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Preamble:

India has a population of over 1.2 billion and a workforce of around 0.5
billion. With the current levels of unemployment being around 46 million,
it is likely to grow to anywhere between 50 to 60 million in the next 8 to
10 years. In terms of demographics almost 35% of Indians are younger
than 15 years of age, whilst 18% fall within the age group of 15 -24
years. The median age of the Indian is 24 years, which makes it one of the
youngest populations in the world. Over 200 million students enroll for
school in Class | each year but only 20 million of these are able to finish
Class XII, which is only 10% of the entire intake or in other words 90% of
the school students, drop out at different stages. This signifies that a
large number of people who drop out of school do not have the necessary
education and skills to be employed in the industry.

Sixty percent of the Indian workforce is self- employed many of them
remain very poor. Nearly 30% are casual workers. Only about 10% are
regular employees, of which two fifth are employed by the public sector.
More than 90% of the labour force is employed in the “unorganized
sector” i.e. sectors which don't offer social safety and other benefit of
employment as in the organized sector.

Around 55% of our population is supported by the agriculture sector,
with the GDP contribution of only 22% which is declining progressively.
The migration from rural to urban areas is due to lack of relevant work
places, skill sets in this sector in rural areas. These numbers are likely to
add to the urban poverty that is already a cause for concern. The
agricultural labor forms the bulk of un-organized sector. In urban India,
contract and sub-contracts as well as migratory agricultural laborers
make the most of the un-organized sector. Over 70% of the labor force in
all sectors combined is either illiterate or educated below the primary
level.

Vocational Education has been accorded high priority in the National
Policy of Education, 1986 which states “The introduction of systematic
well planned and vigorously implemented program of vocational
education is crucial in proposed educational re-organization. Vocational
Education will be a distinct stream intended to prepare students for
identified vocations, spanning several areas of activities.” This in itself
throws huge challenge in terms of demands on vocational education, skill
development and entrepreneurship.

Need for strengthening Vocational Education Provider :

About 90% of the employment opportunities require vocational skills,
something that is not imparted on a large scale in schools and colleges.
The major reforms proposed for bringing about necessary flexibility in
offering of vocational courses and development of modular competency
based curricula in collaboration with industries to suit the need of both
target groups.

Conference Themes:

This Conference will critically discuss every facet of vocational
education, skills development and entrepreneurship development and try
to find out ways and means to enhance the employability of the Young
India.

Sub-themes:

Skill Development ;

National Skills Development Council of Government of India.
Government agencies in Skill Development Mission their role and
support.

Role of Stake Holders in skill related training.

Models of Public, Private Partnership in Skill Development.

Need for Strategic Interventions for Skill Development with forward
linkages.

Involvement of Formal Education System in Skill Development on
Informal Sector.
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Role of International Organisations in handholding/support.

Success stories on Skill Development with possibilities of replication.
Vocational Education and Training;

Perspective and Prospects of National Vocational Education
Qualification Frame Work in India.

Vocationalization of the Education.

Rural and Tribal Industrialization and Vocational Education.

Support Mechanism for Vocational Education.

Entrepreneurship Development ;

Entrepreneurship Education and Trainingin India and Abroad.

Role of Womenin Entrepreneurship Development.

Entrepreneurial Efforts through Service Sector Innovations.
Entrepreneurship Development, Skills Development and
Vocationalization of Higher Education.

Collaborating with International Institutions — Perspective, Innovation
and Challenges for Entrepreneurial Efforts.

Entrepreneurship in Socio/ Cultural| Ethical and Value Enrichment.

Rural Entrepreneurship | Tribal Entrepreneurship.

Green Entrepreneurship.

Emerging trends in Entrepreneurship

Prospective Delegates ;

The delegates from following organizations/ institutions will be
participating in the conference;

Government of India, Planning Commission, GOI.

NSDC, National and State Skill Mission Officials.

Skills Provider both in Government and NGO Sector.

AICTE Officials.

Certification Agencies under MES.

I.G.N.0.U. and other State Open Universities.

National Institute of Open Schooling, NOIDA.

Private Universities.

Public Sector Undertakings.

Private Sector Companies.

Trade Organizations, FICCI, ASSOCHAM and CIl and other Stake
Holders.

Australian and New Zealand Missions.

British Council Overseas Development Agencies.

Indian Society for Training & Development

CRISPBhopal.

National Institute of Technical Teachers' Training & Research, Bhopal,
Chandigarh, Chennai & Kolkata.

Management and Engineering colleges, Polytechnics and ITls.

Principals of Polytechnic where Community Development Through
Polytechnics (CDTP) Scheme of MHRD is functioning.

PROGRAMME SCHEDULE :

20" March, 2013 (Wednesday);
10.30t0 11.30

11.30.t0 12.00 Hrs.
12.00t013.30

13.30t0 14.15

14.15t015.45

15.451017.00

Inaugural Session
High Tea/Coffee

|- Technical Session
Lunch

Il - Technical Session
Il - Technical Session
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21" March, 2013 (Thursday)

10.30t0 12.00 IV- Technical Session
12.00t0 13.30 V- Technical Session
13.30 to 14.15 : Lunch

14.15t0 15.45 VI- Technical session
15.451016.30 Valedictory Session
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7.0  About National Institute of Technical Teachers' Training and
Research (NITTTR), Bhopal:

The National Institute of Technical Teachers' Training and Research (NITTTR),
Bhopal, is a premier institution established by the Ministry of Human
Resource Development, Govt. of India. Itis aresource institution dedicated
for the improvement of quality of technical education system including
engineering colleges, management institutions, polytechnics, vocational
education system and other professional institutions. The institute has
excellent synergistic partnership with industries, community and field agencies
besides large number of technical institutions of repute at the national and
international level, and as a consequence has enhanced its capacities in
providing a variety of yeoman services under one umbrella.

The institute offers regular short term and long term training to teachers and
instructors of Technical and Vocational Education and Training (TVET) system
of western region namely Madhya Pradesh, Chhattisgarh, Maharashtra,
Gujarat and Goa. The Institute has nine (09) adequately staffed and equipped
departments namely ;

e  Vocational Education and Entrepreneurship Development.

e  Educationand Research.

e CivilEngineering and Environmental Engineering.

®  Mechanical Engineering.

e  Electrical and Electronics Engineering.

e Applied Sciences.

e  Computer Engineering and Applications.

e Electronics Media.

e  Management.




1.1 Department of Vocational Education & Entrepreneurship
Development :

The Department of Vocational Education and Entrepreneurship Development
(DVE & ED) is created after amalgamation of Curriculum Development Centre,
Measurement and Evaluation Centre and Industrial Liaison Centre in view of
thrust at National Level in the area of Vocational Education and Entrepreneurial
Development. So far, these centres were carrying out their area specific
activities to promote quality in engineering education.

The department is undertaking various activities such as organizing training
programmes, developing curricula and assessment schemes, creating data base
and undertaking/conducting research activities in the area of Vocational
Education and Entrepreneurship Development. (VE & ED).

8.0 AISECT University:

AISECT, established in 1985 is today India's leading IT, Training and
Educational services network with an unrivalled spread of over 8000 franchisee
centres across 27 states and 3 Union Territories in the country. AISECT's
mission is to reach out to the remotest corner of India and promote ICT based
training and services to empower people, generate employment for the youth
and unfold entrepreneurship based initiatives to create an inclusive society.

AISECT is primarily engaged in the areas of skill development and training,
development of models and teaching methodologies to strengthen the non
formal education sector, services dissemination across semi urban and rural
India and execution of large e-Governance projects for the central and state
governments, all of which are aimed at achieving an objective of addressing the
skill gaps pertinent to the emerging needs of a rapidly growing economy.
Besides its training program offerings, AISECT also offers its franchisees a
unique opportunity to be a part of several Training, skill development and
capacity building projects which AISECT got from the Central Government and
various other State Governments throughits Head Office.

AISECT's rich experience in the education sector over the last 25 years has led
to the establishment of some of Central India's finest Engineering Colleges and
Central India's first private university. DR. C.V. RAMAN University, established
in 2006. It is the first private university of Central India which offers a host of
programs including Engineering, regular degrees and PG programmes in Science,
Arts, Commerce and Management faculties, in addition to technological
programs in the areas of Information Technology, Bio-Technology and
Environmental Science

The other institutions set up by AISECT are SCOPE College of Engineering,
Bhopal, SCOPE College of Education, Bhopal, SECT College of Professional
Education and AISECT Institute of Science and Technology. All these
institutions are well known for providing high quality, industry oriented and
knowledge based education to their students. Record placements with the best
companies and consistent, excellent academic results have earned them a lot of
goodwill over the past few years.

9.0 Indian Society for Training and Development, Bhopal Chapter :

The Indian Society for Training & Development (ISTD), established in April
1970, is a national level professional & non-profit society registered under the
Societies Registration Act, 1860. It has a large membership of individuals and
institutions involved in the area of training and HRD from Government, Public
and Private Sector Organisations & Enterprises; Educational and Training
Institutions and other Professional Bodies. The society is affiliated to the
International Federation of Training and Development Organisations (IFTDO),
USA and Asian Regional Training and Development Organisations (ARTDO),
Manila.

ISTD organises Training Programs, all over the country both at Chapter and
National Levels. The programs cover selected areas of HRD with special
emphasis on Training of Trainers, Training Goals & Objectives and Training
Tools & Technologies. A very large number of Public and Private Sector

Organisations, Training Institutions Central And State Government participate in
these programs, some of which have been held in collaboration with Planning
Commission, Bureau of Public Enterprises and the Training Division of
Department of Personnel, Government Of India. The Society publishes a Quarterly
Journal, “Indian Journal of Training and Development”
ISTD Diploma in Training & Development is a correspondence course of 18
month's duration (one year of course work followed by internship of six month's
duration. The Diploma is recognized by the both Public & Private Sector
Organizations for recruitment to superior posts. ISTD is managed by a National
Council, headed by a President at the apex level and Managing Committees
headed by a Chairman at the Chapter level. They are assisted by other office
bearers and functional committees in a wide spectrum of activities.
10.0 About City of Bhopal :
Bhopal is the capital of Madhya Pradesh and has its own junction railway station
and Airport. Itis very well connected with major cities in the rest of the India.
Bhopal has got an eclectic mix of cultures. It has influence of Nawaabi culture in
many of its pockets as well as now with the rising globalization, this city can be
seen as metamorphing into a slick consumerist city. It has got its hidden gems like
the Jahan Numa Palace (now converted into a hotel), Birla Temple, Bhim Betka,
Kevra dam, Tekri, Old city etc.
Bhopal is famous for its Bhopali lingo, Bhopali Paan, Shopping and is a good base
to explore the nearby cities and small towns like Sanchi, Panchmari, Indore,
Ujjain, Orchaetc.
Best time to visit is during Winter and spring when the temperatures is bearable.
Best things to purchase from Bhopal can be : Bhopali Batua which is intricate
pouches hand crafted by locals and Good stiching material for kurtas. Bhopal has
become a Centre for Higher and Technical Education as there are over 100
Engineering Colleges and 03 Universities.
11.0 Submission of Technical Paper :
e LastDate for Receipt of Abstract - 15" Feb. 2013.
e Acceptance Notification of Abstract for Paper — 20" Feh. 2013.
e  LastDateof Receipt of paper — 11" March, 2013.
11.1 Guidelines for Paper Submission:
e The Paper should be typed in MS-Word with A-4 Paper Size, 25mm margin
fromall sides, 12 pt. Times New Roman font and single line spacing.
e Theauthor(s) name, designation and organization to be mentioned below the
title of the paper.
e Figure, tables etc. with references have to be clearly mentioned in the paper.
e Maximumlength of the paper is to be six pages.
e A brief Bio-Data of the author(s) not exceeding 200 words should also be
enclosed alongwith the paper.
e The abstract and paper should be sent through E-mail:
icve2013@nitttrbpl.ac.in
The papers would be examined by a team of experts and then published in
the Refereed Journal having ISSN Number and would be widely
circulated amongst academics and industry.
11.2 Registration Form: Enclosed.
11.3 Registration Fee:
(i) Indian delegates- 3 2500/- per delegate.
(i)  Corporate fee- 10,000/ per corporate, for 2 delegates.
(iii) Foreigndelegates—US $ 100 per delegate.
The fee will include course material, tea and lunch for two days.
11.4 Stay Arrangement :
Limited twin sharing accommodation is available on charge basis in
NITTTR, Bhopal Campus. Delegates can also book hotels online. Hotel Amer
Greens will offer 30% discount to the conference delegates.
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