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General Background

After 1989, the Slovak Republic underwent sigmifit political, economic and social
changes, the culmination of which was the accessidhe Slovak Republic to the European
Union on May 1, 2004. The Slovak Republic is alsonamber of other international
organizations such as: NATO, UN, UNESCO, OECD, OBSERN, WHO, INTREPOL,
etc.

The area of the Slovak Republic is 49,035 km

According to the Statistical Office of the Slovalefgriblic, the population as of
December 31, 2006 was 5,393,637 of which 2,775y@&2 women and the average density
of population was 109.8 citizens perkm

The organizational structure and territorial adsti@tion of the Slovak Republic is
designated by several Acts. The status of munitigglas self-governing units which is in
force until the present was established by Act 362/1990 (Digest) on the municipal system
and Act No. 517/1990 (Digest) on the territoriatia@dministrative organization of the Slovak
Republic. Pursuant to Act No. 221/1996 Coll. on ttegritorial and administrative
organization of the Slovak Republic, the territofythe Slovak Republic was divided into 8
regions and 79 districts. The local state admiaiigtn is implemented within the division
according to these units.

Act No. 302/2001 Coll. on the self-governmehupper-tier territorial units (the Act
on self-governing regions) established 8 self-gowey regions (upper-tier territorial units) as
an additional level of self-governing units. Fro®02 to 2004 the substantial part of local
state administration competencies was graduallylded to these self-governing units and
municipalities through Act No. 416/2001 Coll. orettransfer of some competencies from
state administration bodies to municipalities apgar-tier territorial units.

As of January 1, 2004, extensive changes to ttam@ement and organization of the
local state administration were implemented throsgveral Acts. The reason for this was the
transfer of more than 400 competencies from st@@r@stration to municipalities and upper-
tier territorial units and the intention to increabe effectiveness and quality of management
in the state administration.

According to the classification system o #tatistical territorial units introduced by
Eurostat, three regional and two local levels vasgigned. The entire territory of the Slovak
Republic is defined as a NUTS 1 unit, NUTS 2 regiare compiled of two to three NUTS 3
units. NUTS 3 units are constituted by individuadjions. LAU 1 is constituted by the local
levels created by districts and LAU 2 is constitiby municipalities.

Table No.: 1 Valid territorial systemization of ti##ovak Republic in accordance with SR
Government Resolution No. 157/2002 from Februéxy2P02:

Unit Number of | Territorial
Territorial Unit/Units




NUTS 1 1 Slovakia

Bratislava Region
NUTS 2 4 Western Slovakia
Central Slovakia

Eastern Slovakia

Bratislava Region
Trnava Region
Nitra Region
NUTS 3 8 Trertin Region

Banska Bystrica
Region

Zilina region
KoSice Region

PreSov Region

Macro-economic Devel opment

The Slovak economy is generally consideredamasoperating market economy. The
dynamics of GDP growth has recently been amonghiggiest within the EU 25. The
enhancement of the GDP growth can be ascribedcsaion to the European Union and the
influx of foreign investments.

Table No. 2: Gross Domestic Product

636,089

661,292 670,011 700,788 707,348

Source: Statistical Yearbook of the Slovak Rep&fl@2, Tables 11.1-1.

1,108,117 | 1,222,483 | 1,361,683 | 1,485,301 | 1,659,573

1,066,943 | 1,160,921 | 1,286,156 | 1,451,077 | 1,612,092




Source: Statistical Yearbook of the Slovak Repfl@?2, Tables11-1

Demographic Devel opment

The demographic development determinesbttsec framework for the development
and promotion of human resources. On one hand @@, its composition and basic trends
determine the boundaries of a country’s produgtiwthile on the other hand they have a
direct link to the development of the potentialdaliorce (productive age). The population
development of the Slovak Republic can be charaerby a long-term decrease in the
marriage, birth and fertility rates. This trendconnection to the unsatisfactory development
of mortality has lead to a gradual decrease ofrahgrowth to such an extent that from 2001
to 2003 the population in the Slovak Republic daseel due to natural movement when the
number of live births was lower than the numberdefaths. From the perspective of
population reproduction, the most significant faets that in 2004 a trend of increasing birth
rate and fertility from 2003 was confirmed when tlear on year number of live births was
higher by more than two thousand. A change in theufation trend also occurred in the
development of natural growth when after a threar ywpulation decrease from the natural
movement in 2001 up to 2003, the Slovak Repubbonmded natural population growth again
in 2004.

Table No.3: Key demographic development indicatabsolute data)

Indicator [ 1997 1998 1999 2000 2001 2002 2003 2004 2005 2006
Population as| 5,387,650 5,393,382 | 5,398,657 | 5,402,547 | 5,378,951 | 5,379,161 | 5,380,053 | 5,384,822 | 5,389,180 | 5,393,637
of December
31
Of which: | 2,622,005| 2,623,692 | 2,625,126 | 2,626,061 | 2,611,921 | 2,611,306 | 2,611,124 | 2,613,490 | 2,615,872 | 2,618,284
Men
Women 2,765,645| 2,769,690 | 2,773,531 | 2,776,486 | 2,767,030 | 2,767,855 | 2,768,929 | 2,771,332 | 2,773,308 | 2,775,353
Population -
middle status | 5,383,233| 5,390,866 | 5,395,324 | 5,400,679 | 5,379,780 | 5,378,809 | 5,378,950 | 5,382,574 | 5,387,285 | 5,391,184
of which | 2,762,904 | 2,767,780 | 2,771,244 | 2,774,988 | 2,767,096 | 2,767 357 | 2,768,078 | 2,770,261 | 2,772,373 | 2,774,260
Women
Weddings 27,955 27,494 27,340 25,903 23,795 25,062 26,002 27,885 26,149 25,939
Divorces 9,138 9,312 9,664 9,273 9,817 10,960 10,716 10,889 11,553 12,716
Live Births 59,111 57,582 56,223 55,151 51,136 50,841 51,713 53,747 54,430 53,904
Deceased 52,124 53,156 52,402 52,724 51,980 51,532 52,230 51,852 53,475 53,301
Natural
Growth 6,987 4,426 3,821 2,427 - 844 - 691 -517 1,895 955 603
Migration
Balance 1,731 1,306 1,454 1,463 1,012 901 1,409 2,874 3,403 3,854
Total Growth

8,718 5,732 5,275 3,890 168 210 892 4,769 4,358 4,457

Source: The Statistical Office of the Slovak Republ

The age structure of the population of thev&k Republic can be characterized as uneven
and aging. Aside from a relatively stable mortali#ge and insignificant foreign migration,
the age structure is especially influenced by tinth hate. The population situation is also
characterized by low middle length of life and stew growth. The distinctive differences
between the average life expectancy of the malefeam@le population are also deepening
when women live longer life (almost by 8 years).

Table No.4: Population structure according to basge groups and gender

‘ Population Structure according to the Basic Age Gyups and Gender (in %)




1999 2000 2001 2002 2003
Total 19.81 19.18 18.72 18.01 17.55
Men 20.84 20.19 19.72 18.99 18.52
Women 18.84 18.23 17.77 17.08 16.64
[Productve Age |
Total 62.26 62.75 63.17 63.41 63.77
Men 66.61 67.17 67.68 68.11 68.66
Women 58.14 58.56 58.91 58.96 59.16
[Postproducive Age |
Total 17.93 18.07 18.11 18.59 18.67
Men 12.55 12.64 12.6 12.9 12.82
Women 23.02 23.21 23.31 23.96 24.20
_ 5,398,657 |5,402,547 |5,378,951 |5,379,161 |5,380,053
of which: Men 2,625,126 |2,626,061 2,611,921 (2,611,306 |2,611,124
Women 2,773,531 | 2,776,486 |2,767,030 |2,767,855 |2,768,929
[ AverageAge Aging and EconomicBurdenindex |
Average Age (Years) Total 35.67 35.97 36.16 36.63 36.3
Men 34.1 34.39 34.56 35.02 34.7
Women |37.16 37.47 37.65 38.15 37.8
Aging Index 90.54 94.38 96.74 103.23 106.37
Economic Burden Index 60.62 59.37 58.31 57.71 56.81

Source: Population Development in the Slovak Rep@0i02, the Statistical Office of the Slovak Réipub

Population Development in the Slovak RépR2002, Infostat, the Research Demographic Qente

The decrease of the economic burden index is spwimwn and its stop and increase is
approaching. By the end of 2006, there were 3,88Bpérsons in the productive age, this age
group increased in comparison with 2005 by 0.3 pkecentage point and reached 72 % of
the overall population. From 2001 to 2006 this gapon group increased by almost 124 000
(3.3 % growth), which is caused by the fact tha thrger and stronger generations are
reaching the productive age in comparison to theeggions leaving into the post-productive
age. Gradual changes are also taking place inabe af the population in the post-productive
age (65+). We are referring to a growth trend, Whitthe event of an unchanged mortality
rate, will accelerate because the large post-waerggions will gradually begin to move into
this group. In 2006 this age group constituted %l dd the population.

Table No.5: Population age structure accordingetmnomic age group

2001 2002 2003 2004 2005 2006

0-14 1,006,970 974,991 944,456 918,915 894,308 870,622
15-64 3,759,296 3,787,945 3,815,286 3,839,958 3,862,234 3,883,376
65+ 612,685 616,225 620,311 625,949 632,638 639,639




Total

5,378,951

5,379,161

5,380,053

5,384,822

5,389,180

5,393,637

0-14 18.72 18.12 17.55 17.07 16.59 16.14
15-64 69.89 70.42 70.92 71.31 71.67 72.00
65 + 11.39 11.46 11.53 11.62 11.74 11.86

Source: The Statistical Office of the Slovak Republ

Table No. 6: Population of the Slovak Republic adirg to residence (town/villageBased on
the outcomes of the Population and Apartments CGeims2001

TOTAL

5,379,455

3,010,162

2,369,293

in %

100

55.96

44.04

Source: The Statistical Office of the Slovak Repubid own calculations

Population Structure according to Nationality

According to the official census of the populatidiguses and apartments in 2001, the
population of the Slovak Republic consisted offtlilowing nationalities:

Table No. 7: Population with permanent residencethie Slovak Republic according to

nationality based on the Population and Apartmeé2dssus in 2001

Slovak 4,614,854| 85.8
Bulgarian 1,179 0
Czech 44,620 0.8
Croatian 890 0
Hungarian 520,528| 9.7
Moravian 2,348 0
German 5,405| 0.1
Polish 2,602 0
Roma 89,920| 1.7
Ruthenian 24,201 0.4
Russian 1,590 0
Ukrainian 10,814 0.2
Jewish 218 0
Other 5,784| 0.1
Undetected 54,502 1
Total SR 5,379,455 100

Source: The Statistical Office of the Slovak Republ

According to the official census in 2001, the adlmmumber of Roma in the Slovak Republic
was 89,920, which constitutes 1.7 % of the totgbybation. This data is based on the
acknowledgment of the ethnic origin through whible Roma constitute the second largest
minority after the Hungarian minority of 520,528 ialn constitutes 9.7 % of total population.



However the number of people acknowledging Romemnality does not correspond with the
number according to the census itself, since thebmu of those who consider the Roma
language as their mother tongue is larger thamtimber of those who acknowledged the
Roma nationality.

The key source to estimate the Roma populatiordbeghe census is the project of mapping
Roma communities implemented in 2003 by the Govemntrof the Slovak Republic with the
assistance of sponsors. According to this projeetet were around 320,000 Roma in the
Slovak Republic, of which approximately 280,000etivin communities which are called
“Roma communities” by the majority society. In 20QBe estimates indicated that around
40% of Roma lived in segregated settlements. Theu=ealso provides a limited view of the
geographical concentration of Roma. According ad¢ansus, around 85.5% of Slovak Roma
live in three of eight Slovak regions — in the EastSlovak regions of KoSice and PreSov and
in the eastern part of Central Slovakia — in tlggae of Banska Bystrica.

Labor Market
Employment

Structural changes, reforms and growth in theumfbf direct foreign investments
created the basic prequalification for the growtermployment in Slovakia.

Year 2001 constituted the turning point in theesal’year long tendency of decreasing
employment in the Slovak Republic. From the abowntioned year until 2005, an annual
year on year growth in employment on the level fro18% to 2.1% was recorded with the
largest dynamics in years 2001 and 2005. In 20@byear to year growth of employment on
the level of 2.1% was recorded and in comparisd0tB the employment rate was higher by
an average of 51,600 persons.

The period from 2003 to 2005 saw the enhancemtmieo education structure of
working people. The share of working people withneéntary education or without education
and secondary education without leaving exam isedesing and the share of working people
with technical education with leaving exams andhwihiversity education is increasing. In
2005, he average employment rate of persons wathettary education in Slovakia was 14%
and the employment rate of persons with univeesitycation was 83.8%.

However more distinctive differences in the stmoetof working people according to
education exist within individual regions. The hegh share of working people with
elementary education only or without education fritv@ total number of working people in
the region was recorded in the Nitra Region 6.5, the Zilina and Trnava Regions 5.7%
(in comparison to the average of 4.6%). On the rotfzend, the above the average share of
university educated working people was found inBhatislava and Banska Bystrica Regions.

The above mentioned trends in the development ngpl@/ment rate were also
positively reflected in the development of the @lerate of employment of the population in
the productive age (15-64). In 2005, the averagpl@yment rate of the population in the
productive age reached 57.7%. From the regionacsghe Bratislava Region permanently
has the highest employment rate. In 2005, the ot rate of the population of the 15 to
64 age category was under the average of the SiReakiblic in five regions. The difference
between the region with the highest and the lowegtloyment rate in 2005 was 20.3%. In
comparison to 2003, this difference even incredmsed. 7%.

In 2006, the number of working people grew to drtiade high. The paradox is that
although the number of working people is as higlit &sms ever been, the employment rate



does not reach the maximum values. This is dubdaytowing size of the population in the

productive age.

Table No. 8: Comparison of employment in the Edu2% the Slovak Republic (in %)*

EU 25 62.4 62.8 62.8 62.9 63.3 63.8 64.7
EU 15 63.4 64.0 64.2 64.3 64.7 65.2 66.0
the Slovak Republic 56.8 56.8 56.8 57.7 57.0 57.7 59.4

*we are referring to the share of the number of Exyged in the 15-64 age category
Source: Eurostat

In the development of employment from the aspectth®f education structure of the
population in the productive age, a growing tremthie level of education prevails (older than
15).

Table No. 9: Number of persons in the productiye according to education

* |ISCED 0 — 2 constitutes preschool educatioti,ahd 2° level of elementary schools and lower grades of
eight-year high schools;

ISCED 3 — 4 constitutes secondary technical sishand schools with leaving exam and the postitepexam
education;

ISCED 5 - 6 constitutes the university educatligher post-leaving exam technical educationcipized
education and doctoral education

Source: Eurostat

Unemployment

The favorable development of employment after 2@@iised especially by the influx
of foreign investments and improvement of businesgironment and also more intensive
implementing of instruments of active labor marlgetliicy, were also accompanied by
positive tendencies in the overall development éraployment in the Slovak Republic.
According to Eurostat, in 2006 the unemploymene riat the Slovak Republic was 13.4%
which constitutes by a decrease of 5.9% from 2001.

Table No. 10: Unemployment rate in the Slovak Riepahd EU (%)

EU 25 8.6 8.4 8.7 9.0 9.0 8.7 7.9
EU 15 7.6 7.2 7.5 7.9 8.0 7.9 7.4
The Slovak Republic 18.8 19.3 18.7 17.6 18.2 16.3 13.4




Source: Eurostat

Despite the positive indicators in the developmeithe overall unemployment rate in the
Slovak Republic, the continuing problem of findirgmployment for persons from

marginalized groups endures. The share of unemgl@gesons with low qualifications is

growing and these persons constitute the coreeopénmanently high long-term unemployed.
In 2005, unemployed persons with elementary ornmgete secondary education (including
apprentice school education without leaving exaornjstituted almost 75.5% of the overall
number of unemployed. The specific rate of unempleyt of persons with elementary
education reached the level of 53%.

Education Structure of the Population

The Slovak Republic faces great challengeherfield of education. For example, how to
provide a sufficient amount of qualified labor letproductive age and successfully face the
aging of the population. Presently, more than adtluf adult population in the Slovak
Republic has secondary education with leaving ex@®0%) and approximately one tenth
has the university education (9.9%). According e tlata of the Statistical Office of the
Slovak Republic, 54.2% of the adult population bBpprentice education and the secondary
education without leaving exam (including persorith wlementary education only or without
education). In the case of young people (age gaiups-29) the data is more favorable —
almost half (47.1%) have secondary education weiélving exam and 16.7% of the persons in
this age category has university education.

Table No. 11: Population aged 15 and above accgrdineducation and gender

Population 15+ together 4494.9| 100.00 2157.9 100.00 2337.0 100.0
Without Education 17.2 0.38 8.6 0.40 8.6 0.37
Elementary T level 70.8 1.5 33.0 1.53 37.9 1.62
Elementary ¥ Level 984.0 21.89 360.8 16.72 623.2 26.67
Apprentice 1221.0 27.17 735.1 34.07 485.8 20.79
Secondary Without Leavin 91.0 2.02 45.9 2.13 45.1 1.93
Exam

Apprentice  with  Leaving 158.1 3.52 96.6 4.48 61.6 2.63
Exam

Complete Secondary Gener 265.2 5.90 94.8 4.39 170.3 7.29
Complete Secondar| 1176.0 26.16 522.8 24.23 653.2 27.95
Technical

Higher Technical 31.7 0.71 11.2 0.52 20.5 0.88
University F' Degree 24.2 0.54 9.0 0.42 15.2 0.65
University 2 Degree 448.8 9.98 234.9 10.88 213.9 9.15
University 3° Degree 6.7 0.15 5.1 0.23 1.7 0.07

Source: The Statistical Office of the Slovak RepuBResults of the Selective Finding of Labor Fo®/2006

own calculations

In the education group of the adult population vlawe completed their education process in
the Slovak Republic, the number of persons witlosdary technical education with leaving

exam and secondary technical (apprentice) educaidiibiout leaving exam prevail. The share

of the population with university education in tBéovak Republic is still low from the



perspective of future development and perspecteeds and may contribute to the lower
competitiveness of our economy.

Eurostat defines young people prematurely leaving the atioie system (the EU
benchmark) as that percentage of the populatiadhenl8 to 24 age category, with no more
than lower secondary education who does not go @atticipate in any form of education or
technical preparation.

Table No. 12: Total number of students prematuesdying school

EU - 25
EU-15 18.7 17.7 17.3 17.0
SR 5.6 7.1 5.8 6.4

Source: Eurostat

The average of the Slovak Republic is above theai#tage, however, in comparison to 2002
we recorded a decrease in this indicator. Whil@dA2 the number of these students in the
Slovak Republic constituted only 5.6%, in 2005 &snAb.8% and in 2006 it was 6.4%.

Education System in the Slovak Republic

Obligatory school attendance in the Slovakubdic is ten years and concludes upon the
end of the academic year in which the student esatie age of 16. Elementary schools have
nine grades as a rule. The tenth year of obligasmiyool attendance is completed at a
secondary school.

Education System Structure:

Pre-Primary Education:
Facilities for the pre-school preparation of chelalr

Primary Education:
Elementary school {ilevel; grades 1-4)

Secondary Education:

Lower secondary education
Elementary school (2level; grades 5-9)
Eight-year gymnazium (prima — quarta)

Higher secondary education
Secondary schools (gymnazia, secondary techni¢adoscsecondary technical apprentice
schools)



Tertiary Education:

Secondary technical school providing post-leavirgne education from 0.5 up to 2 years
(and post-graduate education of 2 to 3 years)

Higher technical schools with the length of studyp 3 years oriented to practical knowledge
Technical colleges with a length of study of 2 tpe@irs oriented on practical knowledge
Universities providing study on the Bachelor’s, Kéa's and Doctoral levels in a wide range
of programs of studies and doctoral study

Continuing education incorporates further profesasioeducation not only at schools and
education institutions but also in companies, atkpiaces and civic education and education
within clubs.

Education at schools (elementary and secondaryokclamd colleges/universities) is part of
the sub-system dbrmal educationContinuing education is part of the subsystenmiairmal
education Adult education in the Slovak Republic takes elan both subsystems of
education.

Adult education in both subsystems of educationniplemented as an organized
activity targeted on acquiring knowledge, abilitaasd skills necessary for the performance of
actual activities. In both systems it is carried imstitutionally and is structured according to
the objectives, number of lessons and support afnieg. It is carried out at schools
(elementary, secondary schools, colleges/univessitin addition to the main direction of
education, but also in other education instituja@mnpanies and workplaces. Presently, the
school system (formal subsystem of education) @pdies to a major extent in adult
education. In addition to its primary functionpitovides a second chance for those who for
certain reasons could not acquire education orifggagions in the course of their formal
education.

Various education institutions, schools, compamjucation facilities, directly
managed institutions within the competencies ofistiiies, private education institutions and
others carry out education activities for adultsnformal subsystem of education. The third
sector, especially in trade unions, where neitli@esnor private education institutions are
active, fulfills a complementary, compensatory pedaalized function while preserving the
equality of all types of institutions.



1. Political Background, Legislation and Financing ofAdult

Education

1.1. Political Background, Legislation and Administative Framework of
Adult Education

The right to education for all citizens ar tright to a free choice of occupation and
preparation to it is guaranteed by Article 42 amticke 35 of the Constitution of the Slovak
Republic. Adult education in the Slovak Republimstitutes an integral part of lifelong
education which was and is part of the Policy $tatet of every government of the Slovak
Republic and declared as one of the prioritiesther development of society. Measures for
the support of lifelong education constitute pdrtseveral conceptual materials and action
plans elaborated and adopted in compliance witlEtirepean trends.

1.1.1. Legidative-Legal and Palitical I nstruments

A. Political, Conceptual and Strategic Instrumenitsthe National Level

The intentions and objectives of adult edocatre based on the valid conceptual and
strategic nation-wide and supra-ministerial docutsierwhich in the monitored period
incorporated especially:

The National Program of Upbringing and Education inthe Slovak Republic for
the Next 15 to 20 Years (Millennium Project)approved by SR Government
Resolution N0.1193/ 2001, it submits the targetustaf upbringing and education,
and the basic pillars and strategy of reform chamgé¢he field of education.

The National Report of the Slovak Republic regardig the Memorandum on
Lifelong Education (Bratislava, June 2001) indicated the problem aoddgelong
education and proposed possibilities for their tsmfu

The National Strategy of Sustainable Developmeradopted by the Government on
October 10, 2001 through the Resolution No. 978120¢hich submits the intentions
and objectives leading towards increasing the coithgess of regions and towards
sustainable development. Education constitutesafribe conditions for sustainable
development.

Concept of Continuing Education in the Slovak Repulic (Bratislava 2002)
established the main objectives of continuing etianaone of which it is to pay
necessary special attention to the status of asntin education, the quality of
education, its financing and its legislative backgrd in the system of education.

National Action Plan of Employment for 2004-2006which besides others assigns
plans to modernize and broaden the module systerarginuing education of citizens
as an instrument for developing the economy baseknowledge continuing in the
school system and on knowledge from the field édrimation technologies with the
goal to increase the flexibility of the labor for¢e the changing labor market.
Furthermore this document proposes measures tdrgetethe solution of the co-



financing of lifelong education, the establishmeitinformation system regarding
education possibilities and deepening cooperati@wden individual subjects
responsible for education.

The National Plan of Developmentwhich included the Sector Operation Program
Human Resources which defined the global goal —gtbaith of employment based
on a qualified and flexible labor force. The intentof the whole operation program
was targeted on the development of an effectivefanctioning system of continuing
education as a warranty for the adaptability of Aaomresources, the solution of
financing and the development of conditions to If@&te access to continuing
education (second chance), the development ofyfters of continuing education and
its connection to the system of certification.

The Strategy of the Informatization of Society in erms of the Slovak Republic
approved by the Government on January 21, 2004ghr&R Government Resolution
No. 43/2004, declares the task of ensuring theiaitiun of competencies for the use
of information-communication technologies, or congpu literacy for students,
teachers and citizens.

The Concept of Lifelong Education in the Slovak Regblic approved through SR
Government Resolution No. 157 of February 25, 260the first document of a
conceptual character in the Slovak Republic whidfings the priorities and
objectives for lifelong education in the Slovak Rblic, indicates the direction and
management of processes for their implementingtina areas.

The Strategy of Competitiveness of Slovakia until @LO (The National Lisbon
Strategy approved through SR Government ResoliN@n140 of February 16, 2005
— Action Plans, The First Education and Employnfstion Plan) constitute the most
significant document in which the effort to increake competitiveness of the Slovak
Republic and the human resource potential for texda of the knowledge economy is
declared.

The National Strategic Referential Framework for-2A.3 was approved by the

Government of the SR on December 6, 2006 throwgRésolution No. 1005/2006, its
Operation program Education within the frameworkQifjective Convergence and
Objective Regional Competitiveness and Employme&his document establishes the
national priorities and ensures that the assistémooe European Union funds will be

used in compliance with the strategic instructiohshe Communities. The strategic
part of the document is based on the vision okettenomic and social development of
Slovakia which is formulated as “The Overall Corgeasice of the Economy of the SR
to the European Union Average through Sustainakle@pment”.

The Strategy of Lifelong Education and Lifelong Cowmseling approved by the
Government of the SR on April 25, 2007 throughRissolution No. 382/2007. The
main goal of the strategy is to complete the bnddof lifelong education and the
system of lifelong counseling to facilitate the @ of citizens to the repeated and
flexible acquisition of new qualifications througiuality education acquired in
addition to formal education in the informal sulisps of education and in the
subsystem of informal learning with the assistaoickfelong comprehensive services
of counseling and thus maintaining the highest eympkent and increasing the



participation of the population in lifelong educatiwhile adhering to the equality of
opportunities.

* The National Program Learning Region elaborated and approved by the Ministry
of Education of the SR in May 2007. The goal of tla¢ional program is to ensure the
effective connection of lifelong education to theeds of the local and regional labor
markets through the active participation of alldisv of schools, institutions for
continuing education, employers, self-governmenipfgssional associations and
chambers in the implementation of the strategyfelioing education and counseling.

B. Legal Regulations (National Framework)

Adult education in the Slovak Republic is rditectly regulated by a special legal
regulation. It is carried out in the formal subgystof education (elementary and secondary
schools, colleges/universities) and in the inforsabsystem of education (further technical
education, company education, ministerial, withirbs, civic and other forms of education).
The following legal regulations pertain to adultuedtion in theformal subsystem of
education
Act No. 29/1984 (Digest) on the system of elemgmtad secondary schools (the School Act)
as amendedyhich establishes the status and role of elemers@ngols, secondary schools,
special schools, schools for education within amratubs, private and church schools,
school employees and compulsory school attendambe. School Act was amended several
times and is supplemented by a set of executiomlatgns for actual areas of its
implementation. The School Act also regulates tlssibility of acquiring elementary
education for persons who prematurely left schiba. possible to acquire basic education by
attending a course. The School Act also regulates terms and possibilities of adult
secondary education in the form of part-time stattechnical apprentice schools, secondary
technical apprentice schools, secondary technitedads and gymnazia.

Act No. 131/2002 Coll. of colleges/universities andchanges and supplements to some Acts
as amended (until March 31, 2002 Act No. 172/1®i@€st) on colleges/universitiesyhich
regulates the status of public, state and privateeges and universities and their related
institutions, establishes the rules for study dtege/university, the status of students and
employees of colleges/universities, the compositiaativities and competencies of the
accreditation commission, the rules for financirgleges/universities and the system of
social support of students, the status and roldbeoktate administration and representatives
of colleges/universities. The Ministry of Educatissued a set of executive legal regulations
to this Act. The colleges/universities organizelegg/university study at all three levels in
full time and part time programs. Thus they alsulitate access to education to that group of
the adult population who wants to acquire a hidéeel of education in their leisure time.

Adult education ithe informal subsystem of educatisrregulated by the following legal
regulations:

Act No. 386/1997 Coll. on continuing educationhia tvording of Act No. 567/2001 Cdllhe
wording of this Act defines continuing education aspart of lifelong education; it
characterizes its types, establishes the institatimr continuing education, the terms for
accreditation of continuing education and the statmd activities of the Accreditation



Commission of the Ministry of Education of the SBr fcontinuing education. It also
regulates the issuing of education certificates aefines the resources for financing
continuing education. This Act is generally taegeion continuing education; it does not
pertain to preparation and education for the paréorce of special technical activities which
require a special aptitude. This field of adult emhion is regulated in the legal regulation
issued by the central state administration bodMmigtries) for individual fields of their
competencies and we include them in Point 1.1.4.

Act No. 311/2001 Coll. Labor Code as amended (Méfkch 31, 2002 Act No. 65/1965
(Digest) Labor Code)which establishes the obligation of the empldgetake care about the
deepening or enhancing of the qualifications sfeimployees. The employer is obliged to
provide to employees who enter jobs without quadifions the opportunity to acquire
gualifications through initial training; furthermmrit is obliged to re-qualify employees
transferred to a new assignment or workplace. Tiel&yee is authorized to assign the
employee to participate in continuing education hwihe goal of deepening his/her
qualifications. On the other hand, the Act als@lekshes the obligation of the employee to
constantly deepen his/her qualifications for thefgrenance of the job agreed upon in the
employment contract. It also regulates the possibdf provide time off to participate in
continuing education.

Act No. 312/2001 Coll. on civil service and on dapa® and supplements to some Act as
amendedwhich regulates the deepening and enhancemeniatifigations of civil servants
(at ministries, upper-tier territorial units). Theepening of qualifications is provided for by
the service office at each ministry in the scopatdéast five service days per calendar year.

Act No. 5/2004 Coll. on employment services andr@anges and supplements to some Acts
as amendeduntil January 31, 2004 Act No. 387/1996 Coll. anpboyment),pursuant to
which, education and preparation for the labor @ik constituted by theoretical or practical
preparation which leads to the acquisition of nawowledge and technical skills for the
purpose of finding a job for job seekers or thageriested in job in a suitable job or for the
purpose of keeping an employee in the job, espgdraibugh education activities targeted on
the completion of elementary school education oosdary school study in the last grade of
the pertinent school, based on projects and pragfameducation and preparation for actual
jobs based on the promise of an employer to hirm/Her for job and for education and
preparation for the performance or execution ofepwhdent gainful employment. The
designation of the content and scope of labor magkeacation and preparation is based on
the present level of knowledge and professiondlsséf the job seeker, person interested in
the job or employee so those would be purposefuslyd in acquiring new knowledge and
professional skills. For the purposes of this Aaibor market education and preparation does
not constitute the enhancement of the level of atioic.

Act No. 279/1993 Coll. on school facilities amendedegulates some types of informal
education, for example education in foreign langsagt language schools and state language
schools.

Act No. 455/1991 (Digest) on trades (the Trades Astamendedenables individuals to

acquire trade licenses for craft activities to dastmte their professional qualification
through a certificate on acquired education in anredited education institution and a
certificate on the successful completion of the lifjoation test. The qualification test

examines the professional theoretical and prackisalvledge of technical and technological
procedures required in performing a trade. This #so establishes the prequalification for
establishing private education institutions implatireg adult education.



Act No. 124/2006 Coll. on occupational safety améltih protection and on changes and
supplements to some Acts in the wording of AcBR®8/2007 Coll (from July 1, 1997 to June
30, 2006 Act No. 330/1996 Coll. on occupationaksafand health protection as amended).
This Act regulates the upbringing and educatioeraployees provided by each employer for
the proposes of acquiring the technical capacitygerate a designated means of production
and for performing designated activities establishg legal regulations and other regulations
for ensuring occupational safety and health praect

1.1.2. Goals of Adult Education

The promotion of the knowledge society dedilyi constitutes a priority of the
Government of the Slovak Republic. The Policy S&tant of the Government of the SR,
reads: "The Government of the Slovak Republic abersi the forming of the knowledge
society as its priority because only such societystitutes the prequalification for democratic
development, scientific technical progress, ecoeagnowth and social security, employment
and growth”(Bratislava, July 2006) .

The priority objective of the development of adediucation in the Slovak Republic is based
on the adopted conceptual and strategic matenalsenational level. They are targeted on

- the establishment of conditions for general equal amhstant access of citizens to
acquiring new and renewed skillwhich are necessary for participation in societgeaaon
knowledge (digital literacy, foreign language conemee, social, business skills and
developed ability to learn).

- increasing the level of investments in educatisran emphasis of the priority of the most
important wealth of Europe — its people. It is tetato direct investments, tax regimes,
accounting standards, bookkeeping and informatiaties. It is important to make the
investments more structured

- the introduction and promotion of innovations in eduoatregarding the content, form and
methods, in education technologies based on the afseénformation-communication
technologies.

- the design of procedures and rules in the evaluatiothef participation in education and
education resultsespecially in the case of informal and non-formalueation (non-
institutional). An integrated Europe with an opahor market, free movement of citizens in
search of jobs and education requires an effegtidesigned system for the evaluation of
education.

- ensuring the access to quality information andiee regarding the possibilities of lifelong
education for allCareer counseling is understood as permanent aatli@accessible service
for all, containing not only precise and relevarformation regarding education possibilities
but also highly professional advice enabling decishaking and motivating individuals to
further efforts for better jobs in the region basadacquired education.

- providing education opportunities as close asgtule to learnersn their own communities
while making the maximum possible use of their supghrough the means of information
communication technologies. That is why establighaonditions for local education in
commonly accessible education centers, achieviagafiproximation of education through
communication technologies to less accessible ilmtsitor for disabled citizens constitutes a
priority



Adult education in the Slovak Republic congés an integral part of lifelong education.
The strategic objectives of lifelong education mparate priorities which are directly related
to informal education, i.e. the priorities whichratitly influence adult education in the
informal subsystem of education. These strategjeatibes and [priorities were adopted and
approved in the national Strategy of Lifelong Edigraand Lifelong Counseling (Part 1.1.4
Ministry of Education).

1.1.3. Organization of Adult Education at I ndividual Resorts

In the Slovak Republic, the Ministry of Edtioa of the Slovak Republic is responsible
for the field of education. Pursuant to Act No. E®1 Coll. on the organization of
government activities and the central state admnatisn as amended, the Ministry of
Education of the Slovak Republic is the centratestadministration body for elementary
schools, secondary schools, colleges/universaigsyol facilities, lifelong education, science
and technology and state care for youth and sports.

Other central state administration bodies purstarthe adopted national concepts,
strategies and action plans for their implementireate their own priority objectives of adult
education on the level of their offices and theompetencies towards the ministerial
organizations. They cooperate with the Ministry Bdlucation in the fulfilment of the
established national strategic goals and coordihaie activities with it in the field.

1.1.4. Ministerial Policies

Ministry of Education of the SR

The Ministry of Education of the SR is themanistrator of the fulfillment of tasks in
relation to adult education that arise from thesAttentioned in the previous section (1.1.1.
B. Legal Regulations) and they include the follogvin

Act No. 29/1984 (Digest) on the system of elemgraad secondary schools (School Act)

Act No. 172/1990 (Digest) on colleges/universiissamended (valid from March 31, 2002)
and Act No. 131/2002 Coll. on colleges/universiied on changes and supplements to some
Acts as amended (valid from April 1, 2002)

Act No. 386/1997 Coll. on continuing educationha wording of Act No. 567/2001 Coll.

In addition to the above mentioned tasks, it gisovides for the education of
employees in the state administration within iteypetency and employees performing public
work and the education of employees (of specialstate administration) of territorial self-
government fulfilling the tasks of state administa.

Teachers from the regional school system conetitutspecial target group, their
continuing education is regulated by a special lleggulation (Decree of the Ministry of
Education of the SR No. 42/1996 Coll. on continugatyication of pedagogical workers) and
provided through methodological-pedagogical ceraerscolleges/universities.

The Ministry of Education of the SR also has predaand prepares national
conceptual and strategic materials for the field@itinuing education and lifelong education



(see part 1.1.1.A). These materials constitute rtirmaation in the modern tendencies in
education and incorporate elaborated main direstemd actual fields of education. These
materials also have had and have an impact on adiuitation. In February 2007, the
Ministry elaborated the Strategy of Lifelong Educatand Counseling approved by the
Government of the SR on April 25, 2007 throughResolution No. 382/2007. The strategies
of lifelong education and counseling identify tlldwing priorities for the following period:

* Monitoring and forecasting of education needs tzens and employers

» Ensuring the system of quality management in liigleducation and counseling

* Acknowledging the results of informal education amdrmal learning

» Effective investments in lifelong education and mseling

» Development of key competencies for lifelong ediacat

* Provision of complex information services for lely education and counseling and
development of learning regions

« Effective planning and drawing of means from thatestbudget to complete and
develop the systems of lifelong education and celimg.

Ministry of Labor, Social Affairs and Family of the SR

The goals of adult education within the framek of the Ministry from 1997 to 2007
were defined and monitored on the level of theceffof the Ministry and the ministerial
organizations. They were targeted on the contineidigcation of the ministerial employees
pursuant to the valid national legal regulatiome (tabor Code, the Act on civil service) and
other specialized ministerial regulations. Theifimtient of tasks in the field of employment
(the provision of education and re-qualificationtbé unemployed, employees, furthermore
education and the preparation of persons suffdromg unfavorable health circumstances or
disabilities for the labor market) constitute orfetlee significant and basic tasks connected
with adult education.

The legislation pertaining to adult educationhiis field incorporated:

Act No. 387/1996 Coll. on employment as amer(datid from January 1, 1997 to January
31, 2004) and Act N05/2004 Coll. on employment service and on chaagessupplements
to some Acts as amend@@lid from February 1, 2004 until now).

Unemployed, persons at risk of unemployment andques with disabilities constitute a
special target group in the sector of this Ministry

Ministry of Interior of the SR

The sector of this ministry incorporates the etincaof a special target group of
adults, members of the Police and Fire DepartmamisRescue Corps. The legal framework
of the education of the members of the Police d@relBepartments is defined especially by:

- Act No. 73/1998 Coll. on the civil service of mbers of the Police Department, the Slovak
Information Service, the Corps of Prison and C&uards of the Slovak Republic and the
Railway Police as amended (Provisions of § 142a1422b, 142c and 143 regulating the
acquisition, enhancement and deepening of quaiibics),

- Act No. 315/2001 Coll. on fire departments andctee corps (8 24 and 25 special
professional qualifications and § 98 deepeningentthncement of qualifications),



- Decree of the Ministry of Interior of the SR Nigt5/2002 Coll. on secondary fire protection
schools,

- Decree of the Ministry of Interior of the SR N&2/1994 on secondary technical schools of
the Police Department as amended

- Order of the Minister of Interior of the SR Nd/%998 on more detailed definition of some
provisions of the Act on civil service of memberstbe Police Department, the Slovak
Information Service, the Corps of Prison and Cd&uirds of the Slovak Republic and the
Railway Police as amended,

- Order of the Minister of Interior of the SR No/2006 on special professional qualifications
and on deepening qualifications for performing \atiéis at Fire Department and Rescue
Corps.

Since January 1, 2002, the Ministry of Interiortbé SR also fulfills the tasks of the
central state administration body for the coordoratof the education of employees of
municipalities and upper-tier territorial units filling the tasks of the state administration
(8 11 of Act No. 575/2001 Coll. on the organizatminactivities of the government and the
organization of the central state administratioamgnded).

Ministry of Justice of the SR

Adult education within the Ministry of Justioof the SR is ensured pursuant to the
following legal regulations:
-Act No. 335/1991 Coll. on courts and judges asraied
-Act No. 80/1992 Coll. on the state administratodrtourts as amended
-Act No. 73/1998 Coll. on the civil service of meemnb of the Police Department, the Slovak
Information Service, the Corps of Prison and Cdueards of the Slovak Republic and the
Railway Police as amended
-Act No. 385/2000 Coll. on judge and assistant ggdgs amended
-Act No. 4/2001 Coll. on the Corps of Prison andu€@@suards as amended
-Act No. 757/2004 Coll. on courts and on changaessupplements to some Acts
-Act No. 8/2005 Coll. on administrators and on aesiand supplements to some Acts as
amended
-Act No. 548/2003 Coll. on the Court Academy as adeel
-Act No. 549/2003 Coll. on court clerks as amended
-Decree of the Ministry of Justice of the SR Nol12®05 Coll. on the education rules for
administrators in the field of bankruptcy and nessturing in the wording of the Decree of
the Ministry of Justice of the SR No. 618/2006

Judges, court clerks, court experts, memdietise Corps of Prison and Court Guards and
convicted persons constitute special target gradEult education within the sector of the
Ministry of Justice of the SR.

Ministry of Defense of the SR

Adult education within the sector of the Mimy of defense of the SR is provided for
pursuant to the following Acts:

Act No. 455/2004 Coll. on the establishment of feademy of Armed Forces of General
Milan Rastislav Stefanik, on the merger of the Mily Aviation Academy of General Milan



Rastislav Stefanik in KoSice with the Technical \sity in KoSice, on the establishment of
the National Defense Academy of Marshall Andrej iadhd on changes and supplements to
some Acts;

Act No. 346/2005 Coll. on the civil service of peskional soldiers of the Armed Forces of
the Slovak Republic and on changes and amendn@estsrie Acts;

Act No. 319/2002 Coll. on the defense of the SloR&public as amended;

Act No. 321/2002 Coll. on the Armed Forces of thav8k Republic as amended;

Act No. 570/2005 Coll. on compulsory military sewiand on changes and supplements to
some Acts as amended.

Professional soldiers constitute a specigetagroup in the field of adult education within
the sector of the Ministry of Defense of the SR.

Ministry of Culture of the SR

Its competency incorporates public education regdldy a special regulation, Act No.
61/2000 Coll. on public education. This Act chaeaizes public education as the summary of
activities which through its effect based on voamtinitiative, interest and the creative
abilities of people contribute to the developmehtheir personalities and the creation of a
cultural way of life. It includes amateur adult edtion and leisure time activities.

The target group of adult education incorfesathe education of experts within the
ministry and all adult citizens.

Ministry of Health of the SR

The issues of adult education within the MinistfyHealth are regulated by the following
special legal regulations:
- Act No. 578/2004 Coll. on healthcare providersgalthcare workers, professional
organizations as amended and on changes and sugttetn some Acts,
- SR Government Order No. 322/2006 Coll. on methafdntinuing education of healthcare
workers, the system of specialized fields of steidied the system of certified work activities
as amended,
- SR Government Order No. 742/2004 Coll. on protesd qualifications for the
performance of the healthcare profession as amended
- SR Government Order No. 12/2008 Coll. on the akgrofessional degrees and their
abbreviations related to professional qualificagiofor the performance of healthcare
profession,
- Decree of the Ministry of Health No. 366/2005 ICain the criteria and method of
evaluation of the systematic education of healtngasrkers as amended,
- Decree of the Ministry of Health No. 465/2007 ICalhich established the models of
diplomas, specializations and certificates in prapan for the performance of work in
healthcare,
- Decree of the Ministry of Health No. 31/2006 Cadh the amount of compensation of
healthcare worker for continuing education,
- Order of the Ministry of Health of the SR No. &72006-SL of April 12, 2006, which
establishes the models of specializations, fielstoflies and certifications as amended.

The special target groups of adult educatiihin the sector of the Ministry of Health are
constituted by healthcare workers. Physicians, isksnt pharmacists, nurses, midwives,
laboratory assistants (healthcare and pharmac8utieasistants (licensed radiological



assistants, health rescue workers, nutrition a@sgist healthcare assistants), physiotherapists,
technicians, public healthcare workers constitntependent subgroups.

Ministry of Agriculture of the SR

Adult education is implemented within thetseof the Ministry of Agriculture especially
pursuant to the Act on continuing education. Durihng monitored period, the Ministry of
Agriculture had its concepts of the education opkayees and has also elaborated its own
strategy of lifelong education in agriculture fbetperiod 2007 — 2013.

This special target group is constituted bynfers, primary processors of agricultural
products, employees of forest management and matgrsurgeons.

Ministry of Finance of the SR

Its competency incorporates the customs adtraion, state treasury, tax directorate and
financial control administration. The concept ouedtion in the customs administration is
constituted by the unified system of educationhi@ tustoms administration. It is elaborated
based on Act No. 200/1998 Coll. on the civil seevaf customs officers and on changes and
amendments to some Acts as amended. Adult edudatitve other above mentioned offices
is regulated by the Act on civil service. The spedarget group of adult education is
constituted by the employees of the customs adtratiisn.

1.1.5. Main Development Challenges and Related Defined Objectives of Adult Education

The main development challenges and priority dhjes on the national level arise
from the adopted and implemented European documents approved concepts and
strategies on the national level and are targetethe constant enhancement of knowledge,
skills and overall competencies. The strategic 9oélthe development of lifelong education
in the Slovak Republic are included in Point 1.TBe above mentioned strategic objectives
are fulfilled by actual activities in cooperationthvother central state administration bodies,
self-government (municipalities and towns), emptsyeducation and research institutions
and other social partners.

Ministry of Education of the SR

From 2005, the biggest priority is constituted thye reformed curriculum of the
regional school system in the Slovak formal edecasiystem. From 2000 to 2005 the reform
priorities in the field of education were consdtoy reforms related to the management and
financing of the university and regional schoolteys and culminated in the adoption of three
significant Acts. In informal education, the Act continuing education was adopted in 1997,
and entered into effect on January 1, 1998. Thé&esy®f the accreditation of education
programs and education institutions as the basqualification for ensuring the quality of
informal education was established by implementinig Act. The Concept of Lifelong
Education was adopted in 2004, and continues irchiadlenges and priorities incorporated in
the Memorandum of Lifelong Education. The ActioraPlfor the field of education and
employment which constituted part of the Nationasblon Strategy includes the key
participants in lifelong education. The Ministryti@ely promotes the idea of “learning
regions” which supports the development of partmess on national, regional and local



levels in the field of lifelong education in contiea to the needs of the labor market. The
above mentioned challenges and objectives are ddstared by the National Program for
Learning Regions (Point 1.1.1). The main objectif’éhe “learning regions” is the promotion
of the design and implementation of the regionahtsgy for lifelong education and
counseling while respecting the principle of parshg networks and the use of the outcomes
of regional innovation strategies which will cobute to the enhancement of the quality,
accessibility and effectiveness of education innemtion to the needs of the regional labor
market and the development of the abilities foeltihg education. The main development
challenges and objectives of adult education aegmntly declared by the Strategy of Lifelong
Education and Lifelong Counseling; its main objeesi and priorities are incorporated in
Point 1.1.4. The objectives of the strategy wilcabe incorporated in the presently prepared
Act on lifelong education.

Ministry of Labor, Social Affairs and Family of the SR

Ensuring access to continuing education for pexsuoffifering from unfavorable health
circumstances or disabilities and participatiomdtive measure programs on the labor market
including access to counseling for job selectiod ahange, in addition to the challenges
targeted on employment growth, increasing the eyafiidity of unemployed job seekers and
those interested in working, the promotion of ergplent especially for disadvantaged job
seekers through the promotion of the creation bkjand promotion of self-employment
constitute the main development challenges andityriobjectives of the Ministry of Labor,
Social Affairs and Family. The priority objectived adult education are also established
pursuant to the main development challenges andnaceporated in active labor market
policy measures. Besides the above mentioned, dvelapbment challenges and priority
objectives of the education of this sector are dmgeted on the enhancement of the
professional growth and development of employdexzikility in the performance of working
activities, reacting to the changes and needseofabor and legislative environment and the
development of competencies of ministry employees.

Ministry of Interior of the SR

The main task of adult education in the Ministrdy loterior is to prepare human
resources for the resolution of difficult taskssarg from the activities determined by the
pertinent Acts for individual target groups. Theopty objectives of education within the
Ministry of Interior were established based on dsmpetencies arising from Act No.
575/20001 Coll. and from the Policy Statement & @Government of the SR. The priority
objectives included the following:

— ensuring the expert and professional preparednésshedo members of the Police
Department, the Fire Department and Rescue Corpghddulfillment of service tasks;

— enhancing the professional preparedness of mendfetise Police Department for the
fulfillment of tasks related to the access of thev&k Republic to the Schengen Space;

— improving the system of continuing education fomnbers of the Police Department with
a special emphasis on education in the field of dumghts, preventing criminality and
combating crime (terrorism, extremism, racism atiteo manifestations of intolerance,
economic crime and corruption, narcotics, protectiof population groups at risk,
merchandizing of people, illegal migration);

— education related to implementing Act No. 312/20&ll.Con civil service and Act
No. 552/2003 Coll. on performing public work;



— establishing conditions for the systematic educatocd employees of territorial self-
government fulfilling the tasks of state administra and its gradual implementing with
the goal to fulfill the tasks of state administoation the required quality level; and

- achieving language skills and competencies negefsathe fulfillment of service tasks.

Ministry of Justice of the SR

The priority objective of adult education withinet Ministry of Justice is to provide
for the knowledge and professional preparedneskeofministerial employees, learning new
legal regulations, mastering knowledge, standposgigmificant for development of their
personalities and through which the employees sapaped for the competent performance of
their positions.

The main sector challenge for the Ministry of itestis constituted by the lifelong
education of judges, employees of the Ministry wdtite and its sector. The goal of lifelong
education in relation to the above mentioned chgleis to acquire the largest possible scope
of knowledge, skills, and standpoints in the cowbeducation activities necessary for job
performance, the deepening and enhancing of qeediibins, and the ability to use and apply
the acquired knowledge in the performance of work.

Ministry of Defense of the SR

The sector development challenges are incatpd in the implementation and
participation of the ministerial employees in thejpcts co-financed by the European Social
Fund. The priority objective of adult educationtire sector of the Ministry of Defense is
especially constituted by the goal to achieve msifnal and language compatibility and the
interoperability of the personnel of the Ministrfy @efense with the personnel of the armed
forces of the NATO member states, to promote traptiag of new employees in the service
offices, to ensure the professional and personatldpment of employees, to increase the
level of competencies and abilities for the prafassl, effective and flexible fulfillment of
service and work tasks.

Ministry of Culture of the SR

The challenges and priority objectives for addii@tion in the sector of the Ministry
of Culture are constituted by the effort to inceeéise general cultural and education level of
people especially by mediating information and klealge of culture, science, technology,
deepening relations to Slovakia, towards the caltiglentity of the nation, national minorities
and ethnic groups and towards care for the enviestmby education through art and
towards art especially by developing amateur &tiattivities; by looking for, protecting,
preserving and making available the folk traditisith an emphasis on traditional and folk
culture and its creative development and use; Bistisg in the prevention of anti-society
phenomena and drug addiction; by providing post#sl for people to spend their leisure
time engaged in cultural activities.

Ministry of Health of the SR



The sector development challenges include the remggswa sufficient number of
gualified healthcare workers through their lifeloeducation, quality and safe provision of
healthcare in the entire healthcare system. Thaifyriobjective of the Ministry of Health is
related to the above mentioned basic challengeimaciddes the necessity to introduce a
system of evaluation of the quality of the contirqueducation of healthcare workers through
which the quality of education and the subsequafe and quality provision of healthcare in
to patients in health and illness.

Ministry of Agriculture of the SR

The sector development challenges incorporatedéwelopment of managerial and
organization abilities, an active approach to thefgssional preparation and re-qualification
with the goal of increasing the competitivenessagficulture, the food industry and forest
management with the sustainable use of naturauress. Investments into human capital
constituted and still constitutes a priority. Amaliion of modern trends in the preparation of
agricultural experts and a system of adult edupatmnstitutes the permanent instrument for
improvement of the competitiveness of this sector.

Ministry of Finance of the SR

The priority objective of education in the custoaasninistration is connected to in the
activities of the customs administration in the eswgsion of adherence to laws in
implementing commercial policy, financial and agtaral policy regarding the circulation of
goods in relations with third countries and onititernal market and in the field of the excise
tax administration. Provision of these activitiesquires that each customs officer be
professionally prepared for the performance ofiservihe goal of education is based on:

- acquiring the qualification basis of customs edion,

- systematic updating, broadening, deepening ofMedge and acquiring skills of customs
officers with the purpose of their quality preparatfor the performance of civil service and
specialized activities,

- implementing the continuing education of custafigers,

- preparing employees in state employment for tegopmance of service activities and
employees performing public work in the performaontevork activities.

1.1.6. Further Palicies having Impact on Adult Education

The main policies related to adult educabarthe national level are incorporated in Point
1.1.1. Further policies having an influence on adulucation are also constituted by the
resort regulations (besides Acts included in Pdirit.2), resort concepts and strategies
targeted on the development of human resourcesdghradult education.

1.2. Financing Adult Education

A. General Overview



The system of financing of almost all form$§ education was significantly and
dynamically changed recently and the process ohghas not complete. The subjects
participating in financing have changed; new cotioes and financial flows, new
competencies and responsibility were established.

The resources flowing into the formal and inforrsabsystems of education can be divided
into two main groups:
- public resources (derived from the public budget)

- other resources (resources spent by the busswdgscts, the third sector, the European
Union, private resources of lifelong education ijggrants)

The resources and rules for financing arégdased by the following legal regulations:

- Act No. 597/2003 Coll. on financing elementaryla®condary schools and school facilities
as amended, which introduces the normative fingnper student and the subsidies from the
public finances which are equally provided to ahols (state and non-state)

- Act No. 564/2004 Coll. on the budgetary deterriora of the income tax yield to the
territorial self-government and on changes and aimemts to some Acts, which regulates the
method for the determination, allocation and trangig of the physical persons’ income tax
yield to municipalities and upper-tier territoriahits. The criteria based on which the tax
offices allocate the collected tax yield to indived municipalities and upper-tier territorial
units are determined by SR Government Order No/28&8} Coll.

- Act No. 131/2002 Coll. on colleges/universitiggdlaon changes and supplements to some
Acts as amended, which regulates the resources mames for financing state
colleges/universities, public colleges/universiteggl private colleges/universities. The main
resource for financing is comprised of subsidiesnfrthe state budget, school fees and fees
connected with the study.

- Act N0.386/1997 Coll. on continuing education,ig¥hregulates the resources for financing
continuing education from the payments of partioipaof continuing education, the means of
employers, subsidies designated for certain pugpdsen the state budget, the National
Labor Office budget if it applies to the re-qualdtion of the registered unemployed and
employees pursuant to a special regulation and snefithe municipal budgets, foundations
and other legal entities and physical entities @hér resources.

The education of employees in the public adminigmais presently regulated by Act
312/2001 Coll. on civil service as amended, Act B53/2003 Coll. on the performance of
public work and Act No. 311/2001 Coll., the Labood&. The financing resources are
defined as the state budget, the budget of théaeat self-government body, individual
contributions of participant in education and othesources — foreign programs, European
Union structural funds, foundations, etc. The fitiah provision of the education of
employees in the public administration is covergdtiie means allocated from the state
budget within the framework of the budget of pertinbudgetary chapters (810 of Act No.
386/1996 Coll. on continuing education — the sthteglgetary organization and state
contributory organization plan the financial medas the continuing education of its own
employees for the calendar year directly in theget)d

Employers (companies and enterprises) irbtbeak Republic are included in the lifelong
education system through the education of their lepeges. Each company within the
framework of its yearly plan decides on how muclit®financial means will be allocated for
education. Those are the means for the educatiempfoyees paid from the company costs.



The financing of education and preparation tfee labor market pursuant to Act No.
5/2004 Coll. on employment services is co-finanéeun the state budget, the European
Social Fund and by employers and participants afcation. Two national projects, the
National Project Education and Preparation forlthbor Market and Occupational Practice
and the National Project Theoretical and Practiv@paration of Employees for Acquiring
New Knowledge and Professional Skills were finanéean the means of the European
Social Fund in the program period 2004 — 2006.

From the aspect of the volume of resourcesmmection to the structure, it is possible to
relatively precisely determine the volume of meamgich are designated for formal
education. The formal subsystem of education isnimguously defined by legislation and its
financing is defined by the law. The financing neses are comprised of state budget means,
the municipality and upper-tier territorial unit dget means, contributions from founders,
students and parents, profits from business aetivitlonations, means acquired for the lease
of the space and equipment of schools and otheuress. The availability of the volume of
finances designated for the formal subsystem of&titn is established by norms and for this
reason it can be characterized as stable.

The volume of financial resources headingnformal education can not presently be
guantified precisely. The problems with quantificat are caused by lack of a unified
methodology for determining and recording meansgdesed for educational activities. This
fundamental shortcoming complicates the subseqdetgrmination of the effectiveness of
the use of these means.

From the aspect of resources, the financingtifie system of informal education is
significantly diverse and it is relatively complied to define individual financial resources.

Adult education in the formal subsystem ofc@ation is financed from the public budget,
from the budget of employers, participants of etiocaand other budgets. Courses for
acquiring elementary education for citizens whdethito acquire elementary education are
organized and implemented from the state budged. pért time forms of study at technical
apprentice schools, secondary technical appresthbeols, secondary technical schools and
gymnazia are also financed from the state budded.system of financing of part time study
at public colleges/universities is provided asdat: the Government of the Slovak Republic
determines the limits of sums of financial meamsrfrindividual public colleges/universities
for individual academic years, within the framewaoffkwhich the colleges/universities accept
students for the open programs of studies in the peme form of study. If the
college/university also accepts students for ogmegrams of studies, it may require a
financial compensation from them. In the event that not the first study of the student at a
public or state college/university or the studetidies longer than the standard length of
study determined for the pertinent program of stgadihe student is obliged to pay the school
fee. The school fee is determined by the collegedusity within the framework of defined
limits. The part time form of study at private egks/universities is paid and the fee is paid
by the participant of education.

The participants of education mostly participatéhe financing of adult education in
the informal subsystem of education.

Table No. 13: Informal education financing resowae percents



Source:Institute for Information of Educationoo7

The table indicates the distribution of tlesaurces of financing of informal education
From 2002 to 2006. The results are acquired froenstatistical findings of the Information
and Forecasting Institute in individual years amd presented in percentages which are
calculated from the distribution of the resourcéfirmncing in individual years. The number
of respondents differed and this does not conetithe summary outcome for the entire
Slovak Republic, only for selected education insitins which provided the results.

Expenses for Education from the Public Budget

The overall public expenses for educationresged as the share of the GDP, or of the
GDP per capita in the SR are still slightly lowkean the EU-15 (by 8 to 16 %, or by 26 % in
2000 to 2002), however the absolute expenses pderst are practically even three times
lower. Another specific feature of the Slovak Rdmuis constituted by the low share of
private expenses on the provision of education 2060 to 2002, the amount of private
expenses in financing education was three to foued lower than the EU-15 average.
However there is a strong prequalification thatotiygh recent legislative changes the
indicators of private expenses for education waljin to change.

Table No. 14: Expenses for education




EU- = 0.61 0.59 =
15

SR = 0.15 0.20 =

Source: Eurostat. More recent data are presentlyavailable.

The financial means specially allocated for addlieation are not monitored and assessed.

B. Financial Means Spent from the Public Budgef\dalt Education According to Individual
Ministries - Sectors

Ministry of Health of the SR

Since 1953, the informal (continuing) edumatof healthcare workers has been provided
by the Slovak Healthcare University in Bratislawdich is the state university in the sector of
the Ministry of Health. It provides healthcare werk with study programs for pertinent
healthcare occupations in individual specializatfteids, certified work activities in the
programs of continuous education oriented on intioma improvement, deepening and
renewal of acquired theoretical knowledge and praktskills and experience. It also
implements preparation for the performance of workhealthcare for other healthcare
workers.

Table No. 15: Financing of informal (continuing)usdtion of healthcare workers from the
public budget — common transfer provided to thev&tdHealthcare University in thousands
SKK

Source: Ministry of Health of the SR, February 2008

Ministry of Interior of the SR

The financial means especially allocated ddult education (continuing education) are
not monitored and assessed in the budget of thestirof Interior of the SR. Due to this fact
it is possible to provide only later mentioned dateexpended financial means for continuing
education in the sector of the Ministry of Interfor the period 2004 - 2007.

Within the framework of the resort of the Ministo§ Interior from 2004 to 2007, the
expenses for continuing education were drawn inotrexall sum of SKK 283,168, 000; this
includes the sum of SKK 49,374, 000 in 2004, tha sii SKK 73,455, 000 in 2005, the sum
of SKK 66,940, 000 in 2006 and the sum of SKK 99,800 in 2007.

Furthermore, from 2004 to 2007 the expenses wese dfawn for training, courses,
seminars, meetings, conferences and symposiurhg ioverall amount of SKK 106,082, 000;
this includes the sum of SKK 15,035, 000 in 2004, $um of SKK 27,730, 000 in 2005, the
sum of SKK 25,890, 000 in 2006 and the sum of SKK437, 000 in 2007.

In addition, the means spent on formal secondaiyca&ion at secondary technical
schools of the Police Department and the secondahpol of fire protection and for



university education at the Police Department Aoagevere also spent for continuing
education. In the monitored period from 1997 to 2@¥erall expenditures totaled SKK
5,334,247, 000; this included the amount of SKK72,869, 000 for the period 2004 — 2007
drawn for formal education in the above mentioresbrt schools.

Ministry of Justice of the SR

Educational activities are paid from the betdgof the Ministry of Justice of the SR, the
Institution for Education of the Ministry of Justiof the SR, and the Prison and Court Guards
Corps. Financial means from the budget of the Miypisvere drawn for seminars, training
sessions, meetings, language courses for emplaydks Ministry; financial means from the
budget of the Institute of Education were drawn $eminars, workshops, training sessions
organized for the employees and the resort of thaskty of Justice; financial means of the
Prison and Court Guards Corps were used for theigiom of basic professional education,
specialized professional education, special couaseklifelong education for members and
employees of the Prison and Court Guard Corps.

Table No. 16: Expenses for education for the ci@dtion of the Ministry of Justice of the SR,
for the Institute of Education of the Ministry afsiice of the SR and for the Prison and Court
Guard Corps in thousands SKK

Source: Ministry of Justice of the SR, February&00
*Note.: The Prison and Court Guard Corps has onlynitored the expenses for adult education since4200
the previous years the expenses were includedeirbtiiget of the Institute for Detention in Nitrahexe the
Institute for Education of the PCGC is situated.gAsesult, the amount of the financial means usesttly for
education can be quantified for the previous years.

Ministry of Labor, Social Affairs and Family of the SR

Financial means designated for adult educatiere provided to the unemployed, people
at risk of unemployment, adults with severe sigitbllities especially in the 18 to 45 age
category for basic social rehabilitation, educatigreparation for the labor market,
counseling services and therapeutic-preventative ca



Table No. 17: The amount of financial means for #tcation of people with sight
disabilities

6,715,000 81,000 6,796,000
6,743,000 508,000 7,251,000
6,920,000 14,000 6,934,000
7,138,000 94,000 7,226,000
7,925,000 7,925,000
8,773,000 18,000 8,791,000
8,773,000 18,000 8,791,000
12,086,000 4,000 12,090,000
12,881,000 29,000 12,910,000
47,612,000 9,000 47,621,000
31,152,000 7,000 31,159,000

Source: Ministry of Labor, Social Affairs and Fayndf the SR, February 2008

The amount of the financial means paid in the fafindividual state assistance to
foreign investors in the form of allowances for #@ucation of employees hired to newly
created jobs in 2006 constituted SKK 313,911,020.

The development of the employability of the registe unemployed and those at risk of
unemployment was promoted through re-qualificatemycation and preparation for the labor
market. The theoretical and practical preparatibansployees for acquiring new knowledge
and professional skills was also promoted.

Table No. 18: The amount of financial means froenggthblic budget spent on adult education
within the framework of the active labor marketippl

400,000,000 | 211,677,000 | 263,709,643 | 76,981,153 177,967,777

Source: The Center of Labor, Social Affairs and Banfrebruary 2008

Ministry of Culture of the SR

The financial means designated for adult educaimmually constituted a significant
part of the contract of the National Culture Cerated were specified in the annual plans of
activities and economy. The amount of the finanoi@lans designated for education at the
National Culture Center is gradually growing. Fio@ah means were used for the continuing
professional education of employees of the Natiddalture Center and adult education
through implemented education activities (trainisgssions, seminars, courses, creative
workshops, exhibitions, etc.)



Table No.17: Public investments in adult educatiothe National Culture Center

Source: Ministry of Culture, February 2008

Ministry of Agriculture of the SR

The Ministry of Agriculture of the SR implementslueational activities through
directly managed organizations in the resort,the. Agro-institute in Nitra, the Agency for
Rural Development and the Institute for the Edusatf Veterinary Surgeons. Educational
programs were targeted on the development of huoaital in agriculture and forest
management, improvement of environment and ruesdsrrural development, development
of agro-tourism, veterinary areas, etc.

Table No. 18: The amount of financial means for cation activities in the resort of
agriculture

Source: Ministry of Agriculture, February 2008
Ministry of Defense of the SR

First of all, the Ministry of Defense of tldR provides education activities for the special
target group in its management, the professiondiess. Educational activities are targeted
especially on the language preparation and langedgeation of professional soldiers and
their professional education.

Table No. 19: The amount of the financial meangHereducation of professional soldiers.

Source: Ministry of Defense of the SR, February8200



Ministry of Finance of the SR

The Ministry of Finance provides for a unifisystem of education of employees in the
customs administration. The education activitiesemargeted on acquiring and enhancing
gualifications, updating and deepening knowledge aaquiring skills for the performance of
service and work activities.

Table No. 20: The amount of financial means for éldecation of customs administration
employees.

7,028,000 0
5,905,000 0
2,207,000 650 0
8,400,000 936 0
847,000 1,088 0
683,000 1,806 0
14,892,600 2,499 0
6,956,000 2,050 0
5,500,000 1,006 0
5,356,000 1,121 996,948
5,260,000 1,616 0

Source: Ministry of Finance of the SR, February 00
1.2.2. Foreign Bilateral/Multilateral Subsidiesfor Adult Education

The financial means from the SOCRATES andnlaedo da Vinci Programs were drawn
in 1998 from the Programs of the European Unioraftult education. Grants for the projects
were approved within the framework of the GrundtWtnerva, , Arion, Lingua, Commenius
— Continuing education, Erazmus, Cedefop — Studsity/i Mobility, Pilot and Language
Project Programs.

The overall sums for all activities for indlual years are presented in the table in ECU

(1998-2000) and in EUR. The data for 2007 relately @o approved projects (number,
grants), their implementing only begins.

Table No. 21: Overview of projects targeted on twihg education of adults in 1998-2007

722,139

758,389 14

607,854 14
1,066,509 10
1,153,540 19

451,344 17

992,318 29
1,253,064 30
1,583,168 43
1,653,850 32




Source: The National Agency of the Lifelong Eduwsafrogram, February 2008

Table No. 22: Overview of mobility projects and iundual mobilities targeted on the
continuingeducation of adults in 1998-2007

Year Grants in EUR Number of
Projects
1998 77,944 6
1999 160,311 9
2000 403,876 18
2001 464,899 12
2002 355,212 13
2003 366,438 21
2004 547,566 24
2005 842,709 23
2006 887,708 38
2007 1,005,301 51

Source: The National Agency of the Lifelong Eduwsairogram, February 2008

1.2.3 Promotion of Adult Education by the Private Sector

We have no information on the amount of suppar adult education by the private
sector.

1.2.4 Promotion of Adult Education by the Civil Society

The civil society promotes adult educatiomotigh the activities of non-governmental
organizations, civil associations, unions and relig institutions which also finance them
from their own means. The amount and objectiveth@fuse of these financial means are not
monitored and the relevant information is not alali. These subjects may acquire financial
means within the tax system — every citizen mayatlotwo percent of his/her taxes for the
activities of these institutions.

1.2.5. Share of Participants of Education in Financing Adult Education
The shares of financing of individual subgeate presented in Table No. 13.

1.2.6. Other Instruments of Direct or Indirect Financial Support of Adult Education

No other direct or indirect financial instmants for the promotion of adult education are
used on the national level. Such instruments agd uslividually on the regional or corporate
levels.

1.2.7. Benchmarksfor Financing

Such benchmarks are not established on thenah level. The main political
implementing instruments and the preparation of fegislation provides for the possibility
to create benchmarks which could be based on theiple of tax relief for participants of
education or employers, the introduction of edurattards, special scholarships and other
co-financing schemes.



2. Quality of Adult Teaching and Education; Provison and
Participation in Adult Education and Outcomes

2.1. Institutional Framework of Adult Education, Substantial Trends from 1997

Adult education is predominantly provided time informal subsystem of education
pursuant to Act No. 386/1997 Coll. on continuingieation and on changes to the National
Council of SR Act No. 387/1996 Coll. on employmeémtthe wording of Act No. 70/1997
Coll. in the wording of Act No. 567/2001 Coll. Aethich entered into effect on January 1,
1998. Pursuant to this Act, continuing educatiory tn@ implemented by schools and school
facilities but also educational institutions organg and implementing it predominantly
based on the entry of its educational activitieshima Commercial register (legal entities) or
based on trade licenses (natural entities). Comigneducation in the Slovak Republic
constitutes a free trade according to the Trades Ac

The quality of the continuing education iwded through the accreditation of the
education program.

The essential step which regulated these procesassconstituted by the above
mentioned Act No. 386/1997 Coll. on continuing eation. Besides others it defines the
establishment of the Accreditation Commission asaduisory body of the Ministry of
Education of the SR, whose task it is to assesdpacity of the educational institution to
implement educational activity based on the fulféint of conditions established by law. The
activities of the Accreditation Commission and aditations are regulated by the statute of
the Accreditation Commission issued by the Ministh{Education.

Accreditation is the state testing of theamafy of the educational institution to educate
based on the fulfilment of the conditions estadi#id by the Act on continuing education. The
Ministry of Education decided on accreditation lwhee the standpoint of the Accreditation
Commission of the Ministry of Education for conting education. An educational institution
may acquire accreditation for an educational agtivi its subject includes educational
activities, will elaborate the project and pedagafjidocumentation for the educational
activity, will provide for relevant group of lecens, corresponding material and technical
conditions for implementing the educational ackgt An educational institution may also
implement non-accredited activities; however ibldiged to apply to the Ministry application
for accreditation if it implements educational sities

« for employees and elected public administratiorrasgntatives; the contents, scope

and terms for graduating will be designated byipent public administration body;



» for participants preparing for acquiring a leveleafucation; the contents, scope and
terms for graduation from preparation will be desiggd by an elementary or
secondary school,

» to which state budget means will be provided,

* whose graduates will be issued a certificate oniaed education by the educational
institution.

The term of validity of the accreditation certifita is 5 years. The Ministry carries out
controls on the adherence to the terms of acctexitaAccording to a qualified estimate, the
Ministry of Education has registered approximat&l200 educational institutions with
accredited education programs.

Besides accreditation of education programs putstaithe Act on continuing education,
educational institutions have the chance to implgmsome of the quality management
system models (CAF, EFQM, ISO models) for the miovi and demonstration of their
quality in the competition environment.

The quality of adult education in the formal sulbegs of education is provided at the
college/university level through the accreditatiohthe education program issued by the
Accreditation Commission of the Government of the @ursuant to a special Act (Act No.
131/2002 Coll. on colleges/universities) and atosdary schools through approval of
programs and contents of studies. Quality systenes adso implemented at colleges,
universities and secondary schools.

2.1.1 Institutions Responsible for the Management and Coordination of Adult Education
on the National Level

Pursuant to the Act on the organization ofivdies of the government and the
organization of the central state administratioraaended, the Ministry of Education of the
Slovak Republic is responsible for the managemaeadtaordination of adult education on
the national level. Central state administratiodibs participate in the elaboration of long-
term plans and objectives in the field of lifelomglucation and their fulfillment. The
competency of other central state administratiodid® in the field of adult education was
already described in Section 1.1.4. Other centetksadministration bodies provide for the
guality of adult education in the informal subsystef education through the accreditation of
educational activities pursuant to the Act on aanitig education. The Ministry of Health of
the SR established its own accreditation commisByolits special target group — healthcare
workers — in order to provide for quality.

The Association of Adult Education Institutions tine Slovak Republic — a civic
association associating approximately 130 educaligrstitutions and implementing their
common interests, operates on the non-governméaveal. The Association was established
in 1991. In addition, other associations or civEs@ciations, professionally oriented and
established within the framework of employers’ assitons and structures also operate in
this field. Their task is the coordination of adettucation in a narrow specific area.



2.1.2. Examples of Adult Education Programs in th&lovak Republic

Program Provider Field of Education Target Price Source
Group
Public/ | Non- | Private| Gen. | Prof. | Gen. Skills
State | profit Comp. | Skills. | and
Org. Innovations
Program Employees
Budgeting and of the
State Property y X X Resort of SB/PR
Administration the
MOLSAF
of the SR
Education  of Employees
managers of the of the
Resort of the ¢ X Resort of ESE
LSAF towards the
Building MoLSAF
Effective of the SR
Teams
Education and
Testing of
Digital Literacy | x X Civil 2,133,198| ESF
of Civil Servants
Servants of the from the
Resort of the Resort of
MOLSAF of the the
SR MoLSAF
of the SR
English Civil 64,000 PR
Language Servants
(Eurospeak) X X from the
Resort of
the Mol of
the SR
Information Teachers, | 660,000 ESF
and Students,
Communication| y X Doctoral
Technologies Students
Digital Star
Followers
(basic PC| x X Pensioners
management)
Serious Company | 268,000 priv.
Industrial Employees
Disasters X X




The table includes selected adult education programich indicate the current situation
according to individual items. The full overviewrist available. Approximately 900 to 1100
adult education programs are accredited annualty education programs which are not
accredited are implemented along with them. Thamloer is unknown, but the estimate is
from 500 to 700 programs annually.

2.1.3 The Connection between the Formal and Informal Subsystems of Education

Due to continuing structures, models and rapidms from the last century, individual
subsystems of lifelong education (formal, inforraald non-formal education) have operated
individually and in isolation. Although they undesmt and still undergo changes
(colleges/universities, regional school systemsarar in extensive development (continuing
education), the outcomes do not meet the expentatind comparison of achieved indicators
with the average of the European Union. Presettly, conditions for the assessment and
comparison of outcomes of various types of contigieducation with the education valid in
the school system have yet to be created. To da¢econdition declared by the Lisbon
Process and defined by the Copenhagen Declaratiorcreate an open system of education
which would allow the acquisition of equal educatia the formal and informal subsystems
of education and the transfer between these twsystdms and broaden the possibilities of
citizens to acquire education necessary for acpadicipation in society has not been
fulfilled.

The formal subsystem of educatimranifests a high level of closeness and rigiditgd an
inability to constructively use the complementanndtions of the informal subsystem of
education to shorten the time necessary to acqave qualifications or to broaden original
gualifications. Aside from small exceptions (firgofection technicians, tourist guide) it
grants officially acknowledged documents on acaggirgualification. The biggest system
shortage is constituted by the inability of thenfiat subsystem of education to flexibly react
to newly created professions and the introductibmew technologies and innovations in
practice by designing new teaching and study progrd he length of the design process and
introduction of new teaching and study programsiribearably long (approximately 4 — 6
years and more) which does not in any way correspgorthe needs of employers and the
practice. From the aspect of the provision of aggadte selection of education activities, the
ongoing findings and monitoring of current and pergive needs of the labor market on
national and regional levels are also insufficient.

The informal subsystem of educati@nexceptional in its ability to immediately reaotnew
education needs, innovations and the introductfomewv technologies through the design of
“tailored”  programs of education. Its shortcamis constituted by the fact that it does not
provide for a formally acknowledged document onumgg qualification. The absence of
framework qualification standards determining basequirements for a certain field of
activities constitutes a problem. Education infitius providing education outside the formal
subsystem operate on the basis of the supply andrmi# of the labor market.

Acknowledging the results of informal education &mquiring trade licenses pursuant to Act
No. 455/1991 (Digest) on trades (the Trades Acgraended, pursuant to which it is possible
in order to acquire a trade license to demonstm@tEessional qualifications through
certificates on acquired education at the accrédéducation institution and through a
certificate on passing a qualification exam througtich the technical theoretical knowledge
and practical skills of technical and technologisaicedures that are required for performing
a trade, constitute an exception. After completibra qualification exam, the certificate on



acquired education for a pertinent trader is isstedlevel of education is acquired by taking
a qualification exam.

The insufficient compatibility and feasibility lweten sectors of formal, informal and
non-formal education and the transferability of aml on horizontal and vertical levels
constitute continuous problems. One of the consempse of this situation is that
gualifications, knowledge and skills acquired ire teystems of informal and non-formal
education are not sufficiently accepted by socetyl employers. The employers do not
demonstrate sufficient interest in the educatiothefr own employees.

2.1.4. Completion of Education

Adult education in the formal subsystem of eduratieads towards acquiring an
officially acknowledged document on completed ediooa Depending on the type of school
the adult individual attends, the school will issaiecertificate (elementary and secondary
school) or diploma (college/university) on comptetstudy which constitutes a document
confirming the acquiring level of education andwaié to its holder to find job in the labor
market pursuant to the requirements of the employer

In the informal subsystem of education, the edooatnstitutions issue the graduate of the
educational activity an accredited certificate @ouared education pursuant to the Act on
continuing education. The certificate is of natiddev validity and has the character of a
public document. The certificate on acquired edoanais issued for an indefinite period of
time for the graduates of the accredited educadtiaci@vity. The educational institution will
issue the graduate of a non-accredited educatiactality a certificate on completing the
educational activity (course). Acknowledgement lo¢ tresult of education in both cases
depends on the potential employer, in complianci ws needs and requirements for the
education of its employees.

2.2. Adult Education Participants

2.2.1. Statistical Data on Adult Education Participants

The Slovak Republic has no unified methodplofjrecording the participation of adults
in education. The records on the number of personsdividual target groups are also
lacking. As a result, the overall required datagisentation according to age, gender, and
achieved level of education) is also unavailablenem cooperation with the pertinent resorts.

The statistical data on the number of adelisicated in the informal subsystem of
education (continuing education) or in the formabsy/stem of education in the form of part
time education is processed by the School which dsrectly managed organization of the
Ministry of Education of the SR.



As of February 28, 2007, a total of 33 callegnd universities operated in the Slovak
Republic; 20 were public institutions, 10 were pt& institutions and 3 were state
universities. Within the framework of 18 public leges/universities that were segmented into
faculties (2 public universities were not segmenited faculties) there was a total of 101
faculties. The following number of adults studieattgime in the monitored period of time at
the universities/colleges leading to the acquitmglevel of education:

Table No. 23: Part time adult education at collegessersities

18,040| 23,590| 29,240| 33,073| 38,980 39,042| 45,192| 53,018| 63,160| 76,120| 78,283

10,681 14,224 17,355| 20,031 23,246| 23,618| 27,974 | 34,529| 42,722| 51,620| 54,790

Source: Offprint of the Statistical Yearbook of &lSystem of the SR 1997 — 2003titute for
Information of EducatiorBratislava 1997 - 2007

In addition to the types of studies leading towaadsjuiring a level of education,
universities/colleges also organize and implemehertechnical education and amateur
education. Pedagogical employees constitute a apderget group for whom the
universities/colleges organize special educatiomgm@ms. Completing supplementary
pedagogical education for graduates of seconddyots and universities/colleges who lack
knowledge in the field of pedagogy, psychology agidactics of technical subjects
(pedagogical qualification) and who work or wantwork as teachers at elementary or
secondary schools or at school facilities or adeaasters or tutors or assistant teachers,
constitute a special type of study at universityége. The above mentioned study allows
graduates of university study of the first and sectéevel of non-pedagogical programs of
studies and graduates of secondary schools of edagwgical programs of studies to
broaden the possibility of finding jobs, i.e. aftempletion of the supplementary pedagogical
study, they may work as qualified pedagogues atrelevant type and kind of school. This
type of study is not implemented by private uniitexs/colleges.

Table No. 24: Number of adults engaging in suppletary pedagogical study*

Source: Offprint of the Statistical Yearbook of &iSystem of the SR 1999 — 2d@stitute for
Information of EducatiorBratislava 1999 - 2007

Note.* the statistical data was monitored since 499

Older-citizens - seniors constitute another spedsrget group, for which
universities/colleges organize and implement edocgtrograms. The so called Third Age
Universities are established at universities/c@tewghich establish a base for satisfying the



educational needs of citizens in the post-prodactige. It facilitates knowledge from various
scientific disciplines on the university level. igas study for their personal development and
for the benefit of the entire society at the saime 1 Its significance is based especially in the
fact that it allows citizens of “the third age” tlopportunity to make quality use of their
leisure time, experience positive social inclusiand maintain mental and physical balance
which contributes to the renewal of the feelingadfully lived life, to broadening horizons,
enhancement of knowledge and acquiring currentrmméion from the fields of science and
technology. Study at the Third Age University ispeghended as non-professional and
amateur; its completion does not lead to acquiaimg specialized or university qualification.

Table No. 25: Education of seniors at Third Agevdrsities

Source: Offprint of the Statistical Yearbook of &dlSystem of the SR 1999 — 2007. Institute forimétion of
Education, Bratislava 1999 - 2007
Note.* the statistical data was monitored since 499

Secondary schools also participate in adult edutdd a significant extent. They
provide a second chance to those who for certaasoms could not acquire education or
gualifications during their standard school edwratilt is possible to acquire secondary
general education through part time study at gyman&he possibility of acquiring secondary
technical education for adults exists at the seagndechnical schools and secondary
technical apprentice schools. Secondary schoalsaatganize graduation study completed by
a leaving exam and post-graduate study which pesvidgher technical education.

Table No. 26: Adult Education in part time studysatondary schools

Source: Institute for Information of Education Bséva, 1999-2006

Adult education in the Slovak Republic is mostipplemented in the informal
subsystem of education pursuant to the Act on oaimtg education. Informal education is
characterized by its ability to react immediatelynew education needs, innovations and the
introduction of new technologies by designing tadld” programs of education.

According to Eurostat methodology, the p@aton of adults in the 25 to 64 age
category in continuing education in the Slovak Rwiguis significantly below the EU
average. Due to the prolonging age limit of retieetnand the aging of population, continuing
education as a part of lifelong education, conggiua key factor in the development of
Slovak society. The Eurostat statistics for thei®R005 indicates that only 5 % of adults
(from 25 to 64 years of age) engage in any typedoication; the EU goal for 2010 is 12.5 %.



Even despite this fact that the SR falls belowXBe& % benchmark in continuing education
of adults in 25 to 64 age category, in terms ohstation of lifelong education and effective
use of European Social Fund resources there ighagnobability of getting close to the target
benchmark in around 2012. The percentage of thaelgopn of men and women in the 25 to
64 age category who participated in education eaidihg in 2005 is comparable: the rate for
men was 4.7 % and the rate for women was 5.2 %.

Table No. 27: Share of adult population in contmgieducation

Source: Eurostat; note.* from 2003 change in mettogl in calculating values for the SR occurred

The level of involvement in the education gmufessional preparation of the adult
population significantly decreased in the SlovalpiRsic; it was the only EU 25 member
state in the previous years (from 2001, from 2003204 in particular) to experience a
decrease. This development was related to all agegories and education groups and
without regard to the employed, unemployed or enuonally inactive. While in 2002 the
above mentioned groups of the adult population veeréhe level of the EU 15 in terms of
participation in education and training, in 2008 tavel decreased by 50%.

The main reason for the above mentioned drop iticgzation was constituted by the
low motivation of employers who were more concerabdut achieving fast economic results
with a sufficient number of educated and trainedpleyees from the previous period.
Waiting for the accession of the Slovak Republitoithe European Union and the late
preparation of education projects, especially thosdinanced from the European Social
Fund, constituted another reason. In 2005 the lefvparticipation of population in education
and training moderately increased.

Education institutions are obliged to provide istatal information on the
implementation of educational activities to the ypaggerforming and providing for the
processing data of statistical findings (Instittde Information of Education), this obligation
is not fulfilled by all education institutions. D@te the fact that approximately 1,200
educational institutions in the Slovak Republic dvaccredited education programs (2007),
the statistical information about their activitizee annually provided by approximately 500
education institutions. Eliminating shortcomingstlire provision of statistical information is
anticipated by a prepared Bill on lifelong educatiaccording to which education institutions
will be obliged to provide statistical informatido the Ministry of Education. Failure to
comply with this obligation will result in the impiion of a financial fine. We anticipate that
the unified system and methodology of recording gaticipants in informal (further)
education according to gender, age, age categtyes,of education, etc. will be introduced
through this Act. The following table contains thleare of adults in process of education
according to age structure from 2002 to 2006 adagrtb the statistical outputs provided by
458 statistical units (education institutions).



Table No. 28: Share of adults in the processaiication

Source: Institute for Information of Education, 300

Special Target Groups

The education policy of the Slovak Republic in fiedd of informal education is
targeted especially on education for the labor etarkhe priority adult education group in
this field is constituted by the unemployed, thaseisk of unemployment, job seekers and
disadvantaged jobseekers. A disadvantage jobsdskarjobseeker who graduated from
school (a citizen younger than 25 who completedinaous preparation for employment in a
daily form of study less than two years ago antédiato acquire his/her first regularly paid
employment), citizens over 50 years of age, thg-tenm unemployed (citizens registered in
the register of jobseekers for at least 12 outhef past 16 months from their entry in the
register of jobseekers) and citizens with disabsit The wide range of active labor market
policy instruments which belongs to the competesicthe Ministry of Labor, Social Affairs
and Family, helps to increase the employabilitytted above mentioned group of adults
through labor market education and preparation.

We present the brief overview of the number of eduil the education process within the
framework of active labor market policy (data aahie from 2003 to the®half of 2007):

In 2003, pursuant to Act No. 387/1996 Coll. on @yment as amended, which was
in effect, the National Labor office organized antplemented 2,331 courses divided into
eight categories. In 2003 a total of 2,619 couvea® completed.

The number of registered unemployed incorporatéd re-qualification in 2003
constituted 5.6% due to the scope of unemploymanthe Slovak Republic, which in
comparison to 2002 constituted a drop by 3.8%.

In 2004, Act No. 5/2004 Coll. on employmeatvices and on changes and supplements
to some Acts entered into effect which introducesvrinstruments of active labor market
policy. The labor market education and preparatbrjobseekers and those interested in
employment constitutes one of these instruments. Office of Labor, Social Affairs and
Family may provide labor market education and praggan to jobseekers and those interested
in employment if they apply in writing and based the assessment of their abilities, work
experience, professional skills, achieved levetdidication and occupational health capacity.
In 2004, at total of 27,168 jobseekers and 40 éstiexd in employment were enrolled in labor
market education and preparation programs. The&ffof Labor, Social Affairs and Family
concluded agreements for this instrument in theralv@mount of SKK 211,677,000, of



which SKK 211,499 constituted the sum for implenranteducation for jobseekers. The
average agreed upon sum per person enrolled irr laaoket education and preparation
programs constituted SKK 7,785.

The structure of jobseekers enrolled in lalmoarket education and preparatigmogramsin
2004

Of the overall number of 27,168 jobseekers, thdofahg were enrolled in education
programs:

* 16,458 women

» 15,734 disadvantaged jobseekers

Of the overall number of 15,734 disadvantaged jekses the following were enrolled in
education programs:

e 2,170 school graduates

» 3,645 citizens over 50 years of age

» 10,937 long-term unemployed citizens

* 684 citizens with disabilities

In 2005, the Offices of Labor, Social Affairs andnfiily accepted 71,646 applications
from jobseekerdor inclusion into labor market education and pregian programs from
which 35,689 jobseekers were enrolled in labor madducation and preparation programs.
This constitutes almost 50 % of accepted applioatio

The structure of jobseekers enrolled in labor neadkducation and preparatigerogramsin
2005

Of the overall number of 35,689 jobseekers, thdofahg were enrolled in education
programs:

e 21,925 women -—61.43 %

e 21,092 disadvantaged jobseekers — 59.10 %

Of the overall number of 21,092 of disadvantagdis¢ekers, the following were enrolled in
education programs:

e 2,994 school graduates — 14.19 %

» 5,425 citizens over 50 years of age — 25.72 %

» 13 268 long-term unemployed citizens — 62.91 %

» 1264 citizens with disabilities — 5.99 %

Within the framework of the structure of jobseekersolled in labor market education and
preparation programs we can observe a rising toéride participation of women — 61.43%.

The fact that the Offices of Labor, Social Affainsd Family also redoubled efforts to include
disadvantaged jobseekers who need to broaden dhalification competencies and skills

besides other activities in connection with theitlusion into the labor market was another
positive fact. The number or share of placed jokesee who completed labor market

education and preparation programs constitutegrafisiant indicator manifesting the level of

success of labor market education and preparation.



In 2005, a total of 12,264 jobseekers found emplayimn this way, and most of them
(4,392 jobseekers) found employment within 1 to 8nths after completion of the labor
market education and preparation program.

In 2006, the extent of the inclusion of jobseekees also influenced by the legislative
change from January 1, 2006, when only those jieseevhose prequalification and abilities
were recommended based on the individual actiom gian expert advisor could be included
in the labor market education and preparation pmogrDespite the increased amount
provided for this activity, the element of the fircéal participation of the jobseeker in the
inclusion into the process of labor market educaadod preparation was introduced. This
distinctively changed the interest and voluntaaust of participation of the jobseekers. In the
monitored period, the Offices of Labor, Social Aféa and Family accepted 15,427
applications for labor market education and pretgargprograms from jobseekers. In 2006, a
total of 8,374 jobseekers were enrolled in laborkeeducation and preparation programs;
this represented 54 % of accepted applications.

The structure of jobseekers enrolled in labor maeducation and preparatioprograms in
2006

Of the overall number of 8,374 jobseekers, theofwihg were enrolled in education
programs:

* 5,011 women —59.83 %

* 4,674 disadvantaged jobseekers — 55.81 %

Within the framework of the structure of jobseekersolled in labor market education
and preparation programs, 59.83% were women.
The largest group of persons enrolled in labor miadducation and preparation programs
was represented by the long-term unemployed. Tls#iy® fact is that jobseekers over 50
years of age were also enrolled in labor marketcation and preparation programs.
Disadvantaged jobseekers who comply with two or encategories for disadvantage
jobseekers were included in two and more conditafrthe disadvantaged. Overall only 12%
of the total number of those enrolled in the mamitbactive labor market policy instruments
were school graduates. However the placement afadgjtaduates has a regional character in
the Slovak Republic. The register of school graglsidtas a seasonal character and it is also
necessary to mention that the graduates do notitdasa risk group in all cases within the
framework of the Offices of Labor, Social AffairachFamily.

In the monitored period, a total of 6,269 of thiegeekers that completed labor market
education and preparation programs found employnfenim the time aspect, the largest
number of jobseekers found employment within 1 tan8nths from the completion of
educational activities, i.e. 1,934 persons, whiohstitutes more than 15% of the overall
number of jobseekers who completed educationalities.

In the first half of 2007, the Offices of Labomgd&al Affairs and Family accepted
11,789 applications from jobseekers for inclusiotabor market education and preparation
programs. In the first half of 2007, a total a2&) jobseekers were enrolled in labor market
education and preparation programs; this represémisst 28% of the accepted applications.
A total of 3,157 persons completed the labor magkieication and preparation program.



The structure of jobseekers enrolled in labor magducation and preparatioprogramsin
the first half of 2007

Of the overall number of 3,260 jobseekers, theofwihg were enrolled in education
programs:

* 1,957 women —60.03 %

* 1,668 disadvantaged jobseekers included to edurcati51.17 %

Within the framework of the structure of jobseekersolled in labor market education
and preparation programs, it is possible to obséeehigh share of included women —
60.03%. The largest group enrolled in labor maddication and preparation programs was
the long-term unemployed. The positive fact is tludtseekers over 50 years of age were
included in education programs to a greater ext&ctool graduates constituted only 10% of
the overall number enrolled in education programsthe monitored period, 1,027 of the
jobseekers enrolled in labor market education aeggration programs found employment.
The largest number of jobseekers found employmeithhiw1l to 3 months from the
completion of the educational activities, i.e. $&¥sons, which constitutes more than 14 % of
the overall number of jobseekers who completecetheational activities.

In addition to applying labor market education gmdparation programs designated
for all of the registered unemployed, special diternwas paid to the solution of Roma issues.
In the event that they complied with one of thdecia for disadvantaged jobseekers, they
were enrolled in labor market education and prdparaprograms. Special education
programs were organized for Roma teacher assistarmttsRoma healthcare assistants. We
have not registered exact data on the number séteducation participants.

Special education programs for prisoners were deaviby the Detention Facilities
and Prisons within the competency of the Generaedddorate of the Prison and Court Guards
Corps (competency of the Ministry of Justice). Tdhatso register the number of prisoners.

Table No. 29: Number of prisoners involved inghecess of education

Education Courses Year

2003 2004 2005 2006 2007
For the llliterate
Total 70 192 150 130 99
Men 61 192 150 123 92
Women 9 0 0 7 7
% of the total number o 1.2 3.1 2.4 2.1 1.6
prisoners
1 Level of Elementary
School
Total 158 89 0 0 0
Men 158 89 0 0 0
Women 0 0 0 0 0
% of the total number o 2.7 1.5 0 0 0
prisoners
Supplementing
Elementary Education
Total 80 48 40 33 114
Men 80 48 40 33 114
Women 0 0 0 0 0
% of the total number o 1.4 0.8 0.6 0.5 2




prisoners

Re-qualification Courses

Total 99 154 108 671 141
Men 89 130 108 661 131
Women 10 24 0 10 10
% the of total number o 1.7 25 1.7 11 2.3
prisoners

Other Courses

Total 62 356 438 981 483
Men 48 311 405 969 483
Women 14 45 33 12 0
% of the total number o 1.1 5.8 7.6 16 7.9
prisoners

Education in Technical
Apprentice Schools

Total 42 65 41 22 12
% of the total number o 0.7 1.1 0.7 0.4 0.2
prisoners

Source: Ministry of Justice of the SR, February&00

2.2.2. Studies (surveys, mapping) on Target Groups Difficult to Reach (with Low
Motivation towards Education) and Their Participation/Non-participation in Adult
Education

No studies (surveys, mapping) were recorded reggrtlie target groups difficult to reach
(with low motivation towards education) and thearticipation or non-participation in adult
education.

2.2.3. Research and Studies on Motivation to Participate in Adult Education

No special studies were carried out regarding thévation to participate in adult education.

Motivation regarding education is carried out eggcin Point 2.2.1 of the above mentioned
instruments of the active labor market policy. Rartmore, foreign investors also participate
in the motivation of employees to participate irueation. For example, in 2006 a total

amount of SKK 313,911,020 was paid within the framk of individual state assistance to

promote employee education. The motivation of eygi® to promote the education of their
own employees connected with the creation of néy mnd the keeping of existing jobs has
also increased — especially for employees with rs@axy school education. The motivation
towards the education of employees has also inedetisough the promotion of education
carried out by the employer, which helps to inceed®ir education level, broaden their labor
potential and thus prevent dismissals. In the taf of 2007, a total of 8,708 employees
participated in the education with an overall agrepon sum of SKK 161,378,791 paid in the
form of state assistance. In addition, confereneesl seminars were organized and
implemented on various levels which enriched irgesnd participation and motivated the
participants to seek continuing education.

2.2.4. Evaluation for Increasing the Size of the Adult Education Population

No special evaluation for increasing of the sizeéhaf adult population involved in education
was carried out. However policies and measures adopted which will be manifested in



ensuring a unified methodology for acquiring relégadata on the participation of the adult
population in education, involved employers, muypadities, self-governing regions and
education institutions in the process of estabtigHbcal partnerships with the intention to
enable citizens to acquire education anytime whes¢hér situation on the labor market
requires supplementing, broadening or changesatfifigpation.

2.2.5 Special Measures for Special Target Groups

No special measures for special target growape been created. All special target groups
are monitored and promoted within the frameworladtilt education in relation to finding
jobs within the active labor market policy.

2.2.6 Benchmarks for Participation in Education

Special national benchmarks have not beebkstted; the participation of those in the 25
to 64 age category in lifelong education is momitb(the European Commission benchmark).

2.3. Monitoring and Evaluation of Programs and Evaluation of Education Outcomes

2.3.1. Evaluation of the Outcomes of Adult Education Programs and the Success of Their
Participants

The outcomes of most adult education programd the success of their students are
monitored or evaluated.

The following are the most frequently used methodvaluation:
» feedback (questionnaires, final evaluation intexge

» annual evaluation reports on the fulfilment ofksaérom employee training and education
plans,

» annual reports of organizations from the competewicthe ministry and statements of
organization contracts within the founder’'s competeof individual ministries,

* monitoring of the placement of adult education gegtds in the labor market after
completion of education from 1 month, from 1 to 8nths, from 3 to 6 months and over 6
months,

» quarterly, biannual and annual evaluation of quative financial and physical indicators
of education.

2.3.2 Instruments and Mechanisms Used for the Evaluation and Monitoring of Programs
to Ensure Their Quality.

The following are the most frequently used methmdefvaluation:



- feedback (measuring the satisfaction of participaffom the aspect of content,
professional and presentation level and organizatiobackup in the form of
guestionnaires or final evaluation interviews),

- measuring the satisfaction of employers in the fofnguestionnaires, personal meetings
with organization guarantors of education programs,

- evaluation of the effect of education by the corngwar of an employee’s abilities to
complete tasks before and after education,

- evaluation of the benefits of the education forpghafessional growth and career progress
of the participants,

- testing of acquired knowledge (oral exams, writ&sts).

2.3.3 Use of the Evaluation of Education in the Preparation of
* legislation
« formulation of concepts, strategies and policy

* education programs

2.3.4 Establishing Benchmarks (Indicators/Objectives) in Relation to Adult Education
Outputs

Benchmarks in the relation to education otgtfauie not established, with the exception of
established monitoring indicators in implementirdueation programs co-financed by the
European Social Fund.

2.4. Adult Educators/Facilitators, Their Status andEducation

2.4.1. Qualifications of Adult Educators

There is no required qualification established égidlation for adult educators on the
national level. In general, university educatiorhe field in which the educators lecture, and
practice in the field and the lecturer’s skills stitute the basic requirement. Two groups of
educators operate in the Slovak Republic: part tane full time educators. Full time
educators in the formal subsystem of education lbhgesame status and requirements for
education as teachers at schools. The majorityadftpne educators, experts from practice,
have university education in the given field.

It is possible to acquire university education lné 2" level for adult education in the
program of andragogy studies in the formal systdneducation in the Slovak Republic.
Furthermore, the Association of Adult Education tilméons of the Slovak Republic
organizes and implements certified courses of tecsufor adult educators. Adult education
lecturers may also acquire lecturing skills by makihe accredited course of lecturing skills in
various education institutions.



Adult educators are selected for courses accortintpe requirements of education
institutions for the level and field of educatiamdabased on previous evaluations.

Some ministries have their own requirements ferdhalification of educators. They
depend on the scope of education, orientation,| lef’fgorograms contents, target group,
profile of graduate, etc.

Educational institutions and other workplaces imithhe competencies tiie Ministry
of Interior providing for the continuing education of targedgps require that educators have
the 2%level of university education from the pertinenofessional orientation according to
the orientation of the education program, professi@xperience (at least 3 years), special
professional qualifications and as a rule compldargrpedagogical education. The Institute
for Public Administration organizes the methodobagipreparation for educators who begin
to work at the Institute and who fulfill the unigétly education requirement in the field but
lack the complementary pedagogical education. Ppleeial requirements for educators are
prepared for educational activities carried ouhimitthe framework of the European Police
University (CEPOL), an international education patj Completion of the so-called
“Training of Trainers” education program prepargddEPOL, will be required in the near
future for educators.

The required qualifications for educators withire tctompetency othe Ministry of
Defenseare defined as follows: university education, etipe, rhetorical and communication
skills. The following work in this field: full timdecturers of the Ministry, qualified experts,
experts, state employees and professional soll@rsthe General Staff of the Armed Forces
of the Slovak Republic. Educator training is praddhrough courses on lecturing skills and
expert seminars and training.

Adult educators within the competenciestloé Ministry of Healthmust comply with the
following qualifications:
- university education of thé'?level in the relevant field and professional eigrere;
- specialization in the pertinent field and experencthe specialization field,;
- certification preparation in the actual certifiedn activity and experience in the
certified work activity.
All these requirements for the qualifications otieators must be valid at the same time.

Within the competency dhe Ministry of Justiceno requirements are established for
education of the educators. However, universitycatan on the ¥ level or pedagogical
education prevails. Thus they should have educaiitaguate to the purpose and nature of th
electured material. The Ministry of Justice of 8 promotes and provides for the education
of employees of the Ministry and related institnsoand judges with the participation of
domestic experts (lecturers from the Supreme Caiuthe SR, Ministry of Justice of the SR
or other ministries) and foreign lecturers (frone tBuropean Council, Deutsche Stiftung,
ABA CEELI — American Chamber of Lawyers). Educatis also promoted by the private
sector through scholarship programs for young miagaworkers from the countries of
Central and Eastern Europe organized by the R@mesth Foundation and education courses
in the field of international criminal law organtzewithin the framework of the ETHICS
Project organized by the European University losdit



No criteria are established for adult educatothiwithe framework of the
competencies adhe Ministry of Culture, The organizers of adult education are orientetti¢o
best experts and renowned specialists within thengfield.

The statistics in the field of continuing educatmrepared for the Ministry of
Education by the Institute for Information of Edtioa from 2002 to 2006 indicates the
following composition of adult educators accordindevel of education:

Table No. 30: Qualification structure of adult edtmrs in percent

Level of Education Year
2002 2003 2004 2005 2006

Trained in Profession | 8.38 4.56 4,98 3.98 3.15

Secondary School 13.16 10.01 14.00 8.62 7.91
education with
leaving Exam

University education | 78.46 85.43 81.03 87.40 88.94

Source: Institute for Information of Education, 300

3. Research, Innovation, Best Practice

3.1. Research in the Field of Adult Education

Issues of adult education in research an&ldpment have been implemented through
state research and development programs, carryingesearch tasks and projects for which it
was possible to draw resources of the EuropeanrJamd also in carrying out projects
financed from grants provided by the Ministry ofUgdtion within the framework of the
Cultural-Education Grant Agency (KEGA) and ScieantBrant Agency (VEGA) schemes.

3.1.1. Key Studies I mplemented Within the Past 5 Yearsin the Field of Adult Education

A

The state research and development progiswelopment of the Personality and Talents
of Young Employees and Doctoral Students of Relseard Development up to 35 Years of
Age (YEDRD)” has also dealt with issues of adult educationidessother fields). The
program was based on the effort to ensure the amepsive development of the personality
and improve the working and social conditions oDAD, to include them more distinctively
in independent scientific research work and to tereanditions for the creation of scientific
careers by promoting the active mobility of YEDRiImproving the status of science and
technology in society and improving working conafits.

Research studies were targeted in particular ontbow
 use the intellectual potential of the young genenatby facilitating the
implementation of excellent projects.
» create conditions for the establishment and dewedop of common scientific
research workplaces.



» Dbetter satisfy the ambitions of young people ireagsh by improving care for
upbringing, working conditions in the course ofeash work and building of
scientific careers.

» catch up the level of the developed European cmsnin terms of the number of
doctoral students.

The projectEnhancement of the Quality of the Level of EducatiioCreative Employees of
Industry, Research of New Technologies, Developofahte Use of Experimental,
Diagnostic and Simulation Methods in Material Diagtics and Construction for the Needs
of Industrial Practice Ensuring Increased Compeétiess of Engineering and Electro
Technical Industriesvas solved within the above mentioned researchdamdlopment
program.

The project was carried out through the researcppfoaches to the theoretical, practical
and scientific preparation of creative employeesdridustry, the innovation of the theoretical
and practical preparation of qualified employedse Building of top research development
workplaces for doctoral students and young scientibrkers continued within the work of
the project in 2006. Thirty doctoral students arabtgloctoral students and six students
worked on the project in 2006 or used the workdamed knowledge acquired in the process
of the project and 3 top devices were bought falividual workplaces. Expert training,
courses and lectures for students, doctoral stadentl research workers were organized
throughout the course of the project. Since 20Qdtad of 72 doctoral students were involved
in the project and the graduation growth of otherkers was also carried out.

B.

In 2007, the study entitled “The Design andnfotion of Specific Education Modules for
Small and Medium-size Business” which was discusmed noted by the Session of the
Ministry of Education management in March 2007.isTwas elaborated in compliance with
the fulfillment of C,22 tasks: “to design and pramepecific education modules for MSP’s in
cooperation with universities, CTT and VYCEN” frailre ministerial priority tasks for 2006-
2010.

The cooperation of colleges and universitigth industry did not have the necessary
dynamics. There were several reasons, but thewlp were the system reasons in
particular:

- colleges and universities entered into marketltams lacking marketing departments;

- presently industry requires a supply of “custadizervices”. Colleges and universities lack
the implementing departments for applying the outes of research and university teachers
and scientific workers do not have sufficient caiotis and space to implement the acquired
outcomes from the research; and

- colleges and universities have partially cooptaéspecially with large enterprises.

Presently it would be necessary to look for methafdsooperation with small and medium-
sized businesses, to analyze their needs in thenregather their requirements and generate
interest for education activities and researclis hecessary to look for communication with
innovation, project and counseling enterprisesartigular in which universities have space
for cooperation.

The final study based on the analysis of issummtained the drafts of specific education
modules at colleges and universities. The matesal used to design conceptual and



legislative materials in adult education by peminexpert departments of the Ministry of
Education of the Slovak Republic.

C.

On November 24, 1999, The Ministry of Interidrithe SR assigned the Police Department
Academy in Bratislava to carry out research tadyete the contents of the service activities
of police officers with qualified prequalificationsf university education with the goal of
completing the profession-grams of these functiamng the adjustment of the profile of the
Police Department Academy graduate for selecteshtaiion in the security services program
of studies. This scientific-research related proje@s approved through an external
examiner's report in February 2000. In the courfahe project hypothetical models of
professional requirements were designed for paiemagers’ activities which were tested
within the framework of empiric research on thelsa# the evaluation of the significance
and frequency of occurrence in police practice. filn@ report was successfully defended in
April 2002.

The designed models of professional activities mmellectual competencies, habits
and skills for the position of police manager weegified through research. Based on them,
the typical and decisive activities of police magagwere defined on the level of general
requirements and on the level of requirementslecsed study orientations as the base for the
completion of profession-grams. As a result of theearch outcomes, the draft for the
adjustment of the profile of the graduate from Maststudies was elaborated in the program
of studies of security services for selected strigntations.

D.

From 2006 to 2008, the KEGA Project entitlBthtform for the Evaluation and Suitable
Methods of Practice in Teaching Managerial Subjdetgeted on the comparison of methods
used in evaluation and recommendations for evanart teaching managerial subjects is
being carried out at the Material -Technologicatity of the Slovak Technical University in
Bratislava. It is oriented on evaluation procesgkigh influence or evaluate teaching and the
methods for determining qualities, competenciesanguts manifested by students and the
teaching program. The emphasis is placed on tleent#tive and corrective aspects of
evaluation and their role in enhancing the qualitg effectiveness of teaching managerial
subjects. The outcomes of this research will alsadable to a certain extent for the
evaluation of adult education.

The key studies elaborated at the Institbtengineering Pedagogy and Humanities:

e Introduction of the subject “School Quality” intche curriculum of
supplementary pedagogical study and experimensiinte of its teaching;
(KEGA 3/2380/04).

* Innovation of supplementary pedagogical study émosmidary school teachers
of technical subjects (KEGA 3/0212/02); and

» Dominant determinants of engineering pedagogy enthsks after the entry
of the SR into the EU (VEGA 1/2531/05).

The key outcomes were published in domesititfareign conferences oriented on adult
education and the preparation of teachers of teehrsubjects, technical magazines



(Academia, Aula, Technologia vzdelavania), andimalf reports which were successfully
defended.

The experimentally derived outcomes in th&ontuction of new subjects and the
methods and forms of teaching were operatively é@manted into practice of individual
programs of studies.

E.

The solution of the national project “Desidgdevelopment and Implementation of the
Open System of Long-life Education in the Slovakp&dic for Labor Market Needs” was
significant for adult education. It was financedrfr ESF means and based on the concluded
call and decision of the Ministry of Education tag mirror within the framework of SOP
and JPD Bratislava 3) it was carried out by Acadenmsiropolitana, a directly managed
organization of the Ministry of Education from 20@42007.

The goal of this project was to elaborate and sulbon implementation political
approaches to the design of the long-life educatimtem based on analyses of 4 main areas.
The following four independent tasks were fulfilliedthe project:

- Design and introduction of the obligatory corntcémr the monitoring, survey and
design of education needs;

- design and introduction of quality management aedifccation of educational
institutions and programs

- design and introduction of horizontal and vertitansferability with the formal
education system through the introduction of ceedit

- design of a continuing education financing system.

All of the individual tasks were partially fulféd; the method began with an analysis of
the current status in the area in question andptbposal for the practice and rules for
implementing outcomes followed, which led to a m®egl of a legislative measure for the
pertinent area of the independent task.

The outcomes were continuously used in the elglboraf the National Strategy of
Lifelong Education and Lifelong Counseling and ilab®ration of a proposal for new
legislation for lifelong education.

3.2. Innovations and Best Practice Examples

This section features the following:

a) From 2005 to 2007 at 3 universities in the SR, ®ducational workplaces participating
in the VYCEN network were established (these amepecation workplaces created by
young people — doctoral students whose main tasktwgrovide quality resolutions of
development issues of clients in the field of resleand development and the application
of new knowledge and innovations to real life:

- the Center for Doctoral Student Development (CRDthe Faculty of Economics
of the UMB in Banska Bystrica,

- the Center for Transformation, Application andvBlepment (S.T.A.R.) at the
Faculty of Forestry of the TU in Zvolen;



- the Center for Research and the Transfer of Kadge (CVTP) at the faculty of
the Operation and Economy of Transportation Telenamications of ZU
in Zilina; and

- the headquarters of the VYCEN Network, Scientifechnological Park Zilina,
which provides common services to the centers k@& administration,
training and counseling — in the field of businepspject management, the
European Union, support programs and financingseutions and technical
support).

b) At Zilina University in Zilina, the project orientieon the education of managing workers
of the MSP in the field of project design for APV\RP EU, CIP, management
and economics is being implemented from 2007 t@8200

c) At Zilina University in 2007, the project orientemh the promotion of the design and
search for topics and training workplaces of theAvifér doctoral and post-doctoral
education was launched.

d) Within the framework of implementing sustainabledamultifunctional agro-food
industry in the MP, the education module No. 1 “lBg&zation of Agriculture” has been
implemented at the Faculty of Agro-biologies anadd&esources of the SAU in Nitra
since 2005. Other education modules will be lauddhdhe upcoming years.

e) A memorandum on cooperation in implementimg pilot project entitled “Finishing
Elementary School” concluded between the Ministrizabor, Social Affairs and Family and
the Ministry of Education in December 2004 and temorandum concluded between the
same subjects in September 2006 under the titibdL®Market Education and Preparation
and Employee Practice” the goal of which is to éagtibseekers and those interested in jobs
to acquire elementary education, to complete stdgcondary technical school or secondary
technical apprentice school or to acquire socidlr@hated skills.

f)

Based on the Protocol on French-Slovak Pastmgrand Cooperation in Technical
Education (PSA Peugeot-Citroen) in 2005, a workiggpup was created from the
representatives of the Ministry of Education of tBéovak Republic, the Ministry of
Education of the Republic of France, PSA Peugeadtre€h, universities and colleges and
secondary schools. The task of the working groug waestablish a unified subject for
continuing education in technical education. Thejgut of its design was submitted by the
French party, the personal backup according tondtenal legislation was on the Slovak
schools.

The subject of negotiations of the working groapd from 2007 of the managing
committee, which was based on the Agreement onPtrénership was constituted by the
proposals for the resolution of partial problems agerating a so-called “campus of
occupations” for further technical education, theparation of an agreement between the
involved subjects (the Faculty of Engineering oé tBlovak Technical University and 4
secondary technical schools — 1 in Bratislava anid 3rnava) which would ensure the
activities of the new subject from January 1, 20D&oughout 2006 and 2007, the issues of
the legal status of new subject, financial flowssweing its activities, the program
composition of education and the mutual relatiopshif the subjects which created this new
subject were resolved. Based on the project subdniiy the French party and the agreement
of the Ministry of Education of the SR in coopeoatiwith the participating schools, 23



teachers were trained and validated to work asilerg in this new subject. The French party
also provided the schools with the necessary teehdevices and equipment. The workplace
of the Faculty of Engineering of the STU in Bradigh constitutes the managing unit.

9)
Based on the call of the Ministry of Educatafrithe SR in 2006 within the framework of

the Sector Operation Program Human Resources (8@dPjhe Unified Program Document
(UPD) Bratislava 3 for Activity No. 6 a total ofptojects (6 for SOP, 1 for UPD) which are
targeted on issues of learning regions were appravethe course of the fulfillment of the
project objectives and terms of the call, the prbjesearchers created new partnerships and
networks the role of which is cooperation on theelgpment of lifelong education in the
region. Thus the regional structures were creatgdtlie solution of actual issues, the
prequalification for the coordination of activititgargeted on lifelong education according to
the regions’, partners’ and territorial self-goweent’s needs. The projects are predominantly
financed form EU resources.

4. Adult Literacy (for the Labor Market)

4.1. Definition of Literacy

The basic literacy of an individual is definedtlas ability to read, write, calculate, and
actively participate in verbal and written commuation. The Slovak Republic has no
problems in the field of basic literacy.

The prequalification for the provision of basidult literacy is established through Article
42 of the Constitution of the Slovak Republic, uanst to which every person has the right to
education. School attendance is obligatory. Ciszéave the right to free education at
elementary and secondary schools, and accordinghdo abilities of the citizens and
possibilities of the society at colleges and ursiters. Acquiring basic literacy (for adults) is
facilitated by the provision of § 60 of Act No. 2984 (Digest) on the system of elementary
and secondary schools (the School Act) as amenp@duant to which elementary or
secondary schools may organize courses to endilzens who failed to acquire elementary
education the opportunity to do so.



The development of electronic communicatiogates new tasks and requires the ability
to use information methods and technologies in micgu information from modern
information systems. These abilities are designaedsecond or computer literacy. The
Slovak Republic is gradually increasing the leviet@mputer literacy; it gradually gets closer
to the level of the developed countries of the diohh this respect the education programs
financed from the means of the European Union withe framework of several operation
programs provide for wide possibilities.

The information society is also characterizesl the knowledge society. “To have
information” becomes the strategic basis of thetexice of the information society and so the
ability to identify and acquire it, process it itetually and effectively use and appreciate it
is existential. And this is impossible without @lmilevel of reading literacy.

The following are the competencies of a literatmbhn being:

» technological literacy (related to the ability to work with technologiasd use them
actively and to construct new resources on new angtlough these skills),

» network literacy (which incorporates abilities to work in a netwakvironment, to
work with searching instruments),

* bibliographic literacy — the ability to research secondary sources aartisgrimary
sources through secondary sources,

* media literacy — the ability to use sources of various formais mredia, assess media
content and the ability of media creativity as ative design of media, presentation
and media contents,

» global literacy — the ability to use information sources from agf@nd adequately
communicate technical information with the foreigrpert public, to participate in
international technical communication and intemadil scientific research,

e communication literacy in the sense of the ability to communicate activetyd
adequately and to present information,

» cultural literacy —includes skills and abilities necessary for iliféoday’s society, for
example driving abilities, operating electronicstamnatic machines, orientation in an
urban environment.

The above mentioned aspects of literacy ansidered by the Slovak Republic as equally
important for increasing the competitiveness of$t@vak Republic.

4.2. New Policies Adopted and Implemented in the &ld of Literacy

Education to acquire skills in the use obmfiation and communication technologies can
be incorporated in new trends of education in th@petencies of all ministries. The number
of offers for education oriented on computer litgrasignificantly grew in the monitored
period. The conceptual and strategic materialshemttional and ministerial levels promote
and emphasize this trend.

4.3. Examples of Effective Practice and InnovatioPrograms towards Literacy

From 2004/2005 and 2005/2006 the pilot pitgj€ompletion of Elementary School” was
targeted on testing new active labor market measwith the goal to enable the completion
of elementary education and facilitate labor magty or re-entry to those jobseekers who



due to insufficient or no education were unempldyab It was implemented in selected
districts under the management of the Ministry abar, Social Affairs and Family of the SR.
Teaching according to the experimental curriculdctvitook into consideration individual

qualification requirements of jobs, especially tve tregional labor market, constituted the
content of this pilot project.

1% Stage — Academic Year 2004/2005:

Financial means in the amount SKK 4,350,506 weasvdrfor the project (from the chapters
of the Ministry of Labor, Social Affairs and Famitf the SR and the Ministry of Education
of the SR).

The number of participants enrolled in this projeeis 140. The number of participants who
successfully completed the project was 90.

2" Stage — Academic Year 2005/2006:

Financial means in the amount SKK 4,367,223 weasvdrfor the project (from the chapters
of the Ministry of Labor, Social Affairs and Famibf the SR and the Ministry of Education
of the SR).

The number of participants enrolled in this projeets 126. The number of participants who
successfully completed the project was 86.

The pilot project was concluded on June 30, 200 implementing of the pilot project
included its nationwide implementing within therfrawork of the national project Illa Labor
Market Education and Preparation and Employee ieegaomplemented by activities for the
completion of study at secondary technical schookecondary technical apprentice schools.

Within the framework of the resort thfe Ministry of Labor, Social Affairs and Family of
the SRwe can also talk about the need for “new literaity'tonnection with the ability of
employees and the unemployed to find jobs, espgdrathe case of specific target groups,
such as: employees over the age of 50, the lomg-teremployed, women returning to work
after maternity (parental) leave, persons with luigges, persons with severe disabilities,
persons with incomplete elementary education, psreoming out of prison, etc. “The new
literacy” creates the basis of the education pmograontent for the above mentioned target
groups. Withinthe Ministry of Interior of the SReveral trends in acquiring qualifications
(target groups of members of the Police and Firpaienents and Rescue Corps) and in the
case of all target groups of members and emplogédiis resort in the enhancement and
deepening of qualifications, i.e. expanding thearkvcompetencies used as an instrument for
improving the performance of civil service or woiksthe public. These trends occurred as a
reaction to new challenges of the society whichdarectly related to the development of the
social political situation in the country.

These new trends also incorporate education tatgeiethe promotion of the reform of
public administration, education programs targetedhe positive influencing of the majority
society public opinion in the interest of facilitay the integration of asylum seekers and
migrants to the society and improving the admiatste structure in the field of migration
and asylum from the perspective of the membershipe Slovak Republic in the European
Union. The education programs targeted on acts/iiethe Police Department in connection
with the entry of the Slovak Republic to the Scremdpace and a number of already
mentioned specialized education programs targetedotivities of individual units of the



Police Department. The above mentioned activitiesewmainly implemented based on the
already mentioned projects targeted on drawingdarassistance.

The system of obligatory education of superiors la@ads of the resort tie Ministry of
Interior of the SRthrough which education targeted on the acquiohgianagerial skills is
provided, can be included among the innovation mnomg. The participants acquire
managerial skills through various education prograsuch as basic management for
managing workers, managerial skills, building a kimg team, self-motivation and
motivating subordinates, burnout syndrome, issdi€notional intelligence, etc.

The specialized education programs oriented onatiizvities of individual units of the
Police Department and several programs targetetdeoaducation of the Fire Department and
Rescue Corps can also be considered as innovabgnams.

4.4. Policies and Programs Targeted on the Increasj of Literacy According to Gender.
Importance Given to Women and Other Target Groups

The equality of access to adult education @&iog to gender is guaranteed by the
Constitution of the Slovak Republic. Participationadult education programs is not limited
to gender or target group.

Within the framework of Police Departmentidtes, education programs targeted on
domestic violence or on the merchandizing womeriraptemented.

4.5. Current Programs Targeted on the Promotion ofncreasing Literacy

As was already mentioned, the Slovak Reputdis no problems with the level of the
basic literacy. The level of computer literacy isirlg gradually increased through the
implementation of a wide range of education ad&sit These activities vary in content and
scope and are implemented for various target grolihe special programs are targeted
nationwide on civil servants, teachers from regi@eaiool systems and seniors.



5. Expectations from CONFINTEA VI and Future Perspectives in
Adult Education

5.1. Expected Outcomes from CONFINTEA VI

The international conference should bringnmtee for the resolution of a unified
framework for evaluation of adult education in th&ler social context; it should also re-
emphasize the following:

- the significance, status and possibilities of #aEthe development of individuals, families,
communities, nations and countries in the spiriiheir traditions and in connection with their
history; and

- the importance of AE for sustainable developnaindver the world.

The conference should set up the goals for iABhe global perception, but also
framework themes for its development in the clas@ntation for continents/areas, countries.
At the same time the conference should bring theafesuitable practices through which
these goals should be achieved. Their use andcapph will be left up to the member
countries.



5.2. Outcomes, Conclusions to Which Adult EducatiorWill be Targeted and Future
Perspectives for the Development of Policies and &tice in Adult Education

On the national level the perspective chaksnand objectives include:

- the preparation and accepting of individual for domstantly changing labor market
and development of key competencies of his/heropeilgy (professional preparation,
language preparation, use of information technetygi

- increasing the importance of informal educationd aon-formal learning and their
merging with formal education, evaluation of thealify of informal education in
relation to the acknowledgment of results of edocat

- greater differentiation of target groups, bettegésing of education program, stronger
link of educational content with the requirementspeactice, higher flexibility of
education,

- increasing the motivation of employees and empkyemarticipate in education and
its provision,

- the dissemination of information regarding posgibd for learning and finding
employment,

- the promotion of new forms of education built oe tise of modern technologies with
an emphasis on increasing learner activity/paidgm in this process,

- the application of the system approach to implemgradult education with the goal
of increasing its higher quality and effectiveness,

- defining the status of adult educators, their etianaevaluation of the quality of their
activities, professional growth,

- emphasis on the evaluation and acknowledgementutfomes of education, the
design of national qualification criteria and thewmnnection to the internationally
acknowledged outcomes of education (transfer aitsl

- use and promotion of the exchange of experiencedbas intensive contacts that are
facilitated by various already existing progranustures,

- increasing financial support to AE, diversificatiohresources.
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