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1. Name of the organization

1.a. Official name

Please provide the full official name of the organization, in its original language, as it appears in the supporting
documentation establishing its legal personality (section 8.b below).

TRIBAL CULTURAL SOCIETY

1.b. Name in English or French

Please provide the name of the organization in English or French.

TRIBAL CULTURAL SOCIETY

2. Contact of the organization

2.a. Address of the organization

Please provide the complete postal address of the organization, as well as additional contact information such as its
telephone number, e-mail address, website, efc. This should be the postal address where the organization carries out its
business, regardless of where it may be legally domiciled (see section 8).

Organization:  TRIBAL CULTURAL SOCIETY

Address: E ROAD, NORTHERN TOWN, BISTUPUR, JAMSHEDPUR,
JHARKHAND, PIN - 831001

Telephone number: 0657 - 66 - 43012
E-mail address:  tribalculture99@gmail.com
Website:

Other relevant
information:
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2.b Contact person for correspondence

Provide the complete name, address and other contact information of the person responsible for comespondence
conceming this request.

Title (Ms/Mr, etc.)} ' Ms
Family name: EKKA
Given name:  URMILA
Institution/position:  HONOQRARY SECRETARY

Address:  TRIBAL CULTURAL SOCIETY, E ROAD, NORTHERN TOWN,
BISTUPUR, JAMSHEDPUR, JHARKHAND - 831001

i Telephone number: 91 - 9234560691

E-mail address:  urmila.ekka@tatasteel.com

Other relevant
information:

3. Country or countries in which the organization is active

Please identify the country or countries in which the organization actively operates. If it operates entirely within one
country, please indicate which country. If its activities are international, please indicate whether it operates globally or in
one or more regions, and please list the primary countries in which it carmies out activities.

X national
[] international (please specify: )
[J worldwide
] Africa
[] Arab States
[] Asia & the Pacific
[] Europe & North America
[] Latin America & the Caribbean
Please list the primary country(ies) where it is active:
| INDIA

4. Date of its founding or approximate duration of its existence

Please state when the organization came info existence.

| The organisation was registered under Society Registration Act 1860 in 22" May,1993.

Form ICH-09-2015-EN - revised on 19/01/2015 — page 2



5. Objectives of the organization

Please describe the objectives for which the organization was established, which should be ‘in conformity with the spirit
of the Convention’ (Criterion C). If the organization’s primary objectives are other than safeguarding intangible cultural

henitage, please explain how its safeguarding objectives relate to those larger objectives.

Not to exceed 350 words; do not attach additional information

Objectives: (As per Society's By-laws)
The main objective of this society is to promote, carry out and undertake the cultural activities of

Indian states of Jharkhand, Odisha and Chattisgarh.
- The Society will organise dances and music programmes regularly, of various tribes.
- Teaching and training courses of tribal music and dances will be organised.

- Training and development programmes of the tribal art and craft will be conducted by the
society.

- A library cum information centre will be established by the society, in which the books on
tribal languages, literature, history and various information will be preserved and made available
for study.

- To do research work on the history and culture of the various tribes.

- To publish the tribal festival calendar, magazines and periodicals on tribal languages and
literature.

- To establish an exhibition and museum on tribal culture etc.

- To organize seminars, workshop, debates, lectures, camps and study tours etc. towards
' awareness building among youths.

’ - To produce and collect the documentary film on tribal life and culture.
- Teaching and training of tribal languages.

- To promote the regional, national and nnternational tribal cultural meets and exchange of
tribals culture.

- To help and co-operate other organizations doing similar works.

- To raise fund through membership fee, donations, from the public, private agencies, aid from
government and investment in the private industries etc for the promotion of the society.

the various Tribes of India particularly,of Chotanagpur and Santhal Pargana Region, spread across
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6. The organization’s activities in the field of safeguarding intangible cultural
heritage

Sections 6.a to 6.c are the primary place to establish that the NGO satisfies the criterion of having ‘proven competence,
expertise and experience in safeguarding (as defined in Article 2.3 of the Convention) intangible cultural heritage
belonging, inter alia, to one or more specific domains’ (Criterion A).

6.a. Domain(s) in which the organization is active

Please tick one or more boxes fo indicate the primary domains in which the organization is most active. If its activities
involve domains other than those listed, please tick ‘other domains’ and indicate which domains are concemed.

X oral traditions and expressions

X performing arts

X social practices, rituals and festive events

] knowledge and practices concerning nature and the universe

[ traditional craftsmanship
[] other domains - please specify:

6.b. Primary safeguarding activities in which the organization is involved

Please tick one or more boxes to indicate the organization’s primary safeguarding activities. If its aclivities involve
safequarding measures not listed here, please tick ‘other safeguarding measures’ and specify which ones are
concemed.

X identification, documentation, research (including inventory-making)
B preservation, protection

X promotion, enhancement

X transmission, formal or non-formal education

X revitalization

[ other safeguarding measures — please specify:

6.c. Description of the organization’s activities

Organizations requesting accreditation should briefly describe their recent activities and their relevant experience in
safeguarding intangible cultural heritage. Please provide information on the personnel and membership of the
organization, describe their competence and expertise in the domain of intangible cultural heritage and explain how they
acquired such competence. Documentation of such activities and competences may be submitted, if necessary, under
section 8.c below.

Not to exceed 750 words; do not attach additional information

Tribal Cultural Society (TCS) working in some of the most backward tribal populated regions has
played a significant role in preservation and promaotion of cultural heritage of tribal communities.
Presently it has the following expertise as part of its employees -

The Vice President of the TCS, Mr. Biren R. Bhuta has 5 years of experience with Society for
Promotion of Indian Classical Music and Culture Among Youth (SPIC MACAY) as Secretary,
Maharashtra Chapter. He has a Masters in Business Administration from the Indian Institute of
Management, Calcutta and has been working with Tribal Cultural Society since 2010.

Mrs. Urmila Ekka, Hony. Secretary, TCS has been involved in planning and supervision of various |
interventions of the Sociery for the last four years.

l_:l'here are six executives in TCS who are graduates from some of the premier institutions in India. )
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' Mr. Amit R. Tirkey is Masters in Social Work from Tata Institute of Social Sciences, Mumbai with
more than eight years of experience of working at the grassroots and 4 years of experience in ICH
at TCS. Similarly, Mr. Romil Bhengra, Mr. Shiv Kandeyong, Ms. Anshu Singh, Ms. Namita Toppo
and Mr. Sanjay Kumar have studied masters degree in relevant disciplines and collectively have
nearly 20 years of experience in the areas of ICH, education and employability.

There are 17 employees of TCS who are graduate and under-graduate, and have been associated
with the Society for nearly ten years. ‘

75% of the employees in TCS belong to the tribal communities. Having existed among the tribal
communities, for nearly 22 years, TCS has wider access to expertise and resources in
communities while working on ICH related to tribals of the regions.

Tribal Cultural Society has been working to promote ethnic identity and heritage in the states of
Jharkhand, Odisha and Chattisgarh in India. Popularising forgotten dances, ancient instruments,
literature, language and scripts, traditional sports and art forms are the key areas of intervention for

| Tribal Cultural Society. It has implemented initiatives encompassing - |

- Celebration of birth/death aniversary of the great tribal heroes:

For example we organise birth anniverasaries of Guru Gomke Pt. Raghunath Murmu, the inventor
of Ol Chiki script for Santali language; birth anniversary of Guru Kol Lako Bodra, the inventor of
Warang Kshiti script for Ho language; Hul Divas to pay tributes to the martyrdom of tribal freedom
fighers Sidho and Kanhu; Birsa Munda Jayanti and so on.

- Organising 'Samvaad - A Tribal Conclave' a Pan India Tribal Meet:

We organised ‘Samvaad’, a four-day pan-India tribal conclave in Jamshedpur that brought thought
leaders, academicians, cultural performers and activists on one platform at Gopal Maidan,
Jamshedpur. Organised from 15th — 18th November, 2014, the conclave, attended by nearly 1500
tribal people from all across India, showcased panel discussions (on topics like Tribal livelihoods,
Particularly Vulnerable Tribal Groups, Tribal medicinal systems, Tribal perspective on
development, Tribal languages and literature, Tribals and protection of natural habitats and a
round-table with tribal women), cultural performances, documentary film screenings and
handicrafts exhibition.

- Promotion of tribal language and scripts.

We run learning informal centres to promote tribal languages and scripts. In the last three years,
nearly 20,000 youth have learned tribal languages and scripts at these (600 centers organised in
last 3 years) centres. w

- Restoration of memorials of tribal heroes and communities.

We have under taken restoration work for delapidated ancestoral house of Ho Guru Kol Lako
Bodra who was inventor of 'Warang Kshiti' script for Ho language and Memorial of Pandit
Raghunath Murmu who was inventor of 'Ol Chiki' for Santali language. We have also woked for
protection and beautification of places of worship (Jahers) of tribal communities.

- Promotion of traditional performing arts - Dance, Music, Song.

We provide platform to different traditional art forms of tribal and local communities for
performance, support them through these events and link them to perform at state and national
level. Nearly 200 groups have been engaged with, in the last 3 years.

‘ - Revival of ancient musical instruments:

' We are running training programmes to train youth on ancient musical instruments like Banam,
' Tuila, Mandar and Nagara. Around 200 youth have been going through these training
' programmes.

We have revived tribal musical instruments like Banam and Tuhila by running music classes.

- Revival of traditional sports:
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| We promote tribal sports like Kati, Sekkor, Bahu Chor, Ramdel etc that are popular in hinterlands |
of Jharkhand and Odisha.

- Publication of tribal literature:

We have published 10 books on tribal languages and litrature.

- Audio and video documentation of cultural heritage:

We have made documentaries on tribal sports, musical instruments and tribal heroes.

7. The organization’s experiences cooperating with communities, groups and
intangible cultural heritage practitioners

The Committee will evaluate whether NGOs requesting accreditation ‘cooperate in a spint of mutual respect with
communities, groups and, where appropriate, individuals that create, maintain and transmit intangible cultural heritage’
(Criterion D). Please briefly describe such experiences here.

Not to exceed 350 words; do not attach additional information

. The Tribal Cultural Society (TCS) partners with community based organizations (CBOs) such
as ‘Jaher Than Committee’, ‘Adivasi Ho Samaj Mahasabha’ and ‘Institute of Ancient Culture and |
Science’ to preserve and promote the ‘Ol-Chiki’ and ‘Warang Kshiti® scripts of the Santali and Ho
tribal languages respectively. It runs 300 language learning centers for the same in the state of
Jharkhand. ‘

. In partnership with ‘Rumbul, an organization estblished by ‘Padma Shree’ Late Dr. Ram

Dayal Munda and ‘Dr. Jaipal Singh Munda Educational and Development Trust', efforts are being
made to preserve and revive tribal music and musical instruments by conducting training to teach
‘Banam’, ‘Tuhila’ and ‘Mandar’ - instruments on the verge of extinction, that form an integral part of
tribal culture in the region. ‘

. Throughout the year the Society observes birth anniversaries of 12 tribal stalwarts where in |
various tribal art forms get an opportinity to present at a larger fora before masses. These events
are always organized in collaboration with CBOs right from village level to central organisation of
tribal communities of the region.

. TCS has also been supporting tribal women to sustain tribal art forms Sohrai, Saura and
Paitkar where various women groups are being involved.

. In 2014, the Society has done restoration and beautification work at the mausoleum of Pandit
Raghunath Murmu, a revered tribal, whose mausoleum is a place of tribal pilgrimage. The task has
been carried on with consent and cooperation of his family and Santal community. In recent times, |
Society has also taken up task to safeguard the ‘Jaher’, the place of prayer (natural sacred groves)
of tribal communities which has only been possible with cooperation of tribal communities and the

' leaders of their traditional system of governance.

. All the interventions of the Society positively impact targeted beneficiaries and experts,
hailing from the tribal communities. The Society has representation from tribal communities in its
managing committee. There are many formal and informal platforms where dialogue with
communities are conducted regularly.
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8. Documentation of the operational capacities of the organization

The Operational Directives require that an organization requesting accreditation submit documentation proving that it
possesses the operational capacities listed under Criterion E. Such supporting documents may take various forms, in
light of the diverse legal regimes in effect in different States. Submitted documents should be translated whenever
possible into English or French if the originals are in another language. Please label supporting documents clearly
with the section (8.a, 8.b or 8.c) to which they refer.

8.a. Membership and personnel

Proof of the participation of the members of the organization, as requested under Criterion E (i), may take diverse forms
such as a list of directors, list of personnel and statistical information on the quantity and categones of members; a
complete membership roster usually need not be submitted.

Please attach supporting documents, labelled ‘Section 8.a’.

8.b. Recognized legal personality

If the organization has a charter, articles of incorporation, by-laws or similar establishing documents, a copy should be
aftached. If, under the applicable domestic law, the organization has a legal personality recognized through some means
other than an establishing document (for instance, through a published notice in an official gazette or journal), please
provide documentation showing how that legal personality was established.

Please attach supporting documents, labelled ‘Section 8.b’.

8.c. Duration of existence and activities

If it is not already indicated clearly from the documentation provided for section 8.b, please submit documentation
proving that the organization has existed for at least four years at the time it requests accreditation. Please provide
documentation showing that it has caried out appropriate safeguarding activities dunng that time, including those
descnbed above in section 6.c. Supplementary materials such as books, CDs or DVDs, or similar publications cannot be
taken into consideration and should not be submitted.

Please attach supporting documents, labelled ‘Section 8.c'.

9. Signature

The application must include the name and signature of the person empowered to sign it on behalf of the organization
requesting accreditation. Requests without a signature cannot be considered.

Name: Urmila Ekka
Title: Honorary Secretary
Date: 25/08/2015

Signature:
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TRIBAL CULTURAL SOCIETY
A Non Profit Voluntary Organization Promoted by Tata Steel
(Registered under Societies Registration Act., 1860)

Reg. No. : 354/2008-2009

Tribal Cultural Society'

Managing Committee of Tribal Cultural Society

President : Mr. Sunil Bhaskaran
Vice President : Mr. Biren Ramesh Bhuta
Honorary Secretary : Ms. Urmila Ekka
Honorary Treasurer :Mr. R. N. Dubey
Member . Mr. Anil Oraon

Member : Mr. Prabhat Sharma
Member . Mr. Pankaj Satija
Member . Mr. Jiren Topno
Member : Dr. (Ms) Binapani Mahato
Member : Mr. Haradhan Das
Member :Mr. C. R. Majhi

N. B. : All the above mentioned members are rendering their voluntary services to the Tribal
Cultural Society.

Certified by -

Ms. Urmila Ekka
Honorary Secretary,
Tribal Cultural Society,
Jamshedpur.

3, E-Road, Northern Town, Bistupur JAMSHEDPUR - 831001
Ph. No.:0657-2433531, 214301 2,2144094



J——

Dae.. MS@M
8. b

) 1 “LEa e s
“ii \/. . vl 458 Bl 0—9861-6-67—000'01 —[[—1 (kBakk))oh:iop;
‘ Lezh ‘202k) ‘Blebk) ‘SRRENBR ik
— X \mm~4(.|\.‘.. . S
p | 1kl 1k2] kib

T & 23R b b lkeh riﬁ.&tw Blissp R hwk...w_w._mw.,.ﬂ.w?m Il
| 32 [ 12 Dhalbi) BElkk bk bigle & (098] ‘|7 2£0 bl bipBibib

O3 R(D I2R0% KQIOTID w2 v piyies 1212 wes g

bhber $Bs1 Kk :..’.msww.

(0981 ‘Iz =28d)

Eh-lolBE 1% bRkl % Uelkib

bl g s
llb

)



i

MEMORANDUN OF ASBCCIATION

2/
0’ Hon

AlD RULES

|~3

PRIBAL CULTURAL 3SCCIETY

Jf‘d 1

uhdertake the cultural
India particularly, of
-~ The Society will organ

SHEDZUR

ne : a2l Cultural 3ocicty, Jasshedpur,
:gistered
Rice Tribal Cultural 3Society, Sonari North, Jamshedpur
Pt
yjectives : The main objectives of this society is to promote, carryout and

sctivities of the various Lribes of
Chotanagpur anc¢ Santhal Pargana Region.

ize the dances and mMuUsic progra.Lucs

regularly, of the varicu

- Teaching and training courses of tribal music and dances will

be organised,

s

~ Training and development
will be conducted by the

programnes of the tribal art and oraft

society.

“a

- A*1library cum information ccntre will be establishzd oy the
society, in which the books on tribal languages, litecature,

history and variocus information will be preserved and nade

k4

PRESIDENT

-~

available for study.
-~ To do re ea

tribes.

- To publish the tribal festival calender,

h work on the History and cultuze of Zirk ViI2

5

magansines anc

periodicals on tribal languages and literature

- To establish the
- To organise Seminars,

study tours cte.

exhibition and museum on tribal cul

towards

e TEC.

Workshop, Debates, Lectures, Caips anc

awarness bullding among youths

- To produce aznd collect the dccumentary Film cn the Tribal

1ife and cultare.

- Teaching and training of

- To promctc the regional,

tribal langusages.

Mational and International T ribal

cultural mects and exchange of tribals cultuxe,

- To help and

- To raise fund through membership fee,donations, from the

private agencies, aid frc

private industrics eta,

fcr the promoction of the socicty.

co-cperate other organisations doing siailar werks.

ar government and investment in the

P

HONY. SECRETARY (], obe Hordrom

< /

p'\.l o ."A. ;.‘q ’




Clh_//’// -
) i L
p (

and occupation of the

addre

The name, sSs members of the

Managing Committee tc whom by the rules of the sccicty

the management of its affairs is instrucked as given

below 3
Hame & Address

Occupation Status in lianaging

Coumnittaee,

Mr. Vincent Richard Athaide Divisional Mahager President

S5/0. Late Joshep Athaide (Rural & Community

C Road, Qr, No, 6, Services), Tisco.

Northern Town, Jamshedpur.

Mr, Dhankumar Ekka Admn., Manager Vice-Frosident (&
5/0. Late Simon Ekka (Bural & Community

C/147, P.C. Kagalnagar, Services), Tisco.

Sonari, Jamshedpur,

Mr, Fagu Scoren Dy. Manager Vicc-President

S~) Late Supai Soren Adivasi & Harijan
11z, ¥4, Dhatkidih, welfare Cell, Tisco,
Supervisor Flats
P.0. Kadma, Jamshedpur.
Mr., Biren Kispotta Asst, Manager Hony. Treasarer
S/0. Mp,.Jushtus Kispotta Rural Development,
SA 15, L Town, Tisco.
Sakchi, Jamshedpur.
Mr, Chbtte Hembrom Personnel QOfficer Hony. Secretary
5/c. HMr, Nuna Hembrom Tisco.
: 33/C6, K, No. 23,
Kadma, Farm Area
Mr, Jayant Jaipal Singh Management Asst, Hony. Jr. Secretar
S/0. Late Jaipal Singh Tisco.
81, Prof, Tlats
1.C, Rcad, Kadma.
M;, Puklu Majhi Spl. Assistant, Member
S/0. ‘Mr. Chunu Majhi Tisco.
H6/211, 0.C, Road, .
Bistupur.
Mr. Robing Soreng 2y R B 8 Hember
8/c. Late Faius 3Soreng Rural Development,
K/2, 26 Cross Rd. No. 17, Tisco,
Telco Colony, Jamshedpur,
> W}ﬂ(}’,{ Oj_ba,}f.,-»db'vnmv R o
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. U'r :
/Addres., Occupation Status in Managing

- Comaittee
’ Amar Himar Biruly Personnel Manager, Tisco Membcr
‘0. Late M.S. Biruly
34, Gelmuri Flats
> Kamar Chandra Murmu Sr. Personnel Manager, Member
‘co. Late sShekher Chandra Tisco.
.rmu
'8A, Namdih Road,
irmamines, Jamshedpur,
‘e Harish Chandra Prasad Personnel Manager, Tisco Member

Munda
‘o« Late Naryan P4, Munda
. 9F-1, Golmuri,
umshedpur,
We the several perscons whose namnes, address, occupation and
.gnature here under are desirous cf being formed into an Asscciaztion in
TXE %ce of this memorandum of Association & registration under theo

>cieties registration act XXI of 1860,

This 6 ik~ day of April 1990 at Jamshedpur.
ame & Address Qccupation. Signature
r. Vincent Richard Athaide Divisicnal Manager (L » /Q
/oc. Late Joshep 2thaide (Rural & Community Services), A
Road, Qr. No. 6, Tisco. :

orthern Town, Jamshedpur,

) -
r. Kumar Chandra Murmu Sr. Perscnnel Manager, -@awwhl/‘ {7;,“ i/

/0. Late Shekher Chandra Tisco.
Murmua

/€A, Namdih Road,

mamines, Jamshedpur., -2
R 2 Y TP NENPI BT
r, Dhankumar Ekka Admn, Manager
/c %ate Simon Ekka {Rural & Community Services),
/147, P.C. Kagalnagar, Tisco.

onari, Jamshedpur,

ir, Jayant Jaipal Singh Management Asst., Tisco. &. ;l‘,"\j‘ &,\,‘4‘\

/o. Late Jaipal Singh k>
1, prof. Flats,
. .C . Road ¢ Ka.dma.
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. se & Address

_~ Mr. Chhote Hembrom

’ 8§/c. Mr., Nuna Hembrom
33/c6, R3. No. 23
¥adma, Farm Area

_ Mr, Fagu Soren
3/0, Late Supai Scren
112, K4, Dhatkidih,
Superviscor Flats,
P.C, Kadma, Jaanshedpur.

¥r. Biren Kispotta

5/0. Mr. Jushtus Kispotta
SA 15, L Town

Sakchi, Jamshedpur,

Mr. Puklu Majhi

S8/0. Mr, Chunu Majhi
H6/211, 0.C. Road
2istupur,

9, Mr. Robin Soreng

'S/¢c. Late Paius- Soreng
X/2, 26 Crocss Rd. No.17,
Telco Colcny, Jamshedpur,

I% Mr, amar Ruimar Biruly
S/o0s late M,3, Biruly
5/34, Golmuri Flats,

I Mr. Harish Chandra Prasad
Munda '

S/¢. Late Naryan Pd. Iunde

21, 9F.1, Golmuri,

Jamshedpur, -

Name & Address

Tr. Vincent Richard Athaide
S/0. Late Joshep Athaicde

C Road, Qr, No, 6

Northern Town, Jamshedpur.

Mr, Dhankumar Ekka
S/0. Late Simon Ekka
C/147, P,0. Kagalnagar
Scnari, Jamnshedpur,

Mr, Dharmu Charan Murm
sS/o, Late 3,C, Murmu
AT&P0O Karandih
Jamshedpur,

~Rural Develcpment;Officer)

The Signature affixed above have been attested by :

(Raral & Community

(Rural & Community

/ 1

' .
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Perscnnel Otficer,
Tisco.

Dy. Manager

Rural Development
Tisco,
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Rules of the Tribal Cultural Society.

this rule
'The Society' means 'Trival Cultural Sceiety!,

‘General Body' means the general body of the Society

'Managing Committee' means the body which under thesc Regulations

is constituted to be the Managing Committee of the society t
whom the affairs of the Society are entrusted ag required,
'President' means the President of the Managing Committee,
‘Vice-President' means the Vice-President of the Managing
Committee,

'Secretary! means the Honorzry Secretary of the Society.

‘Registrar! means the Inspector General of Registration, Bihar,

Batna.

'Act' means the sccieties Registration Act - 1860,

'Year' means the year comuencing from lst April tc 21st larch
of the immedistely following year.

'Treasurer! means the Honorary Treasurer of the Society,
'Joint Secrctary' means the Honorary Jt. Secretary cf the
Society.

'Asst. Secretary' means the Hony. Asst, Secretary of the
Society.

-

The Managing Commnittee shall consist of the following :
President

Vice-President - 2 (Projects & Programmes)
Secretary

Treasurer

Jt. Secrefary

Members - 5

Power and duty of the Managing Committee 3

The Managing Committee ghall perform all such function which are

necessary for the achievement of the aims and objectives of the

society,

To manage the business and property of the scociety.
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3. To sue and defena the legal proceeding on behalf of the Sccicty,
4. Tc raise the funds for the Society by subscription, gift,
donation or otherwisc,

Filling of documents s FEroper filing of the documents shall be¢ madc
with Inspector general of registration after every annual
general meeting,

Bankers : The Society may open account/accounts with any bank ana
the same shall be cperated by either twoc of the following
l. Presiuent/Vice-President 3., Treasurer

2., Secretary 4, Jt. Secretary

= Powers & Duties of the Pregident ¢

1 .

The President shall preside over all the meetings of the Managing
Committee, the Generzl Boay or any other special meeting.

2. The President shall discharge such other cuties and exercis¢ such
powers as he may be requirecd to, from time to time, by the
Managing Committee or General Boay.

-ﬁgmoershig :
Any person or scciety or corporate body or association or instite
ution believing or having faith in the aims and objectives of the
Society as set out in the memorandum of Association will be
. eligible to become a member of the Society,

There shall be the tollowing classes of members,

i. Patrons
» 2. Founder mempers
3. Corporate member
4, Ordinary memper
5. Lite member
i) patréns s Persons ot repute and status in society who have made
markea contripution in the field of industry, agriculture, huma-
nitarian, academic, art, literature, philanthrophy, may be
invited by the Managing Committee to become patrons of the
Society, and on their acceptances shall have the privilege
of membership of the society.
/ .
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ii) Founder member : The persons forming the

spciety ano
signatures tc its memorandum of associaticn shall be
the founder member. They will be entitled for life
'membership and nc annual subscription will be paid by
them excepting the founder corporate mémber(s). The
founder member will cease to be a member if he becomes

a unscund mind or becomes insclvent or is committed of

a criminal offence involving morat turpituce by ceourt
of law of a competent jurisdicticn and@ in case corporate
founder member if it is wound up or dissolved.

iii) Corporate member : Corporate members shall be such
companies bodies corpcrate or associaticn or institution,
who pay an Annual Subscription of ps, 5,000/-. But for the
Institution or bodies having no profit motive, Annual
subscription will be is. 5 00/~ only.

iv) Ordinary member : Ordinary members shall be such individual,
firm unincorporated bodies who pay an annual subscription
- of .60/~ per annum, Ordinar§ member can be a member for
life time with the payment of k. 100/~ at a time,

The admission of the members shall be subject to the
discretion of and acceptance by the Managing Committee.

Cessation of the membership s

~ .0n the following ground the membership will be ceased.
a) Unsound mind,
k) 1Insolvent.

c) Convicted of a criminal offence involving moral turpitude

by a court of law of competenﬁ jurisdiction.
d) Dissolution or wound up of corporate body.
e) Founder members, by resignation,
£) Non payment of subscription.

pPerson, or association or corporate body desirous of joining
the society shall apply in writing in the prescribed form. The
application will be forwarded to the Hony. Secretary, who will
place the applicatiocn before the Managing Committee for
consideration.
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Register of members

The Society shall maintain at its Registered Office a Hegister

of its members as required by the Act, which shall be open for

inspection by the members on such dates and times as may be

fixed by the Hony. Secretary on application in writing by the

members and addressed to the society.

General meetings

a) A general meeting of the socciety shall be held at least
once in every year which shall be called annual general
meetingy and not more than 15 months shall elapse betwsen
tWo successive general meetings. Ail the other generzl

meetings will be called extra crdinary general meeting,

b) General meeting shall be .convened by the Hony. Secrctary
or such other person authcrised by the Managing Committee
and, shall be held at such date and time and place as the
Managing Committee may decide,

c) Hotice : Fourteen days notice of the general meeting shall
be given in such manner as the Managing Committee may
decide.

3, The person presiding at the General Meetings, or Geverning
Body meetings or any special meetings shall be entitled to

a casting vote in the event of a tie.

Power & Duties of the Vice-President

1. The Vice-President shall discharge the duties of the
President in his absence, ‘

2. The Vice-President shall discharge such other duties and
exercise such power as he may be required to do, from time
to time, by the Managing Committee or General Body or the
President,

waers & Duties of the Hony, Secretary/Hony. Jt, Secretary
The Hony. Secretary/Hony. Jt. Secretary shall, subject to
the control and direction of the Managing Committee

jointly and severally,
1. Have charge of all correspondence of the Society.
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Have custody of and maintain in good order and conditicn
all office furniture and other properties of the scciety,
Ensure ﬁhat all correspondence, records and dccuments
connected with the business of the society are properly
filed and preserved.

Arrange to keep a complete, correct and up-to-date reccord
of all properties of the society.

Exercise general supervision over the employees, agonts
and contractors of the society.

Arrange to keep a register of members and shall enter
therein the particulars regarding name and address of
_each member, the date of admission, the date on which a
member ceases to be member of the Society.

Prgpare and lay before the Managing Committee annual
report of the working of the society,

Cause minuﬁes of alil meetings of the Managing and of the
General Body and any special Mceting, to be correctly
recorded, confirmed and kept,

Have power to incur any expenditure, not exceeding a sun
as specified by the Managing Committee for the time being
in anticipation of the sanction of the Managing Committee.
Shall do all such acts and things as may, foom time tc time,
be decided by the Managing Committee and as may be ccnducive
to the attainment and furthering of the objectives of the
society,

Cause the reguisite notices to be served on the defaulting
members.

Powers and duties of the Hony; Treasurer :

The Hony. Treasurer shall, subject to the control and
direction of the Managing Committee jointly and severally :

Invest, deposit and/or advance the funds of the society not
immediately required in such securities, banks or ctherwisc,

as may from time to time be determined by the Managing .

Committee.
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Be incharge all the funds of the society.

Be authorised tc make and collect payments on behalf of

the society,

Maintain or cause to be maintained the accounts of the

society and shall be in charge of all the books of acccounts,
records and documents which shall be kept at the Registered officc

of

e society.

Shall get the accounts of the scciety audited by a duly
qualified auditor and cbtain the Auvditor's report thercon,
Shall prepare and submit before the Managing Comnittee at its
fii§t or second meeting of the financial year a draft budget '
of the expected income and expenditure of the scociety for

approval of the Managing Conmittee,

Powers and Duties of the Hony, Asst, Secretary :

The Hony. Asst, Secretary shall generally assist the Hony.
Secretary/Hony. Jt. Secretary in the performance of his dutics
in the absence of Hecny. Secretary/Hony. Jt. Secretary, shall

exercise his powers and carryout his duties,

Alteration or Extension of the Purpose.

The Society may later, extend or abridge the purpcese for which
it is establishcd or tc amzlgamate the society wholly cr partly

any other society in accordance with the provision of the scocicties

Registration Act, 1860, as epplicable in Bihar.
ey

Amendiment in the Rules ;
The Rules of the society shall n

€ the members of the socicty in

be zmended unless the

same has been approved by 3/5th

the General Meeting,
Dissoluticon & Distribution of the property of the society

1. The society shall not be dissolved unless 3£§;h/6f/€;e members
express a wish for dissoluticn at a genéral meeting convened

for the purpose.
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Upon a disscluticon, 1f there shall remain after the

satisfaction of all its debts and liabilities and property
whatscever, the sawe shall not be paid to or distributed
among the members of the society or any of them but shall
be given to soume other socicty whose objects are the same
or to the Govermment to be determined by the votes of not
less that 3/5th of wembers present pérsonally or by proxy
at the time of dissclution,

Inspection of Registers :

All records of the scociety including the Register of
members, A/c Register and prcceeding book shall be available
at the registered office for inspection by members of the
society.

Voting Rights
Every member of the society shall have cne vote whether

‘present in person or by proxy. Corporate members may vote

through their representative duly authorised in writing and
present at the meeting, such authority to be filed with the
Hony. Secretary at least 24 hours between the time of the
general meeting, No member shall entitled tc vote at any
general meeting unless the sum payable by such member in
connection with meumbership in the society has been fully
paid.

L oXum
The Quorum of the general meeting shall be 204 of the
total members,

Chairman- of the meeting

The president of the Managing Committee if present, shell
preside at all General Meetings. In the absence of the
President, Vice-pPresident shall preside over the meeting.
In absence of the Vice-president the megbers present may
elect one of the members of the ranaging Committee to be
the Chairman cg/the Meeting.
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Every questicn submitted at a general meeting shall be decided
by a majority of votes and in case of equality of votes the
Chairman of theé meeting shall have g second casting of vote. In
all cases voting shall be by a poll and the poll shall be held in

such manner as Chaiman may decide,

of the society shall consist of 3=~

a) Subscriptions received from members,
B) Contributions, donations and endowments received from any
person, individual, cerporation, Government or other boay

whatsoever.

¢) Grant-in-aide, subsidies or other payments of like naturc
received from Government, local bodies, institutions,
societies, or any corporation, or body whatsocever.

d) Income arising ocut of investments of the funds of the society.

e) Interest received from Banks and other bodies.

(.:

f) Receipts of money arising out of the investment of the fu

H‘h

in the one or more activities of the society in pursuance
the objectives of the society.

g) Loans received from Banks, Financial Instituticn, Governuent,
Local Bodies, Corgporations, Companies or cother persons,

h). Charity show, Seminar, Special donaticn etc,

Accountb and Audit
a) The Society shall cause tc be maintained such books of
accounts and other books in relation to its accounts in

uch form and in such manner as may, in consultation with

“iithe auditors of the society be prescribed,

- 2P i ppp—— .

) “he Society shall, as soon as may be, .after closing its
annual accounts prepare a statement of accounts in such form

I ‘as the Managing Committee may in consultation with the
Auditors of the society determin
c) The annual accounts of the society together with the audit
report thereon shall be laid before the General Body as far
as practicable, at its annual meetings, If the statement of
the audited accounts be not ready by the date of annual

.meeting it shall be placed@ before the General Body abk a

subsequent meeting called for the purpose
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