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Shree Hanuman Vyayam Prasarak Mandal, Amravati 444 605

List of the Members of the Executive Committee with Designation, Occupation and Address
2013 & onward

Sr.Ne. | Name Designation Occupation Address and Phone
1 President Vacant
2 Adv. K.H.Deshpande Working President | Senior Advocate Behind Hitwada Press,
Dhantoli Nagpur
Ph.0712-2423833
3 Sh.R.S. Gavai Vice President Former Governor | Congres Nagar, Amravati
Mob.
4 Dr. Sh. S.V. Saodekar Vice President Medical Vijay Colony, Rukhmini
Practitioner Nagar, Amravati
Mob. 9422159456
S Sh. R.K. Deshpande Vice President Chartered A wing 204, IInd Floor,
Accountant Lokmat Bhawan ,Nagpur
Mob. 9370327037
6 Sh. P.A. Vaidya Honorary General | Executive Director | Shree H.V.P.Mandal,
Secretary Trining Course Amravati 444 605
Ph. 0721-2572598,
2572670
7 Dr. Sureshrao Deshpande Honorary Director College Ambar Society Madhao
Treasurer Section Nagar, Amravati
Ph. (0) 2574819,
(R) 2651789
8 Sh.V.H. Harne Secretary Controller of Ambar Society Madhao
Examination, Nagar, Amravati
Autonomous Mob. 9422192560
College
9 Sh. Vikas M. Koleshwar Secretary Lecturer, DCPE Ambar Society Madhao
Nagar, Amravati
Mob. 9890860001
10 Smt. Madhuri S. Chendke Secretary Lecturer Near Swimming Pool,
H.V.P.Mandal, Amravati
Mob. 9890789321
11 Sh. Ravindra Khandekar Office Secretary Lecturer, Mudholkar Peth, Amravati.
R.K.Jr. College. Ph. 2677372
Mob. 9960487501
12 Adv. Sh. Kishor Deshpande | Life Member Advocate Vinod State Bank Colony
Camp, Amravati
Mob. 9881574954,
Ph.2667425
13 Sh. Shrikant Chendke Life Member Director, College Near Swimming Pool,

of Engg. & Tech.
H.V.P.Mandal,
Amravati.

H.V.P.Mandal, Amravati
Mob. 9890211135
Ph. 2574785.




Shree Hanuman Vyayam Prasarak Mandal, Amravati 444 605
HEAD OF THE DEPARTMENT

Sr.No. | Departments Name of the Heads Address Phone No.
1 Physical Education Pro. Sanjay S. Tirathkar Ambagate Budhwara, 9422838237
and Cultural Amravati.
Department
2 Health Department | Dr. Sunil Labade Shriram Nagar, Near 9028127934
Rathi Nagar Amravati.
. L Prof. Jayant N. Godse Deshpande Wadi, Amravati. 9420078644
3 Training Institution
4 Research Department | Dr. Arun N. Khodaskar Datta Vihar Colony, 9423623967
Amravati.
5 Women & Girls Prof. Smt. Madhuri S. Near Swimming Pool, 9890789321
Chendke HVPM, Amravati.
6 International Dr. Ramesh L. Godbole Railly Plot, Amravati 9423124456
Activities and Sports
Science
7 Ayurved, Yoga and Dr. Ravindra S. Waghmare | Vidarbha Ayurved Mah., 9890019192
Naturopathy Amravati.
8 Computer and Sh. Sriniwas P. Deshpande 9421741854
Technical Education
9 Tribal Welfare and Sh. Bakaram S. Kharate Ambar Society, HVPM, 9420401676

School Education

Amravati.




10 Sports Performance Pro. Sanjay R. Marathe Kumbhar Wada, Budhwara, 94721740894
Department Amravati.
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SHREE HANUMAN VYAYAM PRASARAK MANDAL
AMRAVATI (M.S.)

CONSTITUTION

NAME AND REGISTRATION NUMBER OF THE TRUST

This is a Public Trust designated and known by the
name of Shree Hanuman Vyayam Prasarak Mandal, Amravati,
Tq. & Distt. Amravati (hereinafter referred to as the
‘Mandal’). The same is registered at No.F-108 / Amravati.

REGISTERED OFFICE OF THE TRUST
The office of the trust shall be in the building of the
trust at Amravati, Tq. & Distt. Amravati.

PROPERTIES OF THE TRUST

The properties of the Mandal shall consist of (a) all
movables and (b) all immovable properties at Amravati and
other places as are mentioned in the Schedule of the Public
Trust Register maintained by the office of the Assistant
Charity Commissioner, Amravati as well as such other
immovable properties belonging to the Mandal which
remained to be recorded in the schedule of the said Register.
The properties of the Mandal shall include all acquisitions and
additions thereof.

VESTING OF PROPERTIES

The Mandal’s properties shall vest in the trustees (i.e.
Executive Committee) for the time being under this scheme
and shall be administered and managed by them subject to and
in conformity with the provisions of the Scheme.

OBJECTS OF THE TRUST

The Aims & Objects of the Mandal shall be
charitable, non-political and non-sectarian in nature and the
principal aims and objects shall be :-
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To cultivate love of physical culture among the citizens,
especially youth of the country, irrespective of caste, creed or
religion with a view to making them strong, bold and fearless
for the discharge of their duties as worthy citizens of their
motherland.

To adopt ways and means to systematize and popularize
globally the traditional Indian system of physical culture.

To cooperate with all national and international voluntary and
professional organizations and other responsible bodies
concerned with health, physical education and recreation.

To cooperate with the Union and State Governments in their
efforts to raise the standard of sport and physical fitness of the
Indian citizens.

To undertake research work and publish conducive literature
on physical education, health sciences and allied disciplines.
To open, maintain and manage educational and teacher
training institutions at all levels and to maintain libraries.

To study and adopt physical culture activities of other
countries and to undertake physical culture exchange
programmes with them.

To stimulate interest and awareness among the masses about
Physical Fitness and Sports.

To impart essence of Patriotism and National Integration
among the students and the Society at large.

To Propagate Traditional Systems of Ayurved, Yoga and
Naturopathy in the Urban, Rural and Tribal areas by way of
running Hospitals, Treatment and Rehabilitation Centres,
Medical Colleges, allied courses and programmes.

To undertake specific research projects based on cultivation of
Ayurvedic Medicinal Plants and to open and run
manufacturing units for the preparation and sale of Aturvedic
Medicines at low cost to the needy and poor people.

To adopt and propagate Information Technology, Computer &
Electronic Engineering by way of creating and coordinating
higher education facilities in these and allied branches.

To sponsor and establish a multidisciplinary institution of
higher education to the status of a Deemed University which
would serve as a center of excellence & innovation.

To sponsor, promote and undertake innovative programmes,
special projects like guidance centre, Helpline, etc. in the

2
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fields of education, technical education, health, fitness &
social welfare for the underprivileged, senior citizens and
physically handicapped persons, destitute women, street
children as well as the weaker sections of the society with
particular emphasis on tribal and backward areas.

To promote and establish special institutes, association, etc.
for specific projects or programmes in education, technical
education, physical welfare, health awareness and related
objects in urban as well as in rural, tribal and backward areas.
To provide for instructions and training in all such branches of
learning, as it may deem fit.

To create & provide infrastructural facilities and personnel for
research and for the advancement of and dissemination of
knowledge.

To undertake extra mural studies, extension programmes and
field outreach activities to contribute to the development of
society.

To co-ordinate and undertake joint ventures with the activities
and functions of other institutes in the field of general
education, physical education, technical education,
professional education and social welfare.

To build up financial self-sufficiency in the academic and
allied programmes and to promote resource generative
services in a cost effective manner.

To do all other activities within the frame work of this
constitution for the furtherance of the aforesaid objectives of
the Mandal.

POWERS & FUNCTIONS

To achieve its objectives the Mandal is empowered to carry
out functions and activities of the following nature:-

To sponsor, establish, run and manage schools, colleges,
institutions, training centers, laboratories, guidance and
research centers etc. for carrying out and promoting the aims
and objects of the Mandal.

To conduct examinations to the prescribed courses of studies
and to demand and receive such fees as may be prescribed by
the Regulations.

To grant diplomas and / or certificates to the successful
candidates in the courses specially conducted by the Mandal.
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To institute and award fellowship, visitorship, exhibits, prizes
and medals.

To conduct study, education and research tours.

To organize seminars, conferences, symposia and such other
academic and innovative activities at all levels related with the
subjects within the purview of the Mandal.

To plan and undertake demonstration cum-propaganda tours
within India and abroad of its teams for the propagation of
traditional Indian systems of physical culture.

To conduct regular morning and evening classes for local
students and youth including girls and women in traditional
Indian activities and sports.

To appoint staff, experts, teachers technical advisors,
consultants etc. upon such terms and conditions as shall be
determined by the Executive Committee.

To acquire, hold and dispose off such movables like vehicles,
machinery, computers, sports and scientific instruments,
furniture etc. as the Mandal deems fi and proper.

To acquire and hold immovable properties by purchases,
leases, gifts or otherwise.

To deal with or dispose off any kind of immovable properties
either by way of mortgage, sale or other modes of transfer in
such manner as is provided under Article.

To collect funds by way of donations, grants and by other
acceptable means for its developmental activities.

To create, maintain and manage residential and recreational
facilities for its students, workers and employees in the form
of hostels, staff quarters, mess, canteen, dairy, health clinics,
dispensaries, co-operative consumer stores, credit co-operative
societies etc.

to create and maintain a sports complex for the use of general
public and students with infrastructural facilities like
swimming pools, health centers, stadia, indoor halls, play
grounds, gyms, sports hostels etc.

To form various departments and affiliated units/branches as
means to achieve its objectives.

To promote and establish companies under section 25 of the
Companies Act, 1956 under its patronage for the manufacture
and sale of Ayurvedic medicines and sports equipments.

To establish and manage special institutions of learning for the
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underprivileged & handicapped persons, backward and tribal
communities, girls and women.

To frame, formulate, adopt and amend rules, regulations or
byelaws for the proper functioning of its various departments,
units, service centers, institutions and affiliated branches, as
and when found necessary.

MEANS

To achieve the above objectives and to carry out the
above functions and activities the Mandal shall have the
following departments, which will be run by the various
members of the Mandal elected by the Managing Council. The
Mandal shall also have the power of forming additional
departments as well, whenever necessary.

1) Department of Physical Culture.

2) Department of Health Services.

3) Department of Training Institutes.

4) Department of Research.

5) Department of Activities for Girls & Women.

6) Department of International Affairs of Physical
Education and Sport Sciences.

7) Department of Ayurved, Yoga & Naturopathy.

8) Department of Technical FEducation & Allied
Sciences.

9) Department of School Education & Tribal Services.

10) Department of Performance Excellence in Sports.

MEMBERSHIP

Every person who fulfils the following conditions will
be eligible to become a member of the Mandal.
(1) Such person must be citizen of India.

(2) Such person must be above 18 years of age bearing good
moral character, should not have been convicted of
criminal offence involving moral turpitude by any Court
of Law.

(3) He must be prepared to accept the Scheme of the Mandal.
The person who fulfills the above conditions shall apply in



the prescribed form duly recommended by two members
of the General Body. The Executive Committee will be
empowered to accept or reject the membership without

assigning any reason and the decision of the Executive
Committee shall be absolutely final and cannot be
questioned by any person including the member for such

rejection.

9. CATEGORIES OF MEMBERS
The Membership of the Mandal shall be of four types:
(1) Life workers.

(2) Donor members.
(3) Institutional members.
(4) Honorary members.

(1) LIFE WORKERS :

(a)

(b)

(c)

A life worker means a dedicated worker who
is honorarily working for the cause of the
Mandal continuously for a period of 2 years
and more and is not less than 18 years of age
and whose membership is approved by the
Executive Committee.

Any employee under the management
of the Mandal can also have the privilege to
become a life worker on recognition of his
honorary service to the cause of the Mandal
by the Executive Committee.

The total strength of life workers shall be not
less than two-third of the total number of
members of the Mandal.

The list of life workers will be reviewed by
the Executive Committee every 3 years.

(2) DONOR MEMBERS :

There will be following categories of donor
members.
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(i) Patrons: Persons paying a donation of Rs.
1,00,001/- and more.

(i) Fellows: Persons paying a donation of Rs.
75,001/- to Rs. 1,00,000/-.

(iii) Associates: Persons paying a donation of Rs.
25,001/- to Rs. 75,000/-.

(iv) Sympathizers: Persons paying a donation of Rs.
5,000/- to Rs. 25,000/-.

No person can become a donor
member merely by paying donation unless his
application for such specific category is
approved by the Executive Committee.

INSTITUTIONAL MEMBERS :

Institutes of the following nature believing in and
following the ideology of the Mandal and carrying out
programmes and functions befitting to the furtherance of aims
and objectives of the Mandal and paying such subscription as
may be fixed by the Executive Committee from time to time,
will be eligible to become members.

(a) Akhadas & Vyayam Shalas.

(b) Sports Clubs & Yoga Institutions

(c) Cultural Institutions.

(d) Educational Institutions.

(e} Youth Organizations.

HONORARY MEMBERS:

The Managing Council of the Mandal shall confer
membership of the Mandal upon any person of outstanding
merit who has rendered valuable help, guidance and service
for the development of the Mandal. His membership shall be
for 3 years and the same may be continued by the Managing
Council from time to time.

DISQUALIFICATION, CESSATION & REMOVAL OF MEMBES
A person or institution shall cease to be a member of
the Mandal in the following events :-
(a) Expiry of the period of membership



(i)

(b) Death of a member

(¢) Dissolution of institution member.
(d) Resignation

(e¢) Removal

Removal :- A member of any type acting in a way
detrimental to the aims and objects of the Mandal or
remaining dormant or non-cooperative over a
considerable period of time shall be disqualified and
removed from membership by a 2/3™ majority of the
Executive Comumittee.

Provided that such removed member shall
have a right to prefer appeal before the Managing
Council through the Working President within 30
days of the date of his removal; but mere pendency of
such appeal shall not operate as a stay to the order of
removal.

11. ADMINISTRATIVE BODIES OF THE MANDAL

M

)

) The General Body.
2) The Managing Council.
3) The Executive Committee,

The General Body of the Mandal shall consist of

the following.

i) All life workers.

ii) All Donor Members.

ii1) Two representatives from each Institutional
Member.

iv) All the Honorary Members.

The Managing Council shall consist of the following:

i) Five representatives from amongst the
Patrons.

i) Four representatives from amongst the
Fellows

1i1) Three representatives from amongst the
Associates members.

iv) Two representatives from amongst the
Sympathizers.

8




(All the above representatives shall be elected

by the General Body.)
V) All life workers of the Mandal.
vi) One representative from each of the

institutional members.
vii) Heads of all departments and institutions
conducted by the Mandal.
The term of the Managing Council
shall be for a period of three (3) years.

3) The Executive Committee shall consist of the
following office bearers to be elected by the
Managing Council for a term of 3 years from amongst
the category of life workers only :-

i) President.

ii) Working President.

iii) Three Vice Presidents.
iv) General Secretary.

v) Three Secretaries.

vi) Treasurer.

vii) All heads of departments.

The aforesaid elected office bearers shall also
collectively nominate 3 members to the Executive Committee from
amongst the life workers of the Mandal, one of whom will be
appointed as Office Secretary. Thus the total strength of the Executive
Committee shall not exceed 23.

12. FIRST BOARD OF TRUSTEES :

Sushri Nirmalatai Deshpande, President.

Adv. Krishnarao H. Deshpande, Working President.
Shri. R.S.Gawai, Vice- President.

Dr. S.V.Saodekar, Vice- President.

Dr. N.N.Murke, Vice — President.

Shri. P.A.Vaidya, Honorary General Secretary.
Shri. S.M.Shrirao, Secretary.

Shri. V.H.Harne, Secretary.

Shri. Ravi Khandekar, Secretary.

Dr. S.H.Deshpande, Treasurer.

Adv. Kishor H. Deshpande, Member.
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12. Adv. A.W.Ganorkar, Member.

13. Shri. Nitin Kadu, Member

14. Shri. Sanjay S. Tirathkar, Head of Department
15. Dr. Ramesh L. Godbole, ”
16. Dr. Vijayrao A. Vaidya, ”
17. Dr. S.C.Warshney, >

18. Smt. Madhuri S. Chendke, ”
19. Dr. Arun N. Khodaskar, >
20. Dr. V.D.Desai, >
21. Shri. S.P.Deshpande, ”
22. Shri. B.S Kharate, ”

23. Dr. R.S.Pawar, ”
POWERS & FUNCTIONS :

(1) General Body :

)

iiif)

The General Body shall be the Supreme Authority
of the Mandal and shall have the power to revise
the decisions of all other bodies including the
Managing Council and Executive Committee.
It shall elect the Managing Council to carry out
the functions and activities of the Mandal for the
next three (3) years.
It will consider the reports of the activities of the
Mandal and its accounts submitted before it by the
Managing Council through the General Secretary.
All the members can participate in the
General Body meeting. It shall be held at least
once in a year to take the final decisions; to pass
the budget and audit report produced before the
meeting; to prepare the new programmes in the
interest of the Mandal, to form the sub-
committees, if needed; to amend the rules and
regulations.

(2) Managing Council :

The Managing Council will be the Chief Governing
Body of the Mandal and shall be entirely
responsible for conducting the affairs of the Mandal
according to its aims and objects.

The duration of the Managing Council shall be for
the period of three years. However, the old body

i
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vi)

vii)

shall continue to function till a new body is newly
elected and assumes charge.

It shall have the powers of control and supervision
over the activities of the executive committee and
shall have the power to modify, cancel and revise
the decisions of the executive committee, if found
undesirable and direct the executive committee to
carry on its activities under its general guidance and
control.

It will conduct elections of office bearers of the
executive committee as stated in Article 11 (3).

It will appoint auditors for auditing annual accounts
and checking balance sheets. Such auditors shall not
be from amongst the members of the Managing
Council or the Executive Committee.

It will consider and approve the rules and
regulations (Byelaws) framed by the executive
committee for recognition and affiliation of other
institutions so desiring, and make necessary changes
in them as time and circumstances may demand,
submit the recommendations to the General Body.

It will consider the annual report, approve the
audited report/ statement of previous year and pass
the annual budget submitted before it by the
executive committee and then the said report shall
be submitted to the General Body for their approval.

(3) Executive Committee:

D

V)

To prepare annual report and frame a budget to be
placed before the Managing Council and the
General Body for the final approval.

To carryout resolutions of the Managing Council
and the General Body.

To be incharge and responsible for control and
supervision of all day-to-day activities of the
Mandal.

To select and appoint officers and paid members of
the staff; to supervise and control them and to
redress their grievances.

To maintain accounts and registers and approve



audited statements.

vi) To prepare rules, byelaws, standing orders for
carrying out the working of the various departments
of the Mandal, subject to the sanction of the
Managing Council.

vii) To suspend, dismiss or otherwise punish a member

of the paid staff of the Mandal, if found guilty after
due enquiry.
Note : Any individual so punished, suspended or
dismissed shall have the right to appeal to the
Managing Council through the Working President
within 30 days from the date of communication of
the order.

viii) To prepare, maintain and review the list of life
workers of the Mandal.

ix) To nominate as per provision in Article (16) (7), the
directors to the three sections from amongst the
Secretaries or Heads of Departments and to assign
such other additional duties to the Secretaries as
may be found necessary.

x) The Executive Committee and the office bearers
shall continue to function and hold office till a new
body is duly elected and assumes charge.

xi) To accept donations and gifts for the promotion of
the objects of the Mandal.

xii) Any vacancy arising in the Executive Committee
shall be filled in by the remaining trustees by
majority of votes.

xiii) To appoint sub-committee/s as and when required
for specific purpose.

xiv) The executive committee will appoint the drawing
and disbursement authority in respect of each
institution, department, branch or unit managed by
the Mandal.

xv) To grant the membership of the Mandal and to
dismiss any member.

14. VESTING OF PROPERTY IN NEW TRUSTEES :
So often as any new trustee or trustees shall be
appointed as aforesaid, the trust properties which for the time

12
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16.

being vested in the surviving or continuing trustees or trustee
shall with all convenient or continuing dispatch be convened,
assigned or transferred so that the same may be legally and
effectively vested in such new trustee or trustees either solely
or jointly with the surviving or continuing trustee or trustees
as the case may be.

CONSENT OF NEW TRUSTEE TO ACT :

Every new trustee appointed as aforesaid with his
consent previously obtained in writing shall have the same
powers, authorities and discretions and shall in all respects act
as if he had been originally appointed as trustee under this
scheme.

DUTIES & POWERS OF THE OFFICE BEARERS

(1) President:
The President will remain as head of the

Mandal. He shall preside over the meetings of the

General, Managing and Executive Bodies and conduct

their affairs in consonance with the constitution rules and

regulations of the Mandal. The President will general
supervise all the departments and sections thereof,
schools, colleges and other institutions managed by the

Mandal, which he may do, through the Working

President and the General Secretary. His duties and

powers are as under :

(a) To preside over the meetings of the executive
committee, managing council and of the General
Body.

(b) To fix the date, time and place of the meetings.

(¢) To look after the affairs of the trust.

(d) To get the resolutions passed by the trustees and by
the general body implemented through the

Secretary.
(e) In case of equal votes, he shall exercise his casting
vote.



(2) Working President:-

He shall be incharge of supervising or
controlling day-to-day affairs of the Mandal and giving
effect to the resolutions of the Executive Committee and
the Managing Council with the help of the General
Secretary.

He shall also preside over the meetings of the
General Body, Managing Council and the Executive
Committee in the absence of the President. He shall also
discharge the duties of the President in latter’s absence.

He shall have power to take emergency
decision under critical circumstances in the larger interest
of the Mandal and while exercising such power he may
issue directives to the General Secretary or any other
office bearer or employee of the Mandal to give effect to
his decisions. However, such action initiated by the
Working President will have to be got ratified by the
Executive Committee in its very next meeting.

(3) Vice — President:
Vice-President of the Mandal shall help the
Working President in conducting the affairs of the
Mandal. They may be assigned special duties by the
President or the Working President.

(4) General Secretary :

Next to the Working President, the actual
responsibility of conducting the affairs of the Mandal lies
on the shoulders of the General Secretary. He will be the
Chief Executive Head and Chief Agency for co-
ordinating the work & duties of different office bearers,
heads of departments and heads of all the schools,
colleges, institutions and branches managed by the
Mandal and of all the workers & employees of the
Mandal. He shall be the head of the office of the Mandal
and as such, he is finally responsible for properly
conducting its affairs and those of all the institutions run
and managed by the Mandal.
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All correspondence of a general character
shall be carried on in his name. He will be incharge of
organizing the annual and such other functions of the
Mandal according to the instructions of the Executive
Committee and shall also be responsible for attending to
the visitors and establishing contact in person helpful to
the interest of the Mandal. He shall be responsible for
proposing ways and means for acquiring funds, grant,
donations and properties in the name of the Mandal. He
shall sign all receipts and make disbursements in the
name of the Mandal, control the expenditure and be
responsible for the maintenance of accounts and the
balance sheet as per the instructions of the Executive
Committee alongwith the Treasurer or the Working
President. He will be primarily responsible for calling
meetings of the General, Managing & Executive Bodies
of the Mandal as required by the rules and regulations.
He will be responsible for the enforcement of duties and
maintenance of discipline of all the workers and
employees of the Mandal as well as those of all the
institutions governed by the Mandal. He will also look
after the proper observance of office rules and
regulations for conduct of the staff.

The General Secretary shall assign such of his
duties and responsibilities to the elected Secretaries
assisting him, as he may deem fit from time to time.

(5) Secretaries :

They shall directly be responsible to the
General Secretary for the discharge of their duties and
through him to the Executive Committee of the Mandal.
They will assist the General Secretary in all possible
ways to make the management efficient. Besides the
duties allotted to the heads of different departments all
such work and duties of miscellaneous character e.g.
organising trips and long excursions, maintaining
libraries, affairs of branches, local and moffusil, holding
of debates, stocks and store and other duties which have
not been allotted to any particular office bearer or head of
department, shall be looked after by the Secretaries under



the direction of the General Secretary. Contact and
supervision of various departments and duties of their
respective heads shall be so distributed among the
Secretaries by the Executive Committee in pursuance of
the recommendations of the General Secretary and with
the consent of the Secretaries as would effect an
equitable division of labour as far as possible. The
Secretaries, except the Office Secretary, shall also work
as Directors of the respective sections if assigned to them
by the Executive Committee.

Office Secretary:

He will generally help the General Secretary
in maintaining office records, membership and property
registers, minutebook of the meetings of all bodies, land
records and such other allied work with which the
General Secretary comes into day-to-day. He will be
entitled to receive such honorarium for his work as may
be fixed by the Executive Committee from time to time.

(6) Treasurer:

The Treasurer alongwith the General
Secretary and Working President or any other office
bearers or head of department, institution, branch or unit
so nominated by the Executive Committee shall be
responsible for all accounts of the Mandal (money
transactions, receipts and disbursements ) and it shall be
his primary duty to see that all expenditure is incurred
under proper sanction of the Executive Committee. All
money received in the name of the Mandal by any office
bearer or head of a department shall be deposited with
the Treasurer or the office accountant, who shall deposit
the same in the nationlised bank or banks specified by the
Executive Committee by the special resolution. This shall
be done without any unnecessary delay. The Treasurer
and General Secretary shall as far as possible disburse
money by means of a cheque and maintain all accounts
and ledger books in proper order and shall submit them
when required to the auditors with all necessary
vouchers, receipts etc. He shall also submit accounts to
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the Executive Committee and shall in coordination with
the heads of the departments, present to the Executive
Committee new demands made on the treasury by the
heads of departments or office bearers. He shall prepare a
draft budget for the Executive Committee to be placed
before the Managing Council annually. The financial
year of the Mandal shall be from 1% April to 31* March
of the next year.

(7) Directors :

Three Directors shall be nominated by the
Executive Committee of the Mandal from amongst its
Secretaries. They are the Director of College Section,
School Section & Vyayam Shala respectively to guide
and supervise the day-to-day work of Colleges, Schools
and Institutions respectively. Their responsibility and
duties are as given below.

1. Director of Colleges :

i) To co-ordinate the developmental activities and
financial planning of the colleges.

i1) Project planning and its appraisals: - University &
Allied Projects.

iii) To conduct periodic meetings of the principals of
the colleges with regards to development and
maintenance and appraise the management about
the same.

iv) To suggest and guide the organization of Annual
functions, Conferences, Workshops, Seminars,
Academic tours, planning of staffing pattern i.e.
Recruitment of the staff and inter-institutional
transfers.

2. Director of Schools:

i)  To co-ordinate the activities amongst all schools
of the institutions; to assist in financial planning
such as framing budgets and estimate of
periodical programmes and purchases’ to
recommend the proposals of  Head
Masters/Principals for advances/loans, financial



vi)

dealings; to keep check over the financial matters
and to carry out fund-raising activities and
projects.

Project planning and its appraisals: Govt. (State &
Central), funds raising activities and projects,
social projects, and activities and allied projects.
To conduct periodic meetings of the
Headmaster/Principal with regards to
development and maintain and apprise the
management about the same.

To suggest & guide in the organization of annual
functions, conferences, workshops, seminars &
academic tours etc.

Planning of staffing pattern: - 1. Recruitment of
the staff

2. Inter-institutional transfers.

Liaison with various Govt. Authorities and Local
Bodies concerned with the schools.

Director of Vyayam —shala:

He will be incharge of the daily affairs of the

local training work in cooperation with the head of the
physical culture department of the Mandal. He will
carry on his activities of the following nature.

)

v)

vi)

To divide daily attendance for training into
different troops or Pathaks.

To appoint Assistant Director to assist in the
work of general supervision.

To appoint Pathakadhikaris, Up-
pathakadhikaris, Instructors and  Sub-
instructors.

To frame a time table for daily training and
execute the same.

To deal with the complaints or enquiries or
similar other matters concerning the daily
attending boys and girls and their superior
officers.

To remain in touch with the guardians of
students.
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17.

18.

vii) To arrange for periodical medical and health
inspection of the students.

viii)  To arrange excursions, hikes, route-marches,
outings, camps, trips and tours.

ix) To look after the progress of day-to-day
instruction.

X) To supervise and look into the upkeep of the
band, building, lights, gardens, grounds,
material and appliances belonging to the
Mandal.

X1) To supervise the affairs of the girls and
women wing and help the conductors,
whenever necessary, in the smooth working
of the wing and represent to the Mandal their
wants and difficulties.

Xii) To arrange for the enrollment of boys,
collection of admission and monthly fees, to
maintain, registers of students on roll, to issue
receipts and make petty disbursements in the
name of the Mandal.

xiii)  To arrange for weekly Arti & Pooja.

ANNUAL GENERAL BODY MEETINGS:

Annual General Body meeting shall be held once in a
year and in the said meeting the Secretary should submit a
report of work done during the year. He or she should also
place the accounts of income & expenditure during the year.
Any other work proposed by the President or any other
member after its sanction by the President or the Working
President.

ORDINARY & SPECIAL MEETING :

The trustees shall hold at least one meeting every
month and the meeting shall be called as “Ordinary Meeting”.
The trustees may also hold additional meeting and such
meeting shall be called as “Special meeting”. They shall
convene the meeting of the General Body twice in a year.
Such ordinary meeting and special meeting of the trustees and
general body will be held at such time and place as the



19.

20.

21.

22.

President may determine and shall be called by the President
or the Working President.

REQUISITION MEETING:

The President shall also call a meeting of the Board of
Trustees (i.e. Executive Committee) on requisition made to
him in writing by any five of the trustees and of the Managing
Council / General Body on requisition made to him in writing
by any twenty members of the Managing Council / General
Body of the Mandal specifying the purpose for which such
meeting is desired to be held. In the event of no meeting being
called and held by the President within two weeks from the
receipt of such requisition, the requisitioners may themselves
call the meeting. A meeting held under the provision of this
clause shall be held only at the office hours.

NOTICE OF MEETING:

The notice of every meeting, except the notice of
election of executive committee meeting, shall be in writing
delivered or sent through the post to each trustee or member at
the address at least 2 clear days before the date of meeting,
provided that in the event of the framing of regulations and
prescribing some other mode of giving notice, the notice shall
be in accordance with such regulations. The notice of meeting
of election shall be circulated amongst the members by under
certificate of posting and shall be issued 15 days before the
date of election.

QUORUM OF MEETING:

There shall be a quorum when at least five trustees are
present at any meeting of the trustees [Executive Committee].
The quorum at the time of Managing Council or General Body
meeting shall consist of 1/3™ of the members enrolled in the
register. If the quorum is not complete, within an hour after
the time appointed for the meeting, the meeting shall be
adjourned. At such adjourned meeting no quorum shall be
necessary, if it is held on the same day at the same place.

RESOLUTION BY MAJORITY :

Every resolution or question submitted to a meeting of
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23.

24.

25.

the board or trustees (i.e. Executive Committee) or of the
Managing Council and General Body shall be decided by
majority of votes of the trustees or the members present at
such meeting and voting on the question. Each trustee or the
member shall have one vote but in the event of any equality of
votes the President of the meeting shall have a second casting
vote whether or not he has previously voted on the question.
Any resolution of the trustees or the members may be varied
from time to time.

CIRCULAR:

Any matter of trustees of the routine or formal but
urgent nature may be determined by circular without meeting
of the trustees provided that it is agreed to unanimously by all
the trustees. In case of difference of opinion such question
shall be dealt with at the next meeting of the trustees.

MINUTE BOOK TO BE KEPT :

A separate minute book of the meetings of the
executive committee, managing council and general body
shall be kept in which shall appear :-

1) A clear report of the proceedings at each of the meeting.
2) A copy of each notice convening the meeting and of each
circular on which a decision has been arrived at.

Minutes shall be read over to the trustees or the
members, as the case may be, at next meeting and when
confirmed, shall be signed by the President of such meeting.

In case of difference of opinion at the time of
confirmation of proceedings of a previous meeting, the minute
shall be confirmed according to the sense of the majority of
the trustees or the members present.

PAYMENT OF MANAGEMENT EXPENSES :

The trustees shall out of the rents, profits, income and
interest of the trust properties in the first instance pay all the
taxes, rents, assessment and other necessary outgoing. In the
next place, all the proper costs, charges and expenses
incidental to the administration and management of the trust
properties as well as the costs of a current and ordinary repairs
to and the upkeep of the immovable properties and thereafter
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27.

28.

29.

30.

keep apart 10% of total gross income as reserve and for the
purpose of heavy repairs, rebuilding the immovable property
and spend the balance for the objects of the trust hereinbefore
mentioned.

REPAIRS :

The trustees shall keep in good and substantial repairs
all immovable properties belonging to the trust.

The trustees shall invite tenders for repairs;
construction, alteration, modification if any, for expenditure
above Rs. 5,000/- provided the work 1is not done
departmentally.

ACCOUNTS TO BE KEPT :

The trustees shall keep and maintain regular accounts
of the trust properties and income and shall get the accounts
audited and field in the Office of Assistant Charity
Commissioner, Amravati, in accordance with the provisions of
Bombay Public Trusts Act, 1950.

BANK ACCOUNTS :

The trustees shall open an account in the Bank and the
moneys shall be invested in accordance with the provision of
Section 35 of the Bombay Public Trusts Act, 1950 and the
trustees shall have also power to convert securities of the type
into other type subject to the said provision of the Act.

The trustees shall not ordinarily keep on hand more
than Rs. 1000/-.

All the accounts in the Bank shall be maintained in the
name of the trust. Such account shall be operated upon under
the joint signatures of two trustees but one of them must be the
General Secretary.

POWER TO SALE, MORTAGE :

The trustees shall have power to sell, mortgage,
exchange, gift or lease out any immovable property belonging
to the trust subject to the conditions and restrictions so laid
down by Section 36 of the Bombay Public Trusts Act 1950.

REGISTER OF IMMOVABLE PROPERTIES :
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31.

32.

33.

34.

The trustees shall maintain in a pacca bound book the
list of movable and immovable properties of the trust and keep
it up to date by making additions to the same and when new
properties are purchased or acquired or disposed of by the
trust. Such first list or register shall be signed by all the
trustees and by any new trustees when appointed. Trustees
shall physically verify the list of register at least once in a
year.

EMPLOYEES :

The trustees shall have power to appoint clerks, agents
and other servants or employees as they may require for the
management of the trust on such terms and conditions as to
salary, wages, dearness allowances etc. as the trustees may
consider for the purpose of carrying on the trust affairs and
shall have a full power to dismiss any such employee as they
think fit and proper at their discretion. The persons as
aforesaid so appointed shall be paid in cash and not in kind.

RESIDENTIAL LICENCE TO THE EMPLOYEE :

The trustees may allow any servant of the Mandal
appointed by them to occupy such room or rooms as their
room residence on such terms and conditions as they may
deem fit and proper.

LIABILITY OF THE TRUSTEES :

The trustees shall be respectively chargeable only for
such money and securities as they shall respectively actually
receive notwithstanding their respectively signing any receipt
or cheque and shall not be responsible or answerable for the
acts, receipts, omissions, negligence and defaults of any
banker, broker, auctioneer or other person with whom or into
whose hands any trust money or securities shall be deposited
or come or for any other loss unless the same shall happen,
through their own negligence, default or omission, approach
of trust, mis-application or misconduct.

REIMBURSEMENT OF TRUSTEES :
The trustees or trustee for the time being may
reimburse themselves or himself or apply and discharge out of



35.

36.

the trust properties all expenses incurred in or about the
execution of the trust or powers under the scheme or any of
them. The trustee or trustees shall be also entitled to pay their
co-trustee or trustees all costs, charges and expenses which
they or any of them shall or may suffer or sustain on or about
the execution of the said trust and powers or in relation thereto
and also either before or after the appointment of any new
trustee or trustees as aforesaid to settle, adjust and allow the
amount of any such trustee or trustees.

Provided, however, that this right and / or power of
reimbursement shall not be operative in case of trustee to
trustees who are held liable for loss caused to the trust by their
acts or omissions.

POWER TO FRAME RULES :

The trustees shall have power to make such rules and
regulations as they may think fit and proper for the
administration and carrying into effect all the provisions of the
scheme and to provide for the management of the Mandal and
the trust properties and also from time to time to alter any such
rules and regulations or to repeal any of them and substitute
others in their place provided always that no such rules and
regulations framed or subseque:}l%ly amended shall in any
manner be inconsistent with any of the provision of this
Scheme or the Bombay Public Trusts Act, 1950, or the rules
made thereunder.

Provided further that the rules or amendment thereto
framed by the trustees under this Article shall not come into
operation unless the same are placed before the General Body
meeting and passed by simple majority and thereafter a copy
of it certified to be true copy by at least two of the trustees
have been filed with the Assistant Charity Commissioner,
Amravati and obtained sanction.

REFERENCE TO ASSISTANCE CHARITY COMMISSIONER IN
CASE OF DISPUTE :

If any dispute arises about the interpretation of any of
the Articles or provisions of the Scheme, the matter shall be
referred to the Assistant Charity Commissioner, Amravati,
whose decision shall be final and conclusive.
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FUNCTIONS AND ACTIVITIES OF VARIIOUS
DEPARTMENTS OF THE MANDAL

Functions and activities of various departments formed by the

Managing Council will be as follows :-

1)

@)

Department of Physical Culture :

To start or to encourage to start new institutions of physical
culture where necessary, to remodel on new lines the old
institutions wherever they exist and to train and supply trained
men to organize the work of physical culture. To create
solidarity and sense of harmony among different institutions of
physical culture and to provide uniform system of physical
training suitable to different ages. To hold training classes in
adventure sports, civil defence, yoga and in different branches of
traditional and modern physical exercises and sports at suitable
places during vacations and other convenient times in order to
popularise the movement of civil defence and physical culture.
To conduct regular classes, camps, clinics, organise lectures,
discourses, seminars and conferences and to undertake
demonstration-cum-propaganda tours, also to stock, create and
circulate literature conducive to the mental, moral and physical
regeneration of the youth of the country through the agency of
periodicals, pamphlets, books etc.

To hold sport tournaments in different games and sports in order
to create a taste for physical culture among the general public
with the cooperation of training institutions and other
organizations if necessary; to award prizes and issue certificate
to deserving sportsmen and women and to do every other thing
necessary to encourage love of physical exercise and spirit of
sportsmanship among youths.

Department of Health Services :

To educate the public in the laws of general and personal
hygiene and persuade them to keep away from calculated
damage to their mental and moral health; to arrange for
periodical medical examination of students, children and adults
with a view to finding out and remedying their physical defects
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&)

C)

)

©)

and deformities. To run OPD and physiotherapy rehabilitation
center; to maintain environmental sanitation of the campus; to
supervise supply of drinking water; to maintain hygienic
conditions of buildings, hostels, mess and grounds; to undertake
immunization programme for students; to organize and help to
organize blood donation camps; to keep liaison with health
promoting programme and scheme of govt. and private
agencies; to undertake programmes like tree plantation, social
service, health exhibition and rallies etc.

Department of Training Institutions :

To open and help to open and run teacher training institutes in
physical and general education and to create suitable teachers of
physical & general education for educational and social
institutions. To create and maintain infrastructural and training
facilities required for such institutions.

Department of Research :

To undertake research in the problems pertaining to health,
physical education, nutrition and sports sciences and other
related fields and to publish reports; to develop research
activities by way of offering scholarship and other facilities. To
seek the aid and assistance from Government and other agencies
for carrying out such activities.

Department of the Activities for Girls & Women :

To organise and conduct day-to-day programme of physical
activities for girls and women, to inculcate in them love for
sport and consciousness of physical fitness by way of organising
special programmes like lectures, demonstrations, film-shows,
tournaments etc.

Department of International Affairs of Physical Education
& Sport Sciences :

To broaden the sphere of activities of the Mandal on an
international level by way of correspondence and by deputing



)

®

®

teams or individual members to the international conferences,
congresses and courses of physical education and sports; also
acquiring membership of various voluntary and professional
organizations in this field and allied sciences; to invite visiting
professors of foreign universities on an exchange basis or to
undertake such other programmes.

Department of Ayurved, Yoga & Naturopathy :

To popularise traditional system of Ayurved, Yoga &
Naturopathy through the organization of Ayurvedic, Yoga &
Naturopathy clinics, hospitals, institutions and regular classes
summer classes, camps etc. To synthesis the system of Ayurved
and Yoga and to publish literature on the subject to arrange
lectures, seminars and conferences on Ayurved. To seek and
extend co-operation of other similar institutions & organisations
working in the field of Ayurved, Yoga & Naturopathy. To
participate in conferences and seminars of Yoga. To conduct
scientific research in the field; to impart education in Ayurved,
Yoga & Naturopathy.

Department of Technical Education & Allied Sciences :

To propagate computer education by way of running the
computer institutes and conducting training classes and courses
related with computer education and engineering sciences and
award certificates; to keep liaison with technical education
promoting agencies and institutions, to organise academic
programmes like seminars, conferences, exhibitions, workshops,
research projects etc. of computer related technology applied to
sports, industry and education; to maintain and develop
laboratories of computer education and engineering sciences.

Department of School Education & Tribal Services :

To open and maintain schools to impart general education and
sport education, to keep liaison with educational authorities of
the district and the state, to undertake educational programmes
and projects independently or in collaboration with other
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agencies, to organize orientation and refresher courses for the in
service teachers, to propose developmental and academic
projects and programmes for the schools maintained by the
Mandal.

To open and maintain special schools for tribal students; to
undertake various schemes of tribal welfare launched by the
Govt., Semi Govt. Bodies or non Govt. voluntary agencies, to
help or assist and cooperate with the special schools for tribals
and physically handicapped students run by voluntary bodies in
their programmes.

(10) Department of Performance Excellence in Sports :

This department is specially created for identification of sports
talents & nurturing and grooming them with the objects of
enhancing their performance at national and international levels
in sports. The department will maintain computer file of such
talented sports persons and with the help of school authorities,
computer department, sports coaches and physical education
experts working in the Mandal monitor their coaching
programmes. The department will conduct tests of such young
sports persons and maintain their record; it will have liaison
with the training centers of similar type run by Sports Authority
of India or other voluntary agencies in India and abroad; it will
also monitor functioning of sports schools or sports academies
maintained by the Mandal.
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SHREE HANUMAN VYAYAM
PRASARAK MANDAL

AMRAVATI (Maharashtra State) INDIA

(Premier Institute of Physical Education & Sports Sciences)
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(Memorandum, Rules & Regulations)
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Approved by the Deputy Charity Commissioner, Amravati Region, Amravai.
Registered under Societies Registration Act. 1860 and Bombay Public Trust
Act. 1950, as per application No. 4/3 under section 50A(2) order dated
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SHREE HANUMAN VYAYAM PRASARAK MANDAL
(P.T.R. No. F-108/AMRAVATI)

(The scheme for amalgamation of Shri. Vidarbha Ayurvedic Prasarak Mandal,
Amravati in to Shree Hanuman Vyayam Prasarak Mandal, Amravati under
section 50A(2) of the Bombay Public Trust Act. 1950 is duly approved vide
order dt. 28.10.2003 of the Deputy Charity Commissioner, Amravati Region,
Amravati in Inquiry No. 4/3)

Hon. General Secretary
H.V.P. Mandal,
Amravati (M.S.)

H.V.P.M. Office - Amravati Postal Address

Phone No. : (0721 2572670, 2565770 Hon. General Secretary
Fax :(0721) 2572757 H.V.P. Mandal,

Email : generalsecretary@hvpm.org Amravati - 444 605 (M.S.)
Website : www.hvpm.org INDIA

< H.\V.P.Mandal is registered under FCRA 1976 with the Ministry of Home
Affairs, Government of India, New Delhi bearing Register No. 8374005
and entitled to receive Donations from NIR's or Foreign funding agencies.

< H.V.P. Mandal has certification of IT Department under section 80(G) of
IT Act.
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