIX LleHHocTen B Kpbimy (YkpanHa) nnm o
OENCTBUAX, HapyLUaoLWNX NOofoXeHus aarckon KoHBeHuMn 1954 r. o0 3awuTe KynbTYpPHbIX LIEHHO-
CTen B criydae BOOPYXeHHOro KoHdnukTa u lNepsoro npotokona k Her (1954 r.). JanbHenwnn Mo-
HUTOPUWHI CUTyauun B 3TOM OTHoLIEeHUN obecneunBaeT CekpeTtapmaT B COTPYAHNYECTBE CO CBOMMM
napTHepamu, B ocobeHHocTM ¢ MexayHapogHbim komutetoM [onyboro Luta, o6beguHsaowmm
mexgyHapogHble cetn MKOM, MKOMOC, MexayHapogHOro apxmBHoro copeta n MexayHapoaHom
denepaumm GUGIMOTEYHBIX accounaLni U YUPEXOEHUN, a TakKe C YKPaUHCKMMK opraHamMm BNacTu.
XoT1sa YKpanHa siBnsetca ctopoHon ["aarckon koHBeHuuu 1954 r. n MNpoTokona k Hen 1954 r. (nep-
BOr0), 40 HacTosiwero BpeMeHn B CekpeTapumar He NocTynano 06BUHEHUI B HAPYLLEHWM KaknX-1nbo
KOHKPETHbIX NOMOXEHUM 3TUX JOKYMEHTOB.

B ToM, UTO KacaeTCca ABUXKUMBIX KyNbTYPHbIX LEHHOCTEN, B HACTOsILWee BpeMs cneunannusnpoBaH-
Hble yuypexgeHus, ¢ koTopbimu HKOHECKO coTtpyaHuyaeTr B 3Tonm obnactu, B OCOBEHHOCTM
WHTEPMOIJT nnn BcemmnpHasa TaMoXXeHHasi opraHnsaumsi, HA4ero He coobLuatoT o criyvasx, KoTopble
Ob1nK 6bl CBA3aHbI C HE3aKOHHbLIM 060POTOM KyNbTYpHbIX LieHHOCTen 13 Kpbima (YkpauvHa). B oTHo-
LUEeHUN My3eeB HeT MHpopMaumm, KoTopas rosopuna 6bl 0 NOBPEXAEHUAX UM ONACHOCTSX.

B ToM, 4TO KacaeTca oxpaHbl MOABOAHOIO KynbTypHOro Hacneawus, LleHTp nogsogHon apxeonormum
Ana YepHoMopcKoro pernoHa, oTkpbIThi B UtoHe 2013 1. B ®eopgocun (Kpbim, YkpanHa) npu nog-
aepxke KOHECKO Hapsigy ¢ nepBbIM YKpanHCKUM My3eeM, CBA3aHHbIM C NOABOAHBIM KYNbTYPHbLIM
Hacneguem, 6b1n BHOBb OTKPbIT B HUKONaese (YkpavHa).



199 EX/5 Part | — page 28

CekTop KynbTypbl U CeKpeTapuaTbl KOHBEHLUA B 0ONacTu KynbTypbl NOAAEPXKUBAKOT KOHTAKTbI C Op-
raHM3aumsamMmn-napTHepaMm 1 yacTto obpaluarTca K HAM C Npocbbon nNpeacTtaBuTb OOHOBMEHHYHO
MHdopMaumio.

13. B pamkax KpynHou nporpammbl V CekpeTapuaT NpoAomkaeT NoAAEPKUBaTb KOHTaKTbl C MeX-
AyHapOAHbIMY NPaBUTENbCTBEHHBLIMW OpraHu3aumsamMu, Takmmm kak OpraHusaums no 6esonacHocTu
n coTpyaHunyecTBy B EBpone, a Takke ¢ MexayHapoaHbIMW HeNpaBUTENbCTBEHHBbIMU OpraHu3aum-
SIMM MO BOMpocaMm, Kacawowwmmcs cBobopbl BblpaXeHUst MHEHMI 1 6e30NacHOCTU XXYPHanuCTOB B
YkpauHe 1 B 3TOM pervoHe. lNogaepxmnBaroTca KoOHTakTbl ¢ MexayHapoaHon defepaument XypHa-
nnctoB n ¢ EBponenickon doegepaumnen XypHanncToB, a Takke ¢ HalMoHanbHbIMM COO3aMU XXypHa-
FNINCTOB B pernoHe, Bkritodas NpodeccnoHanbHbIM CO3 HE3aBUCUMbIX CPeACTB MHopmauumn Ykpa-
WHbl 1 HaumMoHanbHbIN COKO3 XXYPHaNMCTOB YKpavHbl, a Takke ¢ psgoM ykpamHckux HIMO, o6beau-
HaWwmnx cneunanuctos 1 CMU n coctasnsowmx MobansbHbIn hopym ANa pasBuTUSA cpeacTs UH-
dhopmauun — MexxayHapoAHY CceTb rpynn, okasbiBarowmx nomowb CMW, koTopas nogyepkvsaeT
BaXXHOCTb HaNU4Ms HE3aBUCUMMbIX, NIIOPANIUCTUYECKMX N YCTONYMBBIX CPeacTB UHopmaumm ans
obecnevyeHns counanbHO-3KOHOMUYECKOrO Pa3BUTUS.
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. MHPOPMALIUA O NOCINEAHUX COBbITUAX B OBJIACTAX KOMMNETEHUNA
IOHECKO, NPEACTABJIEHHAA NMOCTOAHHbLIM NMPEACTABUTENIbCTBOM YKPAUHDI

B. HabnwopeHue 3a cutyaumen B ABToHOMHOMN Pecny6nuke Kpbim (YkpaunHa)
(BbinonHeHue pewennn 194 EX/32, 195 EX/5 (Il), 196 EX/5 (11) B n 197 EX/5 (Il))

UHdopmaumsa o nocnegHmnx cobbiTusax B ABToOHOMHOM Pecnyonuke Kpbim (YkpanHa)

B cootBeTcTBMM C pewieHnem 197 EX/5 (II) B «HabntogeHwe 3a cutyauunen B ABToHOMHoN Pecny6-
nuke Kpbim (YkpaunHa)», npuHsaTeiM UcnonHutensHeiM coBetom KOHECKO.

Okkynaums 1 nocnegytowiasn aHHekcus Kpbima Poccren npmenu K MacCoBbIM U CUCTEMATUYECKUM
HapyLIeHnsaAM npaB YyenoBeka Ha KpbIMCKOM MonyoCcTpoBe, B TOM Yucne B 06nacTax, OTHOCALLMXCS
kK komneteHunn KOHECKO. O1a cutyaums BbidBaHa Npexae BCEro HacunNbCTBEHHbIM BBE4EHMEM HA
BPEMEHHO OKKYNUPOBAHHOW TeppuTopuMM 3akoHogaTenbctBa Poccuiickon ®enepaumm, a Takke
NPOBOOMMOMN OKKYNaUMOHHLIMW BRacTaMu MNOMAUTUKON HETEPNMMOCTU W  AUCKPUMMHALMM MO
NpU3HaKy 3THUYECKOW M PENUIMO3HON NPUHAONEXHOCTU M NONUTUYECKUX B3rnsgoB. Hambonee
YSI3BUMbIMWU TpynnaMy sIBNSIIOTCA YKpauHUbl U KpbIMCKME TaTapbl. ThiCA4aM KPbIMCKUX XUTenemn
MPULLIIOCH MOKMHYTHL CBOM AoMa M B6exaTb Ha OCHOBHYIO TEPPUTOPUIO YKPauHbl B NOMUCKax yoexuiia
N 3aWMTbl OT NpecnenoBaHun.

MpuBegeHHas Hke NHopMauusa o HapyLLeHUsX Npas Yenoseka B ABTOHOMHoW Pecny6rnvke Kpbim
n ropoge Cesactonone (YkpauHa) B obnactsx komneteHumm KOHECKO 6bina cobpaHa npaBuTernb-
CTBEHHbIMW OpraHamu YKpaviHbl, a Takke HenpaBUTENbCTBEHHBIMW OpraHM3auusaMmn 1 OTHOCUTCS K
nepuogy 15 oktabpsa 2015 r. — 10 dheBpana 2016 r. K coxxaneHuto, npeacrasneHHast MHopMauns
ABNSAETCH HEMNOSMHOW B CBA3N C OTCYTCTBMEM CBOOOAHOro JOCTyna Ha nonyoctpoB. BmecTe ¢ Tem
Aaxe vMerowmecs AaHHble CBUAETENbCTBYIOT 00 yxyAlleHuM cuTyauuu C npaBaMu YeroBeka B
KpbiMy 1 06 yKpenneHun TPpeBOXHOW TEHAEHLMU CUCTEMATUYECKUX HapyLUEeHWA MPUHLUUMNOB U
NONOXXEHWI, 3aKpenneHHbIX B OCHOBHbIX AokymeHTax KOHECKO Bo Bcex obnactsax, 4to Tpebyet
cpoy4Horo n achdekTMBHOro BMmelLartenscrea OpraHnsaunn.

O6pasoeaHue

B TeyeHune Bcero nepmoga okkynaummn Kpeima degepanbHas cnyxba no Hagsopy B cdepe obpaso-
BaHus 1 Haykm Poccunckon ®epepaumm (PocobpHansop) ocyuwlecTensana TwartenbHbli KOHTPOIb
LUKOMbHBIX Yy4EOHbIX MporpaMM WM MfaHOB Ha BCEX YPOBHAX 0Opa3oBaHWsi, B OCOGEHHOCTU B
OTHOLLEHWUW MpenogaBaHUsA Ha YKPAUHCKOM si3blke, M3MEHeHUs1 y4ebHbIX nporpaMm, OLEHKM cuc-
TeMbl 3HAHWN.

Ha cerogHsawHuniA aeHb obpa3oBaHne B KpbiMy MOMHOCTBIO OCYLLECTBIAETCA Ha PYCCKOM SA3bIKE.
3HaunTENbHO yXyALunach cuTyauuns ¢ npenogasaHneM Ha yKkpavHckoM a3bike. M3 3 500 knaccos ¢
obyyeHneM Ha yKpanHCKOM A3blke B HacTosLee BpeMsi 0CcTanoch Tonbko 40.

B npoLunom rogy eanHCTBEHHAs ykpanHckas ruMHasus Cumdbeponons nepeLuna Ha ucnosib3oBaHmne
PYCCKOro si3blka B Ka4ecTBe s3blka 0By4YeHus.

B HacToswmin momeHT 13 586 wkon Kpbima u ropoga CeBacTonons He ocTtanocb HW OOHOW, rae
00yuyeHune Benock Obl HAa YKPaNHCKOM S3bIKE.

Mo umetoLlenca Ha cerogHAWHUA AeHb MHGOPMaLMN He3aKoHHbIE BriacTh KpbivMa npeanpuHumMarot
BCE Mepbl 4Ns1 TOro, YTOObI MoOMeLLaTh AEeTSM U3yyaTb YKPauHCKUIN A3bIK.

MMeloT MecTo MHOroYMCrieHHble CryyYan BbITECHEHWUSI M3 LUKON YYWUTENen, KoTopble cneuuanm-
3UpYIOTCA Ha NpenodaBaHUM YKPaMHCKOTO WM KpbIMCKO-TaTapckoro si3blkoB. VM npepnaratot Ha
BblIOOp ABa BapuaHTa: nepekBanuuKkaums unm yBoribHeHue.

OTmevaeTcs nocTeneHHoe yxXyaweHne nonoxeHnda C YKPauHCKUM A3bIKOM Ha OKKyHMpOBaHHOVI
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Tepputopun ABToHOMHOM Pecny6nukn Kpeim n ropoga Cesactonons (YkpawHa) B KynbTypHOW
cpefe, kak Ha ouumnanbHOM YPOBHe, Tak U B 0Bpa3oBaHMK, a Takke B UCMOMb30BaHWUM A3blka B
NnoBCEAHEBHOW XKN3HMW.

YkpanHckui a3blk B KpbiMy yTpaTtun ctatyc oduumnanbHOro, XoTs «AencTBYyloLlee 3akoHoaaTterb-
CTBO» rapaHTUpyeT paBHONPaBHOE MUCMONb30BaHMe TPeX A3bIKOB: PYCCKOrO, YKPaUHCKOrO Y KPbIMCKO-
Tarapckoro.

B cdepe Bbiclero obpaszoBaHns Ha CErOAHSILLHUIA AeHb TakkKe CroXunach nradyeBHas cutyauus,
Bbl3BaHHas!, B YACTHOCTM, NOSHbIM OTCYTCTBMEM MOATOTOBKM NpenodaBaTeneint YKpanHcKoro sisbika.

OkkynaumoHHble Bractm KpbiMa nuksuaupoBann TaBpUYECKUA HaUMOHAlbHbIA  YHUBEPCUTET
um. B./. BepHaackoro, BknouuB ero B cocTtaB KpbiMckoro hegepanbHOro yHuepcuteTa, B
pesynbrarte 4Yero B Hem 60orblLUe He rapaHTMPYeTCsl NPaBoO Ha 0By4eHMe Ha YKPauHCKOM U KPbIMCKO-
TaTapCckoM si3blKax.

B okta6pe 2015 r. 6bin yBONeH npodeccop Bnagumup KasapwH, 3aBegyrolmnin kKadpeapon pycckom
N MHOCTPaHHOW nutepatypbl TaBpMYECKOW akagemun (OQHOro U3 CTPYKTYPHbIX noapasgeneHui
Kpbimckoro coegepanbHoro yHmsepcuteta um. B.W. BepHagckoro) nocne Toro, Kak OH BbICTYNuWI Ha
KoHdepeHuun B [Npare u 3aasun, 4to npucoeanHeHne Kpbima K Poccunm «npvseno K MnosiHomy
pasopeHnto obpasoBaTenbHOro NPOCTpaHCTBa B KpbiMy».

B cBAsn c nukBumaaumen TaBpuMYECKOro HauMoHarnbHOro yHusepcuteta um. B.W. BepHapackoro
31 nekabps 2015 r. MMHUCTepCcTBO O0BpasoBaHUa U Haykn YkpauHbl uagano npukas Ne 1421 «O6
opraHusauum obpasoBaTenbHOro npouecca B TaBpUYECKOM HaLMOHANbHOM YHUBEPCUTETE WM.
B.WN. BepHagckoro». OToT yHMBEpPCUTET BO30OHOBMN cBot paboty 1 depana 2016 r. B Kuese.
OO6yyeHne B HeM BefeTCs Ha YKPanHCKOM, PYCCKOM, aHITIMACKOM U KPbIMCKO-TaTapCKoM A3blKax.

HecmoTpa Ha CROXHOCTM OpraHuM3auMoHHOro M (UMHAHCOBOrO XapakTepa, CBsi3aHHble C
BO30OHOBNEHNEM OEATENBLHOCTM YHMBEPCUTETA HA OCHOBHOW TEPPUTOPUM YKpPaWUHbI, YKpauHCKue
BMacTu caenanu Bce BO3MOXHOE Ans Toro, 4YTobbl rapaHTMpoBaTb NPaBO CBOMX CTYAEHTOB Ha
nony4yeHne KavyecTBeHHOro obpas3oBaHUA Ha HEOUCKPUMWMHALMOHHOW OCHOBE B COOTBETCTBUM C
nonoxeHuamm KoHseHumm o 6opbbe ¢ guckpummnHaumen B obnactn obpasosanus 1960 r.

Hayka

M3-3a aHHekcun KpbiMa YkpauHa nuwimnacb pacrnonoXeHHbIX Ha MOMyoCcTPOBE HECKOMbKUX YHU-
KanbHbIX HAy4HbIX LEHTPOB. B UX Yncno BXogaT BCEMUPHO N3BECTHbIM MopcKon rmapodusnyeckmni
NMHCTUTYT (MI'N), NHCTUTYT Buonormm toxxHbix mopen uMm. A.O. KoeaneBckoro n YepHomMopckui
LEeHTP NOABOAHBLIX UCCrenoBaHU (Bce OHU pacnonoxeHsl B Ceactonone). B nabopatopusax aByx
nepBbIX UHCTUTYTOB Hay4YHbIMWU UCCNegoBaHNAMU 3aHUMannCh cabllwe 150 yyeHbIX; Kaxabli UHCTU-
TYT UMen ABa Hay4yHO-uccrnegoBaTeNbCKUX CyAHa, NporpamMmmbl NPodeccnoHanbHON NoaroToBKM,
nabopaTtopun n GbNMOTEKN, Kaxxgasd 13 KoTopbix HacumTbiBana cebilwe 100 000 Tomos, Bkovas
neyaTtHole mn3gaHusa koHua XVIII n Havyana XIX BekoB. Bce Tpu HayyHbIX yypexaeHuss akTUBHO
yyacTBoBanu B nporpammax n koHgepeHuunax FOHECKO.

YKpavHa Takke nuwunacb pasMeLLeHHOro Ha MofyoCcTpoBe YHUKanbHOro obopyaoBaHusa Ans
npoBeAeHna acTpoU3N4eCcKNX U KOCMUYECKUX nccnenoBaHun. B pesynbtaTe aHHekcuu Kpbima
Akagemns Hayk YKpauHbl noTepsana psg LUEeHHeWwux OOBbEeKTOB Hay4yHOM MHGPaACTpyKTypbl. B
KayecTBe HECKOSbKMX MpMMEpPOB MOXHO npuBecTn KpbIMCKylO nasepHyro obcepsaTopuio U
KpbIMCKyto acTpodusmnyeckyto obcepBaTopuio C €€ YHWUKarbHbIM pagnoTeneckonom, MOLLHbIM
3epKarbHbIM TENECKONOM U 60MbLUMM CONMHEYHbIM TeNecKonoM. HaunoHanbHbIN LEHTP ynNpaBneHus
N UCMbITaHUS KOCMUYECKNX CpeaCcTB B EBnaTopum, KOTOPOMY NPUHAANEXUT OOUH U3 CaMblX MOLLHbIX
pagnoTeneckonoB B Mupe, a Tawkke LIeHTp KOHTpPONs KOCMWYECKOro MpOCTpaHCTBa Ha Mbice
XepcoHec ObINN HE TONBbKO CUNOW OTHATBI Y YKpauHbl, HO U He3aMeanuTenbHO nepeaaHbl KOMaHao-
BaHMWIO BO3AYLLIHO-KOCMUYECKUX CUIN MUHUCTEPCTBA 060pOoHbI Poccuu.
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MNMonoxeHne Hay4HO-UCCNeAoBaTeNbCKMX MHCTUTYTOB B KpbiMy ocTaeTca nnadveBHbIM. B Hosbpe
2015 r. NpoLnM MHOrOYMCIEHHbIE akuUM NPOTECTa B CBSA3W C HEBLIMNMATOW 3apnnaTt coTpyaHMUKam
MHuctutyta Gmnonorum toxHboix mopen um. A.O. Koeanesckoro m Mopckoro rngpodgusanyeckoro
WHCTUTYTa, KOTOpble ObifM HEe3aKOHHO 3SKCNpOnpuMpoBaHbl Yy HauuoHanbHOM akagemuu Hayk
YKpauvHbl. HecmoTps Ha 3710, Npobnema c BbINfaTon 3a40MKEHHOCTU MO 3apnnaTte coTpyaHUKam
3TUX Hay4HbIX LeHTpoB B xoae 2015 r. He Bbina pelueHa.

Mo cnoBam COTPYAHMKOB 3TUX YYPEXAEHWIN, 3HAYUTENBHO COKpaTUNCA 06beM UX AEeATENbHOCTU U
YMUCMNO Hay4YHbIX AWUCUMNIIMH, MO KOTOpPbIM BedyTcs uccnenoBaHusi. YyeHble uM3 Kpbima nog-
TBEpPXOatloT, YTO €CTb OCHOBAHMSA OXWOATb 3HAYUTENbHOrO COKpalleHWUst MacliTaboB MexayHa-
POAHbIX CBA3EN 3TUX YUPEXOEHWI, a TaKKe CMEHbI HanpaBneHnsa nx 4eaTenbHOCTH, «kkoTopas oyaeT
B OonbLLE Mepe OpUeHTUpoBaHa Ha 0OOPOHHbLIE UCCITEA0BaHUSAY.

Mo-npexxHeMy ocTpo cTouT npobnema perncrpaumm HeABWXKUMOrO UMYyLLEeCTBa 3TUX Hay4HbIX
yypexaeHun. degeparbHOe areHTCTBO Hay4YHbIX OpraHn3aumi, KOTopoe Mo pacnopsKeHUo OKKyna-
LUMOHHbIX BriacTe ynpasnsieT HayYHbIMU Y4YpexneHusiMU, MbiTaeTca 3TUM BOCMOfMb30BaTbCH,
4YaCTMYHO 3axBaTUB NpuUHaZMexallylo UM HeaBWKMMOCTb. O4YeBMOHO, YTO BCE 3TO NpenATcTByeT
HOpMasbHOW opraHM3auun Hay4yHon paboThbl.

K coxaneHuto, «MMHUCTepCTBO 06pa3oBaHusi, Haykn n Monoaexu» KpbiMa He B COCTOSIHUK Bblfe-
NUTb JocTaTouHOE (hMHAHCMPOBaAHME ANS NoadepXKaHus HayYyHo-uccrnegoBaTenbcko paboTbl Ha
npexxHem YpOBHe MNKU XoTa Obl CHOPMYNMPOBaTb NPUOPUTETbI UCCINEAOBaHWUA B KOHKPETHbIX
obnacTtax Haykum ¢ TeM, 4ToObl B MOMHOW Mepe MCMonb3oBaTb MOTEHUMan 3TMX BblAaloLMXCS
YYEHBbIX.

Okkynaumsi noflyoCcTpoBa Takke HeraTMBHO OTpasuiacb Ha PYHKLUOHUPOBAHUN PACMONOXEHHOMO B
Cumdeponone kpbiMckoro otaeneHua WMHctutyta apxeonormm HaumoHanbHOM akagemMmm Hayk
YKkpavHbl. 1o crioBam M3BECTHOrO KpbIMCKOro apxeosiora B. MopaBuHLEBOW, «MWUHUCTEPCTBO
Haykn» KpbiMa HEKOMMETEHTHO B BONPOCaxX Haykn 1 OXpaHbl apXeonornyecknx NnamsaTHUKOB, OOHAKO
pacnonaraetT BCEMU BO3MOXHOCTAMMW BNUSIHUS, B OCOGEHHOCTU (PMHAHCOBOro, Ha BHYTPEHHEEe
nonoXxeHve gen B AaHHOM UHCTUTYTE. [OCKONbKY MHCTUTYT NOMHOCTLIO 3aBUCUT OT NpaBuTENbCTBA
Pecnybnukn KpbiM, ManoBeposTHO, YTO €My yaacTcs BepHyTb cebGe CBOWM MpexHue yHKLMK
He3aBMCUMOro NocpeaHnKa 1 3KcnepTa, YTO CTaBUT NOA YrpO3y MHOMOYMCINEHHbIE apXeonornyeckne
06bekTbl KpbiMa.

Kpome TOro, COTpygHWKOB 3TOr0 WUHCTUTYTA BbIrHaNM u3 NoMeLlleHUn UHCTUTYTa, ero apxvBoB U
6ubnunoTtekn. MNMocne Toro, kak co6CcTBEHHOCTb AKageMunn Hayk YKkpauHbl 6bina obbsiBneHa okkyna-
LUMOHHBIMK Bnactammn Kpbima «cobcTBeHHOCTb0 Pecnybnukn Kpbimy, NOMeLeHnsa MHCTUTyTa 6binm
HEe3aKOHHO KOH(PUCKOBaHbI.

Kynbmypa

Bcs pgeatenbHocTb Poccuiickon depepaumm Ha BPEMEHHO OKKYNMUPOBAHHOW YKPAWHCKOW Teppwu-
TOpWUW, HanpaBfneHHas Ha M3MEHEeHWe 3aKoHO4AaTerbCTBa B OTHOLIEHMU OOBLEKTOB KYrbTYPHOrO,
NMPOMBILLNIEHHOrO M TEXHUYECKOro Hacregus YkpavHbl, npeacTtaBnsetr cobon npsiMoe HapylleHue
CyBepeHHbIX MpaB YKpauHbl U 06LIENPU3HAHHBIX HOPM U MPUHLMMNOB MEXOYHapPOAHOro ryMmaHu-
TapHOro npasa, BKMo4Yas nonoxeHuss KoHBeHUMN 06 oxpaHe BCEMUPHOTO KyrbTYPHOrO M Npupoa-
Horo Hacreaus 1972 r., KoHBeHUMN O 3alimTe KynbTYpHbIX LEHHOCTEN B crydae BOOPYXXEHHOro
KoHnukTa (1954 r.), KoHBEHUUM O Mepax Mo 3anpeLLeHnio 1 NpeaynpexaeHnio He3akoOHHOro BBO33a,
BblBO3a W Nepefayn npaBa COOCTBEHHOCTW Ha KynbTypHble LeHHocTM 1970 r. m KoHBeHuun
FHOHNLPYA 0 NOXULLEHHBIX NN HE3AKOHHO BbIBE3EHHbIX KYIbTYPHbLIX LEHHOCTAX 1995 .

KoHdurckauma KynbTypHOM COBCTBEHHOCTU YKpauHbl Ha OKKYNMMPOBAHHOW TeppuTopun cTana
NOBCEAHEBHOW NMPaKTUKON.

17 okTa6psa 2015 r. npaBuTenbcTBO Poccuiickon degepaunm M3gano pacnopsikeHue, B COOTBET-
cTBUM C KOTOpbIM Bonee 220 o6bekTaM, pacnonoXXeHHbIM Ha BPEMEHHO OKKYNUPOBAHHOW Teppu-
Topun ABToHOMHOWN Pecnybnukn Kpbim n ropoga CeBactononsi, 6bini NPUCBOEH CTaTYC KyNbTYPHbIX
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o6bekToB heaepanbHOro 3HaveHus. 20 okTAbpst 3TOT AOKYMEHT Obin onybnukoBaH Ha cante
npasutenscTBa Poccuickon egepaunn. MNpaBuTensLCTBO NOPYUNNO MUHUCTEPCTBY KynbTypbl Poc-
CWM BHECTU AaHHble 06beKTbl B €AMHbIN rOCY4apCTBEHHbIN peecTp 06beKTOB KybTYPHOrO Hacneans
Poccun. Cnucok o6beKTOB BKMOYAET, B YACTHOCTWN, KOMMMEKC coopyeHni CyoakcKom KpemnocTw,
XaHckun asopel B baxdncapae, kpenocTb M newepHbi ropog «YydyTt-Kane», [eHyasckyo kpe-
nocte B ®eogocmm, KOMMNIIEKC COOpyxeHun BopoHuoBckoro geopua, «J1lacTOuKMHO THEe3o»,
KOMnnekc coopyxeHun asopua AnekcaHgpa lll, memopuanbHble komnnekcbl «CanyH-ropa» u
ManaxoB KypraH.

3 okts6psa 2015 r. npasutenbcTBO Poccuiickon Penepauun nsgano pacrnopsKeHue O BKIHoYeHUn
HaLMOHaNbHOro 3anoBefHuKka «XepcoHec TaBpu4ecknin» B peectp 06bHEKTOB KyrbTYpHOro Hacne-
Ans penepanbHOro 3HavYeHus.

Yka3om npesungeHTa Poccunckon depepaumm oT 7 OKTAGpA OOBEKT BCEMWUPHOro Hacneaus
«[peBHUN ropog XepcoHec TaBpuYeCKUn M ero xopax» Obln BKMOYEH B CMUCOK O0COBO LEHHbIX
06BEKTOB KyNbTYpPHOro Hacneaus. Ykas sctynun B cuny 1 aHeapsa 2016 r.

B aHBape 2016 r. B npecce MNOSIBUIMCb COOBLLUEHNA O TOM, YTO HE3aKOHHbIE BIIAaCTU BPEMEHHO
OKKYnupoBaHHoW TeppuTtopun ABToHOMHOW Pecnybnuvkun Kpbim 1 ropoga Cesactonons cobupatrotca
HayaTb CTpOUTENbHbIE paboTbl HA OObekTe BcemupHoro Hacneaust FOHECKO «[peBHui ropopg
XepcoHec TaBpuyeckun n ero xopa» B HapyLLeHNe pexmnma ero CoOXpaHeHus.

Peub maeT, B 4acTHOCTU, O pelleHun «rybepHatopa» ropoga Cesactononsa C. MeHanno nposectu
Ha 3ToM 06bekTe paboTbl MO 3aMeHe UCTOPUYECKON YepenuLbl.

Mo pgaHHbIM, MMerLWKUMCa Ha KoHel, Hosibps 2015 r., poccuiickme Bnactu cobupatroTcs nogaTb
3asBKy Ha BKIOYEHME KOMMJEeKca COOpPYXeHun XaHckoro gsopua B baxuucapae B Cnwmcok
BCeMUpHOro Hacneaus. NogobHas 3asBka yxxe Obina npeacraBneHa YKpamHon.

HesakoHHasa TOpProens KyrnbTYPHbIMW LIEHHOCTAMW YKpauHbl U UX BbIBO3 C aHHEKCUPOBAHHOM
Tepputopun Kpbima B Poccum nonyunnun ogobpeHne Ha npaBUTENbCTBEHHOM YpoBHE Poccumnckon
depepaunn.

Mo nocregHUM [aHHbIM, Ha CEerogHAWHUN AeHb B KpbIMy MMET MecTo criyyam He3aKOHHOM
nepegayn KyrnbTYpHbIX LEHHOCTEW, YTO siBNSeTcs rpybbiM HapylweHunem KoHBeHUuMM O Mepax,
HanpaseHHbIX Ha 3anpeLLeHvne 1 npeaynpexaeHue He3akoHHOro BBO3a, BbIBO3a M Nepeaayu npasa
COBCTBEHHOCTU Ha KynbTypHble LeHHocTn 1970 .

B yacTtHoCTH, GbINKn M3bATHI aKCcnoHaTbl My3eeB KpbiMa, konnekuun Cyaaka, LieHTpanbHoro myses
TaBpuabl B Cumdeponone, yHUKarnbHbIX KONnekunn «XepcoHeca», a Takke KapTUHbl ANBa3oBCKOro
13 mysesd deogocuu AnNs X TPAHCNOPTUPOBKM B My3en «IpmuTax» B CaHkT-lNeTepbypre.

Mo mmetowenca nHdopmaummn, KaptTuHbl n3 mysesa «KaptuHHas ranepesa nm. U.K. AnBasoBckoro»
OyayT nepese3eHbl B TpeTbsKOBCKytO ranepeto B Mockse. 3atem akcnosvunsa GyaeTt nepegaHa B
CaHkr-lNetepbypr.

C 24 okta6psa 2015 r. no 24 aHeaps 2016 r. npowna BbicTaBka «Ha 3emrne rpudoHa. AHTUYHas
apxeonorns Opmutaxa B KpbiMy», Ha KOTOpon Oblnn npenctaBneHbl My3erHble LEHHOCTU U3
Konnekumm BoCTOYHO-KPBbIMCKOrO MCTOPUKO-KYITBTYPHOrO My3es-3anoBegHnKa, YTO MOXET Cy>XUTb
AOKa3aTerbCTBOM WX HE3aKOHHOro MnepeMelleHns C BPEMEHHO OKKYMMPOBAHHOM Tepputopun
AsToHOMHOM Pecnybnukn Kpbeim n ropoga Cesactonons (YkpauHa), npeacTtaensioLliero cobom
rpyboe HapyweHve KoHBEHLMM O Mepax, HamnpaBfieHHbIX Ha 3anpelleHne n npeaynpexageHve
He3aKOHHOro BB0O3a, BbIBO3a M Nepeaayn npasa CO6CTBEHHOCTU Ha KyIbTYPHbIE LIEHHOCTW.

HebpeXXHOCTb OKKyNaLMOHHbIX BNacTei B BONPOcax COXPaHEHUs! M OXpaHbl KyNbTypHOro Hacneams
npeacraensieT cobol cepbesHyto Yyrpo3y COXPaHHOCTU apXeonormYecknx LLeHHOCTEN U YHUKaMbHbIX
NpUpoaHbIX GoraTcTB NOMyoCTPOBA.
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B Ho4ub ¢ 16 Ha 17 HOAGPs 2015 1. 6bina paspyweHa besbimaHHas 6awHs Ne 19 Cygakckon kpenocTu
(. Cypak, KpbiM), BKMAOYEHHas B npegBapuTEnbHbIN CMMCOK OOBLEKTOB BCEMUPHONO Hacneaus.
BawHs 6bina nocTtpoeHa B nepuog reHyasckoro npaeneHus B koHue XIV Beka. [lo MOMeHTa
00pyLeHns GalHM 3TOT NAMATHUK HAXOAUICA B XOPOLLEM COCTOSIHUM MO BCEW BbICOTE.

B Houb Ha 8 aHBaps 2016 r. obpyLuunacb kameHHas rmnblba, cocTaBnsABLIast OCHOBHY YaCTb OQHOMO
n3 Hambonee npuMevaTenbHbIX NPUPOAHbLIX 06bekToB KpbiMa B OKpecTHoCTAX baxuucapas —
Bogonaaa «CepebpsiHble cTpym». CyLiecTByOT BCE OCHOBaHUSA nonaraTb, YTO BNepBble€ B UCTOPUM
COXpaHeHnsa NaMsiTHUKOB NPUPOLHOro Hacneansi NPUYMHON Takoro MHUMAEHTA CTann HEGPEXHOCTb
N HeJoCMOTP BnacTten okkynuposaHHoro KpbiMa. o MHeHuo akcnepToB, Ans (GOpMMPOBaHUS
HOBOrO KO3blpbka (bnarogapsi KOTOpoMy U cosgaBarncsa addekT cepebpsHbIX CTpyi) noTpebyeTtca
He meHee 10 000 neT.

Ceoboda coeecmu u penuauu

Oxkkynaums Kpbima Poccunckon ®egepaumen nosnekna 3a cobon ywemneHne csoboabl Bepomcno-
BeJaHus. JTa npakTuka BKIoYaeT B cebs 3anyrmBaHme CBALEHHOCAYXXUTENen, ANCKPUMUHALMIO,
paspylleHne COOBCTBEHHOCTU PENUIMO3HbIX OOLLMH, HacaxOeHue OKKynauMOHHOW AepKaBoun
anbTepHaTUBHbIX PENUIMO3HBIX FPYMN U yYpeXaeHNe HOBbIX PENUMMO3HbIX PYKOBOASLLMX OPraHoB C
Lenblo HapyLleHns cyLlecTBylolen cbanaHCMpPOBaHHOCTU MEXKOH(ECCUOHANbHbIX OTHOLLEHWUA 1
co3aHusa BopoKpaTUYECKUX MPOBOSIOYEK M MPENSATCTBUMA. OTU OENCTBUA HapyllalT NpaBo Ha
ceoboay MbICnM, COBECTU U penuriun, npeaycMoTpeHHoe ctatben 18 MexayHapogoHOro akta o
rPaXkgaHCKMX W MONMUTUYECKMX NpaBax, NpuHATOro [eHepanbHom Accambrieerr OpraHusaumm
O6beanHeHHbIX Hauun 19 nekabps 1966 r.

B HacTosiee BpeMA OOHNM U3 rMaBHbIX I'IpeI'ISITCTBI/IIZ Anst fanbHenwero cyuiectBoBaHua penunrn-
O3HbIX 0OWMH SABNdAeTcH TpGGOBaHI/Ie X nepeperncrtpaumm B COOTBETCTBUM C MNOJIOXKEHUAMU
pOCCVIVICKOI'O 3aKoHoaaTesnbCTBa.

CornacHo penunrmosHbiM o6LLMHAM, B XOJ€e Takon perncTpaumm BO3HMKAT NPaKTUYECKN HeNpeoao-
nMMble Npobrembl, CBA3aHHble C KonoccanbHbiM 06beMOM WHdOpMaUMK, KoTopyt TpebyeTcs
npeacTaBuTb B MUCbMEHHOM BUAe, a Takke C obpeMeHUTEnbHOW Mpoueaypon npeacTaBreHus
[AaHHbIX.

OTtcyTcTBME NepeperncTpauum BrieyeT 3a cobon psif cepbesHbIX puandeckmx npobnem n cnox-
HoCTeln B 0611acTu NoOnb30BaHUA KOMMYHasrbHbIMK YCIyramu, B YaCTHOCTU, OTKIOYEHME NEKTPU-
YyecTBa W OTONSIEHMSA, U B LIEMOM cO3aeT MNPEensaTCTBUS ANS HOPMarbHOro gYHKLMOHUPOBAHUSA
Luepkeen un apyrmx mect cosepueHusa MmonutBbl. CornmacHo BbiBogam OBCE, TpeboBanus
Poccuinckon degepauumn oTHocutTenbHo nepepernctpauum HIMNO, cpeacts nHdopmMaumm n penurm-
O3HbIX OpraHu3auui HaMepeHHO WCMOMb3YTCA MPOTMB TEX, KTO HE MNPOSABMSET NOSMbHOCTU K
HOBOMY npaBuTenbCcTBy. [logaBneHve MpOsSIBNEHUW Hecornacusi 3HauuTernbHO COKpaTumno
MacwTtabbl 1 pasHoobpasne KynbTypHOW XXU3HW Ha MONYyOCTPOBE, a TaKKe MPOCTPaHCTBO Al
OeATenbHOCTU rpaXKgaHCcKoro oouecTaa.

B cBA3n co cnoxHocTsMu C nepepeructpaunen GonblnHCTBY npuxogoB KpbimMa npuxoautcs
AENUTBCS Ha YacTu U PerMcTpUpoBaTb HE3aBUCUMbIE PENUIMO3HbIE COObLLLECTBA, YTOObI HE MONacTb
B IOpUAMYECKUA BakyyM U n3bexaTtb KOHIIMKTOB C OKKYMaLMOHHbIMWU BriacTaMu. VICKyCCTBEHHbIe
topuamyeckme NpendarcTBUs Hapaay Cco CAUWLKOM ANUTENbHBIM MPOLLECCOM PacCMOTPEHNS 3asiBOK U
3a4acTyl0 YHU3UTENbHbIMW MpaBunamMu, ycTaHaBfMBaeMbIMU POCCUNCKUMMU BRAcTaMW, 3Ha4u-
TenbHO 3amMegnsloT npouecc nepeperucrTpaummn penmrmosHblx obwmnH B KpbiMy (B YacTHOCTU, ANng
TOro 4To6bl 3aperncTpmMpoBaTbCA B COOTBETCTBMM C BBEOEHHbIM OKKYMaLUMOHHbIMW BRacTaMu
3aKOHOAATENbLCTBOM, NogatoLLas 3adBKy penurnosHasa obmHa AormKHa NpeacTaBuTb JOKYMEHThI O
TOM, YTO ee rnaBa UMeeT POCCUNCKOE rpaXKaaHCTBO).

[ata okoH4YaHuA npouecca nepeperncTpaumm HeOAHOKpPaTHO nepeHocunack. CHavana aencTeyto-
wme «Bnactu» Kpbima notpeboBanu OT BCEX PENUIMO3HBLIX OOLLIMH NPONTM nepeperncTpaumio 4o
1 mapta 2015 r., 3aTeM C y4ETOM HU3KUX Pe3YNbTaToOB 3TON KammnaHum 3TOT CPOK Obin npoasnieH oo
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1 auBaps 2016 r. [llo wmewowenca wHpopmauun, Ha Hadano despana 2016 r. wu3s
2 000 cyuwlecTtBytowmx B KpbiMy pennrnosHbix rpynn nepeperncTpaumio yaanocb NponTn Tonbko 50
(B 9TO YMCNO He BOLLMY OBLUHBI, KOTOPbIE MPUHANN peLLeHne NepenTn B Nog4YMHEHNE 3aperncTpu-
pOBaHHbIX B Poccum topyamnyecknx nuu, K KOTOpbiM NPUMEHSAOTCS YNPOLLEHHbIE NPoLeaypbl).

B TO e BpemMs OKKynauMOHHble BNacTU OKasblBalOT Cepbe3Hoe AaBrneHne B NPSMON U KOCBEHHOM
dopme Ha Bce LepkBu (KpoMe Tex, KOTopble HaxoaaTcsa B BeaeHun MOCKOBCKOro nartpuapxaTta) ¢
LUenbio NUKBMAAUMN «HENMOSANbHbIX» PENUIMO3HbIX OBLMH M paclUMpeHnss CBOero BRUSHWUS Ha
AYXOBHYIO XW3Hb NONYyOCTPOBA.

B Hactoswee Bpemsa B KpbiMy OCTanocb TOMbKO AEBATb PEriMrmosHbliX OOLMH YKpauHCKom
npasocnaBHoW Lepksu Knesckoro natpmapxata u3 41 cywecrtsoBasLuen paHee. C MOMeHTa Havana
POCCUMCKON OKKynauuMnm MHOTMe CBSALLEHHUKN Obinn BbliHYXAEeHbl NOKUHYTb KpbiM. CBALWEHHUKN 1
npuxoXxaHe, KOTopble CONPOTUBIIAIOTCA TPYAHOCTAM U OCTanncb Ha NosyocTpoBe, HAaXo4ATCA nof
NMOCTOSIHHBIM AaBMNEHVEM.

B Cesactonone u cene [lepeBanbHOM ObinyM 3axBaveHbl Xpambl, MPUXOXaHe NOABEPINNCH
HanageHUsM CO CTOPOHbl BOEHU3MPOBAHHLIX «CUN camoobopoHbl Kpbimax. «lpokypaTtypa»
MonyoCcTpoBa OTKasaracb OT pPacCMOTPEHUst 3TUX CryyYaeB, YTo co3fdaeT aTmocdepy 6esHaka-
3aHHOCTM ANsi NPECTYMHUKOB.

BbInn Takke NMKBNAMPOBAHbLI NPUX04bl YKpanHCKOW NpaBocrnaBHOM LiepkBm KneBckoro natpnapxara
B Kepun n KpacHonepekoncke. ¥ HeKkoTOpbiX OOLMH ©Oonblue HeT MoMeLUeHUn And MOMUTBBI,
NMOCKOSTbKY OHW apeHAoBanu MX Y YacTHbIX 1L, KOTopble NO4 AaBreHMeM pacTopriv SOrosopbl
apeHabl (MMeHHO nog, 3TMM npeasiorom Gbina nuweHa BO3MOXHOCTM coBepLUaTh MOMUTBbI OOLUHA
Kepun). 14 aHBaps 2016 r. «kapbutpaxHbin cyg KpbiMa» BbIHEC €Le O4HO NOX0oXee NOCTaHOBEHME,
B COOTBETCTBMM C KOTOpbIM KpbiMcCKasa enapxusi YKpaunHCKOW NpaBocraBHOW LiepkBu KneBcKoro
natpmapxata Oblna nuweHa CBOMX NOMELLEHWI, B KOTOPbIX HaxoAwnocb ynpasneHwe nenamu
enapxvn. 3Ty PenurnosHyo opraHmsaumio obsa3anm 6e3 BCSAKMX 3aKOHHbIX OCHOBaHWA ynnaTuTb
NONMUNIMOHa pybnen «MUHUCTEPCTBY MMYLLECTBEHHbLIX W 3eMerbHbIX OTHOWeHun» KpbimMa u
He3ameanuTenbHo ocBO6OANTb 3aHMMaeMble el MOMELLEHUS.

B Houb Ha 31 okTs6psa 2015 r. B xpame «[lepxxaBHon» MkoHbl Boxunen Matepu (Cumdeponons)
Hen3BeCTHbIM Dbl coBepLUEH akT BaHAann3ama. PacagHasa YacTb xpama Obina BbikpalleHa KpacHom
Kpackon, Ha Hel Bbiny HaHeceHbl Ha3BaHWst UNBbMOB YXacoB. B 3ToT nepuoa yxe nmenn mMecto
nofgo6HbIe NPecTynHble AENCTBMA: Ha BXOOHOW ABEpU CTaporo xpama, KOTOPbIA HaxoguTcst BO
BPEMEHHOM MOMeELLEHMN, ObiNM HapMCOBaHbl MeHTarpaMMmbl U NepeBepHyTble KpecTbl. OkKyna-
UMoHHble BnacTn KpbiMa paccnenoBaHUs AaHHbIX NPOUCLLECTBUIA HE NPOBOAMIN.

3asdBka 0 nepeperncrpaumm YKpamHckon rpeko-katonudeckon Lepken (YIKL), nmetowen B Kpbimy
NsiTb NpuxoaoB., bbina nogaHa 6onee nonyroga Hasad. TeM He MeHee perncTpauusa 4o CUx nop He
npoussegeHa. Crnegyet Takke NOAYEPKHYTb, YTO NapanfenbHO C 3TUM «MNO TEXHUYECKMM Mpuyn-
Ham» ObINN OTKINOHEHbI BCE 3asABKN YKPAUHCKON PUMCKO-KaTONMYeCckon uepkeun B KpbiMy B CBS3U C
TEM, YTO HEKOTOPbIE N3 NOAAHHbIX AOKYMEHTOB ObINN 3aNOfIHEHbI HA YKPANUHCKOM SA3bIKE.

Mo cnoBam Opeccko-KpbIMCKOro ynpasneHus ak3apxata YKL, okkynaumMoHHble BNacTu UCNOSb-
3YI0T HECOCTOATENbHbIE NMpeanorn Ang 3atarMBaHus npouecca perucTpaumm COOTBETCTBYIOLLINX
OOKyMEHTOB. B To ke Bpemsi LLepKOBb Nofyyuna OKYMEHT, B COOTBETCTBUMN C KOTOPbIM BblgaHHOE
€M YKPaUHCKUMWN KOMMETEHTHbIMM BIACTSIMW paspeLleHne Ha OeATENbHOCTb SBNSeTCs OEeNCTBU-
TenbHbIM 0o 16 mapta 2016 r. [lo uctedyeHmm 3aTOro Cpoka, ecnu uepkosBb He ByaeT nepepe-
rMMCTPMpPOBaHa, OKKyNaLMOHHbIE BACTU NPUCTYNAT K nNukemaaumm obwmHel YKL, B Tom yncne K
KOHpmcKauum Bcex MecCT KynbTa U XpamoB.

Ha cerogHawWHMA geHb cywecTBylowme ge-akto BnactTu OTKPbITO HE BblaBUraloT ocobbix Tpebo-
BaHMN K ceBsweHHnkam YIKLl, ogHako Ha nomyocTpoBe pacnpoOCTPaHATCA aHTUYyKpauHCKMe
HacTpoeHus. [aBa rpeko-kaTonnyeckon obLmHbl AnTel Obin BbIHYX4eH NOKNMHYTb KpbiM B anpene
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2014 r. PykoBogcTtBo YKL, HeogHOkpaTHO coobLiano, B TOM yncne B nepuog ¢ oktabps 2015 . no
despanb 2016 r., 0 TOM, YTO OHO NoABepraeTcsl NponaraH4MCTCKUM Hanagkam, B XOA4e KOTOpbIX
rPEKO-KAaTONMMKOB Ha3bIBAKOT «pagukanbHbIMWU HaumoHanuctamm». W3-3a atux Hanagok Kpbim
MOKNHYIM BCE CBSLLLEHHUKM 3TOM LIEpPKBU, KPOMe oaHoro — oTua boraaHa. Cnyx6bl npogokarTes,
HECMOTPSA HM Ha 4TO, AaXKe ecnu CBsILLLEHHMKaM npuxoguTcs npuedxaTb B KpbiM no ovepeaun u
NnoknMaaTb ero no UCTeYEHMM UX MUTPALIMOHHbIX KapT: Nuua, He siBnsawmecs rpaxxgaHamum Poccun,
NMEIT NPaBoO HaXO4UTbCA Ha TeppuTopumn Poccumn n aHHekcupoBaHHoro Kpbima He 6onee 90 aHew.

OKKynaumoHHble BMacTu WUCMONb3oBanu Uenbin psg Mep Ans opMUMPOBaHUS WCKYCCTBEHHOMO
packona B cpefie MyCynbMaHCKUX PENUIMO3HbIX OBLLMH, KOTOpble OO0 OKKynauuu 6binu eguHsl. [ns
TOro, 4tTo6bI N3bexatb AaBrneHns B 06acTu penimrmo3Hon AeaTeNbHOCTU CO CTOPOHbI OKKYMNaLMOH-
HbIX BriacTewn, MycyrnbmaHe Kpbima 6binn BbiHY>XOeHbl co3fatb [lyxoBHOe ynpaBreHne mMycyrbmaH
KpbiMa Ha oCHOBHOM TeppuTopumn YKpanHbl co wtab-ksapTupon B Kuese. 3To pelueHne bbino Takke
NMPUHATO B CBA3W C TEM, YTO BOMbLUOMY YMUCAY KPbIMCKMX TaTap MPULLOCH NOKMHYTb MOMYyOCTPOB
noA AaBreHeM OKKYNaLMOHHbIX BriacTewn.

B Lensx ycuneHus Takoro AaBneHnsa Ha MyCyrbMaHCKoe COOBLLECTBO anbTepHaTMBHAA NpopyccKas
opraHusaums «[yxoBHoe ynpasneHue mycynbmaH Kpbima n CeBactonons», 3apermctpmpoBaHHas
nocre aHHeKCU1 NnoryocTpoBa B Ka4ecTBe POCCUMCKOM opraHusaumu, nposena 16 aHeaps 2016 r. B
Cumdeponone «BcekpbIMCKyto KOHM(EPEHLMNIO KPbIMCKO-TATApPCKUX PENUIMO3HbIX AeATenen wu
00LLEeCTBEHHBIX OpraHuMsauuiny, TPaHCNAUUS KOTOPOKW Beracb Ha NponpaBUTENbCTBEHHOM KPbIM-
CKOM TenekaHane «Munnet». Y4acTHUKM KOHepeHL MM NOAAEepKany BEPHOro OKKynaHTam MydpTns
KPbIMCKMX MyCynbMaH Xamku Omupanu Abnaesa, ocyamB npu 3TOM co3gaHue [yXoBHOro
ynpasneHunst mycynbmaH Kpbima B Knese. Kpome Toro, ata «koHdepeHuusi» 6bina ncnonb3oBaHa
O5s pacnpocTpaHeHust Npu3biBa K KPbIMCKMM TaTapam He NoKuaaTb TEPPUTOPUIO NONyoCTpoBa U He
CNY>XUTb B BOOPYXEHHbIX cunax YKpauHbl. Bce 3T AencTBMA MOXHO pacueHBaTb Kak AaBrieHue,
HanpaBneHHoe Ha TO, YTOObI MoOMeLlaTh OCYLLECTBINEHMIO KOHCTUTYLIMOHHbIX NPaB KPbIMCKUX TaTap,
ABMAOLMXCA rpagaHaMmn YKpauHbl.

MapannenbHO C 3TUM OKKYMaLUMOHHbIE BNIACTU HANPSIMYO YrpoXKatoT UCNIAMCKUM LieHTpaMm, UCMOorb-
3ysl AN 9TOro NPeCTYMNHUKOB.

17 Hosi6pst 2015 r. HeycTaHOBMEHHbIe Nnuua pas3dunn okHa MeyeTn B cene 3aBeT-JIeHMHCKUN
IxaHkonckoro panoHa Pecny6nuku Kpbim, 6pocuB B 3gaHue knpnvdn. Mimam aton mevetn Pyctem
AxmeTLaeB Hanvcan 3asasrieHne B nonuuuio. PesynbtaTbl paccnefoBaHns 40 CUX MOP HEM3BECTHbI.

24 nexkabps 2015 r. 6611 coBepLUEH NOAXKOr MyCyNbMaHCKOro MonensHoro goma B cene Xensboska
HwxkHeropckoro paroHa. B moneneHoM 3ane cropenu Bce Lwkadbl C UCNAaMCKOW NuTepaTypon u
konuammn KopaHa. B pesynbTarte 3TOro nogxora 4YacTUYHO Cropesi Takke HOBbIM CTPOsLMIACA
MOrIesbHbIN OOM.

Mo cnoBam Pyctema TemupoBa, rnaBbl MyCyfIbMaHCKOW PenUrmo3Hon obLimHbl HmkHeropckoro
panoHa, aTO yXXe He nepBasi NoNbITKa NoAXora MosenbHbIX I0MOB B Cene.

OKKynauuWoHHble BracTv MO-NpPeXHeMy MCMonb3yrT MNpakTUKy HeneranbHbiX OBbICKOB M Hesa-
KOHHOrO BMeLlaTenbCcTBa B [ena PenurMo3HblX OOLMH, B TOM YMUCre C MOMOLLbH HEe3aKOHHbIX
METO/OB.

CneuuanbHble cnyxbbl Poccuinckon denepaumm BBENW NPaKTUKY YCTAHOBKU Kamep BuUOEOHab-
nogeHns B npuHagnexawimx penurnosHbiM obLuHaM nomelleHusx (B TOM 4ucre B MeyveTsix).
BnepBble aTOT MeToa Obin mucnonb3oBaH 14 asrycta 2015 r., korga ObiNn yCTaHOBMEHbI
Bugeokamepbl B Me4YeTn MukpopamnoHa Antbl An-Bacunb (BacunbeBka), a cendac 310T cnocob
KOHTPONS 32 AeATeNbHOCTbI0 MyCYribMaHCKMX OBLWMH nonyyaeT Bce Bonbluee pacnpocTpaHeHue.
3aHumarowmecs atum npegctasuten PCHE 0OBACHAIOT CBOK HE3AKOHHY AeATenbHOCTb
«HeobxoanmocTblo 60opbbbl C TEPPOPU3MOM», He NPeacTaBnAs HUKaKUX LOKYMEHTanbHbIX
NnoaTBEPXKOEHMIA 3aKOHHOCTU 3TUX AENCTBUN (HM opaepa NpoKypopa, HU 3aBEPEHHOrO peLleHns o
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3anpeTe HEe3aKOHHOW [AeATENbHOCTM 3TMX OpraHusauuii). Takue OEeUCTBUSI SIBNAIOTCA BMeLla-
TENbCTBOM B [eNna pPenvrmosHoro KynbTa, KOTOpPOe HapyllaeT npaBo Ha cBobogy COoBecTu
BEPOMCMNOBeAaHNS.

B Houb Ha 11 gHBapsa 2016 r. HEM3BECTHble HaHECnM Ha CTeHbl APEeBHENW MedYeTn B cene
Mexgypeybe ropogckoro okpyra Cyaak ocKopbuTenbHbIe PUCYHKN U HALMUCHK.

28 aHBapsa 2016 r. B Cumdpeponone npencraBuTeNM POCCUMIACKMX Cuil 6€30MacHOCTM OKPYXUNK
mMedeTb Mcnamckoro KynbTypHoro ueHtpa (yn. MokpoycoBa, 4. 7) C uenbio NpoBeAeHUss B Hew
obbicka. B MeyeTb He nycTunu gaxe npuwliegwmx Ha MOnUTBY MyCyrbMaH.

Mo uHbopmMaumm, NOSTY4YEHHOM OT PEMNUIMO3HBIX 0OLLMH, POCCUNCKNE CUbl 6€30MacHOCTU NPOBOASAT
yXe TpeTuin obbick B 3TOM MeyeTn. B npownein pa3 B MevyeTb 6binv HaMepeHHO noaspoLLeHbI
HEeCKONbKO 3anpeLleHHbIX B Poccun KHUr, 1 B pesynbTaTe 3Toro nogsiora 6u110 Ha4aTo HE3aKoHHOe
agMVHUCTpaTUBHOE paccrnefoBaHue. Takue NOoAnorM LWMPOKO NPakTUKytoTca coTpyaHukammn ®Cb
Ha TeppUTOPUM aHHEKCUPOBAHHOIO NOTyOCTPOBA.

Kpome Toro, nocrne ocmMoTpa MHppaCTPyKTYpbl BHYTPEHHUX NOMELLLEHWUI BOOPYXKEHHbIE MOCETUTENN
MeYeTn 3asiBUMK, YTO «COCTOSIHUE KOMMYHUKALMIA He COOTBETCTBYET TEXHUYECKUM HOPMamy, YTO
MOXeT noBfneyb 3a COOON BbIHECEHUE aAMMHUCTPATUBHOIO PELUEHUSS O MNPUOCTaHOBKE
AEeATEeNbHOCTM OpraHM3auum 1 aaxe o KOHMcKaLuum MMyLLLeCTBa U NOMELLLEHWUIA OpraHM3aLmin.

KommeHTupysa atn cobbitus, MydTun [lyxoBHOro ynpasneHusi MycyrnbMaH YkpanHbl («YMmbl») Cang
Mcmarmnos ckasan: « HeCOMHEHHO, 3TO CBA3aHO € TEM, YTO B KpbIM HanpaBnsatoTCa HOBbIE Y4EeOHMKN
C WHCTPYKUUSAMW OTHOCUTENBHO TOro, Kak obpalwaTbCsl C «HexenaTerbHbIMU» OpraHu3auusammny.
HecmoTps Ha BonutoLme hbakTbl NpecneaoBaHus Nogen No penurmo3HbiM MOTUBaM Ha TeppUTOpPUK
KpbIMcKOro nonyocTpoBa, B TOM 4ncre cobpaHHble NpaBo3aLMTHbIMW OpraHM3aumsmMmn, poccuinckoe
NpaBUTENbLCTBO OTPULLAET BCE U YTBEPXKOAET, YTO «BEPYOLLME BCEX BEPOMCNOBEAAHNA HAXOAATCS
B COBEPLUEHHO PaBHbIX YCIOBUAXY.

Ceo600a neyamu u 6e3onacHOCMb XYPHa/IUCmMoe

Y HaceneHus KpbIMCKOrO MNOMyOCTpOBa MpaKkTUYECKM HET AocTyna K WHgpopmauuu, Kotopas
oTnnyaeTcs oT odomumnanbHOM No3nLNK OeNCTByOWNX BNacten. MIHdopmaunMoHHOEe NpOCTPaHCTBO
COCTOWUT UCKMIOUMUTENBHO M3 NnponaraHanctckmx CMU.

Bce HesaBuCuMMble XXypHaNUCTbl ObinNM BbIHYXXAEHbI MOKMHYTb Tepputopuio KpbiMa B CBA3U C
yrpo3amu npoBefeHus paccrnefoBaHusa U Hayana yronoBHOro npecnefoBaHns B UX OTHOLLEHUU CO
CTOPOHbI TaK Ha3blBaeMbIX cun camMoobopoHbl KpeiMa. Cpeau cpefcTs MHdopMaunn, 4eaTenbHOCTH
KOTOPbIX Ha MOMyoCTpPOBE CO3[alTCs MNPEnSTCTBUS, — WHTepHeT-kaHan «CrimeanOpenChy,
OHNaMHOBOE CPeACTBO MHGopMauumn LleHTpa XypHanuUCTCKUX paccnefoBaHui, usgaHue «TBos
raseta», NMpPoekT «PeanbHOCTb», CbemouvHasa rpynna kKaHana «[paxgaHckoe TB», poccuickun
TenekaHan «oxab», nonbckasa «aseta Boibopya», npoekT «KpbiM. Peanuu» n gpyrue.

becnpeueneHTHoe gaBrneHMe Ha MeCTHble cpeactBa MHpopmauun Hadanocb ¢ 2015 r., korga
3axBaTyMKM NPUCTYNUNN K CPOYHOMY OCYLLECTBIIEHMIO nNpouecca nepeperucTpauumn KpbiIMCKUX
cpeacte WMHgopmaumm no uHuumatmee PepgepanbHonm cnyxbbl MO Hag3opy B cdepe CBA3W,
MHAOPMALIMOHHBIX TEXHOMOMMA N MAcCOBbIX KOMMYHUKaUMn (POCKOMHaA30p) € Lernbio JIMKBUau-
poBaTb He3aBUCUMbIE M HenogkoHTponbHble Kpemnio cpeactsa uHgopmMauum M NomMellatb
0OBbEKTMBHOMY OCBELLEHUIO CUTyauuu Ha MOSTlyOCTPOBE OMMO3ULMOHHBIMU M MPOYKPAMHCKUMN
XypHanucTamu.

HanGonee y6eautenbHbIM TOMY OOKa3aTeNbCTBOM SIBMSIETCA OTKa3 B Bblgade NULEH3WIA opraHam
nevyaTtu u cpeacTtesam MHGoOpMaLmMu, NpUHaanexaLlm KpbIMCKMM TaTapam.

MmeHHo no ator npnymHe B 2015 1. 18 KpbIMCKO-TaTapCKMX CPeaCTB MHpopmaL M Bbinin BbIHY>KAEHbI
npekpaTuTb CBOK AesATenbHoCTb. Cpean HUX, B YaCTHOCTW, €OMHCTBEHHbIN KPbIMCKO-TaTapCKui
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TenekaHan ATP, koTopbli nogBeprcsi obnaBam W 0OObICKAM CO CTOPOHbI Tak HasblBaeMbIX
npaBoOXpaHUTENbHbIX OpraHoB KpbiMa, B XoAe KOTOpbIX ObInu n3bsiThl TEXHUYECKoe 06opyaoBaHue,
3anucaHHble MaTepuarnbl U HOCUTeNU MHoPMaLnK.

MockonbKy AaHHOMY TenekaHany BellaHue B KpbiMy Gblno 3anpelueHo, oH (hyHKUMOHMPYET Ha
OCHOBHOW TeppuTopumn YKparHbl, O4HAKO UCMbITLIBAET Cepbe3Hble NPobremMbl ¢ hMHAHCMPOBaHNEM
B CBA3M C TeM, 4YTo ero Brnageney JleHyp Ucnsamo nuwuncs B KpbiMy MCTOYHMKA CPEAcTB, Ha
KOTOpble OCyLLeCcTBRsANacb UHaHcoBas noaaepXkka TeriekaHana.

HecmoTpss Ha To, 4TOo TenekaHan ATP Ha TeppuTopuM MOSyOCTPOBa YyXe NpPakTUYeckn He
hYHKLUMNOHMPYET, MPOAOIKAKTCSA NpecneaoBaHnst B OTHOLLIEHUN €ro COTPYAHMKOB.

2 Hos6psa 2015 . ®CE (PenepanbHan cnyxba 6ezonacHocTn) nposena obbiCkM B AoMax ObiBLUNX
COTpyaHuKOB TenekaHana ATP J1. bymkypoBon n 3. MicnaMmoBon, a Takke B JOME poauTenemn
Bnagenoua TenekaHana Jl. Ucnamoea. Ham ctano uasecTtHo, 4Tto LleHTpanbHbin 6aHk Poccun
oTKasan B Bblaye NUUEH3MM Ha obMmeHHble onepauun «[pxact baHky», BnagenbLemM KOTOpPOro
sasnsietca J1. icnamos.

YKpavHCckne u MexayHapodHble MpaBo3aliuTHble opraHusauun (MexayHapoaHas aMHUCTUS,
KpbiMckasi monesasi Muccus No npasam Yenoseka, LieHTp nHdopmauum no npasam 4Yernoseka)
CBUOETENbLCTBYIOT O «COBEPLUEHHO AEP3KOM» ylleMneHnn Kpemnem cBo60oabl BbIpaXXEHUST MHEHUIA.
Cneuuanusupyowmeca Ha npobrnematvke cpeacTB MH(OPMaUUM HOPUCTbI paccMaTpuBaloT Kak
cepbesHylo npobriemy TOT (PaKT, YTO Ha CErogHAWHUA AEHb Ha TEeppUTOpUU MOMyoCTpoBa He
OCTanocCb HM OQHOW paguoCcTaHLMK B KNacCU4eCKOM NMOHMMaHMKU 3TOro CrioBa U3 TeX, YTO ero XuTtenmu
cnywanu go 2014 r. MNoxoxaa cuTyaums cnoxunacb U C neyaTHOW MpPeccor, B TOM 4ucre C
YKpanHCKOW, KOTOpYto BorbLue He JonyckatoT Ha TeppuToputo Kpbima.

Kpome TOro, NOCTOSHHO PAacTET YMCMO YKPAMHCKUX U MHOCTPAHHbLIX WHTEPHET-CANTOB, KOTOpbIE
OGNOKMPYIOTCA POCCUMINCKON CTOPOHOM C TeM, 4YTOObl nomelwaTb HaceneHuto KpbiMa nonyqarb
nHpopmaumio 06 ansTepHaTUBHbLIX MHEHUAX. B 3TOM cnvcke dourypupyeTt, TOMUMO NpoYero, camoe
N3BECTHOE YKPaWHCKOE WHTEpPHeT-u3gaHue «YKpauHckas npasga», cauT «[paxpaHckoe TB»,
WHTEpPHET-u3gaHne «lMmaBkom», NPoekT «KpbiM. Peanun» u gpyrue.

MpaBo3aWMUTHUKN NPU3HANK, YTO «AencTBytolme Bnactu KpbiMa» He B COCTOSIHUM paccrefoBaTb
Cepvio cryyaeB MOXULLEHMI U NbITOK 0ObIYHBIX rpaxaaH v kypHanuctoB. OHM noagYepKuBaloT, YTo
BMHOBHbIE B COBEPLUEHUM 3TUX NPECTYNNEeHNI 40 CUX NOP HE HAXoOATCA NoA CNeACcTBUEM, HECMOTPS
Ha obeLlaHnsa «npokypaTypbl KpbiMa» NpoBecTu Haanexallee paccrnenoBaHue.

Mmenn mMecTto MHOroYMCREeHHble Criyd4anm BOCNPENSITCTBOBAHUSI >KYPHANUCTCKON OEeSATEeNbHOCTMU.
15 anBaps 2016 r. poccurickme cnyx6bl 6e3onacHOCTM 3agepXanu XypHanucta 3anpa AkagbipoBsa.
3apepxaHue Obino npovsBeneHo y 3gaHus «BepxoBHoro cyga KpbiMa», B KOTOPOM NpPOXOguro
3acedaHue no «geny 26 deppansa» (He3aBUCUMbIN XXypHaANUCT u briorep 3aup AkagblpoB perynspHo
ocBeLLan 3To Aeno B cBoem onore).

3. AkagbipoBa OTBE3NM B OTAENEeHue nonuumu, a 3atem oTnyctunn. 22 daHsaps 3. AkagbipoBa
npurnacunn Ha gonpoc B npokypatypy KpbiMa, He npegocTaBMB eMy HUKAKOW WHopmaumm
OTHOCUTENBbHO NPUYMHLI Aonpoca. 27 sHBapsa 3. AkagblpOB SIBUNCA B NpoKypaTypy YKenesHogopox-
Horo parnoHa Cwumdpeponons B CONPOBOXAEHUM cBoero agBokata Amunsa KypbeauHoBa. OHu
BCTpPeTUNMCh ¢ npokypopom Kapgall, koTopasi ckadana, 4To y NpoKypaTypbl HET K HEMY NPETEH3UMNA.
Mpokypop cnpocuna, ectb nn y 3ampa AkagblpoBa MNPETEH3MM B CBS3M C €ro 3agepkaHnem
15 auBaps y 3pgaHua BepxoBHoro cyaa Kpbima. CooOwmB npoKypopy, YTO Yy HEro MMerTcs
npeTeHsnn Kk cotpygHukam nonvuun 1 OMOHa, 3anp AkagbipoB nepegan NpoKypopy NMCbMEHHOE
3asBNeHne ¢ anobow Ha nx oencTeus.

29 auBapsa 2016 r. Ha TeppuTopum Kpbima Gbin 3ab6nokMpoBaH Camblit KPYMHbLIA HOBOCTHOW CanT
«Co6bITnA KpbiMa». MpuymHa orpaHnyeHns gocTyna K 3TOMy CanTy COCTOUT BO «BKIMHOYEHWU €0 B
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€dVHbIN peecTp AOMEHHbIX WMEH, ykasaTenew CTpaHuy CanToB B CETU WHTEPHET U CeTeBbIX
agpecos, NO3BOMALWUX MOEHTUPUUMPOBATL CalTbl B CETU MHTEPHET, cogepalune nHdopmauuio,
pacnpoctpaHeHne Kkotopon B Poccunckon degepauumn 3anpelieHo», — roBOPUTCA Ha cante
«CobbiTnsa Kpbima.

depepanbHas cnyxba no Hagsopy B cdepe CBsA3WM, UHAPOPMALMOHHBIX TEXHONOMMIM U MaCCOBbIX
KOMMYyHuKauun (PockoMHaas3op) Hanpasuna pegakumMyM nucbMO C HEBLIMOMHUMBbIM U abCcypaHbIM
TpeboBaHnem ybpaTb rMaBHy CTpaHWLy canTa, MOCKOMbKY OHa siKoObl COOAEPXMT MPuU3biBbl K
«MaccoBbIiM 6ecrnopsifkam 1 3KCTPEMUCTCKUM akTam». 1o AaHHbIM caiTa, Ha ero 4O NPUXoaNTCS
Hanbonbluee exemecsayHoe vucno nocetutenen (ot 300 000 go 500 000) cpeam Bcex HE3aBUCUMbIX
cpencTts nHgopmaumm Kpbima.

Kpome TOro, cotpyaHukn ®CBE Poccum npocmaTpvBaloT NOYTOBYHO Mepenucky xutenen Kpbiva,
KOTOpble MOA4O3PEBAOTCA B Yy4aCTUM B IKCTPEMUCTCKON feaTenbHOCTU. B sHBape B pacnopsikeHun
canta «KpbiM. Peanuu» okasanucb CAMCKM MOYTOBLIX agpecoB KpbIMYaH, Mepenncka KOoTopbIX
NOANEXUT TLLATENbHOW NPOBEPKE.

Kpome nonutuyeckux 3akntodeHHbIx Onera CeHuoBa u N'eHHagusa AdaHacbeBa, a Takke Anekcangpa
KonbuyeHko, npuroBopeHHbiX B Poccuiickon deagepaummn no «geny CeHuoBa» K AnMTENbHBIM CPOKaM
TIOPEMHOIO 3aKIMHOYEHUs, ITOT CMMCOK COOEPXKUT Takke (aMunun XypHanmcTtoB, B 4aCTHOCTMH,
XypHanucta npoekta «KpbiM. Peanuny» AHHbI AHOPWEBCKOW, B OTHOWEHUW KOTOpon B KpbiMy
BO30Y)XOEHO YroroBHOe Aerno rno o6BMHEHUIO B 3KCTpeMu3Me 3a ee nybnukaumio Ha cante LleHTpa
XKYPHaNmMCTCKMUX paccrnefoBaHui, NOCBALLEHHYI0 6aTanboHy «KpbiMy. B AaHHBIN CIMCOK BHECEH Takke
penakTop nsgaHus «4epHomopckme HoBOCTUY (Blackseanews) 1 akcnepT yKpanHCKOM 06LLEeCTBEHHOM
opraHusauun «MangaH MHocTpaHHbIX aen» AHgpen KnumeHko.

Cnepyet Takke OTMETUTb, YTO B HACTOSILLMIN MOMEHT YKpauHCKMe cpeacTBa Hopmaumm He MoryT
6e3onacHo paboTtaTtb Ha TeppuTopun Kpbima. B CBA3KN C 3TUM YKpauHCKMe nsgaHus 1 TenekaHanbl
00bIYHO MCMONbL3YIT akkpeguTaumo poccurcknx CMW. Hanpumep, Ha nonyocTtpoBe pabortaer
cbeMo4Has rpynna tenekaHana «MHTep». Ho aTo He Bceraa sBnAeTcs rapaHTuen 6e3onacHoCTM.
Tak, cbemoyHas rpynna «I paxgaHckoro TeneengeHus» ooina sagepxaHa 18 mast 2015 r. nonvunen
KpbiMa npu cbemke BCTpeunm C uyneHom Memknuca KpbiMCKOTaTapckoro Hapoga 3aupom
CmennseBbiM.

MpaBa MeHbLUMHCTB, OTHOCALWMECA K obnactam komneteHuun KOHECKO

OkKkynaumoHHble BnacTu yBenuuMBaloT AaBfieHne Ha pykosBoautenen Mepxnuca KpbiMckoTaTap-
ckoro Hapoga. 20 aHBaps Kuesckuin parioHHbIN cyf r. Cumdpeponons yaoBneTBopun Xo4aTancraso
«npokypaTypbl KpbiMa» 06 nsbpaHumn ons ynonHOMOYEHHOro npesngeHta YKpauHbl No BONpocam
KpbIMCKOTaTapCKoro Hapoga, HapogHoro genytata M. [xemwuneBa Mepbl npeceyeHus B Buae
3aKNOYEeHNS MO CTPaxy.

Tak HasbiBaeMbit «npokypop Kpbima» ob6bsBMNa nuaepoB  KpbIMCKOTATapCKoro Hapoga
M. Dxemunesa n P. YyGapoBa B MexayHapoaHbI PO3bICK, @ KPbIMCKOTATapCKOro NosIMTUYECKOro
neatens J1. VicnsmoBa B dhegepanbHbIl PO3bICK HA OCHOBaHMM OOBMHEHMI B OpraHM3auuu Tak
Ha3bIBaEMOW «3HEPreTM4eCcKon 1 NPOAOBOSIbCTBEHHOM Gnokaabl» NONyoCTPOBA.

Jlngepam KpbIMCKOTaTapcKoro Hapoga, KOTopble WUCMOMb3YHT MCKMYMTENIbHO MUPHbIE MeTodbl
npoTecTa, 3anpeTunn Bbess Ha MOoSyoCTPOB, fMWLMB TakMMm obGpa3oM npeacTaBuUTENein OGLUMHBI
KPbIMCKUX TaTap npaBa Ha CBOOOAY BbIPaXXEHWUSI MHEHWIA.

Cpeav apyrnx npumepoB HecobrnoaeHns npaesa Ha cBO6OAY BbIpaXXeHMUS MHEHUA MOXHO NpUBECTU
yaepxaHue nod CTpaxewn B TEHEHUN HECKOMNbKUX MecsiLeB 3amecTuTens npegcegarena Mempxnuca
KpbIMCKOTaTapckoro Hapoga Axtema Yunrosa, a Takke aktuBuctoB Anu AcaHoBa n Myctagbl
[derepmeHaxun, KOTopble Pe3Ko BbICKa3biBanncb NPOTUB OKKynaLuuu.
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Bce KynbTypHble, 'yMaHUTapHbIE U PENUMMO3HbIE YUYPEXAEHUS KPbIMCKUX TaTap WCMbITbIBAKOT Ha
cebe HenocpencTBeHHOE SKOHOMMYECKOE M OGLLECTBEHHOE AaBrieHVe U MoMy4aloT yrpo3bl B CBOW
agpec.

B Havane guBapsi 2016 r. cotpygHukm ynpaeneHuss PCB no pecnybnuke KpbiM n ropogy
CeacTononto pasocnany Konuu crnmcka nuu, B OTHOLLEHWUM KOTOPbIX MMEIKTCH AoKa3aTenbCcTBa Ux
NPUYaCcTHOCTU K TaK Ha3blBAEMOW «TEPPOPUCTUHECKON AesdATenbHoCTU». B 3ToM OoKymeHTe
npvBeAeHbl X NACNOPTHbIE AaHHbIe, CBEAEHMS O MECTE POXAEHUA U MeCTe XuTenbcTea. [pn aTom
COTPYOHWMKOB MOYTOBbLIX OTAENEHMI NPOMHAOPMUPOBANN O TOM, YTO B Cry4ae NofyvyeHns 3akasHbix
nMcem Ha UMs 1L, BKIOYEHHbIX B 3TOT CMMCOK, OHU OOMKHbI NponHdopmuposaTe 06 atom CH
Poccun.

B okkynuposaHHoM Kpbimy 6e3 BecTn nponanu 44-netHui SpHect Abnssnmos (4 aHeapst 2016 1.)
16-netHaa OnbBuHa Pasakosa (13 aHBapsa 2016 1.). Ha cerogHAWHMI MOMEHT NPaBOOXPaHUTENbHbIE
opraHbl 3aHMMaKTCS NMOVCKOM BbILLEYNOMSHYTHIX ML,

23 anBapsa 2016 r. B . Anynke 6bin apectoBaH KpbIMcKu TatapvH MyegmH Anbanos (21 roa). Ero
6pat, MycTtacdba AnbBanoB, HAXOAUTCH B HACTOsILLLEE BPpeMS HA OCHOBHOW Tepputopumn YkpanHoel. Oba
OpaTa NnpMHUMarnu akTMBHOE y4acTue B PasfnyHbIX MOSIMTUYECKMX N OBLLLECTBEHHbBIX MEPOMNPUATUSIX,
HanpasreHHbIX NPOTUB POCCUNCKON OKKynaummn KpbiMa. Belcoka BEpOATHOCTb TOr0, YTO MMEHHO 3TO
NOCNYXXU0 NPUYNHOM apecTa.

OkkynaumoHHble Bnactu KpbiMa npoaormkatoT MCnonb3oBaTh MNONUTUKY HEOBOCHOBaHHLIX OOLICKOB
Yy MPOYKPauHCKMX aKTUBUCTOB. Tak, B OKTsaOpe-HoA6pe 2015 r. npownun obbickn B fome JleHypa
NcnamoBa, Bnagenbua TenekaHana ATP un opraHusaTtopa 6rnokagbl nomnyocTpoBa. [1o gaHHbIM
KpbiMckor noneeson mmuccum no npaBam yenoseka, 2 Hosdpa 2015 r. CB nposena obbick y
ObiBLLEero penaktopa TenekaHana ATP Jlunu ByaxypoBoin. Ee agBokata Ha mecto obbicka He
ponyctunun. Kpome toro, 2 Hosiopst 2015 r. 6bin npom3BeaeH 0ObICK B AoMe ObIBLLUEro ANpEKTopa
TenekaHana ATP Onb3apbl VcnasmoBon — cectpbl JleHypa NcnamoBa, a Takke B AOME €ro oTua
Spema Ncnamosa.

Mo crnoeam koopavHatopa KpbIMCKOM KOHTAKTHOM Ipynnbl Mo npaBam denoBeka Ab6gypelumnTa
[bxennapoBa, KOTOpPbLIM B CBOK O4vepedb cocrasncs Ha WH@opMauuio npoekTa e€BpPOMNenckoro
oTaenenuns «Pagno Ceoboaa» «Kpbim. Peanuuy, 11 cdeBpans 2016 r. cotpyaHukn degepanbHom
cnyx6bl 6e3onacHoctn Poccnmn (PCE) npoBenu He3akoHHbIE 06bICKM B JOMaXx KpbIMCKUX TaTtap. Mx
06BUHMMAN B 9KCTPEMU3ME U MbITaNNUCb AUCKPEANTUPOBaTL, 06BbABUB «TEPPOPUCTaMMUY.

B xoage aTon kamnaHum 00ObICKOB curbl 6e3onacHOCTU AelncTBoBanu Becbma arpeccumsBHoO, BbIOMBann
OBepun N OKHa, pas6MBan|/| CcTekna, cunon yBO3UIN niogen.

O6bickn npownn B gomax Oamupa MwunHagupoBa (Anta), baxtuspa Tonysa (Anta), Pyctema
OcmaHoBa (baxuyncapan), Hapnmana MameguHoBa (ceno XonmoBka baxumcapaiickoro panona),
ApceHa XanunoBa (ceno XonmoBka), YrieHa KOHTaKTHOW rpynnbl No npaBam 4enoBeka IAMmupa-
YcenHa Kyky (Anta). Ctano Takke U3BeCTHO O 3agepkaHunm Mycnvma Anuesa, oTua M CblHa
MockoBckux (ceno Bukrtopoeka), Baguma Cupyka, Lamuna VinbsicoBa n OHeepa beknposa.

MWHUCTEPCTBO MHOCTPaHHbLIX Aen YKpauHbl BbICTYNWIO C 3asBNEHMEM, B KOTOPOM Mpu3Barno
MeXayHapoaHoe OOLECTBEHHOE MHeHVWe ycunuTb faBrneHue Ha Poccuiickyto denepaumio,
MOCKOSIbKY npoucxoasiliee B OKKynupoBaHHOM KpbiMy npeactaBnsieT coboi He Tornbko rpyboe
HapyLleHne MeXayHapo4HOro npaea, Ho U Npe3puTenbHoe NpeHebpexxeHne BcemMu obLleyenoBe-
YECKUMU LLEEHHOCTAMMW.

12 dheBpansa nocTtosiHHoe npedcTaBuTenbcTBo YkpauHbl npu OOH Hanpaeuno oduumnanbHoe
nnMcbMo Ha uma npeacepatend Coseta besonacHoctn OpraHudauun O6beanHeHHbIX Hauuin, B
KOTOPOM OHO BbIPa3Uo rnyboKytd 06ECNOKOEHHOCTb HE3aKOHHbIMW OENCTBUAMU U TPpyObiMM
HapyLWeHNAMN NpaB YenioBeKka KPbIMCKMX TaTap POCCUMCKMMM OKKYMALMOHHbIMW Ccunamu, B
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pesynbTtaTe koTopbix 11 1 12 cdoeBpans 2016 r. 6binv Npom3BeaeHbl MAacCOBblE HE3AKOHHbIE 0ObICKM
N He umetoLLme nog cobon 3aKOHHOrO OCHOBAHWUA apecTbhl.

15 cpespans 2016 r. «npokypop» OkkynupoBaHHOro Kpbima HaTanbs [loknoHckass Hanpasuna
3asBneHve B BepxosHbin cyg ABTOHOMHON Pecnybnukn Kpbim 0 3anpeTe geatenbHoctn Megxnuca
KpbIMCKOTaTapCKoro Hapoga.

OHa nepepana samecTuTento npeacenatens Memxknuca KpbiMckoTaTapckoro Hapogda HapumaHy
[xenanto Konun 4OKYMEHTOB Aena o 3anpeTte AesATENbHOCTM 3TON OpraHm3auum.

Ha npoTsikeHuM okoro ABYX feT ¢ MOMEeHTa OKkynaumu nonyoctpoBa 6onee 20 KpbIMCKMX TaTap
ObINM NoXuLLEHbI U/unNKn nNponanu 6e3 BecTu. COCTOSIHNE HaWOEHHbIX TeN CBUAETENLCTBYET O TOM,
YTO TPOMX U3 HUX Nepen CMePTbIO MNbiTanu.

MocnegHue cnyyanm NOXMLLEHUA U MCYE3HOBEHMS KpbIMCKMX Tatap: 15 pekabps 2015 r. nponanu
xutenu Kepum PycnaH XaHueB 1 ApneH Tepexos.

B Hauyane y4yebHoro roga 6e3 BecTu nponan ydutens uakynstypbl n3 Cumdpeponons Myxtap
ApucnaHoB. Ero poautenu oBBMHAIOT B €ro MOXMLLEHUM POCCUMCKYIO MONuuuio (ero Buaenu B
COMpPOBOXAEHMMN OBYX N0AeN B NONNLENCKON hopMme).

B pekabpe 2015 r. B Cumdpeponone nponan Hekto JApHecT Abnasumos. B nocnegHwuin pas ero
BMaenu 4 sHBaps Ha aBToOYCHOM OCTaHOBKeE.

I'Io—npe>|<Hemy MMEKT MECTO HeOOHOKpaTHble Ccriydan YyBOJIbHEHUA Hpe,ElCTaBVITeJ'IeVI OOLMHBI
KPbIMCKUX TaTap U CoKpalleHna 3aHnMmaemMbiX MU pa60l4|/|x MeEcCT.

B koHue aHBapsa 2016 r. 6611 yBOMNEH NocneaHnin 3 cosgarternen yKpanHCKoro KynsTYpHOro LeHTpa
B Cumdeponone JleoHng KyabMuH, paboTaBLuni yuntenem MCTtopmm B OQHOW M3 LLKOM ropoaa.

Mo aaHHbIM KpbIMCKOW MpaBO3alUUTHOW rPynbl, POCCUMACKME OKKYMaHTbl 3acTaBnsAlT UMERLLNX
yKpavHcKkne nacrnopta xutene KpbiMa 3anonHATb MUrpauMoHHble KapTbl MpUM Bbesde Ha
NoSTIyOCTPOB C OCHOBHOW TeppUTOpUN YKpanHbI.

B Hauane aHBaps 2016 r. pykoBoacTBO KnHocTyamm «PacceeT» (Cmdepononb) NpUHSN0 pelleHne
3aKpbITb 9TOT NOCAEAHUIA YKPAUHCKUI AETCKUIA Kpy>KoK Ha KpbiMckoM nonyocTtpose. Mo crioBam ee
OVpeKTopa, 3acnyXeHHoro paboTHuka KynbTypbl YKpauHbl r-xu lNetposon, B aekabpe 2015 . B 3TOM
LEHTpe MpoLfo HECKONbKO MPOBEPOK B CBA3M C TeM, 4YTO B HeM sKoObl OCyLlecTBnsieTcs
«HaLMoHanncTu4yeckoe» BOCNUTaHNe aeTen.

B ropoge [xaHkoe 29 aHBaps 2016 . B XoOe «NpPOBEPKN» KPbIMCKOTATapCKOro LeHTpa «IAnndg»
COTPYOHWKM cun  6e30MacHOCTM U3bANUM  OETCKyl nutepaTypy W ONpocunn cembu AeTen,
noceLLarLwmnx 3ToT LEHTP.

Llenb npouecca «AeykpanHu3auun» MonyocTpoBa COCTOMT B YHUYTOXEHUW BCEro, YTO MMeEeT
OTHOLLEHUE K YKpauHe, 1 hOpMUPOBAHMMN MOMHOCTLI NOAYMHEHHOIO U ogHopoadHoro obuecTsa. B
COOTBETCTBMM C STUMM 3adavyamMmn «NpaBUTENbCTBO» KpbiMa 3anpellaeT nsgaHusa Ha yKpauHCKOM
AA3blKe N YKPaUHCKME CUMBOIbI.

Jlnua, nmetowme ykpanmHckme nacnopra, CTankuBarTCa C OrpaHNYeHNsIMU CoLManbHOro xapakrepa
(y HMX BO3HMKaOT npobnemMbl Npu MNOKynke OuNeToB Ha noesn, noucke paboTbl, MOAyvYeHuu
MOCTOSIHHOrO BUAA Ha XWUTENbCTBO, 0bpalleHnn 3a MeguLMHCKON MOMOLLbIO U T.4.).

Mocne okkynauumn Kpbima 1 no cent aeHb 6onee 15 000 KpbIMCKMX TaTap 661K BbIHYXAEHbBI MOKUHYTh
CBOO POAMHY M CTaTb BexeHuamn, 4To ABNAETCA HapyLLeHNEM UX NpaBa Ha XW3Hb.
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Pe3rome

MNpuBegeHHasa Bblle WMHGOpPMaUUs CBMOETENbCTBYET O CEPbE3HOM YXYALIEHWM MOSOXEHUSA B
okkynuposaHHoM KpbiMy B obnactsax, oTHocAwmxcs kK komneteHunn KOHECKO.

CoxpaHsieTcsl ycTonumBasi TEHAEHLMS K POCTY U pacLLUMpPeHnto rpybbix HapyLLeHWn Npae YenoBeka,
OCHOBHbIX MPUHLMMOB M MOMOXEHUA HOPMAaTUBHBIX JOKYMEHTOB B 06nacTtu obpa3oBaHusi, Hayku,
COXpaHeHus1 KynbTypHOro Hacnegusi, ceobodbl BEPOWUCNOBEAAHUs, a Takke CBOOOAblI CPEACTB
NHopMaLMKn 1 6e30MacHOCTU XKYPHarMUCTOB.

OkKynaumMoHHblE BNacTU NPOJOSPKAKT akTMBHO MCMNONb30BaTb agMWHUCTPATUBHBLIN pecypc Ang
nepegayn poccunckomy defepansHoOMy NpaBUTENbLCTBY U NepepacnpegeneHnsa npuHaanexaimx
YKpanHe OOBLEKTOB KyNbTYpHOrO W MNPUPOSHOro Hacnegusi, obpasoBaTefibHbIX W HayYHbIX
yupexXaeHun, YTo 3a4acTyto He NpefaeTcs LWMPOKOW orfnacke. B oTCyTCTBME BHELLHEro KOHTPONS m
Hag30pa He3akoHHasi nepefada YKpauHCKMX KynbTYPHbIX LLEHHOCTEN N UCKaXKeHWEe MCTOPUYECKOro
N KynbTYPHOrO KOHTEKCTa B XOA4e NpencTaBfeHnst 3TUX 0OBLEKTOB Hacneams Ha MexayHapoaHoum
apeHe cTanu, K coXaneHuto, pacnpocTpaHEHHON NPaKTUKOWN.

MonoxeHne B ABTOoHOMHOM Pecnybnuke Kpbim n ropoge Cesactonorne (YkpavHa) BO Bcex 6e3
nckrnoyeHns obnactax, otHocsAwmxcsa k mangaty OOH n KOHECKO, octaetca mckniountensHO
TSKENbIM 1M TpebyeT HemMenneHHOro BBeAeHMsI 3P(EKTUBHOIO MexaHu3Ma MOCTOSIHHOrO MOHW-
TOpPWHra co cTopoHbl OpraHnsaummn. 3HaunTenbHble 06bEMbI akTyanbHOM MHOopMaLMK, NpeacTas-
neHHon YkpavHon, HabnogaTenbHbIMY MUCCUAMW, OpraHamun No Hag3opy 3a cobnogeHnem npas
yenoBeka APYrMx MexXAyHapoOHbIX OpraHu3auuin M HenpaBUTENbCTBEHHbIMU MPaBO3aLUTHLIMU
opraHusauusiMn, HeobxoouMO CBECTM BOEOWHO, MpoaHanu3vpoBaTb W B MOSIHOM  Mepe
ncnonb3oBaTb ANS NOArOTOBKW MPaKTUYECKMX PEeKOMeHZAauun, a Takke Ana NpuHATUS addek-
TUBHbIX MEp, HaMNpaBneHHbIX Ha yperynMpoBaHne cMTyauum Ha NosyoCcTpoBe.

Kak n3BecTHO, 3a KOPOTKUM Nnepuoa BPEMEHW, UCTEKWWUA nocre MnpuHATUS cnonHUTENnbHbIM
cosetom KOHECKO Ha ero 197-n ceccun pelwleHns 0 HabnogeHun 3a cuTyaumen B ABTOHOMHOW
Pecnybnuke Kpbim (YkpaunHa), KpynHenwme eBponenckne opraHbl U MeXayHapoaHble opraHu3aumm
(OBCE, Coset EBponbl, EBponeiickuii napnameHT) npogenanu cepbesHyto paboty no cbopy
aKTyanbHON MHOpMaLMK U ke onyBnnKkoBanu CBOM MHEHWSI OTHOCUTENBHO MOSTOXEHUA C NpaBaMm
yenoseka Ha nonyoctpoBe. OCOBEHHO BaXXHO OTMETUTb, YTO 4 despana 2016 r. EBponenckui
napsiaMeHT NPUHAN Pe30NIoLMI0, B KOTOPOW OH peLUUTENbHO ocyann «becnpeleaeHTHbI YPOBEHb»
HapyLleHUn poccuickumm Bnactamm Kpbima rnpas yenoseka Bcero HaceneHns KpbiMa, B 4YaCTHOCTWH,
KPbIMCKMX TaTap.

Mcnonb3oBaHne 3TON MHOPMAaLMOHHOM NOAOOPKM — HECOMHEHHO, BaxkHasi paboTa, HO Henb3s
OrPaHNYNTBCHA TONMBKO 3TUM. M0 MHEHMIO YKpauHbl, NO-NPEXHEMY COXPaHAETCS 3HAYUTENbHbIV
npoben B HabnogeHun 3a cobblTuamMn B KpbiMy CO CTOPOHbI MEXAYHApPOAHbIX U €BPOMENCKUX
opraHusaumn, u aToT npoben HeobxoaMMO BOCMOMHUTL AEeATENbHOCTLI0 Hawen OpraHusaumm B
KOHKPETHbIX 06nacTax ee KoMNeTEeHLMM.

Mbl nonaraem, 4To 3Ta AEATENIbLHOCTb AOSKHA HOCUTb CUCTEMaTUYECKUN XapaKktep n ocyulect-
BIMATBCA B paMKax YETKO onpeneneHHoro MexaHmama KOHTPOIA, Krno4eBblM 3J1IEMEHTOM KOTOPOIro
AOJKHa, HECOMHEHHO, CTaTb OopraHu3dauna noCToAHHOro npAMoro HabntogeHnsa 3a cmyau,meﬁ Ha
MecCTe.

Kpome TOro, peanmctmyHas oueHKa OCHOBHbIX TEHAEHUMI pa3BuTusa cutyaumm B Kpbimy (YkpaunHa)
B obrnacTtax, oTHocAwwmuxca k komneteHumn FOHECKO, paeT ocHoBaHus npegnonaratb, YTO 3Ty
npobriemy He ygacTtcs MOMHOCTLIO pewntb K 199-11 ceccnn MicnonHUTENLHOrO CoBeTa, B CBSA3U C
yem YKpavHa cuuTaeT uenecoobpasHbiM BKOYMTb BOMPOCHI PErynapHoOro HabnogeHna wu
npencraBneHnsl ero pesynbTaToB B MOBECTKY AHSA MOCHeAylLMX CeCCUM 3TOro pykoBOASLLEro
opraHa OHECKO. B naHHOM koHTekcTe Obino 6bl LenecoobpasHbiM Ha3Ha4YMTb KOOpAMHATOpPa 3TON
peatenbHocTn B Cekpetapuate KOHECKO.
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Mpogomkatowasaca yxxe ABa roga okkynaumsa Poccunckon depgepaumen ABTOHOMHOM Pecnybnuku
Kpbim n Ceactonons (YkpaunHa) COnpoBOXOAETCss MacCOBbIMM UM CUCTEMATUYECKMMU HapyLle-
HUAMWM MeEXOYHapOAHOro npaBa, OCHOBHLIX MpaB W cBOGOA 4enoBeka M 3aKOHHbIX MHTEPECOB
rpaxgaH. Takmm o6Gpa3om, OTBETCTBEHHOCTb 3a OMUCAHHYI0 Bblle CUTyauuio, B TOM 4ucrne 3a
KpUTUYECKOE NONOXKEHME B 06NacTy COXpaHEeHUs KynbTYPHOro U UCTOPUYECKOro HaCNeauns, a Takke
B Apyrux obnactsx, oTHocawmxca k maHgaty FOHECKO, B nonHon mepe HecyT OKKynauWoHHble
BracTu.
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V. WH®POPMALUA, NONYYEHHAA OT MHCTUTYLUUOHAIBbHbIX MAPTHEPOB

YnpaBneHue BepxoBHoro komuccapa OpraHmnsaumm O6bLegmHeHHbIX Haumin no npaBam
yernoBeka

Buioepxka 13 ExxekBapTanbHoro goknaga YBKIY o nonoxeHun B obnactu npae 4YenoBeka B
YkpauHe (3 mapta 2016 r.), npeactasneHHasa YBKIMY

CBob6opa MHeHUN u X cBo6oaHOE BbipaXkeHne

YKutenu Kpbima npogomnxkatoT noaBepratbCs AaBneHunto, 3anyrmBaHuio U CaHKUMSM 3a BblpaXkeHue
MHeHun, ocrnapusatowmnx ctaTyc Kpbima kak yactun Poccunckon degepaumm, a Takke 3a nydbnmyHoe
UNKn pacnpocTpaHsaemMoe Yyepes counarnbHble CETU BblpaXeHne npeaaHHoCTn YKpauHe.

28 pekabpsa 2015 r. cotpygHukm ®CB 1 okono 25 KpbIMCKMX Ka3akoB BOLUMM B Mocenok [onuHka
nocne Toro, kak 6b1110 06Hapy>XeHo, YTO Ha PacnonoXeHHoOW NO6NN3oCcTN aBTOBYCHOWN CTaHUMK Bbin
HapMCoBaH YKpavHCKUI pnar. XoTa HaceneHue nocenka MMeeT CMeLLaHHbIN 3THUYECKUI COCTaB, B
OTHOLLEHUN 3TOrO «MHUMAeHTa» Oblnv 4ONPOLLEHbI TOMBKO XUTENU U3 Yncna KpbIMckux TaTtap. Bee
Aoma ¢ dniaramu KpbiIMCkux TaTap 6binm cpotorpacmpoBaHbl. XKutenen nocerka, y4acTtBOBaBLUNX
B Mae 2015 r. B namATHbIX MEpPONpUATUAX, MOCBSLWEHHbIX AenopTauuMuM KpbIMCKUX TaTtap,
CMUCTEMaTMYeCKN BbI3biBanu Ha gonpoc. PykoBoguTens rpynnbl Ka3akoB 3asBuUIl, YTO OH Mpullen B
NoCenoK, Y4Tobbl «3aUTUTLY PYCCKUX, YKPAUHLEB W KPbIMCKMX TaTap OT «NPOSABIIEHUN JKCTpe-
Mu3may. Hukakme goma He OBbICKMBaNMCb N HUKaKnMe apecTbl HE NPOU3BOAMITMCE. TeM HEe MeHee,
OENCTBUS, BbI3BaHHble [OEeMOHCTpauuen HauWoHanbHOro CMMBOM@ aHOHMMHBLIM — NIULOM,
NpeAcTaBnsaTCa HE3aKOHHbIMU M HeornpasAaHHbIMK. 1o Bcer BUANMMOCTN, 3TOT perp B [JJonuHke
Takke npecnegoBan Lernb 3anyruBaHns KpbIMCKUX TaTap, KOTOpble ropasaTcsa CBOEr HaunoHarbHon
NMOEHTUYHOCTBIO U CTpeMATcs ee NybrnnyHo 4eMOHCTPUpoBaThb.

14 okta6psa 2015 r. «nonuumua» KpbiMa npenaTcTBoBana pykoBOAUTENO HE3aperncTpMpoBaHHOMO
YKpavHCKOro KynbTypHOro ueHTpa B Cumdeponone v AByM APYTUM XUTENAM NOYTUTb NaMsTb
borgaHa XmenbHULUKOro — npasutenst YkpanHol B 17 Beke. Npexae Yem OoHM CMOTN BO3SOXUTb
uBeTbl y namaTHuka B Cumdeponone, K HMM MNOOOWNN «COTPYOHUKA MONUUUU» W Foan B
rpakgaHcKon oaexpae, KOTopble MPoCUnu UX NpeabsaBUTb LJOKYMEHTbI U OTBENU B «NONULENCKUIA
LEeHTp No NPOTMBOOENCTBUIO IKCTpemMuamy». Mx gonpaiwivsanu B TedeHue ABYX 4YacoB, SKOObl B
CBS3M1 C NpoBeAEHNEM HECAHKLIMOHNUPOBAHHOIO MUTUHIA, UM 3a8BUIN, YTO YKPAUHCKUIA KYNbTYPHbIN
LEHTp cUMTaeTcs 3KCTPEMUCTCKOM OpraHusaumen, n otnyctunu 6e3 npeabsBrneHus o6BMHEHUI B
Kakux-nnbo HapyweHuax. JencTeumsa «nonuuumn», No BCen BUAMMOCTW, HanpaBneHbl Ha 3anyrmsaHve
N npenoTBpalleHMe TOoro, YTo OblI0 MUPHbIM NYOAWYHBIM MPOSIBIEHNEM MNPUBEPXKEHHOCTU
HaLUMOHaNbHOW MOEHTUYHOCTMU.

23 ceHTAbpsa 2015 r. KpbIMCKMI «Ccyg» Npoasivi Ha ABa Mecdua npenBapuTesibHoe 3akiioyeHune
npoykpanHckoro aktmeucta Hpusa WnbyeHko 3a nyGnvkaumio B couunaribHOM CeTU CcTaTbM,
ocyxaatoLen «aHHekcuo» Kpbima, 1 NpusbiB «NpekpaTuTb BOMHY, ikobbl pa3BasaHHyo Poccuinckom
depepauunen npotTne YkpauHbl». UnbdyeHko Obin apectoBaH 2 utons 2015 r. B CeBactonone u
00BMHEH B «NoAcTpeKaTeNbCTBE K HaUMOHaNbHOW, pacoBOW UMW PESNTUTMO3HON BPaXae».

Nmam meueTn B Baxuncaparickom panoHe 6bin npuroBopeH B aBrycte 2015 r. k nuweHunio ceoboabl
CPOKOM Ha [Ba roga YCrioBHO 3a BbiCKa3blBaHWE Ha paboTe CBOMX MHEHWU B YacTHou b6ecene. OH
aKkobbl 3aaBun Tpem nuuam, 4To Kpbim ByaeTt Bo3BpaleH YKpanHe, nocrie Yero «HayHeTcsl BOMHa,
B KOTOpoW pycckne 6yayT Bblpe3aHbl M MNOrMOGHET MHOro MycynbMaH». Wmam oTtpuuan
NCcnonb3oBaHMe 3TUX cnoB. [ocne oTKPbITMA YroNoBHOMO AENONPOM3BOACTBA «LEHTPOM no 6opbbe
C 9KCTPEMU3MOM» KPbIMCKOIo « MMHUCTEPCTBa BHYTPEHHUX AeN» Ha OCHOBE Xanobbl aTUX Tpex nu
«Cya» cYen ero BMHOBHBIM B «NOACTPeKaTenbCTBE K MEXATHUYEeCKon Bpaxae». PewweHne «cyaa»
TaKke 3anpeLtaeT UMaMmy B TedyeHue nepuona AencTBUS NpUroBopa «3aHMMaTbCs OeATeNbHOCThIO,
CBSI3aHHOW C pacnpocTpaHeHneM nbon nHpopmaLmm.
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OGpa3soBaHue, KynbTypa u penurus

Ha 1 anBapsi 2016 r. 6bin yCTaHOBMNEH KOHEYHbIN CPOK NEpeperncTpaLmnm Bcex penmrmodHbix coob-
LLIeCTB B COOTBETCTBUM C 3aKkoHogaTenbcTBoM Poccuiickon Peagepaunn. CornacHo nHgopmaunm Ha
Beb-canTe MuHuctepcTtBa toctuuumn Poccuiickon ®egepauun, Ha 3Ty AaTy nepepermcTpmpoBanmch
365 Takmx coobwectB, gencteyowmnx B Kpbimy. Bmecte ¢ Tem, 6onee 1 000 penurnosHbix
coobuecTs, KOTOpble ObINN NPU3HaHbI B pamMKax YKPauHCKOro 3aKOHOOATemNbCTBa, YXKe He UMmeloT
3aKkoHHOro ctaTyca. CTtporve npaBoBble TpeboBaHMS POCCUMIUCKOrO 3akoHoaaTenbcTBa 6O
npenaTCTBOBaNM NepeperncTpaumm MHOTMX pennrmo3Hblix coobLwecTts, NGO BENN K TOMY, YTO Y HUX
nponagano XenaHue NpoxoguTb Takyto npouenypy. MOHUTOpPMHIoBas MUCCUA NO NpaBaM YenoBeka
B YKpavHe HarnoMrHaeT 0 BaXXHOCTKN obecrneyeHuns Toro, 4Tobbl BCe npouenypsbl peructpauum 6oinm
AOCTYNHBIMW, WHKITO3UBHBIMW, HEAUCKPUMMHALWOHHBIMU U He Obinn HeonpaBgaHHO obpemeHu-
TenbHbIMW, MOCKOMbKY cBOOOAA penurim unu yoexxgeHuin npesanvpyeT Hag niobbiMv agMUHUCTPa-
TMBHbLIMM MpoueaypamMm NPU3HaHMsa U He 3aBUCUT OT HUX. CrneayeT yBaxaTb cBob6oay penurim nnm
ybexaeHu penmrnosHbiX MEHbLUMHCTB Aaxe 6e3 nx permcrpauum.

K uncny HesapernctpmpoBaHHbIX PENUIMO3HbIX COOBLECTB OTHOCUTCHA YKpanHcKasi mpaBociaBHas
uepkoBb Knesckoro natpuapxata (Yl KIM). Beictynas B nogaepxky KpbiMa kak yactu YKpauHbl,
OHa pewwuna He NPoOXoauTb MNpoueaypbl perncrpaumm, nNpeaycMoOTPEHHble 3aKoHO4aTeNbCTBOM
Poccuinckon ®epfepaumm, n B HacTosulee BpeMs He uMeeT rnpasoBoro craTtyca. Ha YL KIrl
OKa3blBaeTCHa AaBreHne C Lenbio NPpUHYOUTb €€ K COTPYAHUYECTBY C (haKTUYECKMMM BRACTAMMU, U
ee OTKa3 NoNTN Ha Takoe COTPYAHNYECTBO NPUBES K KOHUCKauumn n 3akpbiTmio ¢ mapta 2014 1. no
MeHblUei Mepe nATM uepkBei® Ha nonyocTpoBe. CoGop Cesitoro Brnagumupa n Onbru B
Cumdpeponone mMoxeT cTaTb MNOCNEAHMM MeECTOM OTNpaBfeHust KyrbTa, KOTOPOe OKaXeTcs
3aKpbITbIM, NOCIE TOro, Kak KpbiIMCckoe « MMHUCTEPCTBO 3eMENbHbIX U UMYLLECTBEHHbIX OTHOLLEHUN»
npouHgopmuposano B Mmae 2015 r. Kpeimckyto enapxuto YT, Kl o pacTtopxeHun gorosopa apeHabl
LepKOBHbIX nomeLleHnin. 16 aHBapsa 2016 r. KPbIMCKMIA «apOUTPaKHbIN Cya» BbIHEC MOCTaHOBMEHME
B MOMb3y 3TOr0 «MuUHUCTepcTBay», ob6sa3aB YL KIT nokuHyte cobop B TeyeHue 10 gHen u
owTpadoBaB ee Ha cymmy noytn B 600 000 pybnen (okono 7 900 gonn.) 3a HeBbINMAYEHHYIO
3a00MmKeHHOCTb No apeHae. Mutpononut KnumeHt Kpbimckon enapxum YIL KIT coobuwwmn
MOHUTOPWMHIOBOM MUCCUM MO NpaBam YerioBeka B YKpauHe, YTO OH He ByaeT NogyYnHATBECS 3TOMY
pelleHnto «cyaay, kotopoe Ha 10 deBpans 2016 r. He 6b110 NPUBEAEHO B UCMOSTHEHUE.

B ceHTtabpe 2015 r. Havanca HOBbI y4ebHbI rog B KpbiMy, raoe npogospkana npUMEHSITbCA
obpasoBaTensHasa nporpamma Poccuiickon ®epepaunn. MHpopmaums kpbimckoro « MuHncTepcTea
obpa3oBaHUsA» B OTHOLWEHUU A3blka 0by4eHMsa NOATBEepXOaeT y)Ke OTMEYEHHYI0 B NPOLLSIOM roay
TEeHOEHLUMI0 K TOMyY, 4TO nogasnsowee 60nblMHCTBO AeTen (96,4%) Cnonb3yroT pyCCKUi A3bIK B
N3y4YeHUN CBOEN LUKOMNbHOMW MporpaMmmsbl.

3a nocnegHue gBa roga obydeHne Ha yKPanHCKOM S13blke 3HAYUTENbHO cokpaTunock. B 2013 1. —
nocrnegHem rogy UCnonb30BaHUSA YKpauHCKOM y4eBHOM nporpamMmMbl — YMCNo geten, obyvasLumnxcs
Ha YKpauHCKOM 43blke, cocTasnsano 12 694, B 2014 r. oHo ymeHbLuuniock go 2 154, aB 2015 r. — go
949. B HacTodllee BpeMs NpenogaBaHME Ha YKPaMHCKOM A3blke Ha MNOSyOoCTPOBE BeAeTCcs B
22 wKonax, OAHaKO MOfHOe HadanbHoe M cpefHee obpasoBaHue (1-9 knaccbl) Ha 3TOM A3blKe
MOXHO MONy4YnTb TONLKO B ABYX LWKonax — B AnywTe n B Peogocun. Yncno geten, oby4daromxcs
Ha KpbIMCKOTaTapCKOM S13blKe, OCTAeTCs OTHOCUTENbHO cTabunbHbIM. B 2015 1. kpbiIMCKOTaTapckuim
6bIn A3blkom 006yyeHuns 5 334 geten. B 2014 r. ata umdpa coctasnana 5 146, as 2013 -5 551. B
HacTosiee BpeMsi NpenofdaBaHWe WCKYUTENBHO Ha KPbIMCKOTATapCKOM $3blke BeAeTCH B
15 KpbIMCKMX  WIKONax. HekoTopble yKpauvHCKME W KpbIMCKOTaTapckme poguTenu coobwmnum
MOHUTOPNHIOBOM MUCCUK MO NpaBaM YernoBeka B YKpauHe, 4To pakTuyeckme Bnacty npensaTcTBYOT

1 1 mioHs 2014 r. uepkoBb B nocernke NepeBanbHoe Obina 3axBayeHa Tak Ha3blBaeMbIMU «kasakamu». CHayana uep-
KOBb Oblna 3akpbiTa Ans noceTuTenen, a 3atem cBsilleHHMK MOCKOBCKOro naTpvapxaTta Hadan npoBoAWTb Tam
cnyx6bl. Bbina 3axsaveHa LiepkoBb anoctonos MeTpa v Maena u ceatTutTens Hukonas, kotTopasi pacnoroxeHa Ha
TeppuTOpUX, NPUHAANEXaBLUe paHee MOPCKOMY y4eBHOMY LIeHTPY BOOPYXeHHbIX cun YkpauHel B CeBacTonore.
Bbinu 3akpbIThl Takke uepkoBHble Npuxoabl YL, KM B KpacHonepekoncke, Kepun n Caku.
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NCMNOMb30BaHMIO A3bIKOB MEHBLUMHCTB, B YAaCTHOCTU, HE A0NyCcKas rpynnupoBaHns AeTen no A3bIKo-
BbIM NPeANoYTEHMAM N MOMELLasa UX B KNnacchl ¢ 0by4yeHneM Ha pyccKoM sidblke. ITO yTBepXaeHne
onposepraeTcs paktmyeckumm BnactsamMu. «MuUHUCTEpCTBO 0b6pas3oBaHWss, HAyKM U MOSTOAEXUY
KpbiMa 3asBuNno B ceHTabpe, YTO OTAENbHble Kracchl Ans 00yyYeHus Ha A3blkax MEHbLUMHCTB
OTKPbIBAKOTCSH B TOM Crly4ae, eCcinu ¢ Takon Npocbb0om BbICTYNAT NO MEHbLUEN Mepe CeMb poauTenen.

18 masa 2015 r. no Bcen YkpanHe NpoBOAUNUCL MaMATHbIE MEPONPUSATUS B O3HamMeHoBaHue 71-1n
roQOBLUUHBI AenopTauun KpbiMckux Tatap. B KpbiMy daktnyeckue Bnactu opraHusoBanu odu-
unanbHble LEpPeMOHUM U MOCEeTUNM CTPOUTENbHYIO nnowaaky Oyayuwero memopuanbHOro
KOMMmeKca, NOCBALLEHHOro xepTeam genoprauuun. OgHako OHM 3anpeTusiv Bce MUTUHIU, 3annaHu-
poBaHHble MeXnMMCcoM KpbIMCKMX TaTap, CCblfascb Ha HEOBXOANUMOCTb N3BexaHUsa NONUTUYECKON
MaHuNynauun aTtorM namsatHon pator. Kpome Toro, okoro 60 KpbIMCKMX TaTtap, NPUHUMaBLUUX
yyacTue B HeCaHKLMOHWPOBAHHOM npoe3ge aBTOKONOHHbI B Cumdeponone, 6biniv apectoBaHbl
KPbIMCKOW «rMonuumeny, OonpalivBanncb B TeYEHUEe HECKOSIbKMX 4acoB W MOCMne HanoXeHus
wrpada Obinn oTnyweHbl. [pUMEeHANNCh Takke OrpaHUYeHUs B OTHOLLEHWW npasgHoBaHus [HS
dnara KpbIMCKMX TaTap 26 uioHs. Toraa Kak nosinbHble hakTUYeCKMM BRacTsaM OpraHuM3auun
KPbIMCKMX TaTtap CMOrfv OpraHM3oBaTb aBTopaniv U pasBepHyTb OrPOMHbIN cpnar KpbIMCKUX TaTap,
aKTMBUCTbI, BbICTynawLwme 3a eAMHCTBO, U YneHbl Meaxnuca nonyynnu oT KpbIMCKOW «MNpOKypa-
Typbl» npegynpexaeHne ¢ TpeboBaHMEM He OpraHu3oBbiBaTb Kakue-nnbo MeponpusTus,
NOCBSILLEHHblE 3TON NaMsATHOW AaTe.
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2014 .
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Joknage gakram.
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INTRODUCTION

1. Commissioner Nils Muiznieks and his delegation carried out a mission to Kyiv, Moscow and
Crimea® from 7 to 12 September 2014.” The present report represents an overview of the
issues which have been discussed during his mission.

2. The Commissioner would like to thank the authorities of Ukraine and the Russian Federation
for their co-operation and efforts to ensure that his mission was carried out in full compliance
with his mandate. In particular, he would like to express his gratitude to the Permanent
Representations of both countries to the Council of Europe, as well as the respective Ministries
of Foreign Affairs for facilitating this mission. The Commissioner would also like to thank the
Council of Europe Offices in Kyivand Moscow for their valuable help and assistance provided in
the course of this mission. More generally, the Commissioner would like to thank all of his
interlocutors for their valuable contributions and willingness to share their views on human
rights issues.

1 KYIV (7-8 SEPTEMBER 2014)

3. In Kyiv, the Commissioner had meetings with the Minister of Foreign Affairs, Mr Pavlo Klimkin;
the Deputy Minister of Justice, Ms Inna Yemelianova;® the Parliamentary Commissioner for
Human Rights (Ombudsperson), Ms Valeria Lutkovska, as well as representatives of civil society
organisations, including those representing the interests of persons displaced from Crimea.

4, Issues discussed included the situation of displaced persons in Ukraine;* judicial and police
reforms; the need to ensure accountability for serious human rights violations, in particular
those which have occurred since December 2013, as well as the importance of combating
impunity as part of the reconciliation process.

5. The Commissioner welcomed the ceasefire agreement signed in Minsk on 5 September 2014
as an important step towards improving the humanitarian situation in the east of Ukraine.
However, he expressed concern to his official interlocutors about the provision related to the
adoption of an amnesty law. He received assurances that the relevant legislation will be
compliant with international human rights standards, which require that those responsible for
serious human rights violations be brought to justice.

6. The Commissioner also had an in-depth discussion with various interlocutors as to the best
ways of ensuring a more systematic approach towards working on human rights issues in

! The mission of the Commissioner for Human Rights was aimed at fostering the effective enjoyment of human
rights. It cannot be interpreted as recognising either the authorities that exercise de facto jurisdiction or any
altered status of the territory in question.

2 The Commissioner was accompanied by Ms Isil Gachet, Director of his Office, Ms Bojana Urumova, Deputy to
the Director, and two Advisers, Ms Olena Petsun (Kyivand Moscow only) and Mr Vahagn Muradyan.

* Ms Yemelianova has since resigned from the function of Deputy Minister of Justice.

4 According to figures provided by UNHCR, the number of displaced persons in Ukraine as of 16 October 2014
was 417 246, including 398 467 from the east and 18 779 from Crimea. See also in this regard the letter the
Commissioner sent to the Prime Minister of Ukraine, Mr Arseniy Yatsenyuk, on 27 June 2014 (published 17 July
2014), in which the Commissioner outlined his main concerns regarding displaced persons in the country and
made recommendations aimed at improving their situation.
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Ukraine. To this end, he encouraged his interlocutors to consider the development of a
national human rights action plan in order to better address the most pertinent issues.

2 MOSCOW (9 SEPTEMBER 2014)

7. In Moscow, the Commissioner had meetings with Mr Alexander Konovalov, Minister of Justice;
Mr Aleksey Meshkov, Deputy Minister of Foreign Affairs; Ms Ella Pamfilova, Commissioner for
Human Rights of the Russian Federation (Ombudsperson); Mr Leonid Slutsky, member of the
State Duma and Vice-Chairperson of the delegation of the Russian Federation to the
Parliamentary Assembly of the Council of Europe; and various civil society organisations. The
Commissioner also met a delegation of Amnesty International, headed by its Secretary
General, Mr Salil Shetty.

8. The issues the Commissioner discussed in Moscow included the situation of human rights
defenders in the light of the implementation of the legislation on non-commercial
organisations (“Law on foreign agents”); on-going reforms in the penitentiary and judicial
systems; as well as certain aspects of the implementation of the judgments of the European
Court of Human Rights. With the Commissioner for Human Rights, the discussion was focused
on possible ways and potential areas for co-operation in the future.

9. The Commissioner noted with concern the increasingly challenging environment in which
human rights defenders carry out their work in the Russian Federation. The recently-adopted
amendments introducing changes to the legislation on non-commercial organisations
pertaining to registration as a “foreign agent”> did not address the main concerns of the
Commissioner, as expressed in his Opinion on the legislation of the Russian Federation on non-
commercial organisations in light of Council of Europe standards. The Commissioner expressed
his readiness to continue discussions with the authorities on this and other relevant issues.

3 CRIMEA (10-11 SEPTEMBER 2014)

10. In Simferopol, the Commissioner had a joint meeting with Mr Oleg Belaventsev, representative
of the President of the Russian Federation in the region, Mr Sergei Aksionov, the current leader
of the region, Mr Vladimir Konstantinov, speaker of the local legislative body, Ms Natalya
Poklonskaya, in charge of the prosecutorial authorities, as well as Mr Iskander Bilialov and Mr
Remzi llyasov, members of the Meijlis of Crimean Tatars. He also had an exchange of views with
the local Ombudsperson, Ms Lyudmila Lubina. Furthermore, he held discussions in Simferopol
and Bakhchisaray with representatives of the Mejlis of Crimean Tatars, including Mr Akhtem
Chiygoz, Deputy Chairman of the Mejlis, and met several representatives of civil society,
lawyers, journalists, and religious leaders.

11. Issues raised by the Commissioner in his discussions in Simferopol and Bakhchisaray covered
the following: accountability for serious human rights violations, including efforts to combat

> On 23 May 2014, the State Duma adopted new amendments to the legislation in question allowing the
Ministry of Justice to register non-commercial organisations in the Registry of the non-commercial
organisations performing functions of a foreign agent without their consent (previous legislation provided that
the organisations concerned should themselves apply to be registered if they correspond to the criteria
specified in the law). On 28 May 2014 the Council of Federation endorsed those amendments, and on 4 June
2014 they were signed into law by the President of the Russian Federation. As of 17 October 2014, 15
organisations were listed in the above-mentioned Registry (http://unro.minjust.ru/NKOForeignAgent.aspx).
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impunity; status of “self-defence” forces; conditions of detention and the possible transfer for
humanitarian reasons of persons who are currently imprisoned in the region (both sentenced
and remand); national and other minorities; nationality-related issues; and the situation of
human rights defenders. Issues relating to Crimea were also addressed during the
Commissioner’s meetings with the Ombudspersons and civil society representatives in Kyiv
and Moscow.

3.1 HUMAN RIGHTS SITUATION IN CRIMEA

3.1.1 ACCOUNTABILITY FOR SERIOUS HUMAN RIGHTS VIOLATIONS

12. The Commissioner for Human Rights received reports from international organisations and
human rights groups about cases of deaths and disappearances under suspicious
circumstances which occurred after February 2014 in Crimea.® During his stay in Simferopol,
the Commissioner had an opportunity to discuss those matters with lawyers and civil society
representatives and subsequently raised five specific cases (two deaths and three cases of
missing persons) at his meeting with the local leadership.’

13. One of the above-mentioned cases involves Reshat Ametov, who was reportedly last seen at a
protest on the main square in Simferopol on 3 March 2014. He was allegedly then led away by
three men in military-style jackets, and footage of the incident was shown on the Crimean
Tatar television channel ATR. His body - reportedly bearing signs of ill-treatment - was found
on 16 March 2014 at a locality 67 km east of Simferopol, in the village of Zemlyanichne
(Bilohirsk district).® The circumstances of Mr Ametov’s disappearance and death have not been
clarified to date. The local prosecutorial authorities informed the Commissioner that the
investigation was still ongoing and that 300 expert examinations had been carried out. The
Commissioner considers that all relevant video recordings purportedly showing Mr Ametov
being taken from the site of the 3 March protest should be subject to an expert analysis.
Further, steps should be taken to identify the three men shown in those videos, and to
guestion them.

14. Another case concerned a 16-year old student, Mark Ivanyuk, who died under unclear
circumstances on the highway Chernomorskoe-Olenevka on 21 April 2014. While the
leadership in the region released information that the death was due to a hit-and-run car

6 OSCE/HCNM and OSCE/ODIHR, Ukraine, Human Rights Assessment Mission: Report on the Human Rights and
Minority Rights Situation, March-April 2014, http://www.osce.org/odihr/118476?download=true,UN OHCHR
Reports on Human Rights Situation in Ukraine,
http://www.ohchr.org/en/countries/ENACARegion/Pages/UAIndex.aspx, Reports by the Crimean Field Mission
on Human Rights, http://crimeahr.org/ru/standpoint. The Crimean Human Rights Field Mission is a joint
initiative of several human rights organisations from Ukraine and the Russian Federation.

7 A case not raised by the Commissioner during his stay in Simferopol, but which has been referenced in reports
by OHCHR and the Crimean Field Mission, is that of Vasyl Chernysh, a resident of Sevastopol and Avtomaidan
activist who went missing on 15 March 2014. See Office of the United Nations High Commissioner for Human
Rights, Report on the human rights situation in Ukraine, 16 September 2014, §178,
http://www.ohchr.org/Documents/Countries/UA/OHCHR_sixth_report_on_Ukraine.pdf, as well as Krymskaya
polevaya missia po pravam cheloveka, Kratky obzor situatsii po Krymu, June 2014, page 5, and July-August
2014, page 6 (http://crimeahr.org/sites/default/files/crimea_field mission _report june 2014.pdf and
http://crimeahr.org/sites/default/files/otchet _krymskoy polevoy missii_-_iyul-avgust 2014.pdf).

8 Cf. in this regard Human Rights Watch (18 March 2014) Crimea: Disappeared Man Found Killed,
www.hrw.org/news/2014/03/18/crimea-disappeared-man-found-killed.



http://www.osce.org/odihr/118476?download=true
http://www.ohchr.org/en/countries/ENACARegion/Pages/UAIndex.aspx
http://crimeahr.org/ru/standpoint
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http://crimeahr.org/sites/default/files/crimea_field_mission_report_june_2014.pdf
http://crimeahr.org/sites/default/files/otchet_krymskoy_polevoy_missii_-_iyul-avgust_2014.pdf
http://www.hrw.org/news/2014/03/18/crimea-disappeared-man-found-killed
http://crimeahr.org/sites/default/files/crimea_field_mission_report_june_2014.pdfand
http://crimeahr.org/sites/default/files/crimea_field_mission_report_june_2014.pdfand
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accident,’ certain media reported that the person’s mother had alleged police involvement in
his death.’® When the Commissioner raised the case, Ms Poklonskaya indicated that the local
prosecutorial authorities were not aware of it.

15. The Commissioner also enquired about the cases of three local civil society activists, Leonid
Korzh, Timur Shaimardanov, and Seiran Zinedinov, who went missing at the end of May 2014
(respectively, since 22, 26, and 30 May). Mr Shaimardanov and Mr Zinedinov are included in
the publicised list of missing persons.™* According to information provided by the prosecutorial
authorities in a letter dated 31 July 2014 addressed to the Crimean Human Rights Field
Mission, criminal proceedings have been opened in connection with the disappearances of Mr
Shaimardanov and Mr Zinedinov, while the disappearance of Mr Korzh has not been confirmed
and additional verifications in this regard have been ordered.’> After the mission, the
Commissioner became aware of reports about the abduction by uniformed men of Islyam
Dzhepparov and Dzhevdet Islyamov on 27 September 2014 near the Simferopol — Feodosia
highway."® The men were placed in a minibus and taken in an unknown direction, and criminal
proceedings have been opened in relation to their abduction."

16. A contact group on missing persons had its first meeting on 14 October 2014 with the leader of
the region, Mr Aksionov, and investigative authorities. The contact group includes victim
representatives and its coordinator, Mr Mammet Mambetov, is a Crimean activist. According
to a press release issued by the contact group following the aforementioned meeting, the
representative of the investigating authorities, Mr Bogdan Frantsishko, had indicated that
criminal proceedings into the premeditated murders of Mr Shaimardanov and M Zinedinov had
been initiated. Further, criminal proceedings had been initiated into the abduction of Mr
Dzhepparov and Mr Islyamov.”

17. During his meeting with the regional decision-makers, the Commissioner highlighted the need
to ensure prompt, effective and adequate investigations into all cases of serious human rights
violations, while emphasising that those cases which fall under Articles 2 and 3 of the
European Convention on Human Rights should be treated as a priority. All investigations
should be conducted in compliance with the principles established in the case-law of the
European Court of Human Rights. One of the most important of these elements is
independence: it is a very basic principle that those involved in the operational conduct of an
investigation should be independent from those who may be implicated. Furthermore,
investigations must be thorough and all reasonable steps must be taken to secure evidence
concerning the incidents in question, including identifying and interviewing the alleged
suspects and eyewitnesses, and victims (in cases of possible Article 3 violations), seizing

% Cf. in this regard http://82.mvd.ru/news/item/2167514/.
% http://www.segodnya.ua/politics/society/mat-pogibshego-v-krymu-16-letnego-parnya-moego-syna-ubili-iz-
za ukrainskogo-yazyka-516091.html
See http://82.mvd.ru/citizens/Rozisk/rubric/1/?page=1, last accessed 9 October 2014.

See http://crimeahr.org/sites/default/files/otchet krymskoy polevoy missii - iyul-avgust 2014.pdf
(Appendix I).
2 Human Rights Watch, (7 October 2014) Crimea: Enforced Disappearances, Crimean Tatars, Other Pro-Ukraine
Figures Among the Missing, http://www.hrw.org/news/2014/10/07/crimea-enforced-disappearances
Mapg faktu propazhi dvukh chelovek v Belogorske organizovano ugolovnoe rassledovanie”, 29 September 2014,
http://rkproc.ru/news/po-faktu-propazhi-dvuh-chelovek-v-belogorske-organizovano-ugolovnoe-rassledovanie.
See also “V Krimy vozbuzhdeno ugolovnoe delo po faktu pokhishchenia dvukh zhitelei goroda Belogorska”, 30
September 2014, http://crim.sledcom.ru/news/detail.php?news=10544.
> press reliz Kontaktnoy gruppy po poisku pokhishchennykh lyudey v Respublike Krym, 14 October 2014.
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http://crim.sledcom.ru/news/detail.php?news=10544
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instruments or weapons which may have been used in perpetrating the violation, and
gathering forensic evidence, including through medical expertise and autopsy where
applicable. The investigation must be comprehensive and seek to shed light on all significant
events and circumstances related to the case. The investigation must also be conducted in a
prompt and reasonably expeditious manner, without unjustifiable delays. In addition, there
should be sufficient public scrutiny of the investigation, and in all cases, the victim or the
victim’s survivor(s) must be involved in the procedure to the extent necessary to safeguard
their interest.

A person’s disappearance is a grave violation of human rights. The deleterious effects of such a
tragedy are far-reaching. Disappearances have a profound effect on the whole of society,
starting with the individual’s close family and friends, all of whom suffer from not knowing and
from a sense that their plight is being ignored. This lack of knowledge can cast those concerned
in a state of perpetual distress, depriving them of the possibility to lead a normal life.’
Therefore, the truth should be established and the relatives of the victims must receive a
satisfactory and convincing explanation about the fate of their loved ones.

The Commissioner noted with concern that at least some of the above-mentioned cases
involved activists who — according to various reports — have openly expressed critical views of
the events unfolding in the region after February 2014." It is also worrisome that there have
been allegations of implication of members of the “self-defence” forces in these violations (cf.
the section on “Self-Defence forces”). There is an urgent need to carry out effective
investigation into all allegations about abuses by the police and other auxiliary forces that have
been operating in the region since February 2014.

.2SITUATION OF MINORITIES

The situation of ethnic minorities was the main topic of the previous Commissioner’s visit to
the region which took place in November 2011, and a follow-up letter to the Prime Minister of
the Autonomous Republic of Crimea, Mr Anatolii Mohyliov.’® Within the framework of the
current mission the Commissioner paid particular attention to the situation of the Crimean
Tatar community and ethnic Ukrainians residing on the peninsula.

The Commissioner received reports about a number of searches - carried out by armed and
masked members of the security forces - in Muslim religious institutions, as well as businesses
and private homes belonging to members of the Crimean Tatar community. The purpose of
those actions was to search for prohibited items, including weapons and “extremist literature”.
By the time of the Commissioner’s visit, such searches had been carried out in 8 out of 10

*The European Court of Human Rights has frequently found violations of Article 3 of the European Convention
on Human Rights in respect of families of disappeared persons, due to the emotional distress and suffering they
experience as a result of their relative’s disappearance.

7 see Office of the United Nations High Commissioner for Human Rights , Report on the human rights situation
in Ukraine, 15 June 2014, §288,
http://www.ohchr.org/Documents/Countries/UA/HRMMUReport15June2014.pdf, Krymskaya polevaya missia

po pravam cheloveka, Kratky obzor situatsii po Krymu (June 2014), p.5
http://crimeahr.org/sites/default/files/crimea field mission report june 2014.pdf.

¥ | etter from the Council of Europe Commissioner for Human Rights to Mr Anatolii Mohyliov, Prime Minister of
the Autonomous Republic of Crimea,
https://wcd.coe.int/ViewDoc.jsp?Ref=CommDH(2012)11&Language=lanEnglish&Ver=original&Site=COE&BackC

olorinternet=DBDCF2&BackColorintranet=FDC864&BackColorLogged=FDC864
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22.

23.

24.

25.

religious schools (madrasas) belonging to the Spiritual Directorate of the Muslims of Crimea
(Dukhovnoe Upravlenie Musulman Kryma). There were also reports that “informative talks”
had been carried out with scores of persons in order to check whether they adhered to
“undesirable” or “non-traditional” forms of Islam. The perception among various
representatives of the Crimean Tatar community was that the above-mentioned actions were
intrusive and performed with an intent to intimidate them. Moreover, Mr Mustafa Dzhemilev,
one of the key leaders of the Crimean Tatar community and former Chairman of the Meijlis,*
and Refat Chubarov, the current Chairman of the Mejlis have respectively been barred since 22
April and 5 July 2014 from entering the territory of Crimea.

During his meeting with the regional leadership on 11 September 2014, the Commissioner
expressed the opinion that the above-mentioned searches and checks were disproportionate
and excessive, and that care should be taken to avoid any further actions which selectively
target members of the Crimean Tatar community in the name of fighting extremism. In
response, the authorities indicated that they would engage with representatives of the
Crimean Tatar community with a view to resolving the problem. However, on 18 September
2014, after the Commissioner’s return from the mission, he was informed that the building of
the Crimean Tatar Mejlis in Simferopol - which he had visited - was seized by security forces
and that the employees of the organisations located in the building were evicted, reportedly
on the basis of a court order.

The local leaders also informed the Commissioner about certain steps they have been taking
with regard to promoting the economic and social rights of the Crimean Tatar community,
aimed at resolving some of their long-standing issues of concern. They specifically referred to
initiatives such as a “land amnesty” and efforts to address housing problems. In addition, they
maintained that the status of the Crimean Tatar language and the possibility to observe
religious holidays were better protected.

The Commissioner also looked into the situation of ethnic Ukrainians residing on the peninsula.
In the wake of the events of February-March this year, some of them decided to leave the
region because they no longer felt secure, while others preferred to refrain from openly stating
and/or manifesting their views.

The Commissioner took note of the allegations about attempts to gain control over churches
owned by the Ukrainian Orthodox Church of the Kyiv Patriarchate and apply pressure upon
priests serving in the Crimean diocese. One such incident was reported on 1 June 2014 when
uniformed men, said to be Cossacks and members of the “self-defence” forces, entered a local
church in the village of Perevalne proclaiming that they were seizing it with the intention of
transferring it to the authority of the Moscow Patriarchate.”® According to the local head of the
Ukrainian Orthodox Church of the Kyiv Patriarchate, archbishop Kliment, six out of fifteen
churches belonging to that religious denomination were no longer under the control of the
Kyiv Patriarchate. The Commissioner raised the matter with the local leaders and urged them
to enter into a dialogue with the representative of that church with a view to resolving the
foregoing issues. The Commissioner’s interlocutors promised to organise such a meeting.

¥ 0on 20 August 2014, the President of Ukraine, Mr Petro Poroshenko, signed a decree whereby Mr Dzhemilev
was appointed as Commissioner of the President on the Affairs of Crimean Tatars.

2% Office of the United Nations High Commissioner for Human Rights , Report on the human rights situation in
Ukraine, 15 June 2014, §315,

http://www.ohchr.org/Documents/Countries/UA/HRMMUReport15June2014.pdf
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26. The Commissioner is of the opinion that multiculturalism is a unique feature and asset of this
territory and should be nurtured and preserved, including through the media, as well as in
schools and public institutions.?! Despite the changing legal framework, the three languages -
Russian, Crimean Tatar and Ukrainian — continue to be used as languages of communication.
However, the Commissioner received reports that the use of Ukrainian language in the schools
has been diminishing. Apparently, the only Ukrainian-language gymnasium in Simferopol has
been transformed into a school where in some classes education will continue to be provided
in Ukrainian, while in other classes Russian will become the language of instruction. Whether
this was done on the basis of the requests received from the parents of the schoolchildren has
been a matter of some dispute. Moreover, whether parents can make language choices free of
pressure has also been questioned.?

27. The Commissioner encouraged his interlocutors to do their utmost to nurture the linguistic
diversity of this region and to provide the necessary means for all young persons to have
access to quality education in different languages. The use of the bilingual and multilingual
methodologies in the educational processes should be encouraged.

28. It is essential to create a sense of security for the Crimean Tatars, ethnic Ukrainians and
everyone else who has been rendered more vulnerable by the changed circumstances in the
region. It is important to continuously and consistently send an unambiguous message of “zero
tolerance” of violence and any kind of discriminatory practices, as well as to pay special
attention to the need to protect human rights and uphold the rule of law in any circumstances.
Minorities should enjoy secure conditions enabling them to practice their religion in public or
private, receive education in their languages and openly manifest their views without fear and
intimidation. It is of paramount importance to refrain from any further measures which may
worsen their situation. Failure to do so may lead to new cases of displacement from the
region.

3.3 MEDIA SITUATION

29. The Commissioner has received reports that certain of the Internet media resources and other
media outlets which did not support the turn of events in the region since February have either
relocated or closed down. Some media outlets and journalists have reportedly come under
pressure due to the changing institutional and legal framework which has resulted in the
application of more restrictive rules related to media work.

30. The Commissioner received information about two main “waves” of attacks against journalists:
in March 2014, around the time of the “referendum”,”® and in 15-19 May 2014, around the
commemoration day of the 1944 deportation of Crimean Tatars (18 May). One case involved a

?1Cf. also the letter from the Council of Europe Commissioner for Human Rights to Mr Anatolii Mohyliov, Prime
Minister of the Autonomous Republic of Crimea,
https://wcd.coe.int/com.instranet.InstraServlet?Index=no&command=com.instranet.CmdBlobGet&Instranetim
age=2175019&SecMode=1&Docld=1859320&Usage=2

?? Crimean Field Mission on Human Rights Brief Review of the Situation in Crimea, July-August 2014, p. 30
http://crimeahr.org/sites/default/files/otchet krymskoy polevoy missii_-_iyul-avgust 2014.pdf

2 At their 1196™ meeting on 2-3 April 2014, the CoE Committee of Ministers adopted a decision, whereby
“[t]he Deputies [...] stressed that the illegal referendum held in the Autonomous Republic of Crimea and the
city of Sevastopol on 16 March 2014 and the subsequent illegal annexation by the Russian Federation cannot
form the basis for any alteration of the status of the Autonomous Republic of Crimean and the city of
Sevastopol [...]”



https://wcd.coe.int/com.instranet.InstraServlet?Index=no&command=com.instranet.CmdBlobGet&InstranetImage=2175019&SecMode=1&DocId=1859320&Usage=2
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31.

32.

33.

34.

local journalist, Osman Pashaev, who was detained and physically assaulted by members of
“self-defence” forces on 18 May 2014 in Simferopol and subsequently left Crimea.”* The
Commissioner had an opportunity to meet with some of the affected journalists who shared
with him their accounts of being intimidated or assaulted by members of the “self-defence”
forces.

In Simferopol, the Commissioner received confirmation of reports that media outlets had
received warnings and/or were undergoing checks with regard to their alleged involvement in
“extremist” activities.” Those journalists who were covering the march of Crimean Tatars on 3
May 2014 to the Armyansk checkpoint to meet the leader of Crimean Tatar community, Mr
Mustafa Dzhemilev, were notably affected by these measures. Despite such actions, the
Crimean Tatar television channel ATR continued to be broadcast at the time of the
Commissioner’s stay in the region. However, subsequently (24 September 2014), its general
director received a letter from officials charged with combating extremism motivated by the
channel’s change in content. In particular, the letter specified that the channel “persistently
instils the perception about possible repression based on ethnic or religious grounds, fosters
the formation of anti-Russian views, deliberately foments distrust among Crimean Tatars
towards the authorities and their actions, which indirectly carries with it the threat of
extremist activity”.?®
A few days before the Commissioner’s arrival in Simferopol, the apartment of a popular
blogger, Elizaveta Bohutska, had been searched and she had reportedly been questioned in
connection to the 3 May rally (see previous paragraph) and in relation to her media reports
critical of the policies of the current power-holders in the region.”’ Following those incidents,
she decided to relocate from Crimea. The local leadership confirmed they were aware of this
particular case, but had no intention to take any action on the matter.

According to the case-law of the European Court of Human Rights, the press performs a vital
role of “public watchdog” in a democratic society.”® The Court has emphasised that “freedom
of the press and other news media affords the public one of the best means of discovering and
forming an opinion of the ideas and attitudes of political leaders.”*

.4 STATUS OF “SELF-DEFENCE” FORCES (SAMOOBORONA)

The legal status and functions of the Crimean “Self-Defence” (Samooborona Kryma) — auxiliary
forces which have been playing a visible role in the events of February-March 2014 and
thereafter - were also among the issues raised by the Commissioner with his interlocutors in

2 “Pamfilova: zaderzhanie zhurnalista v Krimu — narushenie prav cheloveka,”Ria Novosti, 19 May 2014,
http://ria.ru/society/20140519/1008461921.html, see also “Osman Pashaev leaves Crimea”, Kharkiv Human

Rights Protection Group, 20 May 2014, http://khpg.org/en/index.php?id=1400529448

% It may also be noted that during the week following the Commissioner’s mission, the OSCE Representative on
Freedom of the Media expressed concern about “a pattern of hostile behavior towards members of the media”
via a press release issued in Vienna on 19 September 2014 and entitled “Pressure on Tatar media in Crimea
must stop”: http://www.osce.org/fom/123790

?® See Crimean Field Mission on Human Rights Brief Review of the Situation in Crimea, September 2014,
Appendix 2, http://crimeahr.org/sites/default/files/obzor_krymskoy polevoy missii_sentyabr 2014.pdf

?’See also OSCE Representative condemns continued intimidation of free voices in Crimea, Vienna 9 September
2014, http://www.osce.org/fom/123314

*® See Observer and Guardian v. the United Kingdom, judgement of 26 November 1991, §59 (b) and Jersild v.
Denmark, judgement of 23 September 1994, §35.

Cf. for example Oberschlick v Austria, judgement of 23 May 1991, §58.
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the region. As was mentioned in previous sections, the Commissioner received numerous
reports that those forces have apparently been engaged in performing certain quasi-police
functions and that, on a number of occasions, members of those forces have reportedly been
implicated in cases of serious human rights violations, including abductions, arbitrary
detention, ill-treatment and attacks against journalists. One of the many cases communicated
to the Commissioner involved two activists, Andriy Schekun and Anatoly Kovalsky, who were
detained and allegedly ill-treated by those forces on 9 March 2014. After spending eleven days
detained in an unknown location, they were transferred to the territory under control of the
Ukrainian government.30

35. During his mission, the Commissioner heard several accounts about abuses committed by
members of these units in relation to those expressing critical views about the events
unfolding in the region, including journalists, representatives of ethnic minorities and other
vulnerable groups. He was also informed about their alleged involvement in the seizure and
“nationalisation” of private enterprises. One such case occurred during the Commissioner’s
mission and was effectively acknowledged by the local leadership, who indicated that the
interference was made due to unlawful actions by the company in question.

36. In June this year the local legislative body, in an apparently retroactive manner, endorsed a
proposal to “legalise” those forces through an act®® which provided them with a rather wide
range of functions, but included only a limited number of checks and appropriate safeguards.
Furthermore, the Commissioner was informed that there were two legislative initiatives — one
introduced locally®® and another one pending in the State Duma®* — which provides for
immunity from prosecution for actions committed by members of those forces after February
2014.

37. During his encounter with the local leaders and the ombudsperson, the Commissioner raised a
number of concerns related to the accountability of the above-mentioned forces. In this
context, the Commissioner urged all those responsible to effectively investigate and prosecute
all alleged cases of human rights violations committed by members of “self-defence” forces.
He reiterated his principled position on this issue — as supported by the ECtHR jurisprudence
and other international standards - that amnesties should not be applied for serious human
rights violations (in particular cases covered by Articles 2 and 3 of the European Convention on
Human Rights). The obligation to protect the right to life and take effective action against
torture and other cruel, inhuman or degrading treatment or punishment must be upheld in all
circumstances.

38. Inarecent judgement, the ECtHR noted that there was a growing tendency in international law
“to see amnesties for serious human rights violations as unacceptable because they are

* Human Rights Watch, Ukraine: Activists Detained and Beaten, One Tortured, (25 March 2014),
http://www.hrw.org/news/2014/03/25/ukraine-activists-detained-and-beaten-one-tortured

*! http://www.rada.crimea.ua/textdoc/ru/6/act/22z.pdf

*2 http://www.rada.crimea.ua/law-draft-card/4038

*3 Lower house of the Federal Assembly (Parliament) of the Russian Federation. See
http://asozd2c.duma.gov.ru/addwork/scans.nsf/ID/16740DBDDF67CCDF43257D650048D45D/SFILE/613379-
6.PDF?OpenElement.
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incompatible with the unanimously recognised obligation of States to prosecute and punish
» 34

grave breaches of fundamental human rights”.

39. The concerns of the Commissioner about amnesty for members of “self-defence” forces in
cases of serious violations were shared by the local ombudsperson. The current leader of the
region, Mr Aksionov, stated during the meeting with the Commissioner that any violations - if
they were indeed committed by the members of these forces — would be thoroughly
investigated and those responsible brought to justice.

40. In the Commissioner’s opinion, the above-mentioned auxiliary forces should be disbanded.
Those who have not been implicated in cases of human rights violations may - if they wish so -
be integrated into the local police force after undergoing comprehensive professional training,
including on the European and international standards concerning protection of human rights
by police.

3.5SITUATION OF HUMAN RIGHTS DEFENDERS AND HUMAN RIGHTS STRUCTURES

41. On 5 March 2014, a group of human rights defenders from Ukraine, the Russian Federation
and Crimea established the Crimean Human Rights Field Mission, with a view to ensuring the
continued monitoring of the human rights situation on the ground.* The mission acts from a
politically neutral position and pays particular attention to interethnic and interreligious
relations, as well as the actions of public authorities and their representatives. Since its
creation, the mission has been issuing reports regularly and has come to represent a key
source of information about human rights developments in Crimea. During his stay in the
region, the Commissioner had an opportunity to meet with several activists working with the
Crimean Human Rights Field Mission and other local civil society organisations who provided
him with their insights into the complex environment in which they have to operate and the
challenges that they encounter. In the course of discussions with various interlocutors
throughout the mission, the Commissioner emphasised the need to promote safe and
favourable conditions for the work of human rights NGOs. An open and meaningful dialogue
between the authorities and civil society would certainly contribute to promoting better
understanding and reconciliation among the different groups of people residing in Crimea.

42. The Commissioner received certain reports about instances of intimidation and harassment
against human rights activists.*® Such episodes - if they are not condemned unequivocally -
may foster negative stereotypes and prejudices towards human rights defenders in general.
They can also lead to concrete difficulties and obstacles for the effective conduct of human

** See Margus v. Croatia (Grand Chamber judgement of 27 May 2014). In that case, the Court also noted that
“even if it were to be accepted that amnesties are possible where there are some particular circumstances,
such as a reconciliation process and/or a form of compensation to the victims, the amnesty granted to the
applicant in the instant case would still not be acceptable since there is nothing to indicate that there were any
such circumstances.” In that judgement the Court declared inadmissible the complaint under Article 4 of
Protocol No. 7 to the Convention regarding the applicant’s right not to be tried or punished twice in relation to
crimes committed during the war in Croatia in the 1990s which were amnestied pursuant to a General Amnesty
Law. The applicant, a former commander of the Croatian army, had been convicted of war crimes against
civilians committed in 1991.

* The Crimean Human Rights Field Mission receives support from the United Nations Development Program
(UNDP) as well as from the Centre for Citizens’ Freedoms in Ukraine.

*® As an illustration, two human rights defenders working for the Crimean HR Field Mission (a Ukrainian
national and a Russian national) were taken off the train and questioned by the Russian border officials on 12
September 2014 in Bryansk while they were travelling to Kyiv.
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rights work. The Commissioner would like to reiterate the principle that when individuals —
together with others or alone — speak out for human rights or work for them with other
means, they should be free to do so without being subjected to pressure. He would like to pay
tribute to the human rights organisations working in the region for their commitment to
fulfilling their mission, despite the challenges and risks involved.

In addition to his discussions with human rights organisations, the Commissioner had a fruitful
exchange of views and an opportunity to share his concerns with the local ombudsperson,®’
Ms Lyudmila Lubina. He would like to underline that human rights structures can play a key
role in promoting awareness of European and international human rights standards and norms
and ensuring that people living in the region are able to enjoy them fully in practice. The
effectiveness of such institutions is in many respects linked to the degree of independence
they are able to enjoy and to the attitude of the local authorities to the institution of
ombudsperson as such. The authorities should respect their integrity and independence, thus
enabling them to perform their duties properly and effectively.

.6 CITIZENSHIP-RELATED ISSUES

During his mission, some of the Commissioner’s interlocutors drew his attention to various
aspects of the on-going process of issuance of Russian passports (commonly referred to as
“passportisation”) and shared their concerns as to how the choices made by various individuals
may eventually affect their access to and enjoyment of a number of human rights.

The Russian Federation stipulated in its legislation®® that all permanent residents on the
territory of Crimea, unless they explicitly refuse Russian citizenship, will become citizens of the
Russian Federation one month after the date on which, according to the Russian Federation,
Crimea was incorporated into its territory. Ukraine does not recognise “forced automatic
admission” into Russian citizenship by Crimean residents and does not consider it a ground for
deprivation of Ukrainian citizenship.*

The Commissioner received several reports suggesting that the wish of the person concerned
was not always taken into account throughout the above-mentioned process. It is difficult to
establish at present in how many cases persons have “automatically” become Russian citizens,
i.e. since they did not refuse Russian citizenship within the allocated period of time. In at least
some of these cases there are reasons to believe that the affected persons did not have an
effective possibility to exercise their choices (see below). The Commissioner was also made
aware of some cases of persons who reportedly wished to acquire Russian citizenship but were
not in a position to do so due to certain “eligibility” criteria (lack of proof of permanent
residence has frequently been invoked in such cases).

In the Commissioner’s view, people should have a choice in matters relating to their
citizenship. The consent of the person concerned should be the paramount consideration in

*The office of the local ombudsperson was established on 25 June this year. Until April 2014, a representative
office of the Ukrainian Parliamentary Commissioner for Human Rights was functioning in the Autonomous
Republic of Crimea.

%% Russian Federation Constitutional Law “On admitting to the Russian Federation the Republic of Crimea and
establishing within the Russian Federation the new constituent entities of the Republic of Crimea and the city
of federal level Sevastopol”, dated 21 March 2014, Article 4.

** Law of Ukraine "On legal guarantees of people's rights and freedoms on the temporarily occupied territories
of Ukraine", Article 5.4.
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this regard, and this consent should be active and clearly stated. Whereas States have
obligations related to the prevention and reduction of statelessness, such obligations could
hardly be invoked in the cases referred to above since the persons concerned were not
stateless.”

48. Another issue of concern raised by the Commissioner’s interlocutors relates to the effective
possibility to express one’s wishes. The period granted for initiating a procedure to refuse
Russian citizenship was very short (one month, expiring on 18 April 2014). Moreover,
instructions from the relevant migration service as to the exact procedure to follow were only
available as of 1 April 2014. Furthermore, information about the places where the relevant
application should be submitted was only available after 4 April; from 4 to 9 April only two
such places, in Sevastopol and in Simferopol, were functioning; as of 10 April, a total of nine
localities had been made available. Finally, additional requirements were introduced during
the process, such as the necessity to make an application in person, or that both parents were
required for the application of a child.*!

49. Certain persons in closed institutions might have experienced difficulties with expressing their
consent. This in particular applies to those imprisoned on remand or serving a sentence,*” as
well as people in other closed institutions (geriatric institutions, hospitals and psycho-
neurological clinics, orphanages, etc.) Concerning prisoners, the Commissioner received
information that they had been “consulted” as to their preference, but no details were

provided as to the exact procedure followed.

50. Persons who find themselves in the situation described above should also have all the
necessary information enabling them to make an informed choice. In other words, they should
be fully informed and have a clear understanding of all possible legal consequences attached
to one option or the other.” While individuals who initiated a procedure for refusing Russian
citizenship were asked to sign a document stating they were fully aware of the legal
consequences of their decision, it would appear that a whole range of important issues related
to their future status has not been clarified to date. First and foremost, questions have been
raised as to whether these individuals will “automatically” acquire permanent resident status
or not, and to what extent this will affect their social and economic rights, access to
employment, and similar issues.

51. For certain groups of individuals — such as civil servants — the decision not to accept Russian
citizenship meant the loss of their current employment. The Commissioner also received

*® Even in cases involving granting of citizenship to a stateless person, such an act cannot be carried out against
the wishes of an adult (the situation of stateless children is treated in a more nuanced way, since the principle
of “the best interests of the child” should also apply). Otherwise this could be qualified as an interference with
the person’s private and family life, since the acquisition of citizenship may also entail certain obligations, such
as military service.

*I Report on the human rights situation in Ukraine, Office of the United Nations High Commissioner for Human
Rights, 15 May 2014, §127.

* This also applies to the case of the Ukrainian filmmaker Oleg Sentsov and others who were detained in
connection with the charges invoked against him. While he maintains that he is a citizen of Ukraine, the Russian
authorities consider him as a Russian citizen on the basis of the argument that he did not explicitly refuse
Russian citizenship.

* The European Court of Human Rights requires that any legal norm should be both accessible and foreseeable
as to its effects.
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reports suggesting that public sector employees (e.g. teaching staff in universities and other
educational institutions) were also “advised” to renounce their Ukrainian citizenship.

.7 OTHER ISSUES

Several of the Commissioner’s interlocutors in Kyiv, Moscow and Simferopol drew his attention
to the poor conditions of detention in the penitentiary establishments in the region. The local
ombudsperson expressed particular concerns over the lack of food and medical supplies and
overcrowding in places of detention. The observations and recommendations made by the
European Committee for the Prevention of Torture and Inhuman or Degrading Treatment or
Punishment (CPT)* following its delegation’s visit, inter alia, to the temporary detention
facilities in Alushta, Simferopol and Yalta and the pre-trial detention establishment (SIZO) in
Simferopol remain relevant in this regard.

.8ACCESS OF INTERNATIONAL HUMANITARIAN AND HUMAN RIGHTS

ORGANISATIONS

There appears to be an issue with regard to free and unhindered access of international
organisations and missions to the region, including those whose mandate is to provide
independent and impartial monitoring of the human rights situation. Some of these obstacles
stem from the relevant legislative framework, others from its practical implementation; still
others arise from what appears to be an arbitrary or selective application of the rules by the
relevant executing bodies. Except for the Council of Europe Commissioner for Human Rights,
representatives of other international institutions, including UN OHCHR, have not been able to
secure access of their monitors to the region after March 2014.

On 15 April 2014, the Ukrainian Parliament (Verkhovna Rada) adopted a law "On legal
guarantees of people's rights and freedoms on the temporarily occupied territories of
Ukraine." While it contains no restrictions on the freedom of movement for Ukrainian citizens
to/from Crimea, the law provides for restrictions on the freedom of movement of foreigners
and stateless persons. According to Article 10.2 of the law, these categories of visitors should
obtain a special permit to enter/leave the territory of the peninsula through specific entry
points (along the boundary line between the Crimean peninsula and Kherson oblast). The
procedure for obtaining special permits is to be determined by the Cabinet of Ministers
(Government of Ukraine). At the same time, Article 5 of the law reiterates the State’s
obligation to undertake all the necessary measures to guarantee rights and freedoms of the
persons residing on the territory of the peninsula. At the time of drafting this report, the
procedure for entry into the region was still under elaboration. In his discussions with the
official interlocutors in Kyiv, the Commissioner emphasised that it was of utmost importance
to ensure that the procedure in question be formulated in a way that would facilitate the work
of humanitarian organisations and international human rights monitors and missions in the
region.

During his exchange of views in Moscow with the Deputy Minister of Foreign Affairs, the
Commissioner formed the impression that the Russian authorities consider that the access
route via Moscow represents the best option under the current circumstances. Apart from the
requirement to obtain a Russian visa, the Commissioner does not have information suggesting
that the legislation which is effectively (de facto) applied in the region imposes any additional

o CPT/Inf (2014) 15, report published by CPT following its visit to Ukraine from 9 to 21 October 2013.
*> The International Committee of the Red Cross (ICRC) does have access to Crimea.
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or separate rules or procedures on foreign citizens and/or stateless persons wishing to enter
the region by land from the north.

The Commissioner wishes to stress that the question of access to the region should not be
politicised: free and unconditional access of international humanitarian and human rights
organisations to the peninsula (from all directions and at all times) and effective international
monitoring, in particular of minority rights, is of key value in the present situation and will
undoubtedly contribute to strengthening a climate of respect and co-operation between
various ethnic communities and other minority groups residing in the region. This position is
shared by several of the Commissioner’s interlocutors who have noted that the present
mechanisms for the monitoring of the human rights situation on the ground were not
sufficient. International human rights monitors could effectively operate in coordination with
the local human rights defenders and relevant human rights structures and should be
encouraged rather than prevented from exercising their respective mandates in the region.

16
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The Representative on
Freedom of the Media
1 | ] |

OpraHu3sauus no 6e3onacHocTu u coTpyaHnyecTsy B EBpone
MNMpepcraButenb no Bonpocam cBo6oabl CMU
OyHa MuatoBuy

360/15
BeHa, 17 goekabps 2015 .
UpuHa BokoBa
FeHepanbHbIN AUPEKTOpP
OpraHunsaumua O6beauHeHHbIX Hauun
no Bonpocam o6pa3oBaHUA, HayKNU U KyNnbTypbl

YBaxkaemas rocnoxa 'eHepanbHbIi AUPEKTOop,

Bnarogapto Bac 3a Bawe nucemo ot 11 gekabpsa 2015 r. (Ref: DG/15/10447), B KOTOpOM coaep-
Xntcsa npocbba 0 npegocTaBneHnn KpaTkon MHopMaLmMm o NocnegHnx nameHeHmsx B Kpbimy.

Moe Btopo npogormkaeT BHMMATENBHO CrieanTb 3a nonoxeHnem B obnactn cesoboabl CMU B Ykpa-
NHE 1 coobLLaThb O criydasx cepbesHblx HapyLleHui. K coxaneHuio, B pedynbTaTe Kpusnuca BHyTpuU
1 BOKPYT CTPaHbl NONOXEHNe ¢ 6€30MacHOCTLI0 XXYPHANMCTOB 1 CBOBOAHBLIX CPEACTB MHAOPMaLMN,
B TOM uncrie Ha KpbIMCKOM NonyocTpoBe, No-NpexXHeMy Bbi3biBaeT 03a004EHHOCTb.

Kak oTmMe4anocb MHOK B MOHE Ha UHdhopMaLumoHHOM cosellaHnn KOHECKO, opraHnsoBaHHOM Ans
rocygapcte-yneHoB, B Mmapte 2014 r. a nocetuna Cumdepononbs (KpbiM) n BCTpedanacbk ¢ MecT-
HbIMW XXyPHanucTamm; HEKOTopble 13 HUX Obinun XepTBaMn Hacunusi.

Mocne 3Toro BM3nTa s HEOAHOKPATHO BbiCKa3blBanacb B OTHOLUEHUWN MOMNOXEHMsS1 B 06racTn CBO-
0oabl cpeacTs uHdopMaumm B KpbiMy, 0TMevasi, cpeam nNpoyero, BONpOChl, Kacalowmnecs creayto-
Lyero:

. NPUHYOUTENBHOIO OTKITHOYEHUS NPAaKTUYECKM BCEX YKPAUHCKUX TenekaHanos u nx
3ameHbl kaHanamu Poccuinickon degepaumn kak B cpepe Ha3eMHoro, Tak U Ka-
OenbHOro BeLLlaHus;

. 3anyrmBaHnsa He3aBUCUMbIX M NPOYKPAMHCKNX XXYPHaNUCToB 1 6noreposB 1 Hana-
OEHNS1 Ha HUX, B TOM YMCfe B TeX Chny4dasix, Korga oHu coobLiann KpuTUYECKyto
MHdopMaUno 0 PakTUYECKOM NOSIOXEHNN B 3TOM PETMOHE;

. HaneToB Ha He3aBUCMMble cpeacTea UHdopmaumm n HMO cpeacTs MHGOpPMaLMK
N N3bATUSA UX 060pyaoBaHUS U OPYro COGCTBEHHOCTH;

. NPUHYAUTENbHON PErncTpaLun U NNLEH3MPOBAHUST KPbIMCKUX CPeacTB MHGOpMa-
umm 1 HMO cpencTtB uHOpMaUMM B paMkax Gornee orpaHM4MTENbHOMO POCCUI-
CKOro 3aKOHOAATEeNbCTBa;

. N3MeHeHUs1 pbiHka paavoBelLaHus B KpbiMy B nonb3y 6asupytowwmxca B Mockse
pasBnekaTerbHbIX CeTel;

. NPUMEHEHUS LEH3Ypbl U NPUHYOUTENBHOIO 3aKpbITUA CPeaCcTB MHopMaumm
KpbIMCKUX TaTap (TenekaHanbl ATR n Lale, pagnoctaHumm «Mangan» u «Jlngep»,
UHdopMaunoHHoe areHTcTBO QHA, raseta «AsgeT» U Apyrne cpeacresa NMHpop-
Mauun 6binNn BbIHYXKOEHbI NPEeKpaTUTb CBOK AEATENbHOCTb B CUY HEOOHOKpaT-
HbIX OTKa30B (DaKTUYECKMX pernameHTUPYoLWmMX BriacTen 3apernctpmupoBaTtb UX B
paMKax pOCCUMICKOro 3akoHogatenbcTea B obnactn CMIN).
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B uenom, cornacHo coobLieHuaM, K KOHEYHOMY CpPOKYy 00s3aTenbHOW POCCUMCKOM perncrpauum
(1 anpenga 2015 r.) uncno cpeacts nHdopmauumn B KpeiMy cokpatunock ¢ npnbnumamtensHo 3 000
o 232.

Mocne moero Buauta B 2014 r. nonoxeHne B obrnactm CMU B KpbiMy He ynyyLumnnock, n coxXpaHs-
I0TCS T€ XXe BOMPOChI, Bbi3bIBaOLLNE 03a004YEHHOCTD.

B xoge cBovx nocneaylowwmx noe3qok Ha KOHTUHEHTanNbHY0 YKpauHy s BCTpeyanach C XXypHanu-
cTamu 1 npeactasuTenammn opranmsaumn CMU ¢ nonyoctpoBa (Cumdeponones, Anta, Ceacto-
nonb n Kepyb) ons obcyxaeHua sonpocos cesobogbl CMU 1 noncka nyten okasaHus UM cogen-
CTBUA. OTO COTPYAHMYECTBO MPOAOIHKAETCS, U NPeACcTaBUTENN KPbIMCKMX CPeacTB MHopmaumum
PEerynspHoO NpUHUMatoT yyacTme B pasfmyHbIX MEPONPUATUSIX, OpraHn3yemblx Moum Bropo, Takmx
Kak koHhepeHuusa «besonacHocTb XypHanucTos, ceoboaa u nnopanmam CMU Bo BpeMsi KOHSNK-
TOB», NpoBoausLiasca 15-16 noHs 2015 r. B BeHe (http://www.osce.org/fom/151466), a Takke psag
COBELLIaHMI 3a KpyrnbiM CTOSIOM C y4acTueM npeacTtaBuTener npodeccnoHanbHbIX opraHn3auui
CMW n3 Poccun n Ykpaunubl (http://www.osce.org/fom/184881).

Kpome Toro, nockonbky Poccuiickas Pegepaund, dakTuydeckn, ocyLecTBrseT KOHTPOorb B KpbiMy 1
B ropoge CesacTonornb, 1 JoBena 3! BONPOChl 40 CBEAEHNSA POCCUNCKUX BNACTEN.

BmecTe ¢ Tem, cnegyet OTMETUTb, YTO TPYAHO AaTb 6onee BCEOOHLEMMIOLLYIO OLIEHKY HbIHELLHEMY
nonoxexuto aen B obnactn ceobogsl CMU 1 6esonacHocTu xxypHanuctoB B KpbiMy B CBA3W C TEM
dakToM, YTO MOM MaHOAT NpeacTaBUTENs OrpaHMYeH PacCMOTPEHMEM BOMPOCOB B Yy4aCTBYHOLLMX
rocygapcrtBax. B cuny HelHewHero ctatyca Kpbima st He mory ocumumanbHO B3aMMOAENCTBOBATL C
dakTuyeckMmMmn BnactamMu. Tem He MeHee, s1 Bydy NpogosmKkaTe CBOM yCUnus no 3awmute csobonpl
CMW Bo BCeEM 3TOM pernoHe, B3auMMOLENCTBYS C XXYPHaNMCTaMu U rpaxkgaHckum obwectsom n ny6-
NIMYHO NPU3bIBas K YIyYLIEHMIO NOMOXEHUS, BbI3blBAKOLLEro KparnHio 03ab04eHHOCTb, 0COBEHHO
koraa peydb nget o 6e30nacHOCTU XypHaNUCTOB M NpeacTaBuTenen cpeacTs MHopMaLmu.

Kpome Toro, ans uenen goknaga OHECKO Bam moxeT okasaTbCs nonesHon MHpopmaLms, cogep-
Xawasncsa B goknage Mmuccum no oueHke nonoxeHusa B obnactu npaes yenoseka (MOMMY) B Kpbimy,
nposogusLencsa B none 2015 r. biopo OBECE no geMokpaTtuyeckum MHCTUTyTam 1 npaBam Yeno-
Beka n BepxoBHbiM kommnccapom OBCE no HaumoHarnbHbIM MeHblmHcTBam (http://www.osce.org/
0dihr/180596). MOIMY nposena paboTy No yCTaHOBNEHUIO (PaKTOB N UCCreAoBaHNE Ha KOHTUMHEH-
TanbHOM YKpauHe, a Takke nony4yuna nHopmaunio nocpeacTBoM AMCTaHLMOHHBIX onpocoB. Moe
Btopo npegocTaBuno matepuansl 4N YacTen, KacarLwmxcs nonoxeHus B obnactn 6e3onacHocTu
XypHanuctos un cesobogbl CMU (cm. ctp. 41-50).

£ Bblpaxkato Hagexay, YTO BbllLen3noXeHHast nHdopmaums 6yaeTt cnoco6CcTBoOBaTb BbIMOMHEHMIO
BaXKHOM 3agayum, Bo3noxeHHon Ha KOHECKO. MNpocbba obpawartbea ko MHe, ecnv Bam notpeby-
eTcsa nbasa gononHMTenbHas MHopMaumst UMK NOMOLLIb.

C NCKPEHHUM YyBaXeHunewm,

] ,.-'/
I

T lat”]

AyHsa MuaTtosuy

Wallnerstrasse 6-6a Téléphone Télécopie Courriel
A - 1010 Vienne, Autriche +43-1-514 36 6800 +43-1-514 36 6802 pm-fom@osce.org
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ICOMOS

INTERNATIONAL CIL ON MONUMENTS AND S§I

COUN TE

CONSEIL INTERNATIONAL DES MONUMENTS ET DLCELS SITE
A I

MEC

CONSEJO INTERN ONAL DE MONUMENTOS Y SIT

C1
MEAKIYHAPOIHBIW COBET MNO BOIMPOCAM NAMATHHUKOB U JOCTONMPUMEYATEMBHBLIX MLC

Nocnoxa MexTtxung Péccnep
OupekTop

LleHTp BCEMMpPHOroO Hacnegms
IOHECKO

7, Place de Fontenoy

75352 Paris 07 SP

France

Notre réf. : MUGJ/03
Mapwx, 17 deBpans 2016 .
YBaxxaemasi rocrnoxa OAnpekTop,

DaHHoe nucbMo sBnaeTcs oTBeToM Ha Baw 3anpoc ot 26 gaHBapsa 2016 .
(CLT/HER/WHC/EUR/16/8591/AS/MR), B koTopoM Bbl npeanoxmnm MKOMOC npegcraButb
FOHECKO «unHdopmaumio, koTopyto Balua opraHmsaumns MoXeT NonyvynTb N0 CBOMM KaHanam
N Yepes HaunoHasrbHble KOMUTETbI, OTHOCUTESTbHO OLIEHKM NONoXeHna B ABTOHOMHOM Pecny6-
nvke Kpbim n ropoge Cesactonone (YkpanHa) B pamkax cdepbl komneteHunmn MKOMOC», n
HanpaBnsAeTCs B NPOAOIMKEHNE MOEro 3NEKTPOHHOro nucbma ot 14 doespans 2016 r.

B cooTtBeTcTBUM ¢ Bawen npocbbon MKOMOC npoBen KOHCyfNbTauun B paMkKax CBOEN CeTu.
XoTtenu 6bl TeM He MeHee NoAYEPKHYTb, YTO HU OAMH U3 SKCNEPTOB, C KOTOPbIMU NPOBOAUNCH
KOHCynbTauuu, He 6bin B ABTOHOMHOM Pecnybnuke KpbiM (YKpanHa) ¢ MOMeHTa OKKynauum, u
Yy Hac HeT BO3MOXXHOCTW NOATBEPAMUTb UMM ONPOBEPIrHYThb TO, YTO yTBEPXKAAeTCA.

B nony4eHHbIX goknagax ynoMMHaKTCA BO3MOXHOE NpOBeAeHME HEe3aKOHHbIX apxeonornye-
CKMX pacKOMoK B pasfnyHbIX MeCTax, B YaCTHOCTU, Ha 06bEeKTe BCEMUPHOro Hacneana «[pes-
HUIN ropofd XepcoHec TaBpuU4eCcKui U ero xopa», 1 BO3MOXHble (hakTbl HE3AKOHHOIO 3KCnopTa
KynbTypHbIX 06bekToB B Poccunckyio ®egepaumio, ogHako 3Ta MHGopMaumsa Hyxaaetcs B
JanbHenwen nposepke.

C NCKPEHHUM yBaXeHnewm,

po. G fwgyé%M-

Mapuwu-Jlop JlaBeHup
"eHepanbHbI UPEKTOP

ICOMOS - 11, rue du Séminaire de Conflans » 94220 Charenton-le-Pont ¢ France
+33(0)1 4194 17 59 — secretariat@icomos.org - www.icomos.org
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mailto:secretariat@icomos.org
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«MexpgyHapogHaa amHucTusA» (opmumanbHbin naptHep KOHECKO,
MMeIoLWMN cTaTyC COTPyAHUYECTBA)

AMNESTY

INTERNATIONAL

22 aHBaps 2016 T.

MNMocne aHHekcun Poccuent ykpanHckon AsToHomHon Pecny6nvkn Kpeim B mapTe 2014 r. «Mexay-
HapoA4Has aMHUCTUSA» OOKYMEHTMpOoBana 3HauyMTenbHoe yxyaleHne nonoxeHus B psae obnacren
komneTeHuun KOHECKO. MNogpobHbin 0630p npobnem, Bbi3biBaBLUMX Y HAC 03a00YEHHOCTL B TeYe-
HWe NepBOro roga nocrie aHHeKcun, NpMBoauTCA B Aoknage «YKpauHa. ['og cnycTs: HapyleHus
npaeB Ha cBoboay BblpaXeHuss MHeHUn, cobpanmn n accoumaumn B Kpbimy» (MHgekc MA: EUR
50/1129/2015) . «MexayHapoaHasi aMHUCTUSA» NPOoAOKana OCyLEeCTBNATE MOHUTOPUHT NOJIoXe-
HWs B 0Bnactu npas YernoBeka B KpbiMy U 0OTMevaTb JanbHenwmne HapyLleHus npae yenoseka. B
TeyeHue 3Toro nepuoaa Habnaanocb 3ameTHoOe COKpaLleHe MOHUTOPUHIA U OTYETHOCTM B obna-
CTM npaB. Yyernoseka U3 camoro KpbiMa B pesyrnbTate yMeHbLUeHEe BO3MOXHOCTEN AN AeATenbHo-
CTM aKTMBUCTOB rpaxkgaHckoro obuiecTtsa.

anTeCHeHMe n 3aKpbiTue cpeacTs VIH(bOpMaLl,MVI

B KpbiMy 0TMevaeTcs 3amMeTHOe yMeHbLUeHWe MpanM3Ma MeCTHbIX BellaTernbHbIX, NeYaTHbIX U
OHNaMHOBbLIX CPeACcTB MHpopMaLMM NO CPaBHEHNIO C MOMOXEHUEM, CyLLEeCTBOBaBLUMM [0 ero aH-
Hekcun Poccuen. CMU n gpyrve cpeactBa MHpOPMaUMM Ha KPbIMCKOTaTapCKOM SA3blke, a Takke
WMHOMBUAYaNbHbIE XXYPHANUCTbl U 6norepbl, N3BECTHbIE CBOMMU NPOYKPANHCKUMMK B3rnsgamu, Noa-
Bepranucb NPUTECHEHNSIM CO CTOPOHbI (hakTUYECKNX BAaCTEN U COTPYAHUKOB Cry>6 6e3onacHoCTH,
N HECKONbKO CPeACTB MHpopMaLmm Obinn BbiHYXXAEHbI 3aKpbITbCA. POPMbI UX NPUTECHEHWS Bapby-
poBanu oT odmumanbHbIX U HeomUManbHbIX NpeaynpexXaeHnii 0 BO3MOXXHOM YroSIOBHOM npecne-
AOBaHUN B paMKax POCCUMCKOro 3akoHogaTenscTtBa no 6opbbe ¢ 3KCTpeMrM3MoM A0 MpoBedeHUS
06bICKOB B AOMax U odmcax M YyroroBHOro npecrnefoBaHnst OTAENbHbIX MWL, CBA3AHHbIX C 3TUMU
cpencreamm MHopMauun.

B TeueHue 2014 r. oT cTapumx npegcraBsuTenen paktmyeckux Bnactern HeoQHOKpaTHO nocTynanu
Yrpo3bl MPUMEHEHNS CaHKLUI B OTHOLLEHMM CPeacTB MHAOpMaLnn, pacnpocTpaHsoWMX MHEHUS U
AaloLLMX OCBELLEeHNEe HOBOCTEN, KOTOPbIE OHM CYMTAIOT HeXenaTternbHbIMU. Bo MHOrMX cnyyasax atu
yrpo3bl 6binm peanusoBadbl B 2015 T.

1 anpens Heckonbko HesaBucMMbIx CMU Ha kpbiMcKOTaTapcKkoM si3blke, BKModas TenekaHan ATR,
nHdopMaLUmMoHHoe areHTcTBo QHA, rasety «ABOeT», OeTCckuii TernekaHan Lale, paguocTtaHuum
«MavigaH» n «Jlnaep», ObinNu BbIHY>XAEHbI NPEKPaTUTL CBOO AeATeNnbHOCTL. [peanorom Ans 3akpbl-
™S 3TuX CMW 6bINo TO, YTO OHU HEe NMPOLUNN NEpPepPerncTpaLnio B COOTBETCTBUM C AEACTBYIOLLUM
Tenepb POCCUNCKMM 3akoHodaTenbCTBOM. B GonblUMHCTBE crnydaeB aTW cpeacTBa WMHdopmaumm
Haanexaluym obpasomM NpeacTaBnanu 3asBKU Ha NepeperncTpaLunio, HeKoTopble U3 HUX HEOAHO-

1 Pa3smelieHo Ha Beb-cante «MexayHapoOHOW aMHUCTUM» MO agpecy: https://www.amnesty.org/en/
documents/EUR50/1129/2015/en/.



https://www.amnesty.org/en/documents/EUR50/1129/2015/en/
https://www.amnesty.org/en/documents/EUR50/1129/2015/en/
https://www.amnesty.org/en/documents/EUR50/1129/2015/en/
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KpaTHO, OAHAKO MOCTOSIHHO Noryyanu oTka3 B Nepeperncrpaumu, 3a4acTylo rnorydas nuwb pac-
nnblBYaTble pa3bscHeHUsl. Ha HeCKonbKo 3asBOK OT OpraHoB NNLIEH3MPOBaHUSI He MOCTynano oTee-
TOB, M 3aTeM ObIf0 yXKe CINULLIKOM MNO34HO UCMPaBUTb YNYLLEHUS U HapyLLeHus .

B cnyyae TenekaHana ATR, Hanbonee BANATENbHOrO cpeacTsa MHGopmaLmm Ha KpbiIMCKOTaTap-
CKOM £13blKe, 3aKpbITUIO NpeaLlecTBoBarno nposedeHue 26 sHeapa 2015 r. nonuuenckoro penga B
ero cnyebHblx nomMeLleHnsix 1 obbicka, B KOTOPOM y4acTBoBano okono 30 cOTpyAHMKOB cnewunoa-
pasgeneHvnii NonMuMm B COMPOBOXAEHUM COTPYAHWKOB poccuickoro CneactBeHHOro Komuteta u
depepanbHom cnyxbbl 6e3onacHocTn (PCB). OBbICK NpoaomKanca HECKONbKO YacoB, HapyLUasi Be-
LaHMe KaHana, M 3aKOH4YMICHA U3BATUEM KOMMbIOTEPHBIX CEPBEPOB, KOTOpble He OblNn BO3Bpa-
weHbl. Mocne 3akpbITMA KaHana, OH BHOBb OTKPbIST CBOK AEATENbHOCTb C OCHOBHOW TeppuTOopumn
YKpauvHbl, OIHaKO ero XXypHarucTbl yXXe He MOryT OTKpbITO paboTaTtb B KpbiMy. BbiBLUME COTPYAHMKN
KaHana, octaBLumecs B KpbiMy, CTONKHYNUCh C AanbHenwmmm penpeccusamun. 2 Hosbpa 2015 r. ®Cb
npounssena obbICK B foMax ObIBLUErO reHepanbHOro AMpeKkTopa kaHana dnb3apbl Mcnamoson, ee
3amectutens Jlunu byaxypoBon, a Takke poguTtenen snagensua kaHana JleHypa Mcnamosa nog
npeanoroMm paccrneaoBaHUs YroroBHOIro Aefna B OTHOLEHMN HaX0oAsLWwerocsa B M3rHaHmm JleHypa Uc-
NSIMOBA, KOTOPbI OBBUHSANCS B «COBEPLUEHUN ANBEPCUOHHbBIX aKTOBY.

an/ITeCHeHMH B OTHoweHun Mepxnuca KPbIMCKOTAaTapCKoOro Hapoga, ero pyKOBOAMTeﬂeﬁ n
dKTUBUCTOB

3akpbITe cpeacTB MHopMaLMN Ha KpbIMCKOTaTapCKoOM si3blke MPOMCXOAMIO Ha dhoHe npecreso-
BaHMW1 B OTHoWeHUM Meayknuca kpbiMckoTaTapckoro Hapoga (opraHa, u3bupaemoro Ha Heouum-
anbHOM Cbe3fie KpbIMCKOTaTapckoro Hapoga — KypynTae, KoTopbiii mpeacTaBnsieT Bce cooble-
CTBO), @ TaKKe YrorloBHOro NpecriefoBaHust Unm NPUHYAMTENbHOO U3rHaHWS ero PyKOBOAMTENEN.

B ceHTa6pe 2014 r. no noctaHoBneHuto MecTHoro cyda CekpeTtapmat Mepxnuca KpbiMckoTaTap-
ckoro Hapoga 6bin BbiCENeH U3 30aHns, KoTopoe OH 3aHuman B Cumdeponone, BMecte ¢ 6naro-
TBOpUTENbHBIM KpbIMCKUM (POHAOM, KOTOPOMY MpUHaANeXano aTo 34aHue, U ra3eton «ABOeT».
Bnocnencteum chaktnyeckne Brnactu HEOAHOKPATHO npeaynpexganu, 4To B COOTBETCTBUMU C pOC-
CMNCKMM 3aKoHOAaTenbCTBOM MeoKnuc KpbIMCKOTaTapcKoro Hapoga MoxeT ObiTb OObSABNEH JKC-
TpemucTckon rpynnon. B ceHtabpe 2015 r. npokypop de facto KpbiMa HanpaBun MecTHbIM cpega-
CcTBaM MHGOPMaLUN NUCbMO, NPONHEAOPMMPOBAB MX O TOM, YTO Ha3BaHMe «MeoKnuc KpbIMCKOTa-
TapcKoro Hapoa» He AOMKHO MCMOoSb30BaTbCS, NMOCKOMbKY 3Ta OpraHn3aums He MeeT cTtaTtyca (He
3aperncTpmpoBaHa) B paMkax pOCCUMCKOro 3akoHogaTenbCcTBa.

Mpeablaywmm pykosoautensam Mempknuca — Myctadpe [xemuneBy n ero npeemHuky Pedpaty Yy-
OapoBy dakTudeckmne BnacTn oduumnanbHo 3anpeTunm HaxoguTtbes B Kpbimy. 28 oktsiopst 2015 T.
npokypop de facto Kpeima o6bsiBuna, 4to HybGapoB MOXeET BEPHYTbCS, NOCre Toro, Kak cyg B Cum-
eponose BbIHEC NOCTAHOBIIEHME O €ro apecTe 3a «MNpu3sbliBbl, HaNpaBreHHbIE MPOTUB TepPUTOPU-
anbHOM uenocTHocTn Poccunckon degepauuny.

3amectutens pykosoautens Mempknnca n ero paktmyeckuin octawowmnnca nugep Axtem Yninros
6b1n apectoBaH 29 aHBaps 2015 r. n o6BMHEH B opraHmsaumm «MaccoBbix 6ecnopsakoB» 26 des-
pansa 2014 r. (aeHb, Koraa Tonnbl NPOYKPaMHCKUX M MPOPOCCUIACKMX aKkTUBMUCTOB cobpanuch nepen
MapnameHToM KpbiMa, 4TO NpMBENO K N30NMPOBaHHbLIM CTONTKHOBEHUAM MEXAY UX CTOPOHHUKaMU;
cornacHo coobLeHnaM, ABa Yyenoseka nornbnu n 79 nonyynnu Tpaemel). B HacTosiwee Bpems aeno
AxTtema Yuitrosa paccmatpmBaeTcs B CyAe B XoA4e pa3dbupaTenbCTB, Bbl3bIBAOLWNX COMHEHUS B UX
crnpaBeannBOCTM, MO OOBUHEHNSIM B NPECTYMNNEHUSAX, 3a KOTOpble eMy rpo3uT Ao 15 neT nuwenuns
cBoboapbl.

1 [nsa nonydeHns 6onee nogpobHom MHdopmauun cM. goknag «MexagyHapogHon amHucTum» «CMW Ha
KpbIMCKOTaTapCKOM si3blKe 3aKpPOHTCS NOCe UCTEYEHMSI CpOKa NPOM3BOSIbHON perncTpaumm», 31 mapTta
2015 r. no agpecy: https://www.amnesty.org/en/latest/news/2015/03/crimean-tatar-media-will-shut-down-as-
arbitrary-registration-deadline-expires/.
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B cBa3u ¢ cobbituamu, npounsowweqwnmm 26 despans 2014 r., K HacTosiLLeMY BpeEMEHU cyaebHomy
npecnegoBaHMIoO NOABEPIIIMCL MO MEHbLUE Mepe CeMb APYrMX YNEeHOB KpbIMCKOTaTtapckon ob6-
WuHbl. [Bym n3 Hux — NUckaHgepy HabneBy n Tanaty KOHycoBy — yxXe npeabsiBrieHbl 06BUHEHNS,
Kacarolmecs y4actms B «MaccoBbIx 6ecnopsgkax», U BbIHECEHbI NPUroBOpPbl 06 YCIOBHOM nuLle-
HUK cBOOOALI CPOKOM, COOTBETCTBEHHO, Ha ABa C NOSIOBUHOW U TPU C NOMOBMHOM roga.

Oxkono 100 yneHoB KpbIMCKOTATapPCKOM OBLLMHBLI NONYYUNN KPYNHbIE agMUHUCTPATUBHbIE WTPadibl
3a yyactne B 2014 r. B «HECaHKLUMOHMPOBAHHbIX» MUPHbIX NyONuYHbIX cobpaHusx!. B TeyeHue
2015 r. cunbl 6€30MacHOCTU U BOEHM3MPOBAHHbIE FPYNMbl KA3aKkoB NPOAOIKanyM NPoOBOANUTL penabl
B JOMaXx Yr1eHOB KPbIMCKOTaTapCKOM OBLLUMHbI, B UX LLKOMAX N MeYeTSAX; COTPYAHMKM cryx6 6esonac-
HOCTW N BOOPY>XEHHbIE BOEHU3NPOBAaHHbIE rPynnbl MPOBEPSANM Ha ynvuax AOKYMEHTbI Y OTAeNbHbIX
nuy. Takne npoBepku, Hanpumep, NposBogunuchk B ctonuue — Cumdeponone co 2 no 7 okTabps
2015 r. B OTHOLUEHMWN UCKITIOYUTENBHO KPbIMCKMUX TaTap. 28 aekabps cotpyaHukm ®CB, nogpasge-
neHus nonuuun no 6opbbe ¢ akcTpemnamom (LeHTpa «E») 1 YneHbl BOEHU3MPOBaHHLIX POPMUPO-
BaHWN, Ha3blBawLLme cebsi KpbIMCKMMW Ka3akamu, NoceTunu pag A0OMOB, NpUHaanexawmx cembsam
KpbIMCKMX TaTap, B nocenke [JonuHka, 3agaBasi BONPOCHI B OTHOLLUEHMN MECTHbIX aBTOBYCHbIX OCTa-
HOBOK, OKpaLLEHHbIX B ronybyto 1 XenTyk Kpacky — LiBeTa yKpauHcKoro dara.

MpuTecHeHMA B OTHOLIEHUN YKpanHoA3blYHbIX CMU

B KpbiMy yXe He CyLLecTBYET nevaTHbIX UK BellaTenbHbIX CpeacTB MHAopMaLIMN Ha YKPaUHCKOM
A3blke, a paboTaBLUMe Ha HUX LA, a Takke YKpanHosI3bluHble Grorepbl NOABepraoTcs NpUTecHe-
HUIO.

21 maga 2015 r. Tpu XypHanucTa yKpamHCKOro TernekaHana Inter TV 6binv 3agep)kaHbl nonuuuen,
yTBEpPXOaBLUEN, YTO OHM NEPEBO3UNM B CBOEM aBTOMOOMINE B3pbiBYaTbIe BellecTBa. XKypHanucTbl
OblNMn OoCTaBneHbl B MECTHbIA MOMULIENCKUIA y4acTOK B APMSIHCKE «Ans SONOMHUTENBbHOW npo-
BEPKM» 1 Yepe3 NATb YacoB ObiiM 0cBOBOXaEHbI 6e3 NpeabsaBneHnss 0OBMHEHWIA.

OcyLiecTBnseTcs Takke Crexka 3a OHNanHOBbIMU CPeACTBaMM MHOPMaLIMK Ha NpeaMeT BbisiBre-
HWS NPU3HAKOB NMPOSABMEHUSA MHaKoMbICNUA. 8 ceHTabpa 2014 r. coTpyaHukn nonuunm n3 LleHTpa
«E» (cneucnyx6bl no 6opbbe ¢ akcTpemmnamom) nponssenm obbick B Aome brnorepa EnusaeeTsl bo-
rYLKOW C Lenbto 0BHapyXeHMs1 OPY>KUS, HAPKOTUKOB N «3KCTPEMMUCTCKOW NUTepaTypbl» Nocne Toro,
Kak coceau coobLUmMnm hakTUYECK1M BNacTsiM O pa3MeLLieHUN eto B CETU SSIBHO NPOYKPaUHCKON, XOTS
N MUpHOW, nHpopmauumn. 3atem oHa Obina BhidBaHa B LleHTp «E», roe en 3agaBanuv BONpock! O ee
pesTtenbHocTn B Facebook. B ToT xe Bevep boryukas nokMHyna KpbiM, NOCKOMbKY OHa yXe He YyB-
cTBoBana cebs B 6e3onacHoCTu.

MopaBneHne NyGrMYHON OEMOHCTPaLMU YKPAUHCKOM HALMOHANbHOW U KyNbTYPHOW MAOEH-
TUYHOCTHU

PerynsipHo nocTynatT COOBLLEHNS O NPUTECHEHUM W NpecnefoBaHUM OTAENbHbIX MWL, 4EMOHCTPY-
PYIOLLUMX 3NEMEHTbI YKPAMHCKOM KyNbTypbl U CAMOObLITHOCTM, TakMe Kak HoLeHWe TpaauLMOHHOM
ofexabl NNy NCnorb30BaHne ronyGoro 1 XenToro LBETOB C LieNbo NOAYEPKHYTb YKPAUHCKYIO HaLu-
OHarnbHY MOEHTUYHOCTb. Tak, 28 nekabps Obina 3akpbiTa AeTckas TeaTparnbHas ctyans «Ceuta-
HOK» Mocre Toro, Kak ee y4acTHUKM, BbICTyMNas ¢ pOXXAECTBEHCKMM CMEKTaKem B MOSIOAEXHOM LieH-
Tpe B Cumdeponorne, UCMonb30Bani YKpauHCKUA A3blK U TPaAULMOHHbIE YKPAUHCKUE KOCTIOMBbI.

CornacHo yTBEpPXXOEHMIO YKPaUHCKOro KoMuccapa fno npaeam venoBeka (ombyacmeHa), B Kpbimy B
nepBbIi rof, Nocrne aHHeKcuM nonyocTpoBa Poccuelt uncno geten, oGyvatoLLMXCcsl Ha YKPaUHCKOM

1 [nsa nony4veHusa 6onee nogpobHom nHdopMaLmm 0 NpeaLwecTBOBABLUNX COOLITUAX CM. Aoknag «Mex-
AyHapoOHoW amHUCTMMY «YKpauHa. [pecnegoBaHns 1 Hacunme B OTHOLLEHWM KPbIMCKMX TaTap CO CTO-
POHbl TFOCYAAapCTBEHHbLIX M HErocyaapCTBEHHbIX opraHoBy», 23 masa 2014 r. (MHpekc MA: EUR
50/023/2014), no agpecy: https://www.amnesty.org/en/documents/EUR50/023/2014/en/.
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a3blke, cokpatunock ¢ 160 000 B 2013 r. o meHee 40 000. Mo cocTosHUIO Ha HaYano HOBOro y4eb-
Horo roga B ceHTs16pe 2015 r. no gaHHbIM MuHuctepcTea obpasoBaHusi, Haykm 1 mornogexu de facto
YKPaUHCKMIA A3blK B Ka4yecTBe sA3blka 00yyeHus Bblbpanu Tonbko 949 yyawmxca (0,5% o1 obuwero
yucna).

daktudeckne Brnactu Kpbima yaenunu npuctansHoe BHUMaHWe npasgHosaHuio 9 mapta 2015 r.
201-7 rogoBLUMHBI CO OHSA POXAEHUS NO3Ta U BUOHOIO NpeacTtaBUTens yKpanHCKon KynbTypbl Ta-
paca LleBueHko. MNpocbba 0 npoBedeHUn MUTUHIA nepes namaTHUKOM nodTta B ctonuvue Kpbima
Cumdpeponorne 6bina OTKIOHEHa, U OpraHn3aTopbl NEPEHECN 3TO MeponpuaTue B Apyroe MecTo,
roe okono 50 YenoBek BbIKPUKMBAIIM NPOYKPAUHCKME NMO3YHIM N NCNOSb30Banun yKpanHCcKyro CUMBO-
nuky. Tpu yenoseka — AnekcaHgp KpasydeHko, Bunvaap Wykypmknes n JleoHna Ky3bMuH — Bbinn
BMOCNEeACTBMM 3aepXXaHbl 32 y4acTne B «He3akoHHOM cobpaHuny. MNosaHee Jleonna KysbMuH 6bin
YBOJIEH M3 LIKOSbI, F4e OH paboTan yunTtenem uctopun, 3a noBegeHme «KHeCOBMECTUMOE C ero rno-
NOXXEHUEMD.

Opyrue HapyweHUs npaB YenoBeka

AHHekcua KpbiMa Poccuen HeraTMBHO Ckasanachb M Ha Opyrvx npaBax 4yerioBeka, BKIIoYas npasa
Ha cBoboay MUPHBIX COBpaHUn 1 accoumaunii, KoTopble Obinn 3HAaUNTENBHO COKPaLLEHbI B COOTBET-
CTBUM C HEOMpPaBAaHHO OrPaHNYNTENBbHBIMU POCCUNCKUMMN 3aKOHAMM; 3TUX NPaB BO MHOTMUX CIy4vasix
NPOM3BONBHO NULLANMCL NnUa, YbW B3rMNaabl bakTnyeckne Bnactu cumtanu npoykpamHckumm. OT-
Mevanucb Takke NOATBEPXKAEHHbIE U NpednonaraemMble criydam HacUNbCTBEHHOrO UCYE3HOBEHNS,
KOTOpble Kacanncb 3THUYECKMX KPbIMCKMX TaTap («MexgyHapogHas aMHUCTUS» OOKYMEHTanbHO
noaTBepauna wecTb Takux cnydaes B 2014 r. n B Hayane 2015 r.) 1 NpoyKpauHCKNX akTMBUCTOB™.
Hu no ogHOMY 13 Takux criydaeB hakTUYeCcKn He NPOBOAUITOCH paccrnefoBaHus, n He BbIno BbiSB-
NEeHO HY 0OHOro NOA03PEBAEMOro, HECMOTPS Ha Hanu4ymne, No MeHbLUEN Mepe B HEKOTOPbIX CriyyasX,
ybeanTenbHbIX AOKA3aTeNbCTB, BKMOYas BUOE03anmcu, B OTHOLLEHUM NPUYACTHOCTU YNIEHOB BOe-
HU3MPOBAHHbLIX (POPMUPOBAHUIA N3 CAMOMPOBO3rNaLlEHHbIX FPYMNN KPbIMCKOW CaMOOBOPOHbI.

«MexayHapoaHasi aMHUCTUSA» HACTOATENbHO NPU3biBaeT MeXayHapoaHoe CcoobLecTBO, BKOYas
KOHECKO, obecneuntb MOHUTOPUHT M OTYETHOCTb B OTHOLUEHUN BCEX CIyyYaeB HapyLUEHUA U OC-
HOBHbIX M3MeHeHnn B obnactu npas YenoBeka B KpbiMy, coobLuaTte 0 BCEX BbIBOAAX U MCNOSb30-
BaTb 3TU MaTepuarbl B 06CYyXOEHUSIX C POCCUNCKMMU BNacTsIMU Ha NtoObIX ABYCTOPOHHUX U MHOTO-
CTOPOHHUX (bopymax.

1 Cwm. Joknag «MexgyHapooHoOM aMHUCTUM» «YKpauHa. o cnycTa: HapyleHust npae Ha cBoboay Bbl-
paXkeHnst MHEeHU, cobpaHun 1 accoumauuny, 18 mapta 2015 r. (MHgekc MA: EUR 50/1129/2015), no
agpecy: https://www.amnesty.org/en/documents/EUR50/1129/2015/en/.
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V. NPEANATAEMOE PELWEHUE

14. B cBeTe BbILEN3NOXEHHOrO MicnonHuTensHOMy CoBeTYy npeafiaraeTcs NpUHSATL cneaytoLlee
peLueHue:

McnonHUTEnbHbIN COBET,

1. paccmoTpeB AoKyMeHT 199 EX/5 Part | (E),

2. NPUHMMAET K CBEAEHUI0 COAepXKaLLycsl B HEM MHGOPMaLIO;

3. npegnaraet eHepanbHOMY ANPEKTOPY NpeacTaBUTb OOKMaA No JaHHOMY BOMPOCY Ha
200-n ceccum NcnonHUTENbHOIO coBeTa.
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F. CneumanbHas nporpamma no okasaHuto Kot-g’UIByapy BCeCTOpPOHHeW NopnepXKKu B
NOCTKOH(PSIMKTHOMN CUTyaLum
(BoinonHeHwne pewennn 191 EX/37 n 195 EX/5 (ll, B))

BBepeHune

1. McnonHuTenbHbI cCOBET Ha cBoen 195-in ceccum npocun MeHepanbHOro AMpekTopa okasaTtb
cogencteue ycunusam Kot-g'Veyapa no mobunusaumm napTHEPOB U BHEGHOAXKETHBIX CPEACTB B Lie-
nax adpeKTMBHOIO OCYLLECTBIEHMs BCceobbemntowen nporpammbel No okasaHuio Kot-g'syapy
cneunanbHON NOAAEPXKKM B MOCTKOHNMKTHON cutyaumm (pewweHne 195 EX/Décision 5 (11, B)).

2. B 2007 r. Ha 34-n ceccuu NeHepanbHon koHdepeHunn KOHECKO npuHsana BceobbemnioLyto
nporpammy no okasaHuio Kot-g'MByapy cneumanbHOM NogaepXkm B NOCTKOH(NMKTHON CUTyaLmn.
OcyuwecTBneHme nporpammbl 66110 HAMeEYEHO Ha Nepuog A0 U nocrne Npe3ngeHTCKUX BblIOopos,
Ha3HayeHHbIX Ha 30 Hos6ps 2008 r. B pamkax Yaragyrckoro nonmMTuyecKoro cornaweHus ot 4 maprta
2007 r. OgHako peanusaumsa nporpaMmmbl 6bina copeaHa B CBA3WN C USMEHEHUAMM rpadmka npose-
AeHuns BblbopoB.

3. B xope 36-1 ceccun NeHepanbHon kKoHdepeHumn rnasa Kot-4'iByapa obpatmnca ¢ npocb6on
BO30OHOBUTL OCYLLECTBMNEHWE NPOrpaMmbl C y4eTOM HOBOW AMHAMUKU B CTpaHe. VIMEHHO B 9TOM
koHTekcTe lNMpe3ngeHT Pecnybnukn n NeHepansHbin gupektop KOHECKO nognucann memopanaym
0 cornatlueHum.

4. 23 anpens 2013 r. 6110 nognucaHo ocuumnanbHoe cornaiueHne o cosgaHum bropo KOHECKO
B KoT-a'MByape. OTkpbiTne biopo coctoanock 13 ceHTsabpsa 2013 r. B AbugpkaHe. B uensx koopaum-
HaLUMn OCyLLeCTBNEHNS NporpamMmmbl ObIN1 CO34aH CneunanbHbIi KOMUTET HauMOHaNbHOM KOMUCCUA
n KOHECKO, koTopblIi B3N Ha cebs byHKLUMKM NO NepecMoTpy onpeaeneHHbIX B nporpamMmme npuo-
pUTETOB N PYKOBOACTBO MO MiaHUpoBaHUIO N ocylecterieHnto meponpuatnin KOHECKO.

5. Ctpaterua gencteuin FOHECKO onupaeTcsa Ha npuoputeTbl U NOTPeBHOCTU NpaBUTENLCTBRA,
copgepxawuecs B NpeangeHTckon nporpamme YpessblyanHbix mep (MMYM), HaumoHansHOM nnaHe
passutua (HMP) n gpyrnx nporpaMMHbIX AOKYMEHTaxX CeKTOparibHOW NOANTUKKN, OTpaXatoLLmMx Haum-
OHarnbHble NPUOPUTETLI. ATa CTpaTerns Takke y4YUTbIBAET KakK B3ATbl€ CTPaHON MeXAyHapOAHble
00a3artenbCcTBa, Tak U nonoxeHus PamoyHon nporpammbl Oprannsaumnn O6begmMHeHHbIX Haumi no
oKasaHuio nomowm B Lensx passutus (PINIOOHIP).

Peanusauusa nporpammbl
(@) [OocTurHyTbIn Nnporpecc

6. CneumanbHasa nporpaMmma CoaepXXUT HECKONbKO pa3aerioB, OTHOCALLMXCSA K obnactam komne-
TeHuun KOHECKO. C nions 2014 r. 6binv npoBeAeHbI crefyowme MeponpuaTus:

OGpa3soBaHue:

- nogaepxka KOHECKO B gene cornacoBaHusi NporpamMmm TEXHUYECKOTO M npodeccuo-
HanbHOro obpasoBaHNs, a TakKe B NPMOOPETEHMM U NCNONBb30BaHMM Yy4EOHbBIX MaTepu-
anos;

- TEeXHWYecKkasa noaaepxka nepecMoTpa nporpaMM npodpeccroHanbHOW NOAroTOBKU U
pa3paboTkn y4ebHol nporpaMmMbl Mo cneumnanbHOCTU, CBSI3AHHOW C MOLLUMBOM OAEXAbI;

- noaaepXka pa3BuTns MHPOPMAaLIMOHHBLIX 1 KOMMYHUKaLIMOHHbIX TEXHOMOMI Kak OCHOBBI
yKpenneHusi noTeHumana BbiCLMX y4ebHbIX 3aBeAeHUn B paMKax BHEAPEHUS CUCTEMBI
«nuueHymnat-maructp-gokrop» (JIMA) B Bbicwnx y4ebHbIX 3aBegeHusx 3anagHoadpu-
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KaHCKOro aKoHoMumyeckoro un BantotHoro coto3a (3A3BC) (npoekt PADTICE). YHuBep-
cutetam m npenogasatensam Kot-g'ViByapa Ob1no npegoctasneHo obopygoBaHue 1 noa-
rotoBka B 061actu AMCTaHUMOHHOIo 0by4YeHUst U CO34aHunsi BUPTYyarbHbIX YHUBEPCUTE-
TOB B LENAX yBenuyeHns n gmeepcudumkaumnm BO3MOXHOCTEN NONyYeHns BbicLLero ob-
pa3oBaHUs;

- coaencTBume MOBLILLEHNIO KayecTBa 06pa3oBaHMsA NOCPEACTBOM MOATOTOBKU yyuTenen
N nHCTpykTopoB ¢ nomoLubio KT (npoekT CFIT). Ha cerogHawHmi aeHb 6onee 500 yun-
Tenen npownu noarotoBky B obnactun KT n paspaboTkm y4ebHbix maTtepuanos. Mna-
HUpyeTCs, 4TO 00 Aekabps Takyto noarotoBky nporayT 2 000 yumtenen. 140 NHCTPyKTO-
POB NO NOArOTOBKE yuntenemn npowwnmn obyyeHne metogam HacTaBHUYECTBA U KOHTPOSSI.
B uensx npegoctaBneHns AMCTaHUMOHHOMO OHNAaMHOBOIO UHTEPAKTUBHOIO 06y4YeHus B
AbugxaHe bbina cosgaHa nnatdopma AUCTaHUMOHHOIO 0bydYeHns, K KOTOPOW NOOKIH0-
YEeHO OecATb y4eOHbIX LLEHTPOB CTPaHbI.

CoumnanbHble U rymMaHUTapHblie HayKu:

- nepesog cemu moaynen cnpasovHrka SKOBAC no Bonpocam BOCNUTaHUA B Ayxe Mupa
N MHTepecax YCTONYMBOrO Pa3BUTUS Ha TPU KOANULMPOBAHHbIX HaLUMOHabHbIX SA3blka
AN NCNonb30BaHMA B NporpaMmax no pacrnpocTpaHeHMo rpaMOTHOCTH;

- nepesoA 1 BbiNnyck Bceoblen ageknapaumm npae YenoBeka Ha TPeX OCHOBHLIX koandu-
LUMPOBaHHbIX HaUMOHanNbHbIX A3blKaXx;

— o6yyeHne 200 monoaexHbIX NMAepoB MeTodam MonynspusauuyM cnpaBeanMBoCTU U
KynbTypbl MUpa Kak (0akTopoB pa3peLLeHnst KOH(INKTOB;

- B LieNsiX COOEeNCTBUS NPOBEAEHNIO MUPHbIX BbIGOPOB Gbiv NpoBeaeHbl ABa kypca 06y-
YeHus:

. nogrotoBka 80 NMOepoOB MONOAEXKHbLIX acCoLMaLMii, KOTOpbIE 3aTeM NPOBENU UH-
hopMaLMOHHO-Pa3bACHUTENBHYIO pPaboTy cpean HacemneHust TPex KpPynHEeMLmnx
parioHoB AbuakaHa, no BornpocaM MpUMUPEHUSI, MUPHOTO COCYLLIECTBOBaHNSA U
coLmarnbHOW CNIOYEHHOCTH;

. noaroToska 20 NMaepoB MONMOAEXHbIX accolmauuii No Bonpocam npenoTepatie-
HWUSI HACUINNS U KOHADNMKTOB BO BpeEMS BbIGOPOB.

KynbTtypa:
- noarotoBka 32 COTPYAHMKOB MUHUCTEPCTBA KyNbTypbl No Boripocam KoHBeHumnn 1972 r.;

— TEXHUYECKas Noaaepkka B [ene nepecmMoTpa BPEMEHHOrO CNMcka, B KOTOPbLIA Gbinu
BKIOMEHbI BA HOBbIX 0ObeKTa: HalMOHanNbHbIN Napk A3aHW U CEBEPHbLIA KOMMMEKC
APEBHEN MeTannypruu xenesa;

- TeKyliee unccriegosaHne B obnactu I/ID,eHTVICbVIKaLl,I/IVI, nonyndapu3aumMn n noBbllLEeHUA
3Ha4YeHUA HemMmaTepunarnbHOro KyrnbTypHOro Hacrnegua KOT-):\'VIByapa;

- npoBeaeHne 1 anpobaums nccrnegoBaHUs Mo ONMCaHUI0 HEMaTepPUanbHOro KynbTYPHOro
Hacneaus 4030 B Lensx npuaaHns 6onbluen 3HauMMOCTU TPaaULMOHHBIM 3aHATUSM U
WOEHTUYHOCTM 4030, a TakKe AN coaencTBMs obecneyeHunto yCToMYMBOro Mmpa, B 4acT-
HOCTM, MeXxay npeacTtaBUTeNsiMM 4030 M XKUTENAMU 3anadHblX PakioHOB.
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KomMyHuKaumsa n nndopmauus:

— yKpenneHue noteHumana 35 paboTHMKOB 0OLLMHHOIO pagmo B obniactu paspaboTkm n
MOHTa)a nporpaMmmMm paguonepegad, crnocobCcTByOLWMX NONynspusaummn mmpa u npu-
MUPEHWS;

— oby4eHne MOHUTOPUHIY BO BpeMsi BbIoopoB 50 0TBETCTBEHHbIX 32 MOHUTOPUHT COTPYA-
HUKOB HaumoHanbHOro coseta npeccbl U HabnwgaTenbHoro coeeta no cesoboae
npecchbl, 3TUKE U EOHTONOIMMN.

(b) MapmHepckue omHoweHus u Mobunu3ayusi cpedcme

7.  Bbinu yctaHoBNEHbI NapTHEPCKME OTHOLLEHMS C MUHUCTEPCTBaMM, yupexaeHunamm OpraHunsa-
unn O6beanHeHHbIX Hauui, a Takke YacTHbIM CEKTOPOM, YTO MO3BOMMUIIO NpuBneYb BHEGOaXET-
Hble CpeAcTBa AnA npoBedeHus meponpuatui no CneunansHon nporpamme (CM. Tabnuuy B nNpu-
NOXeEHUN).

Mpobnembl n NnpeanoxeHna Ha Gyayulee

8. B xoge ocywectBneHnss nporpaMmbl OCHOBHOM nNpobnemon ctano HegocTtaTtodHoe BHeOAa-
XeTHoe ouMHaHcMpoBaHue. B uensx ontumanbHOro BeinosiHeHMs CreumansHOM NporpamMmmbl HEO0-
XOAMMO aKTMBU3NPOBAaTb YCUIMS NO NPUBMEYEHN0 BHEOIOMKETHbIX CPEACTB, a Takke No NMOMCKy
n/vnn ykpenneHuio QyHKUMOHANbHbIX NAPTHEPCKMX OTHOLUEHWMIA NO MpoeKTaMm, npecrnegyoumm
cxogHble co CneumanbHOW NporpaMmMon Lenu.

9. HoBkle npnoputeThl, Ha KOTOPLIX NApPTHEPaM NMpeafaraeTcs CocpeaoTOUnUTb CBOE BHUMAaHME,
NnpeacTaBneHbl B YTBEPXKAEHHON HEe4aBHO NPaBUTENbCTBOM W NapTHepamy HaumoHanbHOW npo-
rpamme pa3sutusa (HMNP) Ha 2016-2020 rr. OTa nporpammMa cTaHeT OCHOBOW COTPYAHMYECTBA MeXAY
KOHECKO u KoT-g'Byapom.

Mpeanaraemoe peLwieHne

10. B cBeTe BbILEN3NOXKEHHOrO VIcnonHUTENLHOMY COBETY npeanaraeTcsa NpuHATL criegytollee
pelueHue:

McnonHuTenbHbIN coBeT,
1. paccmoTpeB gokyMmeHT 199 EX/5 Part | (F),

2. NpUHNMaEeT K CBEAEHUIO ero cogepxxaHume.
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ANNEX

Partnerships and resources mobilized in the period 2014-2015

Project/activity Objective Budget ($) Source
Production of the Gov- | Produce an accurate assess- 138,425 | World Bank
ernment report on the | ment of the education/training
national education sys- | sector for the development of
tem management and programming

tools
Support confidence- Contribute to confidence-building 300,000 | Peacebuilding
building, coexistence and the promotion of peaceful Fund (PBF)
and a stable security coexistence for peaceful elec-
situation for peaceful tions in Cote d’lvoire
elections in Cote
d’lvoire
Ensure lasting peace Promote lasting peace and 190,748 | United Nations
and peaceful coexist- peaceful coexistence between lo- Development
ence in northern, west- | cal populations and the Dozo Programme
ern and south-western | people by enhancing the (UNDP)
parts of Cote d’'lvoire “Dozoya” brotherhood through
for the enhancement activities to restore their intangi-
of the traditional func- | ble cultural heritage and support
tions and identities of for arms collection to reduce in-
the Dozo people security in the target areas
Train media profes- Enable media professionals to 20,000 Press advo-
sionals for impartial acquire the ethical knowledge cacy and de-
coverage of the elec- and benchmarks needed for im- velopment
tion process partial coverage of the election funds (Cote

process d’lvoire Gov-

ernment)

Support for the devel- | Harmonize the presentation of 38,000 Capacity Build-
opment, procurement | vocational training programmes ing for Educa-
and use of teaching tion for All pro-
materials for technical gramme
education and voca- (CapEFA)
tional training
Support for the devel- | Develop educational ICTs to 250,000 | West African

opment of training
pathways and the in-
troduction of the LMD
system at Félix Hou-
phouét-Boigny Univer-
sity

strengthen the capacities of
higher education and research
institutions in the implementation
of the LMD system

Economic and
Monetary Un-
ion (WAEMU)
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Annexe : Partenariats et fonds mobilisés en 2014-2015

Projet / Activité Objectif Budget Source
(US$)
Production du Rapport | Etablir un diagnostic précis du 138 425 Banque Mon-
d'Etat du Systeme secteur éducation/formation pour diale
Educatif National le développement d'outils de pi-
(RESEN) lotage et de programmation
Appui au renforcement | Contribuer au renforcement de la | 300 000 Peace building
de la confiance, la confiance et de la coexistence Fund (PBF)
coexistence et a la sta- | pacifique pour des élections
bilisation sécuritaire apaisées en Cote d’lvoire
pour des élections
apaisees en Cote
d’lvoire
Consolidation d’'une Promouvoir une paix durable et 190 748 PNUD
paix durable et d'une une coexistence pacifique entre
coexistence pacifique | les populations locales et les
dans les zones du Dozo par la revalorisation du
nord, ouest et sud- « Dozoya », a travers des activi-
ouest de la Céte tés de restauration de leur patri-
d’lvoire pour la revalo- | moine culturel immatériel et d’ap-
risation des fonctions pui & la collecte des armes pour
traditionnelles et des réduire l'insécurité dans les
identités des Dozo zones ciblées
Formation des profes- | Permettre aux professionnels 20 000 Fonds de sou-
sionnels des médias des médias d’acquérir les con- tien et de déve-
pour un traitement im- | naissances et reperes déontolo- loppement de
partial du processus gigues nécessaires pour une la presse (Gou-
électoral couverture impartiale du proces- vernement ivoi-
sus électoral rien)
Support a I'élabora- Harmoniser les présentations 38 000 CAPEFA
tion, a l'acquisition et a | des programmes de la formation
I'utilisation du matériel | professionnelle
didactique pour I'en-
seignement technique
et la formation profes-
sionnelle
Appui a I'élaboration Développer les TICE pour le ren- | 250 000 UEMOA

des parcours de for-
mation et a la mise en
place du systeme LMD
a I'Université Félix
Houphouét-Boigny

forcement des capacités des ins-
titutions d’enseignement supé-
rieur et de recherche dans la
mise en ceuvre du systeme LMD
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G. MocnepHue peweHusa n meponpuAaTua opraHmsauum cuctemol OOH, npeacrasnsowme
MHTepec ana geatenbHoctn FOHECKO
(BoinonHeHwue pelwweHnin 124 EX/6.1 n 167 EX/4.2)

70-a ceccna NeHepanbHoi Accamb6neun OpraHmnsaumm O6beagnHeHHbIX Hauun

1. FOHECKO npuHsana yvactne B obwmx npernsx 70-n ceccun NeHepanbHon Accambnen (MFA)
Opranusauun O6beauHeHHbix Hauwii, npoweawen B Hebto-Mopke noa npeacenatenscteom E.MM.
r-Ha MoreHca JltokkeTtodTta (aHumsa). OTKpbITUE ceccumn coctodnock 15 ceHtabps 2015r., 3a HUM B
pamkax BTopon Hegenu paboTbl npowen Cammum OpeaHusayuu ObbeduHeHHbIX Hayud, noces-
WEHHbIU MPUHAMUKO nosecmku OHs1 8 obriacmu passumus Ha rnepuod rocne 2015 e. (25-27 cex-
TA6psa 2015 1.).

2. B aToM KOoHTeKcTe ["'eHepanbHbIN ANPEKTOP BbICTYNUIa B xoae BToporo gmManora no sBonpocam
HepaBeHCTBa, pacLUMPEHUS NMpaB U BO3MOXXHOCTEN XEHLLMH N EBOYEK N yYeTa MHTEPECOB KaXaoro
B noBecTke AHA Ha nepuog nocne 2015 r. u npuHana yvyactue B psge MeponpuUsTUMA BbICOKOrO
YPOBHSI, HA KOTOPbIX OHA BHOBb 3asBuia 0 BaXKHOCTU MHKMO3UBHOIO U Ka4eCTBEHHOro 06pa3oBaHusA
ansa Bcex ans obecneyeHns yCTOMYMBOrO pasBUTUS, MHBECTULMIA, HanpaBrieHHbIX Ha NOOAEPXKKY
Monogexu n obecneveHns 4OCTyna K Ka4eCTBEHHOMY obpas3oBaHMIO B LIENAX NpOTUBOAENCTBUSA
HaCWNbCTBEHHOMY 3KCTpeMmnamy. Kpome TOro, oHa npuvBriekna BHUMaHWEe K OXpaHe KynbTYpHOro
Hacrnegusa n 6opbbe ¢ He3aKOHHLIM OOOPOTOM KyNbTYPHbIX LEHHOCTEN KaK BaXXHEULWUM hakTtopam
MUPOCTPOUTENBCTBA M YCTONYMBOIO pa3sButus. B uncno aTux meponpuaTnin, B YaCTHOCTU, BXOAWMN:
MexayHapoaHasi KoHepeHumnsa no yctonumsomy passutuio «Ocywectenernne LIYP: Havano pa-
60Tbl», MEPONPUATME BbICOKOrO YPOBHS Ha TeMy «ObecneyeHne BKIMOYEHMS nNpaBa Ha obpa3osa-
HWe B YpesBblyalrHbIX cuTyaumsx B [loBecTky AHA Ha nepuopg nocne 2015 r.», coBellaHue 3a Kpyr-
nbim ctonom «lMamMATHUKM OPEBHOCTU B NEPUOL KOHIIMKTOB: YKpenneHne rocyaapcTBEHHO-4acT-
HOro NapTHepCTBa B LENsaxX cnaceHus Hacnegusl, okasasLlerocsi nog yrposon B VMipake n Cupumny», a
Takke uepemMoHust oTKpbliTua CoBellaHMs MMPOBbIX NMMAEPOB MO BONPOCaM reHAepHOro paBeHCcTBa
N pacLuMpeHns NpaB U BO3MOXHOCTEN XEHLLMH: NPUBEPXKEHHOCTb AencTBuio; Cammut nugepos no
npoTtusogenctenio MI n HacunbCTBEHHOMY 3KCTPEMU3MY, Npe3eHTaumnsa Aoknaga o LWMpOoKono-
FIOCHOW CBA3W U reHAepHbIM BONpocaMm, NocBsLWeHHOro 6opbbe ¢ Hacunmem B OTHOLLEHUN XKEHLLMH
N OEBOYEK B MHTEPHETE, a TakKe Npe3eHTaumsa CoBMeCTHO ¢ MopaaHuen, Ntannen, MHTepnonom m
YHIT OOH naptHepckoro npoekta «OxpaHa KynbTypHOro Hacneaus — HactoaTenbHas Heobxoau-
MOCTb 45151 YenoBeYyecTBay, LefNb KOTOPOro 3akntoyaeTcs B 06beaNHEHUM MHOMOUYUCTIEHHbIX 3aUH-
TepecoBaHHbIX CTOPOH AS1S YCUMEHUS OXpaHbl KyNbTYpPHOro Hacneausa n npoTMBOAENCTBUSA Hesa-
KOHHOMY 000pPOTY KyIbTYPHbIX LIEHHOCTEN.

3.  Kpome T0ro, N'eHepanbHbIN AMPEKTOP OTKPbIia MEPOMNPUSTUE BbICOKOTO YPOBHS B pamkax [1o-
©anbHol uHuumaTmebl leHepanbHoro cekpetaps OOH «O6pasoBaHue B nepsyto ovepenb» (MMOIT)
Ha Temy «#O6pasoBaHne — nepebli pakTop YCTOMUYMBOIO Pa3BUTUSI», KOTOPOE COCTOSINOCh B XO4e
Cammuta OpraHmsauun O6beanHeHHbIX Hauun no yctondmsomy pas3sutuio. OHa Takke y4acTBo-
Bana B CoBeLLlaHNn, KOTOpOe ObINo opraHn3oBaHo MnobanbHon 6usHec-koanuumnen 3a obpasoBaHme
1 NOCBSALLEHO NpuHUMNam coTpyaHnyectsa busHec-cooblectsa ¢ MexayHapoAHbIMUM AOHOPaMu U
doHaamMmn B Lensax ocyLecTBneHns HeobXxoanmom nonmMTUKA, MHPOPMALIMOHHO-Pa3bACHUTENbHOM
OEATENbHOCTUN M NPOrpaMMm U BKINtOYEHNA 00pa3oBaHns B YACO NPUOPUTETOB B Ype3BblHaHbIX CU-
Tyaumsx.

4, B cootBeTcTBUM cOo cBOMM MaHaaTom KOHECKO npeacrtasuna MeHepanbHon Accambriee co-
AepxaTtenbHble AOKNaAbl N0 TeM MyHKTAM NOBECTKMN OHSA, KOTOPblE OTHOCATCA K KOHKPETHOMY MaH-
aaty vnm cgepe oTBeTCTBeHHOCTU OpraHusaumn. Ha gaHHowm ceccum Ans pacCcMOTPeHUst Obinu
npeacTaBneHbl criegyowme goknaabl, KOTopble Nernn B OCHOBY Npy NOAroToBke pesontoumi FA:

° «BO3BanJ,eHI/Ie nnn pecTtnTyumnd KyrnbTYPHbIX LLeHHOCTEN CTpaHaM UX MNPOUCXOXOEHUAY;

L] «rlOOLLI,peHI/Ie KynbTypbl MUPaA, MEXPETTUTMO3HOIO N MEXKYIbTYypPHOIro gunarora, B3aMo-
NOHMaHUA N COTpyaAHNYeCTBa Ha 6naro Mupar»;
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. «O630p xoga npoBeneHus [ecatnnetma obpa3oBaHusa B MHTepecax YCTOMYMBOro pas-
Butnsa OpraHusauun O6beanHeHHbix Haumn, 2005-2014 rr.».

5. Ha MOMEHT noAaroToBkM HacToswero goknaga eHepanbHass Accambrnies npuHsana cnegyo-
wme pesontounm (18), B koTopbix ynommHatotcs nporpammbl KKHECKO m/vnu B koTopbix OpraHusa-
U1K NpeanucbiBaeTCs NPUHATL Kakne-nmbo KOHKPETHbIE Mepbl:

- Mpeobpa3oBaHue Hawero mupa: NMosecTka AHA B 0611aCTU yCTONYUBOro pa3BUTUA
Ha nepuog Ao 2030 r. (pesontoumna 70/1). NeHepanbHaa Accambnes noctaHoBnsieT
co3gatb MexaHusam cogencTBusi pasBUTUIO TEXHOMOrWK, KOTOpbIM OyaeT BKM4YaTb
«MexydpexgeHyeckyto Lenesyto rpynny OpraHusaumm O6begnHeHHbIX Hauun [B Tom
yncne KOHECKO] no Hayke, TEXHMKE U MHHOBALMAM B MHTEpecax AOCTUXKEHUA Lenen B
o6nacTv yCTon4MBOro pasBuTns, COBMECTHbI MHOFOCTOPOHHUI hOpYM MO Hayke, Tex-
HWKE N MHHOBAaLMAM B UHTEpPECcax A4OCTMXEHUS Liener B 06n1acTy yCTOMYMBOro pa3BuTus
1 OHNAMHOBYIO NNAT(OPMYy».

- MocTosAHHLIN MeMopUuan NaMAaTU XepTB pabcTBa U TpaHcaTNaHTU4Yeckon paboTop-
roBnu (pesontouuna 70/7). Accambnesi HaNOMUHAET, YTO «MHULMATMBA CO34aHus Mo-
CTOSIHHOro Memopwuana gononHseT paboty, kotopas nposoautca KOHECKO no npoekty
«HeBonbHWMYMIA NMyTb» [...] N «BblpaXaeT NPU3HATENbHOCTL KOMUTETY 3auHTEepecoBaH-
HbIX rOCydapCTB U3 BCex reorpadpuyeckux permoHoB M1pa, [...] B KOTOPOM NepBOCTENeH-
Hasi pornb 6bina oTBeAeHa rocygapcTsam-yneHam n3 Kapmbckoro coobuiecrtsa n Adppu-
KaHckoro coto3a [...] B cotpyaHuyectse ¢ KOHECKO...».

- MoowpeHne MeXpPEerIMrmo3HOro U MeXKynbTypHOro auvanora, B3auMonoHUMaHuUA
M coTpyaHu4YecTBa Ha 6naro mupa (pesonrouua 70/19). Ha ocHose NogroToOBMEHHOIO
KOHECKO cooTBeTcTBYytOWEro Aoknaga (CMm. NyHKT 4 Bbiwe), Accambrnes oTmedaet
«kamnaHuio «O6begMHUTLCA BO UMSI Hacneausa», o Hadvane kotopon FKOHECKO o6b-
ssuna B mapte 2015 r.», n npuBeTCTBYET «cocTosBLYtoca B UtoHe 2015 1. koHepeH-
unto KOHECKO Ha Temy «Monogexb 1 nHTepHeT: 6opbba ¢ pagnkanusaumnen n akcTpe-
Muamom». OHa npusHaeT «BeayLyto pornb KOHECKO B HanaxxmBaHUN MEXKYNbTYPHOTO
ananora v ee BKnag B MEeXpenurnosHbin Ananor, a Takke ee 4eAaTenbHOCTb, CBA3AHHYIO
C KynbTypol Mupa U HEeHacunus, n To ocoboe BHMUMaHWE, KOTOPOE OHAa YAENSIeT KOH-
KPETHbIM OEeNCTBUSIM Ha rnobanbHOM, pErmoHanbHOM 1 CyOpermoHanbHOM YPOBHAXY, U
«pekoMeHAyeT rocyaapcrBaM-yrieHam u COOTBETCTBYHOLLUM MeXNPaBUTENbCTBEHHbLIM U
HenpaBUTENbCTBEHHbIM OpraHu3auuam bonee OBCTOATENBHO U3YyYUTb BO3MOXHOCTb
OCyLLEeCTBIEHNA 1 06ecneynTb NPaKTUYECKYO peann3aumio MeponpusTMn B Nogaepxky
Mnana penctBur Ha MexagyHapogHoe pecatuneTne conwkeHus KynbTyp (2013-
2022 rr.) [...]».

- MepbI no ocywectBneHuto fleknapaumm u NMporpammbl AENCTBUI B 00NaCTU Kyib-
Typbl Mupa (pesontouusa 70/20). Ccruinasce Ha Yctas FOHECKO v HanomuHast o Tom,
yto KOHECKO npososrnacuna 21 despans MexgyHapogHblM HEM POOHOMO s3blka, a
30 anpensa — MexagyHapogHbIM gHEM axa3sa, Accambriesi «BbICOKO OLlEeHMBaET AeATenb-
HocTb FOHECKO B gene ykpenneHus ycunuii no Mobunumsaumm Bcex COOTBETCTBYHOLLNX
3aMHTEpPECOBaHHLIX CTOPOH — B pamkax cnctembl OpraHmnsaunm Ob6begmHeHHbIX Haumi
N 3a ee npegenamu — B NOAAEPXKKY KyNnbTypbl Mupa v npeanaraet OpraHusauum npo-
AormkaTb paclMpATb KOMMYHUKALMOHHYK 1 MHPOPMAaLMOHHO-NPOCBETUTENLCKYIO Aes-
TENbHOCTbY.

- BosBpaweHne nnum pecTtutyuus KynbTypPHbIX LLEeHHOCTEN CTpaHaM UX NMPOMUCXOX-
neHua (pesontouuna 70/76). Ha ocHoBe cooTBeTcTBYytoWero goknaga FKOHECKO (cm.
NyHKT 4 Bbille) B 3TOW pe3ontoumm NoApo6GHO YNOMUMHAKTCA pPoNb U AEATENbHOCTb
KOHECKO B ykasaHHoM obnactu. B yactHocTn, Accambries «0TMevaeT BeAyLLYyH pofb
KOHECKO B gene 60pbbbl ¢ HE3aKOHHLIM 060POTOM KYNbTYPHbIX LLEHHOCTEN, BKNHOYas
ee crneymanbHbI MaHAaT B KOHTeKcTe pe3sontouunn 2199 (2015) Coseta besonacHocTuny,
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n «pekomeHgyet OpraHmsaumm npoaormKaTh YKPENnsaTb COTPYOHNYECTBO U KOOpANHA-
uuio B 9ToM 0bnactu ¢ ApyrMMn MexayHapoAHbIMU opraHamu, Bkrodas MHTepnon m
YHIT OOH». Accambnes Takke «NpMHMMAaET K CBE4EHMIO PE30MoLNI0, NMPUHATYIO [eHe-
panbHomn koHpepeHumen KOHECKO Ha ee 38-1n ceccum B Hosibpe 2015 r. n kacatoLytocs
AOKNaZoB rocy4apCTB-4reHOB 0 Mepax, NPUHATLIX C Lenbto ocyLlecTBneHns KoHseHumnm
1970 r. o Mepax, HanpasfieHHbIX Ha 3anpelleHne N NpenynpexgeHne He3akoHHOro
BBO3a, BbIBO3a W1 nepeaayn npasa COOCTBEHHOCTUN Ha KyNbTYpHbIE LLEHHOCTUY, U «NpOo-
cuT NeHepanbHoro cekpetapsa cotpyaHmyats ¢ KOHECKO B ee ycnnusix no AOCTUXEHMUIO
Lenen HacTosdLen pesontiounumny.

- Bonpochbl, kacaowmeca nHcpopmaummn: A. UHcopmauua Ha cnyxbe uyenoseue-
cTBa; B. Nonutuka n gearenbHoctb OpraHnsaunn O6bLeanHeHHbIX Hauun B obna-
cTn obwecTBeHHON MHpopmauum (pesontouma 70/93). Accambnes «HacToATENBHO
npu3bIBaeT K TOMy, YTOObI BCe CTpaHbl, opraHunsaumm cuctemol OpraHnsaumm O6bvean-
HeHHbIX Haunin B uenom n Bce Apyrne saanHTepecoBaHHbIE CTOPOHHI [...] BCEMepHO noa-
aepxueanu MexayHapogHyto nporpaMmmy passutusa kommyHukaumm FOHECKO», n «pe-
KOMeHOYyeT NpodosbkaTbh COTPYAHUYECTBO Mexay [enaptameHToM OBLLeCTBEHHOW UH-
dopmauumn n KOHECKO B pa3suTum KynbTypbl 1 B obnactax obpa3oBaHms U KOMMYHU-
Kaumu B Lensax NnpeofoneHns CyLlecTBYOLLEro pa3pbiBa MeXay passuTbiMU 1 pa3BuBa-
IOLLUMUCA CTpaHaMm».

- Mwup NnpoTMB HacUNMA U HaCUNbCTBEHHOIO 3KCTpeMusma (pesontouus 70/109). Ac-
cambnes «nNoa4YepKMBaeT XKU3HEHHO BaXKHOE 3HAYeHNe NPOCBELLEHNS, B TOM YMCe Npo-
cBelleHus B obnacTtu npae YernoBeka kak Hanbonee addeKTMBHOro cpeacTea nootlpe-
HUSE TEPNMMOCTW, B Aene npeaynpexaeHns pacnpocTpaHeHms akcTpemmsma [...] u pe-
KOMeHAOyeT BCEM rocygapcTeaMm, CrneunannavpoBaHHbIM yypexaeHusm OpraHusauum
O6beaunHeHHbIX Hauuin n mexnpaBUTENbCTBEHHBIM U HENPaBUTENbCTBEHHLIM OpraHu-
3auMaM BHOCUTb aKTMBHbIN BKNa4 B NOAAEPXKKY 3TOr0 HAYMHAHMAY.

- MpaBa pe6eHka (pesontouusa 70/137) n OeBoukn (pesontouma 70/138). Accambnes
npocut «"'eHepanbHoro cekpetaps [...] obecneunTb, YTOObI MHOMBUOYANBHO N KOJINEK-
TMBHO BCE OpraHm3auum u opraHbl cuctembl OpraHmsauun O6begmHeHHbIXx Hauun, B
yacTtHocTn KOHUNCE® n KOHECKO [...], yunTbiBanu npaBa u ocobble noTpebHOCTN ae-
BOYEK B CTPAHOBbLIX MporpammMax COTpyAHMYEeCTBa B COOTBETCTBMM C HAUMOHaNbHbIMU
npuopuTeTamn, B TOM Yncne no nmHun PamoyHon nporpammbl OpraHmsauumn O6veau-
HEeHHbIX Hauwui no okasaHuio NOMOLLM B LENAX pa3BUTUS».

- MpaBa 4yenoBeka U KynbTypHoe pa3Hoobpa3sue (pesontouma 70/156). Ccoinasicb Ha
Takue npasoBble gokymeHTbl KOHECKO, kak [leknapauns npMHUMNOB MEXAyHapO4HOro
KynbTypHOro cotpyaHudectsa (1966 r.) n Bceobwas geknapaumsi 0 KynbTypHOM pa3Ho-
o6pasum (2001 r.), Accambnes npusbiBaeT KOHECKO nogpepxuBatb MHMLMATUBHI,
HanpaBfeHHbIE Ha YKPENIIeHME MEXKYbTYPHOro guarnora no Bonpocam npae YyernoBeka.

- Bopb6a ¢ HeTepnUMOCTbLIO, POPMMPOBAHMEM HEraTUBHbLIX CTEPEOTUNHbIX Npea-
CTaBneHun, cturmatusauuen, QUCKPMMUHaLMEn, NOACTPeKaTeNbCTBOM K Hacu-
JIMI0 U HacunNuem B OTHOLLEHWUM NULL Ha OCHOBE penurumu u yoexapeHun (pesonto-
uma 70/157). Npusetcteya BeayLyto pons KOHECKO B pa3BuTum MexkynbTypHOro gua-
nora, Accambnes nog4yepkmBaeT BaXXHOCTb NMOCTOSIHHOIO U aKTUBHOIO Anarnora Bo BCeX
ero cpopmax ¢ obecneyeHnem LLMPOKOro y4acTms U NPUBETCTBYET pasnunyHble HULMA-
TMBbI B J@aHHOW obriacTtu, B TOM YMcne nporpammel, Bodrnaensemble FOHECKO.

- Be3onacHOCTb XXypHanucToB u npobrnema 6e3HakaszaHHOCTH (pe3ontouus 70/162).
Accambnes npocut KOHECKO npogomkaTbe coaencTBoBaTb NPakTUYECKOMY NpeTBope-
HUIO B XM3Hb peLleHMs 0 NpoBo3rnaweHnn MexayHapogHoro aHs npekpaieHunst 6esHa-
Ka3aHHOCTW 3a MPecTynneHus NPOTMB XKYPHANUCTOB, AEWCTBYS B COTPYAHMYECTBE C
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npaBuUTENbCTBAMWU U COOTBETCTBYIOLLUMMU 3aUHTEPECOBaHHbIMU CTOPOHaMKN. OHa peko-
MeHAyeT rocygapcTsam BOCMOSb30BaTbCA NpoBo3rnawleHnem 2 Hosabpsa MexayHapoga-
HbIM AHEeM npekpallieHnsa 6e3Haka3aHHOCTU 3a MPecTynreHnsa NpoTUB XYPHanucToB B
Lensax NoBbIWeHNs MHpOpMMPOBAHHOCTM O Nnpobneme 6e3onacHOCTU XypHanucToB. B
aTon pesontounm Accambnes «npusbiBaeT rocygapcTea COTPYAHMYATL C COOTBETCTBY-
towmnmm cTpyktypamm OpraHunsauun Ob6begmHeHHbix Hauwmi, B yactHoctn ¢ FOHECKO
[...], 1 Ha DOOpPOBONLHOM OCHOBE AENUTLCA MHAOPMaUMEN O XoOe paccriegoBaHUi
HanageHUn Ha XXypPHaNUCTOB U aKTOB HacWUnns B OTHOLLEHUW HUX», U «npegnaraeT co-
OTBETCTBYHOLUUM yuypexaeHusm [...] B pamkax oOLien KoopAauvHauunm CO CTOPOHbI
FOHECKO akTtMBHO 0bMeHuBaTbCs MHopMaumen [...] OTHOCUTENBHO OCYLLECTBEHUS
Mnana genctenn OpraHmsaumm O6beanHeHHbIX Hauun no obecneveHnto 6esonacHoOCTH
XypHanucToB 1 npobneme 6e3HakaszaHHOCTMY.

TpuHaguaTbi KoHrpecc OpraHusaumm O6beanHeHHbIX Hauun no npeaynpexae-
HUIO NPECTYNHOCTU U YroNnoBHOMY npasocyauto (pesonroumna 70/174). Accambnes
CTPEMUTCS «YCUNMBATb U NMPUMEHSTb BCEOOBbEMIOLLME MEPLI B 0O6M1acTu npeaynpexae-
HWS1 NPECTYNHOCTM 1 YTONTIOBHOIO NPaBoOCyAMs B OTHOLLIEHUN HE3aKOHHOro obopoTa Kyrb-
TYPHbIX LleHHOCTeMN [...] B TecHOM coTpyaHudectse ¢ FOHECKO, MHTepnonom n gpyrumm
KOMNETEHTHBIMU MEXAYHAPOAHLIMU OpraHM3auMsamMmn ans obecneyvyeHns KoopAavHauum
YCUNWUI NO BbINOMTHEHUIO UMW CBOMX COOTBETCTBYIOLLMX MaHOATOBY.

Ucnonb3oBaHue MHHOPMaLMOHHO-KOMMYHUKALNMOHHbIX TEXHOSIOIMN B LiensiX pas-
BuTuAa (pesontouus 70/184). «Otmedasa nposegeHne ®Popyma BecemupHom BcTpeun Ha
BbICLLEM YPOBHE MO BONpPOcaM MHOPMaLIMOHHOIo obLLecTBa, KOTOPbIN EXXErogHo opra-
Huazyetca MCO, IOHKTAL, KOHECKO un NMPOOH, nepsoro meponpusatus ong gecsartu-
neTtHero ob3opa xoda OCYLLECTBNEHUS] pelleHnn BcemmpHom BCTpeun Ha BbiCLLEM
YPOBHE MO BOnpocamMm MHpopMaumoHHOro obuecTtsa, kKotopoe 6bino nposeneHo B lMa-
pwke 25-27 despans 2013 r. [...], cosgaHme Komuccum no LLIMPOKOMNONOCHOW CBS3M B
NMHTEepecax LUMgpoBOro pa3suTtusa», a Takke «uenn no oxeaty kK 2015 r. wmpokononoc-
HOM cBs3blO», Accambries «npocut 'eHepanbHOro cekpeTaps npeacTtaBnTb ['eHepanb-
Hon Accambnee Ha ee ceMbOecsaT NepBon ceccuu [...] pedynbTatbl 0630pa xoaa ocy-
LecTBNeHMs pelleHnn BceMmnpHom BCTpedn Ha BbiCLLEM YPOBHE MO Borpocam NHGopP-
MaLUMOHHOro obLlecTBa 1 ApYyrMx COOTBETCTBYIOLLMX MPOLECCOBY.

Decatunetue obpasoBaHUA B MHTepecax yCTOMYMBOro pasButusa OpraHusauuu
O6beauHeHHbIx Haunn (2005-2014 rr.) (pesontoumna 70/209). MNpuHaB Kk cBegeHUIO
poknag NeHepanbHoro ampektopa KOHECKO o6 o63ope xoga npoBeaeHus [ecatune-
TMsi obpasoBaHMsa B MHTepecax yctonumeoro pa3sutusa OpraHmsaumm O6begMHEHHbIX
Haumn (2005-2014 rr.), Accambnes npegnaraet FOHECKO «npogomkaTe obecneuu-
BaTb KoOpAMHauUuo ocywecteneHms MnobansHon nporpaMmmbl 4ENCTBUA B 06nacty o6-
pa3oBaHWsl B MHTepecax YCTOM4YMBOro passuTtus [...], npogomkatb obpawaTtb ocoboe
BHMMaHMWe Ha BaXHOCTb rapaHTUPOBAHHOrO BblAENEeHMs OOCTATOYHbIX PECYpCOB Ha
uenu obpasoBaHMsl B MHTEpPECcax YyCTOMYMBOro pas3BuTuA [...], NpogosmkaTe okasbiBaTb
rocygapcrBam-yrieHam no mx npocbbe NomoLb U CoaencTBMe B HapalLMBaHUM HaLMNo-
HanbHOro MoTeHuMana B MNfaHe COAEWCTBUSI pPasBUTMIO OOpas3oBaHMA B MHTeEpecax
YCTONYMBOrO pas3BUTUSA...», @ TaKKe «NPOAOIKaTb NPOBOAUTL B KOHCYMbTaLMKN C rocy-
AapcTBaMuU-UneHaMm OLeHKM nporpecca B AOCTWMKEHUM Lienen obpa3oBaHus B MHTepe-
cax YCTOMYMBOro passBuUTUNA».

MexayHapoaHbIN AeHb XXEeHLWMWH U aeBo4veKk B Hayke (pesontouusa 70/212). «C ygo-
BnetBopeHnem otmedasa ycunusa FKOHECKO [...] no okasaHuo NOAAEPXKKN KEHLLMHAM-
YyYEHbLIM 1 COAENCTBUIO paCLUMPEHNIO OOCTYNA XEHLWMH U OeBOYeEK K cchepam obpasoBa-
HWS, NPOdeCCMOoHaNbHON NOArOTOBKN U Hay4YHO-UCCreAoBaTeNbCKON AEeATENbHOCTM B
00nacTax HayKkn, TEXHUKU, UHXKEHEPUN N MaTEMATUKM N UX y4acTuUs B 3TUX cdepax Ha
BCceXx ypoBHsix», Accambnes «npegnaraet KOHECKO n ctpyktype « OOH-XeHLWuHbI» [...]
paboTtaTb BMecTe, 4TOObl COAENCTBOBaTbL NMPOBEAEHNIO 3TOMO0 MEXAYHAPOAHOro AHA B
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COTPYAHWYECTBE CO BCEMU COOTBETCTBYIOLLMMM OpraHn3auusiMu, yxKe y4acTBYHOLLMMM
B NPOABWKEHUN XXEHLLUMH U eBOYEK B cdhepe Haykmy.

- Hayka, TexHuka n MHHoBaLuu B Lensx pa3sutusa (pesontoumsa 70/213). Accambnes
pekomeHayeT KOHKTAL B cOTpyaHMYECTBE C COOTBETCTBYIOLLMMW NApTHEPAMU, TAKUMW,
kak FOHECKO, «npogomkaTtb npoBeaeHne 0630poB Hay4YHO-TEXHUYECKON N MHHOBALM-
OHHOW NONUTUKK B LENSX OKa3aHWsl pa3BMBatoOLLMMCHA CTpaHaM CcoaencTBust B onpeae-
neHumn mep, HeobxoaMMbIx Ans obecnevyeHns yBA3KM Hay4YHO-TEXHUYECKOW U UHHOBaLU-
OHHOW MOSIUTUKM C X HAUMOHAIbHbIMU CTpaTermsiMm passutms».

- KynbTypa n yctonunsoe passutue (pesontouus 70/214). Ccoinascb Ha «KoHBeHUMIO
06 oxpaHe 1 nooLpeHnr pasHoobpasnsa Popm KyrnbTypHOro camoBbipaxeHus 2005r., a
Takke Ha gpyrve mexayHapoaHbii koHBeHumn KOHECKO, B KOoTOpbIX nogTBepXaaeTcs
BaXXHOCTb KyNnbTYpPHOro pasHoobpasus Ans coumanbHO-9KOHOMUYECKOro pasBuTus», u
NpYHMMas K cBegeHuno Aeknapauuto, npuHaTtyto B 2014 r. Ha TpeTbem BcemmnpHom ¢o-
pyme KynbTypbl u nHayctpun kynbetypbl KOHECKO, Accambnes «npegnaraet opraHusa-
umam cuctembl Opranmnsauun O6beanHeHHbix Haumn, B yactHoctn KOHECKO, npogon-
XaTb OKa3blBaTb rocyaapcTBaM-4neHam no nx npocbbe nogaepxky, obecneynsatb Co-
Aenctene B PUHAHCMPOBAHWUM U NPeaoCTaBNsATb UM NOMOLLb B Aerne HapawuBaHUs mUx
HauMOHanbHOro noTeHumana Ans onTUMaribHOro UCMONb30BaHWUA BKaga KynbTypbl B
obecneyeHne yCTONYMBOro pasBnUTUS...», a TaKKe «NPOAOImKaTb aHanM3npoBaTh B KOH-
cynbTauumu € rocygapcTBamMu-yneHamn Bknag KynbTypbl B obecneyeHvne yCTON4MBOro
pa3BUTMA Ha OCHOBE cbopa KONMMYECTBEHHbIX AaHHbIX».

- OkeaHbl n Mopckoe npaBo (pesontoumnsa A/RES/70/235). B pesontoumm LWMPOKO yro-
MUHaeTca pabota MexayHapoaHow okeaHorpadnyeckon KoMmmccumn, ocobeHHo B obna-
CTM MOPCKMX HayK 1 TEXHOSOMIN, a Takke HapawmBaHusa noteHumana B obnactun mop-
CKOW 1 OKeaHW4eCcKon npobnemaTtumku.

OcHoBHa#s ceccna dkoHomu4veckoro u CoumnanbHoro Coeta (OKOCOC)

6. B 2015 r. OHECKO npuHsana y4actme B 3acefaHusiX BbICOKOTO YPOBHS OKOHOMMUYECKOrO U
CoumanbHoro Coseta (3KOCOC), coctosBLumxcs B Hbto-Mopke 8-10 nionsa 2015 r. MoceswieHHas
Teme «ObecneyeHne nepexoaa ot Lenen B 06nactu passuTtung, chopmynmpoBaHHbIX B [leknapauum
TbiCAYEeneTus, K LenamMm B obnactu yCToMmunmBOro pasButus: YTo Ansl 9TOro Heob6xoaumo» ceccus
3TOro roga fara XopoLy BO3MOXHOCTb OCMbICIINTE U 06CYANTb BaXKHble acneKTbl MOCneayoLmX
OENCTBUI HakaHyHe NpuHATUA MoBecTkn oHA B obnactu pa3sutusa Ha nepuog nocne 2015 r. Hapsagy
¢ atum FOHECKO Takke yyactoBana B paboTte Nonutnyeckoro goopyma BbiCOKOro ypoBHsi (MPBY)
no Teme «[lloBbieHne 3pPEKTUBHOCTM NHTErPALINK, OCYLLECTBIIEHMS 1 0630pa: NoNUTUYECcKn do-
PYM BbICOKOro ypoBHsi nocne 2015 r.», koTopbin npowuen ¢ 26 noHs no 8 uons 2015 r. B aton ceasm
"eHepanbHbIM OMpPeKTop npeacegarenscTBoBana Ha MUHUCTEPCKOM COBELLaHUM 3a KPYriibiM CTO-
nom Ha Temy «BaxHocTb ponu HTU 1 B3aumogenctesne mexay Haykon, NosiMTUKOM 1 0BLecTBOM
ana ycnewHoro nepexoga ot UPT k LIYP», a Takke Ha MUHUCTEPCKOM COBELLaHUM 3a KPYrnbiM CTO-
nom Ha Temy «KynbTypa: 3anor ycrnewHoro nepexoaa K uensam B 06nactn yCTon4mBoro passutumsy,
opraHusoBaHHoro cosmectHo HOH®IA, NMPOOH u lMepy kak npeacepatenem [pynnbl apysen
«KynbTypa un passutme».

7.  Kpome TOro, NeHeparnbHbI gupekTop 6bina npurnaweHa NpuHATL y4acTue B Bble3AHOM COBe-
LaHmm Bbicokoro ypoHa QKOCOC no Bonpocam A0AroCpOYHOro NO3MLMOHNPOBAHNSA CUCTEMbI Pas3-
ButnMa OOH, koTopoe 6bino opraHm3oBaHo B Mae 2015 r. BO ucnonHenune pesontounm IKOCOC
2014/14 v HanpaBneHO Ha ynydlleHne CTpaTernyeckoro no3nLMOHNMPOBaAHMUS CUCTEMbI Pa3BUTUSA
OOH B uensax okasaHusa rocygapcTBaM-drnieHam OnTUMarbHOW MNOAAEPXKKN B ocyuiecTBreHun Mo-
BECTKM OHA B 06nacTy yCTOMYnMBOro passmtusa Ha nepmog ao 2030 r.
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8. B pamkax 3acepgaHus Bbicokoro ypoBHa SKOCOC KOHECKO coeBmecTHO ¢ [JlenapTtameHTOM
obectseHHoM nHdopmauun OpraHmsaumm O6beauHeHHbIX Hauun npoBena OUCKYCCUIO 3a Kpyr-
nblM CTONOM Ha TeMy «Bceobuwaa ncropus Adpuku: nsydeHne n npenogaBaHue apuKkaHCKoOro
Hacnegusay, Kotopasa cnocobcTBoBana NPUBNEYEHNIO BHUMAHMUSA K BXKHOCTU M3y4eHnsa nctopmm Adp-
PUKN Ha BCEX YPOBHSAX CUCTeMbl 0Opa3oBaHunda ans 6opbbbl ¢ pacoBbiMK NpegpaccygkaMmn n cre-
peoTMnamMmu B OTHOLLUEHMM NUL, ad)PUKAHCKOrO MPOUCXOXKAEHMS.

9. Cnepytowume pesontounmn OKOCOC umetoT oTHoweHue Kk geatenbHoctn FOHECKO w/vnu
npeanucbiBaoT OpraHn3aunm NPUHATbL Kakne-nmbo KOHKPETHbIE Mepbl:

- TpuHaguaTtbin KoHrpecc OpraHusauum O6beamHeHHbIX Haumn no npeaynpexae-
HUIO MPECTYNHOCTU U YrorioBHOoMy npaBocyauto (pesontoumsa 2015/19). Coset
CTPEMUTCS «YCUNMBATb U NMPUMEHSITbL BCEOOBbEMMIOLLME MEPLI B 0O6n1acTh npeaynpexae-
HWS1 NPECTYMNHOCTM 1 YTONIOBHOIO NPaBoOCyAMs B OTHOLLIEHUN HE3aKOHHOro obopoTa Kyrb-
TYPHbIX LLEHHOCTEN B COOTBETCTBUMN CO B3ATLIMM HaMW B paMKax MeXayHapoaHO-NpaBo-
BbIX JOKYMEHTOB ob6sa3aTensctBamu [...] B TecHoM coTpygHudectse ¢ KOHECKO, UHTep-
MOfiOM M APYrMMU KOMMNETEHTHBIMWU MEXAYyHapOAHbIMM OpraHM3aumsamMmn ans obecneye-
HUS1 KOOPANHALMM YCUIUIA MO BbIMOSTHEHNIO MW X COOTBETCTBYIOLLIMX MS1aHOBY.

- OueHka nporpecca, 4OCTUFHYTOrO B OCYLUECTBNEHUN PELUeHUN U [eATeNbHOCTH
no utoram BcemmpHon BCTpeum Ha BbICLUEM YPOBHE NO Bornpocam nHdopmaum-
OHHoOro obuwecTtsa (pe3ontounsa 2015/26). CoeT «C yaoOBNETBOPEHNEM OTMEYaET Npo-
BeaeHue 9-13 noHa 1914 r. B XKeHeBe MeponpuaTUa BbICOKOrO YPOBHS, MOCBSALLEHHOMO
AecsatuneTHeMy 0030py BbINOMHEHUSA pelleHnn BcemMupHOM BCTPEYM Ha BbICLLEM
YPOBHe, koTopoe 6bino opraHnsosaHo MC3, OHECKO, KOHKTAL n NMPOOH, n ero aBa
NTOroBbIX AOKYMEHTA, @ UMEHHO 3asiBrieHne o6 ocyLlecTBneHmMn peleHnin BcemmpHom
BCTPEYM Ha BbICLLEM YPOBHE W KOHLENUMo BCceMmnpHOM BCTpeUmn Ha BbICLLEM YPOBHE Ha
nepuog nocne 2015 r.», n «oTMevaeT ganee nposeaeHune B pespane 2013 r. meponpu-
ATUA B pamMKax gecatuneTtHero o63opa BbINONHEHNS pelleHnn BcemmpHon BCTpeyumn Ha
BbICLLEM YPOBHE MOA Ha3BaHMeM «Ha nyTn K OCHOBaHHbIM Ha 3HaHWsSX obLiecTBam B
MHTEpecax Mupa U YCTOMYMBOrO PasBUTUS», KOOPAMHATOPOM KOTOPOro BbICTynuna
KOHECKO, 1 npuHATOE Ha 3TOM MeponpuUATUN NTOrOBOE 3asiBNIEHNE.

Apyrue aktyanbHble MeponpuaTUSA U peLueHns

10. 12 dpepansa 2015 r. CoeT besonacHoct OOH npuHsn pesontoumio 2199 o puHaHcupoBa-
HUKU Teppopusma, B koTopoin Ha FOHECKO n VHTeprion BoanaraeTcs 0TBETCTBEHHOCTb 3a NPUHATUE
Mep MO OrpaHNYeHnto He3akoHHOro 06opoTa KyNbTYPHbIX LEHHOCTEN. B paMkax nocnegyowmx wa-
roB B CBSA3WN C 9TOW pe3ontoumen ['eHepanbHbIin ANPEKTOP U eHepanbHbIn cekpeTapb MHTepnona
27 anpeng BbicTynunu nepeg vneHamm Coseta besonacHoctn ¢ coobLueHnem Ha Temy «bopbba ¢
paspyLleHnem, KOHTpabaH4OoM N XMLWEHNEM KynbTyPHOro Hacneams», KOTopoe Kacanoch CTpaH, rae
paspyLleHune, pasrpabneHne n He3akoHHbIN 060POT NPEeAMETOB KyNbTYPHOrO Hacneausa Ucnonb3y-
I0TCA AN pa3XUraHns HeHaBUCTU U PUHAHCUPOBAHWS Teppopu3mMa.

11. 6-12 mapta 2015 r. B Wrta6-kBaptnpe OpraHmsauumn O6beamHeHHbix Hauum coctosnach
59-qa ceccna Komucecum no nonoxeHuto xeHwmH. Kommcens nposerna 063o0p npouecca ocyLiecTsrne-
Hua MNeknHckon geknapauun n Nnatdopmbl genctenmr Yepes 20 neT nocne ee NPUHATUA Ha YeTBep-
Ton BcemmnpHon koHdbepeHUUM MO NONOXKEHUIO XeHLWKH B 1995 . B aToi cBA3n eHepanbHbIn gn-
pekTop npeactasuna Hosyk coBmecTHyto nporpammy FOHECKO, «OOH-xeHwwmHbl», KOH®IA 1
BcemupHoro 6aHka no paclmpeHunto npas U BO3MOXHOCTEN AEeBOYEK-MOAPOCTKOB Y MOMOAbIX KeH-
LLMH NOCPeacTBOM 0bpas3oBaHNS U NPUHANA ydacTue B pasnnyHbIX MEPONPUATUSX, MOCBSALLEHHbIX
CBA3N Mexay o6pa3oBaHNEM U reHAepHbIM PAaBEHCTBOM, BKOYasa TeMaTuyeckoe o0bCyKaeHne Bbl-
COKOro YpOBHS Mo Bonpocy «PasBuTue reHaepHOro paBeHCTBa M paclumpeHne rnpas U BO3MOXHO-
CTeN XEeHLMH N AieBoYeK AN OpUeHTMPOBaHHON Ha Npeobpa3oBaHns NOBECTKM OHA B obnacTtu pas-
BUTUA Ha nepuog nocne 2015 r.».
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12. 28 maqa 2015 r. l'eHepanbHas Accambrnesn npyHsana NpeAcTaBneHHYH LWMPOKUM KPYrom coaB-
TopoB pe3ontoumnio «CnaceHune KynbTypHoro Hacneaus Mpaka» (A/69/281). B aton cBs3un eHepanb-
Homy gupekTopy FKOHECKO 6bino npegnoxeHo BeiCTynuTb nepes Accambrieen no BONpocy o ponu
n pearenbHocTn OpraHmsauumn B 06nacT coxpaHeHus KynbTypHOro Hacneausa Mpaka.

13. KOHECKO npwuHsana yyactne B TpeTben KoHdepeHuuMnM no (OUHAHCUPOBAHWIO pPa3BUTUSA
(KPP-3), koTopyto oTKpbInu 'eHepanbHbIn cekpeTapb OOH n npembep-MuHmucTp Sdomonumn 13 mnons
2015 r. B Agouc-Abebe (3dpunonus). B xoae npoxoamsLuero B pamkax KoHbepeHuun TemaTnieckoro
MeponpuaTUd, opraHnsosaHHoro coemectHo KOHECKO, mexyupexxaeH4eckon rpynnon B cocTaBe
OOCBOOH, HOHEN, OHMOO, KKHECKO, KOHKTAL, BOUC, MCQ, a Takke BceMupHbIM GaHKOM,
"eHepanbHbIN AMPEKTOp npeacTaBuna COBMECTHOE 3asiBlieHne B NoAAepXXKy HOBOro MexaHu3ma
COAENCTBUSA pPasBUTUIO TEXHOMOIMIN B MHTEpPecax Hayku, TexHornornn n nHHosauun (HTU). Kpome
Toro, B xoae K®P-3 FOHECKO coBmecTHO ¢ npasuTtensctBamun Aduonun, Pecnybnvku Kopes u
Hopeerun opraHvMsoBana napannefnibHoe meponpuatne Ha Temy «HeobxogmmocTb MHBECTULMIA B
obpasoBaHue». ["eHepanbHbI AMPEKTOP, MUHUCTP 06pa3oBaHns AMonnm, MUHUCTPbI MHOCTPaH-
Hbix aen Pecnybnukn Kopesa n Hopserun n npegcepatens Coseta nobanbHOro naptHepctea B
nHTepecax obpasoBaHNs aKTUBHO BbICTYNWUMY 3a NoBblweHe 06 beMoB N 3PAEKTUBHOCTU (PUHAH-
cnpoBaHus cdepbl 0bpa3oBaHMs Kak BakHenwero gakropa ocyliecTerneHns NoBecTkn gHSA B 06-
nacTtu ycrondmesoro passutusa Ha nepuod o 2030 r. B xoae coBellaHnsa 3a KpyriibiM CTOSIOM Ha
TeMy «[nmobanbHoe NapTHEPCTBO U TPU U3MEPEHUS YCTOMYMBOrO pa3BuTua» [eHepanbHbI ANpeK-
TOp OTMETUNAa BaXKHYKO POSib CNeunanmn3vpoBaHHbIX YYpexaeHun B okasaHun rocygapcrBam-yrie-
HaMm NoAOEepPKKM Ha paHHeM 3Tane B YKpenneHun noTeHuunana, coBepLleHCTBOBaHUN cbopa 1 aHa-
nn3a JaHHbIX, YCTaHOBIIEHNN CTaHAAPTOB M OCYLLECTBNIEHNN HOPMOTBOPYECKOW AeATENbHOCTH, MNOo-
CKOJSbKY BCE 3TN (DaKTOPbl UMEIOT XU3HEHHO BaXXHOE 3Ha4YyeHne Ans NoAoTYETHOCTU U apdeKkTmB-
HOro OCYLLECTBIEHNSA NOBECTKM AHA Ha nepuog nocne 2015 .

14. B xope CoBeluaHnsa BbICOKOrO YpOBHS No 0630py npouecca BbiNoSHEHMS peweHuin Becemnp-
HOM BCTPEYM Ha BbICLLEM YPOBHE MO BOMpocaMm MHdopmaumnoHHoro obuwectsa BBMO+10, npose-
AeHHoro eHepanbHon Accambrneen OpraHnsauun O6beanHeHHbIX Haumn B gekabpe 2015r., 6bino
NPUHATO peLleHne o Tom, 4yto B 2016-2017 rr. KHECKO 6ygeT BbINnonHATb PyHKUUKM Npeacegartens
Mpynnbl OpraHusaumn O6beauHeHHbIX Haumi no nHpopmaumnoHHomy obwectsy (TOOHKO).

15. 17 pekabps 2015 r. CoeeT besonacHoctn OOH eamHornacHo npuHsn pesonounio 2253
(2015) «¥Yrpo3sbl MexayHapogHoMy Mympy 1 6e30MacHOCTU, co3gaBaeMble TEPPOPUCTUHECKMMMI aK-
TamMmny, B KOTOPOW OENCTBME pexmMma CaHKUMA pacnpoCTpaHAnocbk Ha «lMcnamckoe rocyaapcTBo
Wpaka u JleBaHTa». «Ocyxaasa paspyweHue, B ocobeHHocTn UITI n ®AH, KynbTypHOro Hacnegus
B Mpake n Cupwuu, [...] 1 HaNoMMHaA 0 CBOEM peLLEeHUN O TOM, YTO BCe rocygapcTBa-yneHbl JOSMKHbI
NPUHATBL Hagnexawue mepbl AN HeJonyLWeHUs TOProBn KynbTypHbIMU LeHHocTaMn Wpaka n Cu-
pun [...], B TOM 4nicne nytem 3anpeLieHns TpaHCrpaHWYHOW TOProBNn TakMMy NpeameTamu, YTo
€034acT BO3MOXHOCTb AN Ux nocnegytowiero 6esonacHoro Bo3spalleHns Hapogam Mpaka n Cu-
puny», pesontouma nopydaet pynne Coeeta besonacHoctn OOH no HabnogeHno 3a caHKLMsaMn
NPOBOAUTbL KOHCYNbTaLMN C COOTBETCTBYIOLLUMM OpraHusauusamm, B YactHocty ¢ KOHECKO, B hop-
MaTe «HenpepbIBHOro Auanora ¢ npeacrasutenamu B Hbto-Mopke v ctonuuax, [...] ocoberHo B oT-
HoLLEeHUN NtobbIX BONPOCOB, KOTOPble MOTYT BbITb 3aTPOHYTLI B Aoknagax [pynnbl no HabnwaeHuo
[...], Hanpumep Takmx BoNpocoB, kak Npobenbl 1 Npobnembl, CBA3aHHbIE C OCYLLIECTBIIEHUEM FOCY-
JapcTBaMy Mep, YKa3aHHbIX B HACTOSLLLEN Pe30NIoLMM».

16. B teueHume 2015 r. KHECKO TecHo coTpygHudana c snactsamm ®paHumm B gene noarotoBku
KoHdepeHuun Opranmsaumm O6beguHeHHbIX Hauun no mnameHeHuto knumarta (KC-21), kotopas
npowna B Mapwxe ¢ 30 HoA6psA no 11 gekabpa 2015 r. fesnzom KOHECKO Ha KC-21 6bino «N3me-
HEHVE MbILNEHNS, a He KnumaTax. eHepanbHbIn AMpekTop 3abnaroBpeMeHHO MOGuMnmM3oBana cek-
TOPbI, NPOrpaMmMbl U CETU U yupeauna MeXCeKTopanbHyHo Lenesyto rpynny no KoopavHauun aes-
TenbHocTn KOHECKO B cBs3m ¢ KC-21. B xoge LWMpoKoro cnekTpa napansnenbHbIX MEPONPUATUI Kak
B Nnpeaasepuu, Tak u B xoge KoHdepeHuun 6b1nm npeactaBneHbl NporpamMmmbl U NPakTUYECKUn OnbIT
OpraHusauumm, a Takke ee noteHuman B 0611acTv eCTECTBEHHbIX U coumanbHbIX HayK, OKeaHOMNoru-
YeCKuX nccrefoBaHuii, 0bpa3oBaHns N KynbTypbl.
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17. B LWra6-kBaptupe KOHECKO npownu cnegylowme KrnoyeBble MEponpusTUS: KpynHenwas
Hay4yHas KOHepeHLNs No N3MEHEHMIO KnumaTa, obbeanHmaLuasn 2 200 yyactHukoB n3 100 cTpaH;
BceMupHbI AeHb OkeaHoB, NpoBeadeHne KOToporo cnocobcteoBano 6onee akTMBHOMY BKITHOYEHMIO
TeMbl OKeaHOB B AMCKyccun 06 nameHeHun knumata; Cammut no Bonpocam 6usHeca v knumara,
NOCBSILLEHHbIA NPEeACTaBEHMIO CYLLECTBYIOWNX peLleHnn 1 byaywmnx 3agay ons cosgaHus ycton-
YMBOW IKOHOMMUKM; KOHPepeHUns Ha TeMy «KM3HECTOMKOCTb B 3NOXYy HECTaburnbHOCTUN: KOPEHHbIE
Hapoabl 1 nameHeHne knumartax». B xoge KC-21 KOHECKO npuHana yyactne B NpOBOAMBLLENCS B
30He neperoeopoB BhicTaBke «EamHas OOH», a B naBunboHe KOHECKO nnowagkto 100 m? B 3ane
«[lMokonenns n knumat» 6biNy NpeacTasneHbl Bce nporpammbl KOHECKO B obnactu nameHeHus
knumata. 4 gekabpsa 2015 r. B pamkax KC-21 npowen TemaTM4eckuin eHb BbICOKOro YPOBHS MO
BOMpOCaM NpoCBELLEHUSA B 0611acT U3MEHEHUs1 KnumaTta, B XO4e KOTOporo 6binu npeacraBrieHbl
npyMepbl NepegoBOv NPaKTUKM U HapaboTaHHbIM B 3TON cdhepe OnbIT, HanpasBrneHHbIe Ha Nonyns-
pyU3aumio U3SMEHEHNS YKINaZoB XW3HWU, BO33pEHUN 1 noBedeHns Ha 6raro ycTon4mMsoro passutus. B
OpraHn3oBaHHOM MpaBUTENbLCTBOM PpaHLMM MUHUCTEPCKOM CEerMeHTe TeMaTU4eCKOro OHA npu-
HANW y4acTme MUHUCTPbI 06pa3oBaHMs pasnnyHbIX CTPaH.

18. VYcnewHasa pabota FOHECKO B cBs3n ¢ KC-21 nossonuna He TOMNbKO YKPEnuTb MO3MLMK
FOHECKO kak opraHunsaumm cuctemsl OOH, 3aHMMatoLwenca Bonpocamm Haykv 1 nNoBbILLEHNSI OCBE-
AOMITEHHOCTWN OBLLECTBEHHOCTN, HO U NOAYEPKHYTb, YTO 6opbOy C M3MEHEHMEM KNUMaTa MOXHO
BECTM TOSbKO B pamMKax MHKMO3MBHOrO npoLecca, 06beanHSAILWEro ANPEKTUBHbIE OpraHbl, Hay4YHbIe
Kpyru n rpaxkgaHckoe obuiectBo. B aTon cBasn MeHepanbHasa KoHdepeHums Ha cBoewn 38-1n ceccum
npuHana pesontoumto o Bknage OHECKO B 60pbby ¢ nameHeHMeM knnmaTta, B KOTOPOW oHa 0406-
puna mangat KOHECKO B obnactn 60pbbbl C MIAMEHEHMEM KNMMaTa M ee pofb B Nocneayowmx
nencteusx no ntoram KC-21, B noarotoBke KC-22 n B noctmkerHnn LIYP 13 «bopbba ¢ nsmeHeHnem
Knumarta.

Mpepnaraemoe pelieHne
19. WcnonHuTenbHOMY COBETY npegnaraetcs NpUHATL creaylolee peLleHune:
McnonHuTenbHbIA COBET,
1. paccmoTpeB AokymeHT 199 EX/5 Part | (G) n 0630p nocneaHux peLeHnin n Meponpusi-
TMA opraHmsaumn cuctembl OpraHusauun O6beanHeHHbIX Hauun, npeacraBnsrolwmx

nHTepec ansa geatensHoctn KOHECKO,

2. NpUHNMaEeT K CBEAEHUIO ero cogepxxaHume.

HacTosawmn ooKyMeHT oTneyaTaH Ha 6ymare M3 BTOPUYHOIO CblIpbA.
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OpvirnHan: aHrnMUnCcKun

[MyHKT 5 npegBapuUTENbHON NOBECTKM AHS

Mepbl N0 BbINOMIHEHUIO peLUeHU U Pe3osTiLUN, NPUHATLIX
UcnonHutenbHbIM coBeTOM U eHepanbHOW KOHdepeHUuuen
Ha npeabIAYyLWUX CeCCUAX

Yactb Il

Bonpochl, kacalowmecs ynpasreHus

PE3IOME

Hactoawwmn poknag npegHasHadeH ana nHopmMupoBaHusa vneHoB McnonHuTensHoro
coBeTa O XOA4€e BbINOSIHEHMS PELLEHUIA N PE30NOLMI, NPUHATBIX IcnonHWUTENbHBIM CoBe-
TOM U FeHepanbHOM KOHEPEHLUMEN Ha NpeablayLLINX CECCUsX.

B Yactu Il npeacraBneHa nHgopmMaums no creayoLMm Bornpocam, kacarwmmcs ynpas-
neHus:

A. Tpaduk n o6bem paboTbl ceccum UcnonHuTenbHOro coseta

Oxupaaemble Mepbl CO CTOPOHbI UCNoNHMTENLHOro coBeTa: Npeanaraemoe pe-
weHwve B nyHkTe 10.

B. MnaH Bbinycka U pacnpocTpaHeHusi M3aaHU Ha ABYXIIETHUI Nepuopn

Oxunaaemble Mepbl CO CTOPOHbLI cnonHMTENLHOro coBeTa: npeanaraemoe pe-
LUeHWe B NMyHKTe 7.

C. YcToMuMBOCTb CyLUECTBYIOLEN ceTU noapasaernieHMn Ha Mectax B paMmkKax
nnaHa pacxogoB B o6beme 507 MnH. gonn.

Bo ncnonHeHune pewenunsa 196 EX/5 (1V. B) MeHepanbHbIn oupeKkTop npeacraBnsaet
HacTosAWMN aoknag o6 yCTOMYMBOCTU CETU NoapasfaeneHnii Ha MecTax ¢ y4eToMm
«lMoBecTkn-2030», HbIHELWIHEro MNOMOXEeHUs CeTM noapasfdeneHuin Ha MecTax,

BKItoYasi ee NOTPeOHOCTN 1 3a4ayun, a TakKe NpensiokeHnn o ganbHenwen ges-
TENbHOCTW.




(ii)

D. WHBecTuumumn ansa 3ppeKTUBHOro OCyLeCTBIeHUsI NporpaMmbl

CornacHo pewenuio 197 EX/5 (IV, D), eHepanbHbIi OMpEKTOp npeacTaBnseT
npeanaraemMble e nogpobHble nnaHbl, pa3paboTaHHble B COOTBETCTBMM C rNnaB-
HbIMW HanpaBfEHUAMWN CTpaTermyeckux pesynbTaToB, KOTOpble AOMKHbI BbiTb A0-
CTUrHYTbI B paMKax nnaHa «HBectuumi ana adheKTUBHOIO OCyLLLECTBNEHNSA NPO-
rpaMmmMbl», a Takke psg npenBapuTeribHbIX MPeanoXeHun, KoTopble NpeacTouT B
JanbHenwem gopabotatb M NpeactaBuTb Ha paccMoTpeHne McnonHutensHomy
coBeTy Ha ero 200-11 ceccum.

Oxupaemble Mepbl CO CTOPOHbI UcnonHUTeNnbHOro coBeTa: npeanaraemoe pe-
LeHne B NyHkTe 11.

E. TlpeanoxeHue B OTHOLWEHMU NpeaAcTaBreHUA NokasaTenen 3dpcekTUBHOCTH
(N3) n ueneBbIx nokasatenen (L), kacarowmxca rmno6anbHLIX NPUOPUTETOB
«Adppukar» n «F'eHaepHoe paBeHCTBO»

B cooTtBetcTBUM C pelwieHnem 197 EX/5 (IV, F), 'eHepanbHbI OMpPeKTOp HacTos-
WMM MpeacTaBnseT CBOe NPeAnoXeHWe B OTHOLEHMU LUMPOKOro BHEAPEHUS U
npeacrasreHnss nokasartenen a(pgeKTMBHOCTM U LieneBbIX NokasaTeren, Kkacato-
Lwmxces rnobanbHbIX npuopuTeToB «Adpukar» n «eHaepHoe paBeHCTBOY, Taknm 00-
pa3oM, 4Tobbl obecneunTb UX CUCTEMHBIN N 3PAEKTUBHBIM YyYeT npu paspaboTke
nporpamMm.

Oxupaemble Mepbl CO CTOPOHbI UcnonHuTenbHOro coBeTa: npegnaraemoe pe-
LLEeHMe B nyHKTe 8.

F. OpraHusoBaHHOe 0b6CYyXaeHue BonpocoB (hHaHCUPOBaHUsA

MpuHumMaa Bo BHMMaHue pesontouunio [eHepanbHon Accambnen OpraHusauuu
O6beanHeHHbIX Hauui o YeTblipexroanyHoM BceobbemMmolem 0b63ope NonUTUKMY,
B KOTOPOW, Cpean Npoyero, cogepxanacb npocbba NpoBeCT! opraHn3oBaHHOe 06-
CyXXOeHue Bonpoca O TOM, Kak cnenyeT puHaHcMpoBaTb paboTy MO LOCTMKEHWUIO
pesynbTaToB B 0bnactu pa3sutns (67/226, nyHKT 46), a Takke B COOTBETCTBUN C
peweHnem 197 EX/5 (IV, B)) MeHepanbHbIN ANPEKTOP NPeaCTaBNsSeT NPeasIOKEHNS
B OTHOLLUEHUM NCNONb30BaHUA NO3TanHOro nogxoaa k nposegeHnto B KKOHECKO op-
raHM30BaHHOro OOCYXXOEHUSA BOMPOCOB (PUHAHCUPOBaHWUS. B aokymeHTe oTmeva-
€TCSA, YTO C TOYKM 3pEHMS COAENCTBMA Npeafiaraemomy o6Cy>XaeHno BONpocoB u-
HaHCUPOBaHUS N ero WH(OPMaUMOHHOrO obecnevyeHns BaKHeWlee 3HayYeHue
NMET KOMMNMEKCHble BoaKeTHble paMku. B CBS3M C 3TUM B JOKYMEHTE aHanuam-
pylOTCSA NPeMMyLLECTBaA TakUX pamMokK.

Oxunpaaemble Mepbl CO CTOPOHbLI cnonHMTeNLHOro coBeTa: npeanaraemoe pe-
LUeHWne B NyHKTe 24.




(i)

COOEPXAHUE

Mpadhuk 1 06beM paboTbl ceccunin ICMONMHNUTENBHOTO COBETA........cceeeeeeriiieeeeeeeeeeeiiinnnnnns
lMnaH BbINycka 1 pacnpoCTpaHeHUs N3aaHUn Ha ABYXNETHUNA MEPUOS .....ccceeeeeeeeeeeaaannnnn.

YCTOMYMBOCTL CYLLECTBYIOLLEN CETU NOAPa3AeNeHnin Ha MecTax
B paMKax nrnaHa pacxogoB B 06beme 507 MIH. AOMNNAPOB .......ccvvvvvveeeeeeeeeeeeeeeeeeeeeeeeeees

NHBecTumnn ans adeKTMBHOIO OCYLLLECTBNEHUSA MPOTPAMMDL. «..cceeviiiiiiireeeeaeeeaeaeeeees
MpeanoxeHne B OTHOLIEHWM NPeAcTaBNeHns nokasartenen adpdektnsHoctu (M)
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OpraHunsoBaHHOe 06CyXOeHNe BONPOCOB (PUHAHCUPOBAHUS ....ccevvvvvvereieeeeieeeeeeeeeeenennnne
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A. Tpacumk n o6bem paboTbl ceccun UCNONHUTENLHOrO coBeTa
(BoinonHeHne peweHnn 184 EX/17, 192 EX/16 (VII), 195 EX/5 (IV, E), 196 EX/5 (IV, C) n
197 EX/5 (IV, G))

1. CneuuanbHbI KOMUTET McnonHutensHoro coeeta B xoae 197-n ceccum CoseTa 8 n 9 oktabps
2015 r. npoBen 3acegaHus Ans pacCMOTPEHUS NMYHKTOB CBOEW NOBECTKU AHA. B xoge 3acepaHum
KomuteT paccmoTtpen gokymeHT 197 EX/5 Part IV (G) «["'padumk n o6bem paboTtbl ceccuin AicnonHu-
TenbHoro cosetay. Kak ykaszaHo B goknage CneumansHoro kommteta (qokymeHT 197 EX/51), Komu-
TEeT peKoMeHAoBas BHECTW MOMPaBKM B NPOEKT peLUeHms, KacatoLwerocs npeacraBneHms 4OKyMeH-
TOB W peLleHni, a Takke rpadmka paboTbl, NOBECTKN OHA 1 OpraHn3aumm ob6cyxaeHunn.

2. KomuteT cocnancsa Ha pesontoumntio 37 C/96, kacatollyroca goknaga o pesusmn pedopmebl
yrnpaBneHusi, B COOTBETCTBUM C KOTOPOW A0KNaa AormkeH 6bin ObiTe NpeactaBneH Ha 197-1 ceccun
WcnonHuTtensHoro coseta ¢ Lenbto noarotoBkn CoBETOM pekoMeHAaunn OTHOCUTENbHO Haanexa-
WMx nocnegylowmnx mep Ana paccMoTpeHus Ha 38- ceccum [eHepanbHOM KOHdepeHuun
KOHECKO. Ha ocHoBe atoro "'eHepanbHas koHdepeHuus Ha cBoen 38-in ceccum B Hosibpe 2015 .
npuHana pesontouunio 38 C/101, kacaroLyocs BONPOCOB ynpaBneHus, npoueayp 1 MeToaoB paboTbl
PYKOBOASLLMX OpraHoB.

3. B cBoem peweHnn 197 EX/5 (IV, G) CoBeT nocTaHOBUN NPOSOIMXNTbL Ha cBoen 197-11 ceccun
paccMOTpeHne crneayowmnx NpeanoxeHun:

l. MNpeacTaBneHne AOKYMEHTOB U peLleHUi

(&) BBeCTM B 0ObIYHYO NPAKTUKY OHNMANHOBYIO Ny6MKaLmMo MPOEKTOB peLleHu 1 NOoNpaBok,
npeacTaBneHHbIX rocygapcTBaMn-4rneHammn, HenocpeacTBEHHO Nocne nx npeacraene-
Hus, Nny6nukysa nx Ha cavte KOHECKO B Buae eguHoro cnncka no aHanormm co cnnmckamm
OCHOBHbIX IOKyMeHTOB (EX) n nHdopmaumoHHbiX AoKyMeHTOB (INF);

(b) HaumHas co 199-11 ceccumn cnonHUTENbLHOMO coBeTa U Nocre NpoBeaeHNss Hedhopmarb-
HbIX KOHCYNbTaLUMN C rocyaapCcTBaMu-4rieHaMu, yCOBEPLUEHCTBOBATb MEXaHU3M OTcre-
XUBAHNA OOKYMEHTOB (TaKMX Kak OOKYMeHTbl EX/5), cogepkawux 4Yactu (Hanpumep,
EX/5 Part |, E), pasgeneHHble Ha nogpasgens! (Hanpumep, EX/S Part |, E), B YyacTHOCTH,
nocpeacTBOM UCMOSNb30BaHUS OTAENbHON MNEPCCLINIKM NS KaXaon YacTn JOKyMeHTa
N HanpasBneHnsi yBeJOMITEHUS O KaXK4OM OOHOBNEHWUM AOKYMEHTA;

(C) obecneynTb Hanu4ne nNpoeKkTa peleHnA no KaXxaomy nyHKTY 1 NoANYyHKTY NOBECTKU OHA
McnonHutensbHoro COBeTal;

(d) HanomHuTb 0 pewweHun 170 EX/5.1, koTopbiM VICNONHUTENbHbLIA COBET YTBEPAUI HOBYIO
ctaTbio 34 (a) ceoux Npasun npouenypsl, rnacayto, 4To «cnonHMTENbHbLIN COBET HE
MOXET MPUHUMATb PeLleHUI, CBA3aHHbIX C PacXOAOBaHUEM AEHEXHbIX CpeacTB, ecnm
eMy He Gbin npeacTaeBneH aoknag eHepanbHOro gmpekropa 06 agMUHUCTPATMBHBIX U
PUHAHCOBbLIX MOCMNEACTBMAX BHECEHHOTO NPEeasioXeHus», U Npeanoxute [eHepans-
HOMY AMPEKTOPY MPOAO/KaTbh NPEeACTaBNsATb CBOM KOMMEHTapuMmM B COOTBETCTBUM CO
ctaTben 34 (a) He no3gHee Yem 3a 48 4acoB OO PAaCCMOTPEHNS NPESSIOKEHNSI BMECTE C
npeaBapuUTENbHON OLIEHKOW HEeOOXOAMMbIX KagpOBbIX PECypCcOB, CPeAcTB OObIMHOMO
OrogkeTa U BHEGHOOXKETHBIX CPEACTB Aaxe B criydae OTCYTCTBUS (DMHAHCOBLIX NOCnea-
CTBUIN AN 06bl4HOro OOMKETA;

(e) He HanpaBnATb OOKYMEHTbl VIcnonHuTenbHOro coseta B BymaxHow dopme rocyaap-
CTBaM-4rieHaMm, NoXenaBLUMM O0TKa3aTbCsa OT NONy4YeHMs1 AOKYMEHTOB B TakoMm oopmarTe,
a Takke He pacnpoCTpaHATb MX B 3ane npoBeaeHus 3acefaHui icnonHUTeNbHoOro co-
BeTa.

1 Cwm. pewenue 197 EX/5 (1V, G, I, 6).
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Peanusauusa npennoxeHumn

4. B cooTeeTCcTBUKM C nNpakTukon [eHepanbHOM KOH(epeHUnn, NPOeKTbl PeLLUEeHNn U NoNpaBKu,
npeacTaBrieHHble rocygapcTBamMmu-yrieHamMmmn no kakomy-nmnbo nyHKTy NOBECTKM OHA ceccun Vcnon-
HUTENbHOrO COBEeTa, MOCMe OKOHYaTenbHON AopaboTkn n nybnukaumm 6yoyT pasmewarbca B UH-
TepHeTe Ha cante KOHECKO B Bnage cnvcka no aHanormm co CnnckaMm OCHOBHbIX paboumx (EX) u
nHdopmaumoHHbix (INF) gokymeHToB. OKOHYaTENbHAsA pefakumsa peleHnsa GyaeT oTpaxeHa B 4o-
KyMeHTe, coaepkalleM NosHbIv nepeveHb pewexHnin CoBeTa Ana gaHHOW ceccum (pewerne EX).

5. B uenax ycoBepLleHCTBOBaHMI M O0BecneyeHmns nyylero OTCNeXnBaHnsa pasHbiX pasaenos
nokymeHToB CekpeTtapuaT, N0 Mepe BO3MOXHOCTM, OydeT pasmeliatb B VIHTepHeTe nogpoOHLIN
CMMCOK YacTen gokymeHToB EX/4 n EX/5, oTAenbHO nokasbiBasi UX KaXayk 4acTb, B TOM 4uUche,
nocpeacTBOM UCNONb30BaHWS OTAEMbHbIX MTMNEPCCHINIOK, COObLLEeHNn 06 OOHOBNEHNN JOKYMEHTOB
n nyénukauumn nx cogepxanug. MNMpunaratoTcs Takke yeunus no yrny4dlleHno MexaHmama oTCrnexu-
BaHWA LOKYMEHTOB C MOMOLLIbIO TEXHMYECKUX cpeacTB. [okymeHThbl icnonHutensHoro coseta Oy-
ayT umeTb QR-kof (Quick Read), npockaHMpoBaB KOTOPLIN YATATENM CMOTYT MOSMYYUTb ANEKTPOH-
HbI JOCTYN OHNaWMH K AOKYMEHTY Ha BCeX si3blkaxX. Kak Oblnio npeanoXeHo, no KaxaomMy nyHKTY U
NogNYyHKTY NOBECTKU AHA OyAyT BKHOYEHbI MPOEKTbI PELLEHWIA.

6. N3meHeHus, kocHyBLIMeca meToaoB paboTbl CoBeTa B Lienom, CnocobCcTBOBaNyM BbISABIIEHUIO
Mep 9KOHOMUKM cpeacTB 6narogaps ycunuam CekpeTapvaTta no COKpaLeHWMo BbiMycka neYaTHbIX
3K3eMNIApPoB AOKYMeHTOB. Cpean npoyero, npeaycMaTpmBaeTca BO3MOXHOCTbL OTKasa OT nonyde-
Husa gokymeHToB CoBeTa B nevaTtHoM ¢popmaTte. YUneHam icnonHUTeNLHOro coBeta v Apyrum rocy-
AapcTtBaM-dneHam 6bino npeanoXeHo 0OHOBUTbL MHAOPMAaLIMIO O CBOMX NMOXENAHUSIX OTHOCUTENBHO
nosny4yeHnst NpeacecCUoHHON AoKyMeHTaumm MicnonHmutenbHoro coseta B bymaxHom suge. 20 des-
pans 15 yneHoB VicnonHuTenbHOro coseta n 16 gpyrnx rocyaapcra-4neHoB NnogTBepaunm CBom oT-
Ka3 OT JanbHeunLwero nonyyeHus JOKyMeHTauum B TakoM oopmaTe. focyaapcTBa-yneHbl, NoATBep-
OVBLLME CBOE XXeraHue nonyyaTb AOKYMEHTbI B GymakHOM Buae, OyayT 1 ganee nony4vatb UX NALLb
B OOHOM 3K3eMNisipe Ha OAHOM fA3blke. DTO ABNAETCS NOCTOSIHHOW CTaHOAPTHOW NPaKTUKOW BbisiB-
NEHN BO3MOXXHOCTEN 3KOHOMMMW CPEACTB, CBA3aHHbLIX C (OYHKLUMOHNPOBAHMEM VICNMOMHUTENBHOMO
coBeTa. [JOKyMeHTbl, OTHECEHHLIE K KaTeropun KOHUAEHUMANbHbIX, KOTOPbIE NevyaTalTcs Ha Oy-
mare XenToro useTa, OyayT u B AanbHenWweM HanpaenaTbCa Nub B 6yMaxxHOM Buae.

7. "eHepanbHasn koHepeHUUnsa Takke AencTByeT NnogodbHbIM obpasom. B umicne ycunuia, Hanpas-
NEHHbIX Ha CHWXEHWe pacxOAdoB W COKpalleHue MpOoM3BOACTBA NeYaTHbIX K3EeMMNIISpPoB, BXOAUT
obecneveHne nepesoda AOKYMEHTOB TOMbKO Ha aHITIMACKMIA U hpaHLy3CKUI A3bIKK, Koraa 3TO BO3-
MOXHO (Hanpumep, LOKyMeHTbl cepum INF, npunoxenus, anarpammel u Tabnuubl). Kpome Toro, atm
ycunua BKNoYatoT nybnukaumo 6onbliero Ymcna AoKyMeHToB B VIHTepHeTe, obpalleHHoe K noa-
pasgeneHnsam CekpeTapuaTa noxenaHue BkNoYaTb 0TOBpaHHY MHOpMaLMIO, KOTOPYHO OH XOTen
Obl NpeacTaBUTb BHUMaHWUO MicnonHuTenbHOro coBeTa, B AOKYMeHT EX/4, a Takke ny4wasa paumo-
Hanusaumsi n neperpynnMpoBKa MyHKTOB MOBECTKM AHA. [yGnukaunsa nonHoro Tekcta AoKnagos O
BHELUHEW peBu3nn B BUAe AOKYMeHTOB cepumn INF, B gononHeHne K pestoMe JOKNadoB O peBU3NN,
npeactaesnsieMbix CoBeTy, CNocobCTBYET CHMXKEHMIO pacxodoB. B uenom 3a nocnegHue rogsl yaa-
Nocb [40OUTLCA 3HAYNTENBbHOW 3KOHOMUM CPELACTB, KOTOPbIE BbIAENAOTCA HA NeYyaTb AOKYMEHTOB.

8. B cBoem pelwweHnn 197 EX/5 (IV, G) CoBeT Takke NOCTAHOBWI NPOLOIKNTE Ha cBoen 197-i
Ceccum paccMOTPEHNE CneayLWnX NpeasioXeHWn:

Il. Mpacdhuk paboTbl, NOBeCTKa AHA U OpraHM3auus obcyxaeHum

(@) pekomeHgoBaTb lMpe3nanymy u npepcenartensiM KOMUTETOB, KOMUCCUIA U NOArOTOBY-
TENbHON rpynnbl Yalle npeanaratb NepexoauTb HENOCPEACTBEHHO K PacCMOTPEHUI0
MPOEKTOB pELLUEeHWI, Koraa 3To LenecoobpasHo U OCyLEeCTBMMO, ECMU roCcyAapcTBa-
YneHbl He peLlaT UHave;
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(b) npocutb CneumanbHbIn KOMUTET B KOHCYNbTauun ¢ CekpeTapnaTom npeacTaBuTb Npea-
NOXEeHNe OTHOCUTENbHO NEPUOANYHOCTM PaCCMOTPEHUS MYHKTOB NMOBECTKM AHS U ONTU-
MMU3aLMM MEXAHU3MOB OTYETHOCTM O MpoAenaHHoW paboTe, ¢ TeM YTOObl yNpoCTUTL
paccMOTpeHMe MYHKTOB MOBECTKM AHS B TEYEHME KaXK4oro ABYXMeTHero nepuoaa c yye-
TOM COOTBETCTBYIOLLMX NPeablayLnX peleHnin IcnonHUTenbHOro CoBeTa;

(c) nogvepkHyTb HEOOXOAMMOCTb AanbHenwWwen onTuMmn3aumm mexaHnsma otbopa Bonpo-
COB A9 BKIMOYEHMS B MOBECTKY AHSA MOATOTOBUTENBHON rpynmbl C Lenblo yyeTa Kpyra
ee NofIHOMOYMI, B YaCTHOCTU B TOM, YTO KacaeTcsl NPOBEAEHNSI OLLEHKN N BHECEHWUS CO-
OTBETCTBYIOLMX pPEeKOMeHOaLMn B OTHOLIEHUM MNOMUTUKM WU NNaHupoBaHus ByayLimnx
NporpaMMHbIX LIMKIOB;

(d) npopomxnTb Ha cBoel 199- ceccMm paccMOTPEHUE NPensIoKeHWI, KacaroLmxes rpa-
duka M obbema paboTbl ceccuii VICnonHUTENBLHOrO coBeTa Ha OBYXMETHUA nepuog
2016-2017 rr., c yyeToM 0bCyxaeHun Ha ero 197-1 ceccuu;

(e) BkNOYUTL B NOBECTKY AHA crneaytowen ceccum CneumnanbHOro komuteTta Bonpoc o6 op-
raHnsauum paboTbl [eHepanbHOM KOHGEPEHLMM C Y4ETOM NEPEXOAa Ha YETbIPEXIETHUI
NporpamMMHbIV LMK C LENb OLLEHKM opraHusauun padotebl 38-11 ceccum 1 3anycka 00-
CYXXAEHUS NOAroTOBKM ByAyLLMX NPOMEXYTOYHbIX ceccuin 'eHepanbHOM KOHMepeHLUnK,
Ha KoTopble ByaeT BO3NoXeHa 3agava yTBepxaeHus 6oaxerta.

Peanusauusa npeanoxeHun

9. B cootBetctBUM c pewwennem 197 EX/44 (nyHkT 11), paboTa NOArOTOBUTENbLHON rPYMMbl U
nposeAeHne MHPOPMaLMOHHbBIX CoBeLLaHu TeHepanbHOro aMpekropa 1 IcnonHMTenbHOro coeta
NPUOCTaHOBIMEHbI Ha 3KCMEpUMEHTanNbLHON OCHOBe Ha AByxneTHun nepuog 2016-2017 rr. Beuay
TOro, 4To B 3TOM peleHnn MNpeacegatento VicnonHMTensLHOro coBeTa Takke npeanaraeTcs opra-
HM30BaTb B KOHCYNbTaumu ¢ 'eHepanbHbIM AUPEKTOPOM «MEXCECCUOHHbIE coBelwaHna CoBeTa B
3TOT nepuoA (B MpuHUMNeE, WeCTb pa3 B ro Ha 3KCNepuMeEHTarbHOW OCHOBE), BbllLeYyKa3aHHble
npeanoXeHus B OTHOWEHUN rpadouka paboTbl, NOBECTKM AHA U opraHu3auuv obcyxaeHun oyayt
paccMaTtpuBaTbCs B X04e 3TUX MEXCECCUOHHbIX 3acedaHnii. B nx yncne npeanoxeHus vawle nepe-
XOAMTb HENOCPEeACTBEHHO K paCCMOTPEHMIO NPOEKTOB peLLEeHUI, Korga aTo LenecoobpasHo 1 ocy-
LLIeCTBMMO, €Crnn rocyaapcraa-yneHbl He peluaT nHade. NpeacTonT Takke paccMoTpeTb Npeano-
XXEHHble BOMpPOChI, N0 KOTOPbIM 0BCyXAeHnsa He noTpebyeTcs, NnpeanioXeHHble BONPOCHI, KOTOPbIE
noTpebyoT obcyxaeHnsa No cyLlecTBy, a Takke npeacrasneHne CoBeTy rocyaapcTBaMmu-4neHamm
BO3MOXHbIX HOBbIX MYHKTOB NOBECTKU AHSA. [1oTpebHOCTb B 06CYyXAEeHUM ApYrnX NYHKTOB NOBECTKM
AHS ByaeT 3aBuceTb OT COAepXaHUsa OOKYMEHTa U nNpoekTa pelleHuns. Ha atux 3acegaHnsix cMoryT
NPUCYTCTBOBATb rocyAapcTBa — yneHbl MicnonHWTENbHOro coBeTa, rocyaapcTea, He ABnsoowmnecs
ero YrneHamu, B kKavyecTBe HabnogaTenemn ¢ pacluMpeHHbIM CTaTyCOM Y4acTus, a Takke COTPYOHUKN
CekpeTtapuara.

Mpeanaraemoe pelueHune

10. B cBeTe BbIWEN3NOXKEHHOrO VCNONHUTENbHLI COBET, BO3MOXHO, NMOXENaeT NpUHATb pelle-
HMe CNeayoLLIEero coaepXXaHus:

McnonHuTenbHbIN COBET,

1.  ccbinasick Ha peluenusi 184 EX/17, 192 EX/16 (VII), 195 EX/5 (IV, E), 196 EX/5 (IV, C)
n 197 EX/5 (IV, G),

2. paccmoTpeB gokyMeHT 199 EX/5 Part Il (A),

3. NpuHNMaEeT K CBEAEHUIO ero cogepxxaHume.
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B. TMnaH Bbinycka 1 pacnpocTpaHeHUs u3fgaHMn Ha ABYXJNIETHUMA nepuop
(BoinonHeHwne pewennn 179 EX/31 (1) n 194 EX/5 (ll, B)

1. B cootBeTcTBUM C pewieHmem 179 EX/31 (1) MeHepanbHbIN AMPEKTOP NpeacTaBnisaeT Ha pac-
cmoTpeHune 199-n ceccum VicnonHMTENbHOIrO COBETa CreayroLmi AoKNag O Xo4e BbIMOMHEHUS ero
peLLeHnn 1 0 NpeaBapuUTernbHOM cnncke nybnukauun Ha 2016-2017 rr.

2. [o cpaBHeHuO ¢ NpeablayWwMM ABYXMETHUM NEPUOAOM YUCIIO NpedrnaraemMbix nydnukauun
cokpaTunochk Ha 24%. B Tekywem asyxnetHem nnaHe 6bino npeanoxeHo 288 nybnukauumm (B nnaHe
2014-2015 rr. — 376 ny6nukaumn, B 2012-2013 rr. — 470, B 2010-2011 r. — 805). 310 ykasbiBaeT Ha
TO, 4TO cerogHa OpraHm3auns nsgaet NPUMEPHO TpeTb OT o6bema nNybnukaumim, NpoM3BOANBLUNXCA
LWecTb neT Hasag. lNMpu 3TOM kayecTBO NyGRMKaLUA yryyLWnioch, YTO CBSI3aHO C BBEAEHMEM CU-
CTEMHOr0 MOHUTOPUWHIA UX aKTyarlbHOCTM C TOMKM 3pPEHWSI MPOrPaMMHbIX MPUOPUTETOB U MHTEPECOB
ayouTopun, nocneaoBaTenbHOM peaakUMOHHON NOMUTUMKOW, UCMONb30BaHNEM NpoLeayp 3KcnepT-
HOro peLieH3npoBaHus, y4eTOM reHAepHbIX acnekToB u 6onee adpekTUBHLIM 3a4eACTBOBaHNEM
NHOPMaLMOHHO-NPONAaraHgUCTCKOro NoTeHunana.

3. Ha ponto Cektopa ob6pa3oBaHus npuxoantca camoe 6onbLioe Yncno npeanarasinxcs nyod-
nukauun — 168 (58.3%), 3a HuM criegyeT CekTop ecTecTBeHHbIX Hayk — 38 nybnuvkaumm (13.2%).
CekTop kynbTypbl Npeanoxun 33 nybnukauun (11,5%), CekTop KOMMyHUKaUUM 1 MHopmauum —
31 (10.8%) n CekTop coumnanbHbIX U r'yMaHUTapHbIX Hayk — 18 ny6nuvkauun (16,2%).

4. YTo KacaeTtca nepmoga 2016-2017 rr., To okono 48% npeanoXeHun B OTHOLLEHUN Nybnukaumi
ObIno nony4veHo u3 LWtab-kBaptupsl, 32% — oT nogpasaeneHun Ha mectax U 20% — OT MHCTUTYTOB.
AHITIMNCKUI 53bIK NO-NPEXHEMY ABMSeTCs NnepBbiM A3bIkoM 6onblUMHCTBA Ny6nvkaumin: 6onee 80%
AOKYMEHTOB My6nuKytoTCS CHavana Ha aHrfMncKoM a3blke (gaxe ecrniv nosgHee n npegycmarpusa-
eTcs MX NepeBof Ha Apyrue s3blkn). TeM He MeHee nocregoBaTenbHasi TBepaas nosvuus Msna-
TenbCKOro coBeTa No3sBonusa yBenuinTb YUCNO MHOTOSA3bIYHbLIX Nybnvkaunin; B 2014-2015 rr. npu-
MepHO 68% nybnukaummn Bbinn 6onee YeM Ha OOHOM A3bIKE.

5. N3patenbcknin coBeT Obin yupexaeH [r'eHepanbHbiM gupektopom 9 masa 2011 r. ans Hanpas-
NeHns N NOAAEPXKKN n3gaTenbckon aeatenbHocTy B LLUITab-kBapTupe n nogpasaeneHmsax Ha mecTtax.
B teueHne 2014-2015 rr. sgaTtenbcknin coBeT cobuparncsa Ha cBow 3acedanus 23 pasa. 3a 310
BpemMsi CoBeT paccMoTpen B obLuen crioxxHocTn 271 npeanoxenune, 18% n3 Kotopbix Obinin OTKMO-
HeHbl TMGO HanpaBneHbl B cekTopa Ha AopaboTKy € Lenbto AanbHENLULLEro NOBTOPHOMO NpeacTas-
neHus.

6. MpeaBapuTenbHbIN cnUcok Nnyonunkaumm Ha 2016-2017 rr. pa3mMeLleH B MHTEPHETE MO agpecy:
http://lunesdoc.unesco.org/images/0024/002436/243674M.pdf.

Mpeanaraemoe pelueHne

7.  WcnonHutenbHOMy COBETY NpeanaraeTcsi NPUHATL CneayoLwee peLleHue:
McnonHuTenbHbIN COBET,
1. paccmoTpeB gokymeHT 199 EX/5 Part Il (B),

2. NpUHNMaEeT K CBEAEHUIO ero cogepxxaHume.
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C. YCTOMUYMBOCTL CyLLUECTBYHOLLEN CeTU noapasfesieHuin Ha MecTax B paMKax nnaHa
pacxogoB B 06beme 507 MnH. gonn.
(BoinonHeHwne pelwenmnsa 196 EX/5 (1V, B))

BBEAEHWUE

1. Ha cBoen 196-1 ceccum MicnonHUTenbHbIV COBET NpUHAN pewieHune 196 EX/5 (1V, B) B koTopom
npocun NeHepanbHOro gupekTopa npeacrasntb CoBeTy Ha ero 199-11 ceccumn goknag o0 OCTUMHY-
TbIX pe3ynbTaTax, BKIOYaLWMIN aHann3 yCToM4nBOCTU CeTU NoapasfeneHnn Ha MecTax, CoCTos -
HWS1 Aen C UCNoNb30BaHMEM pecypcoB 0BbIYHOM NporpamMmmbl 1 nHGopmauunio 06 obbemax npusne-
YeHHbIX BHEOIOMKETHbIX cpeacTB. B HacToswem aoknage aHanmManpyeTcs yCTOMYMBOCTb CETU Noa-
pasgeneHnin Ha MecTax B KOHTEKCTe HOBOW rrobanbHOM NOBECTKN AHA B 0611acTn yCTONYMBOrO pas-
BUTUS.

NMOBECTKA-2030 U AKTYAITbHOCTb CETU NOAPA3AENEHUA HA MECTAX

2. CyLiecTBOBaHWE HaOEXHOW U YCTOMYMBOW CETU NogpasgeneHnin Ha Mectax UMeeT BaXKHen-
Wwee 3HadeHwe Ansa BbinonHeHus muccun FOHECKO. AkTyanbHOCTb M rnybuHa AesiTenbHOCTU
FOHECKO 3aBucuT OT ee NnpucyTcTBug, onbiTa paboTbl 1 SKCNEPTHOro NoTeHumana Ha mectax. As-
NAACb MEXNPaBUTENbCTBEHHOW CNeunann3npoBaHHOW OpraHuM3aumen ¢ yHuBepcasibHbIM MaHga-
ToM, FOHECKO ypgenseTt npuopuTeTHOe BHUMaHWE (DOPMYNMPOBaHUIO rnobanbHbIX cTpaTerni B
pamKax pearMpoBaHus Ha rnobanbHble Nnpobnembl. Takne ctpaTernm MoryT ObiTb 3PEKTUBHBIMU
TONMbKO B TOM Clny4ae, eCn OHW OTBEYAOT KOHKPETHBIM NOTPEBHOCTAM M UCNOSMb3YIOT AKCNEPTHbIN
noTeHuunar, UMerLMINCS Ha perMoHanbHOM U MEeCTHOM ypoBHe. CTpaTtermm HeobxogMmo OCyLLecTB-
NSATb NOCPEOCTBOM KOHKPETHbIX AEWCTBUMW, HanpaBrieHHbIX Ha YAOBMETBOPEHME KOHKPETHbIX MO-
TpebHOCTEeN rocyaapCTB-YNEHOB C Y4ETOM MECTHbIX peanuin 1 NOAKPensieHHbIX 4eNCTBEHHON, 3d-
OEKTUBHOMN N YyUMUThbIBaKOLLEN reHAepHble acnekTbl YCTOMYMBOW CETU nogpasfeneHnin Ha MecTax.
OT0 yKasaHO Takke B O4HOM U3 pekoMeHAaunin He3aBUCMMOW BHELLUHEN OLEHKN, OTMETUBLLER, YTO
«FOHECKO pomkHa no3umoHnpoBaTth cebs Takmm ob6pasom, 4ToObl Nyylle yunTbiBaTb NOTPEBHO-
CTM 1 pecypcbl 1 BbITb BnVKe K NapTHepPaM Ha CTPaHOBOM YpOBHe Angd obecnevyeHns CoOOTBETCTBUS,
9 PEKTUBHOCTM N Pe3yNbTaTUBHOCTA CBOEN AEATENBbHOCTU» 2,

3. CeTb nogpasgeneHuin Ha mMectax npuobpeTtaeT ewle 6onbLUy akTyanbHOCTb B CBA3U C [Mo-
BECTKOW OHA B 06nactu yctonumnsoro passutusa Ha nepuog oo 2030 r., npuHsaTon NeHepanbHom Ac-
cambneen OOH B 2015 r. KOHECKO pgomxHa agantnpoBaTh CBOK CTpaTernio, NporpaMmmbl U Mepo-
npuATUS TakuMm obpasom, 4TobbI OKasbiBaTb NOAOEPKKY rOCygapcTBaM-yrieHam B gene apdektms-
HOrO M OPraHM30BaHHOIO OOCTMKEHUA Lenen B 06nactn yCTOMYMBOro pa3BuTUS U PELUEHUS UX CO-
oTBeTCTBYlOLWMX 3agad. B MNosecTke-2030 OCHOBHOE BHUMAHME yOoensieTCa pa3BuTuio U Ha Haumo-
HarbHOM YPOBHE U pearnibHOM BOBMEYEHHOCTM CaMUX rOCy4apcTB, NMPUOPUTETHOCTU MEPONPUSTUMN,
OCYLLECTBIISIEMbIX HA 3TOM YPOBHE.

4. OTO OKaXeT cunbHOE BNUSIHWE Ha NoaroToBky [MpoekTa nporpammbl 1 Grogpketa Ha 2018-
2021 rr. (39 C/5) n nx ocyLiecTBneHne Ha permoHanbHOM 1 CTPaHOBOM YPOBHSAX COrfacHo crieayto-
MM CeKTopasrbHbIM CTpaTErnsm:

(@) KpynHas nporpamma | — ObpaszoBaHue. lOHECKO B3anmogencTsyeT co BCeMu napT-
HepamMu B COOTBETCTBUM C pyKoBoAdALWMMK yKazaHnamm OOH oTHocuTenbHo yyeTa LIYP
B MHTepecax BblpaboTkn obwero noHnmManus LIYP 4 n cosgaHus OCHOBbI AN coaemn-
CTBUSI ee OOCTWXKEHUIO, ncxoga n3 PamouHon nporpammbl gencteun «ObpasoBaHue-
2030» (PrA). OHECKO 6ygeT okasbiBaTb NOAAEPKKY AOCTMKEHUIO 3TOW Lienn, OCHO-
BbIBasCb Ha pPEervoHarnbHbIX KOHCYNbTauMaX W B3aMMOOENCTBYSI C pPernoHasibHbIMK
CTPYKTypamu, BO3rnaBnsieMbiMy1 TEMATUYECKMMN pErnMoHanbHbIMy 6I0po, B COTPyAHUYE-
CTBE C permoHarnbHbiMu Komuccuamm OOH. B nHTepecax 3Toro permoHasnbHble TEXHU-

2 Hoknag o HesaBucumMon BHelwwHen oueHke KOHECKO 185 EX/18 (2010 r.).
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YyecKue rpynnbl C MOMOLLBI0 TEMaTUYECKUX perMoHanbHbiX 61opo, LLTtab-kBapTpbl U NH-
CTMTYTOB OYyAyT OKasbiBaTb NOAAEPXKKY B Aere ydyeTa NpuopuTeToB HaUMOHannbHOM no-
AUTUKN U LMKINOB HaLMOHANbHOrO MAaHMpOBaHUA ONS COrfacoBaHMs HauMOHarbHbIX
cekToparnbHbIX NnaHoB B obnactn obpasoaHusa ¢ LIYP 4, ee 3agadamun 1 OCHOBHbIMU
obractamu; okasbiBaTb rocygapcTBam-yrieHam TEXHUYECKYIO NMOMOLLb B paspaboTke no-
KasaTenen, yBasbiBas rnobarnbHble 1 HauMoHanbHble nokasaTtenu u onpegensas notpeo-
HOCTW B AaHHbIX; obecneynBaTtb pa3BuTME NOTEHUMaNa B chepe CekToparnbHOro nnaHu-
poBaHWA U ynpasreHus B cornacosaHuu ¢ LIYP 4 v ¢ HaumoHaneHbIMY NpuoputeTamu;
a Takke coaencTBoBaTb HEOOXOANMOM KOPPEKTUPOBKE/CO34aHNI0 MEXaHU3MOB Permo-
HanbHOM M HaUMOHaNbHOW KOOpANHALMMK, NAPTHEPCTBA, MOHUTOPWUHIA 1 NOCNEAYHLLNX
aencteuin. Ha HaumoHanbHom ypoBHe KOHECKO 6yaeTt okasbiBaTb NoaaepKKy npose-
OEHUIO KOHCYNbTauni U TEXHUYECKOW paboTbl AN COAENCTBMSA CTpaHaM B peLleHnn 3a-
Aaum cornacosanus LIYP 4 ¢ koopavHaumen, ynpaBrneHmemM 1 MOHUTOPUHIOM UX CEKTO-
panbHbIX NriaHoB B obnactn obpasoBaHus. OHa ByaeTt Takke CoOAencTBOBaTbL COrnaco-
BaHuto LIYP 4 co Bcemu gpyrumu LJYP, B yacTHOCTU NnocpeCTBOM TECHOro B3anmonemn-
ctBus ¢ CTOOH u aktmueHoro ydactua B npoueccax PIMOOHIP B cootBeTCcTBMM C 00-
LUMM YKa3aHUAMN OTHOCUTENBLHO JOCTMXeHUs Bcex LIYP.

(b) KpynHasa nporpamma |l — EcTrecTBeHHbIe Hayku. [lestensHocte FOHECKO Ha cTpaHo-
BOM U permoHanbHOM ypPoBHsSIX ByaeT cocpegotodeHa Ha LIYP 6 no BogHbIM pecypcam
n caHmtapun, LIYP 7 no sHeprum, LIYP 9 no nHHoBaumsm, LIYP 13 no nameHeHuo knu-
mata, LIYP 15 no coxpaHeHUto 3KoCUCTEM CyLUM W, Npexae Bcero, LIYP 17 no cpeacream
ocyuiectBneHunsa pabotbl ¢ nomowpbo HTU n cozpgaHmns noteHumana. [eatenbHOCTb,
HanpaBneHHas Ha JOCTWXKEHWE 3TUX Lenen, byaeT oTpaxaTb perMoHasnbHble U Haumo-
HarIbHble 0COBEHHOCTM 1 Npobnembl rocyaapcTe-4neHoB. CeTb nogpasgeneHnn Ha Me-
CTax AOSKHa cbirpaTb BaXKHENLLYIO porib B pacnpegeneHun 3agad Nosectkn-2030 Ha
permoHanbHOM U HauMOHarbHOM YPOBHE M B agantauun nporpamMmm 1 nogaepxkm ¢ yve-
TOM KOHKPETHOW CuUTyauum B rocygapcrtBax-uneHax. PermoHanbHble 6t0po no Hayke
onpenensaT permoHanbHble cTpaTernm Ha OCHOBE CBOEro onbita paboTbl Ha MecTax. B
TO Xe BpeMsi CekTop eCTEeCTBEHHbIX HayK NPOBOAUT y4eT BCEX CBOUX MEPONpUATUIA B
pamkax 38 C/5, BknoYasi MeponpusaTua Ha MecTtax, aAns ux cootHeceHuns ¢ LIYP un nx
3agadyamu.

(¢) KpynHas nporpamma lll — CoumanbHble U ryMaHuTapHble Hayku. [JesaTenbHOCTb
KOHECKO Ha cTpaHOBOM YpOBHe ocyllecTBnsieTca B pamkax Ctpaternyeckon uenm 6
CpegHecpoyHon ctpaternn (37 C/4) «lMopaepxka MHKMO3MBHOIO CoLManbHOro passu-
TUSA W YKpenneHne MexKynbTypHOro gvarnora B Lensax ConmkeHns KynbTyp 1 NOOLPEHNS
3TUYECKMX MNPUHUMMOBY» W oTBe4vaeT TpebosaHusm [loBecTkn-2030, B 4acTHOCTM
LLYP 16, 3agayam 6 n 73. [leATenbHOCTb OTpaxaeT cunbHble cBssun LIYP 16 ¢ apyrumm
Luensmu, Takumm Kak obecnevyeHne NHKN3nMBHoOro obpasosarus (LLYP 4), o6ecnevenune
3gopoBoro obpasa xumsHu (LIYP 3), obecneveHme otkpbiTocTu ropogos (LIYP 11), agan-
Taums K nuameHeHumto knumata (LYP 13) n obecneyeHue reHagepHoro paseHctsea (LIYP 5).
CeTb nogpasgeneHnii Ha MecTax urpaet KOHCTPYKTUBHYHO pOfib B UCMOSNb30BaHUN 3Ha-
HWUA 1 3TUYECKMX LLEHHOCTEN B Ananore ¢ HauMoHasnbHbIMY 3anHTEPEeCOBaHHbLIMU CTOPO-
HaMK 4ns Toro, YToObl Kaxkaoe 0OLEecTBO MOIO MNOHATL CTOsILLME Nepes HAM 3a4a4ym n
npobnemsbl 1 ocyLecTBUTbL NpeobpasoBaHns Ang nx peweHuns. Meponpuatmia Ha MecTax
OyayT HanpaBneHbl Ha aKTMBU3aLMIO NCMOSb30BaHNS NOAXOA0B, MAPTHEPCKMUX CBA3EN U
pe3ynbTaToB AeATENIbHOCTU Ha CTPaHOBOM YPOBHE U MUCMOSb30BaHWE 3HAHUIN U 3TUYe-
CKMX LLeHHOCTEN B Auanore ¢ 3aMHTepecoBaHHbIMU CTOPOHaMM1, B3aMMOAENCTBYHOLLUMM
¢ FOHECKO, obecneunBas yCcTOMuYMBYO CBA3b MeXAy MccrnegoBaHnsMy B obnactu co-
UManbHbIX U TyMaHUTapHbIX HAyK 1 NPakTUYEeCKUM NPUMEHEHNEM UX pe3ynbTaToB K pe-

s 16.6 Co3patb appeKkTnBHbIE, MOAOTYETHBLIE U NPO3payYHbIe yYpexaeHUs Ha Bcex ypoBHsX; 16.7 Obec-
neynTb OTBETCTBEHHOE MPUHATUE PeLLUEeHUN penpe3eHTaTUBHbLIMU OpraHamu Ha BCEX YPOBHSX C yya-
cTueM Bcex croeB obLuecTBa.



(d)

(e)
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LLEHNI0 KOHKPETHbIX CoLMarbHbIX BONPOCOB B paMKaxX MPUOPUTETOB HaLMOHArbHOM Mo-
nuTtukn. Ocobbin akueHT OyaeT caenaH Ha y4acTum MOSIOLEXN B coLmarnbHbIX Npeobpa-
3oBaHuAX. FOHECKO Takke okasblBaeT TEXHMYECKYO NOLAEpXKY n obecnednmBaeT Co-
34aHne noteHumana ans paspaboTkM NONMUTUKM Ha OCHOBE WMHKIO3MBHOIO noaxona u
LLUMPOKOr0 y4acTUS Kak Ha HauMOHarnbHOM, Tak M Ha FOPOACKOM YPOBHSIX; NPU 3TOM BaX-
Hasi ponb OTBOAUTCSA NPOrHO3MPOBAHMUIO, YKPEMNNEHNIO UHCTUTYTOB ANSA NPOABMKEHUS
3TUYECKNX MPUHLMMOB, a Takke prn3nd4eckoMy BOCNUTAHMIO 1 CIOPTY Kak CpeacTBaM UH-
KNMKO3UMBHOIO COLMAanbHOro pasBuTuA.

KpynHas nporpamma IV — Kynbtypa. CeTb nogpasgeneHuin Ha mectax 6yaeTt urpatb
Ba)XXHYI0 ponb B YKpenseHun 6a3bl hakToNorM4eckmx AaHHbIX N0 OCYLLECTBEHUO pa-
60TbI, MICXOAA N3 OCHOBHbIX OTNPaBHbIX MOMEHTOB B OTHOLLEHUN KyrbTypbl B [ToBecTke-
2030, koTopble B HacTosiLLiee BpeMs NpUCYTCTBYIOT B paMkax aessatn LIYP, cBasaHHbIX
¢ obpasoBaHMeM, OKpyKaloLlen cpeaon, 3KOHOMUYECKUM POCTOM U YCTOMYMBBLIMU MO-
aenammn notpebneHnsa n NponsBoaCcTBa, YCTONYMBBIMW FOPOAAMU, MUPHBIMU N UHKITHO-
3MBHbIMM 0bLLEeCTBaMM, a Takke C NPOAOBONbLCTBEHHON Be3onacHOCTbI0. B YacTHOCTH,
ofHa mn3 3agad lNMosecTtkn-2030 NONHOCTLIO MOCBSALLEHA 3aLLMTE N COXPaHEHUIO KyIbTyp-
HOro U NpMpogHoro Hacneams B pamkax LIYP no yctonumnsbiMm ropogam (11.4), 3a otyeT-
HoCcTb No koTtopon Ha KOHECKO Bos3noxeHa ocobast 0OTBETCTBEHHOCTL. Eule ogHa 3a-
nava (16.4) B pamkax LIYP 16 kacaetca obHapyXeHnsa 1 BO3BpaLLeHUsI MOXULLEHHbIX
akTMBOB, obecneymBas, Takum obpasom, BaxHbI ocHoBy Ans padotel KOHECKO no
npeaoTBpaLLEHNIO HE3AaKOHHOrO 060pOTa KyNbTYPHbIX LLIEHHOCTEN, UMetoLLe 0COBEHHO
aKTyarnbHOe 3Ha4yeHue B CUIy NOBbILEHUS Ton ponun, koTopyto OpraHusaumsi npu3BaHa
uUrpatb B OTBET Ha yBENMYEHNE YNCa KOH(IIMKTOB M pe3koe pacluMpeHns Takon aes-
TenbHocTn. Onupasicb Ha cBOW Goratbid OMbIT M MPOYHBbIA HOPMATUBHBLIA annapar
KOHECKO B obrnactu kynbTypbl, CETb NOApasdeNnieHnn Ha MecTax bygeT popmynunpo-
BaTb PEKOMEHAaLMN B OTHOLUEHWM NONUTUKM AN OKa3aHMsA NOAAEPXKKM rocyaapcTBam-
yreHam B ferne ocyLlecTBrneHns atom Noeectkn gHA. KpoMe Toro, ceTb nogpasgeneHnm
Ha MecTax OygeT urpaTb KIH4YEBYHO porib B COOeNCTBUM obecneyeHunto otyeTHocTn Op-
raHu3aLmm no OCyLEeCTBNEHMIO paboTbl HA OCHOBE CBA3AHHbLIX C KyNbTYpPOM OTNPaBHbIX
MOMEHTOB B [lOBECTKE AHSI, B YAaCTHOCTW NOCPEACTBOM YKPENNEeHMs BHyTPEHHEro ynpas-
NeHNs 3HaHUAMU ONs OTPaXeHUs pe3ynbTaToB, AOCTUrHYTbIX HA MecTax B paMKkax npo-
rpamMmbl Mo KyrnbType.

KpynHas nporpamma V — KommyHuKaumua m uHdopmauma. [loctyn k MHdopmMaumm un
OCHOBHble CcBOOOAbLI MMEIT BaXkHeKwee 3HadeHne onsa goctmkenunsa LIYP n cootBet-
cTBytoT maHgaty KpynHon nporpammbl V. CeTb nogpasgeneHni Ha mectax bynet wr-
paTb BaXKHYH ponb B 0becneyeHnmn yCnewHoro pewweHunsa cTpaternyeckux 3agad Kpyn-
How nporpammbl V, kacatowmxca LIYP 4, 5, 8, 9 n 16. Takoe B3anmogenctesne byget
Heob6xoanMo AN yKpenneHns B3auMOoCBSA3en C HauMoHarnbHbIMU KOMUCCUSIMU, YHUBEP-
cutetamu, kacpeagpamum FOHECKO, ueHTpamu kateropum 2 n gpyrumm naptHepamu. NMo-
CpeacTBOM NpoBeAeHUs MHOPMALUOHHLIX COBELLaHWA C noapasgeneHusaMm Ha me-
CTax, MCMOSb30BaHUSA yNpaBfeHYeCckoro U TeXHMYeCcKoro noteHumana B obnactn Kom-
MYHUKaUMM n nHgpopmaumm CekTop KOMMyHUKaumMm n uHgopmaumm byget obecneuu-
BaTb AanbHenwy pa3paboTKy HauMOHanNbHbIX U perMoHanbHbIX CTpaTerum, cocpeno-
TOYEHHbIX Ha coaencTBuM cBOBOAE BblIpaXKEHUA MHEHUI U NMOCTPOEHUN obLLeCcTB 3Ha-
Hun. Takoe B3aMmogdencTene bynoeT Takke NOMe3HO A9 COBEPLUEHCTBOBAHUS cTpaTe-
rmn CekTopa Mo MpUBNEYEHUO CPeacTB M ANs NOMCKa HOBbIX MapTHEPOB M AOHOPOB.
Mpun3HaBas, 4YToO OeATENbHOCTb Ha MECTHOM YPOBHE CMOCOBCTBYET MEXCEKTOPaNbHOMY
coTpyaHudectBy, CekTtop ByaeT v fanee opraHu3oBbiBaTb KOOPAMHALMOHHbIE COBeLLa-
HUA ONa n3ydeHns nepeaoBoro onbiTa, a Takke pasBUTUS B3auMO4eNCTBUA Mexay noa-
pasgeneHnsMmn Ha MecTax.
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NMONOXEHWE CETU NOAPA3AENEHMA HA MECTAX

5.  CosHaBas BaxHocTb npucyTtcteua KOHECKO Ha mecTHOM ypoBHe, OpraHusaumst NoCTOSHHO
afjanTupoBana CBO JeLeHTpanu3oBaHHyo cuctemy. BaxHbIM Liarom cran aHanua ee onepawui
Ha MecTax B paMkax Bceobbemntowien peopmbl, KyNbMUHALNOHHBIM MOMEHTOM KOTOPOW SIBUMOCH
npoBeaeHune B 2009 r. cyLLeCcTBEHHOro NepecMoTpa ee cTpaternm B obnactu geueHTpanusauum?.
OT0 NpuMBENO K yTBEPXAEHU0 ["eHepanbHOM KoHdEepeHUmMen Ha ee 36-n ceccun BCeOObEMIIOLLEN
pecdopMbl cETU NoApPa3AeneHnn Ha MecTax ansa AOCTMXKEHMS TPEX OCHOBHbIX Lienen: (i) noBblweHne
KayecTBa 1 ahpeKkTMBHOCTN NpeaocTaBneHns ycnyr rocygapcream-dneHam; (i) obecneyeHne 6o-
nee rmbkoro 1 3aMeTHOro NPUCYTCTBUS HA PErMoHanbHOM 1 CTPAaHOBOM YPOBHSX; U (iii) cogenctaue
OonbLuen cnaxeHHOCTM obecncteMHon gesitenbHoctn OpraHnsauun O6beanHeHHbIx Hauwmi.

6. HbHewHWe ycunua B obnactu pedopMbl B 3HAaYUTENBHON Mepe 3aTpyaHAeT BhvsoLWwasa Ha
OrookeT HecTabunbHaa omHaHcoBas cutyauums, kotopada ¢ 2011 r. ckasbiBaeTca Ha pabote Opra-
HM3auuu, CTaBsa MNoA BOMNPOC YCTOMYMBOCTb CETU nogpasaeneHui Ha mectax. OTO NpuBeno He
TONbLKO K OrpaHnUYeHunto reorpadmnyeckoro oxeata pedopmMon CeTn nogpasaeneHnin Ha mecTax oa-
HOro pervoHa — ApuKn, HO U K OCTaHOBKE pasBepThbiBaHUS 3TOM pedopMbl Ha ApYyrne pernoHsbl, B
pesynbTaTe Yero BO3HWKIIO ABe napanmnenbHbIX CTPYKTYpbl NOAPa3faeneHnn Ha Mectax. ATo Takke
yBenuunno npobnemy obecneyeHnsa yctonumsoctu cetu nogpasgeneHnin FOHECKO Ha mecTax B
uenom.

HblHeLHee NpUCYTCTBUE HA MecTax

7. B HacTtosawee Bpema KOHECKO wmnmeeT 53 nogpasgeneHus Ha mectax (Bkmwodvas 6ropo no
CBSI31) NO CpaBHEHMIO C 74 nogpasgeneHnammn Ha mecTtax (Bkntoyasa 6topo no ceasu) B 2001 r. O6-
HOBJEHHbIN CMMCOK NOApasAeneHnin Ha MecTax C ykasaHuem ux reorpadmyeckoro oxsara npeg-
cTaBneH B npunoxeHuu lll. CpaBHeHMe C NPpUCYTCTBMEM HA MeCTax APYrnx cneunanm3npoBaHHbIX
yyupexaeHun, poHaos v nporpamm OOH (npunoxeHue 1V) ykasblBaeT Ha OTHOCUMTENBHO Marnblv pas-
Mep ceTu noapasgeneHnin Ha mecTax, kotopasa nmeetcs y KOHECKO.

8. 3a nckniodeHnem pernoHa Adpukn, CTpyKTypa nogpasfeneHuin Ha Mectax COOTBETCTBYET
npeablgyLlen crtpatermn B o6nactv geueHTpanm3auum n nnady 4encTBui NO ee OCyLLECTBNEHNIO,
OCHOBaHHOMY Ha TPeXypOBHEBOM MOAXoAe, yTBepXaeHHoM WcnonHutensHbiM coBetoM B 2000-
2001 rr. ITOT NoaxoA4 npefycMmaTtpuean co3faHne KracTtepHblxX 610po, Kakgoe M3 KOTOpbIX obcny-
XunBaeT npvemMmnemoe 4Y1Mcrno rocygapcrse-y4neHoB Bo Bcex obnactax komneteHuun KOHECKO, go-
NOMHSAEMbIX TEMATUYECKMMU PErMoHanbHbIMK 60p0 1 PAAOM HaUMOHarbHbIX BHOPO, YYpeXaeHHbIX
Ha OCHOBE KOHKPETHbIX KpuTepueB apPeKkTUBHOCTK, YTBEPXOEHHbIX ['eHepanbHOn KoHdepeHunen
(cTpaHbl O-9, cTpaHbl C NEPEXOLHON SKOHOMUKOW UNWU CTPaHbl, HAXOASALWMECH B KOH(PSIMKTHOW MUnn
NMOCTKOHNNKTHON cuTyaumm). KnactepHble 610po JOMKHbI Obiniv nrpaTb posib OCHOBHbIX NnaTopmM
ANA OCYLLEeCTBMEHUS NporpaMm B NoagepXKy npumMeHeHns cybpervoHanbHbIX NoaxXo40B, a Takke
AEeSATENbHOCTN Ha CTPaHOBOM YpoBHe. [lupekTopa KracTepHbIX 6Iopo BbINOMHAT NpeacTaBuTenb-
ckue yHKUUM BO BCEX rocyfapcTBax-yrieHax, OXBaTbiBaEMbIX COOTBETCTBYHOLMMKU Bropo. Haumo-
HanbHble 6l0po obecneynBaloT AEATENBHOCTb HA CTPAHOBOM YPOBHE U BbINOSIHEHWE MpencTaBu-
TenbCKNX PYHKUMIA B COOTBETCTBYIOLLEM rocyaapcTBe-yneHe. TemaTnyeckne permoHansHble 610po
UrparoT Porib UCTOYHMKOB IKCMEPTHLIX 3HAHWUM U MOAAEPXKKN CEKTOoparnbHbIX NporpaMmm 1 oTBeyvaroT
3a KoHUenTyarnbHyt0 pas3paboTKy 1 MOHUTOPWUHI NPOrpaMm pernoHarnbHoro macwTaba, ocyLlecTB-
nsieMblX KnactepHbiMu 60po. OTOT TPEXyPOBHEBLIM NOAX04 OTAMYaeTca cnabocTbio NOAOTYETHO-
CTU U OTYETHOCTU N OTCYTCTBMEM YETKOCTU B OnpeaeneHnun MaHaaToB KnacTepHblx 61o0po, a Takke
yHKUMA M MacuTaboB AesATENbHOCTN TEMaTUYECKUX PeErmoHarnbHbIX B10pOo, YTO OTMEYanoch Takke
B AOKNagax peBn3opa CO CTOPOHbI.

4 182 EX/6 Part Il
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Adpuka

9. B pesynbTaTe pedopmbl ceTn nogpasgeneHnin Ha mectax B Adpuke co3gaHo NsiTb MHOTOCEK-
TopanbHbIX pernoHanbHblx 6topo (MPB) B [akape, Xapape, Abyaxe, Hanpobu n AyHae, kotopble
obecneynBaloT KOHTPOSb U KOOPAUHALMIO pa3paboTKM, OCYLLLECTBEHUSA, MOHUTOPUHTA, OLIEHKU W
OTYETHOCTM Nporpamm BO B3anmogenctasum co LLTtab-kBapTnpon n HaunoHanbHbiMn 6topo. Kpome
TOro, OHW UrparoT pacLUMPEHHYIO POSib B MPOBEAEHUM CTpaTermyeckoro aHanmsa v B paspaboTke
nonutukn. OamHHagUaTh HaumMoHanbHbIX 60poO, AENCTBYHOLWMX NO4 HAA30pOM U PYKOBOACTBOM
MPB, pomxHbl ycunusaTb NOAAEPXKKY, OKasbiBaeMyto co ctopoHbl FOHECKO B gene peanusauum
HaUMOHanbHbIX NPUOPUTETOB B 0O6NAacTN pa3BUTUS, OHX OTBEYAIOT 3a pa3paboTKy M OCyLLECTBEHME
nporpamm KOHECKO 1 nogotyeTHbl MO aTuM Bonpocam. HauuoHanbHoe 6Giopo B Agauc-Abebe
Takke BbINOMHAET PYHKUMIO 610po No cBA3M ¢ APPUKAHCKMM COHO30M Y DKOHOMUYECKON KOMUCCUEN
OOH gns Adpukn. Obwmin o6bem cpeacTs, MMEBLUUXCA Yy Nogpa3faeneHnin Ha mectax B Adopuke B
2014-2015 rr. (BkntoYas geueHTpann3oBaHHbIN BompkeT 0bbIMHOM MporpaMmbl, BHEOKKETHbIE
cpeacTBa (pacxofbl) M B3HOCHI B HaTyparnbHon hopme) coctasun 23% oT obLen CyMmMbl AeLeHTpa-
Nn3oBaHHbIX CpeacTB; NoagpobHas pasdmeka npusoanTtcs Ha Puc. 1. MNate MPB otnuyatotca Hanbo-
nee BbICOKMMU YPOBHAMU eleHTpanm3aummn pmHaHcMpoBaHs B COOTBETCTBMM CO CTpaTernemn ae-
LUeHTpanuMsaummn cpencTts, NPUMEHAEMON NPOrPaMMHbIMU CEKTOPaAMKU 1 OTpakaloLen yKkpenneHve
KagpoBOro noteHumana, kotopoe cnocobctayet 6onee agpdhekTMBHOM MOBMIM3auumn pecypcoB Ans
yOOBNETBOPEHUSA 3HaUUTENbHbLIX NOTpebHoCcTen Bo Beex obnacTtsx MNosectkn-2030. O6cyxaatotcs
Takke HOBble BO3MOXHOCTW AN peanu3anmm caMoUHaAHCUPYEMbIX MPOrpamm.

2000000 Puc. 1 - Adpuka
0 L ‘ - (dpmHaHCcupoBaHue)
1800000 |
0 -
16 00000 |
0 |
1400000 [ —m O6wue BHeGOA-
0 XETHble pacxofpl
12 000 00 o BaHocb! B HaTyparib-
0 + Ho chopme (apeHna,
10 000 00 L —— N akcnn. obcnyxusa-
HMe, KOMMYyHalbHble
0 | i_ ycryru)
8000000 i —i— : --—l-i— - O6Lnit 06bem
6000000 z g T 8922 8§88 28 8 § 2 cpencTs 13 obbly-
X g ¥ 0 8 S X% £ © > & S HOW nNporpammbl
4000 000 ggé%§§§%g§é§§
2000000 < s 8 £ 8 <2
g =% & )
0 =

10. Ha Puc. 2 npeactaBneHbl obLine KagpoBble PECYpCbl MO COCTOSIHUMIO Ha KOHeL, aekabps
2015 r., BKMto4ad, ¢ 04HOM CTOPOHbI, COTPYAHUKOB Ha LITATHbLIX AOSMKHOCTSAX, (PUHAHCUPYEMBbIX U3
06bIYHOrO GloKeTa 1 3a CHET BHEGHOIKETHLIX CPeacTB®, U, C APYroi CTOPOHbI, OTHECEHHbIX K 06-
e kaTeropumn «[pyrne KOHTPaKTbI» OTAEMNbHbIX NUL, MOMYYUBLUMX HA3HAYEHUS B paMKax NpOeKTOB

5 Bkntoyas MecTHble JOIMKHOCTM B noAapasgeneHusx Ha mectax (NO/G), hmHaHcMpyeMble 3a cyeT Ypes-
BblYaNHbIX POHAOB 1 CHMTAKOLWNECH BPEMEHHBIMM AN aMUHUCTPATUBHBIX Lierien. BonblumnHCTBO 3TMX
OOIMKHOCTEW BnocreacTemm Obinm npeobpasoBaHbl B LUTATHbIE AOMKHOCTU B paMkax gokymeHTta 38 C/5.
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(HIT), BpeMeHHbIX COTPYAHMKOB, MNaALlnx coTpyaHUKoB kateropum cneuunanuctos (MCC), npuko-
MaHAMPOBaHHLIX COTPYAHWUKOB 1 NnL, paboTalowmnx No KOHTpakTam Ha okasaHue ycnyr (KY), koto-

pble prHaHCcupytoTca n3 0bbl4HOMo GrogXkeTa n 3a cHeT BHEDOKAKETHBIX CPEACTB.

— LUTaTHbIE M
rme KOHTPaKTbl
Ary P AOJMKHOCTU™
178 Sl""l
39%
’ 46%
LTaTHble
AOIMKHOCTHU
Opyrve 216
KOHTPaKTbI**  — (46%)
245
(54%)
LTaTHbIE
Lpyrve KOHTPaKTbI AormkHoctn BC
2
67 0% _J
15%

—

Puc. 2 - Adpuka (nepcoHan)

ApabGckue rocypapcrtea

11. CrpykTypa ceTu nogpasgerneHnin Ha mectax B apabckux rocygapcreax COCTOUT U3 YeTblipex
KnacTepHbix 6t10po, Npy 3TOM AABa U3 HUX TakKe BbINOMNHAT (OYHKUNIO TEMaTUYECKMX perMoHarbHbIX
6topo (bropo B benpyTte no obpasoBaHuio 1 bopo B Kanpe no ectecTBEHHbIM HaykaM), 1 YeTbipex
HaumoHanbHbIX 6topo. [onsa cpedcTs, AeLeHTpann3oBaHHbIX 3TUM NoApasdesieHMsM Ha MecTax,
coctaBnsieT 15% o1 obLwen cymmbl AeLeHTpann3oBaHHbIX CPEACTB M NPONopuMoHansHa mMacwTa-
6am npucyTCcTBMA Ha MecTax B 3TOM pervoHe; nogpobHas pasbuBka npmBoamtcs Ha Puc. 3.
Hanbonbluas cymma geueHTpann3oBaHHbIX CPeAcTB ocBavBaeTcs Tpems 6topo (B bargage, Pam-
annaxe n AmmaHe). BHebogxeTHoe hnHaAHCUPOBaHNE UMEET TEHAEHUMIO K MOBLILEHUIO B CUITY
NPOAOIKAOLLErocs KOHPNNKTA N NepemMeLLeHns HaceneHns B 3ToM pernoHe. MNpo3ByyaBLInii He-
OaBHO Npu3bIB B nogaepxky Cupun npegycMmaTpmBaeT 3HauMTenbHoe hrHaHcupoBaHmne 4ng He No-
ceLlaloLwmX WKony AeTen U3 30Hbl KOHPNUKTa.

~ [onn.
25 000 000 Puc. 3 - Apabckue
rocygapcrtea
(dpuHaHcupoBaHue)
20 000 000
15000 000 O6wune BHEGHOAXKETHbIE
pacxogpl
10 000 000 .
B B3HoCbl B HaTypanbHon
5 000 000 dopme (apeHaa, akn.
4 — obcnyxvBaHue u KoMMy-
HarbHbIE YCryri)
B B B
- T T T T T -—|— m O6wwuit o6bem cpeacTs
A A 13 06bIYHOM Npo-
Q g $ Q _\_Qy g (o o rpaMMbl i
& ro S N 3 IS S S p
s & & ¢ ¥ & £ §
® < 9 Al 5
Q(D
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12. B atom pervoHe Gonee BbicOKass AONSA COTPYAHUKOB, (PMHAHCMPYyEeMbIX B pamKax 0Bbl4HOro
OrookeTa, Mo CpaBHEHMIO C NEPCOHANoOM, onsladnBaeMbiM 3a CHET BHEGIOOXKETHbBIX CpencTB, oobscC-
HAeTcAa rmaBHbIM 00pa3oM KpynHbIMK nopTdenammn accurHoBaHun B bargage v Pamannaxe. Ha
Puc. 4 nokasaHbl 06Line kagpoBble pecypcbl NO COCTOAHMIO Ha KoHeL, Aekabpsa 2015 r., Bkntovas, ¢
O[IHON CTOPOHbI, COTPYAHMKOB Ha LUTATHbIX AOMKHOCTAX, (PrHaHCMpyeMbiX 13 0bbl4HOro GrompkeTa
1 3a cyeT BHEOOKETHbIX CpeacTB®, 1, ¢ Apyroi CTOPOHbI, OTHECEHHbIX Kk 06LLel kaTeropum «dpyrve
KOHTPaKTbI» OTAENbHbIX MWL, NONYYMBLUNX Ha3Ha4YeHUsa B paMkax npoekTtoB (HI1), BpeMeHHbIX co-
TPYAHMKOB, Mnagwunx coTpyaHukoB kateropun cneuymanuctos (MCC), npukomMaHaMpOBaHHbIX CO-
TPYOHUKOB 1 nNuu, paboTaloLwmx No KOHTpakTam Ha okasaHue ycnyr (KY), kotopble dhuHaHCKpyoTCa
13 obbI4YHOro BrogkeTa 1 3a cHeT BHEDIOOKETHLIX CPeEACTB.

™ [pyrue KOHTpaKTbl LWraTHbIe —
BC AOMXHOCTU*
96 on
41% 96
41%
LTaTHble
AOIMKHOCTHU
Opyrve L 97
KOHTpaKTbI** (41%)
139
59%
(2l - LUtaTHbIe
AomkHocTtu BC
Opyrve KOHTPaKThbI 1
0%
43 —

— 18%
Puc. 4 - Apabckue rocynapctea (nepcoHarn)

A3usa n Tuxum okeaH

13. CeTb NogpasgeneHnin Ha mecTtax B permoHe Asmm n Tuxoro okeaHa COCTOUT U3 CEMU KnacTep-
HbIX 6IOPO (ABa M3 KOTOPbIX BLIMOMHSAT PYHKUMN pernoHanbHbix 6opo — B baHrkoke n [xakapte)
N cemMmn HaumoHanbHbIX 6topo. Obwasa cymma geueHTpann3oBaHHbIX CPeacTB B 3TOM PErMoHe Co-
ctaBnseT 23% ot obLiero obvema geueHTpanmM3oBaHHOIO (hMHAHCUPOBaAHWS; UX pacnpeneneHne
nokasaHo Ha Puc. 5. bBiopo B baHrkoke B cuny ero 3Ha4MTerbHbIX BO3MOXHOCTEN OCYLLECTBEHNS
koopauHauuu B obnactu obpasoBaHus, n biopo B Kabyne, pacnonaratowee 6onbwmmMm o6beMmom
NpMBreYeHHbIX BHEOOIKETHBIX CPEACTB, BbIAENAOTCA Kak ABa NOApPa3neneHns Ha Mectax B 3TOM
pernoHa, obecrneyeHHbIX Hambornbwum duHaHcupoBaHveM. OcyuiecterieHne NosecTkn-2030 no-
TpebyeT yaeneHns noBbILLEHHOrO0 BHUMAHWS B 9TOM PErMOHE YMEHbLUEHNIO OMACHOCTU CTUXUNHBIX
O©eacteun, nameHeHmto knumvata u MOCPIT, n nogpasgenenus FOHECKO Ha mecTax obnagatoTt xo-
POLLMMM BO3MOXXHOCTSIMU ANSA NOAAEPKKN TAKON AEATENbHOCTH.

6 Bkntoyas MecTHble JOMKHOCTM B noapa3saeneHusax Ha mectax (NO/G), puHaHcMpyeMble 3a cyeT upes-
BblYalHbIX (POHA0B U CHMTaOLMECH BPEMEHHBIMU AN aAMUHUCTPATUBHbLIX Lienen. bonblWmnHCTBO 3TUX
OOIMKHOCTEW BnocreacTemm Obinm npeobpasoBaHbl B LUTATHbIE AOMKHOCTU B paMkax gokymeHTta 38 C/5.
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14.

Ha Puc. 6 oTpaxeHbl o0LWue KagpoBble pecypcbl MO COCTOSIHUIO Ha KoHew, gekabps 2015 r.,

BKIHOYasA, C OAHON CTOPOHbI, COTPYAHMKOB Ha LUTATHbIX JOMKHOCTAX, (PUHAHCUMPYEMbIX 13 0BbIYHOMO
GlokeTa 1 3a cHeT BHEOIOOKETHBIX CPEACTB’, U, C APYroi CTOPOHBI, OTHECEHHbIX K 0DLLeN kaTero-
pumn «[pyrme KOHTpaKTbi» OTAENbHbIX MWL, NONYYMBLUMX HA3HaYeHMs B pamkax npoekTos (HIM), Bpe-
MEHHbIX COTPYAHWKOB, MMaALlmx COTPyaHUKOB kateropun cneunanuctos (MCC), npukomaHaupo-
BaHHbIX COTPYAHMKOB W1 nuLu, paboTarowmux No KOHTpakTaM Ha okasanwue ycnyr (KY), kotopble u-
HaHCMpYylTCA M3 0ObIYHOTO BrofkeTa 1 3a cHeT BHEOIOMKETHBIX CPEACTB.

Bpyrve
KOHTpaKTbI**

301
(63%)

—_—

—

Opyrue KOHTPaKThbI

BC

19(? LUTaTHbIE

41% pomxHocTu* Ol
179

37%

Opyrve KOHTpaKTbl

106

2204 Puc. 6 - Asna n Tuxuin okeaH (nepcoHan)

Bknioyasi MecTHble OOMMKHOCTY B noapasaeneHunax Ha mectax (NO/G), donHaHcupyeMble 3a cYeT Ypes-

Bbl4anHbIX OHAOB M CUMTAOLMECHA BPEMEHHBIMU ANSt aAMUHUCTPATUBHLIX Lienen. BonbWNHCTBO 3THX
OOJDKHOCTEN BNOCNeacTBUM Gbinn npeobpa3oBaHbl B LUTATHbIE AOJPKHOCTU B pamMkax AokymeHTta 38 C/5.
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EBpona n CeBepHaa AMepuka

15. TlMocne 3akpbiTusa B ceHTabpe 2015 r. bBropo B MockBe ceTb nogpasgeneHun Ha mectax B EB-
pone n CeBepHon AMepuke orpaHndmBaeTcs PermoHanbHbIM 610p0 Mo Hayke u KynbType B EBpone,
KOTOpOe B COOTBETCTBMM CO CTpaTernen B obnactu geueHtpanusaumm 2000-2001 rr. 4OMmMKHO oKa-
3blBaTb CEKTOPAsibHY0 NOAOEPXKKY U IKCNEepTHYI NOMOLLb, a Takke paspabaTbiBaTb perMoHasnbHble
cTpaTernv n NOMNUTUKY, He BbIMOSHASA MPU 3TOM NPeAcTaBUTENbCKUX (PYHKLMI B CTpaHax 3Toro pe-
rmoHa. Tpemsa gpyrumu nogpasaeneHnsiMm Ha MecTtax B 3TOM pernoHe aBnsaTcs 6opo no ceAsn B
YKeHese, bptoccene u Hbto-Mopke. O6bem AeLeHTpanM3oBaHHOro (hMHaHCMPOBAHWA ANs 3TOro pe-
rmoHa coctaBnsietT 5% o1 obwen cymMbl CpeacTs, BblAENAEMbIX CETU NOAPa3aeneHnin Ha MecTax
(Ha Puc. 7 nokasaHo pacnpeneneHne aTux cpeacts B pa3bueke no 6opo). ATOT nokasatesnb 06b-
SAICHAETCHA NOCTENEHHbIM COKpaLLeHNEM OCYLLECTBMNEHMS NporpaMm u Mobunumsauun cpeacts biopo
B MockBe nepepn ero 3akpbiTueM, a Takke XapakTepoM AesATenbHOCTU Bopo No CBA3WM, OCHOBHOM
3aa4en KOTopbIX ABNSAETCS He OCYLLeCTBNEHNE NPorpaMm Unn npuBnevYeHne cpeacTs, a ckopee
BbINOSIHEHVE NPEACTaBUTENBbCKMX (PYHKLMI, NpoBeAeHne MHPOPMaLNOHHOM paboTbl U pa3Butme
napTHePCKNx cBsA3en. B pesynbTaTte 3TOro OCHOBHYIO 4YacTb AeLeHTpann3oBaHHbIX CPEACTB pacxo-
ayeT biopo B BeHeunn — egmMHCTBEHHOE nogpasaeneHne, OpMeHTUPOBaAHHOE Ha OCYLLIECTBIEHNE
nporpamMmm.

[ [Oonn.
12 000 000 Puc. 7 - EBpona u
CeBepHas Amepuka
(dmHaHcupoBaHue)
10 000 000
8 000 000
6 000 000
OO6LLme BHEDOOIKET-
4 000 000 Hble pacxofbl

2000 B3Hocbl B HaTyparnbsHow
B dopme (apeHaa, akna.
oBcnyxunBaHue 1 KOMMy-
- HanbHble ycnyru)
O T T T T 1

B O6wwmit o6bem

Bptoccensb >KeHeBa Mocksa Hbto-Mopk BeHeuus cpeacTs u3 o6bIHOM
nporpaMmbl J

16. Ha Pwuc. 8 oTpaxeHbl obLWue KagpoBble pecypcbl MO COCTOSHUIO Ha KoHew, Aekabpsa 2015 r.,
BKIIKOYasi, C OOHOM CTOPOHbI, COTPYAHUKOB Ha LUTATHbIX JOMKHOCTAX, OMHAHCUPYEMbIX U3 OObIYHOro
GlomKeTa 1 3a cyeT BHEDOOOKETHbIX CPeACTBE, 1, ¢ ApYyroi CTOPOHbI, OTHECEHHBIX K 06LLEeN kaTero-
pun «pyrme KOHTPaKTbl» OTAENbHbIX ML, NOMYYMBLUMX HA3HA4YeHWs B pamkax npoektos (HI1), Bpe-
MEHHbIX COTPYAHWKOB, MNAALLMX COTPYAHUKOB kaTeropumn cneunanuctos (MCC), npmkomaHanpo-
BaHHbIX COTPYOHUKOB U nuL, paboTaloLlwmx No KOHTpakTaM Ha okasaHue ycnyr (KY), kotopble du-
HaHCUpyTCA N3 06bIYHOMO BroKeTa 1 3a cHeT BHEOOOKETHBIX CPEACTB.

8 Bknioyasi MecTHble OOMMKHOCTY B noapasaeneHunax Ha mectax (NO/G), donHaHcupyeMble 3a cYeT Ypes-
BblYalHbIX (POHAO0B M CYMTAIOLLMECA BPEMEHHBIMM AN aAMUHUCTPATMBHBIX Lienei. BonbLUMHCTBO 3TUX
HOJMKHOCTEN BNocreacTBumM Gbinm npeobpasoBaHbl B LUTATHbIE AOMKHOCTM B paMkax gokyMmeHTa 38 C/5.
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WTaTHbIE
pomkHoctu* Ol
21
_ 49% m
TaTHble
Opyrue E(;;HTpaKTbI — | LOIDKHOCTY
— 28
15
35% (65%)
WraTHbIE
T ————__ pomkHocTtn BC
7

16% -

Puc. 8 - EBpona u CeBepHas AMepuka (nepcoHan)

NaTtunHckaa Amepuka n Kapnbckmun 6accenH

17. CeTb nogpasgeneHnii Ha mectax B permoHe JlatnuHckon Amepukun n Kapnbckoro 6acceinHa co-
CTOWUT U3 NSATU KNACTEPHbIX BHOPO U LLECTM HALMOHanNbHbIX 610po. Tpy TEMaTUYECKNX PErMOHANbHbIX
6topo yHKUMOHMPYOT NMMBO B KavecTBe KnacTtepHbix 6topo (Biopo B MaBaHe kak PernoHanbHoe
6topo no kynbType n bropo B MoHTeBMAeo kak PernoHanbHoe 6topo no Hayke), nnbo B kayecTse
HaumoHanbHoro 6topo (Bropo B CaHTbsiro kak PernoHanbHoe Gtopo no obpasosaHuio). CpeacTsaa,
AeLeHTpanM3oBaHHble A4S 9Toro pernoHa, coctaBnaoT 33% ot obuiero obbema pecypcoB, KOTO-
pbiMW pacnonaraeT ceTb nogpasaeneHnii Ha Mectax. ATOT NokasaTtenb 06bACHAETCA rnaBHbIM 06-
pasoM OOBLEMOM pacxofoBaHUSA BHEOKMKETHbIX CpeacTB (BKM4Yas camoduHaHcupyemble
oHAbI), NPUXOOALLNXCH, B YacTHOCTH, Ha 6topo B Bpasunna n Jlume (Puc. 9).

~ [Oonn.
90 000 000
Puc. 9 - NlatnHckan
80 000 000 Amepuka u
Kapubckux 6accenH
70000000 (domHaHCcUupoBaHue)
60 000 000
50 000 000
40 000 000
30 000 000 B Saﬁcu;gzb?neﬁlonmemble
20 000 000
10 000 000 § BsHock! B HaTypanbHoi
dopme (apeHaa, akmnn.
0 o6CnyxuBaHue 1 KOMMy-
fr— [ ] = HarnbHble ycryrv
. [ - yenyru)
0 O o O o
2> Q Q ol ) & O & ) ) O6wwmint 06bemM cpeacTs
& & L 6«0 & & N & & & & ! s oBbiuron nporpammb!
N N > < N 2 @ N 4 &
3D Q < > 34 @ s X S
‘OQ(D S & 0‘2“\ £ X ®
¢ S & ¥
QO
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18. Ha Puc. 10 nokasaHbl obLime KagpoBble pecypcbl MO COCTOSHMIO Ha Aekabpb 2015 r., BKnto-
Yyas, C OAHON CTOPOHbI, COTPYAHUKOB Ha LUTaTHbIX AOMKHOCTAX, PUHAHCUPYEMbIX U3 0O6bIYHOTO 6roa-
XeTa 1 3a cyeT BHeOIKEeTHbIX cpeacTB®, u, ¢ Apyron CTOPOHbI, OTHECEHHbIX K 00OLLEei kaTeropmm
«[pyrne KOHTpakTbl» OTAENbHbIX NN, NOMYYMBLUMX HA3Ha4YeHUs1 B pamkax npoektos (HIM), BpemeH-
HbIX COTPYAHMKOB, MNagLWnx CoTpyaHMKOB kaTeropum cneunanuctos (MCC), npMkoMaHaANPOBaHHbIX
COTPYOHMKOB M Ny, paboTalowmnx no KOHTpakTaMm Ha okasaHue ycnyr (KY), koTopble domHaHcupy-
toTCA 13 06bIYHOrO BrogKeTa 1 3a cHeT BHEOIOOKETHBIX CPEACTB.

— —_

Opyrue KOHTPaKThbI WTaTHbIE
BC nomkHoctu* Ol

79 119
32% 49%

LUTaTHbIE
[OMKHOCTH
Opyrvne " — 120
KOHTpl)ngbl (49%)
(51%)

Opyrve KOHTpaKThbI LWTaTtHbIe
on pomkHoctn BC
45 1 -
19% 0%

Puc. 10 - latuHckan Amepuka u Kapubckuim 6acceitH (nepcoHan)

icnonb3oBaHWe pecypcoB 06bIMHOM NporpamMmbl/MoOUIn3aumMsa BHEOMKETHbIX CPEACTB

19. OO6wumr obbem cpencTts, KoTopbiMu pacnonarany B 2014-2015 rr. nogpasgeneHnsa Ha mecTtax
(Bkntovasn GromKeT 0bbl4HOM NporpamMmbl, BHEGKOMKETHbIE CpeacTBa (pacxodbl) U B3HOCHI B HATY-
panbHomn hopme), coctasnan 445 547 395 gonn. OHK cknagbiBanvcb U3 crnegyowero:

% ot
O6bem o
obLwen UcTouHukK Tun 6ropxeTa
(monn.)
CYMMBbI
191 232 376 43% | AccurHoBaHus B pamMmKax BlooxeT nporpaMmHbIX
00bl4HONM NporpamMmmbi MeponpuaTUin
Pacxogbl Ha WwTaTHble AOSTKHO-
CcT1 (NporpamMMHbIN, ynpaBreH-
YeCKUN N aAMUHUCTPATUBHbIN
nepcoHan)
Pacxogbl Ha ynpaBneHue u
obecne4veHne 6e3onacHoOCTH
nogpasgeneHum
239 383 000 54% | JeueHTpann3oBaHHbIE BHeGrogxeTHblE cpencTea
BHeOIODKETHbIE pacxoabl
° Bkntoyas MmecTHble JOMKHOCTM B noapa3saeneHusax Ha mectax (NO/G), puHaHcMpyeMble 3a cyeT upes-

Bbl4alHbIX OHAOB M CYMTAOLMECHA BPEMEHHBIMU ANSt aAMUHUCTPATUBHLIX Lienen. BonbWNHCTBO 3THX
OOJDKHOCTEN BNocneacTBUM 6binn npeobpasoBaHbl B LUTATHbIE AOJPKHOCTU B pamMkax AokymeHTta 38 C/5.
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O6bem e
(aonn.) oouien UcTouHuK Tun OlogxeTa
’ CYMMBbI
14 932 019 3% | MNMpaAmMble B3HOCHI B HaTypanb- | BHeGlogxeTHble cpeacTea
HoM hopMe And TeKyLmx
pacxogoB nogpasgeneHnin Ha
MecTax (apeHgHas nnaTta,
aKcnnyaTtaumoHHoe obenyxu-
BaHWe, KOMMYHanbHble
ycnyru)
160 Puc. 11 -
140 DeueHTpanusoBaHHbIe
cpenctBa 37 C/5B
120 pa3buBKe No permoHam
B MJTH. gonn.
100
80 Ob6wue BHEGHOOKETHbIE
pacxogbl, 2014-2015 rr.
60
40 B3Hocbl B HaTypanbHom
dopme (Ha TekyLme pac-
W xoabl 6topo, 2014-2015 rr.)
20
0 AccurHoBaHusi B pamkax
- 06bI4HON NPOrpammsl,
\ ™ 37C/5
Adpuka Asuna n Tuxun  ApabGcekne Espona n Ces. Jlat. Amepuka 1
OKeaH rocygapctea Amepuka Kapub. 6acceiiH

20. [aHHble 06 ncnonb3oBaHMK cpeacTB OObIYHOM MporpamMmbl U MOBMNM3aLMM BHEGHOMXKETHbLIX
pecypcoB Mo cTpaHam U pernoHam npmBogsatca Ha Puc. 11 n B MNMpunoxeHuu 1. JononHUTENbHbIE
OaHHble NpeacTaBneHbl B AokymeHTe 199/EX/4 Part .

21. O6wwme kagpoBbie pecypcbl MO COCTOAHMIO Ha aekabpb 2015 r., BKMoYas, C OAHOM CTOPOHbI,
COTPYAHMKOB Ha LUTATHbIX JOIMKHOCTAX, OUHAHCUPYEMbIX M3 0ObIYHOrO BroaKeTa 1 3a cdeT BHeGA-
XeTHbIX cpeacTBl®, n, ¢ Apyroi CTOPOHbI, OTHECEHHbIX K 00LLein kaTeropun «[pyrne KOHTpaKTbi»
OTAENbHbIX NUL, NONYYMBLLUMX Ha3HA4YeHMs B pamkax npoektoB (HI1), BpeMeHHbIX COTPYAHWUKOB,
MMaAwwunx coTpyaHUKoB kaTteropum cneumanuctos (MCC), npukoMaHAMPOBAHHbLIX COTPYLAHUKOB U
nuu, paboTaloLmx No KOHTpaKkTam Ha okasaHue ycnyr (KY), koTopble dhuHaHCKMpyoTCa 13 06bIYHOIO
OrooKeTa u 3a cyeT BHEBIOOKETHBLIX CPeAcCTB, oTpaxeHbl Ha Puc. 12 n B npunoxexun ll.

10 Bkntoyas MecTHble JOMKHOCTM B noapa3saeneHusax Ha mectax (NO/G), puHaHcMpyeMble 3a cyeT upes-
BblYalHbIX (POHA0B U CHMTaOLMECH BPEMEHHBIMU AN aAMUHUCTPATUBHbLIX Lienen. bonblWmnHCTBO 3TUX
OOJDKHOCTEN BNOCcneacTBUM 6binn npeobpasoBaHbl B LUTATHbIE AOJPKHOCTU B pamMkax AokymeHTta 38 C/5.
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— LUTaTHbIE )
[pyrve KOHTpaKThbI aomkHocTn*Orl
BC 629
563 43%
38%
LUTaTHblEe
Ipyrvie [OMKHOCTH
KOHTPaKTbI** — (ff(f/)o)
824 (56%)
LUTaTHbIE
OOJMKHOCTU
BC
Opyrve KOHTPaKTbI 11
1% —
261

Puc. 12 - O6wue nokasatenu no nogpasnenieHuAM

18%
Ha mecTtax (nepcoHan)

22. O6uwee nonoxeHve gen ¢ UCNonb3oBaHMEM PecypcoB OObIYHOM NporpamMMmbl (ynpaBneHue
nogpasgeneHnsammn Ha Mectax, pacxogbl Ha obecneveHne 6e30nacHOCTU, BKMNtoYasi B3HOC B BrompKeT
OOH Ha uenun obecnedeHns 6€30MacHOCTN Ha MecTax, U BIOIKET Ha MepPONPUATUS) oTpaXKaeT ypo-
BEHb ocyLlecTBneHus B pasmepe 98,6%.

23. 3aTpaTbl Ha NepCoHarn BKIOYaT pacxobl Ha NPOrPaMMHbIX COTPYAHUKOB CEKTOPOB, OCHOB-
HOW 06A3aHHOCTbLI0 KOTOPLIX ABMAETCA NPeAoCTaBNeHNe TEXHNYECKON SKCNEePTHOWM NOAAEPKKN roc-
yoapcTBaM-YrieHaM B pamKaxX BbINONIHEHUS OCHOBHbIX MPOrpaMMHbIX yHKUuiA OpraHusauuu, a
TaKkKe pacxodbl Ha JOMKHOCTM Cny6 o6LLero ynpaerneHus 1 agMUHUCTPaLUN.

24. B pesynbtaTte nosegeHuns B Hadane 2014 r. o63opa noteHuunana nogpasgeneHun Ha mectax
ANA ocyLecTBNeHNs NporpaMm U MX COOTBETCTBYIOLLEro KagpoBoro obecnevyeHus B KagpoBYHO
CcTpykTYpy H 2014-2015 rr. 66110 BKMOYEHO 34 OOMKHOCTM BPEMEHHbIX MOMOLLHUKOB MO Nporpam-
Mam anst obecnevyeHnsa aPPeKTMBHOro N YCTOMYMBOrO BbINOMHEHUS NPOrpaMmMbl. 3TN AOMKHOCTU
coxpaHsitoTcsa B TedeHne nepuoga 2016-2017 rr. B Ka4yecTBe AOMKHOCTEN COTPYOHUKOB HA CPOYHbIX
KOHTpaKTax.

25. TlogpasgeneHns Ha MecTax yCcrneLwHo npuBnekanu BHEOOXeTHbIE CpeacTBa ANs AoNonHe-
HUA BIOIKETHLIX aCCUrHOBAHWA B paMKax OObIYHOW MpOrpaMmbl, a B HEKOTOPLIX Clyyaax Takue
cpefcTtBa npesbllany 3TU acCUrHoBaHUA. OTO B 3HAYMTENbHOM Mepe focTuranock bnarogaps
npeanonaraeMoMy noTeHumany aTux NnoagpasgaeneHnuin Ang ocyLwecTBneHns 4eaTenbHOCTN B OCHOB-
HbIX MPOrpamMMHbIX 061acTaX, KOTOPblE COOTBETCTBYHOT NOTPEOHOCTAM rocyAapCTB-4reHOB 1 OTBe-
YalT MHTepecam AOHOpOB. B cpeaHem, nogpasaeneHus Ha mectax pacxogosanu 1,33 gonn. BHe-
OloKETHBIX CPEACTB Ha Kaxabl 1 gonnap accurHoBaHum M3 Grogxketa obblvHOM Nporpammel. loa-
pasgeneHust B permoHax Asmm n Tuxoro okeaHa, apabckmx rocygapcts, JlatuHckon Amepukun n Ka-
punbckoro 6accenHa pacxogoBanu 6onblue cpeacTB M3 BHEOOAKETHLIX MICTOYHUKOB, YEM 13 00bIY-
HOM NporpamMmebl.

26. OxngaeTcs Takke, YTO MOBbIWEHME OeUeHTpanu3aunun prHaHCOBbLIX CPEOCTB OKaXXeT noau-
TMBHOE BO34ENCTBME Ha 3(PPEKTUBHOCTb U YCTONYMBOCTb AEATENBHOCTU CETU nogpasaeneHnin Ha
mMecTtax. B Adpuke obLier TeHaeHUmMel bbino BeiaeneHne cpeacts ans nsatu MPB, koTopeble, B CBOIO
oyepenb, HaNpaBNANM UX HauMoHasnbHbIM BOpO, HaxogawWwmuMesa B cdepe nx oTBETCTBEHHOCTU. B
uenom, Cektop obpasoBaHusi BbiAensn cpeacTBa TPEM CBOMM TeMaTUYEeCKUM pPervoHarnbHbIM
Oopo, KOTOpble 3aTeM NPeAOCTaBNANM 3TU CPeACcTBa KNacTepHbIM U/MNN HaUWOHanbHbIM 60po B
permoHax. AHanornyHoiM obpasoMm, CekTop €CTECTBEHHbIX HayK BbIOENsn CpeacTBa YeThipeM
CBOMM TeMaTM4eCKMM pervoHanbHbiM O1opo, a 3atem TemM Oopo, B KOTOPbIX paboTann mMexayHa-
pOAHbIE COTPYAHMKN MO Hayke. CeKkTopa coumanbHbIX U r'yMaHUTapHbIX HayK, KynbTypbl U KOMMYHK-
Kauumn n nHpopmaLmMm BblAENAM aCCUrHoBaHMsA B COOTBETCTBUM C PErMOHANbHbIMU CTPATErnsiMn u
nnaHamu paboTbl.
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NMPOBJIEMbI U NOTEHUWAJIbHBIE BO3MOXHOCTH

Mpobnembi

27. AHanus cuTyauum Nno3Bonun BbIBUTbL psf npobnem, CToAWNX nepe ceTblo nogpasaeneHui
FOHECKO Ha mecTax, BKnoyasa Te, KOTopble yka3aHbl B 063ope CnyxObl BHYTPEHHEro Haasopa
(I0S) «OnbIT nposegeHuns pedopmbl nogpasgeneHun KOHECKO Ha mectax B Adppuke» (CeHTAOpb
2015 r.), nogroToBNeHHOM B paMKax BbINOSTHEHMS €€ DYHKLMM OLIEHKM, a TaKKe B LOKNadax BHELU-
Hero pesu3opa KOHECKO «Pedopma nogpasgeneHun FOHECKO Ha mectax» (aekabpb 2015 r.) n
«Pestome goknagoB no utoram peBu3nin nogpasgeneHun Ha mectax (2011-2015 rr.)», npegcras-
neHHbIx 199-i1 ceccun icnonHutensHoro coseta. OCHOBHbIE BbIBOALI U CTpaTermdeckne coobpa-
XeHus, nanoxeHHole B goknage 10S «OnbIT npoBeaeHnsa pedopmbl nogpasgenernin KOHECKO Ha
MecTax B Adpuke», NpUBoaATCA B NPUNOXKEHUN V.

28. HeKOTOpre n3 npo6neM M 3agad, onMCaHHbIX B BbllLeyKa3aHHbIX 0630an, MO>XXHO OTHECTU KO
BCel ceTun no,u,pasp,eneHMﬁ Ha mecTtax. K HUM, B YaCTHOCTW, OTHOCATCS:

(&) HeobxooMMOCTb MOBBLICUTL LeNeHanpaBfeHHOCTb NPOrpamMM, YYUTbiBas OrpaHuUYeH-
HOCTb (PMHAHCOBBIX PECYPCOB U HauMoHarnbHble noTpebHocTn B ceeTe MoBecTkn-2030,
B YAaCTHOCTM HexBaTKy (hPMHAHCMPOBaHUA AN co34aHns NoTeHumana B Lenax mobunum-
3auuMKn pecypcoB, AeATENbHOCTM B HOBbIX NPOrpaMMHbIX 061acTaX U ynpaBnieHns ¢ opu-
eHTaLmMeln Ha KOHeYHble pe3ynbTaThl;

(b) cokpalleHune noTeHuMana LeHTpanbHbIX N/Mnu permoHanbHbIX ciyxd B obnactn obec-
neYeHns pyKoBOACTBA, MOAAEPXKKN U KOHTPONA CETU NoapasaeneHnii Ha MecTax Benea-
cTBME (PUHAHCOBOrO Kpuanca v ynpasgHeHus bropo no koopauHaumMm Ha MecTax, YTo
ckasanocb Ha pamkax onepaTUBHOM AeATENbHOCTH;

() HemocTaTo4YHas KPUTUYECKAs Macca SKCNEePTHOro NoTeHLMana B OCHOBHbIX 0bnacTsix, a
TaKkKe HepaBHOMepPHOe pacnpefenieHne cTapLunx AOSMKHOCTEN U NMPUCYTCTBUS MeXay-
HapOAHOro nepcoHana kak B HauMoHarbHbIX, Tak U pernoHanbHbIX 61opo;

(d) wucnonb3oBaHMe BPeMEHHbIX Ha3HaYeHUI, YTO CO34aeT OMNacHOCTb BbICOKOM TEKYYeCcTu
kagpoB 1 Npobenbl B NoTeHUMane, a Takke ynpasneHyeckue npobnembi;

(e) HepaBHOMepHOe pacnpegeneHne NHBECTULMIN B CTpaHax, NepexuBaroLmx Kpusmuc, u B
CTpaHax C NepexogHon SKOHOMMUKOW, B YaCTHOCTU B permoHe Adpuku;

® CoKpalleHne 00bI4HOro boaxeTa Ha MeponNpPUATUS, KOTOPLIN He JONONHSeTCs B OCTa-
TOYHOM Mepe BHEOHMKETHbIMU cpeacTBamMu B OOMbLUMHCTBE nogpasaeneHuii Ha me-
cTax;

(g) HemocTaToOYHbIN O6BEM HOY-Xxay B HOBbIX 06NacTsX, TakMx Kak MeXaucuunivHapHble
BOMpPOCHI, MPUBNEYEHNE CPEACTB, MOHUTOPUHT U OLIEHKA, a Takke yrnpaBreHne npoek-
Tamu;

(h) npucyTcTBME OpPYrnx y4aCTHWKOB, KOTOpble OENCTBYIOT B TeX e obnactax, 4to u
FOHECKO, xoT4 1 ¢ MeHbLWNMKU pecypcamu;

(i)  orpaHM4eHHble BO3MOXHOCTU 3(PEKTUBHOIO M OAEWCTBEHHOTO Y4acTusi B PasfMyHbIX
npoueccax OOH, Bkntoyada, B yactHocTu, PITOOHIP B Tex mecTax, rge HeT MpucyT-
ctema FOHECKO;

(i) cnaboe 3HaHWe cTpaTernin B 06nacty ynpaBrieHnst 1 KOMMYHUKaLMMW.

29. O31n 3agaym n npobnembl HEO6XOANMMO peLlaTh B NPUOPUTETHOM nopsigke, YToObl HE NoaBep-
ranacb comHeHuto cnocobHocTe KOHECKO BbINONHATL CBOO (hyHKUMIO B pamkax MosecTkn-2030. B
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npeactoswue rogsl cetb nogpasaenexdmn FOHECKO Ha mecTtax 6yaeT urpatb KpUTUHECKN BaXKHYHO
ponb B OKa3aHWW rocygapcTBam-yrieHam COL4encTBus B ocyliectBrneHnn MNosectkn-2030 n goctu-
XeHun ee ambuuUMO3HbIX uenen. Hosas mexayHapodHasi MoBecTka OHA OCHOBaHa Ha pearnibHOM
HaUMOHaNbHOM y4YacTUM U PYKOBOACTBE; OHa noTpebyet obssatenscts co ctopoHbl KOHECKO B
OTHOLLEHUN hopMUPOBaHUS TMOKOWN, KOMMNETEHTHOW M YCTOMYMBOWN CETU NOAPA3AeNeHnn Ha MecTax,
CrnocobHoN NpefoCcTaBNATb rocygapcTBamM-yrieHamM KavyecTBEHHbIE YCIyrM U JencTBoBaTb B TECHOM
COTPYAHMYECTBE C LUMPOKMM KPYrom ee napTHepoB, Bkntovas cuctemy OpraHunsaumm O6beanHeH-
HbIXx Haumi Ha cTpaHoBoM ypoBHe. [na copenctsusa peanusaumm [MosecTtkn-2030 KOHECKO
AOIMKHa OyaeT coxpaHuUTb 3HaAYMTENbHOE NPUCYTCTBUE U AEATENBHOCTbL HA PErmoHanbHOM U CTpa-
HOBOM YPOBHSIX B LIeNIAX OKa3aHWss COOTBETCTBYHOLLEN HOPMATUBHON M NONIMTUYECKOWN NOAOEPXKKM,
pa3BUTUA HEOOXOAMMOro noTeHumana, a Takke NnpoBeaeHNss MHPOPMaLMOHHON paboTbl U1 MOHUTO-
pUHra TeHOEeHLUMI B 06nacTsax CBOen KOMNeTeHUUN.

[MoTeHUManbHbIE BO3MOXHOCTH

30. [lpoBeneHHble HeAaBHO OLEHKM (Hanpumep, oueHka B 06nacTu TeXHUYECKOro u npodeccuo-
HanbHOro obpasoBaHus 1 NOArOTOBKW) Y ONPOCHI 3aNUHTEPECOBAHHLIX CTOPOH B Xo4e 0630pa onbiTa
pedopMbl NoapasgeneHnin Ha mectax B Adprike No3BoNuNKU caenatb NO3UTUBHbIE BbIBOAbLI OTHO-
cutenbHo cnocobHocTn KOHECKO obecneunBatb Ka4yeCTBEHHYO pa3paboTKy nporpaMmM Ha MecTax.
OTK OUEeHKM, roBopst 06 OrpaHMYEeHHOCTU CYLLECTBYIOLLEro noTeHumnana, oTMeTUIN psag CUMbHbIX
ctopoH FOHECKO Ha mecTax: ee yHuBepcarnbHbIi MaHaaT, NpU3HaHue ee BedyLlen HOpMaTMBHOM
ponu B psge obnacten, npusHaHne KOHECKO B kauecTBe HagexHOro naptHepa, oTnun4dHble pabo-
Yyne B3aUMOOTHOLLEHUSI C NPaBUTENbCTBEHHBIMW NapTHEPaMM, ee CNOCOBHOCTb MCMONb30BaTh LUK-
POKYIO CETb 3KCMEePTHbIX 3HaHWM. CyllecTBYOT U Apyrne BO3MOXHOCTU ANS COBEPLUEHCTBOBAHUS
yrnpasneHunst napTHepckumm ceassamu u cetamm KOHECKO B uensax sagenctsoBaHust 4ONONHUTENb-
HOro 9KCMEepPTHOro noTeHumana. B xoae ocywecTBneHuns oueHkn pedopmMbl NoApa3aeneHnn Ha me-
ctax B Adpuke Bce yupexaeHuna OOH, B KOTOpbIX MpOBOAUIICS OMpPOC, yKasanu, YTO OHW NPUBET-
cTBoBanu 6bl pacwmpenne yvactms KOHECKO Ha cTpaHOBOM YpOBHE, NMpMYeM HEKOTOpble yype-
XOEHNS1 CTPEMUMNCH YBENUYUTL COBMECTHYHO AEATENbHOCTb Ha MecTax. HoBasi nHpopmaums no
Adbpuke noaTBepxgaeT, YTO BO3POCLUME YCUNNA NO MOBMIM3auumn pecypcoB 1 passBuTmo napTHep-
CTBa HAYMHAOT NPUHOCUTL CBOM NOAbI.

31. AxTyanusaumsi cogepXaHus u nepecMmoTp YCNOBUA NOLAEPKKN CO CTOPOHbI NPUHUMAKOLLMX
CTpaH Takke [anu NonoxuTenbHble pe3ynbTaTtbl. [1pn 3TOM yKpenneHue y4yactusi NpaBUTENbCTB
npuHUMatoLwmx ctpaH B obecneveHme npucytcrema KOHECKO Ha mecTax 1 yBenuvyeHue yncna Ta-
KMX NpaBUTENbLCTB, B TOM YMCNe NOCPEeACTBOM B3HOCOB B HaTypasnbHom bopme, onnaTbl MCNOSb30-
BaHMSA OPUCHBIX NOMELLEHUA, PUHAHCMPOBAHUSA HaUMOHaNbHOro nepcoHana v T.4., Morno 6kl no-
3MTUBHO CKa3aTbCHA Ha pacxodax no onepaunsam Ha Mmectax. [1oaBUnIMCb Takke HOBblE BO3MOXHOCTH
camohMHaHCMPOBaHUSA, KOTOPblEe MOTYT CTaTb UHTEpecHoN Mmoaensto anga npucytcteus KOHECKO B
CTpaHax CO CPeAHMM YPOBHEM A0X040B, UMEHLWMX 0coOble NOTPeBHOCTUN. YunThiBas pesynbTtaTbl
TpeTben MexagyHapogHon KoHdepeHUMn No UHaAHCMPOBaHUIO pa3sutus (Agoouc-Abeba), BO3MOX-
HoCTW ByayLien mobunmsaumm pecypcoB MOryT BO3HUKHYTb HA CTPAHOBOM YPOBHE, rae MoryT npo-
SABUTLCS MpenMMyLLecTBa TECHOMO COTPyAHMYECTBaA C NPaBMTENbCTBEHHLIMU NApTHEPaAMKU N HaLMO-
HanbHLIMWU KOMUCCUSIMMN.

32. B cBA3KN ¢ pMHAHCOBBIM KPU3NCOM, a Takke C y4eTOM pe3ySibTaToB PeBU3NM U OLEHOK B He-
JaBHEM MPOLUIOM UCMOMb30Basics ps BO3MOXHOCTEN ANA U3MEHEHUI B LENsX peLleHns HeKoTo-
pbix Npobnem. Peyb naeT o creayoLwmx BO3MOXKXHOCTAX:

(@) KoHconupgaumsa. B Tex mectax cnyxbbl, rae HaxoguTcs HECKONbKO MoAapasfeneHun
KOHECKO (nnbo gea nogpasgeneHus Ha mectax, Hanpumep, bropo B AMMaHe u pasme-
weHHoe B AMmaHe bropo anga Upaka, nnbo mectHoe nogpasgeneHme n UHCTUTYT KaTe-
ropum 1, Hanpumep, Bropo B [lenn n NHctutyT MaxaTtmbel MaHam no o6pa3oBaHuio B NH-
Tepecax mupa u yctonumeoro passutusa (MMITOMYP), a Takke Bropo B Aganc-Abebe un
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MexayHapoaHbI MHCTUTYT MO co3aaHuio noteHunana B Adpuke (MMKBA)), 6binu co-
30aHbl COBMECTHbIE aAMWUHUCTPATUBHbIE CTPYKTYPbI C LeNblo COKpaLLeHUs pacxonoB U
ONTUMU3aLMN PYHKLNNA.

(b) CoBepuieHcTBOBaHME NogoT4yeTHOCTU. B chepane/mapte 2016 r. npoBoaMTCA NepBbIn
00w 0630p pesdynbTaToB paboThl BCEX AMPEKTOPOB/INaB nogpasgeneHnin Ha mectax
3a aByxneTtHumn nepuog 2014-2015 rr. PesynbTaThl paboThl OLLEHMBAKOTCS B OTHOLLEHWUMN
YeTKMX crnyXebHbIX 3agay U COOTBETCTBYIOLLMX NoKasaTenen ahekTMBHOCTH, KOTOpbIe
COCpeAOTOYEHblI BOKPYr OCHOBHbIX Chep WMX OTBETCTBEHHOCTW, T.€. PYKOBOACTBO M
ynpasreHune B nporpaMmHbix obnactax KOHECKO, ynpaBsneHne niogckmummn pecypcamu,
yrnpasneHne UHaHCOBbLIMW pecypcamMu U akTuBamu, Mobunusauuns BHeBOKETHbIX
cpeacTs, nHterpaums gestenbHoct KOHECKO B nHuumatmBbl cuctembl OpraHusaumm
O6beaunHeHHbIX Hauwmii, a Takke ynpaBrneHne BHELWHUMN OTHOLLEHMSIMU U yCTaHOBMe-
HWe NapTHEePCKUX CBs3el. OTN nokasaTenu Obinn paspaboTaHbl COBMECTHO noapasae-
NEHNsIMM Ha MecTax, NPOrpaMMHbIMU CEKTOPaMn 1 LeHTpanbHbIMK cnyx6amu. Pesynb-
TaTbl paboTbl OLEHMBAIOTCA NOCPEACTBOM MPOBEAEHUS KOHCYNbTALUN CO BCEMU COOT-
BETCTBYHOLLMMMN NPOrpaMMHbIMK CEKTOPaMM U LieHTparnbHbIMK cryk6amu, Nnpeacrasnsas
cobor BCeOOBHEMIIOLLYIO U NMOSHYIO OLEHKY addeKTUBHOCTM AeaTenbHocTu. Nocne 3a-
BepLleHust aTon paboTel 6yaeT npoBeaeH ee 0630p ANd n3BnevYeHns ypoKkoB 1 BHeape-
HWS1 YCOBEPLLUEHCTBOBAHWUI Kak B OTHOLLEHWMM BCEW COBOKYMHOCTU LiENen, Tak 1 caMoro
npouecca.

(c) CosgaHuve eguHoro KoopanHaTopa AeaTenbHOCTU Ha MecTax. B uensix ygosneTBopeHus
noTpebHOCTN B onpegeneHnn opraHa, BbIMOMHSOLWEro YeTKO NocTaBrneHHble 3a4ayqv u
OTBETCTBEHHOrO 3a peLleHre BOMpocoB 1 Npobniem, KacalLmxcsa ceTy nogpasgeneHum
Ha mecTax, leHepanbHbIn anpekTop yupeauna c 1 sueaps 2016 r. Otgen no obecneve-
HWIO NOAOEPXKKM M KOOPAMHAUUKN HA MecTax, PYHKLMM KOTOPOro U3MN0oXeHbI B CRy>KeBHOoN
3anucke DG/Note/15/32 ot 1 gekabpsa 2015 r. 31oT oT4EN, BO3rNaBnsgeMblil QUPEKTOPOM
(knacc gormkHocTn D-1), npeactaBnsaeT goknaabl HeNocpeacTBEHHO ["eHepanbHOMY An-
PEKTOPY N OTBEYaET 3a NoBbIEeHNE 3PPEKTUBHOCTN N AEUCTBEHHOCTN KOMMYHUKaLUN,
NOAOTYETHOCTM U YNOPSAA0YEHHOIo NOTOKa MHAOpMaLUn Mexay ceTblo NoapasaeneHnn
Ha MecTax u LUTtab-kBapTupon. STOT OoTAEN CAYXUT €4MHBIM KOOPANHATOPOM AedATenb-
HOCTM nogpasfeneHnin Ha Mectax U, B YaCTHOCTU, NpefoctaBngeT ['eHepanbHOMY Ou-
PEKTOPY W rpynne CTapLuMX PyKOBOAMTENEN cTpaTernvyeckme KOHCynbTauun U BbICTY-
naeT B KayecTBe KOOPAMHAUMOHHOM nnaTdopMbl AN pas3paboTku, OCYLLECTBIIEHUS U
MOHWUTOPUWHra cTpaTerum, UPEKTMB N MHMLMaTUB B obnactn pedopmbl NoapasaeneHunn
Ha mecTax.

(d) WUcnonbsosaHme WKT. MNocTosiHHOE coBepLueHcTBOBaHWE npumeHeHus KT n 6onee
TecHasi MHTerpauusi ceTu nogpasgeneHun Ha mectax v LUtab-kBapTupbl B pamkax 6onee
rapMOHMYHOW OpraHn3aumm rpynn, oCyLecTBASOLWNX NPOrpaMMmel.

3aknovyeHune

33. MpubnmkeHne KOHECKO HenocpenCcTBEHHO K MECTY OCYLLECTBIEHUS OEATENbHOCTU SBMS-
eTcsa He BbIBopoM, a nporpaMMHon HeobxoanmocTbto. OxxmaaHus, ceasaHHble ¢ [NoBecTkon-2030,
notpebyoT 6onee rmMbGKOro n ymenoro, a Takke 6onee HagexXHOro NPUCYTCTBUSE HA MECTax Ha OC-
HOBE CYyLLeCTBYIOLLEN CeTU NoneBbIX nogpasgeneHuii. B To xxe Bpems HepaBHOMepHoe pacnpege-
nexHve UHAHCOBbLIX CPEACTB Ha NPOrpaMMHbIE MEPONPUATUA Mexay 53 nogpasgeneHnamm Ha me-
CTax B paMKax HblHeLHero obbl4HOro GrogKeTa co3fgaeT COXHOCTM ANA AOCTUXKEHUS MakCMMarb-
HOro BO34EeNCTBUSA N OKa3aHWs HEOBXOANMOW 1 3anpallnBaeMon NOAAEPXKKN rocyAapcTBaM-4rneHam
B nene peanuaaumm lNMoeectkn-2030. CoBepLUEHHO O4EBUOHO, YTO B YCITOBUSAX CYLLECTBOBAHUSA 3TOM
npobnembl B coyeTaHun ¢ oOLen cTarHaumMen pecypCHOro HanosnHeHust obbldHOro GroaxeTa Hbl-
HellHee hmHaHcupoBaHue cetu nogpasgeneHmin KOHECKO Ha mecTax aBnsgeTCca HeyCTOMUYUBbBIM.
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34. B uensx pelieHns npobnembl YCTOMYMBOCTU CETU Noapa3aeneHnii Ha Mectax Heob6xoamMmo B
CPOYHOM MOpsiAKEe BbIMNOMHUTL CrieayloLLme 3aaadn.

35. Bo-nepsbix, onpeaenuTb OCHOBHbI€ NMPUHLMNbI YCTONYMBOCTU, BKITHOYAs OOCTMKEHUE HO-
BOrO COrnacus B OTHOLUEHUN YEeTKOW 00Len Mnccmm ceTn nogpasaeneHni Ha Mectax, OCHOBaHHOM
Ha rmaBHoM maHgaTte FOHECKO, nogoepxxmBaemon BCcemMu rocygapcrBaMm-4rieHaMmm n cocpenoTo-
YeHHoW Ha BHeceHun Bknaga HOHECKO B peanusaumto mMexayHapo4HO COrflaCoBaHHbIX Lienen B
obnactu pa3BuTus, Ha obLLEM MOHUMaHUN B3aMMOCBA3N MeXay rnobanbHOW NHTENMNEKTyanbHOM U
HopMaTuBHoM ponbio KOHECKO 1 ee noTteHumanom and coqencTBmst AOCTUXKEHMIO KOHKPETHBIX Lie-
new B 06nacTv pasBuTUS, a TakkKe Ha YKPENMEeHUN KynbTypbl onepaTtuBHOM aesternbHocTn OpraHu-
3auMn Npu NpPosiBNEHUN NPUBEPXKEHHOCTU M PYKOBOACTBE CO CTOPOHbI COTPYAHMKOB CTapLUEero
3BeHa.

36. Bo-BTOpbIX, CO3AaTb HOBYIO MoAeNb CeTU noapasaeneHnin U NpucyTCcTBUS Ha MecTax, C
Tem 4tobbl KOHECKO morna pearmpoBaTb Ha MEHSIHOLWIMECS MPUOPUTETHbIE NOTPEBHOCTM rocy-
AAapCTB-YN1EHOB, KOPPEKTUPYS CBOU (PYHKLIMM N OTBETCTBEHHOCTb B COOTBETCTBUMN C BO3MOXXHOCTAMMU
N CUNbHbIMM CTOPOHaMK Nporpamm, Bo3HuKarowmmmn 6rnarogaps Noeectke-2030. OTa 3agada Mo-
XeT BKNtovaTb YKpenneHne NpucyTCTBUS B OQHUX MeCcTax Npu peopraHnsaunm npucyTcTend B apy-
rx.

37. B-TpeTbux, onTMUMU3NpPOBATb CTPYKTYPbI B LieNax 6onee appekTmBHoro obecneyeHns kpu-
TMYECKON MacCChl 3KCNEPTHOro NoTeHLMana B OCHOBHbIX MPOrpaMmMHbIX obriactsx, onpeaeneHuns 6o-
rfiee YeTKkUX pamMoK NOAOTYETHOCTU U HanNpaBfeHUN OTYETHOCTH.

38. B-4yeTBepTbiX, 0becneuYnTb BblaerieHWe afeKBaTHbIX NIOACKMX U (PMHAHCOBLIX pecyp-
COB, BKIloYas Gonee akTUBHYH MOGUNN3ALMIO NOAOEPXKKN CO CTOPOHLI rOCY4apCTB-4YNeHoB Ans Ae-
ATENbHOCTM NoApasaeneHnii Ha MecTax, a Takke yrnpasreHue NIACKMMU pecypcammn U npuMeHe-
HVMe 0enoBOoW cTpaTernm u NpakTUKM, CnocobCTBYOLLIEN TMOKOCTU U GbICTPOMY pearmpoBaHuLo.

39. B-naTtbix, onpeaenuTb KpUTEPUU NPUCYTCTBUSA HA PEMMOHANBHOM U HAaUMOHANbHOM YPOBHSX
C Lenblo NonyvyeHns MakCcMmMarnbHbIX pe3ySibTaToB U KOHKPETHOW MPaKTMYECKON Nonb3bl, yKpensne-
HUS B3aUMOAENCTBUSA C NapTHEPaAMMX U CBEOEHUS K MMHMMYMY OMepaLMOHHbIX 3aTpaT B NONb3y pac-
XOOO0BaHUSA CPeacTB Ha MPOrpaMmbl B COOTBETCTBYHOLLEN CTpaHEe. TO MOXET BKMNOYaTb YCTaHOBIE-
HME YeTKUX LIeNIEBLIX 1 MOPOroBbIX NokasaTtenen addeKTMBHOCTU OMHAHCOBOW U NpOrpamMmmMHoOn ae-
ATENbHOCTM AN YBENIMYEHMS UNN COKpaLLeHns ee MmacluTabos.

40. HakoHel, y4UTbiBaTb KOHKPETHbIE€ MOTPEOHOCTM U BO3MOXHOCTU CTPaH CO CpegHUM ypOB-
HEM [OXOAOB, U3MEHEHUs1 B 0611acT MexXayHapoAHOro COTpyAHMYECTBa U MEXAHN3MOB (DMHAHCK-
pPOBaHUA pa3BUTUS, @ TaKKe KOHKPETHble MOTPEOHOCTU MarbiX OCTPOBHbIX Pa3BMBAIOLLMXCA rOCY-
napcte (MOCPIT) n HanmeHee pasuTbix cTpaH (HIC).

BO3MOXHbIE OJANbHEULLMUE LUATU

41. YuutbiBas TOT aKT, YTO 3aTPOHYTbIE BbILLE BOMPOCHl TPEOYIOT NpOBEeAEHNsSI KOHCYbTaLni 1
LUMPOKOro y4yacTtusi, npegnaraeTca ydpeanTb MoaTanHbIi NpoLecC napannenbHO C NoaroTOBKOW
MpoekTta nporpamm un Giogxketa Ha 2018-2021 rr. (39 C/5).

42. 3T0T npouecc Mor Obl 6bITb OCHOBAH Ha NOrMKe BCEOOBbEMNIOWNX Mep, ouLnanbsHOM NaHe
AEVCTBMI N BKIHOYATb aHanMTU4eckyto paboTy, HanpMMep B OTHOLLEHMM TOro, KakuMm obpas3om apy-
rme yupexgeHunsa OOH obGecneunBatoT OYHKLMOHMPOBAHNE CBOMX CeTen nogpasgerieHnin Ha me-
CTax, Ha NPOBEAEHUN LUMPOKUX KOHCYMbTaLMN, CO3A4aHUN UHCTPYMEHTOB C KOHKPETHOW OpUEeHTa-
LUMen Ha COBEPLUEHCTBOBAHNE OCYLLECTBMEHMSA NPOrpaMM B CTpaHax, HaXOAsLWMXCS B COCTOSAHUM
Kpu3uca, n B CTpaHax C NepexogHon 3KOHOMUKOW, a Takke Ha pa3paboTke pernaMeHTUpYLLNX pa-
MOK aiMMHUCTPATUBHbIX NpeobpasoBaHuii. MNpouecc KOHCYNbTaumn ¢ OCHOBHbIMWU AOHOPaMW U 3a-
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WHTEpPEeCOBaHHbIMM CTOPOHaMM MO Obl 3anoXuTe yHAaMeHT ans o6ocHOBaHHON pa3paboTku no-
NUTUKN 1 3EEKTMBHBIX CTpaTErnii B LieNsix obecneyeHmns akTyanbHOCTU U YCTOMYNBOCTU AeATeNb-
HocTn KOHECKO.
43. MoxHo 6bino 66l oNpeaenuTb creayolme ABa atana 3Toro npouecca:
Jrtan 1
. AOCTWXKEeHMe o0LLEero NOHMMaHUst OCHOBHbIX MPUHLMMOB YCTONYMBOW AeLeHTpanusaunm
n kputepues onpegenenns npucytctens KOHECKO Ha mecTtax u MexaHuM3moB ero Mo-

HUTOPUHra;

. onpeaeneHne cBa3aHHbIX C MPOrpamMmmMon U KoopAMHALUMEN KOPPEKTMPOBOK B (PYHKLMSX,
00513aHHOCTSIX 1 NOAOTYETHOCTM CEeTU NogpasgeneHnin Ha mectax B Adpuke;

. npegcraBneHne COOTBETCTBYIOLLEro Aoknaaa NcnonHutensHomy coseTy Ha ero 200-n

ceccum.
OT1an 2
) NoAroToBKa aHanuaa akTyanbHOCTU 1 3PEKTUBHOCTM OEATENBHOCTM CETU nogpasae-
NEeHNN Ha MecTax B LienioM, 0COHBEHHO C y4eTOM aKkTyanbHOCTM Nporpamm nogpasgene-
HUIM Ha MecTax B paMkax ocyLiecteneHuns Nosectkn-2030, Ha OCHOBE BbILLEYNOMSHYThIX
00LLEenpPM3HaAHHbIX NPUHLMNOB YCTOMYMBOW el eHTpanmsaumm;
. npegcrasneHne BbIBOAOB 3TOro aHanusa NcnonHutensHoMmy coBeTy Ha ero 201-11 cec-

cum anga nx obecyxaeHms smecte ¢ NpoektoM nporpammbl 1 6ogxkeTta Ha 2018-2021 rr.
(MpoekT 39 C/5).

44. TpencraBuTensm rocygapcTB-yneHoB OyoeT npennoXeHo NpUHATL akTUBHOE yyYacTue B 00-
30pe YCTOMYMBOCTM CeTu noapasgeneHun Ha mectax. K nposeaeHumio atoro o63opa GyayT LWMPOKO
npvBreKaTbCa pyKoOBOAUTENN NOAPA3OENeHNn Ha MecTax U nNpeacTtaBUTeny NPOrpaMmHbIX CEKTO-
POB M LeHTpanbHbIX Criyxo.

45. Hapsgy ¢ atum, 6yaet npoBeaeHa paboTta no 0630py Nonb3abl, Lenen, coaepkaHus, reorpa-
dhunyeckoro oxasata, popmaTtoB 1 npouecca noarotoskm gokymeHToB KOHECKO no ctpaHoBomy npo-
rpammuposanuto (JHOCIT), B YaCTHOCTM B KQ4eCTBE OOHOMO U3 UHCTPYMEHTOB NIIaHMPOBAHUA U aHa-
nunsa sknaga KOHECKO B ocywiecteneHnune NMosectkn-2030.

46. B pokymeHTe 199 EX/5 Part Il (D) «MHBecTuuun ana addeKTMBHOrO OCyLLLECTBIEHUSA Npo-
rpamMmmbl» NpPeacTaBneHO COOTBETCTBYHOLLEE NPeasiIoKeHNe O JONONMHUTENbHBIX aCCUTHOBAHWUSIX, KO-
TOpOE NoAroTOBNEHO HapsAy C NPeanoXeHUs MU, KacarownuMmca ynpaBneHust 3HaHNUAMU 1 npume-
HEHUSI MHOPMALIMOHHBIX TEXHOMOMNN, a Takke 0bydYeHUsa 1 NoBbILEHNs] NPodeCcCcMOHaNnbHON KBa-
nudpukaumn. Onsa apdekTMBHOro yyactnsa nogpasgenieHnin Ha MecTtax B peanusauumn oBecTku-
2030 Ha HauuoHanbHOM U pernoHanbLHOM YPOBHSAX TpebyeTcs cosgaHve noTeHumana B obnactu
MobBunm3auumn pecypcos un ctpatermdeckoe B3anmmogenctame ¢ PITOOHIP v ¢ apyrumn numumatu-
BamMu N mexaHuamamm OpraHmsaumm OObeamHeHHbIX Hauuin no obliemy nporpammMmMpoBaHuio, a
Takke 6onee 3PHEKTUBHBLIX NHCTPYMEHTOB U MPOLECCOB YyNpaBrieHNs 3HaHUSIMK NS uenen nna-
HUPOBAHWS, OCYLLECTBMEHUS U MOHUTOPUHIA NporpamMmm.

MNpennaraemoe pelueHue

47, WcnonHuTenbHOMy COBeTY NnpenaraeTcsl NPUHATL CreaytoLlee peLleHue:
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McnonHuUTEernbHbIA COBET,

1.

2.

10.

11.

ccblnasch Ha peweHne 196 EX/Decision 5 (1V,B),

paccmoTpeB gokymeHT 199 EX/5 Part Il (C) 06 ycTtonumBocTn cet nogpasgeneHni Ha
MecTax B pamMKax nnaHa pacxoaoB B o6beme 507 mnH. gonn.,

BHOBb NOATBEPXKAAET BAXXHOCTb HANM4na CUIBHOM N YCTOMYMBOW CETU NogpasaeneHnn
Ha mecTax ansa BbinonHeHus KOHECKO cBoen muccuu;

NpU3HaeT, YTO OCHOBHbIE Lieniv peopmMbl ceTv NoapasaeneHun Ha MecTax, YTBep>KaeH-
Hble ["eHeparnbHOM KOHepeHUMen Ha ee 36-11 ceccum, COXpPaHsItoT CBOK 3HAYNMMOCTb U
aKTyarnbHOCTb;

OTMEYaeT, YTo (PMHAHCOBBIM KPU3NC NOBMMAN Kak Ha MaciTabbl, Tak U Ha OCyLLeCcTBIe-
Hue npouecca pedopmbl B AGpUKe;

NPUBETCTBYET Npeanaraembli ByX3TanHbI NpoLecc ynpaBneHns npeobpasoBaHUsiMn
Ans o63opa yCTon4uMBOCTU CETU Nogpas3aeneHnin Ha MecTax;

NPUBETCTBYET TAKXKe y4pexgeHme OT,qena no obecne4yeHuo nogaepKke n KoopanHauumnm
Ha MecCTax;

npeanaraeTt NPUHUMAaOLWMM rocyAapcTBaM-yrieHam B MOSIHOW Mepe cobnogaTb noro-
XEeHNS OEUCTBYHOLLMX COrfalleHnin ¢ NPUHUMAaLWMMIN CTpaHaMM B OTHOLLEHMU OKasa-
HMS1 MOMOLLM M NOAAEPXKKM NoapasaerieHnsiM Ha MecTax;

npegnaraeTr Takke rocygapcrBam-ysieHam pacCMOTPETb BO3MOXHOCTb OKa3aHus nog-
aepxkun nogpasgeneHnam FKOHECKO Ha mecTax nocpencTtBOM (OMHAHCOBLIX B3HOCOB U
B3HOCOB B HaTypansHon hopme;

npocuT "'eHepanbHOro gupektopa npencrasmte CoBeTy Ha ero 200-n ceccum goknag o
npeanaraeMblX OCHOBHbIX MPUHLUMNAX YCTOMYMBOM JeleHTpanmsanmm, Kputepusax onpe-
aenexns npucytcteua KOHECKO Ha mecTtax u mexaHuamax MOHUTOPUHra yCOBEpLUEH-
CTBOBaHUN B CeTU nogpasaeneHnin Ha mectax B Adpuke;

NpocuT Takxke [r'eHepanbHoro gMpektopa npenctasutb CoseTy Ha ero 201-n ceccum go-
Knag o pesynbTaTax aHanmsa akTyanbHOCTU U 3(PEKTUBHOCTN OEATENbHOCTN CeTn
noapasgeneHni Ha mecTtax B LiefloM, 0COBEHHO € y4EeTOM akTyanbHOCTM NporpamMmm ceTu
nogpasgerneHnin Ha mectax ans ocyuecteneHus MNMoesectkn-2030.



ANNEX |

REGULAR PROGRAMME AND EXTRABUDGETARY RESOURCES - DECENTRALIZED PROGRAMME FUNDS INCLUDING DONATIONS

STATUS FOR 37 C/5 (2014-2015) *

Regular Programme allocations Extrabudgetary Funds
Staff cost? Operating Security Activity Total Regular Expenditure In-kind contri- 2014 2015 Total expendi-
cost? cost* Budget Programme rate butions (Rent- tures
als, mainte-
nance and utili-
ties)S
(a) (b) (c) (d) (@)+(b)+(c)+(d) (b) (c) (d) Allotment Expenditures Allotment Expenditures (e) + (f)
(e) ®
Abidjan 1,300,000 273,230 126,298 110,714 1,810,242 99.7% 84,385 - - 278,184 178,880 178,880
Abuja 4,295,000 653,673 120,323 986,074 6,055,070 99.7% 138,669 3,363,782 2,899,599 2,080,246 1,408,285 4,307,884
Accra 1,133,000 369,563 60,747 69,096 1,632,406 97.4% 149,781 17,769 222,536 100,219 117,988
Addis Ababa 2,699,400 302,240 43,476 183,895 3,229,011 98.0% 728,952 617,631 234,670 166,559 784,190
Bamako 1,094,300 271,412 241,140 147,100 1,753,952 99.8% 63,469 1,744,731 657,949 1,666,945 1,135,449 1,793,398
Brazzaville 1,252,000 197,126 107,642 40,822 1,597,590 91.0% 44,379 87,772 57,352 43,530 8,272 65,624
Bujumbura 288,000 207,698 46,296 121,486 663,480 97.9% 60,574 - 175,889 153,208 153,208
Dakar 6,116,600 565,440 241,661 1,691,482 8,615,183 98.8% 596,263 5,584,319 4,610,643 5,410,299 4,649,808 9,260,451
Dar-es-Salaam 1,704,000 377,473 137,926 203,850 2,423,249 99.6% 183,891 2,058,802 1,411,033 2,193,895 1,377,885 2,788,918
Harare 3,957,500 384,320 604,813 1,526,555 6,473,188 98.7% 240,000 715,087 670,278 2,978,036 2,788,967 3,459,245
Juba 1,488,000 697,684 100,760 146,408 2,432,852 99.9% 573,962 484,490 738,325 445,210 929,700
Kinshasa 1,651,600 193,614 204,149 119,723 2,169,086 99.8% 82,520 2,313,985 1,814,047 2,729,642 2,335,814 4,149,861
Libreville 1,338,000 278,978 65,449 86,591 1,769,018 97.4% 1,111,948 45,200 3,695 1,355,114 1,090,096 1,093,791
Maputo 1,307,000 576,062 97,837 34,814 2,015,713 97.0% 610,403 242,472 189,334 31,588 274,060
Nairobi 5,545,200 781,026 39,640 2,302,612 8,668,478 98.9% 2,869,609 1,838,628 5,372,612 3,606,122 5,444,750
Windhoek 2,095,500 339,122 37,705 195,871 2,668,198 98.2% 240,785 2,366,555 2,006,555 225,980 200,400 2,206,955
Yaoundé 4,047,000 512,374 227,771 1,174,440 5,961,585 96.6% 634,652 3,745,789 2,186,963 4,078,442 2,537,906 4,724,869
Total Africa 41,312,100 6,981,035 2,503,633 9,141,535 59,938,303 98.5% 3,420,961 27,019,303 19,519,104 29,973,679 22,214,668 41,733,772
Apia 2,632,000 357,287 27,438 809,852 3,826,577 98.5% 723,416 330,396 591,447 505,273 835,669
Almaty 1,967,700 193,200 32,957 627,375 2,821,232 88.8% 141,245 296,507 296,507 114,826 53,364 349,871
Beijing 3,448,000 719,950 16,007 840,307 5,024,264 99.6% 1,590,375 902,522 1,402,127 984,961 1,887,483
Bangkok 9,627,700 647,450 203,370 2,713,279 13,191,799 98.5% 4,318,023 7,574,640 4,336,662 10,982,123 7,280,368 11,617,030
Dhaka 924,000 254,980 72,378 149,123 1,400,481 100.0% 34,343 28,057 6,286 - 28,057
Hanoi 1,711,000 237,329 38,687 170,377 2,157,393 99.7% 997,154 862,230 626,203 516,924 1,379,154
Islamabad 1,668,800 605,197 81,240 194,108 2,549,345 93.6% 1,540,842 777,609 2,125,994 555,985 1,333,594
Jakarta 3,448,300 677,930 161,026 1,108,182 5,395,438 97.5% 5,682,537 3,280,460 9,460,203 4,355,209 7,635,669
Kabul 2,113,000 554,341 827,022 192,530 3,686,893 99.8% 16,492,765 9,527,887 22,776,452 9,331,777 18,859,664
Kathmandu 742,000 152,200 119,948 494,273 1,508,421 97.2% 1,066,231 775,344 815,005 538,667 1,314,011
New Delhi 3,392,200 412,649 73,753 1,237,867 5,116,469 95.5% 202,588 239,619 150,770 966,434 775,721 926,491
Phnom Penh 1,594,000 281,839 104,847 188,009 2,168,695 99.7% 1,020,285 774,718 1,277,927 836,417 1,611,135
t The decentralized amounts do not include institutes. Data related to antennas has been included under the field office to which the antenna reports to.; the activity budget includes Additional
Appropriations; this table does not include the risk management activity budgets under part Il A: Management of Field Offices, as these are allocated globally and distributed once risks have
crystallized into commitments.
2 Staff costs include RP established posts for programme (international and national programme specialists and programme support posts, administration (administrative and finance support posts)
and management (Directors/Heads and direct support posts)
3 Operating costs include field office running costs such as rentals, maintenance, contracted services, consumables, communications, temporary assistance and travel.
4 Security costs include contributions to local jointly financed security budgets, security costs of the office (in compliance with the established common UN standards) and residential security of the
international staff.
5 In kind contributions reported relate only to non-cash contributions by host countries towards office costs and are not representative of all in kind contributions, nor of all host country contributions.

A number of host countries contribute funds and these are integrated in the appropriate category within this table.
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Regular Programme allocations

Extrabudgetary Funds

Staff cost? Operating Security Activity Total Regular Expenditure In-kind contri- 2014 2015 Total expendi-
cost3 cost* Budget Programme rate butions (Rent- tures
als, mainte-
nance and utili-
ties)S
(a) (b) (c) d) (a)+(b)+(c)+(d) (b) (c) (d) Allotment Expenditures Allotment Expenditures (e) + (f)
(e) ®
Tashkent 658,000 109,200 106,630 205,049 1,078,879 99.5% 146,735 211,007 150,725 95,164 90,709 241,434
Tehran 1,166,000 351,276 54,051 220,695 1,792,022 99.6% 118,500 - - - - -
Total Asia and
the Pacific 35,092,700 5,554,828 1,919,354 9,151,026 51,717,908 97.7% 4,927,091 37,469,721 22,193,887 51,240,191 25,825,375 48,019,262
Amman 2,199,000 176,116 28,155 222,201 2,625,472 100.0% 59,161 4,731,512 2,830,358 3,394,320 1,974,904 4,805,262
Baghdad 1,142,000 460,506 229,417 337,731 2,169,654 99.4% 13,408,137 7,837,909 18,798,334 9,676,086 17,513,995
Beirut 5,252,500 377,194 237,300 1,216,277 7,083,271 100.0% 2,529,700 1,000,896 881,988 3,618,808 741,006 1,622,994
Cairo 3,777,000 198,471 70,024 1,049,360 5,094,855 97.1% 2,618,592 935,841 2,702,106 830,063 1,765,904
Doha 2,761,000 193,240 99,352 672,435 3,726,027 98.9% 402,216 456,447 277,959 919,004 479,800 757,759
Khartoum 1,053,600 297,372 67,636 2,988 1,421,596 100.0% 116,233 30,393 127,965 101,236 131,629
Rabat 2,852,000 277,696 221,193 718,214 4,069,103 98.7% 287,081 640,500 523,148 399,810 166,965 690,113
Ramallah 1,906,000 308,249 245,521 125,958 2,585,728 98.9% 4,556,544 3,912,495 4,118,153 3,816,449 7,728,944
Total Arab States 20,943,100 2,288,844 1,198,598 4,345,164 28,775,706 99.0% 3,278,158 27,528,861 17,230,091 34,078,500 17,786,509 35,016,600
Brussels 569,000 286,030 29,300 - 884,330 98.0% 144,709 121,326 135,709 107,659 228,985
Geneva 1,663,600 92,634 13,170 - 1,769,404 98.0% - - - - -
Moscow 1,135,000 144,478 161,360 136,642 1,577,480 94.5% 181,354 505,403 477,249 550,119 549,307 1,026,556
New York 2,893,000 878,586 - 48,198 3,819,784 100.0% 892 515 - - 515
Venice 2,095,700 304,530 22,361 285,100 2,707,691 97.0% 970,000 4,140,667 2,378,041 5,735,887 4,518,481 6,896,522
Total Europe and
N. America 8,356,300 1,706,258 226,191 469,940 10,758,689 97.9% 1,151,354 4,791,671 2,977,131 6,421,715 5,175,447 8,152,578
Brasilia 862,000 128,000 213,053 157,994 1,361,047 99.3% 975,792 60,836,043 47,636,126 | 48,739,459 30,155,137 77,791,263
Guatemala City 1,174,000 266,405 46,852 197,923 1,685,180 99.8% 1,039,421 934,245 440,314 428,333 1,362,578
Havana 1,691,000 372,144 58,835 254,360 2,376,339 98.1% 175,000 150,468 141,427 145,751 15,116 156,543
Kingston 2,731,000 263,959 22,310 641,545 3,658,814 98.7% 84,084 110,527 45,268 69,267 62,530 107,798
Lima 1,149,000 140,800 15,029 103,172 1,408,001 99.9% 52,690 8,136,740 8,106,287 12,401,895 11,638,721 19,745,008
Montevideo 4,961,800 441,826 94,561 1,770,906 7,269,093 99.5% 240,000 413,832 241,206 766,803 358,932 600,138
Mexico City 1,052,000 389,898 22,797 1,675,999 3,140,694 100.0% 285,849 - - 25,002 - -
Port-au-Prince 1,938,000 301,682 108,125 315,984 2,663,791 99.4% 3,469,649 1,483,335 1,808,375 558,401 2,041,736
Quito 2,107,500 349,006 105,466 270,882 2,832,854 100.0% 21,040 645,755 127,457 1,036,809 578,831 706,288
San Jose 2,513,000 223,246 117,279 391,358 3,244,883 99.4% 207,891 153,875 135,180 115,361 269,236
Santiago 3,765,600 520,000 261,000 5,854,473 10,401,073 99.9% 320,000 2,275,783 2,122,341 1,826,839 1,557,859 3,680,200
Total Latin Amer-
ica and the Car-
ibbean 23,944,900 3,396,966 1,065,307 11,634,597 40,041,770 99.7% 2,154,455 77,286,109 60,991,567 67,395,694 45,469,221 106,460,788
Total decentral-
ized funds 129,649,100 19,927,931 6,913,083 34,742,262 191,232,376 98.6% 14,932,019 174,095,665 122,911,780 | 189,109,779 116,471,220 239,383,000
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ANNEX Il

STAFFING TABLE IN THE FIELD* AS AT 31 DECEMBER 2015 (Situation as reflected in STEPS)
Not including Institutes [Cat. I]

Established Extablished Tc;?:::;a- Other con-  Other con- Total other Total
Posts* RP Posts EXB Posts tracts RP tracts EXB contracts**

EUROPE and NORTH AMERICA 21 7 28 15 15 43
LATIN AMERICA and THE CARIBBEAN 119 1 120 45 79 124 244
ASIA and THE PACIFIC 179 179 106 195 301 480
AFRICA 214 2 216 67 178 245 461
ARAB STATES 96 1 97 43 96 139 236
TOTAL FIELD 629 11 640 261 563 824 1464

(*) Including RP/EXB Established Posts and local field posts NO/G funded by Emergency funds until end Dec. 2015 and considered temporary for administrative pur-
poses,

(**) Including Project appointments (PA), Temporary Appointments, Junior Professional Officers (JPO), Secondments and Services Contracts (SC)
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ANNEX IlI

LIST OF FIELD OFFICES BY REGION AS OF 1 JANUARY 2016

Africa
Abuja Multi Sectoral Regional Benin, Céte d'lvoire, Ghana, Guinea, Li-
Office beria, Nigeria, Sierra Leone, Togo
(West Africa)
Abidjan National Office Céte d'lvoire
Accra National Office Ghana
Project Antenna/Desk Cotonou (Benin)
Project Antenna/Desk Monrovia (Liberia)
Dakar Multi Sectoral Regional Burkina Faso, Cabo Verde, Gambia,
Office Guinea Bissau, Mali, Niger, Senegal
(West Africa (Sahel))
Bamako National Office Mali
Harare Multi Sectoral Regional Botswana, Lesotho, Malawi, Mozam-
Office bique, Namibia, South Africa, Swazi-
(Southern Africa) land, Zambia, Zimbabwe
Maputo National Office Mozambique
Windhoek National Office Namibia
Project Antenna/Desk Gaborone (Botswana)
Project Antenna/Desk Lilongwe (Malawi)
Project Antenna/Desk Johannesburg (South Africa)
Project Antenna/Desk Lusaka (Zambia)
Nairobi Multi Sectoral Regional Comoros, Djibouti, Eritrea, Ethiopia,
Office Kenya, Madagascar, Mauritius, Rwanda,
(East Africa) Seychelles, Somalia, South Sudan,
Uganda, United Republic of Tanzania
Addis Ababa National Office Ethiopia
Liaison Office Liaison Office to the African Union and the
United Nations Economic Commission for
Africa
Juba National Office The Republic of South Sudan
Dar-es-Salaam National Office Tanzania
House of Peace Bujumbura (Burundi)
Project Antenna/Desk Moroni (Comores)
Project Antenna/Desk Djibouti
Project Antenna/Desk Antananarivo (Madagascar)
Project Antenna/Desk Kigali (Rwanda)
Project Antenna/Desk Kampala (Uganda)
Yaoundé Multi Sectoral Regional Angola, Burundi, Cameroon, Central Af-
Office rican Republic, Chad, Congo, Demo-
(Central Africa) cratic Republic of the Congo, Equatorial
Guinea, Gabon, Sao Tome and Principe
Brazzaville National Office Congo
Kinshasa National Office The Democratic Republic of Congo
Libreville National Office Gabon
Project Antenna/Desk Luanda (Angola)
Project Antenna/Desk Bangui (Central African Republic)
Project Antenna/Desk N’djamena (Chad)
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Arab States

Beirut Regional and Cluster Of- | Regional Bureau for Education in the
fice Arab States;
Cluster Office to Lebanon, Syrian Arab
Republic, Irag, Jordan, Palestine
Baghdad National Office Iraq
Amman National Office Jordan
Ramallah National Office Palestine
Cairo Regional and Cluster Of- | Regional Bureau for Sciences in the
fice Arab States;
Cluster Office for Egypt, Libya, Sudan
Khartoum National Office Sudan
Doha Cluster Office Bahrain, Kuwait, Oman, Qatar, Saudi
Arabia, United Arab Emirates, Yemen
Rabat Cluster Office Algeria, Mauritania, Morocco, Tunisia

Asia and the Pa-
cific

Almaty Cluster Office Kazakhstan, Kyrgyzstan, Tajikistan, Uz-
bekistan
Tashkent National Office Uzbekistan
Apia Cluster Office Australia, Cook Islands, Fiji, Kiribati,
Marshall Islands, Micronesia (Federated
States of), Nauru, New Zealand, Niue,
Palau, Papua New Guinea, Samoa, Sol-
omon Islands, Tonga, Tuvalu, Vanuatu,
Tokelau (Associate Member)
Bangkok Regional and Cluster Of- | Regional Bureau for Education in Asia
fice and the Pacific;
Cluster Office for Thailand, Myanmar,
Lao People’s Democratic Republic, Sin-
gapore, Viet Nam, Cambodia
Phnom Penh National Office Cambodia
Hanoi National Office Viet Nam
Project Antenna/Desk Yangon (Myanmar)
Beijing Cluster Office Democratic People's Republic of Korea,
Japan, Mongolia, China, Republic of
Korea
Jakarta Regional and Cluster Of- | Regional Bureau for Sciences in Asia
fice and the Pacific;
Cluster Office for Brunei Darussalam,
Indonesia, Malaysia, Philippines, Timor-
Leste
Project Antenna/Desk Timor-Leste (Dili)
New Delhi Cluster Office Bangladesh, Bhutan, India, Maldives,
Nepal, Sri Lanka
Dhaka National Office Bangladesh
Kathmandu National Office Nepal
Tehran Cluster Office Afghanistan, Iran (Islamic Republic of),
Pakistan, Turkmenistan
Kabul National Office Afghanistan
Islamabad National Office Pakistan

Europe and North
America
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Brussels Liaison Office European Union and its subsidiaries bod-
ies in Brussels

Geneva Liaison Office United Nations in Geneva

New York Liaison Office United Nations in New York

Venice Regional Bureau Regional Bureau for Sciences and Cul-

ture in Europe

Project Antenna/Desk

Sarajevo (Bosnia and Herzegovina)

Latin America and
the Caribbean

Havana

Regional and Cluster Of-
fice

Regional Bureau for Culture in Latin
America and the Caribbean;

Cluster Office for Cuba, Dominican Re-
public, Haiti, Aruba (Associate Member)

Port-au-Prince

National Office

Haiti

Project Antenna/Desk

Santo Domingo (Dominican Republic)

Kingston

Cluster Office

Antigua and Barbuda, Bahamas, Barba-
dos, Belize, Dominica, Grenada, Guy-
ana, Jamaica, Saint Kitts and Nevis,
Saint Lucia, Saint Vincent and the Gren-
adines, Suriname, Trinidad and Tobago
as well as Anguilla, British Virgin Is-
lands, Cayman Islands, Curacao, Sint
Maarten (Associate Members)

Mexico

National Office

Mexico

Montevideo

Regional and Cluster

Regional Bureau for Sciences in Latin
America and the Caribbean;

Cluster Office for Argentina, Brazil,
Chile, Paraguay, Uruguay

Project Antenna/Desk

Buenos Aires (Villa Ocampo) (Argentina)

Brasilia

National Office

Brazil

Santiago de Chile

Regional Office
National Office

Regional Bureau for Education in Latin
America and the Caribbean
Chile

Quito Cluster Office Bolivia, Colombia, Ecuador, Peru, Vene-
zuela

Lima National Office Peru

San José Cluster Office Costa Rica, El Salvador, Guatemala,

Honduras, Mexico, Nicaragua, Panama

Guatemala

National Office

Guatemala
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ANNEX IV
UNITED NATIONS SYSTEM FIELD PRESENCE (2013)*

Number of field locations and staff presence
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The red line indicates number of “field locations” (this includes provincial presence/project antennas).

Staff numbers indicates staff with contracts > 12 months

! Based on public data available on the Chief Executive Board (CEB) website.



Average staff per office (staff with contracts > 12 months)
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ANNEX V

KEY LESSONS LEARNT AND STRATEGIC CONSIDERATIONS IDENTIFIED BY
IOS REPORT ON “LESSONS LEARNT FROM THE FIELD REFORM IN AFRICA”

Key lessons

Strategic consideration

UNESCO's field presence in Africa will re-
guire further consolidation if the reform is
to meet its intended objectives. The overall
reform was challenging in its initial design
and the subsequent financial crisis greatly
restricted the Organization’s ability to en-
sure full implementation. In hindsight, this
unique situation should have been a signal
to the Organization to scale back the initia-
tive from many perspectives, most im-
portantly by concentrating resources in a
l[imited number of MROs

More investment is needed if the reform is to meet
its intended objectives, recognizing that the most
potential for additional resources is likely going to be
coming from extrabudgetary funding and not from
core funding, as is the current trend within the
broader United Nations system. This may also re-
quire a more flexible field presence as well as fur-
ther consolidation of the field network as a means
for developing a critical mass of core programme
staff and expertise in MROs. Certain original reform
features such as the regional AO platform, pro-
gramme evaluation/knowledge management func-
tion, PCPD experts and a certain minimum capacity
for each office were never implemented — the need
for these should be carefully considered. In this con-
text, the recently launched initiative Invest for Effi-
cient Delivery attempts to ensure, inter alia, struc-
tured delivery in the field for national and regional
level support, sharpening delivery modalities and
streamlining work processes

The initial implementation phase of the re-
form in Africa coincided with the disman-
tling of the Bureau of Field Coordination.
This has led to responsibilities for interac-
tion with the field to be dispersed across
various services and sectors and the ab-
sence of a visible single entry point.
Greater clarity around the responsible en-
tity for the overall management of the field
network, including responsibilities for
managing and monitoring the reform initia-
tive, would result in efficiency gains. With
regard to managing the implementation of
further reforms specific to Africa, several
options could be considered, inter alia, re-
viewing the precise role and the optimal
geographic location of the Africa Depart-
ment.

While the role of the Africa Department is clear with
respect to the function of regional coordination of
the organization’s work in Africa, e.g. via the Priority
Africa programme flagships, its role in managing the
implementation of the reform per se is less evident.
Within this context, the role of the Africa Department
in particular and its geographic location (Headquar-
ters vs. Africa) should be addressed as a matter of
priority. As it concerns any future reform of the field
network, the responsible management entity should
necessarily develop an implementation plan speci-
fying the expected results, key milestones, perfor-
mance indicators and targets, etc.

The reform in order to succeed should
have been underpinned by explicit strate-
gic frameworks/plans/strategies, including
at the regional level, leading to a tighter fo-
cus on key priority areas where UNESCO
has an advantage. This dispersion of effort,
coupled with the resource constraints,

There needs to be a renewed discussion around
how field offices can effectively limit their engage-
ment to fewer strategic priorities. This discussion
also needs to carefully consider the respective func-
tion of various field entities (e.g. regional normative
work, policy advice function vs. more downstream
activities at the national level) and determine the ap-
propriate balance in this respect. This prioritization
should be aligned with an effective human resource
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Key lessons

Strategic consideration

risks further weakening the relevance and
potential impact of UNESCO’s work.

strategy to make optimal use of existing human ca-
pacities, including those found in UNESCO'’s wider
network (e.g. National Commissions for UNESCO,
UNESCO Chairs, and UNESCO category 2 cen-
tres).

While there are many emerging opportuni-
ties for extrabudgetary resource mobiliza-
tion (RM) at the country level, UNESCO
needs to invest in project formulation, ca-
pacity building for RM and building strate-
gic partnerships if the organization is to
develop a sustainable presence at country
level. Given the fact that the level of effort
and time for raising larger amounts is sim-
ilar to those of smaller amounts, offices
need to avoid fragmentation of their portfo-
lios and be able to say no to those oppor-
tunities that do not advance their program-
matic focus.

UNESCO'’s approach to extrabudgetary resource
mobilization is a strategic issue above and beyond
the context of the reform of the field network. It is
worth noting that the trend indicates more United
Nations agencies are having to deal with the impli-
cations of moving towards operations being exclu-
sively funded by voluntary extrabudgetary contribu-
tions. In the context of the field reform and Africa,
UNESCO will need to consider, inter alia, where re-
sponsibilities for resource mobilization should sit in-
stitutionally (e.g. Africa Department, MROs, individ-
ual staff), the implications on how UNESCO should
determine office presence, the nature and function
of its field programmes, and human resource staff-
ing issues.

By dispersing existing capacity, the Africa
field reform has thus far not led to in-
creased technical capacity in the region, a
key expectation of member states in the re-
gion. Further reform in UNESCO'’s other re-
gions needs to carefully balance the
strengths and weaknesses of the current
structures in place with a view to optimiz-
ing regional presence and focus and to al-
lowing more flexible field structures that
can be adjusted at any given moment.

While UNESCO'’s global presence needs to be sen-
sitive to regional realities and demands, the overall
framework needs to have a clear and simple ac-
countability structure. A decision needs to be taken
whether UNESCO will be represented through the-
matic regional offices or through multi-sectoral re-
gional offices or through a combination of the two.
The possibility of an accountability framework with a
central role for a regional bureau could also be ex-
plored as could be the option for re-establishing a
stronger central function.




ANNEXE |

RESSOURCES DU PROGRAMME ORDINAIRE ET RESSOURCES EXTRABUDGETAIRES — CREDITS DE PROGRAMME
DECENTRALISES,

Y COMPRIS DONATIONS

STATUT POUR LE 37 C/5 (2014-2015)

Crédits du Programme ordinaire Ressources extrabudgétaires
Codts de Codts de Codts Budget Total Pro- Taux de | Contributions 2014 2015 Total des
personnel*® | fonction-ne- | de sécu- d’activité | gramme ordi- | dépense | en nature (lo- dépenses
ment®® rité?° naire cation, entre-
tien et
charges)?®
(@) (b) (c) (d) (@)*+(b)+(c)+(d (b) (c) Allocation Dépenses Allocation Dépenses (e) + (f)
) (d) de crédits (e) (f)
84 385
Abidjan 1 300 000 273 230 126 298 110 714 1810 242 99,7 % - - 278 184 178 880 178 880
Abuja 4 295 000 653 673 120 323 986 074 6 055 070 99,7 % 138 669 3363782 2899 599 2 080 246 1408 285 4307 884
Accra 1133 000 369 563 60 747 69 096 1632 406 97,4 % 149 781 17 769 222 536 100 219 117 988
Addis-Abeba 2699 400 302 240 43 476 183 895 3229011 98,0 % 728 952 617 631 234 670 166 559 784 190
Bamako 1094 300 271 412 241 140 147 100 1753 952 99,8 % 63 469 1744 731 657 949 1666 945 1135 449 1793 398
Brazzaville 1252 000 197 126 107 642 40 822 1597 590 91,0 % 44 379 87772 57 352 43 530 8 272 65 624
Bujumbura 288 000 207 698 46 296 121 486 663 480 97,9 % 60 574 - 175 889 153 208 153 208
Dakar 6116 600 565 440 241 661 1691 482 8 615 183 98,8 % 596 263 5584 319 4 610 643 5410 299 4 649 808 9 260 451
Dar es-Salaam 1704 000 377 473 137 926 203 850 2 423 249 99,6 % 183 891 2 058 802 1411 033 2 193 895 1 377 885 2788918
Harare 3957 500 384 320 604 813 1 526 555 6473 188 98,7 % 240 000 715 087 670 278 2978 036 2788 967 3 459 245
Djouba 1488 000 697 684 100 760 146 408 2432 852 99,9 % 573 962 484 490 738 325 445 210 929 700
Kinshasa 1651 600 193 614 204 149 119 723 2 169 086 99,8 % 82 520 2 313 985 1814 047 2729 642 2 335 814 4 149 861
Libreville 1338 000 278 978 65 449 86 591 1769 018 97,4 % 1111948 45 200 3695 1355 114 1 090 096 1093 791
Maputo 1307 000 576 062 97 837 34 814 2015713 97,0 % 610 403 242 472 189 334 31588 274 060
Nairobi 5 545 200 781 026 39 640 2 302 612 8 668 478 98,9 % 2 869 609 1838 628 5372612 3 606 122 5 444 750
Windhoek 2 095 500 339 122 37 705 195 871 2 668 198 98,2 % 240 785 2 366 555 2 006 555 225 980 200 400 2 206 955
g Les montants décentralisés ne comprennent pas les instituts. Les données relatives aux antennes sont intégrées a celles des bureaux hors siege dont elles relévent ; le budget d’activité
reprend les crédits additionnels ; ce tableau ne reprend pas les budgets d’activité de gestion des risques sous le Titre Il A : Gestion des bureaux hors Siége, étant donné gu'ils sont alloués a
I'’échelle mondiale et répartis une fois que des engagements ont été pris en réponse aux risques.
18 Dans les colts de personnel sont compris les postes établis relevant du Programme ordinaire pour les programmes (spécialistes du programme national et international, postes de soutien au
programme), I'administration (postes d’appui administratif et financier) et la gestion (Directeurs/chefs et postes d’appui direct).
19 Les colts de fonctionnement comprennent les dépenses de fonctionnement des bureaux hors Siége (locations, entretien, services contractuels, consommables, communications, assistance
temporaire et voyages).
20 Les colts de sécurité comprennent les contributions aux budgets de sécurité locaux a financement conjoint, les dépenses de sécurité du bureau (conformément aux normes fixées par les

Nations Unies) et les dispositifs de sécurité résidentiels du personnel international.

21

en nature ni de toutes les contributions du pays héte. Un certain nombre de pays hétes apportent des fonds et ceux-ci sont intégrés sousla catégorie appropriée dans le tableau.

Les contributions en nature indiquées ne comprennent que les contributions non pécuniaires des pays hotes aux dépenses des bureaux et ne sont pas représentatives de toutes les contributions
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Crédits du Programme ordinaire

Ressources extrabudgétaires

Codts de Codts de Codts Budget Total Pro- Taux de Contributions 2014 2015 Total des
personnel*® | fonction-ne- | de sécu- d’activité | gramme ordi- | dépense | en nature (lo- dépenses
ment®® rité?° naire cation, entre-
tien et
charges)?
(a) (b) (c) (d) (@)*+(b)+(c)+(d (b) (c) Allocation Dépenses Allocation Dépenses (e) + (f)
) (d) de crédits (e) (f)
Yaoundé 4 047 000 512 374 227 771 1174 440 5961 585 96,6 % 634 652 3 745 789 2 186 963 4078 442 2 537 906 4 724 869
2503 63 3420961

Total Afrique 41 312 100 6 981 035 3 9 141 535 59 938 303 98,5 % 27 019 303 19 519 104 29 973 679 22 214 668 41 733 772
Apia 2 632 000 357 287 27 438 809 852 3826 577 98,5 % 723 416 330 396 591 447 505 273 835 669
Almaty 1967 700 193 200 32 957 627 375 2821232 88,8 % 141 245 296 507 296 507 114 826 53 364 349 871
Beijing 3448 000 719 950 16 007 840 307 5024 264 99,6 % 1590 375 902 522 1402 127 984 961 1887 483
Bangkok 9 627 700 647 450 203 370 2713 279 13 191 799 98,5 % 4 318 023 7 574 640 4 336 662 10 982 123 7 280 368 11 617 030
Dhaka 924 000 254 980 72 378 149 123 1400 481 100,0 % 34 343 28 057 6 286 - 28 057
Hanoi 1711 000 237 329 38 687 170 377 2 157 393 99,7 % 997 154 862 230 626 203 516 924 1379 154
Islamabad 1668 800 605 197 81 240 194 108 2 549 345 93,6 % 1 540 842 777 609 2 125994 555 985 1333594
Jakarta 3448 300 677 930 161 026 1108 182 5 395 438 97,5 % 5682 537 3 280 460 9 460 203 4 355 209 7 635 669
Kaboul 2113 000 554 341 827 022 192 530 3 686 893 99,8 % 16 492 765 9 527 887 22 776 452 9331777 18 859 664
Katmandou 742 000 152 200 119 948 494 273 1508 421 97,2 % 1066 231 775 344 815 005 538 667 1314 011
New Delhi 3392 200 412 649 73 753 1237 867 5116 469 95,5 % 202 588 239 619 150 770 966 434 775721 926 491
Phnom Penh 1594 000 281 839 104 847 188 009 2 168 695 99,7 % 1 020 285 774718 1277 927 836 417 1611 135
Tachkent 658 000 109 200 106 630 205 049 1078 879 99,5 % 146 735 211 007 150 725 95 164 90 709 241 434
Téhéran 1166 000 351 276 54 051 220 695 1792 022 99,6 % 118 500 - - - - -
Total Asie et 1919 35

Pacifique 35 092 700 5 554 828 4 9 151 026 51 717 908 97,7 % 4927 091 | 37469 721 22 193 887 51 240 191 25 825 375 48 019 262
Amman 2199 000 176 116 28 155 222 201 2625472 | 100,0 % 59 161 4731512 2830 358 3394 320 1974 904 4 805 262
Bagdad 1142 000 460 506 229 417 337 731 2 169 654 99,4 % 13 408 137 7 837 909 18 798 334 9 676 086 17 513 995
Beyrouth 5 252 500 377 194 237 300 1216 277 7083 271 100,0 % 2529 700 1 000 896 881 988 3 618 808 741 006 1622 994
Le Caire 3777 000 198 471 70 024 1 049 360 5 094 855 97,1 % 2 618 592 935 841 2 702 106 830 063 1765 904
Doha 2 761 000 193 240 99 352 672 435 3726 027 98,9 % 402 216 456 447 277 959 919 004 479 800 757 759
Khartoum 1 053 600 297 372 67 636 2988 1421 596 100,0 % 116 233 30 393 127 965 101 236 131 629
Rabat 2 852 000 277 696 221193 718 214 4 069 103 98,7 % 287 081 640 500 523 148 399 810 166 965 690 113
Ramallah 1 906 000 308 249 245 521 125 958 2 585 728 98,9 % 4 556 544 3912 495 4118 153 3 816 449 7 728 944
Total Etats ara- 1198 59

bes 20 943 100 2 288 844 8 4 345 164 28 775 706 99,0 % 3278158 | 27528 861 17 230 091 34 078 500 17 786 509 35 016 600
Bruxelles 569 000 286 030 29 300 - 884 330 98,0 % 144 709 121 326 135 709 107 659 228 985
Geneve 1663 600 92 634 13170 - 1769 404 98,0 % - - - - -
Moscou 1135 000 144 478 161 360 136 642 1577 480 94,5 % 181 354 505 403 477 249 550 119 549 307 1 026 556
New York 2893 000 878 586 - 48 198 3819784 | 100,0 % 892 515 - - 515
Venise 2095 700 304 530 22 361 285 100 2 707 691 97,0 % 970 000 4 140 667 2 378 041 5 735 887 4518 481 6 896 522
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Crédits du Programme ordinaire

Ressources extrabudgétaires

Colts de Colts de Colts Budget Total Pro- Taux de | Contributions 2014 2015 Total des
personnel*® | fonction-ne- | de sécu- d’activité | gramme ordi- | dépense | en nature (lo- dépenses
ment®® rité?° naire cation, entre-
tien et
charges)?
(a) (b) (c) (d) (@)*+(b)+(c)+(d (b) (c) Allocation Dépenses Allocation Dépenses (e) + (f)
) (d) de crédits (e) (f)
Total Europe et
Amérique du 1151 354
Nord 8 356 300 1706 258 226 191 469 940 10 758 689 97,9 % 4791 671 2977 131 6 421 715 5175 447 8 152 578
Brasilia 862 000 128 000 213 053 157 994 1361 047 99,3 % 975792 | 60 836 043 47 636 126 48 739 459 30 155 137 77 791 263
Guatemala 1174 000 266 405 46 852 197 923 1685 180 99,8 % 1039 421 934 245 440 314 428 333 1362578
La Havane 1691 000 372 144 58 835 254 360 2 376 339 98,1 % 175 000 150 468 141 427 145 751 15 116 156 543
Kingston 2 731 000 263 959 22 310 641 545 3658 814 98,7 % 84 084 110 527 45 268 69 267 62 530 107 798
Lima 1149 000 140 800 15029 103 172 1408 001 99,9 % 52 690 8 136 740 8 106 287 12 401 895 11 638 721 19 745 008
Montevideo 4 961 800 441 826 94 561 1770 906 7 269 093 99,5 % 240 000 413 832 241 206 766 803 358 932 600 138
Mexico 1052 000 389 898 22 797 1675999 3140694 | 100,0 % 285 849 - - 25 002 - -
Port-au-Prince 1938 000 301 682 108 125 315 984 2663 791 99,4 % 3 469 649 1483 335 1 808 375 558 401 2041 736
Quito 2 107 500 349 006 105 466 270 882 2 832 854 100,0 % 21 040 645 755 127 457 1 036 809 578 831 706 288
San José 2513 000 223 246 117 279 391 358 3244 883 99,4 % 207 891 153 875 135 180 115 361 269 236
Santiago 3 765 600 520 000 261 000 5854 473 10 401 073 99,9 % 320 000 2 275 783 2122 341 1 826 839 1 557 859 3 680 200
Total Amérique
latine et Ca- 1 065 30
raibes 23 944 900 3 396 966 7 | 11634597 40 041 770 99,7 % 2154 455 | 77 286 109 60 991 567 67 395 694 45 469 221 | 106 460 788
Total des
crédits décen- 6913 08 174 095 66
tralisés 129 649 100 19 927 931 3 | 34742262 191 232 376 98,6 % 14 932 019 5| 122911780 | 189109779 | 116471220 | 239 383 000
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ANNEXE I
TABLEAU DES EFFECTIFS HORS SIEGE* AU 31 DECEMBRE 2015 (COMME INDIQUE DANS STEPS)

A I'exception des instituts [Cat. 1]

Postes éta- Postes étab- Total des Autres con- Autres con-  Total des au-

blis* rele- lis extrab-  postes étab-  tratsrele- trats extrab- tres con- Total

vantdu PO  udgétaires lis vantdu PO  udgétaires trats**
EUROPE ET AMERIQUE DU NORD 21 7 28 15 15 43
AMERIQUE LATINE ET CARAIBES 119 1 120 45 79 124 244
ASIE ET PACIFIQUE 179 179 106 195 301 480
AFRIQUE 214 2 216 67 178 245 461
ETATS ARABES 96 1 97 43 96 139 236
TOTAL HORS SIEGE 629 11 640 261 563 824 1464

(*) Y compris les postes établis relevant du Programme ordinaire, les postes extrabudgétaires et les postes locaux NO/G financés au titre du Fonds d’urgence jusqu’a fin
décembre 2015 et considérés comme temporaires a des fins administratives.

(**) Y compris engagements au titre d’un projet (PA), engagements a titre temporaire, administrateurs auxiliaires, détachements et contrats de service (SC).
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ANNEXE Il

LISTE DES BUREAUX HORS SIEGE PAR REGION AU 1F JANVIER 2016

Afrique

Abuja

Bureau
régional
multisec-
toriel
(Afrique
de
I’Ouest)

Bénin, Cbte d’'lvoire, Ghana, Guinée, Libéria, Nigéria, Sierra Leone, Togo

Abidjan

Bureau
national

Coéte d’lvoire

Accra

Bureau
national

Ghana

Antenne
de pro-
jet/Desk

Cotonou (Bénin)

Antenne
de pro-
jet/Desk

Monrovia (Libéria)

Dakar

Bureau
régional
multisec-
toriel
(Afrique
de
I'Ouest
(Sahel))

Burkina Faso, Cabo Verde, Gambie, Guinée-Bissau, Mali, Niger, Sénégal

Bamako

Bureau
national

Mali

Harare

Bureau
régional
multisec-
toriel
(Afrique
australe)

Botswana, Lesotho, Malawi, Mozambique, Namibie, Afrique du Sud, Swa-
ziland, Zambie, Zimbabwe

Maputo

Bureau
national

Mozambique

Windhoek

Bureau
national

Namibie

Antenne
de pro-
jet/Desk

Gaborone (Botswana)

Antenne
de pro-
jet/Desk

Lilongwe (Malawi)

Antenne
de pro-
jet/Desk

Johannesburg (Afrique du Sud)

Antenne
de pro-
jet/Desk

Lusaka (Zambie)

Nairobi

Bureau
régional

Comores, Djibouti, Erythrée, Ethiopie, Kenya, Madagascar, Maurice,
Rwanda, Seychelles, Somalie, Soudan du Sud, Ouganda, République-Unie
de Tanzanie
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multisec-
toriel
(Afrique
de I'Est)
Addis- Bureau Ethiopie

Abeba national Bureau de liaison avec I'Union africaine et la Commission économique des Na-
Bureau de | tions Unies pour I'Afrique

liaison
Djouba Bureau République du Soudan du Sud
national
Dar es-Sa- | Bureau République-Unie de Tanzanie
laam national
Maison de | Bujumbura (Burundi)
la paix
Antenne Moroni (Comores)
de pro-
jet/Desk
Antenne Djibouti
de pro-
jet/Desk
Antenne Antananarivo (Madagascar)
de pro-
jet/Desk
Antenne Kigali (Rwanda)
de pro-
jet/Desk
Antenne Kampala (Ouganda)
de pro-
jet/Desk
Yaoundé Bureau Angola, Burundi, Cameroun, République centrafricaine, Tchad, Congo,
régional République démocratique du Congo, Guinée équatoriale, Gabon, Sao
multisec- | Tomé-et-Principe

toriel
(Afrique
centrale)
Brazzaville | Bureau Congo
national
Kinshasa Bureau République démocratique du Congo
national
Libreville Bureau Gabon
national
Antenne Luanda (Angola)
de pro-
jet/Desk
Antenne Bangui (République centrafricaine)
de pro-
jet/Desk
Antenne N’Djamena (Tchad)
de pro-
jet/Desk

Etats ara-
bes
Beyrouth | Bureau Bureau régional pour I'éducation dans les Etats arabes ; Bureau multi-
régional pays (Liban, République arabe syrienne, Iraq, Jordanie, Palestine)

et mul-
tipays
Bagdad Bureau Iraq
national
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tipays

Amman Bureau Jordanie
national

Ramallah Bureau Palestine
national

Le Caire Bureau Bureau régional pour la science dans les Etats arabes ;
régional Bureau multipays (Egypte, Libye, Soudan)
et mul-
tipays

Khartoum | Bureau Soudan
national

Doha Bureau Bahrein, Koweit, Oman, Qatar, Arabie saoudite, Emirats arabes unis, Yé-
mul- men
tipays

Rabat Bureau Algérie, Mauritanie, Maroc, Tunisie
mul-
tipays

Asie et

Pacifique

Almaty Bureau Kazakhstan, Kirghizistan, Tadjikistan, Ouzbékistan
mul-
tipays

Tachkent Bureau Ouzbékistan
national

Apia Bureau Australie, lles Cook, Fidji, Kiribati, lles Marshall, Micronésie (Etats fédérés
mul- de), Nauru, Nouvelle-Zélande, Nioué, Palaos, Papouasie-Nouvelle-Guinée,
tipays Samoa, lles Salomon, Tonga, Tuvalu, Vanuatu et Tokélaou (Membre asso-

cié)

Bangkok Bureau Bureau régional pour I’éducation en Asie et dans le Pacifique ; Bureau
régional multipays (Thailande, Myanmar, République démocratique populaire lao,
et mul- Singapour, Viet Nam, Cambodge)
tipays

Phnom Bureau Cambodge

Penh national

Hanoi Bureau Viet Nam
national
Antenne Yangon (Myanmar)
de pro-
jet/Desk

Beijing Bureau République populaire démocratique de Corée, Japon, Mongolie, Répu-
mul- blique populaire de Chine, République de Corée
tipays

Jakarta Bureau Bureau régional pour la science en Asie et dans le Pacifique ; Bureau
régional multipays (Brunéi Darussalam, Indonésie, Malaisie, Philippines, Timor-
et mul- Leste)
tipays
Antenne Dili (Timor-Leste)
de pro-
jet/Desk

New Delhi | Bureau Bangladesh, Bhoutan, Inde, Maldives, Népal, Sri Lanka
mul-
tipays

Dhaka Bureau Bangladesh
national

Katman- Bureau Népal

dou national

Téhéran Bureau Afghanistan, République islamique d’Iran, Pakistan, Turkménistan
mul-
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Kaboul Bureau Afghanistan
nationa
Islamabad | Bureau Pakistan
nationa
Europe et
Amérique
du Nord
Bruxelles Bureau de | Union européenne et ses organes subsidiaires a Bruxelles
liaison
Genéve Bureau de | Organisation des Nations Unies a Genéve
liaison
New York | Bureau de | Organisation des Nations Unies a New York
liaison
Venise Bureau Bureau régional de 'UNESCO pour la science et la culture en Europe et
régional Amérique du Nord
Antenne Sarajevo (Bosnie-Herzégovine)
de pro-
jet/Desk
Amérique
latine et
Caraibes
La Bureau Bureau régional pour la culture en Amérique latine et dans les Caraibes ;
Havane régional Bureau multipays (Cuba, République dominicaine, Haiti, Aruba)
et mul-
tipays
Port-au- Bureau Haiti
Prince national
Antenne Saint Domingue (République dominicaine)
de pro-
jet/Desk
Kingston Bureau Antigua-et-Barbuda, Bahamas, Barbade, Belize, Dominique, Grenade,
mul- Guyana, Jamaique, Saint-Kitts-et-Nevis, Sainte-Lucie, Saint-Vincent-et-les
tipays Grenadines, Suriname et Trinité-et-Tobago, ainsi que les Etats membres
associés des lles Vierges britanniques, lles Caimanes, Curagao, Sint
Maarten et Anguilla
Mexico Bureau Mexique
nationa
Montevi- Bureau Bureau régional pour la science en Amérique latine et dans les Caraibes ;
deo régional Bureau multipays (Argentine, Brésil, Chili, Paraguay, Uruguay)
et mul-
tipays
Antenne Buenos Aires (Villa Ocampo) (Argentine)
de pro-
jet/Desk
Brasilia Bureau Brésil
nationa
Santiago Bureau Bureau régional de 'TUNESCO pour I'éducation en Amérique latine et dans les
du Chili régional Caraibes
Bureau Chili
nationa
Quito Bureau Bolivie, Colombie, Equateur, Pérou, Venezuela
mul-
tipays
Lima Bureau Pérou
nationa
San José | Bureau Costa Rica, El Salvador, Guatemala, Honduras, Mexique, Nicaragua, Pa-
mul- nama

tipays
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Guatemala | Bureau Guatemala
national
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ANNEXE IV
PRESENCE DU SYSTEME DES NATIONS UNIES SUR LE TERRAIN (2013)!

Nombre de bureaux et effectifs hors Siege
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La ligne rouge indique le nombre de bureaux hors Siege (y compris ceux en province et les antennes
de projet).

Les effectifs indiquent le personnel sous contrat pour une durée de plus de 12 mois.

1 D’aprés des données publiques disponibles sur le site du Conseil des chefs de secrétariat.
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Effectifs moyens par bureau (sous contrat pour une durée de plus de 12 mois)
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ANNEXE V

PRINCIPAUX ENSEIGNEMENTS ET REFLEXIONS STRATEGIQUES MIS EN LUMIERE

PAR LE RAPPORT DU SERVICE D’EVALUATION ET D’AUDIT SUR LES
« ENSEIGNEMENTS TIRES DE LA REFORME DU DISPOSITIF HORS SIEGE EN
AFRIQUE » :

Principaux enseignements

Réflexions stratégiques

La présence de I'UNESCO sur le terrain en
Afrique devra étre consolidée davantage pour
gue laréforme atteigne les objectifs visés.
Dans sa conception initiale, laréforme globale
était ambitieuse et la crise financiére qui a
suivi a considérablement réduit les capacités
de I’'Organisation a assurer sa pleine mise en
ceuvre. Rétrospectivement, cette situation iné-
dite aurait d0 étre le signe pour I’Organisation
de la nécessité de réduire la portée de I'initia-
tive & bien des égards, principalement en con-
centrant les ressources sur un nombre limité
de BRM.

Des investissements supplémentaires sont néces-
saires pour que la réforme atteigne les objectifs
prévus, le plus probable étant que les ressources
additionnelles proviennent de financements extra-
budgétaires et non du financement de base,
comme c’est actuellement la tendance au sein de
I'ensemble du systéme des Nations Unies.
D’autre part, une présence hors Siége plus souple
sera peut-étre nécessaire, de méme qu’un nou-
veau renforcement du dispositif hors Siege
comme moyen de constituer une masse critique
de compétences et de personnel de programme
de base dans les BRM. Certaines caractéristiques
de la réforme initiale, telles que la mise en place
de la plate-forme régionale des AO, la fonction
d’évaluation du programme/gestion des connais-
sances, le déploiement de spécialistes des situa-
tions de post-crise et de post-catastrophe et le dé-
veloppement de certaines capacités minimales
dans chaque bureau, n’ont jamais été mises en
ceuvre — leur nécessité devrait étre examinée at-
tentivement. A cet égard, la récente initiative « In-
vestir pour I'exécution efficace du programme »
s'efforce, entre autres, d'assurer une exécution
structurée dans le hors Siege pour un soutien aux
niveaux national et régional, en précisant les mo-
dalités d’exécution et en rationalisant les proces-
sus de travail.

La phase initiale de mise en ceuvre de la ré-
forme en Afrique a coincidé avec le démante-
lement du Bureau de coordination des unités
hors Siége, ce qui a conduit a la dispersion
des responsabilités liées aux échanges avec
le dispositif hors Siege entre divers services
et secteurs, ainsi qu’a l’absence d’'un point
d’entrée unique visible. Une clarification con-
cernant I’entité responsable de la gestion glo-
bale du dispositif hors Siege, y compris pour
ce qui est des responsabilités liées a la ges-
tion et au suivi de I'initiative de réforme, per-
mettrait de gagner en efficacité. S'agissant de
la gestion de la mise en ceuvre d’autres ré-
formes propres a I'Afrique, plusieurs options
pourraient étre envisagées, comme examiner
le réle précis et I'implantation géographique
optimale du Département Afrique.

Si le réle du Département Afrique est clair en ce
qui concerne la fonction de coordination régionale
de I'action de I'Organisation en Afrique, par
exemple par le biais des programmes phares de
la priorité Afrique, son réle dans la gestion de la
mise en ceuvre de la réforme en elle-méme est
moins évident. Dans ce contexte, le réle du Dé-
partement Afrique en particulier et son emplace-
ment géographique (au Sieége non en Afrique) de-
vraient étre traités en priorité. Toute future ré-
forme du dispositif hors Siége étant concernée,
I'entité de gestion responsable doit nécessaire-
ment élaborer un plan de mise en ceuvre préci-
sant les résultats escomptés, les grandes
échéances, les indicateurs de performance et les
cibles, etc.




199 EX/5 Part Il — page 46

Principaux enseignements

Réflexions stratégiques

Pour réussir, la réforme aurait di reposer sur
des cadres stratégiques/plans/stratégies pré-
cis, notamment au niveau régional, ce qui au-
rait conduit a un recentrage sur les domaines
prioritaires clés dans lesquels 'UNESCO a un
avantage. Cette dispersion des efforts, s’'ajou-
tant aux contraintes financiéres, risque d’affai-
blir encore la pertinence et I'impact potentiel
de I'action de 'UNESCO.

Il convient de réétudier la fagon dont les bureaux
hors Siege peuvent effectivement limiter leur en-
gagement a un nombre plus restreint de priorités
stratégiques. Il faut en outre examiner attentive-
ment les fonctions respectives des diverses enti-
tés sur le terrain (par exemple, I'action normative
régionale, la fonction de conseil sur les politiques
par opposition a davantage d’activités d’aval a
I'échelle nationale) et déterminer I'équilibre appro-
prié & cet égard. Cette redéfinition des priorités
devrait s’Taccompagner d’'une stratégie efficace de
gestion des ressources humaines pour tirer le
meilleur parti des capacités humaines existantes,
y compris de celles présentes dans le dispositif de
'UNESCO au sens large (incluant par exemple
les commissions nationales pour TUNESCO, les
chaires UNESCO et les centres UNESCO de ca-
tégorie 2).

Bien qu'il existe de nombreuses possibilités
nouvelles de mobiliser des ressources extra-
budgétaires aI’échelon national, 'UNESCO
doit investir dans la formulation de projets, le
renforcement des capacités de mobilisation
des ressources extrabudgétaires et la création
de partenariats stratégiques si elle souhaite
mettre en place une présence durable au ni-
veau des pays. Comme il faut autant de temps
et d’efforts pour mobiliser des montants im-
portants que des montants modestes, les bu-
reaux doivent éviter de fragmenter leur porte-
feuille et étre capables de refuser des opportu-
nités qui ne servent pas leur orientation pro-
grammatique.

L'approche de la mobilisation de ressources ex-
trabudgétaires adoptée par TUNESCO est une
question stratégique qui dépasse le contexte de la
réforme du dispositif hors Siége. Il convient de no-
ter que la tendance est a ce que les organisations
du systéme des Nations Unies soient de plus en
plus nombreuses a devoir gérer les consé-
guences d’'une évolution vers des opérations fi-
nancées exclusivement par des contributions ex-
trabudgétaires volontaires. Dans le contexte de la
réforme du dispositif hors Siege et de I'Afrique,
'UNESCO devra réfléchir, entre autres, a la ques-
tion de savoir a qui devraient incomber les res-
ponsabilités en matiére de mobilisation des res-
sources sur le plan institutionnel (par exemple, le
Département Afrique, les BRM, des membres du
personnel), aux incidences sur la fagcon dont elle
devrait déterminer la présence d'un bureau, la na-
ture et la fonction de ses programmes hors Siege,
ainsi qu'aux questions relatives aux ressources
humaines.

En dispersant les capacités existantes, la ré-
forme du dispositif hors Siege en Afrique n'a
pour I'instant pas permis d’accroitre les capa-
cités techniques dans la région, ce qui repré-
sente I'une des principales attentes des Etats
membres africains. La poursuite de la réforme
dans d’autres régions de 'UNESCO doit équili-
brer avec soin les points forts et les points
faibles des structures actuellement en place
en vue d’optimiser la présence et I'orientation
régionales, et de permettre une plus grande
souplesse des structures hors Siege pour
gu’elles puissent étre ajustées a tout moment.

Si la présence de 'UNESCO a travers le monde
doit tenir compte des réalités et des besoins ré-
gionaux, le cadre global doit avoir une structure
de responsabilité simple et claire. Il convient de
décider si 'TUNESCO sera représentée par des
bureaux régionaux thématiques, des bureaux ré-
gionaux multisectoriels, ou par une combinaison
des deux. La possibilité d'un cadre de responsabi-
lité donnant un réle central a un bureau régional
pourrait aussi étre examinée, tout comme |'option
de rétablir une fonction centrale plus forte.




199 EX/5 Part Il — page 47

D. WHBecTMUuu Ans 3¢phpeKTMBHOro OCyLLeCTBIIeHUsI NPOrpaMmbI

UcTopusa Bonpoca

1. WcnonHuTenbHbIn coBeT Ha ceoen 197-n ceccun, HanoMmHasi 0 Heo6xoaUMoCTK yupe-
xaeHusa dornga «MHBectuumm gna apeKTMBHOIO OCYLLECTBEHUS] NPOrpamMMbl», KOTOPbIA
OyaeT Ucnonb3oBaTbCA UCKMYUTENBHO ANA PUHAHCUPOBAHUS TEKYLLUX MHBECTULUIA B NPO-
BeaeHve pedopmebl, B cBoeM peweHun 197 EX/5 (1V, D) npocun eHepanbHOro ampekropa
«npegctaBnTb NcnonHutensHOMy coBeTy Ha ero 199-1 ceccum BCECTOPOHHE NPOPabOoTaHHbIN
nnaH, cogepxawimMm MHMPOPMaUMIO O KOHKPETHbIX CPOKax OCYLUECTBMEHUs, npuoputeTax,
CMETHbIX 3aTpaTtax 1 LueneBblx nokasaTensax, B TOM YUCIE O NOTeHUManbHOM NOBbILIEHUMN pe-
3ynbTaTUBHOCTM N 3(PPEKTUBHOCTU 3aTpaT, C y4eToMm obCyxaeHus aToro Bonpoca Ha 197-n
ceccun CoBeTay. B HacTosiLeM JOKyMeHTe NpeacTaBneH Takon nnaH, B KOTOPOM paccmaTpu-
BalOTCH BaXkHeMWLIMe 3MeMeHTbl, Heobxoanmble Ana AanbHenwero obecnevyeHnsa ycunuin B
npouecce peopMMpoOBaHMSA U, B KOHEYHOM UTOre, ykpenneHust noteHumana FOHECKO B ero
OCYyLLECTBMEHUN.

2. OT10T NNaH «HBecTMumm ansa adhEKTUBHOIO OCYLLLECTBIEHNSA NPOrpaMMbl» SBISIETCS
pe3ynbTaToM CerogHsLwHux yeunui OpraHmsaumm, npunaraembix ¢ Lenbio onpeaenuTb ee Ho-
Bbl KYpC U YCUNUTb €€ BeayLLyo Pofb U BAUSIHWE Ha BbINOMHEHWE NOBECTKU AHSA MO AOCTU-
XeHuto Llenen B obnactn yctonumsoro passutus (LIYP). O3ta macwrabHasa n HaueneHHas Ha
npeobpasoBaHus oBecTka-2030 TpebyeT co3gaHWst XOPOLLO CKOOPAMHUPOBAHHON, onepa-
TUBHOM 1 rmbkomn cmctembl OOH, cnocobHOM OCyLLECTBATL NOAOEPXKKY CTPpaH B COTpyaHUYe-
CTBE C HUMMW B LLeNsX BbINOMHEHMS MMM 00513aTENbCTB B cdhepe yCcTonymBoro passutus. Hoeas
noBecTKa AHA CTaHeT OCHOBOMOMaratoLLen OTIpaBHON TOYKOM B ByaylieM B3auMOAENCTBUN
KOHECKO c ee rocygapctBamMmu-4neHamMm kak B HOPMOTBOPYECKOW, TaK 1 ornepaTtMBHON obna-
cTax. B aTon cBa3n cnegyeT nogpobHO NpoaHanuanpoBaThb Lenn, NPUopuTeThl, 4EATENbHOCTb
N NPUHLMNbLI UHaHCcupoBaHnsa OpraHnsaumm ans 4OCTMKEHUSA CReayoLWmMX ABYX MMaBHbIX Lie-
nen:

l. obecneyveHne bonee adpdekTmBHOro, 6onee 4YetTkoro n Gonee crpaTerniyecKkoro
nosuumoHnpoBaHusa n segylen ponn KOHECKO Ha rnobanbHoOM, permoHanbsHOM
N CTPaHOBOM YPOBHSIX;

Il. pa3paboTka onepaTuBHbIX NPUHUUNOB, obecnevmBarowmx donee adhdeKkTMBHOE
ocyuiectenenune nporpamm KOHECKO Ha rmob6anbHOM, perMoHanbHOM M MECTHOM
YPOBHSIX.

3. MnaH «MHBecTMUMN ANA aPPEKTUBHOIO OCYLLECTBINEHNA NPOrpaMMbl» OPUEHTUPOBAH
Ha JOCTMKEHWE ABYX BbllleyKa3daHHbIX OCHOBHbIX Lernen. OH Takke cooTBeTcTBYyeT CpeaHe-
cpoyHou ctpaterum KOHECKO (2014-2021 rr.) u cornacoBaHHbIM CTpaTeErm4yeckMm Hanpasene-
HUSIM OEeATENbHOCTU, B YACIE KOTOPbIX YCUNEHWNE LeneHanpaBieHHOCTN NporpaMmm 1 No3num-
oHupoBaHua FOHECKO Ha mecTax, a Takke obecnevyeHme mMakCumarnbHO LLUMPOKOro yyYacTus
Opranmsaumn B pabote cuctembl OOH. OTOT nnaH Takke COOTBETCTBYET Gonee LUMPOKON
nporpamme pedgopmbl OOH 1 0cHOBHbIM doyHKUMAM, cnyxawux ana KOHECKO v gpyrux cne-
LManmM3npoBaHHbIX yYpexXageHUn KrnveBbIMU ABWXKYLMMN dhakTopamMu B AocTmkeHun LIYP.
Peub naget o Takmx yHKUMSX, Kak OKasaHue nogaepXku paspaboTke NOAUTUKU U CO3LaHUI0
noTeHumana, co3bliB COOTBETCTBYHOLLMX (POPYMOB 1 HOPMOTBOPUYECKAN AEATENbHOCTb, a TaKKe
NCNonNb30BaHME NapTHEPCKMX CBA3EN N pecypcoB ans obecneyveHnss ahPekTMBHOCTM N MaK-
cMMarnbHOro Bo3genctevs. B nnaHe Takke ydTeHbl Mepbl, KoTopble no3sonsat KOHECKO
nyylle pearmpoBaTb Ha CyLLeCTBYOLWMEe NpobnemMbl U Ype3BblHaHble CUTyaLun.
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4.  TnaH «MHBecTUuUM ANnsa apPeKTUBHOIO OCYLLLECTBEHMS NPOrpamMMbl», B KOTOPOM Y4n-
TbIBAETCH, YTO pedopMmnpoBaHmne — 3TO NPOLECC He CTaTUYeCKU, a JUHAMUYECKUI, OCHOBbI-
BaeTCs Ha CyLLEeCTBYHOLUNX PeKOMEHOAUNAX U NPEANOXEHUAX, a Takke Ha KOPPEKTUPYIOLLNX
Mepax, KOTopble yXXe NMPoBOAATCS B onpeaeneHHbix obnactax. bonee KOHKpeTHO, B ero oc-
HOBe nexaT: He3aBucumas BHelwHss oueHka (HBO), cooTBeTCcTBYOWME AOKNAAbl U OLEHKM
Cnyx6bl BHyTpeHHero Hagaopa (I0S), pekomengaunm BHELIHEN PEBU3UN, OEATENBHOCTb Lie-
neBbIX rpynn u paboyer rpynnbl N0 3PEKTUBHOCTM AeATenbHOCTU, MexaHnam TACKO, ctpa-
Ternsa no ynpasneHWo 3HaHUAMU U UH(POPMALMOHHO-KOMMYHUKALUNOHHBIMU TEXHONOMMSAMMN
(Y3 n UKT), a Tarke noectka gHss OOH no koHuenummn « COOTBETCTBME HAa3HAYEHUO». DTOT
nnaH Takke onMpaeTcs Ha COOTBETCTBYOLLME MHULMATUBLI MO NPOBEAEHUIO pedOpMbl, KOTO-
pbiMu pykoBoauT KoopamHaLMOHHLIN COBET pykoBoantenen cuctemsl OpraHmsaunm O6bveau-
HeHHbIX Haumii (KCP) 1 Tpy ero oCHOBHbIX opraHa: KoMuTeT BbICOKOro ypoBHSI MO NporpammMam
(KBYT), KomuteT BbICOKOro ypoBHSA No Bonpocam ynpasneHus (KBYY) n Npynna OOH no Bo-
npocam passutusa (FTOOHBP).

5.  Ha ocHoBe npouecca BHyTPEHHEro NnaHMpoBaHus Gbina paspaboTaHa TeopUsi N3MeHe-
HUIA (M3naraemasi HUXKe), KoTopasi onpedensieT foruky NpoekTa rnyTemM KOHKPETHOW mnocTta-
HOBKM €ro 3agad 1 onpefenieHns cTpatermm 4eicTBuii Mo UX BbIMOSNHEHUIO, YTO, B CBOK O4Ye-
peab, 06ecneynT OOCTKEHNE ABYX OCHOBHbIX LiENEV.

WHBECTULIMX ONA S®PEKTUBHOIO OCYLWECTBJIEHUA NMPOrPAMMbI:
JNNOIrnKA NPOEKTA U TEOPUA UBMEHEHUU

NMPEONOMEHHA no Tesam:
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Peanusauusa nnaHa «MHBecTMUMM AN 3¢hp(PEeKTMBHOrO OCYyLLECTBIIEHUS NPOrpaMMbI»

6. OcHoBHasa uenb ¢oHaa «WMHBecTMUMM ANA 3(PEPEKTUBHOIO OCYLLECTBIEHNA MNpo-
rpammbly 3akniovaeTcs B UHAHCUPOBAHUM TEKYLLIMX MHBECTULMIA B NpoBeaeHne pedopmbl 1
ynyJlleHHoe ocyuiecTteneHume nporpamm KOHECKO B uensx goctmkeHus ewe 6onbLuen aKo-
HOMWUW CPeaCTB 3a CYET NOBbIWEHUA 3PPEKTUBHOCTM N ONTUMU3ALMN PACXOLOB, CBA3AHHbIX
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C NogaepKKom ocyLlecTBneHus nporpammsbl (pewenue 197 EX/5 (1V, D)). B HacToswem nnaHe
npeacTaBreH psg NoMHOCTbIO pa3paboTaHHbIX U pacCYUTaHHbIX MO CTOMMOCTU NPEANOXeHUHN,
KOTOpbl€ KpaTKO U3MOXEHbI B NPUMOXEHWUM | C yKasaHneM nx oxunaaeMbiX JOCTWXKEHUA B MaT-
pvue pe3ynbtaToB. Kaxxgoe oxugaemoe AOCTUXEHMEe NoApOBGHO ONUCLIBAETCH B MOMHOCTbLIO
npopaboTaHHOM MpeanoKeHUN, B KOTOPOM YKa3bIBalOTCS OCHOBHbIE Lienn, BbIroAdbl U pe3yrb-
TaTbl, MNaH BbINONIHEHWSA, CPOKM U pacxobl. B KaxaoM npeanoxeHnm cogepxuTca nHgpopma-
uns 06 oxmaaemblx BbIro4ax M 9KOHOMUWM CPeAcTB, a Takke, B criydae HeobxoauMMOoCTH, O
cpoke okyrnaemocTu. [pegnoxeHunsa crpynnupoBaHbl No kateropuam: (a) ObGyyeHme 1 nosbl-
LeHne KBanudpukaumm cotpyaHukos (npunoxenwue Il) n (b) YnpaesneHue sHaHuaMM 1 MHAOP-
MauunoHHble TexHonoruun (Mpunoxenue lll). Kak nokaszaHo B matpuue pe3ynbTaToB, NPOEKThI
OCYLLECTBMAIOTCH B pamMKax CTpaTernyeckoro NnoAxona, KOTopbIn, Kak OXXuaaeTcs, npuBeaeT K
NOBbILUEHUIO Pe3ynbTaTUBHOCTU U 3(EKTUBHOCTU 3aTpaT B LWeCTn obnacrax crpaTtermde-
CKUX pe3ynbTaToB.

7.  CerogHsWwWHWA pag npeanoXeHnin, NoCTynNUBLLMX B XOA4e OnpeaerneHns NpuopuTteTos B
pamkax OpraHusaumm, npeactaBnsaeT cobon nepsbi aTan yTBEPXKAEHMS 3TOro nnaHa. Bropon
aTan yTBepxaeHus bygeT BKNoYaTb AONONHUTENbHLIN PAg UHALMATUB, KOTOPbIE NpeacTouT
CBOEBPEMEHHO pa3paboTaTb M NpeAcTaBreHbl Ha yTBepXaeHne MICnonHUTENbHOMY COBETY
Ha ero 200-1 ceccun. KoHuenTyanbHasa 3anucka, B KOTOPOW OTPaXXeH noaxon K paspaboTke
bonee cTpaTerMyeckon, ycTton4meon n paboTocnocobHOM ceTn nogpasneneHnin Ha MecTtax,
npegcraeneHa B npunoxenun IV. B 3aBucnmoctn ot notpebHocTen dmHaHCUMpoBaHus ans
peanusaumu BTOPOro atana mMoryT notpeboBaTbCa ONOMHUTENbHbIE CpeacTBa.

8. B xopge nepBoro atana yTBepXxaeHus psn NpoeKkToB GyaeT OCyLEeCTBNSATLCA Ha NpPoTS-
XEeHWUM OByxneTHero nepuoga paboTbl B NATU U3 LIECTN obnacTen cTpaTernyecknx pesynbra-
TOB. Kak nokasaHo Bbille, Norvka NpeanoXeHHbIX Mep oTpaxeHa B psae npeasoxeHui, npea-
CTaBMNeHHbIX B NpunoxeHusx. OxuaaeTcs, YTO peanusaums 3TUX NPeanoXeHuii npuseneT K
AOCTUXKEHUIO CTpaTerMyeckmx pesynbtaToB nnaHa «MHBecTvuum Ans apdeKTUBHOIO OcCy-
LecTBneHmst nporpammbl». [peanoxeHns no npoekTam npegycMaTpuBatoT creayolime
Mepbl M 06bEMbI (PUHAHCUPOBAHUS:

() Ommumu3uposaHHbIE pPeopaaHU308aHHbLIE CMPYKMYPbIl, Xapakmepusynujuecs
bonbwet aghghekmusHocmbro u nodomyemHocmsto (547 000 dosn.)

Mpenonaraemble NPOEKTbl HaMNpaBfieHbl Ha MOBbIWEHWE YPOBHS (PMHAHCOBOrO
yrnpasneHnss 1 N0AOTYETHOCTU, a TaKKe pasBUTUE NUAEPCKUX HaBblkoB. OpueHTn-
poBOYHas CTOMMOCTb 3TUX MPOEKTOB, KOTOPble B OCHOBHOM MnpegycMaTpusatoT
MeponpuaTUsa No NOAroToBKe Kaapos, coctasnsaeT 547 000 ponn. B xoae BToporo
3Tana 06bemM pacxogoB No KOTOPOMY MOKa He paccunTaH, byayT paspaboTaHbl 4o-
NOMHUTENbHbIE MPOEKTbI, HanpaBfieHHble Ha PEeKOHCTPYKUMIO M ONTUMU3auuto
ceTn NoapasfeneHnun Ha Mectax, NepecMoTp 1 aganTaumio CUCTEMbI yNpaBeHns
Beb-canTamu, a Takke NepecMoTp N PECTPYKTYpM3aLmMIO pasnnyHblX obLeopraHm-
3auUMOHHbIX cnyx6. [Ons peanusauun 3TUX MHULMATUB NOTPEOYHOTCS OOMNOSHM-
TenbHble CpeacTBa.

(i)  YnydweHHble UerneHarpasneHHblie Memoodbl U cmpameauu npusreyeHuss pecyp-
cos (1 293 000 dosisi.)

MoaroTtoBka KagpoB M YyCOBEPLLUEHCTBOBAHHOE YNpaBrieHne 3HaHUAMU U MHGOpP-
MaUNOHHBIMY CUCTEMaMM UMEIOT BaXKHOE 3HaYeHne ansa apdeKTMBHOroO nNiaHupo-
BaHuA GlogkeTa, OPMEHTUPOBAHHOIO Ha KoHeudHble pesynbtathl (BKP), no npuH-
LMy «CHU3Y-BBEPX», AN OTCNEXUBAHNS YCUNWIA NO NPUBEYEHNIO PECYpCoB, ANg
obmeHa ueHHOM nHdopmMaumnen o BO3MOXHOCTAX NMPUBEYEHNA CPEACTB U ANs No-
BblLLEHWS Ka4yecTBa M CBOEBPEMEHHOIO NpeAcTaBneHns otyeTHocTu. MNMpegnarae-
Mble NPOEKTbl OyAyT coCpefoTO4EHbl HA Pa3BUTMN HABbIKOB BCEX COTPYAHMKOB B
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(iii)

(iv)

(V)

obracTtu npmerevYeHns pecypcoB, CO34aHNN CUCTEMbI YIpaBNeHNs OTHOLLEHUSIMU
C napTHepamu n pacwmpeHun MNopTtana TpaHcnapeHTHocTn KOHECKO c uenbio
obecneunTtb 6onee adpdhekTUBHLIN 0OMEH MHOPMaLMe 06 OCHOBHbLIX JOHOpPax
n paspabatbiBaeMbix npoektax. MNopTtan TpaHcnapeHTHocTn KOHECKO u pnanee
OyneT pasBumBaTbCs, YTOObI NPefoCTaBNATb Ha perynsapHon 0oCHOBE OOHOBMEHHYHO
NMHopMaLmIo 0 COCTOSIHUN chnHaHcupoBaHusa MNporpammel 1 6logxketa KOHECKO
B Ka4yecTBe CpeAcTBa AN AanbHENLWero yKpenneHnsa NpUHLMNOB Npo3padvyHoCTy U
nogotyetHoctn.  OpMEHTMPOBOYHAsE  CTOMMOCTb  MNpOeKTa  cocTaBnseT
1,3 MnH. gonn. Bo3MOXHble AOMONHUTENbHbIE MEPONpUATUS, KoTopble OyayT
npeaycMOTpeHbl AN BTOPOro atana, byayT cocpeaoTodeHbl Ha AanbHeNLWeM co-
AENCTBMM OpraHn3oBaHHOMY OOCY>KAEHUIO BONPOCOB (PMHAHCUPOBaHUS.

[epecmomp nodxodos K pazpabomke npoepamm 07151 codelicmeusi ocyuwlecmasrie-
Huto [Nosecmku-2030 (985 000 dorsin.)

OTta obnacTtb ABnseTCa KNIOYEBON ANs yNydlWweHna noaaepXku, npegocrasnse-
MbIM HauUMOHaNbHbLIM NPaBUTENbLCTBAM B Mpouecce ocyliecterneHnsa oBecTku-
2030. TekyLwme npoekTbl Ha OBLLY0 CyMMY MOYTU B 1 MAH. SOMS. BKNHOYAOT Noa-
rOTOBKY AMPEKTOPOB NoApa3feneHnn Ha Mectax, YTobbl OHM MOrnu nyyile npea-
ctaBnate KOHECKO B xoge coBmecTHbIX HMUmaTne CFrOOH 1 6onee 4eTko onpe-
aenatb nporpammHbiv Bknag KOHECKO B ntorm n pesynbtatel PITOOHIP ncxoas
n3 obnacten komneteHumn OpraHusaumm U ee CpaBHUTENbHbBIX NMPEeNUMyLLECTB.
MoprotoBka COTPYAHWMKOB Takke no3sonuT nogpasgeneHnam KOHECKO Ha wme-
ctax bonee achdekTnBHO obecneumBaTb pa3paboTKy, OCyLLECTBNEHNE U MOHUTO-
PVHI MPOEKTOB M NpOrpaMm Ha HauMoHanbHOM ypoBHe. Hapsigy ¢ aTvm, npeay-
CMaTpuBaeTCsi NPOBEAEHNE MHULMATUBLI, NPU3BAHHOW MOOLWPUTL nogpasgerne-
HUS Ha MecTax K co3daHuio CooOLLEecTB crneunanncToB-NpakTUKOB, pacLUMpeH-
HOMY MCMOSb30BaHMIO MHCTPYMEHTOB OOMEHa 3HaHMSIMU U COBEPLLEHCTBOBAHMIO
CUCTEMbBI YNpaBeHNst JENONPON3BOACTBOM.

YcosepweHcmeo8aHHbIe NMpUHYUNbl _onepamusHol desimesibHocmu U _paboyue
npouecchbl (656 mbic. donn. CLUA)

HblHeWHWe npegnoxeHnsa B 3TOM 06nacTy cTpaTernyecknx pesynbTaToB cocpe-
AOTOYEHbI HA MOAEPHU3AUMM XPaHUNULL OKYMEHTOB U Mynbtumeana KOHECKO
n 6nbnuoteydHoro katanora UNESDOC, NockonbKy 4ONrOCpOYHas YCTONYMBOCTb
3TUX CUCTEM HaxoauTca nof yrpo3on. B gpyrom npegnoxeHnn BHUMaHWe yaens-
eTCsa NOAroTOBKE COTPYOHWKOB MO UCMOSb30BaHMIO 06LLEOpraHn3aumMoOHHbIX Npu-
noxexun. OCHOBHas ero Lernb 3aknyaeTcs B NOBbIWEHUW NPON3BOAUTENBHOCTU
N yNnydlweHnn kavyecTBa AaHHbIX 419 OTYETHOCTM NyTEM ONTMMMU3ALUN UCMONb30-
BaHMA Takmx nNpunoxeHui. CTOMMOCTb peanusaumv AaHHbIX NPeanoXeHun co-
ctaBnsieT 656 Tbic. gonn. CLUA.

YiydweHHoe yrnpasnieHue npospaMmamMu U npoekmamu, 8 mom yucre yrnpasese-
Hue puckamu (4 446 000 dosn.)

CoBepLueHCTBOBaHME METOO0B YNpaBieHNA NPOEeKTaMun ABNAETCH O4HOM U3 KIto-
4yeBbIX obnacTen angd nosbiweHus obuwien addeKkTMBHOCTU paboThl. [loaTomy B
pamMkKax peanusauum nepeoro atana npegnaraeTcs NPOBECTU psif, MEPONPUATUN,
B 4MCne KOTOPbIX YKPENneHne CUCTeMbI yrpaBneHnss NporpaMMHbIM LUKIOM, OT-
paxeHne npobnemaTukn reH4epHOro paBeHCTBa 1 y4eT reHaepHbIX (PakTopoB Npu
paspaboTke nporpamm, OPMUPOBAHME KyNbTYpbl YNPaBMeHUst puckamu, cosna-
HWe 1 nogaepXKaHue ceTy AeLeHTpann3oBaHHOM OLIEHKN B LEeNAX NOBbILLEHUS Ka-
YyecTBa TakuX OLIEHOK, a Takke obecneyeHne NpeeMCTBEHHOCTN B paboTe 1 BOC-
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cTaHoBMeHWs nocne 6eacTeuin. PeopraHmsaums OCHOBHbIX MHGOOPMaLUMOHHBIX CU-
ctem KOHECKO umeeTt BaxkHoe 3HauveHue angd 6onee adekTMBHOIO OCYLLLECTB-
NeHnsa nporpaMmmbl 1 NpeacTaBneHns oT4eTHOCTU. CrOXHOCTb A4aHHOro NpoekTa
TpebyeT 3HauYNTENbHbIX UHBECTULMIA NS ero peanu3auumn, NnodToMy pacxogbl Ha
OOCTUMXEHME pe3ynbTaToB B AaHHOW 0bnacTu cTpaTernvyecknx pesynbtaTtoB Co-
CTaBnAT NpMONU3NTENBLHO 4,5 MIH. gonn.

(Vi) Onmumu3uposaHHbie Memodbl OCYyWEecmeIeHUs npospamm, CcOomeemcmayro-
wue MmexaHu3mMbl U UHCmpymeHmesl

B aToit obnacTtu cTpaTernyeckmx pesynbTaToB NPeanoXeHusi noka He paspabaTbl-
Banucb, HO, BEpPOSITHEE BCEro, OHM ByayT BKMOYaTb creayloLlmne aremMeHThbl (Kak
npeacTaBneHo B NpunoxeHun 1\V): nepecmoTp 1 KOPpeKTUpoBKa MexaHW3MOB pe-
arMpoBaHus B Ype3BblyaliHbIX CUTYyaLMaX/yCNOBUSIX NepexoaHoro nepuoaa; o63op
paboumnx TeHaeHuuin n Nnpobrem B 3To obracTu; gopaboTka 1 aganTaumnst UHCTpY-
MEHTOB M PYKOBOASLLMX MPUHUMMNOB AN 3TOW CAEpbl; YCUeHne onepaTuBHbIX
Mep B YCINOBUSX yMaHUTapHOrO Kpuauca, B TOM Yucrne nocpenctsom ObICTPoro
BPEMEHHOro pa3BepTbiBaHUS, pa3paboTka U BHEAPEHUS! CUCTEMbI OLIEHKMN NPOEK-
TOB B LiENsiX MOBbILLEHMS! Ka4eCcTBa UX pa3paboTkM U MPOEKTHbIX NopTdenen.

9. B paHHOM nnaHe BONpOCY OCyLLEeCTBNEHUS NPOrpaMMbl OTBOAUTCA LieHTpanbHOE MeCTO.
OH NO3BONUT OTKOPPEKTUPOBATL OPraHN3aLNOHHbIE M ONepaTUBHbBIE aCNeKTbI, @ TAKXKE OKaXeT
BNMsiHWE Ha NpuHATUE Bonee 060CHOBAHHBLIX PELLEHNA N COBEPLLUEHCTBOBaHME MEXaHU3MOB
Npo3pavyHOCTN U NOAOTYETHOCTU. M3HaYanbHble ro40BOM BbIMIPbil B 3dhdEKTUBHOCTN, OCHO-
BaHHbIN Ha MHBECTUUMAX B cepy ynpasneHns 3HaHmamm n VKT, oueHnsaeTca B 2,17 MIH.
ponn. lNomuMmo aToro, paspaboTka nnaHa no obecrnevyeHuMio NPeeMCTBEHHOCTUM B paboTe,
BKIT0Mas BOCCTaHOBMeHWe nocne 6eacTemi, MOXET AaTb 9KOHOMUIO B HECKONBKO MUISTMOHOB
A0NnapoB, NO3BONUB n3bexatb ANMTENbHOro NpPocTos. MHMumatmebl B o6nactu obyveHuns n
NOBbILLIEHNSA KBanNudmrkaunum paboTHUKOB, YbsA AEATENbHOCTb OCHOBaHa Ha 3HAHWUSAX, Kak B
KOHECKO, He noanexaT 00bl4HOWM KONMYECTBEHHOW OLEHKE B EHEXHOM BblpaXkeHun. Boiur-
pbiWn B pe3ynbTaTUBHOCTM U 3h(PEKTUBHOCTM NPOABNSAIOTCS B paboumx nokasaTensax «Msr-
KOro» xapaktepa (Takux Kak MOTMBaLMs, BOBNEYEHHOCTb, TEKYYECTb KapOB) MU «KECTKOro»
Xapaktepa (CpOKW, NPOLEHT OWNBOK, MPOLEHT YCMNELUHbIX NOMbITOK NPUBIEYEHNS PECYPCOB).
OueHka npouecca pa3paboTku, NOArOTOBKW, SKCNEPUMEHTANbHON NPOBEPKN, OCYLLLECTBEHNS
N OLLEHKN nHMUMaTuB B obnactn obyveHus Tarke bygeT NpoMcxoanTb B KIKOYEBbLIE MOMEHTHI,
a MU3BNeYeHHble YpokM ByayT yuTeHbl Ha cnegyrowmx atanax. KomuteT no ynpasneHuio npo-
rpammon (KYT1) 6ygeT ocyuwecTBnsTb obLLee pykoBoACTBO paboTon hoHaa 1 perynsipHo oue-
HMBaTb AOCTUrHYTbIN nporpecc. [oknaabl 0 xoge paboTbl OyayT rotToBMTbCSA M NpeacTas-
NATLCS Ha paccMmoTpeHre cnonHUTeNnbHOMY COBETY Ha KaXJow ero Ceccuu.

Mocneayouwme warn

10. C yyeToM BrOaXKETHbIX TPYAHOCTEN, C KOTOPbIMM cTanknsaeTcst OpraHnsauusi,  pasnuy-
HbIX TEMMOB X04a NPOEKTOB B pamKkax nnaHa «MHsectuummn ans adpekTMBHOro ocyLllecTsne-
HWS NporpaMmbl», NocnegHun 6yaet npuHMMaTh BO BHUMaHUE 3aMedaHusi U NpeanoXeHns u
pearmpoBaTtb Ha HUX, a TaKke aganTUpoOBaTbCA K APYrMM, HOBbIM UMW HbIHELIHUM, UHULMATK-
BaMm. [MpegnonaraeTtcs, Y4TO OCTAOLLMIACA KOMNOHEHT MHBECTULMOHHOIO NaHa (BTOpow aTan)
Oynet paspaboTtaH B Hagnexauiee Bpemsa k 200-11 ceccun McnonHuTtensHoro coeta un dyaet
B MOJSIHOW Mepe y4nTbiBaTbh AUCKyccun B pamkax 199-n ceccumn CoseTa.

Mpeanaraemoe peLwieHne

11. B cBeTe BbILLEN3NOXEHHOTO VCNONHUTENbHBLIN COBET, BO3MOXHO, MOXenaeT NpuUHATb
pelleHne CreayrLLero coaepKaHus:
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McnonHuTenbHbIA COBET,
1.  cchiiaschk Ha peweHnda 196 EX/15, 196 EX/4 (II, E) n 197 EX/5 (1V, D),

2. NPUBETCTBYET NpearioxXeHus, npeacTaBneHHble B JOKyMeHTe 199/EX n npunoxe-
Huax -1V,

3. ogobpsieT nogpobHy MHOPMaLMIO O MEPONPUSTUSIX, U3NOXEHHBIX B Mpunoxe-
Husax Il v lll ¢ ykazaHnem nx CpoKOB 1 pacxodoB Ha HUX;

4.  npocut eHepanbHOro gupektopa obecneunTb AanbHeWWwy [opaboTKy nnaHa
«MHBecTnuumn ons speKTUBHOro OCyLLEeCTBEHUS NporpaMMbl» U NpeacTaBuUTb
CoBeTy gononHuTenbHble npeanoxeHus Ha ero 200-1 ceccum ¢ y4eTOM AUCKYC-
CUIA, COCTOSABLUMXCS NO JaHHOMY Bonpocy B xoae ero 199-1 ceccun,

5. obpallaeTcs C NpusbIBOM K rocygapcTBaM-yYfieHaMm paccMOTPEeTb BO3MOXHOCTb
BHECEHUS1 [OOPOBOSbHBIX B3HOCOB C LiENbi0 AOMNOMHEHUS UMeloLwmnxcs GroaxkeT-
HbIX CPEeACTB.
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ANNEX |

RESULTS FRAMEWORK AND COSTING

EXPECTED EXPECTED COSTING COSTING
ACCOMPLISHMENTS ACCOMPLISHMENTS R PHASE Il
STRATEGIC RESULTS PHASE | PHASE Il (provisional)
Streamlined & re-aligned Financial
sructures that 8 Management & Leadership skills Corporate services r::e'zln?e”;[’;:d Website Governance
structures that are more accountability enhanced revisited & reconfigured 9 o reviewed and adapted
effective and accountable strengthened optimize
$ 438,000 $ 109,000 S 547,000 $ 100,000
Transparency Portal Constituency
Improved & sharpened Skills developed for all  revised to reflect Relationship Structured financing Harmonized and
resource mobilization staff in the area of structured financing = Management System dialogue approach  simplified project/donor
processes and strategies; resource mobilization | dialogue and review of | (CRM) developed and developed reporting
reporting modalities* implemented
$ 98,000 $ S 998,000
Director of Field
Offices enabled to Communities of
Realigned programming in better position Practices and new
UNESCO in UNCT joint | knowledge-sharing
support of Agenda 2030 initiatives & enhanced  tools developed and
programmatic actively applied
contribution A2030
$ 547,000 $ 400,000 $ 947,000
i Modalities for Strengthened
Sharpened delivery modal emeroeney tansition  OPerational response in Review of Adapted tools
and appropriate e owod ang | humanitarian crises  implementation trends  and guidelines
mechanisms/tools aeten including through rapid = and issues in the field  for the field
! temporary deployment
$ 1,500,000
Improved operational Document and Internal Tools for Generic Job Profiles
o . multimedia created for more
modalities & streamlined work increased productivity
management developed and applied efficient recruitment
processes optimized =lope pplie process
$ 500,000 $ 109,000 $ 609,000
Core UNESCO
forma Progra le
e mrove | usiness continuiy | management | Decenalized
Improved program/project prove s% Y 9 Evaluation network
A programme and disaster recovery  strengthened, etabliahod and
management & Risk mitigation management and ensured programming gender
trained
delivery resdesigned mainstreamed
&
S 3120000 $ 350,000 $ 449,000 | $ 200,000 $ 4,119,000
blue =KMI & IT Plan GRAND TOTAL $ 7,220,000 $ 1,600,000

green =Training Plan
* costing part of CRM project PHASE | PHASE Il
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ANNEX I

INVEST FOR EFFICIENT DELIVERY:
LEARNING AND DEVELOPMENT INITIATIVES

Background

1. The Learning and Development plan presented in this document consists of seven key
areas for learning initiatives, related to:

e Resource Mobilization

o Professional Competencies for Programme Delivery

e Management and Accountability

o Programme Delivery at Country Level within the United Nations system
e Leadership

e Corporate Applications and IT tools

e Strengthening UNESCO'’s Decentralized Evaluation Function
2.  The order shown above reflects the priorities established.

3. In 197 EX/5 Part IV INF.2 the cost of delivering these initiatives was estimated at
$1.53 million.?® However, on further consultation and analysis, further needs have been iden-
tified under learning initiative 4, “Enhance Programme Delivery at Country Level with the UN
System” and an additional learning initiative 7, “Strengthening UNESCO'’s Decentralised Eval-
uation Function” The overall estimated cost therefore now stands at US$ 1.95 million. The
increase of $420K is to allow for specific capacity-building to better prepare field offices to
respond to the implementation of the sustainable development goals and to better cooperate
with the United Nations at country level, and to establish an operational Evaluation Focal Point
network.

4, HRM has liaised with the relevant Sectors and Bureaux to identify the elements to be
included in this fully-developed plan.

5.  The learning initiatives described in this document do not represent the entirety of the
initiatives planned by HRM for the period 2016-2017. Other initiatives which do not require a
centralised training budget will continue to be rolled-out and promoted, such as the induction
programme for newcomers, language lessons, career support and coaching, facilitation of de-
velopment and team building activities, and the identification and dissemination of online learn-
ing resources such as MOOCs?* and other quality, free, online resources. Training for manag-
ers on competency-based interviewing will also be launched, along with a pilot mentoring pro-
gramme. HRM also provides ad hoc assistance and advice to Sectors/Bureaux on learning
and development issues.

23 €1.4 million converted at the exchange rate at 1 January 2016.
24 A MOOC is a massive open online course that is aimed at unlimited participation and open access via the web..
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6.  Thisdocumentis in two parts. Part | provides an overview of the general learning strategy
and implementation approach which will be applied across all learning initiatives. Part Il ad-
dresses each of the learning initiatives in turn, giving further information on context, strategy,
learning objectives and expected gains.

PART I: OVERVIEW

Context

UNESCO'’s regular budget for learning and development ended in 2011. Since then, staff have
received no, or very little, formalized, structured training.

The Organization has an online Learning Management System which contains training mate-
rials. While some of the resources on this platform were designed specifically for UNESCO,
others were provided by other United Nations agencies, and consequently are not fully com-
patible with the UNESCO environment. Many learning materials are in need of review and
updating, and there are gaps in the subject matters covered.

The aim is therefore to provide a range of relevant learning opportunities and materials that
will ensure that the UNESCO workforce has the necessary skills, knowledge and competency-
base to effectively deliver the sustainable development goals.

Under a separate initiative, HRM is currently developing a Competency Framework, defined
as “an inventory of knowledge, skills abilities and behaviours that lead to excellence on the
job”. The learning initiatives in this plan and the Competency Framework will be mutually sup-
portive.

The proposed Framework outlines four
values, seven core competencies and six i
managerial competencies, which are es-
sential to excellence and signal the types
of behaviours that are valued and ex-
pected within the Organization. The val-
ues underpin the entire Framework, being
the shared principles that should guide all
staff, regardless of level, in their actions.
For each value and competency, a defini-
tion and positive indicators are provided.
The values and competencies provide a
common language for how staff work.
Functional and technical competencies,
specific to individual roles, are not cov-
ered by the Framework. They are identi-
fied in vacancy notices and job descrip-
tions.

UNESCO Competency Framework

Leam « Develop « Excel

Each learning initiative in this proposal has been mapped to at least one indicator within each
of the values and competencies, with only a few exceptions. In addition to the learning and
development component, the Framework will provide a basis for other HR practices, such as
job descriptions and profiles, recruitment and performance management.

Staff will be provided with tools to assist in identifying competency-related learning needs and
to understand how each learning initiative relates to competency development. Staff and their
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managers will also be encouraged to explore other forms of learning, in addition to those pre-
sented under this proposal, to improve core and managerial competencies, and embed the
values in their daily work.

Strategy for Learning Initiatives under Invest for Efficient Delivery

The learning initiatives are all interrelated but separated into their component parts here in
order to prioritise the activities given limited human and financial resources. The core purpose
of the entire learning plan is to improve programme design and delivery.

HRM endeavours to work closely with colleagues in the Sectors and Bureaux, to ensure that
the respective process owners are consulted on content and strategy of HRM-initiated learn-
ing; and also to ensure that these initiatives build on existing practices, resources and experi-
ences in the Organization. In addition to informal contact with colleagues throughout the Sec-
retariat, in May 2015 HRM launched a Learning Steering Board. One of the outcomes of the
first meeting was to identify learning needs and prioritize them, as reflected in the learning
initiatives presented in document 197 EX/5.INF.2. Sub-working groups are emerging, to work
on formalizing content for the individual learning initiatives, to avoid duplication and contradic-
tion of approaches and key messages, and also to ensure that all content is covered. The
exact timing of developing the learning initiatives will be adapted in agreement with the relevant
stakeholders, to ensure that the learning projects do not hinder programme delivery.

The Learning Strategy is built not only on learning and development best practices, but also
on the experiences of other international organizations, and lessons learned from within
UNESCO itself — either from evaluating the impact of past learning initiatives, or through con-
sidering the impact of an absence of training.

The Learning Strategy is built around the principle of flexible, learner-driven development, en-
abling access to quality online asynchronous materials at a time when needed by learners,
backed-up by access to experts to further embed the learning and encourage engagement
around social interactions.

The approach is pragmatic, taking into account the how, when and why of people identifying
their own learning needs, and/or how those learning needs may be identified by their supervi-
sors; and the learning modalities which then best meet these identified needs. Underpinned
by principles of learning efficiency, the approach is based on:

o Bite-sized learning: material is broken down into a manageable format, so that staff
members can easily access the specific elements that they need.

e Just-in-time access: staff can access information about the essential aspects of the
topics at the precise moment when they need it.

e Social learning: encouraging engagement with the learning process through discus-
sion, and giving and receiving feedback not only via the subject-matter expert(s), but
also with other colleagues.

This will be achieved as follows:

e Blended learning: i.e. a combination of face-to-face, webinars and on-line, asynchro-
nous learning. This blended approach is also used by the United Nations System Staff
College (UNSSC) to maintain the benefits of classroom-based learning, while reach-
ing a geographically-dispersed audience at reduced cost.
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Flipped classroom: maximizing the available contact time with a “live” trainer (whether
face-to-face or via webinar) by providing input on underpinning principles through
asynchronous, digital learning (such as e-learning, videos and podcasts).

Regular, short contact time with trainers. For example, a one-hour webinar “clinic”,
tackling a specific topic or looking at an example. These can be recorded, to build up
a library of resources.

Focal points in the regions: equipped with facilitation skills through train-the-trainer
workshops. Since training is not the core activity of these focal points, their input will
concentrate on building on the digital learning, through the use of case studies and
peer-learning, while being respectful of demands on their time.

Building on existing in-house resources (existing training materials and/or expertise),
and, where practicable, on the resources and experience of other United Nations
agencies or international organizations.

External classroom training when this is the only option for acquiring the required
competencies.

To encourage learners to engage with the material prior to planned contact sessions with fa-

cilitators,
learning

HRM recommends a MOOC roll-out approach where appropriate, i.e. a structured
path using the digital materials over a set number of weeks, with email updates and

reminders and access to an online discussion, to create a learning cohort. This encourages

learners

to engage with the content, rather than simply consuming it.

The live sessions will be delivered either face-to-face or via webinar.

The current challenges are therefore to:

(i)

(if)
(iii)

ensure that the learning materials are as complete as possible, by developing and
adding to them

curate the material to ensure logical structure and flow

provide a structured learning path through the material, while nevertheless allowing
flexibility, so that learners can identify and source targeted topics, when needed

(iv) create a culture in which staff want to learn and seek out training and development

opportunities

The proposed investment in training for the 2016-2017 biennium will lay the foundations for
moving to a different learning strategy in the future. Many organizations are now implementing
a 70:20:10 approach, where:

70% of learning comes from on-the-job experience and practice, to provide in-context
learning which moves at the speed of the organization

20% of learning comes through other people, such as from networks, conversations,
and seeking input

10% of learning from formal learning programmes
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In the 70:20:10 model, the 10% has to be supported by a financial budget and time for staff
away from their work, while the 70% and 20% needs to be supported by managers having
coaching and mentoring skills and the flexibility to provide exposure to new practices

To implement this kind of learning however, requires a strong base of knowledge and skills, to
ensure that learners can benefit from on-the-job experiences, and that there is a critical mass
of other colleagues to learn from, who have acquired the necessary skills and knowledge in a
structured manner.

The learning initiatives proposed under the “Invest for Efficient Delivery” Plan will establish a
culture of learning and get skills up to speed, after a hiatus of four years with an absence of
sustained and structured learning. Through facilitating and nurturing learner cohorts, a by-
product of communities of practice will emerge, with a reliable knowledge base, who can coach
and train other colleagues, especially newcomers.

Implementation

As the plan is implemented, the content and approach of learning initiatives may be moderately
adapted based on evaluation and impact of the learning initiatives delivered earlier on in the
plan. The design and roll-out plan is therefore an iterative process, to remain responsive and
reactive to feedback, and adapt to other initiatives.

HRM is mindful of the amount of time required by staff to participate in learning and develop-
ment, whatever the mode of delivery. Targets will therefore be adjusted in response to feed-
back from learners and their supervisors, in terms of the demands on their time, to maintain a
reasonable balance. It is also envisaged to modify the Learning policy to include a mandatory
component of learning time.

The communication plan around the learning initiatives is not part of this present document but
is a key part of the success. While some training will be compulsory (see table below), espe-
cially in the early months for newcomers, the intention is to create a learning culture, in which
HRM “pushes” certain modules, but there is also “pull” from staff, requesting access to and
participation in training. This will be facilitated by early-adopters, or champions, for some train-
ing, and through creating a critical mass of staff who have learned and benefited from the
training in other areas.

Staff members on fixed-term and PA contracts are the priority population for the learning initi-
atives. However, in most instances there will be no limit to capacity, notably for e-learning and
webinars, and so learning initiatives can be made available to staff holding other contract types.

The tables below provide a high-level overview of the training to be offered by population and
an indication of the numbers concerned, by headcount. In most cases, specific modules within
each of the learning themes will be targeted for each population. Obligatory learning is appli-
cable for the 2016-2017 biennium. Other priorities will be established for subsequent years,
based on evaluations of outcomes, and shifting priorities, to ensure the learning and develop-
ment offer continues to meet and anticipate the Organization's needs, and that staff remain
engaged in learning.

Field and Headquarters staff

Programme Administrative

Managers Specialists Support Staff Officers

Personal security | Obligatory
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Ethics Obligatory

IT Security Obligatory

ZR;tis(;)#rce Mobili- Obligatory Obligatory Obligatory Obligatory
Programme/pro- Core modules | Core modules Core modules

. . . . Offered
ject management | obligatory obligatory obligatory

s(,:lgllrg munication Offered Offered Offered Offered
Isr:(ti«ﬁ;personal Offered Offered Offered Offered
Gender main- Obligatory Obligatory Offered Offered

streaming

Management and
accountability cul-

Core modules

Core modules

Core modules

Core modules

ture obligatory obligatory obligatory obligatory
Programme ge- | ofiered
level within the | (© S"i'etf:ted
United Nations IEOI%U s;f_lon N
system ield offices)
. : Offered
Leadership skills (P4 & above)
IT tools Offered Offered Offered Offered
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Headcount : Regular Programme & Extrabudgetary

1. Total UNESCO staff

HQ/IEP 560 51% - - 508  46% 1105
Field/Inst 40 4% 370 36% 146 14% 472  46% 1028
TOTAL 77 4% 930 43% 146 7% 980  46% 2133
2. Staff - Programme Sectors (ED, Cl, CLT, SHS and SC)
HQ/IEP 19 4% 322 63% - - 168 33% 509
Field/Inst 12 2% 306 47% 133 20% 202 31% 653
TOTAL 31 3% 628  54% 133 11% 370 32% 1162
3. Staff - non-programme sectors
HQ/IEP 238 40% - - 340 57% 596
Field/Inst 28 7% 64 17% 13 3% 270 72% 375
TOTAL 46 5% 302 31% 13 1% 610 63% 971

As of 31 January 2016

Impact and Evaluation

The Executive Board decision contains the request to include “... the possible efficiency and
effectiveness gains”.

Learning and development initiatives for a knowledge-based workforce such as UNESCO'’s do
not lend themselves to obvious quantitative evaluation in monetary terms. However, the inten-
tion is to use a widely-recognized method of evaluating the impact of learning initiatives,
namely the Kirkpatrick Model™. This model provides for four levels at which learning activities
may be evaluated and also serves as a structure for the design of learning activities — working
back from the desired learning outcomes, to identify the activities and approach best adapted
to achieve those aims.

Level
Level 1: Reaction

Aspect Types of questions asked

Extent of learner satisfac- | Do participants find this training
tion with the learning initia- | useful and interesting?

tive. Are participants actively in-
volved in and contributing to the
learning experience?

Level 2: Learning Extent to which partici-

pants acquire the intended

Do the participants acquire the
intended skills and knowledge?

Do participants believe that they
can implement these new skills
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knowledge, skills, atti-
tudes, confidence and
commitment.

and knowledge in the work-
place?

Do participants believe that im-
plementing the skills and
knowledge will be worthwhile
(motivation)?

Do participants intend to imple-
ment the skills and knowledge
in the workplace?

Level 3: Behaviour

Extent to which patrtici-
pants will use or apply
what they learned in train-
ing on the job.

Are participants applying the
learning in the workplace? To
what extent?

Level 4: Results

Extent to which the applied
learning has an impact on

What are the measurable, ob-
servable or perceived impacts

the organization. (e.g. time saved, increased mo-
tivation, fewer errors, improved

quality)?

The possible impact of learning can be identified in two ways, which also inform the training
design:

(i) Where ad hoc or pilot sessions have been delivered within the past two years,
gualitative and quantitative feedback on the outcomes of the learning can be gath-
ered from a sample of the participants.

(i)  Where the proposed learning initiative is new, or there are no past sessions which
can be reasonably used to determine effectiveness, the expected gains can be
determined through assessing the “gap” in terms of knowledge, skills or perfor-
mance which needs to be bridged in order to meet the required level. This “gap”
analysis is also used as a complement to the feedback obtained from method (i),
above.

Efficiency and effectiveness gains may fall into those considered “soft” business measures
(such as motivation, engagement, and turnover intention) or “hard” measures (time, error-rate).

Evaluation at Level 1 of the Kirkpatrick Model™ is usually carried out immediately after the
learning activity, while the other levels of evaluation are carried out over a timeframe which is
appropriate for the type of outcomes expected from the learning activity. It should be noted
that evaluation at Levels 1 to 3 in the above table can be carried out without placing significant
burden on stakeholders. Techniques (both pre- and post-learning) include focus groups, inter-
views, action plans, and questionnaires, with input from participants and other stakeholders
(supervisors, colleagues in other teams etc.). However, the learning of some skills, notably soft
skills and management or leadership skills, cannot be fully evaluated at Level 3 without the
introduction of tools such as 360° feedback.

Assessing the impact of any one learning initiative at Level 4 with any degree of accuracy
requires the ability to attribute causality by isolating the effects of any given learning initiative
from other learning initiatives and from any other factors which may influence the metrics under
examination. This may not always be practicable, given the intention to roll-out several learning
initiatives in quick succession and/or simultaneously. However, each training module will have
clear goals indicating expected impact, determined through the final needs analysis. For ex-
ample, learning initiatives on resource mobilization are expected to result in an increase in
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extrabudgetary resources, and programme management will be improved in terms of key indi-
cators such as management of variables. Reports of the Internal Oversight Service (I0S) have
highlighted the need for training in many of the topics covered in this proposal, including re-
source mobilization and financial management procedures.

Assessment of the process of designing, developing, piloting, implementing and evaluating the
learning initiatives will also take place at key milestones, and the lessons learned incorporated
into the subsequent phases.

The learning initiatives presented in this plan are required not only to achieve an intended
improvement in performance, but also to maintain the status quo, or even in some areas to
avoid a downward turn in performance and loss of competitive edge.

PART Il: LEARNING INITIATIVES

1. Improve Resource Mobilization
Key Contacts BSP; KMI
Budget requested $98K

Introduction

Resource mobilization is the highest priority to be addressed. Although in theory part of the
broader topic of effective programme delivery (see below), the issue of resource mobilization
requires separate treatment, given its current importance. The October 2015 “Audit of
UNESCO'’s Resource Mobilisation Strategy and Framework” by 10S identified the necessity
for a “knowledge centre”, including “training toolkits” and states that “...investment in skills
development and a management system for constituency relationships will improve engage-
ment with donors”. The Invest for Efficient Delivery document 197 EX/5 Part IV (D) includes a
Constituent Relationship Management (CRM) proposal by KMI, who will manage the training
for staff on using the tool.

Staff responsible for raising funds for programmes and projects must understand the strategic
niches where their Unit/Sector/field office can offer a clear added-value to potential donors.
They should also understand principles and rules related to extrabudgetary funding. They need
to develop the skills required to identify the potential interest of donors, and draft engaging and
compelling project proposals which appeal to them. They must present these and other com-
munications in the appropriate terms for the target audience, constructing arguments from the
point of view of the interlocutor.

This learning initiative provides training on resource mobilization, which is underpinned by re-
sults-based management and its budget component, results-based budgeting, to a wide audi-
ence, with flexibility in learning modalities and access to key training materials at a time when
the individual learner needs it.

Learning Objectives

The overall learning objectives are for staff to:
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¢ understand the main steps in the resource mobilization process
¢ develop the skills required to generate engaging project proposals
e master the processes involved in resource mobilization

Specific learning objectives will be refined for each e-learning module and live session.

Targets

The target learning population covers all those involved in programme activities. Programme
specialists are the priority audience, but nevertheless it is important for all those involved in, or
potentially involved in, resource mobilization and project design to have at least some under-
standing of the methods and procedures.

The expectation is that at least two programme specialists and one support staff in each field
office will complete the online learning within 12 months of the programme launch and that
70% of programme staff will have completed the online training and attended at least one
webinar or face-to-face session, by the end of 2017. For newly recruited programme specialists
the resource mobilization and results-based management e-learning package will become part
of the learning path.

D 70% P 70% | NO 70% G 70% | Total 100% | Total 70%
HQ/IEP 19 13| 322 225 - - 168 118 509 356
Field/Inst 12 8| 306 214| 133 93| 202 141 653 456
TOTAL 31 21| 628 439| 133 93| 370 259 1162 812

Content overview

BSP has developed learning materials for delivery at face-to-face workshop sessions both at
Headquarters and in the field, in collaboration with BFM. These sessions started in 2011 and
have been delivered on an ad hoc basis since then, when funds have allowed. The most recent
workshop was delivered in Addis Ababa, in 2015. However, a lack of funds prevents the team
from putting in place a sustainable learning and development strategy.

The intention is to broaden the existing materials, building on current content, around the
themes of:

e the context for resource mobilization at UNESCO

e proposal preparation, project design, and monitoring and reporting in line with the
results-based management approach

e entry points to cooperation and partnerships
e engaging with donors (including structure and format of proposals)

e understanding internal processes
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At each stage, emphasis is placed on the importance of the learner understanding the view-
point of the individual donors and adapting their approach and communications to take into
account their varied specificities and interests.

Learning Strategy and Planning

As mentioned above, BSP has delivered training workshops at Headquarters and in the field.
The face-to-face sessions delivered to date were a highly-valuable stage of piloting the mate-
rials and learners’ reactions to them.

To benefit more from the expertise outside Headquarters and respond to the needs identified
by the Learning Steering Board, Focal Points in the regions will be identified, and equipped
with facilitation skills through train-the-trainer workshops. These Focal Points may also be in-
vited to occasionally lead webinars on specific topics within their areas of expertise and expe-
rience.

The high-level project planning is as follows:

1. Resource Mobllisation 2018 2017

Finalize content of e-learming modules
Develop test and finalize e-learming modules
Train-the-Trainer for local focal points
Implementaiton of learning packages

Efficiency and Effectiveness Gains

The requirements for training on resource mobilization and results-based management are
documented in the draft resource mobilization strategy for 2016-2017 (197 EX/5 Part IV Add.),
and are key to achieving the expected results for engagement with different categories of do-
nors set out therein:

¢ More effective and consistent approach to resource mobilization

e Improved management of donor interaction and information

o Better understanding of the internal clearance procedure

¢ More coherent use of tools

¢ Expanded donor and partnerships base, and an increase in the amount of resources
mobilized
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2: Enhance Professional Competencies for Programme Delivery

Key Contacts BSP; CI; ERI; KMI;
ODGI/GE
Budget requested $449K

Introduction

The entire training proposition under the Invest for Efficient Delivery plan is aimed at improving
programme delivery through increased efficiency and impact. However, the activities in this
learning initiative 2 are aimed at developing those skills which have direct bearing on the out-
comes of programme delivery, addressing the programme/project lifecycle, gender main-
streaming, communication and also “soft” interpersonal skills.

This learning initiative is presented in three sub-sections, namely (a) Programme/project man-
agement; (b) Communication and interpersonal skills; and (c) Gender Equality and Gender
Mainstreaming.

(@) Programme /project management

Introduction

These skills lie at the heart of efficient programme delivery. Staff should understand the prin-
ciples of designing, implementing, monitoring and evaluating a programme in UNESCO, within
the context of the Organization’s programme and budget cycles, and underpinned by results-
based management and results-based budgeting. This learning initiative also aims to ensure
that staff have a project management mindset, a common language and approach, and mas-
tery of a range of project management tools.

Workshops will be developed, in particular in consultation with BSP, to build knowledge and
understanding of programme design, implementation, monitoring and evaluation within
UNESCO. In addition, pilot workshops from 2015 on proprietary project management tools will
be built on and expanded.

Learning Objectives

¢ Understand principles of budgeting for and managing a programme in UNESCO
o Apply principles of results-based budgeting and management to programmes

o Understand how to select, adapt and use project management tools

e Apply diagnostic and problem-solving skills to project management

¢ Incorporate risk and stakeholder management, and contingency planning

¢ Communicate on project results, using communication as an implementing leverage
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¢ Manage variables of time, cost, scope, risk and benefit.

e Apply monitoring and evaluation skills

Targets

This learning initiative is targeted at all those involved in designing and delivering programme
activities. Professional and support staff will be provided with adapted learning packages with
content relevant to their roles.

This learning initiative requires significant development and needs additional piloting before
roll-out. The aim is therefore to pilot the learning with one or more teams totaling at least 30
staff. Thereafter, the aim is to train 30% of staff within the first 18 months after roll-out, and the
remainder in the following 12 months.

D 30% P 30% | NO 30% G 30% | Total 100% | Total 30%
HQ/IEP 37 11 560 168 - - 508 152 1105 331
Field/Inst 40 12 370 111 146 44 472 142 1028 309
TOTAL 77 23 930 279 146 44 980 294 2133 640

Content Overview

The content will offer programme management solutions and techniques from a mixture of
recognized methodologies, so that staff can select the tools and approaches which are most
relevant for a given context. It will include themes around:

¢ Programme and budget cycles

¢ Results-based management

e Problem and needs analysis

¢ Risk analysis

e Planning

e Work structure and tools

¢ Managing change, risks and contingencies

¢ Stakeholder mapping

¢ Implementing, monitoring and evaluating

Learning Strategy and Planning

A benchmarking exercise will be carried out with other United Nations agencies to refine the
detailed structure of individual modules, and subsequently tested with programme specialists,
before development. As with the other learning initiatives, the approach will be a blend of digital
learning and live sessions.
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The learning materials will be offered at two levels: one level providing in-depth tools and tech-
niques for the professional programme staff, and a second level providing an overview of pro-
ject/programme management for support staff not directly responsible for programme delivery,
but who nevertheless would benefit substantially from understanding the approaches, termi-
nology and tools.

The high-level planning is as follows:

2016 2017

(a) Programme / project management 1(2|3|4|5|6|7|8(9]|10|11|12|1|2|3|4|5|6|7|8|9|10|11]12
Design learning content
Develop, test and finalize package
Implement learning packages

Effectiveness and Efficiency Gains

¢ Improved understanding of processes and tools
e Enhanced ability to demonstrate the expected benefits of programme delivery

(b) Communication and interpersonal skills

Introduction

Given the current climate, with increased competition for resources, communication in all its
forms was highlighted as in need of development by the members of the Learning Steering
Board. Communication is a key part of programme delivery, from the project proposal stage
through to closing, and it is important to create the appropriate balance of meeting the needs
of all stakeholders when communicating. Communication for Results is a central aspect of the
programme delivery, playing a role throughout the cycle, and not only when communicating
about impact at the end of the programme. The ever-increasing importance of online commu-
nications will also be addressed through specific modules, such as writing for the web and
social media.

Other interpersonal skills, also known as “soft skills”, require development, for example man-
aging conflicts and working in a diverse team. These are the types of skills which support the
“how” of working, which complement the hard skills or the “what” addressed elsewhere in this
plan.

Learning Objectives

o Develop skills to formulate and adapt messages appropriately for the mode of com-
munication, content and target population

o Improve writing skills, including generating ideas, revising and editing

o Develop a range of interpersonal skills, to facilitate working and improve programme
delivery
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Targets

Ultimately, the entire staff population will participate in one or more of the learning modules
proposed in this section. Given the volume of learning which will be offered to staff under Invest
for Efficient Delivery, and the fact that some of the learning is obligatory (see page 4), most of
the topics covered in this section will be promoted under the Competency Framework project.
Staff will be invited to select the training modules most suited to them during conversations
with their supervisors, and/or on the basis of self-analysis. Tools will be provided to assist
supervisors and staff in identifying training needs.

The writing skills will be “pushed” to staff on a targeted basis in the first stages, as part of the
roll-out of the resource mobilization and results-based management training. The targets are
of at least two programme staff and one support staff in each field office to have completed the
online learning within 12 months of the programme launch and 70% of programme staff to
have completed the online training by the end of 2017.

D 70% P 70% | NO 70% G 70% | Total 100% | Total 70%
HQ/IEP 19 13| 322 225 - - 168 118 509 356
Field/Inst 12 8| 306 214| 133 93| 202 141 653 456
TOTAL 31 21| 628 439| 133 93| 370 259 1162 812

Content Overview

The communication training will include:

e Advocacy

e OQutreach

e Social Media

e Writing skills

e Communicating for Results

¢ Communicating with the Media
Training on interpersonal skills includes content on:

e Decision-making

¢ Problem solving

¢ Emotional Intelligence

e Conflict Management

e Motivating Others

¢ Influencing

¢ Working with Diversity
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Learning Strategy and Planning

This section of the learning plan is the largest. Mindful of the demands on the time of staff who
will be invited or obliged to participate in learning and development, this section will be further
broken down into its component parts. Priority will be given to developing writing skills and
communicating for results.

ERI has developed and delivered ad hoc training sessions on subjects such as web commu-
nication, social media and publication policy. The content from these sessions will be devel-
oped to reach a wider audience on a more sustained basis. The Organization also has a series
of learning modules in “soft” skills. These were developed for face-to-face sessions. Some will
be converted to e-learning, supplemented by regular webinar sessions and encourage learners
to engage. For other topics, it is less costly to purchase e-learning licenses of off-the-shelf-
packages, so this option will be selected where the content is of equivalent quality and rele-
vance.

The high-level project planning is as follows:

2016 2017

(b) Communication and interpersonal skills 1(2|3|4|5|6|7|8[9]|10|11|12|1|2|3|4|5|6|7|8|9]|10|11]12
Select providers for programme development
Develop, test and finalize learning packages
Implement learning packages

Effectiveness and Efficiency Gains

o Enhanced skills in communicating with all stakeholders, throughout the programme
life-cycle, through choosing the optimum mode of communication, content and style

o Broadened range of skills and tools to call on, to improve the “how” work is carried
out

(c) Gender Equality and Gender Mainstreaming

Introduction

Gender equality is one of two global priorities for UNESCO and as such, central to its program-
ming and activities in all Major Programmes as well as in the Secretariat. In order to achieve
concrete and sustainable results across all its field of competence, the Organization ensures
that a gender equality perspective is reflected throughout its work through a two-pronged ap-
proach: (i) gender mainstreaming in all programmes and activities; and (ii) gender-specific pro-
gramming.

To embed Gender equality considerations in all parts of the Organization’s work, capacity de-
velopment on the methodology for gender mainstreaming (which is also a common methodol-
ogy for all United Nations agencies) is mandatory for all professional staff in all Sectors, central
services, field offices and institutes/centres. However, given recent financial constraints, this
training has not been delivered in the last two biennia as necessary. Within the context of this
plan, existing training materials, modules and platforms will be updated, further developed and
implemented.
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Learning Objectives

¢ Improve staff understanding of gender equality concepts and gender equality issues
in relation to all UNESCO's fields of competence.

o Ensure that staff are familiar with the methodology for gender mainstreaming and el-
ements of gender analysis — as well as gender-specific programming — across all of
UNESCO'’s Major Programmes and capable of full and efficient integration of gender-
equality considerations into programme design and programme implementation, pol-
icy advice, advocacy, research, normative and standard setting, capacity develop-
ment, monitoring and evaluation activities.

o Enhance the capacities of staff to achieve all internationally-agreed development
goals, including gender-specific ones.

Targets

Gender equality training at UNESCO has been compulsory for all professional staff since No-
vember 2005. A more detailed and deeper Gender Equality training is required for members
of UNESCO’s Gender Focal Point Network.

For Gender Focal Points, the target is to update skills for 100% of the population by mid-2017,
and to deliver the core training module to all new Gender Focal Points (appointed since the
most recent training) within the same timeframe. The obligatory e-learning is planned for de-
livery in the third quarter of 2017, with a target of 70% take-up rate among Professional staff
within the first 12 months of launch. Subsequently, the aim is for newly-appointed staff to com-
plete the obligatory e-learning modules within three months of joining the Organization, with a
70% target take-up rate.

Gender focal points

HQ 24
Field/Inst 58
TOTAL 82

D 70% P 70% | NO 70% | Total 100% | Total 70%

HQ/IEP 37 26 560 392 - - 597 418
Field/Inst 40 28 370 259 146 102 556 389
TOTAL 77 54 930 651 146 102 1153 807

Content Overview

o Understanding gender equality and how it is embedded in various parts of the pro-
gramming lifecycle, from planning, to implementing, monitoring and evaluation as well
as in the Secretariat

¢ The methodology of gender mainstreaming, of gender-specific training and the steps
in conducting gender analysis
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¢ Skills for advocacy to promote gender equality

Learning Strategy and Planning

The learning and development offer for Gender currently exists as:

(i) E-learning; seven e-learning modules covering essential information on gender
equality concepts and the methodology of gender mainstreaming

(i)  Classroom-based training for Gender Focal Points

(i)  Classroom-based training for all management and programme staff, both at Head-
guarters and in the field offices and Institutes

(iv) On-demand training (known as Gender Clinics), either classroom-based or via
Skype webinars

The e-learning is currently made available to staff on a web-based platform, but is out of date
in terms of look-feel and navigation. Some content also needs to be updated. Providing e-
learning with a contemporary feel and content, accompanied by an appropriately engaging
communication campaign, will mean that this learning can realistically be made obligatory for
all Professional staff, and made available for all other staff.

Training in field offices for programming staff as well as for new Gender Focal Points is cur-
rently delivered only when ODG/GE staff are on mission. There is therefore an absence of a
systematic, structured and sustained approach both to training staff of field offices and insti-
tutes and Gender Focal Points and to updating skills and knowledge of those in situ.

While it would be preferable to bring together all Gender Focal Points for face-to-face training,
limited funds will probably not make this possible. It is therefore anticipated that Gender Focal
Points will be trained through a series of regional workshops and webinars. Train-the-trainer
workshops will be implemented, so that Gender Focal Points are better equipped to deliver
information and training sessions in their own field offices or regions.

On-demand training, (Gender Clinics) on specific aspects of Priority Gender Equality, at the
request of programme staff and teams on specific issues, will continue to be delivered by
ODG/GE staff in the current format at no direct cost.

The high-level planning is as follows:

2016 2017

(c) Gender Equality 112|3|4|5|6|7|8|9]|10(11(12|]1(2|3|4|5|6|7(8|9|10]|11]12
Update content for e-learning modules
Develop, test and finalize e-learning modules
Implement learning package
Implement training for Gender focal points

Effectiveness and Efficiency Gains

o Improved staff understanding of gender equality concepts and methodology for gen-
der mainstreaming in all UNESCO domains and thus improved promotion of gender
equality as global priority across all its fields of competence
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e Ensured integration of gender equality and women’s empowerment considerations in
all the phases of programme work — programme design, implementation, monitoring
and evaluation

o Improved staff capacities for generating possible extrabudgetary funding through em-
bedding gender elements in project proposals

3.  Strengthen the Management and Accountability Culture

Key Contacts BFM: BSP; HRM

Budget requested $438K

Introduction

The Organization has in place robust mechanisms for managing the Organization’s financial
resources. The success of these mechanisms lies in nurturing a culture of accountability, and
ensuring that staff have the required skills and understanding of the tools and processes. As
mentioned above in learning initiative 1 (Improve Resource Mobilization), BFM has piloted
face-to-face workshops in the field offices and at Headquarters, on key financial management
topics. During these workshops, participants and facilitators identified a need to include training
packages and information on various HR processes, especially where there are delegated
responsibilities.

Managers and supervisors have a key role to play in nurturing the culture of accountability and
a positive, engaging, ethical working environment, within the HR management framework.
Management skills are required not only by those in the traditional, recognized supervisory
roles as staff at all levels may be supervising the work of others, such as external consultants,
service contract holders, interns, and JPOs. While management skills can be learnt on-the-
job, the risks engendered in this approach are significant. The Organization would therefore
benefit from a structured approach to assisting supervisors in obtaining and developing the
skills required in a safe environment.

Learning Objectives

The learning objectives for strengthening financial and management accountability are for
learners to:

¢ Understand the rules and processes in place to ensure appropriate management of
the Organization’s resources, both financial and human

o Further implement a results-based management approach to programmes and activ-
ities

e Act in keeping with rules and procedures, taking into account the role of each actor
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e Improve the decision-making process, where choices can be made over different
courses of action

o Develop management skills to more effectively supervise, guide and coach the Or-
ganization’s human resources

e Cultivate a coaching culture
Both financial and management accountability also carry an ethical dimension, which ad-

dresses the “how” as well as the “what” of actions. This is underpinned by the obligatory ethics
training, for all staff, with both e-learning and face-to-face components.

Targets

The learning population for the financial management part of the initiative includes managers,
programme specialists and Administrative Officers, each with specific roles to play in the pro-
cesses of managing the financial resources. If funds can be identified, the face-to-face work-
shops delivered by BFM (in coordination with BSP), will be further rolled-out to Asia and Latin
America. It is not intended to fund these workshops under the present plan, but instead to
develop e-learning packages and webinar materials. At Headquarters, the programme spe-
cialists will be the initial target population, with the aim of 30% of this population to have com-
pleted at least two learning modules within 18 months of the launch. In agreement with BFM,
the e-learning development phase will start after the anticipated roll-out of workshops to Asia
and Latin America (i.e. fourth quarter of 2016), at which point specific targets for the remaining
learning population in field offices will be finalized.

D 30% P 30% | NO 30% G 30% | Total 100% | Total 30%

HQ/IEP 19 6| 322 97| - - 168 50 509 153

For the regions which have benefited from face-to-face training, the aim is for local supervisors
to guide newcomers to the learning modules at the appropriate time.

In terms of general management accountability, the target group includes staff in posts which
carry a clearly-identified supervisory component, and other staff who supervise or are account-
able for the work of others by virtue of their job content. Given the range of learning opportu-
nities which will become available to staff at all levels, the target is to pilot a minimum of two
modules with 30 supervisors within the first six months of developing this unit. The full-scale
roll-out is planned for the fourth quarter of 2017.

Learning Strategy and Planning

The face-to-face workshops delivered by BFM provide a base for e-learning modules to be
developed. These will be targeted according to the various roles of staff within the financial
management process (e.g. Manager, Administrative Officer, Programme Specialist, certifying
officers).

BFM has identified specific topics which would lend themselves to being the subject of follow-
up webinars, and these will be further refined based on feedback and assessment of the face-
to-face workshops.
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HRM will develop specific modules for the various human resources activities to be carried out
by the different actors. These will include modules such as recruitment, performance manage-
ment, contracting, writing job descriptions, and the supervisor's role in providing learning and
development opportunities for staff.

The Organization has bespoke materials designed for classroom-based workshops on man-
agement skills, that can be updated and then adapted to e-learning materials. Off-the-shelf
materials will be purchased where these meet the Organization’s needs and offer value for
money.

The high-level project planning is as follows:

2016 2017

3. Strengthen Management & Accountability Culture

Finalize content of management & HR modules
Develop, test and validate HR modules

Implement HR & off-the-shelf management modules
Finalize content of finance modules

Develop, test and validate finance modules
Implement finance modules

Efficiency and Effectiveness Gains

¢ Improved understanding of the rules and processes, the ability to apply them to a
range of situations and contexts, including unpredictable or complex situations

e Improved decision-making and problem solving, including the ethical dimensions
e Reduction in number of errors requiring intervention from BFM and/or HRM

e Improved ability to coach, motivate and inspire staff

e Enhanced staff morale and team work

o Established cohort of peers with whom management challenges can be shared and
discussed

4, Enhance Programme Delivery at Country Level within the United Nations system

Key Contacts BSP; FSC; HRM

Budget requested $547K

Introduction

The United Nations Country Teams (UNCT) plays a vital role in implementing and monitoring
United Nations projects and programmes at national level. The UNCT encompasses all the
entities of the United Nations system that carry out operational activities for development,
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emergency, recovery and transition in programme countries. It ensures inter-agency coordina-
tion and decision-making at the country level. The main purpose of the Country Team is for
individual agencies to plan and work together as part of the Resident Coordinator system, to
ensure the delivery of tangible results in support of the development agenda of the Govern-
ment.

UNESCO, as a member of the country team, must be able to:

e proactively engage in Common Country Assessment/UNDAF roll-out, identifying
UNESCO'’s programmatic contribution to UNDAF outcomes and outputs, based on
the Organization’s areas of expertise and comparative advantages

e play its role in formulating, implementing and monitoring projects and programmes at
national level, which are within UNESCO's fields of competence

To this end, the training will be twofold: (1) participation in the United Nations System Staff
College (UNSSC) intensive programme for leaders to improve their participation in common
country programming process/UNDAF and develop their skills in delivering as one and; (2)
participation in a UNESCO internal tailor made capacity building module, which focuses on the
Organization’s business model and specificities.

Learning Objectives

The learning objectives of the programme are for participants to:
¢ Build consensus and improve negotiations skills.

e Improve techniques to empower a results-driven team aligned towards a common
purpose.

e Recognize and explore new challenges in the art of communicating with partners and
media to improve the United Nations’ transmission of values and vision.

¢ Reinforce capacities for improved identification of UNESCO’s programmatic contribu-
tion in UNDAF roll-out planning processes and programmatic delivery.

¢ Enhance feedback loop and learning through exchange of information, discussion and
identification of needs between Headquarters and field office staff.

Targets

These leadership and UNDAF programmes are organized and delivered by the UNSSC on an
inter-agency basis for officials of the United Nations Country Team from around the world.
Given limited funds, priority will be given to the training of newly appointed Heads and Directors
of field offices, as well as — where applicable — to senior programme staff who may participate
in UNDAF results groups. HRM will coordinate with the Division of Field Support and Coordi-
nation to identify those who would most benefit and indicative numbers are given in the table
below:
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N°of targeted participants

D P NO Total

HQ/IEP 4 15 - 19
Field/Inst 20 40 44 104
TOTAL 24 55 44 123

UNESCO's internal segment will not be a traditional ‘training’ session, but rather serve as an
occasion for capacity-building and policy dialogue for exchange of information, briefing on re-
cent developments in United Nations reform at global, regional and country levels, implemen-
tation of 2030 Development Agenda at country level, discussion on institutional implications,
and formulation of needs, including development/improvement of dedicated tools such as the
UNESCO Country Programming Document.

Presenters will be from BSP, FSC, HRM, selected field office staff, and — depending on context
and subject matter — from relevant programme sectors, central services and outside partici-
pants.

Learning Strategy and Planning

It is intended to create a learning environment of exchange, applied skills development, expe-
rience sharing and reflection, with mechanisms to cascade to other colleagues the new
knowledge, skills and ideas gained from the programme.

The high-level project planning is as follows:

4. Enhance Programme Engagement at Country Level within 2016 2017
the UN System 1|2|3|4|5|6|7|8|9|10|11|12)1(2|3|4]|5(6|7|8|9]10 (11|12
Identify priority participants in UNSSC Programme
Design content for capacity building sessions
Implement capacity building sessions
Participation in UNSSC Programme (2017 dates TBC)

Efficiency and Effectiveness Gains

The course enables participants to build and develop a range of leadership and strategic pro-
gramming skills:

e Improved political acumen, negotiation and consensus building

e Enhanced media and communication skills

e Enhanced working relationship within the UNCT and related results groups.
o Strengthened presence of UNESCO within the UNCT

e Improved identification of UNESCO’s programmatic contribution in UNDAFs and
equivalent documents.
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5.  Strengthen Leadership Skills

Key Contacts ADGs/Directors/P-5
staff/P-4 staff

Budget requested $109K

Introduction

The Organization’s leaders must have effective leadership tools to empower, motivate and
inspire their staff, and work effectively with stakeholders at all levels, both inside and outside
the Organization.

Until 2011 there was mandatory training for all managers from P-5 and above. All new man-
agers joining the Organization at Headquarters or in field offices attended the Leadership and
Change Management Programme. The training addressed a wide range of competencies re-
quired to be an effective leader and also provided a forum to discuss their application in
UNESCO. In addition to this programme, in an effort to have gender balance in senior man-
agement positions, UNESCO also organized a Leadership Management Programme for
Women. This programme targeted women at P-4 level, preparing them for the challenges fe-
male managers encounter in their daily work and also preparing them to be more competitive
when applying for higher positions.

Content Overview

For those new to leadership roles, the leadership programme will look at the transition from
being an excellent individual contributor to the work of the Organization, to being a leader who
inspires and motivates others. For more experienced leaders, topics will cover both “macro”
leadership challenges such as strategic vision and change management, and “micro” issues
of developing and empowering individual team members. Leaders will understand their natural
styles of leadership and communication, and how these preferences may assist or hinder them
in achieving objectives.

It is envisaged to include, where possible, a feedback element into the process and to incor-
porate personal development plans as a key aspect of the learning cycle.

Learning Strategy and Planning

With a restricted budget, the Organization’s capability to offer face-to-face training is very lim-
ited. The strategy therefore is to develop and make available small modules of training to target
specific leadership competencies and make them available on the learning platform, where
managers can access them as and when they require. These resources will include short vid-
eos and e-learning modules which will be supplemented by webinars and seminars.

Subject to the availability of additional funding, other leadership learning initiatives can be im-
plemented. The value of face-to-face training cannot be over-emphasized for this type of skill
development. The opportunity for leaders to come together and discuss leadership challenges
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and solutions is highly valuable and an effective way of helping leaders understand their own
leadership styles and possible alternatives.

The high-level planning is as follows:

2016 2017

5. Strengthen Leadership Skills

Identify potential providers for programme development
Implement participation in UN Leaders' programme
Design content for online modules

Develop, test and finalize online modules

Implement online modules

Facilitate learning cohort exchanges

For new managers/leaders with no United Nations working experience, it will be important that
they attend the United Nations Leaders Programme. This training is organized by the United
Nations Staff College for leaders within the United Nations family. Its aim is not only to reflect
on leadership approaches and their application, but also to explore some of the main global
and regional issues the United Nations is facing from multiple perspectives, as well as creating
a more unified and effective United Nations leadership culture.

Targets

The leadership programme is intended for all staff at P-5 and above level, whether new to the
leadership role or already established leaders. Specific modules and development opportuni-
ties will be targeted for the various populations.

To encourage gender equality at senior management level, “Women in Leadership” modules
will be offered to those at the level of P-4 and above.

D P-5 P-4 NO-E NO-D Total

F 15 29 72 - - 116

HQ/IEP M 21 50 61 - - 132
Total 36 79 133 - - 248

F 16 15 42 1 2 76

Field/Inst (M 24 30 65 - 4 123
Total 40 45 107 1 6 199

F 31 44 114 1 2 192

TOTAL M 45 80 126 0 4 255
Total 76 124 240 1 6 447

Efficiency and Effectiveness Gains

e A cadre of senior leaders who can effect organizational change where necessary, to
meet the challenges of delivering on the sustainable development goals

o Deepened insight into individual preferred leadership styles, and improved “toolkit” of
styles, approaches and strategies

e Improved understanding of organizational power bases, to use power to influence and
lead others in an ethical manner
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¢ Enhanced ability to communicate vision to others, to inspire and motivate

¢ A cadre of female managers with sufficient self-awareness to build on their strengths
and overcome barriers to career development

6. Maximize use of internal tools for increased productivity

Key Contacts BFM; BSP ; KMI

Budget requested $109K

Introduction

IT tools are essential to any aspects of programme delivery and there are numerous corporate
applications to be mastered, specifically tools such as Outlook, FABS and SISTER, and others
within the DUO applications.

Staff need access to training materials which can be used as a reference guide at a time when
needed. During an informal training needs analysis carried out by HRM with a small sample of
staff at the end of 2014, the need for training on the IT tools such as SISTER, purchasing and
contracting tools stood out as the most frequently occurring.

Learning Objectives

The learning objective is for staff to:

o Master the usage of the Organization’s tools to the required level for the job function

Targets

The target population includes administrative and support staff, programme specialists and
supervisors, each of whom have different objectives and roles when using the online tools.
Given the learner-driven need for training on these tools, there is no specific target in terms of
numbers of current staff to complete the training within a given timeframe. The communication
campaign will ensure that all staff are aware of the existence of the modules and how they can
be accessed. The use of key word searches will enable users to access the precise modules
they need at a given moment. For newcomers to the Organization, a learning path by job func-
tion will guide users to the required training tools.
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IT Tool N° Distinct Users*
SISTER 2663
Contract Managment 2604
Travel Plans & Claims 2173
FABS 1221
VIP 1095
B4U 512

* 13 month period to 1 February 2016

Content Overview

The content will cover only the practical aspects of how to use the tools, and not the related
business processes and procedures. Where necessary, these will be covered under the rele-
vant training initiatives of this plan, with reciprocal recommendations of other complementary
training modules which learners may find useful.

Learning Strategy and Planning

Given the demand from staff for assistance on the tools, the intention is therefore is to create
tutorial videos, which are short enough for staff to easily access specific training topics. These
will be based on a "help card" model, already piloted by KMI. It is particularly important that
each item in the training materials should focus on a specific functionality of any given tool, so
that staff can access the precise information which they need at any given moment, given the
time pressure often faced by staff when they need to perform an action in an IT tool. These
materials will be made available to staff via the learning platform and the use of them promoted
through a communication campaign.

For learners who wish to refresh skills in general, without a specific learning need in mind, the
modules will be structured around a logical progression, such as the process for making a
travel request or a creating a new contract. Tags will indicate for which population (e.g. Admin-
istrative Officers, programme specialists etc.) the training may be particularly useful.

The high-level planning is as follows:

6. Maximize use of internal tools for increased 2016 2017
productivity 112|3|4(5|6|7|8|9]|10(11(12]1(2|3|4|5|6|7(8|9|10]|11]12
Design content for tutorials
Develop, test and finalize video modules
Implement video modules

Efficiency and Effectiveness Gains

¢ Increased numbers of “digitally savvy” users within the Organization
e Improved levels of IT literacy across all learners
¢ Reduced time spent navigating corporate applications

¢ Reduced error-rate
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7. Strengthening UNESCO’s Decentralized Evaluation

Key Contacts I0S

Budget requested $200K

o The necessity to strengthen UNESCO's leadership role in its areas of competence in
the implementation of the 2030 agenda has been identified including through improv-
ing programme/project management, monitoring, reporting, evaluation; risk mitiga-
tion; as well as organizational learning.

o The present document provides further detail on the development of an Evaluation
Focal Point network in order to strengthen UNESCO'’s decentralized evaluation func-
tion.

Introduction

In these challenging times of delivering upon its mandate with a reduced regular programme
budget, UNESCO more than ever relies on extrabudgetary funding. At the same time, there is
growing competition among actors for financial resources in an increasingly complex aid land-
scape. Moreover, UNESCO donors and Governing Bodies are increasingly demanding evi-
dence of value for money and better evaluative evidence that policies and programme are
delivering results. UNESCO has been struggling to meet these demands through evaluations
of extrabudgetary projects.

The linkage between strengthening UNESCO'’s decentralized evaluation function and support-
ing and strengthening results-based management is clear. UNESCO recognizes that advanc-
ing independent inquiry through a more rigorous evaluation practice across a broader spec-
trum of UNESCO projects (i.e. extrabudgetary projects) is critical to enhancing results-based
management, promoting organizational learning and increasing transparency and accounta-
bility.

A key challenge emerging from the different 10S studies and initiatives to strengthen decen-
tralized evaluation practices has been the lack of a formal structure to ensure a more coordi-
nated approach to planning, management and reporting of decentralized evaluations. Moreo-
ver, the capacities for managing decentralized evaluations are uneven across the UNESCO
system.

In light of these challenges, and in line with the recently completed UNESCO Evaluation Policy
and the I0S Evaluation Strategy, this proposal aims to establish an operational network of
Evaluation Focal Points in the UNESCO system. This network will be coordinated by 10S and
jointly with the latter will be responsible for improving the planning and quality of decentralized
evaluations in the UNESCO system.

Learning Objectives

The overarching objective of this project is to establish an operational focal point network for
decentralized evaluation that will serve as a platform for exchange of information on the plan-
ning, implementation and reporting with regard to decentralized evaluations
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The specific learning objective is for staff to: the project aims:

¢ Enhance their capacities to plan, manage and use decentralized evaluations.

Targets

Once operational, the evaluation focal point network and the decentralized evaluations emerg-
ing from it will constitute a major contributor to supporting and advancing results-based man-
agement practices in UNESCO. The evaluative information coming from decentralized evalu-
ations will be useful to programme staff and management for programme improvements. The
decentralized evaluation will be essential inputs to periodic meta-evaluations and synthesis
reviews conducted by 10S. These evaluative exercises will also be critical to improving organ-
izational learning by feeding into the Organization’s reporting mechanisms (through the Pro-
gramme Implementation Report and Strategoc Results Report). The evaluations and synthesis
exercises will provide a more robust evidence base on programme performance which is ex-
pected to improve strategic decision-making of (senior) management in UNESCO.

Donors will benefit indirectly by obtaining more accurate, objective and evidence-based infor-
mation on how financial resources have been used and to what ends (i.e. results). UNESCOQO'’s
Governing Bodies similarly benefit by receiving more robust, evaluative evidence to inform
strategic decision-making on policy development and programme improvement e.g. via the
Strategic Results Report. On a more global level, better evaluation coverage of UNESCO’s
extrabudgetary portfolio and the wide dissemination of those reports, results and lessons
learned respond to the requirements of the International Aid Transparency Initiative (IATI)
which seeks to improve the transparency in the use of financial resources in order to increase
development effectiveness.

Content Overview

The primary content will include an evaluation management training programme to be deliv-
ered to the nominated focal points. The training will focus on key aspects in evaluation plan-
ning, management and follow-up. An updated set of UNESCO guidance materials for decen-
tralized evaluations will also be developed including, inter alia, developing Terms of Reference,
checklist on quality standards for inception reports and final reports and follow-up to evaluation
recommendations.

Learning Strategy

The core of the proposal is the delivery of a hands-on evaluation management training pro-
gramme to a selected number of Evaluation Focal Points. In order to broaden access and
reach to a maximum number of learners, all content developed for the evaluation management
training programme will be shared on line, including videos of the training sessions and guid-
ance material, as part of an e-learning module.

Efficiency and Effectiveness Gains

An operational focal point network is expected to contribute to the following expected results:

o More efficient use of resources for evaluation through improved planning and collab-
oration
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¢ Higher quality evaluations as a result of improved processes and outputs, i.e. evalu-
ation reports
o More effective use of evaluations by UNESCO staff and stakeholders

e Improved opportunities to use evaluative information in synthetic reviews at the level
of programmes, sectors and the organization as a whole.

The high-level planning is as follows:

7. Strengthening UNESCO's 2016 2017

Decentralized Evaluation Func- 112|3|4|5]|]6|7]8|9|10]11]112|1]|2]|3|4|5|6|7]8]]9]10]|11
tion

12

Update guidance material

Develop evaluation management
training material

Hold training events

Follow-up workshops

Assessment of project
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ANNEX IlI

KNOWLEDGE MANAGEMENT AND INFORMATION TECHNOLOGIES
PROPOSAL

1.  Atits 196th session, the Executive Board reviewed the Knowledge Management & Infor-
mation and Communication Technology (KM & ICT) Strategy and recognized the need for a
considerable targeted investment to fully implement it. At the 197th session, five KM & ICT
projects were proposed as part of the Invest for Efficient Delivery plan, as these investments
could not be absorbed under the 38 C/5 Regular Budget. The Executive Board approved the
initial phases of the Invest for Efficient Delivery plan, taking into account the debate. The table
below provides the estimated costs and benefits of the projects, as presented during the de-
bate.

Benefits and

. Savings
Initiatives Short description Sl s o (Us gy
(US$) Payback pe-
riod
1. Redesign core sys- | Redesign and (re)implement core 3,414,000 1,455,000/
tems UNESCO information systems to im- 2-3 years
prove programme management and
delivery
2. Ensure business Implement a secondary data centre 383,000 Risk reduction
continuity and dis- | site to allow UNESCO to recovery
aster recovery from disasters in an acceptable
timeframe
3. Implement system | Implement a Constituent Relationship 985,000 439,000/
support for resource | Management (CRM) system to im- 2-3 years
mobilization and prove resource mobilization, including
events manage- due diligence, contact and events
ment management.
4. Enhance Transpar- | Enhancement of Transparency Portal 200,000 TBD
ency Portal in context of the structured financing
dialogue and review of reporting mo-
dalities. Knowledge exchange on re-
source mobilization
. Strengthen Facilitate greater knowledge sharing 438,000 139,000/
knowledge sharing | between field offices, with Headquar- * 3 years
and collaboration in | ters and external partners; promote
the field use of Communities of Practices and
new knowledge-sharing tools.
. Improve document | Improve sustainability of documen- 547,000 146,000/
and multimedia tary/multimedia heritage and increase * 4 years
management public access

The total cost of delivering these initiatives was roughly estimated at $5,967,000, based

on a preliminary cost-benefit analysis. The estimated benefits are rough estimations based
mainly on assumptions of time savings of staff as it is expected that the implementation of
these initiatives will result in streamlined and more efficient business processes supported by
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more robust and more flexible systems. In addition benefits are expected based on better
matching the requirements of programme planning, budgeting, monitoring and reporting, as
well as those of project and donor management. These improvements could lead to cost re-
duction if legacy systems supporting similar functionalities are promptly decommissioned and
if the improvement in processing time results in a decision to reconsider the number of staff
involved in those processes. It should be clarified, however, that these initial benefits cannot
all be automatically translated into a reduction of staff and therefore costs. In most cases, the
staff time savings will release staff capacity to focus on value-adding activities. Efficiency gains
are expected in both programme and programme support sectors and will be measured.

Progress on initial phases

3. Based on the decision of the Executive Board at its 197th session (197 EX/Decision
5.1V.D), progress has been made on all of the projects, as described in more detail below. A
standard project implementation management methodology (Prince2), used by KMI, was con-
firmed as the standard methodology for the KM & ICT Projects under Invest for Efficient deliv-
ery, including reporting templates. In addition, a methodology for business benefits realization
was selected.

4, Further consultations with users and additional market research were also conducted,
allowing to refine the initial planning. Furthermore, these proposals need to be coordinated
with other initiatives taken by the Organization in the meantime, such as the Security Plan,
following the terrorist attacks in Paris in November 2015.

Project 1. Redesign core system for enhanced programme management and delivery
Objectives

To review and redesign its core systems (FABS/STEPS (based on SAP) and SISTER) in order
to address the evolving requirements of the Organization in the following areas:

e programme monitoring and evaluation — improve support to programme officers to
plan, monitor and evaluate their projects and activities by reducing the administrative
burden, facilitating reporting to Member States and donors, providing integrated dash-
boards for better follow-up of tasks and risks and allowing more controlled decentral-
ization of activities to the field offices, following the agreed accountability framework;

e analytical reporting — enhance the capability of UNESCO to cater for a wide range of
different reporting requirements such as automated/online reports and analytical
dashboards for Member States and donors, and enabling better compliance to the
International Aid Transparency Initiative (IATI) standards, so as to improve the overall
transparency of the Organization;

o fully integrate results-based budgeting practices into UNESCO's processes and sys-
tems;

e automation and simplification of manual processes and further integration of the in-
formation systems will enable enhanced forecasting and monitoring of budget alloca-
tions and revisions, and provide significant efficiency gains in administrative pro-
cessing.
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Benefits and outcomes

Benefits and

. Savings
Estimated cost (US $)/

Initiatives Short description
(US9) Payback pe-

riod

Redesign core systems Redesign and (re)implement core 3,414, 000 1,455,000/
UNESCO information systems to improve 2-3 years

programme management and delivery

5.  The expected benefits from the redesign of the core systems include both quantitative
and qualitative improvements, such as improved reporting and programme delivery, and staff
time savings due to simplification and automation of processes and integration of systems.
The initial quantitative estimate of the benefits includes the staff time savings of 360 pro-
gramme specialists (P1-P5), 119 support staff (G-6), and 20 Executive and Administrative Of-
ficers (P-5) as well as the time savings of staff working on reporting (P-3) and technical support
(P-3).

The expected outputs are:
e Documentation of redesigned processes and data sets;

¢ Implementation of newest versions of SAP public sector solution and new modules
(possibly integrating FABS and STEPS - to be reviewed);

¢ Revised version of SISTER for documents 39 C/5 and 40 C/5, with significant inte-
gration with SAP.

6. The expected outcomes from the redesign of the core systems project are:

¢ an integrated and harmonized system and streamlined business processed respond-
ing to the business needs and requirements and allowing a more efficient way of
working;

e an improved setup of the organizational structure and master data representing the
relevant objects for UNESCO which results in more flexible reporting;

¢ an enlarged and enriched data warehouse providing more information to senior man-
agement and project managers, which will lead to better decision-making.

Planning and status

7.  Atthe current stage (January 2016), the project is being formalized. The project initiation
document and business case are under preparation, as well as the setup of the steering com-
mittee, project team and different working groups.

8. A Request for Proposal (RFP) for the assessment of the project has been launched end
of December 2015, for which over 15 companies have showed interest. The objective of the
assessment is to validate the project roadmap, cost and benefits analysis and solution direc-
tion. At this stage, no final information is available with regards to the contractor. The start date
of the assessment and formal kick-off of the project are planned for February 2016.
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9. In parallel, an RFP has been prepared for the merge of the financial (FABS) and HRM
(STEPS) parts of the system into one. Given the recent decision of the General Assembly on
the revision of the compensation package, the timing of the merge is being reevaluated. It
should be noted that this GA decision requires significant efforts to adjust the HRM system
(STEPS) to the new policies and that this has an impact and poses a risk to the Redesign
project in terms of conflicts in priorities and potential delays/re-planning.

10. At this moment the high-level project planning is as follows:

2016 2017

1/2/3|4|5|6|7|8|9/10)111112({12|3|/4|5|6|7|8|9]|10

11|12

Formalize project and project documentation

Project assessment by third party

Technical preparation - Merge FABS and STEPS

Technical preparation - Upgrade FABS Budget Module

Creation of blueprint

Implementation

Project 2. Ensure business continuity and disaster recovery
Objectives

11. The objective is to enable the Organization to protect and recover the IT infrastructure in
the event of a natural, environmental, or man-made disaster.

12. It should be noted that, following the recent terrorist attacks in Paris, this project has
acquired a new urgency and is now part of a broader ICT Business Continuity, Disaster Re-
covery and IT Security Action Plan.

Benefits and outcome

Benefits and
. Savings
Estimated cost (US $)/
Payback pe-
riod

Initiatives Short description US $)

Ensure business continu- | Implement a secondary data centre site to 383,000 Risk reduction
ity and disaster recovery | allow UNESCO to recovery from disasters
in an acceptable timeframe

13. Based on a preliminary study, the required investment in equipment and procedure de-
velopment was estimated at $383,000. The intention was to use a server room in a UNESCO
building distant from Fontenoy (IIEP or Miollis) to keep the cost to a minimum. Additional costs
may be necessary depending on the level of security and recovery time defined. In light of the
recent events however, it was decided to review the possibilities of an outside partner and a
secondary data centre in another country. As the United Nations International Computing Cen-
tre (UNICC) is a United Nations service, an assessment was done by UNICC on the feasibility
of a disaster recovery solution. The results are expected in February 2016. In case an external
partner (UNICC or other) is chosen, an annual service fee and connectivity costs need to be
incorporated in the Regular Budget (common charges). In order to limit these costs and make
optimal use of new technology and services, we should seriously consider further use of cloud
based solutions, specifically for email services. The cloud services for Microsoft Office include
high security standards and disaster recovery at no charge to UNESCO due to its favourable
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Education Agreement with Microsoft. This investment should be seen as an insurance with the
following benefits:

e minimizing the risk of delays when recovering from a disaster;

e guaranteeing the reliability and assuring the availability of core information systems;
¢ minimizing decision-making during a disaster;

¢ reducing potential legal liabilities;

¢ lowering unnecessarily stressful work environment.

14. The output will be a new Data Centre facility or as service from third party with required
procedures that will be used to quickly recover the IT operations in case of a disruption.

Planning and status

15. An ICT Business Continuity, Disaster Recovery and IT Security Action Plan has been
prepared in light of the increased vulnerabilities of our ICT infrastructure and information sys-
tems, following the recent events in Paris. This action plan describes the current status and
ongoing efforts in different areas, namely: ICT Business Continuity, Disaster Recovery, IT Se-
curity, ldentity management and access control, and telephone systems. It also identifies key
areas that need further investment in order to close the existing vulnerabilities and mitigate the
existing risks.

16. Work is under way to select a solution for a secondary data centre, preferably with a third
party, in order to have a solid basis away from Paris. The United Nations International Com-
puting Centre (UNICC) is seen as the most logical partner and the discussions have started;
other partners have been contacted in parallel. Since November 2015, KMI is reviewing the
location of the back-up solution — currently in Miollis/Bonvin as part of the disaster recovery
solution. Furthermore, discussions have been initiated with Microsoft for cloud solutions, in
particular for email.

17. The high-level project planning is as follows:

2016 2017

1/2|3|4|5|6|7|8|9|10{11(12|1|2|3|4|5|6|7|8|9|10

11|12

Select solution for a secondary data centre

Review the location of the back-up solution

Detail the Disaster Recovery Plan including tests

Set up contract with Microsoft for cloud solutions

Develop cloud solution for email and other services

Project 3. Implement system support for resource mobilization and events management
Objectives

18. As indicated in a recent IOS audit report on resource mobilization as well as by a
UNESCO project team, the investment in a comprehensive constituency management system
(CRM) tailored to the Organization’s strategic objectives could provide significant benefits.
Currently there are overlapping databases and contact information, the pipeline of donor
agreements are not systematically followed up and there are no standard solutions available
for programme sectors to manage their networks of experts, including the use of newsletters,
events registration, email lists and follow-up after events. UNESCO has a complex network of
stakeholders, with many stakeholders involved in several activities of the Organization. The
network of stakeholders is one of UNESCO'’s core assets and should be managed actively and
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supported by a single online platform. Building a sustainable Constituency Relationship Man-
agement System should rely significantly on the investment that business owners are prepared
to make in the process and tools.

Benefits and outcome

Benefits and

. Savings
Estimated cost (US $)/

Initiatives Short description
(US9) Payback pe-

riod

Implement system sup- Implement a Constituent Relationship 985,000 439,000 /
port for resource mobiliza- | Management (CRM) system to improve 2-3 years
tion resource mobilization, including due dili-

gence, contact and events management

Enhancement of Transparency Portal in
context of the structured financing dia-
logue and review of reporting modalities.

Knowledge exchange on resource mobili-
zation

19. Many organizations have cited significant benefits since moving to a CRM solution, in-
cluding:

¢ additional funding available for the programme through better access to donors and
better relationships;

e improved collaborative planning, forecasting and responsiveness;
e improved information quality and management reporting;

¢ enhanced long-term profitability (in the case of UNESCO, this could mean more re-
sources and better programme delivery).

¢ Dbetter knowledge of stakeholders and partners, by chronologically following up each
aspect that is of interest to UNESCO.

e Streamlined and coordinated events management.

The initial quantitative estimate of the benefits includes the staff time savings of 25 staff (P1-
5) that are responsible for managing cooperation and partnerships and staff maintaining only
one contact database eliminating double entry (G-3/P-3). In addition the contracts for a contact
database and events management systems can be stopped.

Planning and outcome

20. During 2015, significant work was carried out on the assessment of the Organization’s
needs. A tender exercise was undertaken, which revealed that several of the proposed tech-
nologies are already partly present at UNESCO and used on a daily basis. This implies that
the Organization should build on the investment already made and extend the scope of the
solutions in place. Further investigation needs to be done with the other United Nations organ-
izations on how they managed that integration, ascertain the benefits of standardization and
identify which technology will be the most advantageous for UNESCO to adopt. There is also
a need to better understand the potential benefits to the Organization, the change it would
bring to the way of working and the challenges of implementation. 2016 will be dedicated to
the technological selection with strong input from business owner from an events management
(MSS/ERI and Programme Sectors) perspective and further reviewing the relevance of the tool
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from a resource mobilization perspective. This selection process will include demonstrations
by the vendors and visits to other UN organizations. We will profit of the geographical proximity
and the concentration of organizations in Geneva. Implementation should take place in 2017
and deliver a first platform.

2016 2017

Investigation with other organizations and vendors

Decide on technological approach

Rewrite and validate business requirements

Procurement of software and services

Implementation

Tests and adjustments

Communication campaign

Project 4. Enhance Transparency Portal
Objectives

21. UNESCO will introduce structured financing dialogues on the resourcing of its pro-
gramme and budget. Transparency is one of the key principles underpinning the structured
financing dialogue. It calls for a communication and reporting style that is more open, accessi-
ble and accountable. WHO is one of the pioneers of the financing dialogues and it that context
has launched a “Programme Budget Web Portal” (http://extranet.who.int/programmebudget/)
which provides information on the Programme and budget, funding available and projected,
financial flows and results achieved. In 2016, WHO will present a unified programmatic and
financial report for 2014 and 2015 to the World Health Assembly. The WHO portal has been
very positively assessed by contributors. It was also found that the web portal catalyzed inter-
nal transparency and accountability.

22. As set out in the draft resource mobilization strategy for 2016-2017 (Ref. 197 EX/5 Part
IV Add), to foster networking and knowledge exchange on resource mobilization among
UNESCO field offices, efforts will be made to systematically document best practice in re-
source mobilization at country and regional level and integrate it within training and intelligence,
and to mobilize the Directors and Heads of high performing UNESCO field offices in resource
mobilization as resource persons in major training activities and advisers on in house strate-
gies for resource mobilization and outreach.

Benefits and outcomes

Benefits and

Savings
Estimated cost (U\g $§;/

Initiatives Short description
(US9) Payback pe-
riod

Enhance Transparency Improve the quality, periodicity and 200,000
Portal presentation of information on the portal,
expanding the coverage of the portal, and

improve access for donor reports

23. Based on an evaluation of UNESCO's current “Transparency Portal” and lessons learned
from the “Programme Budget web Portal” of WHO, and other relevant experiences in the
United Nations system, it is proposed to undertake an assessment of how UNESCO'’s Trans-
parency Portal could be upgraded to provide similar information on resource flows and results.
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An assessment will also be made as to whether UNESCO can further improve its statutory
reporting. This proposal is further documented in the report to 199th session “Principles and
modalities of the structured dialogue on financing”.

24. As the exact scope of the improvements have not yet been defined and the discussions
on the structured financing dialogue is ongoing, the benefits have not yet been defined or
estimated.

Planning and status

25. The enhancement of the Transparency Portal to accommodate the structure financing
dialogue and other improvements will be analysed to strengthen resource mobilization and
therefore the following activities are foreseen to start in April 2016:

e Requirements gathering and review of the IATI standard compliance and quality of
information. In the current implementation of the Portal not all IATI fields are reported,
all those that are relevant to the work of the Organization should be considered for
the next reporting period. We can increase scope and coverage e.g. by including pro-
ject documents, project websites and related activities in the scope.

e Detailed review of the “Programme Budget web Portal” of WHO and definition of
UNESCO requirements.

26. At this moment the high-level project planning is as follows:

2016 2017

112(3|4|5]|6|7|8|9|10|11|12(1|2|3|(4|5|6|7|8|9|4

Project set-up

Input gathering

Analysis

Define functional requirements

Improve XML mechanism

Enhance portal

Testing/user acceptance

Finalize documentation

Project 5. Improve knowledge management in the field
Objectives

27. The objective of the project is to build on the experience and success of the CONNECT-
U Project carried out in 2014 in Africa, with a comprehensive approach to improving external
and internal knowledge management and specifically facilitating greater knowledge sharing
within and among UNESCO's field offices, as well as with Headquarters and external partners.
The project aims to address current challenges encountered in UNESCO field offices, while
building greater synergies with Headquarters and within regions, as well as to expand on the
idea of innovation in UNESCO, highlighting not just implementation of ICTs, but of colleagues’
role in innovative processes.
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Benefits and outcomes

Benefits and

. Savings
Estimated cost (US $)/

Initiatives Short description
(US9) Payback pe-

riod

Strengthen knowledge Facilitate greater knowledge sharing be- 438,000 127,000/
sharing and collaboration | tween field offices, with Headquarters and + 3 years
in the field external partners; promote use of Com-

munities of Practices and new knowledge-

sharing tools.

28. The various expected benefits from the project implementation include:

¢ accelerated programme delivery through increased focus on induction and exit strat-
egies, mentor schemes, available collaborative tools, as well as learning before, dur-
ing and after the implementation of activities, programmes and projects;

¢ innovation agenda pushed forward through the identification of change makers who
can champion innovative work process and programme delivery;

¢ motivated and unified staff through the facilitation of dialogue within the offices, across
the field and building stronger linkages between the field and Headquarters through
teamwork, collaboration, and sharing among colleagues regardless of specialization;

e extended use of collaborative tools among field colleagues, in particular
UNESTEAMS, which has a strong potential for driving more efficient internal work
processes and facilitate online coordination and collaboration of projects and pro-
grammes.

e global awareness of return of investment in knowledge sharing and collaboration
through the creation of advocacy tools to showcase the benefits of such activities for
colleagues in the field, who feel pressed for time and overloaded to engage in KS and
learning activities;

o Clarified information flows, work processes and reporting lines between the field and
Headquarters; the current lack of coordination and clearly defined responsibilities af-
fects office culture at a local level.

The initial quantitative estimate of the benefits includes the staff time savings of 200 pro-
gramme specialists in the field (P1-P5) due to time savings on better use of information sys-
tems, finding information faster, improved cooperation and more reuse of existing materials
and ideas.

Planning and status

29. The planning phase of the project is being finalized. A thorough review of previous plans,
lessons learned and the final report of the pilot phase has taken place. This will be followed by
a survey phase, during which we will revisit the analysis of available KM Toolkits to ensure
continued alliance of CONNECT-U with international best practices. Discussions/workshops
with stakeholders will enable us to secure a buy-in from the sectors and field offices. The pro-
ject will be rolled out to field offices through the CONNECT-U Days, preceded by an assess-
ment of the relevant field offices. Following the roll-out, each field office is expected to commit
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to the application of recommendations drawn by the team, called “Field Office Commitment”.
Finally, assessment of the commitments and a general review and assessment of the project
will be carried out under the authority of the Steering Committee.

2016 2017

112|3|4|5/6|7/8|9(10{11]12({1|2|3|4|5|6|7|8|9]|10

11]12

Review of the pilot phase and planning

Servey and analysis of available KM toolkits

CONNECT-U Toolkit recast

Rollout to regional offices (ARB, APA and LAC)

Rollout to national offices in Africa

Rollout to national offices (ARB, APA and LAC)

General project review/lessons learnt

Project 6. Improve document and multimedia management

Objectives

30. The project aims at modernizing UNESCO’s document repository and library catalogue
called UNESDOC. The platform, developed in 1996, is largely custom-made, with a high de-
pendency on a single developer. In parallel, a multimedia platform, also custom-made, was
put in place, serving both internal users and the general public. Today, the long-term sustain-
ability of both systems is at risk, while their functionalities and integration with other internal
and external platforms remain limited. It is therefore urgent to replace them with one modern
and integrated platform.

Benefits and outcome

Benefits and

Savings
Estimated cost (U\g $§)’/

Initiatives Short description
(US9) Payback pe-
riod

Improve document and Improve sustainability of documen- 547,000 146,000 /
multimedia management | tary/multimedia heritage and increase * 4 years
public access

31. The expected benefits include:

e improved sustainability of the documentary and multimedia repository and reduced
risk of failure or loss of documentary heritage;

¢ improved governance and transparency;

¢ increased public awareness of UNESCO and its activities thanks to additional capa-
bilities to easily share UNESCO publications and materials through social media;

e improved and easy to use analytics to properly measure the impact and reach of
UNESCO publications and facilitate evaluation.

o improved user experience for thousands of internal and external users, including re-
searchers and policy-makers, which is likely to boost UNESCQO'’s image.
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¢ streamline electronic publication process improving efficiency by reducing programme
specialists’ time spent in the process.

The initial quantitative estimate of the benefits includes the staff time savings based on the
merge of the document and multimedia management into one system and the reduction of
maintenance costs.

32. The output of this project is an integrated, centralized document management platform
containing all UNESCO official documents, publications and other multimedia records in dif-
ferent formats. The centralized search of all UNESCO digital assets will be key feature of this
new platform.

Planning and status

33. A bidding exercise in second half 2015 for a full replacement of the current tools, sup-
porting management of documents, publications and multimedia, resulted unsuccessful due to
the complexity of the requirements. The project was reorganized and divided in phases, this
will facilitate the implementation, reduce risks, and will improve the possibilities to stay in line
with the targeted budget of $547,000. It was also decided to extend the participation of stake-
holders in the reorganization of the project in order to better capture sectorial needs. The target
for having the first version of the new UNESCO'’s Document, Publications and Multimedia plat-
form is end of the first quarter 2017.

High-level project plan:

2016 2017

1/2/3|4|5|6|7|8|9|10|11{12|1|2|3|4|5|6|7|8|9|10
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Project reorganization

Rewrite and validate business requirements

Select technological approach

Procurement of software and services

Prepare TOR and contract for provider

Implementation

Tests and adjustments

Communication campagne

Go Live
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ANNEX IV
CONCEPT NOTE

DESIGNING A MORE STRATEGIC, SUSTAINABLE AND OPERATIONAL FIELD
NETWORK

1. The 2030 Agenda for Sustainable Development adopted by the United Nations General
Assembly in September 2015 creates a new framework for development. UNESCO, as all
other agencies of the United Nations system, is set to adopt its strategy, programmes and
activities so as to support Member States in the effective and structured delivery of the sus-
tainable development goals and targets.

2. The recognition, in the 2030 Agenda, of the importance of the national level and the
significance of the regional dimension for development and cooperation as a bridge between
the global and national levels reconfirms the relevance of UNESCO'’s presence in the field as
the cornerstone of its mandate and operations. It also underpins the importance of its core
functions, namely capacity development to Member States, and calls for strengthening struc-
tured delivering in the field for country and regional wide support.

3. Furthermore, delivering on the SDGs makes joined-up humanitarian and development
work urgent to strengthen the conflict prevention and peacebuilding dimensions of programme
design and delivery in conflict-affected countries. Indeed, the 2030 Agenda draws together
the strands of development and peace into a new comprehensive and forward-looking frame-
work. The 2030 Agenda provides an opportunity for UNESCO to engage more systematically
in these areas joining forces with humanitarian actors from the outset of crises and participating
in all stages of response, and to make this approach an integral part of the UNESCO field
office reform. However, this requires preparing UNESCO for new ways of working.

4, In addition to the new international development agenda, the budgetary constraints fac-
ing the Organization require reviewing its strategies and process of operating efficiently and
effectively in the field, including by taking stock of the achievements and shortcomings of the
reform of the field network in Africa implemented so far.

5.  Analysis undertaken of this first phase indicate that there is a broad agreement that the
main goals of the reform remain pertinent, but that there is a number of challenges that need
to be addressed for enhancing services delivery to Member States. They notably include a
clearer defined strategy and implementation plan, a better programmatic focus, more appro-
priate criteria underlying the field structures and a more efficient monitoring of the adherence
to those criteria, the need to enhance understanding of the accountability framework, a