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No ..... J6.h ......................... , 

REQUEST BY A N ON-GOVERNMENTAL ORGANIZATION TO BE 
ACCREDITED TO PROVIDE ADVISORY SERVICES TO THE COMMITTEE 

DEADLINE 30 APRIL 2019 

Instructions for completing the request form are available at: 

https:llich. unesco. orqlenlforms 

1. Name of the organization 

1.a. Official name 

Please provide the full official name of the organization, in its original language, as it appears in the supporting 
documentation establishing its legal personality (section B.b below). 

Rupayan Sansthan (Rajasthan Institute of Folklore) 

1.b. Name in English or French 

Please provide the name of the organization in English or French. 

Rupayan Sansthan (Rajasthan Institute of Folklore) 

2. Contact of the organization 

2.a. Address of the organization 

Please provide the complete postal address of the organization, as well as additional contact information such as its 
telephone number, email address, website, etc. This should be the postal address where the organization carries out its 
business, regardless of where it may be legally domiciled (see section 8). 

Organization: Rupayan Sansthan 

Address: Pacta 8/2 Road, Jodhpur 

Telephone number: 9414136361 

Email address: rupayansansthan@gmail.com 

Website: www.arnajharna.org 

Other relevant 
information: 
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2.b Contact person for correspondence 

Provide the complete name, address and other contact information of the person responsible for correspondence 
concerning this request. 

Title (Ms/Mr, etc.): Kuldeep Kothari 

Family name: Kuldeep Kothari 

Given name: Kothari 

Institution/position: Secretary 

Address: Paota 8/2 Road, Jodhpur 

Telephone number: 9419136361 

Email address: rupayansansthan@gmail.com 

Other relevant 
information: 

3. Country or countries in which the organization is active 

Please identify the country or countries in which the organization actively operates. If it operates entirely within one 
country, please indicate which country. If its activities are international, please indicate whether it operates globally or in 
one or more regions, and please list the primary countries in which it carries out its activities. 

Olocal 

[gj national 

0 international (please specify: ) 

D worldwide 

D Africa 

0 Arab States 

0 Asia & the Pacific 

D Europe & North America 

D Latin America & the Caribbean 

Please list the primary country(ies) in which it is active: 

India 

4. Date of its founding or approximate duration of its existence 

Please state when the organization came into existence, as it appears in the supporting documentation establishing its 
legal personality (section 8.b below). 

127.06.1965 
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5. Objectives of the organization 

Please describe the objectives for which the organization was established, which should be 'in conformity with the spirit 
of the Convention' (Criterion C). If the organization's primary objectives are other than safeguarding intangible cultural 
heritage, please explain how its safeguarding objectives relate to those larger objectives. 

Not to exceed 350 words; do not attach additional information 

Rupayan Sansthan - rajasthan institute of folklore was established with the objective of doing 
research and documentation of folkloric material related to Rajasthan. Rupayan was founded in 
1960 by Padma Shushan Late Komal Kothari (ethnomusicologist and folklorist) and his friend 
Padma Shree Vijaydan Detha (noted author of folk tales). The aim of their first academic venture 
relating to folk traditions in Rajasthan was to explore all aspects of folk life in village. For the first 
time in folklore research, Komal Kothari and Vijay Dan Detha set out to develop a holistic 
understanding of people's lives. They examined not only narratives, epics, songs, riddles, music, 
drama, and crafts but also religious beliefs and practices, caste compositions, economics, 
government interactions, village power structures, community desires for development, agricultural 
practices, land and water use, and much more. 

More importantly Komal Kothari was interested in the process by which oral knowledge is learned, 
remembered and passed from generation to generation, which is outside formal education 
systems. Komal Kothari had particularly been interested in documentation, preservation and 
development of folk music, working with traditional musicians. In order to create aw~reness among 
the new generation and cultivate interest in their native folk tradition, organised a number of camps 
and helped them to develop their inherent musical potential. Today Rupayan, still honest to her 
founding principles is constantly growing towards her founders' vision. The sphere of our work on 
folklore and indigenous knowledge has increased much beyond documentation. 

Strengthening bonds with folk artists and caste musicians. Providing them with platforms not only 
on the grassroots level but also recognition internationally. 

Organizing forums for folk artists and encouraging them towards devising solutions to their 
development issues. 

Reviving the patron-musician relationships and old traditions of nurturing folk arts within the 
families, castes and villages by establishing communication on both ends. 

Engaging state of the art technology and the most novel methods in dissemination of research and 
educational material to not only scholars but also students and village dwellers through various 
media. 

Generating awareness on folklore among the current and coming generations, stressing on the 
value of indigenous knowledge and its relation with folklore traditions in an attempt to conserve and 
develop them further. 
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6. The organization's activities in the field of safeguarding intangible cultural 
heritage 

Sections 6.a to 6.d are the primary place for establishing that the NGO satisfies the criterion of having 'proven 
competence, expertise and experience in safeguarding (as defined in Article 2.3 of the Convention) intangible cultural 
heritage belonging, inter alia, to one or more specific domains' (Criterion A). 

6.a. Domain(s) in which the organization is active 

Please tick one or more boxes to indicate the primary domains in which the organization is most active. If its activities 
involve domains other than those listed, please tick 'other domains' and indicate which domains are concerned. 

~ oral traditions and expressions 

~ performing arts 

D social practices, rituals and festive events 

~ knowledge and practices concerning nature and the universe 

D traditional craftsmanship 

D other domains - please specify: 

6.b. Primary safeguarding activities in which the organization is involved 

Please tick one or more boxes to indicate the organization's primary safeguarding activities. If its activities involve 
safeguarding measures not listed here, please tick 'other safeguarding measures' and specify which ones are 
concemed. 

1:8] identification, documentation, research (including inventory-making) 

~ preservation, protection 

1:8] promotion, enhancement 

~ transmission, formal or non-formal education 

~ revitalization . 

D other safeguarding measures - please specify: 

6.c. Description of the organization's activities 

Organizations requesting accreditation should briefly describe their recent activities and relevant expenence in 
safeguarding intangible cultural heritage, including those demonstrating the capacities of the organization to provide 
advisory services to the Committee. Relevant documentation may be submitted, if necessary, under section B.c below. 

Not to exceed 550 words; do not attach additional information 

Komal Kothari 's inspiration, vision and rich archival base come together in the building of a desert 
museum - Arna Jharna, and is the continuing endeavor of Rupayan Sansthan. The museum is 
built on 10 acres of picturesque landscape, 22 km outside Jodhpur. Last year alone 8000 visitors 
visited the Desert Museum. The museum is set on a flourishing habitat with a wide variety of 
desert flora and fauna, along with ethno-medicinal plants valued immensely for their medicinal 
benefits. 

Arna Jharna celebrates the fact that the 'folk' is contemporary. The skills and knowledge held by 
the older communities are also part of a dynamic, changing present. To elaborate this, the 
museum has chosen a simple object of everyday use: the broom. They have focused in the inter­
relationship of the broom with a variety of contexts, like natural resources, local modes of broom­
making, the lives of broom-makers from marginalized caste groups, the myths, beliefs , and 
s mbols surroundin the broom, and the econom of the broom. Thus, the culture, lifest le and 
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economy of the community become the focus of study instead of the object itself. The Broom 1 
Project attempts to link its cultural research on the broom to the larger realities of development. 

Rupayan does have a close relation to potter community. A special part of the museum is 
dedicated to collection of daily use functional clay artifacts and devices. In this regard, with the help 
of traditionally manufactured clay water filter, the G Filter, Rupayan is contributing to the UN 
developmental goals of providing low cost drinking water to the people living at the base of the 
economic pyramid. 

To deepen the 'process of learning' beyond the boundaries of the museum, Rupayan Sansthan 
actively seeks collaborations with different groups of people from universities, NGOs, and the 
museum world. 

A large number of rural and urban school children, national and international young researchers 
and scholars visit the Arna Jharna Museum and gain knowledge of desert cultures and folkloristic 
materials. Till date around 50,000 school children and around 20,000 national and iflternational 
visitors visited Arna Jharna Museum. 

Rupayan Sansthan has successfully organized many training camps for children of performing art 
caste communities, which have significantly contributed in improving musical skills among the 
younger generations who are practicing traditional folk music, dance and theatre. Around 2000 
young people have been trained in performing arts. 

6.d. Description of the organization's competence and expertise 

Please provide information on the personnel and members of the organization, describe their competence and expertise 
in the domain of intangible cultural heritage, in particular those that demonstrate the capacities of the organization to 
provide advisory seNices to the Committee, and explain how they acquired such competence. Documentation of such 
competences may be submitted, if necessary, under section 8.c below. 

Not to exceed 200 words; do not attach additional information 

Rupayan Sansthan was established by late Padma Bhusan Komal Kothari, a renowned folklorist 
and ethnomusicologist, and his friend Padma Shree Vijaydan Detha, a folk story teller and writer, in 
the year of 1960 with the objective of doing research and documentation of folkloric.material 
related to Rajasthan. Komal Kothari, who passed away in 2004, had made the road map for an 
ethnographic museum of Rajasthan with the primary objective of exploring and understanding 
human efforts to sustain life based on utilizing natural resources from immediate surroundings by 
developing creative or productive social institutions and, finally, to pass on traditionally acquired 
skills and knowledge to the next generation. 'Arna Jharna: The Thar Desert Museum' was 
established on 10 acres of land, 20 km away from Jodhpur, on the basis of this philosophy. The 
museum started its collection with oral traditions but also added need-based daily life objects used 
by people living in different parts of Rajasthan later. 

Education has always been the main focus of Rupayan's vision. We acquire a wider dimension by 
cultivating an environment of interest and respect among students towards ethno-cultural study of 
rural life styles and folk artists. A laboratory of the ordinary, a testing ground of all basic structures 
of life that facilitate the art of survival. To explore and understand the human effort required to 
sustain life. 

Form ICH-09-2020-EN- revised on 26/07/2017- page 5 



7. The organization's experiences in cooperating with communities, groups .and 
intangible cultural heritag:e practitioners 

The Committee will evaluate whether NGOs requesting accreditation 'cooperate in a spirit of mutual respect with 
communities, groups and, where appropriate, individuals that create, practise and transmit intangible cultural heritage ' 
(Criterion D). Please briefly describe such experiences here. 

Not to exceed 350 woros; do not attach additional information 

Researchers /Scholars/students from National and International Universities and Colleges: Central 
University of Rajasthan; National Museum Institute, New Delhi; FLAME, Pun; Symbiosis Law 
School, Naida; Rajiv Gandhi National Law University, Patiala; New York University, Abu Dhabi; 
Ghent University, Belgium; The Graduate School of Social Sciences, the Hiroshima University, 
Hiroshima, Japan; USA, UCLA; Berkeley; Colombia; Paris; Duke University, Durham, NC 

Documentary makers: Amul Surbhi; Prakash Jha- Pariniti; Duvida- Mani Kaul; Bardsongs - Sander 
Francken-Amsterdam; Tony Gadlif- Lachoo Dram, France 

Performing Arts Collaborators: Adishakti, Pondicherry; Banyan Tree, Mumbai; SEHER, New Delhi ; 
Marudahara, Kolkata; Smithsonian, USA; Zingaro, France; Yehudi Menuhin Foundation, Brussels; 
Kalapriya Foundation, USA; Asian Music Circuit, England; NFSC, Chennai 

Academics Collaboration: Fulbright, India; American Institute of Indian, New Delhi; Foundation for 
Sustainability Development, USA; NYU, Abu Dhabi 

Grantee: Ford Foundation, USA; I FA, Bangalore; Prince Clause Fund, Netherlands; Ministry of 
Culture, New Delhi 

Collaboration with Government Cultural Organizations: Sangeet Natak Ackademi, New Delhi; 
IGNCA, New Delhi; NCPA- National Centre for Performing Arts; ICCR, New Delhi; NMNH, New 
Delhi; DARDO, Jodhpur; liT, Jodhpur and Mumbai. 

8. Documentation of the operational capacities of the organization 

The Operational Directives require that an organization requesting accreditation submit documentation proving that it 
pOS$esses the operational capacities listed under Criterion E. Such supporting documents may take various forms, in 
light of the diverse legal regimes in effect in different States. Submitted documents should be translated, whenever 
possible, into English or French if the originals are in another language. Please label supporting documents clearly 
with the section (B. a, B.b or B.c) to which they refer. 

B.a. Members and personnel 

Proof of the participation of the members of the organization, as requested under Criterion E (i), may take diverse forms 
such as a list of directors, a list of personnel and statistical information on the quantity and categories of the members; a 
complete membership roster usually need not be submitted. 

Please attach supporting documents, labelled 'Section B. a'. 

S.b. Recognized legal personality 

If the organization has a charter, articles of incorporation, by-laws or similar establishing documents, a copy should be 
attached. If, under the applicable domestic law, the organization has a legal personality recognized through some means 
other than an establishing document (for instance, through a published notice in an official gazette or journal), please 
provide documentation showing how that legal personality was established. 

Please attach supporting documents, labelled 'Section B.b' 
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S.c. Duration of existence and activities 

If it is not already clearly indicated in the documentation provided under section B.b, please submit documentation 
proving that the organization has existed for at least four years at the time it requests accreditation. Please provide 
documentation showing that it has carried out appropriate safeguarding activities during that time, including those 
described above in section 6.c. Supplementary materials such as books, COs, DVDs or similar publications cannot be 
taken into consideration and should not be submitted. 

Please attach supporting documents, labelled 'Section B.c' 

9. Signature 

The application must include the name and signature of the person empowered to sign it on behalf of the organization 
requesting accreditation. Requests without a signature cannot be considered. 

Name: Kuldeep Kothari 

Title: Secretary 

Date: 29.04.2019 

Signature: ·~ 
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N G0-90459-04 

Regu CLT I CIH I ITH 

Le 3 0 AVR. 2019 

LIST OF THE GOVERNING BOARD MEMBERS OF 
No ... Q~Jf. ··············· 

RUPAYAN SANSTHAN, JODHPUR 

S.No Name of Member 

1 Mr. Anu Mridual Acting Chairman 

2 Dr. Rashmi Patni Acting Vice-Chairman 

3 Mr.Kuldeep Kothari Secretary 

4 Dr. Uttra Kothari Member 

5 Mr. Manish Sisodia Member 

6 Mr. Rishit Bhandari Member 

7 Dr. Usha Kothari Member 

8 Mr. Piyush Surana Member 



--

N G0-90459-05 Regu CLT I CIH I ITH 

Le 3 0 AVR. 2019 

Rupayan Sansthan 
No ....... . Q3J.l:3 .......... , .... , .. 

1. The name o f the fnst1tution shall be Rupayan Sansthan 

2. The main office (lf the institution hall bt.: located ut J1xlhpur \\ !1ik Lh.: dh •c 1 c 

shall be located at Vil!age-Borunda. Tebsil-Bilara. 

3. Aims of the institution:-

a) To make every possible e1Tot1 for the cultural. educational ru.1d rural progrc:.~ .111 l 
de\ elopment of Rajasthan. 

b) To study. collect and publish the t(llk literature. rural literature and hand-,nllh.:n 
literature. 

c To study and propagate the art of folk painting. folk sculpture, children·s 
paintings and the RaJasthani schools of paintings. 

d) T study and publish fo~~_:ong~:f~usic, fulk instrumcms ~md folk lr.::~m 

e) To proviJe tor chilaieJ{ s ~duqation ~?!!ied on a scienufi r <> \' ~tt·m ir h • ,p 

() 1 o propagate soci 

g) To provide for ad~duC'-ation •. ~-Iibrm·y and a reading room. 

h) To work for the econom ic development of the vrll<lge and to make eftort 1(1r 
estubl!shmg co-operatives and industries there. 

i) To receive donations, chari ty , grnn1s, loans or any other form of financiaJ uid from 
individuals, institutions local, stale or central go vernments to fulfill rhe aims of 
Lhe in:;lillllion. 

j) To recei ve , purchase, acquire on lease or rent, la11d. property, fati I iLi ·~ .111d 111ean 
etc. for the needs, use and convenience of the institution. 

k) The movable ()r immov.tbk propert) ofthc ins!ltut i• n in Lh" fon . I ... , 
capital or an: l)lher income ofthe institution sktll nm be Jrstri b,nul nn< '' 
members in any form and would be used only to fulfdl the aon~ l>l lht: 11 1 ,,, 

1) To manage all activity that is needful for the fulfillmcnL or tlK c1 im. , : rl,._ 
insti rution mentioned herein and for the development and progn.;~s t tht..' 
inst itution . 



.-

4. lembersbip 

The fo!IO\\ing typ s ofmembershjp:;, would be there for the insLitution. -

a. P· tron ·or Life. emb r·-

i. Members who pay Rs.5001 /- or mote ru> a sin le mstallm nt member h1p 
fee. 

lL The institution would be free to choose as a life member an per-,' 1 , ( 

ourstanding learning. achievement or for his ouJstrmJing c(1111 r h 1n :1 t 

social W(Jrker. 

b. Gencr I M mbcr -

i. Members who pa ' an annu· mem cr tu f~e f H s 00.'- cad . 

c. A . ociat M mber. -

i. Those who provide acuve co-operauon in the \Vork of Lh in titution 
tO\'-'Ilrds fulfilltng its atm · \ uld be a cepte I as a ciate members r Lh 
m titution. 

I 
5. Rnocation of memb ,,~ ; 

'The membership wuu!d b~ consi arr~ okeJ in tilC tol]O\\ ing cir 'U Jl t ll • 

1. On deuth of the mt:mber 
ii. Oil being deciJ.reJ mentall) unsound 

m. On acceptance of resignation of~ member 
iv. On being debarred by the G~neral ssembl) of the i "tituuon by a 

majomy vote. 

6. Form tion of the .cueraJ A ·embly :-

. part from the !~)under members, lite members general members and il! s ciate 
members, Lhe Chairperson can nominate . for a spel:i!icd periud uf time, pc:: >pit: • I 
outstandinc_! achievement and competence in the following Ji.elds .:~s membt:r -... ul Lhr 
body:·-

1 



--

1. Five men or women ofleaming. in the 1ie!d ofPolklt1re. 
u. Two people workmg in the field of Women ~mu Child Ftlt l · ... tt • 

lll. Two people working in the field of Rural lkwh' pment 
tv. Two p~ople working in the field of Rajasthan! Lan!.!u ~1ge ,, d I 11 1. 

The fonnation of tbe General · Assembly would be considered complete \\ tt l h 
inclusron of people from the above mentioned categories. 

7. leering of tbc General Assembly and its quorum :-

The meetings or the General Assembly shalllx! held at least once a yew , information 
about which shall be issued by the institutwn seven days befo re the scheduled d· tc. A 
special sitting of the Assembly can be called either by the Chainnan or a t the request ot 
t\\o-thirds members of the Assembly. The quorum for the General a.ssembl v ·11all bl! 
one third of the total members of the institution or Eleven members,\ hic'1e' ·r 1 le 
;\ defencd meeting being called through ilot1ce in the evem of absence of the quot urn. 
there shall be no hinJmg for a quorum. 

8. Functivns of the General Assembly ;-

I. To present. pass and ratif) the annual reports. ll!ld the audited ann 1..11 
reports of the institution. , :.. =- '\ ., 

• ;:r·. \ ~ .• 'l .... l 1\. .. • . 
To pass the annual budget. pro ectt and W~ns oftn fj'tltutlon:~. 11. 

lit. ~ o ele~t t~e Chainnan_. Vi~e ai~n, ATh~r offi~e b · ·ers and the memb rs 
tne e. ecultve committee of the ;tj·;~n. 

iv. T\l appoint the Auditor for the institution. 

9. onnation ofthe Executive Committee-

i. To nm the everyday work of the institution there sh<~ll be eiecre J 
cotmmtlee consistmg of eleven memhers. The commiuee -;h;tl! ha\ 
office bearers :-

a) Chainnan 
b) Vice Chairman 
c) Secretary 
d) V 1ce Secretary 
e) rr~asurcr 

11. The duration of the Executive committee's period in office shall be ti v~ y<.: ·us but 
it shall continue to be in office till the tittle a new committee is elect 



-· 

iii. In case of resignations <md vacancies arising from any oth r reas n am m rhe 
office bearers of the executivt: committee. the positions would be.! filled h 
members .cho~en from among the si1.1ing members or the commi ttee. 

lO. itting. and Q uorum for tltc Exccuth· · Conunittec :-

There shall at least be two sittings of the Executive Comm iHee dur in£ 1 ~ :1 , J 
year. Inf(mnation aboul each sitting shall be prodded to the rnen.b~r · r 
days 111 advance. The quorum tor the conumttee's sitting .sh~ll b · ft'll r 1111.. 11 ' r; . 

the event of a deterred meeting being l~alled through n ltte in Lhe ah · n · • ,1 

quorum, there shall be no binding of quorum. 

11. Right and Duties of the E:\.ecutive Committee :-

t. To execute in a proper manner tht: dec1sions taken b) the General ssemb!y 
u. To collect and make provisions for finances. capital and propert) for th.: 

institution. 
m. To call annual meetings ofthe General Assembly. 
IV. To formulate by Jaws for the institution and to make necessary amcndm~:nt. 111 

iht:m from time to titne. 
v. To form sub.committees to carry ottt dtfferent act ivrtie~ of the m ·utu i n m 

fix proper methods· of wnrk.ing for them 
1. To appoi r l , regulate and Jevelop a learn o( emrloyccs or the in Jill I 

. . ~ 

irs n~t;J: . 

12. Rights and Duties of the Officers of the i~ titution :-

i. Chairman :-

a) To preside the sittingS.. of )l;e _Gen-ei'a! :\.:,sembly nd the E · c 11iv 
Committee. . · 

b) To manage and guide the defioeration; of the assembl.: meeti go and t 

sign the reports of the workmgs of the assembly. 
c To trans1er h1s authority , nd rights to the Vice Chairman or the 'ecr~.:n r 

\vhen necessary. 

ii. ice Cb· irman :-

a) To manage and conduct the ctivity of £he hous ... in th ..~b ~.:11 .- , 1 i 

Cha irn~<n 

111. Secretary :-

a) o call the !>ittings of the General Assembly and the Executive Comnunc::~. 
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write reports of the1r activities and to present them durin,J h t.. n..:. ;, · 
b) To act on behalf of the instituti.on, the General A::; set 1t I v 1c 

Management Committee of the institution. • 
c) To keep a record of the activities of the institution and t~.. manag~ an I 

conduct them properly. 
d) To carry out other activities as per the mstn:ctions of h Jcncr, I 

Assembly and the Executive Committee. 
e) To conduct the expenses as per th.e budget apprl7\led b: tlt G m~J<II 

Assembly. 

1 v Trcas:urer :-

lo keep a record ofthc income and expenditun· ol the illS ti tu ll \>1• 

v. Vi c-Secretary :-

a) To assist the secretary in his wotk and during his absence du II tht.. \VI~ 
that is done by him. 

13. Finn.nci:tl Managemen :-

1. The Financial Year of the institution shall be trom l 51 April to J I 1 farch each 
year. , \ . ' 

ii . h lh: The c~pital _ of the institution wot.JJ,/;--. ~itc:i3t1 Bank ch s · 
Executl\: e Comm1ttee and woulJ be mve.s~1r'1fi g v 'rnn nt ho 1 l e" tltllt: 

and banks. 

1-'. ccount keeping :-

~ 

,/ 
I 

j 

1. The Accounts of the institution would be kept properly as per rule- · nd ' • l 
be ratified by a Registered Chartered Accountant every year. 

u. Any member \vanting to inspect the accounts of the institution would be •h 
do so with the permission of the Chairman and the ~ecretar; of tht Ill tiLution 

15. Amendment to the Constitution :-

Amendments in the constitution of the ·institution could be made by a majorit · oft vu 
thirds members present in the General Assembly meeting. Such an amendment\ 'Ot,ld 
be made under section 12 of the Rajasthan Societies Regi ·tration Act 195 '. 

5 



16 issolutioo of the in. titucion ·-

In the event of the dissolution of the institution. ah~r repa) lllg all d b1 lllf ' 1 

remaining capital would not be transferred to an individltal or di st 
among the members. It would be transferred to another instiTution \\ ilb 
and interests after lhc recommendation of two thirds nuuolit'J I 

Assembly . This transfeJ· would be made under the pro\'tsions of sec;nor) 
th Rajasthan Societies Registration Act 1958. • 

We the undersigned certify that the above document is the rr~~.-1'VI 
constitution of Rupayan Sansthan. 

ro 

.,.r ., 
. ;-., '1 .. fi 

• •1 ')q 

5 ecrafc f 

Rupayo,; .... ,n t: u 
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