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FORM ICH-09 

REQUEST BY A NON-GOVERNMENTAL ORGANIZATION TO BE ACCREDITED TO PROVIDE 

ADVISORY SERVICES TO THE COMMITTEE 

1. Name of the organization 

Please provide the full official name of the organization, in its original language as well as in 
French and/or English. 

Engabu Za Tooro  

2. Address of the organization 

Please provide the complete postal address of the organization, as well as additional contact 
information such as its telephone or fax numbers, e-mail address, website, etc.. This should be 
the postal address where the organization carries out its business, regardless of where it may be 
legally domiciled (see item 8). 

P O Box 886, Fort Portal - Uganda 

Tel: +256 772469751 

Emails: engabuzatooro@gmail.com, engabuzatooro@infocom.co.ug 

Website: www.engabuzatooro.or.ug 

Blog: www.engabuzatooro.blogspot.com 

3. Country or countries in which the organization is active 

Please identify the country(ies) in which the organization actively operates. If it operates entirely 
within one country, please indicate which country. If its activities are international, please indicate 
whether it operates globally or in one or more regions, and please list the primary countries in 
which it carries out activities 

 national  

 international (please specify: )  

 worldwide 

 Africa  

 Arab States 

 Asia & the Pacific 

 Europe & North America 

 Latin America & the Caribbean 

Please list the primary country(ies) where it is active:  

Uganda 
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4. Date of its founding or approximate duration of its existence 

Please state when the organization came into existence. 

1999 

5. Objectives of the organization 

Please describe the objectives for which the organization was established, which should be “in 
conformity with the spirit of the Convention” (Criterion C). If the organization’s primary objectives 
are other than safeguarding intangible cultural heritage, please explain how its safeguarding 
objectives relate to those larger objectives. 

Not to exceed 350 words; do not attach additional information 

Preserve development and promote cultura heritage as a resource for social economic 
development 

Establish and mantain infrastructure and facilities for preservation and development of 
cultural heritage and youth talents and skills development 

Develop talents and skills of the youth for self – reliance 

The Memorandum and articles of association provide eight general objectives. Each 
objective can be operationalised by a big programme. This was intended to give 
unlimited scope and alternative programme areas but impossible to be all implemented. 
 
The organisation eventually developed a round five of the eight objectives all curved by 
the theme CULTURE AND DEVELOPMENT. 
 
OBJECTIVE C 
Empower youth to exploit their talents, skills development and promote creativity and self 
reliance. 
 
Culture become the instrument of the empowerment of the youth to build confidence and 
creativity for self-reliance. Skills and talents are developed in cultural and indigenous 
expression, like music, dance, drama and folklore. Youths and women entrepreneurial 
skills were developed in safeguarding, preservation and promotion of indigenous 
knowledge and entreprises. 
 
OBJECTIVE D 
To promote organisational discipline and effective leadership. Cultural values and 
indigenous knowledge was re-claimed to promote leadership and society organisation. 
Thus positive traditions, customs and philosophy in proverbs and sayings are used to 
promote good leadership practices. 
 
OBJECTIVE F 
To enhance partnership and networking with development organisations and 
progressive intelligentsia. 
 
The target for partnership and networking are cultural clubs and associations in the 
target society who are also targets for membership and beneficiaries to the programme. 
At external level, the target for partnership are organizations that support culture or 
cultural approach to development, protection and promotion of indigenous or traditional 
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knowledge. 
 
Hence the organisations with which we have networking and partnership relationship 
include; 
 
-Cross Cultural Foundation of Uganda which documents and publishes our innovative 
cultural approaches. 
-Common Wealth Foundation department of culture and diversity which gives grants to 
some of our cultural projects. 
-Arterial Network which networks us as one of the cultural organizations in Africa -
UNESCO which funds capacity building for our Koogere Community Museum through 
Cross Cultural Foundation of Uganda. 
-WIPO which accredited us to participate in the sessions of intergovernmental committee 
on Intellectual Property and genetic resources, Traditional Knowledge and Folklore. 
-Prince Claus Fund for Culture and development which funds some of our projects. 
-HIVOS which funded some of the projects. 
-International federation of Arts councils and cultures Agencies 
(IFACCA) which invites us to participate in the biannual world summits on arts and 
culture. 
-National Indigenous knowledge systems office NIKSO - South Africa with which we 
have learning exchange relationship to enable us build capacity for traditional 
knowledge, reserach and documentation as a means of protection of indigenous 
knowledge. 
-Traditional Knowledge Digital Library TKDL - India with which we have learning 
exchange relationship to enable us build capacity for traditional knowledge reserach, 
documentation and digital database development as a means of traditional knowledge 
protection. 
-Engabu Za Tooro is finalising arrangements to either partnership with the Ministry of 
Gender, Labour and Social Development - Government of Uganda through a 
memorandum of understanding. This is the ministry incharge of culture and heritage. 
 
OBJECTIVE G 
To promote the vitality of culture as a basis of individuals confidence and self realisation. 
This objective gave raise to the overall theme of the organisation as a culture and 
development which is operationalised into an overall cultural approach to development. 
 
It should be however noted that the organisation is in need of rephase the objectives in 
the memorandum and articles of association to be directed to this theme. 
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6. The organization’s activities in the field of safeguarding intangible cultural 
heritage 

Items 6.a. to 6.c. are the primary place to establish that the NGO satisfies the criterion of having 
“proven competence, expertise and experience in safeguarding (as defined in Article 2.3 of the 
Convention) intangible cultural heritage belonging, inter alia, to one or more specific domains” 
(Criterion A). 

6.a. Domain(s) in which the organization is active 

Please check one or more boxes to indicate the primary domains in which the organization is 
most active. If its activities involve domains other than those listed, please check “other domains” 
and indicate which domains are concerned. 

 oral traditions and expressions 

 performing arts  

 social practices, rituals and festive events 

 knowledge and practices concerning nature and the universe 

 traditional craftsmanship 

 other domains - please specify:  

      

6.b. Primary safeguarding activities  in which the organization is involved 

Please check one or more boxes to indicate the organization’s primary safeguarding activities. If 
its activities involve safeguarding measures not listed here, please check “other safeguarding 
measures” and specify which ones are concerned 

 identification, documentation, research (including inventory-making) 

 preservation, protection  

 promotion, enhancement  

 transmission, formal or non-formal education 

 revitalization 

 other safeguarding measures - please specify:  

      

6.c. Description of the organization’s activities 

Organizations requesting accreditation should briefly describe their recent activities and their 
relevant experience in safeguarding intangible cultural heritage. Please provide information on 
the personnel and membership of the organization, describe their competence and expertise in 
the domain of intangible cultural heritage and explain how they acquired such competence. 
Documentation of such activities and competences may be submitted, if necessary, under item 
8.c. below.  

Not to exceed 750 words; do not attach additional information 

Engabu Za Tooro researches, documents and reproduces the traditional folklore and 



 

Form ICH-09-2010-EN-ver-01  Page 5/7 
 

promote it to modern stage through community perfomances, festivals and competitions 

Engabu Za Tooro identifies critical indigenous knowledge in the  in the traditions 
revitalises it and reconstructs it into modern social development using music, 
publications and media 

Engabu Za Tooro develops cultural enterprises and services and professionalises 
service providers through training and market development 

Engabu Za Tooro collects and preserves traditional materials into community museum 

Engabu Za Tooro mobilises, trains and coordinates cultural consultants and practioners 
who constitutes its membership, personnel and programme beneficiaries. Engabu Za 
Tooro currently benefits from UNESCO funded capacity building country programme for 
community museum operators. It also benefits from international training workshops and 
exposure as a result of its accreditation to World Intellectual Property organisation 
(WIPO) intergovernmental committee on Intellectual Property and Genetic Resources, 
Traditional knowledge and folklore (accreditation certificate attached) 

Engabu Za Tooro currently has two major programme areas 
 
1. Youth Talent Development 
This programme mobilises and trains the youth to develop their talents and skills in their 
indigenous cultural expression in perfoming art and folklore so the programme 
researches, documents, publishes and promotes peoples cultural heritage in form of 
folklore and music. 
 
The programme re-invests the people's indigenous wisdom in proverbs, sayings and oral 
traditions, promote and intergrate it in the mainstream development thought and 
practice. This old wisdom is promoted by research and re-producing it in music, dance 
which is popularised  through festivals and competitions. 
 
Art pieces produced around the old traditions of indigenous communities has won 
national and international music and video awards. 
The Cultural Troupe which packages this traditional wisdom perfoms at national and 
international venues and events. In September and October 2010, this troupe will lead 
cultural education and entertainment in several convention/conferences in several cities 
of USA (see attached - invitation letters). 
 
2. Culture in Development Programme 
This programme researches, documents and promotes indigenous knowledge in 
production. Thus, it promotes cultural enterprises and services and uses traditional 
knowledge in peoples traditions to inspire and stimulate economic activity. Specific 
activities involve research, training and market development of indigenous enterprises 
and collection and preservation od cultural materiall in community museum. 
 
Koogere women empowerment project which uses the old tradition of a heroine to 
stimulate grasroot women participation has been recorgnised as a model case study in 
re-constructing people's traditions in today's development practice. 
 
The organisation currently is using experience of participating in the WIPO's sessions of 
Intergovernmental committee on intellectual property and genetic resources, traditional 
knowledge and folklore to develop a programme of protection of traditional knowledge 
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through research and documentation. The organisation is networking with traditional 
knowledge digital library of India and national indigenous knowledge systems office - 
South Africa to develop the programme of protection of indigenous knowledge. 

7. Its experiences cooperating with communities, groups and intangible cultural 
heritage practitioners 

The Committee will evaluate whether NGOs requesting accreditation “cooperate in a spirit of 
mutual respect with communities, groups and, where appropriate, individuals that create, 
maintain and transmit intangible cultural heritage” (Criterion D). Please briefly describe such 
experiences here. 

Not to exceed 350 words; do not attach additional information 

The organisation run training sessions called cultural school where cultural practitioners 
come together to share experience, skills, build knowledge through documentation, 
coordination and networking. 

The organisation links and facilitates cultural groups to exhibition festival and training 
oppotunities. 

The organisation holds an annual cultural festival called "Koogere Week" where heritage 
practitioners come together to compete, debate, exhibit, demonstrate and celebrate.      

8. Documentation of the operational capacities of the organization 

The Operational Directives (paragraph 94) require that an organization requesting accreditation 
shall submit documentation proving that it possesses the operational capacities listed under 
Criterion E. Such supporting documents may take various forms, in light of the diverse legal 
regimes in effect in different States. Submitted documents should be translated into French or 
English whenever possible if the originals are in another language. Please identify supporting 
documents clearly with the item (8.a, 8.b or 8.c) to which they refer. 

8.a. Membership and personnel 

Proof of the participation of the membership of the organization, as requested under Criterion E 
(i), may take diverse forms such as a list of directors, list of personnel and statistical information 
on the quantity and categories of members; a complete membership roster usually need not be 
submitted. 

Please attach supporting documents. 

8.b. Recognized legal personality 

If the organization has a charter, articles of incorporation, by-laws or similar establishing 
document, a copy should be attached. If, under the applicable domestic law, the organization has 
a legal personality recognized through some means other than an establishing document (for 
instance, through a published notice in an official gazette or journal), please provide 
documentation showing how that legal personality was established. 

Please attach supporting documents. 
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8.c. Duration of existence and activities 

If it is not already clearly indicated from the documentation provided for item 8.b, please submit 
documentation proving that the organization has existed for at least four years at the time it 
requests accreditation. Please provide documentation showing that it has carried out appropriate 
safeguarding activities during that time, including those described above in item 6.c. 
Supplementary materials such as books, CDs or DVDs, or similar publications cannot be taken 
into consideration and should not be submitted. 

Please attach supporting documents. 

9. Contact person for correspondence 

Provide the complete name, address and other contact information of the person responsible for 
correspondence concerning this request. If an e-mail address cannot be provided, the information 
should include a fax number. 

Stephen Rwagweri  

P O Box 886, Fort Portal - Uganda 

Tel: +256 772469751 

Emails: engabuzatooro@gmail.com 

10. Signature 

The application must include the name and signature of the person empowered to sign it on 
behalf of the organization requesting accreditation. Requests without a signature cannot be 
considered. 

 

Name: Stephen Rwagweri 

 

Title: Executive Director 

 

Date: 20th June 2010 

 

Signature:<Signed> 
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l.J) To do any. and all such other thmgs. as arc CondOCI\'C and necessary 10
IIIIa1l1 any or alllhe above objccllves.

AND IT IS IIERE:DY EXPRESSLY DECLARED TIIAT the .... onl
Organlsallon in Ihis clause, except ....here used In reference to thIs Orgamsallon
shall be deemed 10 mdude any parlnenhlp or other body of persons .... hcthcr
incorporated or not and whether domicIled In Uganda or elsewhere. and that
the objects specified in the different paragraphs orlhis clause shall not. c'l:cepl
\\ here the camc.,., expressly so reqUIres. be In any way hmited or reslncted by
reference 10 or inference from the Icons of Ilny other paragrJph or the name
of the Organisation. but may be earned oul In as full and ample a manner. and
shall be constructed in as wide a sense as ifeach orlhc saId paragraphs defined
the obJccts of a separate. dIstinct and independent Organlsallon.

4 The income and property of the ASSOCiation whatsoever denvcd shall be
applied 10.... ards the promotIon of the objects of the OrgamsatlOn as set fonh In

the Memorandum of ASSOCiatIon. and no .,onion thcreofshall be paId or
Iransferred dIrectly or indIrectly by way ofdIvidend bonus or otherwise
howsoever. by way of profit to the members of the Organisation,
PRO"1 Dt:D that nothing herem conlamed shall pre\ent me payment In good
f:lllh of rcnumcrnllon to any officers or servants of the Orgalllsatlon or any
other person m return for any SCfYICes actually rendered 10 the Organisation.
nor pre\'ent the payment of Interest on money bono....ed or rent for any
propeny leased or hired from any members of the OrganisatIon.

5. The liablhty of the members IS limIted by guarantee.

6. E\'cry member of the Orgalllsatlon undenakes to contnbute to the assets of the
Orgamsatlon, m the e\'Cllt of the same, hemg \\-ound up dunng the time that he
is a member. or \\ Ithin onc year afterwards. for payment of me debts and
hablhties of the Orgamsatlon contracted before the time at '-"hich hc ceases to
be a member, and of the costs. charges, and expenses of winding up the same,
and for the adjustment of me rights of the conlnbutories anlong.st themselves.
such amount as may be required not exceedmg Shs lQ:..lk9Q .

7. If upon the wmdmg up or dlssolullon of the Orgalllsation there remams. after
the satIsfactIon of all Its debts and liabIlities., any property whatSOC'!Cf. the
same shall not be paid to or distributed among the members of the
Organisation bUl shall be g1\"et1 or transferred to some other institution or
IIlstltutlons. haVing objects SImIlar to the objects of the ASSOClallon



We, the several persons whose names and addressed are subscribed are desirous of
being formed into a Organisation in pursuance of this Memorandum of Association.

'AMES

RWAGWERI ATWOOKI STEPHEN
P.O. BOX 25501
KAMPALA,
(CHAIRMAN)

SHEILA KAKYO ISOKE
P.O. BOX 25501
KAMPALA,
(SECRETARY)

SIGNATURES

MUGISA WALTER
P.O. BOX 25501
KAMPALA.
(MEMBER)

KYOMUHENDO MAUREEN
P.O. BOX 25501
KMIPALA,
(MEMBER)

, •

R •

WINYl MOSES
P.O. BOX 25501
KAMPALA.
(MEMBER)

LRUMBA RJCHARD
P.O. BOX 25501
KAMPALA,
(ME~IBER)

~.--
--------------------------------1\:----------------------------~--------------------
DATED THIS r.:!:. d.)' of .'.1c C 2000.

WITNESS TO THE ABOVE SIGNATURES: ..

SIGNATUIlE~ .

:"AME IN FULL: fr::\.Q::\C><\ :J:CD. , " , .

OCCl.PATION~..,~.~ .

I'OSTAL ADDIlESS:.. , Kfu~.ffi.:I....q .
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-Seenl.,., - means any pason IlJIIIOlntCl! 10 perform the dutIes orlhe
$CCl'l:lary 10 the Assocl311Qn

bpl'l:SS10n ....,femng 10 .....ntmg shall unles$ (he contrary inlrnllon a~ars. be
comlNed as llIdudmg n:fCl'a'l«S la pnntlng.lIlhograplly. phowgnphy and
otIM:r modes ofKpiUCiitUl, or rqxOOlICmg "OrdJ In • ''If;lble form.

l:olcu the coma! otflcn..,., KqIlII1:S. .."'OI'dS 01" IOprc:!IP>R!l rontaIned In tbcse
""tela shallllar the 5mlC' 1IK8IU1lrI_ In the Aa or ..y $WulOry mod,focallOll
Ihn"oofln foru ... the dale: ...hKb Ibex MICIc:s become buJdu1I OD th£
Awonallon.

m'\IBt'RSIIIP

2. Memberslup shall be open 10;

(;1 Youlh hailing from Toom or ha' IllI1 allxbmcnl la Toom as • cultural.
I:OOIIBp/lIcal and pohllcal en1l1yand wllllIIg la p;u1JC'plIle 'n
programme5 ."ned It promotmg lOC.al. c"hund and I;IOOnOl1"(: ;nl~
ofTooro

till In -.idJuon 10 cbo..lse (a) of tins 3ItlCk•• po:non shall ha\ le paIKd
Ihrough bmalcd~or U'lUIlIII,_ the Ilt$lIlulJOIl.&Ile\e1

t IIII Add,lKInlI1ly the person shall be~ alDmlber .net hanlll paid
lllembaslup rcea. made all sub5cnPIIOns Md met all n:quuunmts.
the Gencnl Aaanbty may ddmnllle from ume 10 nme

11'1 IOOl'lduotls or~ ..~ IIltenct \0 un Ihroullh proJCClS mI)' abo
~membcn.
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TER~IINUIO:S Of Mt"IBERSIIIP

J, A person·s membership oflhl: platform may be terTnlllatcd under the follo"'mg
cortdilions:-

(I) lie She ,'Olunlanly ",snes k) terminate hI$-ber mcmbcrsIup I r hew
does not hold any offICe and does not II:IH' any properly afme
platform. IteIshe may I10t ne«llo go through resignallon procedures.

(Ill The platform may .,pel • rrtrolber br:ca1l5C of mll;CondUCl This'" III
nau: 10 be dctcrnuned by at Icasl halfofthc CXC'CUll\C mm1bcn ofthe'
ICCllon '" bere the pamn belongs, The sectIOn ",,11 m tl,ll'Tl I'qIOI1lo the
cenlrnl cJlecU\lve. lfthe ccmr.d uecu\lve expels a member. he-she Will
aUlomatlcally be considered expelled Cl en at sectIon le\'cl$

fUl) [)cath
(,\) Failure 10 atlend rnmtng5 ",thou, mformatlOn for t",o eonso:<:ull\-e

limes.
(It) Failure 10 renew mcmbrn;htp and meet obligahons as may be set by

!he GcoeraJ As5anbly &om lime 10 lime

IlIf SIRUOIJRE

The platform shall haH: a Patron who shall be elecled by the General
A$$CI1lbly. Tbe fuoctlOllS oflhe Pa1rolI 5hal1 be-·

A. The Patron
fi I To 8l\e adv!oCc ",hen consulted.
(n) To m:ommend the plalform for any apprO\-a1 \"al1Ure and

",hen: m:ornmcndat'(l11!S reqUlmJ.
(Ill) To preside o,er tmponant functions orllle platform .... hen

called upon.

The Patron .... 111 be elected for an lnddimte tam ofoffl« 00111 ..ilm the
(ri;ncral Assembly feels ,t should change the Patron or for any Olher reasons
for .... hleh hclshe can no longer serve the platfonn

8. Thr Tnl5lrrt
There shall be a number of trustees dc1amlned by the: Genenl
Assembly. Their functions lIlld Icrms ofoffice shall be as In the case
of the PalI'Qll·ubo\'l:.

Co Thr Gr.rrlll AS!lrmbl)
ThiS IS consUlull:d by alllhe registered membcr'$ and rt'prt'$t'l1tames of
each reglstCf"Cd secllon or grouP II IS the: supreme policy malang body
of the plalfonn In consu~ ...·Ilh the: Patron md the: lnlSIces. The
ehaltpl:l"SOll of the: pbtform WU pm;llk O'a" the Gcncnl A.sscmbty
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In the absence afthe Clullrpenon. the Vice C"halrpason presides. In
tile absence ofthe Vice dwrpcnon, the General Secretary Of any other
member ofthc e}(ccutwe as may be deleg~led. The Gencral As.scmbly
shall lake ploce at least once a year and o~lhlfd oCme registered
ntcmbel's shall form aqllOfUrn

I. Tht Iklard
lba'e stYli be a Board "hleh IS' pohcy makmg and supeniSDl)' body
ohhc platform.

(I) Composilioll of lilt Boud
The Board shall ha\"!: 9 members of dlstmgulshed perwnahllcs
1I0nllnatal and elected from the membcrstl1p_ AI least rvoo of
"horn shall be females and the ChlefExecum-e by ~'Inuc orh!!
office shall be Sttrewy 10 the board Upon liS COI1SlJlution the
Board shall cleclll's chairman and 1l'USUr"er,

(il) Ttrm of Office and .:lfflion of the Board
With c~ccplion oflhe first Board, the tenn for the Board shall
be three years. With cligibllllY for re-clecllon. The outgomg
Board shall nommate IS people from the membership out of
whom the gcncl1Il Assembly WIll elect 9. In case O(I11c General

Assembly approving less than 9 from the 15. the outgoing
Board shall IlOmmatc agam a reasonable number to top up thc
reqUIrement of90

(iii) QualilicuiOD5 for thc Board
(a) Onc must hnc COIl5lsttntly been a memberoftht

OrgalllsatlOn for not Itsli than 3 years proved by hiS
memberslup rq:ISlfaUOIl number

(b) One must h,ne 5UC«S5fulty 5Cf\'ed In Olhtrcapacltle! of
lhe Icadcnlup of the orpntsahon .oenfied by lhe

chauman or and C'IucfExecutl"C Ho...C\er he or the
must relmquIsh Illly C'XecUI1'C or Implemenung office
once elected a board member.

(c) Onc must haH! recogrusable and di5lmguished
contnbutlOll 10 lhe pl.oa1fonn defended by at Icnll\loO

rn=""'-
(d) Onc must be normnated by lhe outgoIng Board,
(e) Onc must be elected by at least 213 oflhe sillmg quorum

ofthe General Auembly,
(0 Rwag\\en At\\ook! Stephcn as I ChlcfFouoocr WIll be

11 perpetual member of the Board as a baste ng.hl 10
protecllhe ViSIon, Creauvlly:md Imagmation of the
founding mcmbcl"5o
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(i\) Po"tn. DatHs and RepOluibililies oflb" 8oanl.
fa) IllS the suprtmc policy malung body ofw platform In

c01l5ullal101l w,th the Trusl~S and the Palmn
(b) The Ch:Umwl Dflhe Board shall be tile D"mllI head and

spoIr;cs pcnon ofthe orgamAlk'lll
(c) 11 wl1 fonnulate and SUJlCf"lK nnpkmcnlallon of

pohCldo.

(d) II shall SUpervlSC III'plcmentallon o(proJCCIS and
,..,...,.m~

le) h shitJl AlpCn'IIC !he nwugernent of the fmanc:es of the
pbtfonn.

(I) I1 may foon comml1lCC:S for dfcd,.e supeTVlSJOfI.
(g) 11 shall plan for the growth and suslDmab,lny orlhe

platform
(hI 1bf:, BoanI ....1I mUc nOs _n by-la.., 10 go,-em it's

opef*llOnS and may e.'CI! d,smm I member by • ,'Ott of
no conlidmte supported by 90"/. of the: Board membeB.

1\') Th~ J\1~linl: Calendar and Quorum
la} The Board shall meet III kasI once 10 C'\er)' sn month$

and an an ordllW)' mtt'lllll an be con,meet at any
t"TlC In <:ase$ of need

(bl The secmary ofthc Board ... ill call a mc:ettng In

oonsuha110n wnh the cha,m,an
(c) A minimum orrour members shall be roqUlred to fonn a
q~

(d) In c_ offaJlure 10 m;d;;e a q\lOl'W11lhe meeting shall be
called afTlo another d:nc ... hen a 'lLlOrum can be
aclllC\'l:d

(e) The Board shall mal.e b)'-ll;\OS 10 control abscntct'lsm
tbal. mayalTo:<:t the: qUOl'\lfTl

(,"Il The .'Inl Board and 11'5 Spedal t'ulllrn
The first Bow will have specIal fealUra relalllllllo numbel" of
mcmboers, qualiflCllhons, cntenon and dUl'1lhon of the tmn of
office.. Thu IS b!'eall5e of the spo:<:i.a.ll.asi. they 1Ia.\1: 10 ere.aIe
the: platform rmm nothlnJ and escabh5h 11 and lXJftSI)lK1aIe the:
\Ulon and IlruIgmauon of the: foundmg spmll"

(a) 1lIe foundmll mcmboers and the members ofl\llwlmuJ.a
ScnstIIUbOn leam, the first proJeCt tbal. proJOC1ed the:
pl;uform h;1\ e beat c:onSl.llutal mID the: first Board,
Tlw:y mdudc: Mr R.. ar-m AI.. ookl Stephm
(Chamnan), Shclla Kakyo lsakc (Secretary), MUglsa
Wailer (Mcmber), Kyomuhcndo MUll:l:n (Membel"),
WIn)"1 Mosa (Member), lrumlla. RK:bard (Member) and
\1. KiKmbo \llChf:al Moses (Patron and Ad\I5CrI_
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(1I) The first Board "as instItuted on June 29th and shall
ha\C a 5 YeaR' tc:rm ofoffice from the dale 11 10. as

instItuted.
(c) ThIs Board may co-opl • member or members If 11

identifies I ncttS5lly due 10 fallouts ofmembcn
(d) lbere nuy not be separ.u1Ofl orpcr~hty between the

office Dfthe dwnnan and thc ChiefE:cecull\c
(EJlOC:UI1\'C DH1xtor) dunng thiS Iim lam ofthe Board

(e) MembcB on lhc BoanI may also hokl e:o:ecumc or
Implonentmg offices dunng thiS flJ${ lam of Board

(,il) Ripts. Pm'il~and Fadlilalio. oflhe Board..
lal llJc Board.s. ,oluntar)' body_ HOllin"cr Its mmmp

and odw:r 5Ilpernsory KmllJes may be facihwed lflhc
platform can alTonl This 10\111 be detemuncd by the
fill3rlClal comnultee

(h) Any member orllle Board has a ngllt to VISll offices and
other opcT2llng places orllle platform and access all
relevant do<:umcnlS orlhe platform.

(e) Any 1l1SIlS and supcrvl50ry achVllles ",hich imply allY

cost to the Ofl!:anls:lhOn "'lll howc\cr be appro,'et! by

the finallClal commlllcc.
(d) AllllSscts orlhe platforn! are under the custody of the

Chief Exceuu\'c. No member orllle Board lIIay utillzc
lllc assets oftllc platfoml for official or personal
purpose: witOOuttlle authorization ofChICfExccutlllc.

"till Termination of Roard Mrmbfnhlp
(a) Ending ofllle Icnn ofoffice
(b) Death
(c) RCSlgnIna from the POSitIOn
(d) Takmg up an t'XCCUII\·C or lmplanmllng office rather

than C'tlle(ExccUll\e
(c) Failure to a!lend meetings (or thr«: consccutl\'e tunes

Wllhou! apology.

(Ixl OthcrofflCe5 or SlfUCtures may be created as need anses and
5U(UIC m place 10 define !heir roles. povoClS. duties and
rt:SfJOf1Sl bllitJcs.

SOI/RCES AND MANAGr\JESTOf flU\OS

The platform may get fuOOmg from the follo.. mg SOUfCCS;·

(" ,.) Mcmbcl"5lup fCC$, subscnpllollli and donauons from membcn.
1'1ItrDfl. TrtJ.5lecs and other .. ell wlshcrs



(b) DonatlOM from lfldividuals. compames. mstituli0n5 and
ol'pmsatlOll both from .....lthln and "'lthout the country.

(c) Income gcncntmg atli\"llles.pmJects and sale ofasscts.
Id} Loans from crnill InstituUons and Ol'gamsatlon.

fll) .\lall:lgemelltor.'ullds
fa) The platform wll bold bank accounts "'lth not less t1w12

Slgnatones.
(b) Financial management shall be lItoordmg to financial Nles

estabhshed by Ihc Board.
(c) l1Jc sald roles above shall cOnfirm 10 the basic pnnclples of

financIal managemelll.
(d) Funds oflhe platform shall be used to run IlClivllIcs which

fulfilllhe ohJcctlvcs of the platform.

STMmlNG ORDERS

Procecdmgsofthe \1ectmgs
(a) (I) The pCl"'ers 10 call both Board MeetIng and the General

Assembly lIfl: "'Ith Sccmary m coosuru.uon ..--.th the chatl1JWl

(11) In the ClfCUlT1SGlntcs OfsuspltlOO 1Nl the 1..0 lIfl: dehberately
re-fusmg to call any ofthe meeUngs. If thiS IS oonsidered
detnmcntaJ 10 the platform. the V Ice Owrpcnon or the
Gcncr.II sccmary ..-111 call the Board mC'Clmg at .. hleh any
Board member ..-ill be mandated 10 call the GcneraI Assembly
Ifnecessary.

(Ill) In tbe clrcumsllmces in clausc (b) above, lhe Board member
"ho calls the mectmg will gl\"e explanallonslrcasons for callmg
the meetlng llnd another Board member is elected by those In

allcndance to preside over the mecllllg. The caller of the
Board meetlng or General Assembly m the circumslanees
dcscnbed m clause (b) will not be eligible for elcclIOll by
quorum to preside ovC!" the meeung or General Assembly.

(IV) No USCITIbly shall be vahd If It does not consmule:l quorum.
l.e I 3 oftbe mcmben.

(v I DecISlOOJ on contentlOUS Issues shall be reached by vOhng ....,th
Simple rnaJOl1ty.

(b) Elrclions
(a) ElecllOnJ shall be conducted by a presldmg officer elected by

the electol1lle
(b) Eleeuons shall be by show of hands on three seconded

nomlllCC$ and VIctory WIll be detenlllncd by Simple maJonty.
(c) In CilSC oftymg, the Ihlrd candIdate shall be dropped and young

repealed on Ihe t...o tymg eandidatcs.
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(d) For a person to be eligible for any post. hetshe must be a fully
registered member of the platform In addltion 10 other specific
requirements ofthc offices.

AI\lEiSD,\IE1\'T OF TilE CONSTlTlITlON AND rHE CuaJURE OF TUE
PLATFQR~J

7. A. Amendmellt of this Constitution
(i) Any part of this constitution may be amended by the Board

with the approval orthe General Assembly.
(il) Amendment Will require 10 be supported by J 4 afltle siumg

quorum orlhe GttIernl Assembly.

B. (,)

(Ii)

The Culture orlhe Platform
The mOllo ort:ngabu Za Tooro shall be -Obumu
Jlab"ckigendercrwa"'translatcd as "Unity for a Purpose:'
Emphasis WIll be put on de...c1oping a strong culture and the
plulosophy orlhe plalfon11lhrough symbolism like mOIlO,
anthem. principles. seal etc. An office may be created for the
specific purpose of promotmg these.

INPE\INITY

8. SUbJecllo the provlsions of the Compames Act no member of the Ex~ull\'e

COml1llltec and no officer or 5el"\'ant of the OrgamsatlOn shall be liable for the
acts. receipts. neglects or defaults of any other member of the Executi,'c
Committee or officer or SCrvllnt or for jommg In any receipt or other act for
confomllty. happening to the Organisation through the insuffiCiency or
deficicncy oftitlc to any property acquired by order ofthc commiucc for and
or on behalforthe Organisation or for thc Insufficiency or deficiency of any
sccunty in or upon which any of the momes of the Organisllon shall be
In'csted. or for any loss or damage arismg from the bankruptcy, Insol\'ency or
tortuous acts ofany pcrson WIth .... horn any monies, secunlies or effects shall
ha'e been dcposlled or any loss OCCasiOned by any error ofJudgment or
0\ ersight on hiS part or for any other loss. damages or misfortune \\ohatsoe...er,
.... hlch shall happen In the executIOn orthe dullcs of this office, or in
relation thereto.



We. the severdl persollS whose Ilamcs alld addressed are subscribed arc desirous of
being fonned mto a OrganisatioJl in pursuance of this Arhclcs of Association.
--------------------------------------------------------------

SIGNATURf:S

-----------------------------~------------------_..---~----------------
RWAGWERI ATWOOKI STEPHEN
1'.0 BOX 25501
KAMPALA.
(CUAIRJ\IAN)

SIlEILA KAKYO ISOKE
1'.0. BOX 25501
KMIPAI.A.
(SECRETARY)

MUG1SA WALTER
1'.0. BOX 25501
KM!!'A!,A.
("IEMIlER)

~."" ..... It
,

KYOMUI-lENDO MAUREEN
1'.0. BOX 25501
KAMPAI,A
(MEMIlER)

W1NYl MOSES
1',0. BOX 25501
KAMI'A! A.
(0\I£.\18ER)

lRUMBA RICHARD
1'.0. BOX 25501
KAMI'ALA,
(ME.\I8ER)

1),\'n:o TIIIS ~." "" daY or..".I..c.Y::9...d.:l:>. c T "".2000.

\\'IT'q:SS TO 1'11.: ,\ HOVE SIGNATURES: "." .

SIG"A'I'llRF:: .r&!P\ L."" "" "_",,..""_,, " , _ _ .
NA)I.: 1)1 fULL:~'Y.l~ =:;::a.t:! ..
0('('1 '1'A1'10",1.~ ~ \,.6:t..~ .

I'OSTAI. AI)I)RF:ss:}~2..~J.s:.M..~\.!?€tl.A _ .



1

KAMPALA

25th

Member
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